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FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
 
Executive Summary 
Sexual violence can and has negatively affected our Airmen, families, units and 
communities, and ultimately our mission.  The human and economic costs of this scourge 
are often veiled, not fully understood, and have lifelong impacts for individuals, while also 
impacting unit cohesion.  The Air Force is unwavering in our commitment to eradicating 
the occurrence of sexual assault with a focused strategy, evidence-based approaches to 
development, and investment in proven expertise at all levels. While we are pursuing a 
more effective strategy to eliminate sexual assault, we will continue to respond 
immediately and with the most effective resources to support any Airman who has been 
assaulted, and we know we have more work to do with regards to response and 
increasing reporting as well as addressing retaliation against sexual assault survivors. 
 
In focusing on prevention we seek a future state where the cultural imperatives of mutual 
respect and trust, professional values, and team commitment are so pervasive in our 
environment that sexual assault is not tolerated, condoned, or ignored anywhere.  In this 
regard, we are using a multi-pronged strategy to address prevention. The strategy 
includes universal as well as targeted initiatives.  As an example, in 2016 the Air Force 
Sexual Assault Prevention and Response Office (AF SAPRO) operationalized the first 
phase of the 2015 SAPR Strategy by implementing the evidence-based Green Dot 
prevention training approach.  Since the start of training, thousands of surveys and myriad 
individuals have reported an increase in preventive actions and / or a broader 
understanding of violence prevention skills.  In the civilian sector, Green Dot has proven 
effective in significantly reducing sexual violence three to five years after implementation; 
AF SAPRO expects similar success in prevalence reduction over time.  Our strategy also 
relies on investing in prevention expertise at all levels.  In order to ensure the success and 
momentum of this and future prevention efforts, the Secretary of the Air Force authorized 
the hiring of 92 installation level Specialists for the Primary Prevention of Violence 
(SPPV’s), with Headquarters Air Force and Major Command oversight.  These SPPV’s 
are the office of primary responsibility for developing and ensuring the execution of a 
comprehensive local primary prevention strategy.  They will also facilitate future 
prevention trainings and initiatives while collaborating with other installation stakeholders.  
Other prevention efforts include the adaptation of healthy life and relationship skills 
training in partnership with the US Air Force Academy (with the potential to employ this 
training across all officer accession sources), illustrating the Air Force’s increased 
emphasis on developmentally appropriate prevention.  At Basic Military Training, AF 
SAPRO is adapting, for our new enlisted accessions, a set of interventions aimed at 
preventing the victimization, re-victimization, and perpetration of sexual crimes.  Additional 
efforts to prevent sexual assault include our initiative to increase Alcohol and Drug Abuse 
Prevention, given the association between alcohol and sexual assault; and we also 
established a Survivor Panel, which brought together survivors of sexual assault to better 
inform Air Force policies, planning, programming, and assessments.  The survivor panel 
interacted with the Senior Air Force leadership and is a valuable resource for ongoing 
leadership engagements at other key levels like the Wing Commander orientation 
courses. 
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Improving SAPR policies and programs is important to ensure we provide the best support 
to Airmen.  In line with this philosophy, in 2016, AF SAPRO asked for a continuation to the 
exception to policy to allow AF Civilians the ability to make restricted and unrestricted 
reports of sexual assault worldwide, and to receive SAPR services.  AF SAPRO will 
continue to request this exception from DoD each year until such time as it can be made 
permanent.  DoD civilians became eligible for Special Victims’ Counsel in 2016, which 
may have led to an increase in reporting by DoD civilians.  AF SAPRO took strides to 
improve male victimization reporting by creating small group training on the topic, as well 
as increasing collaboration with experts from across the country in this area of study.  This 
multi-faceted approach to improving male victim response led to AF SAPRO adding a new 
block of instruction to its training course for Sexual Assault Response Coordinators 
(SARCs), which addresses myths surrounding male sexual assault. 
 
We still have more work to do to increase the percentage of sexual assaults that victims 
report to the Air Force, as the annual trend for reporting is flat.  The Air Force received 
1,355 sexual assault reports in FY16, compared to 1,312 in FY15 and 1,350 in FY14.  
Expressed as percentages of the total Air Force population (including active duty, Air 
Force Reserve, Air National Guard and appropriated fund civilian employees) 0.21% of 
Airmen reported a sexual assault in FY16, compared to 0.20% in FY15 and 0.21% in 
FY14.  Similarly, 30.6% of the FY16 reports remained restricted at the end of FY16, 
compared to 29.0% in FY15 and 30.1% in FY14. 
 
The Air Force has dedicated talented professionals who care for victims of sexual assault.  
Air Force SARCs exist at the base and major command levels and are the focal point for 
victim care, case management, and program oversight.  Our SARCs must obtain Defense 
Sexual Assault Advocate Certification Program accreditation, as well as attend initial and 
reoccurring training.  SAPR Victim Advocates (VAs) and Volunteer VAs at the base level 
must also obtain accreditation and complete the appropriate training.  This year, AF 
SAPRO requested and received approval for select full-time SAPR VAs to further assist 
their SARC by entering data in the Defense Sexual Assault Incident Database (DSAID).  
Allowing SAPR VAs to take on a portion of the DSAID workload led to a 23% decrease in 
data entry errors (including blank data fields) over a six month period.  Additionally, Air 
Force Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program was 
updated effective 18 March 2016 to reflect current requirements, ensuring the Air Force 
remains in compliance with DoD regulations.  The Air Force remains committed to 
eliminating sexual assault and this is reflected in the myriad initiatives, trainings, and 
process improvements surrounding prevention and reporting. 
1. LOE 1—Prevention—The objective of prevention is to “deliver consistent and 
effective prevention methods and programs.”  Based on the 2014-2016 DoD Sexual 
Assault Prevention Strategy, implementation of prevention efforts across DoD 
should be spread across a collection of 10 program elements.  To aid in assessing 
DoD-wide progress in operationalizing the Prevention Strategy, please provide 
responses connected back to these program elements. 
1.1 Summarize your efforts to achieve the Prevention Endstate:  “cultural 
imperatives of mutual respect and trust, professional values, and team commitment 
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are reinforced to create an environment where sexual assault is not tolerated, 
condoned, or ignored.”  Where appropriate, be specific in the types of measures 
your program uses, the number of Service members impacted and the approved 
way ahead for achieving the prevention endstate.  (DoD Sexual Assault Prevention 
and Response Strategic Plan (26 Jan 15), p. 2) 
In 2015, Air Force senior leaders signed a Sexual Assault Prevention and Response 
(SAPR) Strategy.  The Air Force Sexual Assault Prevention and Response Office (AF 
SAPRO) then operationalized the Strategy in a three-phase prevention plan (Phase 1: 
Addressing attitudes, norms, and environmental factors; Phase 2: Addressing individual-
level risk factors; Phase 3: Addressing relationship-level risk factors) that outlined a 
systematic and comprehensive approach to prevention that combined evidence-based 
interventions, with prevention policy and cultural norms change.  These elements address 
each level of the social ecology outlined by the DoD Strategy. 

The cornerstone of the first phase of the three-phase plan involved implementation of an 
evidence-based bystander intervention approach, Green Dot. Green Dot is a three 
pronged community mobilization approach that was adapted for use in the Air Force and 
has separate modules for leaders, peer influencers, and the general Air Force population. 
In addition, a version of Green Dot was adapted for and utilized by AF Guard and Reserve 
Airmen to address their unique requirements and time limitations.  As a departure from 
past prevention efforts and to stimulate a grassroots approach to prevention, 2500 
Airmen—not Sexual Assault Response Coordinators, Victim Advocates, or commanders—
were trained to implement Green Dot in over 25 regional trainings hosted by installations 
across the world.  Green Dot will be implemented from 2016-2018 (foundational content in 
2016, content extensions and boosters in 2017-2018) because in the randomized 
controlled trial of the intervention, the greatest reductions in sexual violence perpetration 
and victimization were realized after three years of implementation. 

Green Dot, and the other elements of the AF SAPR Strategy, are being monitored and 
evaluated, as outlined in section 1.12.  In the civilian sector, Green Dot has been effective 
in significantly reducing sexual violence three to five years after implementation; AF 
SAPRO expects similar success in prevalence reduction over time. 

Because the AF SAPR Strategy emphasizes doing what works, while Green Dot is 
implemented, several prevention interventions and policies are being developed/adapted 
and evaluated for effectiveness within the Air Force.  The policies and interventions that 
have demonstrated effectiveness will be implemented in subsequent phases of the 
prevention plan.  These efforts are detailed throughout LOE 1 of this report.  Interventions 
that are being evaluated include an adaptation of a healthy life and relationship skills 
training at the US Air Force Academy and the development of interventions to prevent first 
time victimization, re-victimization, and perpetration to be evaluated at Basic Military 
Training.  Policy-level interventions include the implementation of a screening measure to 
prevent individuals at extremely high risk for sexual assault perpetration from accessing 
into the Air Force and formative research to examine the potential feasibility of alcohol 
policies to decrease consumption and subsequent problem behaviors. 
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1.2 Communications and Engagement:  Update your progress in aligning 
prevention communications and training based on the type of message, 
messenger, and delivery methodology to specific demographic audiences across 
your Military Service (e.g., basic training, first-term, mid-level, and senior leader).  
(DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 
(Communications), p. 11) 
The Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy emphasizes 
doing what works and several prevention interventions and policies are being 
developed/adapted and evaluated for effectiveness within the Air Force.  The policies and 
interventions that have demonstrated effectiveness will be implemented in subsequent 
phases of the prevention plan.  Interventions that are being evaluated include an 
adaptation of a healthy life and relationship skills training at the US Air Force Academy 
(USAFA) and the development of targeted interventions to prevent first time victimization, 
re-victimization, and perpetration to be evaluated at Basic Military Training.  The targeted 
interventions focus on increasing awareness of risky situations, teaching problem solving 
and protective behaviors for managing risky situations, and dispelling rape myths.  Policy-
level interventions include the implementation of a screening measure to prevent 
individuals at extraordinarily high risk for sexual assault perpetration from accessing into 
the Air Force and formative research to examine the potential feasibility of alcohol policies 
to decrease consumption and subsequent problem behaviors. 

The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is working 
closely with research staff at USAFA to adapt a healthy life and relationship skills training 
for sexual assault prevention.  The adapted curriculum focuses on the following areas: 
self-management skills (e.g., decision making, emotion regulation), social skills (e.g., 
assertiveness), alcohol and drug prevention (e.g., skills to resist peer pressure), and 
healthy relationship skills.  Emphasis on developmentally appropriate prevention suggests 
specific prevention approaches may be most useful with a young Airman audience.  In 
addition, AF SAPRO is working closely with USAFA SAPR and Community Support staff 
to ensure Green Dot is a fit for the unique environment. 

The AF SAPR Strategy and three-phase plan as well as the implementation specifics and 
rationale for Green Dot were communicated to leaders and the field in regular updates, 
such as during the SAPR pre-command briefing to new wing and group commanders, to 
senior leader conferences hosted by Major Commands, at senior enlisted leader 
conferences, and through communications from senior leaders (email or at the Community 
Action Information Board) to subordinate commanders.  In addition, specific Sexual 
Assault Awareness and Prevention Month (SAAPM) guidance was distributed to the 
Sexual Assault Response Coordinator (SARC) and Victim Advocate community to ensure 
that their SAAPM prevention activities complemented Green Dot messaging and goals. 

SARCs continued to submit quarterly training reports during fiscal year 2016.  The reports 
highlight training and briefings to special populations such as leadership, first term airmen, 
pre-deployment personnel, first responders, medical personnel, volunteer victim 
advocates, etc.  SAPR personnel also facilitate training and briefings in collaboration with 
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other on base and community agencies, including equal opportunity, security forces, 
family advocacy, and rape crisis centers. 
1.3 Communications and Engagement:  Update your efforts to share and foster 
practices across all prevention stakeholders (suicide prevention, sexual assault 
prevention, alcohol reduction, etc.).  Detail any effort to incorporate shared 
messaging (e.g., bystander intervention efforts supporting suicide and sexual 
assault prevention).  (DoD Sexual Assault Prevention and Response Strategic Plan 
(26 Jan 15), LOE 4, #5, p. 7) 
The 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy reflects 
a holistic approach to prevention, such that the common underlying risk and protective 
factors for sexual assault and other forms of interpersonal and self-directed violence are 
considered together rather than in a siloed approach.  Examples of this holistic approach 
include implementation of Green Dot, which has evidence of effectiveness preventing 
multiple forms of interpersonal violence and sexual harassment, and the adaptation and 
evaluation of a healthy life and relationship skills training that is based on the best-
available research. 

To concretize the goal of addressing multiple forms of violence through a comprehensive 
Strategy, a cross-functional working group developed an approach focused on shared risk 
and protective factors, in order to simultaneously address multiple problem behaviors 
rather than preventing each form of violence in a silo.  A key aspect of a holistic approach 
is using the AF community mobilization infrastructure (known and the Community Action 
Information Board (CAIB) and Integrated Delivery System (IDS)) as the primary forum 
through which the various helping agencies and prevention stakeholders will plan and 
oversee execution of integrated prevention at the Installation, Major Command, and 
Headquarters levels.  

As an example of the first glimpse of a more integrated approach to prevention, through 
Summer 2016, the AF worked with five installations to adapt and pilot a version of Green 
Dot that addressed interpersonal as well as self-directed violence.  The goal was to target 
multiple forms of personal violence (i.e., sexual assault, suicide, domestic abuse) with one 
training.  This integrated training will serve as the Total Force annual SAPR and suicide 
prevention training in 2017 and will significantly reduce Airman’s time in training.  Although 
the Green Dot bystander intervention training does not address alcohol reduction 
specifically, it does provide scenarios in which trainees understand how alcohol 
consumption can increase risk for all forms of personal violence. 

As described elsewhere in LOE 1 of this report, the Air Force Sexual Assault Prevention 
and Response Office (AF SAPRO) ongoing research (evaluations of life and relationship 
skills training and alcohol policies) are expected to have benefits for sexual assault 
prevention in addition to other problem behaviors.  Additionally, prevention of first time 
victimization and re-victimization via the studies ongoing at Basic Military Training are 
expected to have multiple downstream benefits given the diverse negative physical, social 
and psychological outcomes associated with victimization. 
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The AF SAPR Strategy and three-phase plan as well as the implementation specifics and 
rationale for Green Dot were communicated to leaders and the field in regular updates, 
such as during the SAPR pre-command briefing to new wing and group commanders, to 
senior leader conferences hosted by Major Commands, at senior enlisted leader 
conferences, and through communications from senior leaders (email or at the CAIB) to 
subordinate commanders.  In addition, specific Sexual Assault Awareness and Prevention 
Month (SAAPM) guidance was distributed to the Sexual Assault Response Coordinator 
(SARC) and Victim Advocate (VA) community to ensure that their SAAPM prevention 
activities complemented Green Dot messaging and goals. 

AF SAPRO, in collaboration with the Army Sexual Harassment/Assault Response and 
Prevention office and the Department of Defense SAPR Office continued a study in Fiscal 
Year (FY) 2016 with the Institute for Defense Analyses to examine the link between 
alcohol, harmful behaviors, and negative outcomes including sexual assault.  The project, 
Reducing Alcohol’s Impact on Sexual Assault and Other Harmful Behaviors, Phase One:  
Understanding Service Member’s Alcohol Purchasing Behavior, and Designing a Rigorous 
Causal Evaluation of Interventions, explores the effects of policy interventions, such as 
alcohol pricing effects on drinking behaviors and subsequent violence.  During FY16, 
researchers conducted a literature review and an Alcohol Landscape Study to examine 
the spending patterns of military members to include the types of alcohol purchased and 
whether the purchase was made on a military installation.  With insights from the Alcohol 
Landscape Study, the Air Force and other services will determine the feasibility of 
conducting a rigorous evaluation of an alcohol policy intervention at selected military 
installations. 

The Alcohol and Drug Abuse Prevention and Treatment Program collaborated with the 
Department of Justice to reduce underage Airmen's access to alcohol and to reduce the 
risk of sexual assault and crimes using evidence-based environmental strategies.  
Working with local civilian communities, Air Force strategies for enforcement of underage 
drinking laws include compliance sting operations targeting local distributors, increased 
number and frequency of Driving Under the Influence checks in the local community, 
development of local policies to prevent underage drinking and related consequences, 
community-based media campaigns to reduce underage drinking and increase awareness 
of legal consequences, and increased frequency of alternative alcohol-free social 
activities. 

To facilitate communication to the field (i.e. both the newly hired Specialists for the 
Primary Prevention of Violence (SPPVs) and the Green Dot implementers), AF SAPRO 
instituted two new SharePoint sites (Green Dot and Interpersonal and Self-Directed 
Violence Prevention) to host strategic-level information, training materials, presentations, 
graphics, and resources.  AF SAPRO also hosted monthly teleconferences with Major 
Command (MAJCOM) SAPR personnel to provide guidance, answer questions, and solicit 
feedback from the field on best practices and challenges; and, AF SAPRO hosted video 
and phone teleconferences with major command leaders to highlight training initiatives, 
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prevention and response efforts. 

Other communication efforts include, AF SAPRO: 

- hosted Green Dot training for Air Force senior leaders (Secretary of the Air Force, 
Chief and Vice Chief of Staff of the Air Force, and Chief Master Sergeant of the Air 
Force) 

- hosted Green Dot webinars with SPPVs and Community Support Coordinators 
(CSC) to foster cross-functional communication and collaboration 

- hosted training webinars with the Division of Violence Prevention at the Centers for 
Disease Control and Prevention for SPPVs, CSCs, and MAJCOM SARCs 

- communicated to all levels of SAPR the AF Green Dot Progress Report which 
provided feedback from training, testimonials, and how the Air Force was embracing 
Green Dot 

- solicited feedback from Airmen pertaining to Green Dot training via the Air Force 
Portal (Share Your Story) 

Finally, in order to support the expansion of prevention activities, AF SAPRO created a 
Prevention Branch to focus on SPPV professional development and execution of the 2015 
SAPR Strategy including Green Dot. 
1.4 Peer-to-Peer Mentorship and Support:  Describe efforts to support peer-to-peer 
programs for junior service members that promote healthy relationships focused at 
the battalion/squadron/or Military Service equivalent levels.  Provide, where 
appropriate, metrics used to assess efforts and intended outcomes of the efforts.  
(DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Peer-to-
Peer Mentorship), p. 10) 
The cornerstone and a critical core component of the Green Dot approach is identification, 
recruitment and training of peer influencers in a (4 hour) bystander workshop.  The 
workshop equips and empowers socially influential Airmen with tools to identify and 
intervene in situations that pose a high risk for sexual assault, dating/domestic violence, or 
stalking and tools to proactively prevent these situations from arising in the first place.  
Across active duty installations, 10-15% of the base population are trained in these 
workshops. Social diffusion of innovation theory suggests that after these workshops, 
Airmen will serve as change agents in their peer group and sphere of influence to set 
norms that do not tolerate interpersonal violence. This is a robust, evidence-based 
approach to changing norms and cultures. 
 
The metrics for Green Dot and the overall Air Force Sexual Assault Prevention and 
Response Strategy are described in detail in section 1.12. 
1.5 Leadership Involvement:  Update improvements to local Military Service SAPR 
programs (on both prevention and response) based on the feedback to local 
commanders from command climate assessments.  (DoDI 6495.02, Sexual Assault 
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Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 5, para 9f) 
Results from recent Defense Equal Opportunity Management Institute Organizational 
Climate Surveys (DEOCS) indicate that most Airmen (93%) believe, to a great or 
moderate extent, that their chain of command encourages bystanders to intervene in 
situations where a person is at risk for sexual assault or other harmful behavior.  Based in 
part on these DEOCS results, and feedback from the Survivor Panel, the Air Force Sexual 
Assault Prevention and Response Office geared its FY16 annual SAPR training to 
emphasize unit commander-delivered messages.  We believe messages directly from 
commanders are an important factor in inspiring positive morale and behaviors. 
1.6 Deterrence:  Update your progress in developing and/or enhancing sexual 
assault deterrence measures and/or messaging and outline how they are provided 
to Service members at the installation (or Service equivalent) level (e.g., Crime 
Reduction Program, Military Criminal Investigation Organization (MCIO) Outreach 
Initiatives, etc.).  Provide summary of Service member feedback or metrics to 
demonstrate progress.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 
14), para 5 (Deterrence), p. 11) 
Green Dot as a bystander intervention approach has as one of its outcomes, deterring 
possible crime.  The accession standard mentioned above (Section 1.2) would decrease 
the probability that individuals at extraordinarily high risk for perpetrating sexual assault 
would be accessed into the Air Force.  The AF is adapting an evidence-based male-
focused perpetration prevention approach that focuses on consent and healthy sexuality 
that would deter potential perpetrators.  The AF continues to publicize courts-martial and 
article 15 outcomes on an AF website and in base newspapers to make individuals aware 
of potential consequences for sexual assault and other crimes.  Area Defense Counsel 
also provide summaries of common punishments for crimes to new airmen in First Term 
Airman Center, for example, in an effort to deter criminal and other negative behaviors.  
The deterrence approaches summarized above (i.e. publicizing courts-martial and 
briefings about common punishments) are known to have a correlative relationship to 
reduced instances of crime, but the Air Force does not have a tool to directly measure the 
effectiveness of deterrence. 
1.7 Community Involvement:  Describe your efforts to engage with military 
community leaders and organizations (e.g., Family Advocacy Programs, ROTC 
Programs, Chaplains, Healthcare providers, and Single Soldier Programs) to 
develop collaborative internal Military Service programs.  Describe how you 
addressed challenges.  (DoD 2014-2016 Sexual Assault Prevention Strategy  
(30 Apr 14), para 5 (Community Involvement), p. 11 / SecDef Memo (1 May 14), 
Develop Collaborative Forum for Sexual Assault Methods, p. 2) 
The primary mechanism at all levels for cross-functional involvement and community 
mobilization is the Integrated Delivery System (IDS), which brings all prevention 
stakeholders and helping agencies together monthly to focus on planning, execution, and 
monitoring of community-based prevention initiatives.  In April 2016 the Vice Chief of Staff 
of the Air Force hosted an AF Community Action Information Board (CAIB) that primarily 
focused on the implementation of Green Dot—in order to communicate senior leader 
support and problem solve potential issues in execution. 
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In addition, starting in April 2016, Specialists for the Primary Prevention of Violence 
(SPPVs) started to be onboarded at 92 active duty and reserve installations across the Air 
Force. The SPPVs’ role involves collaborating with stakeholders and across agencies to 
develop a community wide, data-driven Prevention Strategy that operationalizes the AF 
Strategy. 
 
The Air Force Medical Service has taken an active role to engage in response with Sexual 
Assault Response Coordinators (SARCs) and SAPR Victim Advocates (SAPR VAs) 
during FY16.  SARCs and SAPR VAs continue to receive live, in-person training from a 
certified Sexual Assault Nurse Examiner – Adult/Adolescent (SANE-A) which allows for 
fluid communication related to the medical response for sexual assault patients. 
 
The Air Force Family Advocacy Program (FAP) continued to build on existing relationships 
with the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) during 
FY16 by supporting the SARC Course.  Information presented during this training focuses 
on identifying risk factors for increasing violence that exists in unmarried/spouse 
relationships and the management of these cases to ensure optimal safety of sexual 
abuse victims.  The training also speaks to the role of the Domestic Abuse Victim 
Advocate and the increased response efforts these contract positions bring to FAP. 
 
Additionally, the Air Force FAP and AF SAPRO collaborated on similar language for Air 
Force Instruction 40-301, Family Advocacy Program, and Air Force Instruction 90-6001, 
Sexual Assault Prevention and Response (SAPR) Program, that would increase the safety 
of domestic abuse sexual assault victims and enable eligible domestic abuse sexual 
assault victims to access the expedited transfer option.  This revised guidance also 
outlines a plan for these programs to consult one another when there appears to be a 
current or former relationship between offender and victim or stalking behaviors. 
 
AF SAPRO also collaborated with the AF Surgeon General and the AF Personnel 
Directorate to hold a 2 week working group that focused on optimizing interpersonal and 
self-directed violence prevention and response.  The General Officer led cross-functional 
working group, which had approximately 50 members, made recommendations related to 
structural changes that would facilitate better prevention integration and better victim-care.  
 
Cross-Service collaborations are also fostered via the quarterly OSD SAPRO hosted 
roundtable as well as the monthly cross-Service research collaboration meeting that 
fosters communication, information sharing, and research collaboration among the 
Services. 
1.8 Community Involvement:  Describe your efforts to engage with non-DoD civilian 
community leaders and organizations both locally and nationally (e.g., Safer Bars 
Alliance and Association of Women for Action and Research) to develop 
collaborative community relationships and programs.  Describe how you addressed 
challenges.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5, 
(Community Involvement), p. 11 / SecDef Memo (1 May 14), Develop Collaborative 
Forum for Sexual Assault Prevention Methods, p. 2) 
Community engagement and engagement with other federal agencies significantly 
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increased in 2016.  A group of 5 external prevention advisors who represent prevention 
research and practitioner perspectives continue to consult with the Air Force Sexual 
Assault Prevention and Response Office (AF SAPRO) to ensure that the Air Force’s 
efforts are in line with current prevention research and practice.  In addition, AF SAPRO 
continued an Interagency Agreement with the Centers for Disease Control and Prevention 
(Division of Violence Prevention within the National Center for Injury Prevention and 
Control) both to share time of the AF SAPRO Senior Advisor for Prevention as well as to 
collaborate in the training of Specialists for the Primary Prevention of Violence (SPPVs).  
The research projects described in LOE 1 that involve evaluating interventions and 
policies that have potential utility for sexual assault prevention represent an additional 
avenue of collaboration and community involvement, such that they ensure the Air Force 
is utilizing the best available scientific and experiential prevention evidence. 
 
Conference and meeting attendance represents an additional method of building 
collaborative relationships outside of the Air Force.  Below is a summary of these different 
activities in 2016: 
 
AF SAPRO participated in a meeting of subject matter experts (made up of community 
stakeholders) from across the nation at the Battered Women’s Justice Project Visioning 
meeting in Minneapolis, Minnesota.  The purpose of this endeavor was to nurture an 
ongoing non-Department of Defense (DoD) civilian collaborative relationship and become 
further informed of promising practices, as well as federally funded technical assistance, 
within both the civilian and military criminal justice systems.  The Battered Women’s 
Justice Project has served as the Office on Violence Against Women’s lead technical 
assistance provider for civilian as well as military community stakeholders since 1993 and 
continues to be a nationally recognized leader.  The Battered Women’s Justice Project 
has a history of working collaboratively with the military and continues to be a willing 
partner in the military’s efforts to prevent and respond to sexual assault and intimate 
partner violence.  At this meeting three main areas were highlighted by the Visioning 
group as integral to enhancing preventive efforts: 
 

- Workplace Violence Training in which safety is viewed as a responsibility of everyone 
in the workplace.  Training on this issue enhances awareness such that potential 
incidents can be prevented before having the opportunity to manifest.  Through this 
type of effort, everyone in the workplace is trained on what their part is in maintaining 
a safe workplace. 

- Maintaining an effective Coordinated Community Response which entails using 
response lessons learned to inform prevention. 

- Engaging Boys and Men to become a positive part of the solution to ending all types 
of violence through prevention programs mirroring those championed by groups like 
Men Can Stop Rape and Coaching Boys Into Men. 

Ongoing efforts to improve collaboration and coordination with our non-DoD civilian 
community leaders and organizations include working with the National Organization for 



 

11 
 

Victims Assistance (NOVA).  In 2016 AF SAPRO collaborated with NOVA by providing 
webinars for Trauma Survivors and Law Enforcement: Unintended Consequences and 
Righting the Ship.  NOVA received such a positive response from these briefings that they 
requested AF SAPRO provide the same briefing at the NOVA 42nd Annual Conference in 
Atlanta, GA in August 2016. 
 
Ongoing efforts to improve collaboration and coordination with our non-DoD civilian 
community leaders and organizations include working with the Maryland Victims 
Assistance Academy, a state run organization housed out of the University of Baltimore.  
This non-DoD civilian organization is the longest running State Victim Assistance 
Academy in the country providing training and technical assistance to community 
stakeholders throughout the Washington/Maryland/Virginia region.  AF SAPRO assisted in 
planning and facilitating the Maryland Victim Assistance Academy May 2016 1st Annual 
Trauma Summit.  This event targeted civilian and military community stakeholders with the 
goal of enhancing their respective community efforts to prevent and respond to intimate 
partner violence through a coordinated trauma informed response.  Further, in June 2014, 
May 2015, and June 2016 AF SAPRO assisted the Maryland Victims Assistance Academy 
in their week-long annual academy.  The Maryland Victims Assistance Academy 
continues to be a willing partner in the Air Force’s efforts to prevent and respond to sexual 
assault and intimate partner violence.  Two areas in particular being targeted by the 
Academy include: 
 

- Sponsoring a Trauma Summit that focuses on what a trauma informed response by 
community stakeholders would look like in military environments. 

- Having more participation by AF Sexual Assault Response Coordinators (SARCs), 
SAPR Victim Advocates (VAs), and SPPVs in future Annual Maryland Victims 
Assistance Academy sessions. 

Other prevention and response oriented community involvement activities include: 
 

- Collaboration with the Commander Homeland Security Division, Prince George’s 
County Police Department, Prince Georges County, Maryland to set up a joint 
briefing, The Neurobiology of Trauma; Trauma Informed Investigations for United 
States Air Force law enforcement personnel and Prince Georges County Maryland 
Police detectives.  The event was hosted by the Prince Georges County Police 
Department on 20 January 2016 at which there were about 75 law enforcement 
personnel in attendance. 

- Participation in the International Association of Chiefs of Police National Leadership 
Forum on Violence Against Women 24-25 February 2016. 

- Collaboration with the International Association of Chiefs of Police (April 2016) to 
develop a technical assistance to plan and film a training video on the law 
enforcement response to intimate partner violence. 
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- Facilitated a Criminal Justice Panel at the 13th Annual Maryland Victims Assistance 
Academy in June 2016. 

- Provided an all-day briefing in June 2016 for a multi-disciplinary group including 
Security Forces, Office of Special Investigations, SARCs, SAPR VAs, and civilian law 
enforcement.  The Neurobiology of Trauma was covered in the morning session and 
Lethality Assessment was covered in the afternoon session.  These voluntary 
attendance trainings had good turnout from which we received positive feedback as 
well as a desire for more intimate partner violence focused trainings. 

1.9 Incentives to Promote Prevention:  Other than the DoD Exceptional SARC and 
Prevention Innovation Awards, describe your efforts to promote and encourage 
installation leadership recognition of Service member driven prevention efforts. 
(DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Incentives 
to Promote Prevention), p. 12) 
In addition to the Department of Defense Exceptional Sexual Assault Coordinator and 
Sexual Assault Prevention Innovation Awards the Air Force Sexual Assault Prevention 
and Response Program also offers the following three Air Force awards: Air Force 
Exceptional Sexual Assault Prevention and Response Victim Advocate Award, Air Force 
Exceptional Volunteer Victim Advocate Award and the Sexual Assault Prevention and 
Response Team Award.  The purpose of these awards is to recognize individuals or 
teams who are outstanding in the area of victim advocacy, support/service and community 
collaboration, which exceed what is one’s routine job responsibilities.  Each Major 
Command is encouraged to submit active duty, civilian, National Guard Bureau or 
Reserves personnel for consideration, based upon specific criteria and eligibility 
requirements.  Furthermore, these additional awards offer leadership opportunities to 
recognize the contributions made by both formal and informal efforts that promote 
awareness, prevention and response to sexual assault.  These awards provide extra 
incentive to all community members to use their talents and skills for the benefit of others.  
Finally, the awards serve as a powerful tool to bring focus to an ever evolving climate and 
culture of dignity and respect while celebrating the achievement of those who demonstrate 
commitment to the prevention of sexual assault. 
1.10 Harm Reduction:  Describe the metrics being used to assess the effectiveness 
of Military Service-specific efforts aimed to reduce the impact of high-risk behaviors 
and personal vulnerabilities.  (DoD 2014-2016 Sexual Assault Prevention Strategy 
(30 Apr 14), para 5 (Harm Reduction), p. 12) 
The Air Force Integrated Delivery System (AF IDS) oversees and provides guidance to the 
Installation IDS with oversight from the Air Force Community Action Information Board (AF 
CAIB).  The Installation IDS, which is the working arm of the Installation CAIB, provides 
various metrics to installation leadership to reduce the impact of high-risk behaviors and 
personal vulnerabilities.  The metrics include: alcohol related incidents (driving under the 
influence), domestic maltreatment (neglect, physical, emotional, sexual abuses), child 
maltreatment (neglect, physical, emotional, sexual abuses) and suicides.  Currently, these 
data (metrics) are presented as trending lines with action plans (or follow-up to previously 
discussed action plans) to prevent or reduce base-level incidents of personal violence.  
Future directions for the prevention of personal violence will include taking the current 
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metrics and identifying specific risk factors (individual meta-data) that is then presented to 
the Installation CAIB.  These risk data will be presented along with specified protective 
factor data.  This approach allows installation subject matter experts along with installation 
leadership to continually utilize the metrics available to them in an effort to prevent 
personal violence. 
1.11 Education and Training:  Describe efforts to address sexual assault prevention 
in your organization by educating Service members on healthy relationships.  
Describe any training, particularly training that focuses on changing skills, 
attitudes, and behaviors, to encourage Service members to take part in healthy 
relationships.  Describe any increases in complexity or depth of training on healthy 
relationships over the course of a Service member’s career.  (DoD 2014-2016 Sexual 
Assault Prevention Strategy (30 Apr 14), para 5 (Education and Training), p. 12) 
The 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy reflects 
a developmentally appropriate approach to prevention, such that the knowledge and skills 
addressed in prevention efforts reflect what each Airmen needs and is delivered when 
they need it.  Given the limited number of evidence-based prevention approaches for 
sexual assault that are currently available, the Air Force is in the midst of adapting and 
evaluating six interventions and one policy approach for prevention.  As a foundation for 
this work, beginning in 2015 the Total Force received an evidence-based bystander 
intervention approach training (Green Dot) which is ongoing and is discussed further in 
sections 1.1 and 1.14 of this report.  Future primary prevention efforts will build off of the 
Green dot foundation and its bystander-intervention impact. 
 
The Air Force Sexual Assault Prevention and Response Office updated and edited the 
Sexual Assault Response Coordinator (SARC) Course briefing The Realities of Sexual 
Assault and Offender Dynamics to what is now two briefings, History and Culture of 
Sexual Assault and Male Victimization provided to all SARCs, Alternate SARCs, and 
Sexual Assault Prevention and Response Victim Advocates.  History and Culture of 
Sexual Assault illustrates the patriarchal nature of sexual violence in our society along 
with its historical roots which provide the solidly structured circumstances and challenges 
faced in the social order today.  It explores hyper-masculinity, the impact of drugs/alcohol, 
and offender types.  The second briefing, Male Victimization, serves to increase 
awareness of sexual violence as it relates to male victims.  Attendees learn how males 
have been negatively impacted by patriarchy; the toxic effect of sexually violent 
subcultures; and the influence of hostile, as well as hyper, masculinity in relation to male 
victimization.  Students engage in facilitated discussion on myths, invisibility, and 
marginalization, as they relate to male victimization in order that male victimization can be 
brought into context and further understood.  In addition, a three part prevention block was 
added to the SARC Course and includes a primer on a public health approach to sexual 
assault prevention, the AF SAPR Strategy, and Green Dot. 
1.12 Program Metrics:  Describe the metrics used to assess your Military Service 
Sexual Assault Prevention program.  Where appropriate, align the metrics with the 
2014-2016 DoD Prevention Strategy elements.  (DoD 2014-2016 Sexual Assault 
Prevention Strategy (30 Apr 14), para 6 (Prevention Metrics, Assessment, and 
Research), p. 13) 
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The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed a 
logic model that outlined specific activities, outputs, short, intermediate, and long term 
outcomes associated with the 2015 Air Force Sexual Assault Prevention and Response 
Strategy.  Existing metrics that could be used to assess short, intermediate, and long-term 
outcomes in the model were identified.  For outcomes without an existing metric, AF 
SAPRO developed a survey that will be administered to track change over time. 
 
For Green Dot specifically, AF SAPRO developed a multi-pronged monitoring plan.  The 
plan assumes that before effectiveness can occur, Airmen must be exposed to the 
intervention material as it was intended.  Therefore, the plan assesses implementer 
fidelity, customer satisfaction, commander satisfaction, as well as short, intermediate, and 
long term outcomes assessed through existing surveys, focus groups, and new 
longitudinal surveys at selected installations that assess change over time in short and 
intermediate behaviors such as knowledge and attitude change and increases in 
bystander behaviors.  For example, in terms of customer satisfaction after every Green 
Dot session participants have the opportunity to complete a short survey.  AF SAPRO 
summarizes results monthly and provides summary reports to the major commands and 
installations to assist the implementation teams in troubleshooting issues with 
implementation.  In the civilian sector, Green Dot has been effective in significantly 
reducing sexual violence three to five years after implementation; AF SAPRO expects 
similar success in prevalence reduction over time. 
1.13 Prevention Allocation of Time:  As a result of ongoing SAPR related surveys, 
describe your approved initiatives to assist SAPR professionals improve prevention 
training.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 6 
(Prevention Metrics, Assessment, and Research), p. 13) 

Shortly after senior leaders signed the 2015 Air Force Sexual Assault Prevention and 
Response (AF SAPR) Strategy, it became clear that a dedicated prevention resource was 
needed to holistically address multiple forms of interpersonal and self-directed violence.  
To address this need, the Secretary of the Air Force authorized the hiring of Specialists for 
the Primary Prevention of Violence (SPPVs) for 92 active duty and reserve installations. 
Hiring for these civilian positions initiated in April 2016 and the kickoff training was held in 
July 2016 in collaboration with the Centers for Disease Control and Prevention and Green 
Dot.  Sexual Assault Response Coordinators (SARCs) and Victim Advocates (VAs) 
continue to provide exceptional victim response and care; the addition of the SPPVs 
provides them additional time that would have traditionally been spent on annual training, 
as SPPVs and Green Dot implementers will be implementing Green Dot 2016-2018. 
 
In addition to hiring SPPVs, the revised AF SARC course includes several training 
sessions on a public health approach to violence prevention, the AF SAPR Strategy, and 
Green Dot to ensure SARCs are equipped to communicate and collaborate with SPPVs 
and other prevention subject matter experts within the Integrated Delivery System. 
 
Finally, the 2016 Green Dot training is supplemented by squadron commanders’ talking 
points for use during regular monthly Commanders’ (CC) Calls.  Each unit commander 
spends time at each monthly CC Call addressing a talking point or two.  The purpose is to 
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create an on-going dialogue between commanders and their Airmen, to embed the topic 
into every command climate, and to help every commander keep this on their Airmen's list 
of "things that are important to my commander." 
1.14 Future Efforts:  Describe your future plans for delivering consistent and 
effective prevention methods and programs, including how these efforts will help 
your Military Service strategies, enable resourcing, and make progress in your 
overall SAPR program. 
Future prevention efforts involve completing the evaluations of prevention interventions 
and policies described in LOE 1 and then implementing effective interventions with the 
appropriate samples of Airmen.  In 2017, the Air Force Sexual Assault Prevention and 
Response Office (AF SAPRO) will continue to move towards integrated interpersonal and 
self-directed violence prevention, specifically the 2017 version of Green Dot will reinforce 
the bystander tools for sexual assault, stalking, and dating/domestic violence and extend 
these tools to apply to self-directed violence prevention (suicide prevention).  This 
strategic combination of annual training not only boosts the visibility and utility of the 
Green Dot skills but also significantly reduces Airman’s time in training. 
 
Close strategic, operational, and tactical collaboration between the Air Force Surgeon 
General’s office and AF SAPRO will continue in 2017; the two offices will take further 
steps to eliminate existing seams in prevention and advocacy for sexual assault victims 
with an intimate and non-intimate partner perpetrator. For example, in 2016 multiple Air 
Force communities were included in the training for the Specialists for the Primary 
Prevention of Violence to enhance collaboration and communication at every level.  
Collaboration of this kind and beyond will continue to mature in 2017. 
 
In addition, AF SAPRO will continue hiring SPPVs for installations (92 total), advocate for 
additional manpower resources at the major command level, and will continue partnering 
with the CDC to deliver training to SPPVs which ultimately enhances the Air Force’s 
violence prevention efforts. 
 
In 2018, AF SAPRO will plan for sustainability of Green Dot and planning for subsequent 
phases of the AF Prevention Plan. 
2. LOE 2—Investigation—The objective of investigation is to “achieve high 
competence in the investigation of sexual assault.” 
2.1 Summarize your efforts to achieve the Investigation Endstate:  “investigative 
resources yield timely and accurate results.”  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), p. 3) 
The Air Force Office of Special Investigations (AFOSI) made significant improvements in 
investigation timeliness in Fiscal Year (FY) 2016.  The median time to run and publish 
reports of investigation in over 850 adult victim sexual assault cases was 75 days; the 
average was 106 days.  This is an improvement over FY15 timeliness which was a 
median of 76 days and an average of 126 days.  AFOSI is confident the FY16 timeliness 
improvements will continue into FY17 as investigation timeliness is a mission metric 
monitored on a monthly basis by AFOSI’s senior leaders. 
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While timeliness of investigations is important, so too is the quality of the investigations 
AFOSI produces for commanders.  AFOSI’s robust case quality review process continued 
to work well in fiscal year 2016.  Headquarters AFOSI case quality reviewers maintained a 
random case review level of over 30 percent in FY16; almost one in every three 
investigations closed in AFOSI received a Headquarters AFOSI quality review.  Issues 
with investigation sufficiency were identified in five percent of cases.  Most sufficiency 
issues identified by reviewers were either minor investigative or administrative deficiencies 
that did not impact the outcome of the investigation. 
 
AFOSI’s investigations are also periodically reviewed by the Department of Defense 
Inspector’s General (DoD IG).  DoD IG evaluated 159 of AFOSI adult sexual assault 
investigations opened on or after January 1, 2013, and completed on or before December 
31, 2015, to determine whether they were in compliance with all relevant DoD, Military 
Service, and Military Criminal Investigation Organization guidance.  DoD IG revealed this 
case review disclosed zero investigations with significant deficiencies expected to 
negatively impact the investigation.  AFOSI continues to achieve timely and accurate 
results as this is the second consecutive DoD IG evaluation with no significant 
deficiencies. 
2.2 Provide an update on the expansion efforts for the Special Victim Investigation 
and Prosecution Capability for MCIOs, to include how Congressional plus-up 
funding was spent to directly support this program.  (DoD Sexual Assault 
Prevention and Response Strategic Plan (26 Jan 15), LOE 2, #1, p. 6 / DoDI 6495.02, 
Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), 
Encl 2, para 6ac) 
The Air Force has established a world-wide special victim investigation and prosecution 
capability.  Since 2012, Air Force Office of Special Investigations (AFOSI) assigned a 
senior agent as the sexual assault investigations and operations consultant to oversee the 
delivery of special victim investigation and prosecution capabilities to adult victim sexual 
assault cases worked throughout AFOSI.  In addition, AFOSI has requested an additional 
investigations and operations consultant to assist and expand capabilities.  AFOSI sexual 
assault investigations and operations consultant serves as the command’s point of contact 
to the Air Force Legal Operations Agency (AFLOA) for all operational matters pertaining to 
the special victim investigation and prosecution capability as well as the Air Force’s 
Special Victims’ Counsel (SVC) Program.  At the installation level, AFOSI agents and 
base legal personnel coordinate closely on each investigation.  AFOSI agents refer unique 
or complex issues that may affect the investigative or judicial process to the sexual assault 
investigations and operations consultant, who works closely with AFLOA to develop a 
solution.  The resulting recommendation then flows back to the AFOSI unit through the 
investigations and operations consultant and to the base legal office through AFLOA. 
 
Each year the legal community holds its Advanced Sexual Assault Litigation Course for 
the USAF Judge Advocates, Area Defense Counsels, and SVC Program.  For the past 
three years, AFOSI supported this course by presenting cognitive interviewing techniques 
and procedures and demonstrating a cognitive interview observed by Special Victims’ 
Counsel, Area Defense Counsels, and Special Trial Counsels.  The course also has 
incorporated a court room direct and cross examination testimony portion for agents, 
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which is very valuable for courtroom preparation. 

2.3 Describe your progress in enhancing training focusing on special techniques 
for victim interviewing by investigators of sexual violence.  Include efforts to 
establish common criteria, core competencies, and measures of effectiveness, and 
to leverage training resources and expertise.  (DoDD 5505.19, Establishment of 
Special Victim Investigation and Prosecution Capability within MCIOs (4 Sep 15), 
para 3g / DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), 
LOE 2, #3, p. 6) 
In 2012, Air Force Office of Special Investigations (AFOSI) created the Sex Crime 
Investigations Training Program (SCITP) which provides advance training to sexual 
assault investigators and many Air Force judge advocates in the use of the cognitive 
interview technique for interviewing victims of sexual assault.  Starting in Fiscal Year 
2015, after receiving Department of Defense Inspector General approval to allow Security 
Forces members to be detailed to AFOSI to assist with sexual assault cases, detailed 
Security Forces members also began attending SCITP.  Since 2012, 336 agents, 98 
lawyers and 57 Security Forces investigators have attended the 18 iterations of SCITP.  
This program later received accreditation by the Federal Law Enforcement Training 
Center.  In 2016, SCITP expanded investigation capability by incorporating a Sexual 
Assault Forensic Medical Examiner (SAFME) and nursing practitioner consultant to teach 
information related to medical evidence in sexual assault investigations.  Moreover, the 
SAFME provided insight on merge points between the agents’ mission in sexual assault 
investigations, the medical collection of evidence and care of victims. 
 
AFOSI’s decision in 2012 to adopt cognitive interviewing as the primary interview 
technique for victims of violence has proven to be the right way forward.  Consistent with 
its commitment to using evidence-based methods, AFOSI partnered with the Research 
Division of the High-Value Detainee Interrogation Group.  While this research is still 
ongoing, preliminary results have already shown statistically-significant results that 
reinforce expanded use of the technique throughout AFOSI. 
 
Since 2012, AFOSI, through both training and guidance, has emphasized the need for 
investigators to look into the behavioral histories of those accused of committing sexual 
assaults.  In 2016, Headquarters AFOSI analysts noted an increase in the identification of 
offenders who have allegedly sexually assaulted multiple acquaintances.  We believe this 
increase in the identification of alleged serial offenders is a direct result of the Command’s 
emphasis on investigating accused’s histories. 
2.4 Provide an update on your participation in the Defense Enterprise Working 
Group of Military Criminal Investigation Organizations and Defense Criminal 
Investigative Service to assess and validate joint investigative technology, best 
practices, and resource efficiencies benched against external law enforcement 
agencies.  (DoD Sexual Assault Prevention and Response Strategic Plan  
(26 Jan 15), LOE 2, #4, p. 6) 
Air Force Office of Special Investigations (AFOSI) is a member of the Defense 
Investigative Organization Enterprise-Wide Working Group (DEWG) which meets every 
other month to address issues that pertain to all member agencies.  In March 2015, the 



 

18 
 

DEWG formed a panel chartered to provide a structured integrated process to assess, on 
a recurring basis, opportunities for mission efficiencies and cost savings derived from 
multi-agency requirement generation processes and centralized procurement vehicles.  
This panel is chaired by an AFOSI agent and known as the Joint Requirement 
Assessment Panel.  One successful project that reached full operational capability in 
Fiscal Year 2016 is the Crime Scene Investigations Training Program; a seven-week 
advanced forensic class that prepares agents from AFOSI, Army Criminal Investigation 
Command, and Naval Criminal Investigative Service to investigate violent crime scenes at 
a level of proficiency that meets national best practices.  To date, 19 AFOSI agents have 
been trained through this program; 60 agents across the DoD.  Two joint projects have 
now reached initial operational capability.  First, the development of a crime scene 
application that standardized crime scene reports across the DoD and raised the level of 
documentation to the national standards is in limited use within AFOSI, Army Criminal 
Investigation Command, and Naval Criminal Investigative Service; full implementation will 
occur over the next year.  Second, the criminal history biometric inquiries and reporting 
through the Federal Bureau of Investigations’ Next Generation Identification has been 
identified for consolidation across the DoD law enforcement agencies.  The capability has 
passed a proof of concept demonstration and full integration of all service law 
enforcement biometrics is being developed. 
 
In 2013, the Department of Justice established the National Commission on Forensic 
Science in partnership with the National Institute of Standards and Technology, to improve 
on the reliability of forensic science.  The National Commission on Forensic Science is co-
chaired by the Deputy Attorney General and the National Institute of Standards and 
Technology Director. On 30 April 2015, the National Commission on Forensic Science 
adopted the recommendation that all forensic service providers become accredited.  In the 
past, accreditation has been voluntary in most jurisdictions.  Several states have passed 
legislation mandating accreditation and other forms of oversight of forensic service 
providers, but the legislation and oversight varies greatly from state to state.  The goal of 
universal accreditation is to improve forensic service provider’s compliance with industry 
best practices, promote standardization, and improve the quality of forensic service 
provider’s services across the country.  The National Commission on Forensic Science 
has proposed the Attorney General direct all currently-accredited Department of Justice 
forensic service providers maintain their accreditation, and those who are not currently 
accredited apply for accreditation within 5 years.  The Defense Criminal Investigative 
Organizations have not yet sought accreditation for their forensic service providers.  
These forensic service providers conduct analysis on evidence associated with all types of 
criminal investigations, including sex crimes investigations. 
2.5 Describe your progress in assessing and coordinating with the United States 
Army Criminal Investigation Laboratory and Armed Forces Institute of Pathology to 
improve investigative support and facilitate evidence processing (i.e., turnaround 
time for processing of Sexual Assault Forensic Examination (SAFE) kits).  (Joint 
Chiefs of Staff Strategic Direction to the Joint Force on SAPR (7 May 12), p. 11) 
The United States Army Criminal Investigation Laboratory’s (USACIL) median average 
turn-around time for processing Air Force sexual assault cases was 103 days for the 
second quarter of Fiscal Year (FY) 2016 and 95 days for the third quarter of FY16.  This 
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represents a significant increase over the historic processing times for Air Forces cases, 
and the laboratory expects to get well by the end of FY17.  Air Force sexual assault case 
processing times for the previous two quarters were 50 days for the first quarter of FY16 
and 43 days for the fourth quarter of FY15. 
 
During the first and second quarters of FY16, USACIL’s Laboratory DNA branch 
experienced internal audits, the implementation of a new management system, and 
increased court-related travel.  These combined factors drove an increase in the average 
turn-around times.  The laboratory expects to divert personnel from other areas of the lab 
to significantly reduce the backlog by the end of FY17. 
 
Testing all Sexual Assault Forensic Examination (SAFE) kits collected as part of a criminal 
investigation into a sexual assault is a national best practice (National Sexual Assault 
Policy Symposium, Sep 2016).  In line with current known best practices, effective 1 
January 2016, USACIL eliminated the consent case policy and worked with the Criminal 
Investigative Division (CID) to eliminate similar language from CID Regulation 195-1.  An 
All CID notification was issued advising that all SAFE kits and other associated evidence 
should be submitted in all cases, regardless of consent issues.  Currently, USACIL is 
processing all SAFE kits submitted from ongoing investigations effective day one forward 
as of the policy change.  Resourcing is an on-going issue which does impact processing 
times; it not whether or not evidence will be tested, but rather "how quickly" USACIL can 
complete the testing on current cases.  Resourcing is an on-going issue which does 
impact processing times; ie not whether or not evidence will be tested, but rather "how 
quickly" USACIL can complete the testing on current cases. Timeliness will also likely be 
effected when un-submitted SAFE kits from previously closed cases are added to the 
"current" case work load. 
2.6 Describe your efforts to increase collaboration and improve interoperability with 
civilian law enforcement to include sharing information on Civilian and Military 
Protective Orders and assure receipt of civilian case dispositions.  (DoDI 6495.02, 
Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), 
Encl 4, para 3g) 
Air Force Office of Special Investigations (AFOSI) has offices at 260 locations worldwide.  
Agents continually nurture local working relationships with over 1,500 law enforcement 
agencies through aggressive locally-administered liaison programs to ensure worldwide 
mission effectiveness.  In addition to our 1,900 full-time active duty and civilian special 
agent work force, the majority of AFOSI’s 346 reserve agents are also full-time employees 
of local, state and federal law enforcement organizations.  AFOSI leverages its reserve 
agents to strengthen interagency relationships worldwide.  AFOSI continues to stress the 
important of leveraging its liaison and reserve agent programs as a way to enhance our 
ability to refer cases to the appropriate investigative jurisdictions. 
Pursuant to the requirements of section 1567a, Title 10, United States Code, if a Military 
Protective Order is issued against a member of the armed forces and any individual 
involved in the order does not reside on a military installation at any time during the 
duration of the Military Protective Order, the commander of the military installation shall 
notify the appropriate civilian authorities of: the issuance of a protective order; and the 
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individuals involved in the order. 

2.7 Describe your efforts in providing training and guidance for all first responders 
to a report of a sexual assault that ensures the preservation of evidence and 
witness testimony.  Also, describe the training and guidance specifically provided 
to law enforcement on victim trauma and the requirement that only the MCIO shall 
conduct the formal victim interview.  Describe any additional training and guidance 
provided for locations where the arrival of the MCIO will be delayed (e.g., due to 
mission requirements or a submarine cannot surface for a week).  Address how this 
training and guidance assists law enforcement and commanders in responding 
appropriately to reports of sexual assaults in these locations.  (DoDI 6495.02, 
Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), 
Encl 10, para 7e) 
Air Force guidance related to a sexual assault incident can be found in Air Force 
Instruction (AFI) 71-101V1 which states in para 2.19 that In Accordance With (IAW) 
Department of Defense Instruction 5505.18, Air Force Office of Special Investigations 
(AFOSI) will initiate investigations of all offenses of adult sexual assault of which they 
become aware, that occur within their jurisdiction, regardless of the severity of the offense. 
Security Forces (SF) notifies AFOSI when unrestricted reports are received.  AFOSI 
safeguards Sexual Assault Forensic Examination kits as evidence for restricted reports 
IAW AFI 90-6001, Sexual Assault Prevention and Response (SAPR) Program.  As 
outlined in Attachment 2 Table A2.1 Air Force Office of Special Investigations and Security 
Forces Investigative Matrix, Rule 29 directs SF to notify AFOSI if the alleged matter 
involves as listed below: 
 

- Rape, Sexual Assault, Aggravated Sexual Contact, and Abusive Sexual Contact, in 
violation of Article 120 

- Forcible Sodomy (oral or anal sex), in violation of Article 125 

- Attempts to commit any of the above offenses, in violation of Article 80 

- Forcible Pandering, Major Indecent Viewing (e.g., AD Airmen watching a dependent 
minor undress) and Major Indecent Exposure (e.g., AD Airmen exposing his penis to 
a dependent minor), in violation of Article 120 

- An unprofessional relationship involving an authority figure (see Note 2) and either 
vaginal intercourse, oral or anal sodomy, digital penetration of the vagina or anus, or 
the fondling of the genitalia or female breasts, in violation of Article 92 

When SF encounter a situation involving a possible sexual assault, the appropriate 
notifications must be made to AFOSI.  SF members will not interview or attempt to 
investigate sexual assault incidents but should attempt to record anything deemed 
relevant and of value.  Additionally, SF will secure the scene to preserve evidence for 
AFOSI collection. 
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SF incident response training outlined in CAREER FIELD EDUCATION AND TRAINING 
PLAN, SECURITY FORCES SPECIALTY, MILITARY WORKING DOG HANDLER 
SPECIALTY, COMBAT ARMS SPECIALTY AFSCs 3P0X1/A/B dated 20 March 2015, 
provides instruction to first responders on conducting preliminary investigations of 
incidents or complaints, securing crime and major accident, disaster and incident scenes 
and sexual assault/rape.  Additionally, SF members receive a one hour block of instruction 
titled Sexual Assault Prevention and Response Program-Law Enforcement annually.  The 
objective of the course is to identify basic facts and general principals about crisis 
intervention for a sexual assault case IAW DoD and USAF instructions and the US Manual 
for Courts-Martial. 
2.8 Describe your future plans for the achievement of high competence in the 
investigation of reports of sexual assault by MCIOs. 
Air Force Office of Special Investigations (AFOSI) achieved high competence in the 
investigation of sexual assault by sustaining the progress previously achieved in 
investigation quality and timeliness, leveraging research-based interviewing techniques, 
and ensuring AFOSI contributes to a robust special victim investigation and prosecution 
capability within the Air Force.  In September 2014, the Joint Sex Assault Team (JSAT) 
concept was adopted between AFOSI and United States Air Force Security Forces (SF).  
Since the JSAT program’s inception, 57 SF members have been trained through the Sex 
Crime Investigations Training Program (SCITP) and assigned as JSAT members at 26 
main operating bases throughout the Air Force.  These JSAT members are assigned to 
AFOSI units and serve as a force multiplier at locations with above average sexual assault 
case loads.  AFOSI will continue to conduct five SCITP course iterations each year for the 
foreseeable future, annually training 150 agents, lawyers and SF investigators. In addition 
to formal training, members from the Headquarters AFOSI Violent Crimes Branch and the 
Command’s Sexual Assault Investigations and Operations Consultant will continue to 
conduct training at many of our region operational leadership meetings in order to ensure 
our unit leadership teams receive up-to-date information on sexual assault investigative 
sufficiency and timeliness and to ensure they have a thorough understanding of new and 
emerging polices, techniques and procedures. 
 
Since 2012, Headquarters AFOSI staff along with Sexual Assault Prevention and 
Response agents, Command Psychologists, and the Command's Sexual Assault 
Investigations and Operations Consultant have attended the Crimes Against Women 
Conference.  This conference provides an opportunity to expand knowledge, capabilities, 
and learn the latest techniques and procedures.  Additionally, personnel are exposed to 
the latest case law and policy as it pertains to sexual assault behavior, violence, 
investigation and prosecution; which is constantly changing at the national level. 
3. LOE 3—Accountability—The objective of accountability is to “achieve high 
competence in holding offenders appropriately accountable.” 
3.1 Summarize your efforts to achieve the Accountability Endstate:  “perpetrators 
are held appropriately accountable.”  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), p. 3) 
The Air Force provides a fair and equitable system of accountability.  The system ensures 
legal fairness, maintains good order and discipline, and promotes efficiency and 
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effectiveness.  Key components of the Air Force’s system are the commander and 
leadership driven programs that address survivor support as well as alleged offenders’ 
appropriate accountability and support.  The Air Force’s efforts include: 

- Prompt and compulsory referral of sexual assault allegations to Air Force Office of 
Special Investigations. 

- Prompt investigation of reported sexual assault complaint/report. 

- Immediate reporting of sexual assault/misconduct, harassment, retaliation, and 
inappropriate relationship allegations to senior leadership. 

- Notification of installation Staff Judge Advocate and legal office within 24 hours of a 
sexual assault allegation. 

- Prompt and timely meetings between investigating agents and the judge advocate, 
the first being within 48 hours of a sexual assault allegation. 

- Thorough review of completed investigations by a Sexual Assault Initial Disposition 
Authority Commander.  The Sexual Assault Initial Disposition Authority Commander, 
who is advised by a Staff Judge Advocate, will consider evidence and victim input to 
make fully informed and sound disposition decisions.  The initial disposition decision 
is reviewed by at least one commander. 

- Training of Wing, Vice Wing, and Group Commanders in the Senior Officer Legal 
Orientation course (SOLO). 

Senior Trial Counsel (STCs) are the Air Force’s most experienced prosecutors.  STCs 
prosecute the most complex cases Air Force-wide while mentoring and training base trial 
counsel.  STCs provided approximately 2100 man hours of training in calendar year 2015.  
Experienced STCs work closely with base legal offices, Military Criminal Investigation 
Organizations and Special Victims Counsel (SVCs), from the earliest stages of the 
investigative process through court-martial and post-trial processing to ensure that all 
efforts are taken to hold alleged offenders appropriately accountable under the law.  The 
ability to partner very experienced STCs with local counsel and military investigators 
ensures that the government is well represented through all stages of the process and 
maximizes the chances of conviction of alleged offenders when warranted by the 
evidence. 

In accordance with Air Force Instruction 51-201, Military Justice Administration, Section 
13R, paragraph 13.39, the Chief, Government Trial and Appellate Counsel Division 
(AFLOA/JAJG) identifies experienced STCs who have demonstrated proficiency in 
providing the highest quality of legal representation for the government in cases involving 
special victims.  Identified counsel are designated as members of the Special Victims Unit 
(SVU-STC).  SVU-STCs are experienced prosecutors with specialized training and 
experience in prosecuting sexual assault crimes involving both children and adults; based 



 

23 
 

on the complexity of any given case, the Chief, Senior Trial Counsel will detail an SVU-
STC to any Special Victim Investigation and Prosecution case that arises in the Air Force. 
STCs and SVU-STCs participate in approximately 90% of sexual assault trials Air Force-
wide. 
3.2 Provide an update on SAPR training provided to those who are affiliated with 
the Special Victim Investigation and Prosecution Capability program (paralegals, 
trial counsel, special victims’ counsel / victims’ legal counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault.  (DoD Sexual 
Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 3, #1, p. 6) 
Sexual Assault Prevention and Response (SAPR) training is provided to those affiliated 
with the Special Victim Investigation and Prosecution (SVIP) Capability in a plethora of 
ways. First, annual training for all judge advocates, paralegals, Victim and Witness 
Assistance Program (VWAP) personnel and legal assistance attorneys is accomplished 
via First Responder training.  The Air Force’s SVIP capability is comprised of judge 
advocates and paralegals who have taken the First Responder training course.  The web-
based learning course covered numerous topics including but not limited to reporting 
options; the roles of the sexual assault response coordinator, victim advocate, trial 
counsel, paralegals, and VWAP liaison; case typologies such as drug and alcohol 
facilitated sexual assault; rules of evidence and evolving case law; victim privacy matters; 
and working with Special Victims’ Counsel (SVC).  The First Responder training is 
mandatory for all Active Duty and Reserve judge advocates who provide military justice 
advice, legal assistance, or who serve as trial counsel; Active Duty and Reserve 
paralegals that provide legal assistance support or directly contribute to a VWAP; and 
civilian employees who work in military justice, legal assistance, or contribute to a VWAP. 
 
SAPR training is also provided to SVIP affiliated personnel via distance education.  In 
Fiscal Year (FY) 2015, Air Force Judge Advocate General’s School (AFJAGS) offered a 
five-week VWAP distance education course. SAPR topics covered included: discussing 
the military justice process with victims; the neurobiology of trauma and counterintuitive 
behaviors; understanding the various individual roles of those within the special victim 
capability; Air Force and civilian resources available to crime victims.  The VWAP distance 
education course is offered twice per year, enhancing the installation level training and 
reach-back support for judge advocates and paralegals who serve integral components of 
the AF’s SVIP capability. 
 
SAPR training is also delivered to the AFJAGS through various specific brick-and-mortar 
courses sponsored by the AFJAGS, Air Force Office of Special Investigations (AFOSI), 
and civilian non-DoD organizations such as the National District Attorney’s Association 
and Aequitas.  A sexual assault scenario is usually used as the factual framework for most 
courses held by the AFJAGS. SAPR topics are weaved into the curriculum and 
discussions in an organic way while reinforcing the important principles embodied by the 
SAPR program.  Some of the courses offered at AFJAGS are: 
 

- Trial and Defense Advocacy Course:  This is a two-week course that allows judge 
advocates to develop their trial advocacy skills through practical demonstrations and 
mock court exercises.  Experts from both within and outside the Department of 
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Defense teach students how to overcome the challenges of litigating sexual assault 
cases to include addressing a case with an intoxicated victim, working with expert 
witnesses, and cross-examining an accused.  In FY16, 67 judge advocates attended 
this training. 

- Training by Reservists in Advocacy and Litigation Skills:  AFJAGS also provides 
continuing litigation training through its Training by Reservists in Advocacy and 
Litigation Skills (TRIALS) course, which visits multiple Air Force legal offices each 
year providing on-site advocacy training.  In FY16, training was held at 7 bases 
world-wide, honing the skills of 94 judge advocates.  The TRIALS team is comprised 
of experienced Reserve judge advocates, The AFJAGS faculty members, and a 
sitting military judge.  The team offers a two and one half-day intensive advocacy 
training program using a fact pattern involving a sexual assault case. 

- Intermediate Sexual Assault Litigation Course:  This course is always paired with the 
TRIALS course and was taught four times in FY16 at the AFJAGS and at other base 
locations throughout the world.  In FY16, 154 judge advocates attended this training.  
This course provides trial and defense counsel and SVC updates on:  evolving 
aspects of military trial practice; practical lessons on securing and using evidence 
and experts; litigating Military Rule of Evidence (MRE) 412 “rape shield” provisions 
and exceptions, MRE 513 psychotherapist-patient privilege, and MRE 514 victim 
advocate-victim privilege; and instruction on litigating sexual assault cases.  Pairing 
this course with the TRIALS course enables immediate application of this classroom 
instruction with courtroom skills practice.  A forensic psychologist teaches a block of 
instruction to prosecutors and defense counsel.  Students hear from senior leaders, 
receive instruction from experienced litigators, and network with other counsel. 

- Advanced Trial Advocacy Course:  This course provides education in advanced trial 
techniques to experienced trial and defense counsel to prepare them to try major, 
complex courts-martial, including sexual assault trials.  20 attorneys received this 
advanced litigation training in FY16. 

- Advanced Sexual Assault Litigation Course:  This one-week course is offered to 
Special Victims’ Unit Senior Trial Counsel (SVU-STC), Special Victims’ Counsel, and 
Senior Defense Counsel and includes AFOSI agents who have been designated to 
investigate sexual assault cases.  This course fosters a collaborative approach to 
sexual assault investigations and prosecutions with its joint approach to training.  
Training focuses on use of expert witnesses at trial, the victim interview process and 
victim testimony at trial, and overarching concepts related to sexual assault 
investigations.  The AFJAGS brings in two forensic psychologists for this course and 
a full day of instruction is dedicated to this topic with students conducting mock direct 
and cross-examinations of the experts.  Similarly, one day of instruction is dedicated 
to sexual assault nurse examiners, and two forensic sexual assault nurse examiners 
provide instruction, with students conducting mock direct and cross-examinations of 
the experts.  In FY16, six defense counsel, six SVC, six STC, and six AFOSI agents 
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completed this training. 

- Sex Crimes Investigation Training Program:  Another course that fosters a 
collaborative approach to sexual assault investigations and prosecutions is the eight-
day Sex Crimes Investigation Training Program (SCITP) that judge advocates attend 
with AFOSI agents at the Federal Law Enforcement Training Center at Glynco, 
Georgia.  This course was originally developed by the AFOSI for agents in FY2012, 
and has evolved to include both AFOSI agents and judge advocates.  Among the 
faculty for this course are the SVU-STC Chief of Policy and Coordination and the 
AFJAGC’s subject matter expert (SME) in the areas of sexual assault, domestic 
violence, and child abuse.  The SVU-STC Chief of Policy and Coordination is one of 
Air Force’s most experienced prosecutors.  The AFJAGS SME is a former civilian 
prosecutor with over 20 years of experience dealing with special victims and special 
victim crimes.  SCITP is offered five times a year and contains military justice and 
policy updates, SAPR policy updates, training on cognitive biases in sexual assault 
cases, the psychology of victims and offenders, advanced victim and suspect 
interviewing techniques, advanced crime scene processing, information related to 
drug and alcohol facilitated sexual assaults and working with sexual assault nurse 
examiners, sexual assault response coordinators, and working with SVC.  In FY16, 
25 JAGs and 118 AFOSI agents completed SCITP. 

- Military Justice Administration Course:  This one-week course provides training in the 
management of base legal offices’ military justice sections to judge advocates and 
paralegals who are currently or soon will be the Chief of Military Justice (attorney) or 
the Non-commissioned Officer in Charge of Military Justice (paralegal).  In FY16, 116 
students learned to manage a base level military justice section, including how to 
process a case from initial stages of investigation through post-trial.  Since at least 
2010, the course has covered sexual assault prosecution, including understanding 
the role of SAPR, SVC roles, Article 120 updates and other changes to laws and 
regulations. 

- Gateway (Judge Advocate Advanced Law & Leadership Course): Gateway is a two-
week course designed to prepare new field grade judge advocates for the leadership 
and challenges that they face at every level.  Students will receive advanced 
instruction on substantive, front-burner legal issues while participating in realistic 
exercises to hone leadership, management, and communications skills. Military 
Justice-related topics address processing complex cases, to include sexual assault 
cases.  The course will challenge the students' ability to master the facts, law, and 
skills associated with practical applications.  Students will develop creative and 
effective courses of action, briefings, and written products within peer-led flights.  In 
FY16, 57 judge advocates attended the course. 

- Staff Judge Advocate Course:  This two-week course provides a refresher in military 
law and a study of Air Force leadership principles for judge advocates who are 
assigned to staff judge advocate positions.  This course is designed to facilitate the 
transition of judge advocates to the position of staff judge advocate, the senior legal 
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advisor to Air Force commanders, including those who serve as special and general 
court-martial convening authorities.  Some topics consist of processing a sexual 
assault case from beginning to end, cardinal principles of military justice 
(environment, moving cases, visibility, fairness), mentoring trial counsel, retaliation, 
and victim support from the legal office.  In FY16, 65 judge advocates attended the 
course. 

Finally, an important component of how the Air Force delivers SAPR training to SVIP 
personnel is through the direct training efforts of SVC.  SVCs frequently and effectively 
interact with the key members of the SVIP capability, ensuring victims’ interests are 
represented throughout the military justice process.  SVCs and Special Victims’ 
Paralegals receive Annual SAPR training and additional subject matter training at the 
Special Victims’ Counsel Course (SVCC).  The SAPR-specific block of instruction at the 
SVCC is provided by the Air Staff Counsel to the Air Force SAPR Office.  The training 
provides a more in-depth review of SAPR policies and a discussion of best practices when 
working with SARCs and VAs.  SVCs also conduct specialized training with trial counsel at 
the Intermediate Sexual Assault Litigation Course and the Advanced Sexual Assault 
Litigation Course (ASALC).  SVCs and trial counsel hold joint training sessions to discuss 
litigation issues specific to sexual assault cases and sexual assault response.  ASALC is a 
comprehensive training targeted at enhancing the integration of Office of Special 
investigation agents in the military justice process while sharpening the sexual assault-
specific litigation skills of the trial participants. 
3.3 Describe your efforts to ensure that the personnel records of Service members 
convicted by court-martial, adjudged non-judicial punishment, or other punitive 
administrative action for a sex-related offense are updated to reflect punitive action 
taken, as appropriate.  (DoDI 6495.02, Sexual Assault Prevention and Response 
(SAPR) Program Procedures (7 Jul 15), Encl 10, para 2d(5)(g)) 
The Air Force is 100% compliant with all statutory and regulatory guidance pertaining to 
the documentation of sex-related offenses and mandatory initiation of discharge 
proceedings for sexual assault.  A copy of all records of court-martial conviction and non-
judicial punishment action for any offense is kept in a member's master personnel file at 
the Air Force Personnel Center.  With regard to the initiation of discharge processing, the 
Air Force requires the initiation of separation action when a commander has information 
indicating that an airman has committed a covered sexual assault offense (rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, or attempt to 
commit the same).  This mandatory discharge processing is required in all sex assault 
cases in which a commander has credible information indicating that an airman committed 
a covered offense, not only cases that result in court-martial conviction. 
3.4 Describe your efforts to ensure SARC, SAPR VA, MCIO, and commander 
knowledge of recent victim rights and military justice updates in FY16.  (DoDI 
6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
(7 Jul 15), Encl 10, para 7a) 
The Senior Officer Legal Orientation (SOLO) course provides legal instruction to new 
Wing, Vice and Group Commanders.  The course provides attendees with dedicated legal 
training to prepare commanders to exercise the authorities assigned to them under the 
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Uniform Code of Military Justice.  SOLO is taught in conjunction with the Air Force Wing 
and Group Commander’s Course and covers military justice, ethics, victim rights, First 
Amendment issues, common installation legal matters, restriction and reprisal and 
operations law.  In Fiscal year 2016, SOLO was offered six times for 409 commanders.  
 
The Senior Enlisted Legal Orientation orients sitting and newly assigned Air Force 
Command Chief Master Sergeants to legal issues they and their commanders are likely to 
encounter, and lay the foundation for a productive relationship between the Command 
Chief Master Sergeant and the legal office by providing focused, small group instruction 
(including one-on-one when needed), covering legal issues pertinent to all senior Air 
Force leaders plus legal issues of special interest to Command Chief Master Sergeants.  
Victim Rights are specifically covered in this course.  The course was offered four times in 
FY 2016 and 86 CCMs attended the course. 
 
The General Court-Martial Convening Authority (GCMCA) Training Module is a resource 
created by the Air Force Judge Advocate General’s School and distributed to GCMCAs 
via their servicing legal offices.  The training consists of 21 slides and a written guide 
aimed to orient and assist GCMCAs in understanding and executing their military justice 
duties and related disciplinary and investigatory responsibilities.  With regard specifically 
to victim rights and military justice updates, the training includes sections on Sexual 
Assault Incident Report Oversight Reports, GCMCA Review and Command Action in 
Sexual Assault Cases, Transactional/Testimonial Immunity for Sexual Assault Victims, 
Reprisal and Restriction Allegations, Sexual Harassment Allegations, and Understanding 
Command Influence. 
 
Special Victims’ Counsel (SVC) leadership provides regular training on the SVC Program 
and victims’ rights at Sexual Assault Response Coordinator (SARC) and Sexual Assault 
Prevention and Response Victim Advocate (SAPR VA) courses led by the USAF 
Personnel Professional Development School.  Additionally, the Air Force Judge Advocate 
General’s Corps (AFJAGC) sexual assault/DV/child abuse Subject Matter Expert (SME) 
also provides training regarding privileges and confidentiality at the annual SARC and VA 
Refresher courses. 
 
SVC leadership, the Special Victims’ Unit Senior Trial Counsel Chief of Policy and 
Coordination, and the AFJAGC’s sexual assault SME (see question 3.2) also provide 
training at the Office of Special Investigations’ Sexual Crimes Investigation Training 
Program. SVCs and SARCs also regularly provide joint specialized training to local 
SARCs, Family Advocacy Program personnel, Domestic Abuse Victim Advocates, SAPR 
VAs, paralegals and victim-witness assistance personnel to ensure all receive updates 
about victims’ rights. 
3.5 NGB, provide an update to your efforts to ensure that all Unrestricted Reports 
of sexual assault (both Title 10 and 32 status) are referred to the appropriate MCIO, 
civilian law enforcement, or to the NGB Office of Complex Administrative 
Investigation.  (Chief National Guard Bureau Notice 0400 (16 Apr 14), para 1b) 
Please see the National Guard Bureau enclosure for a response to this Inquiry. 
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3.6 Describe your current policies and procedures to ensure alleged offenders are 
provided due process rights and protections afforded by the Constitution and the 
Uniform Code of Military Justice.  (DoD Sexual Assault Prevention and Response 
Strategic Plan (26 Jan 15), LOE 3, #6, p. 6) 
On 26 July 2016, The Judge Advocate General of the Air Force (TJAG) issued policy 
guidance for all JAG Corps military justice practitioners regarding criminal discovery 
obligations.  This guidance was issued as part of a broader training initiative on discovery 
with the goal of satisfying the due process rights of suspected offenders, preventing 
surprise at trial for any party to a court-martial, and preventing delays.  The policy 
guidance serves to clarify existing discovery obligations through reference to governing 
rules and case law with an emphasis on liberal discovery balanced against recognition of 
privileges.  Senior Trial Counsels (STCs) are currently conducting training on this policy in 
conjunction with temporary duties taken for courts-martial and associated hearings. 

At the core of the Air Force’s efforts to ensure that the due process rights of every 
accused are preserved is the Air Force Trial Defense Division (JAJD).  Since its creation 
in 1974, JAJD has been focused solely on providing Air Force members worldwide with 
independent criminal defense representation in a zealous, ethical, and professional 
manner.  To ensure full freedom to accomplish its mission, the men and women of JAJD 
operate independently of installation leadership and alleged offender’s chain of command.  
Military defense counsel are dedicated to providing the best possible outcome for the 
individual Airman in each and every criminal or adverse administrative proceeding.  
Currently, JAJD is composed of 70 Defense Paralegals, 85 Area Defense Counsel, 19 
Senior Defense Counsel, 3 Chief Senior Defense Counsel, as well as the Division Chief 
and the Deputy Chief for policy and training. 

In addition to ensuring that all Airmen accused of a crime have zealous advocacy in the 
form of a defense counsel; the military justice process includes a full spectrum of rights 
and due process protections that apply to an accused as a matter of law or Air Force 
policy.  After an investigation of allegations of wrongdoing, a commander may dispose of 
allegations against a member by several means, including no action, administrative action, 
non-judicial punishment or trial by court-martial.  Each commander exercises his or her 
own best judgment, after reviewing all relevant facts and considering victim input and legal 
advice, in determining how to appropriately handle a case.  When interviewed for an 
investigation, Airmen are informed of their rights under Article 31, Uniform Code of Military 
Justice (UCMJ), and have the right to remain silent and consult with counsel.  This 
protection against self-incrimination is broader than those protections against self-
incrimination afforded by Miranda. 

If a member’s commander decides to take administrative action such as a letter of 
reprimand, the member is given three duty days to speak with a Military Defense Counsel 
(MDC) before responding.  After consulting with his or her attorney, the member is given 
the opportunity to respond to the administrative action in writing.  Once a commander 
makes a decision, the member is notified of the decision.  The member will then be 
notified if the commander intends to place the action into an Unfavorable Information File 
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or place the member on a Control Roster, which could have adverse effects on their ability 
to go on temporary duties or make a permanent change of station (See Air Force 
Instruction (AFI) 36-2907). 

If a member’s commander decides to offer non-judicial punishment, the member is given 
three duty days to speak with the Military Defense Counsel before responding.  JAJD 
provides military defense representation for all nonjudicial punishment proceedings 
regardless of rank of the command offering the nonjudicial punishment or the accused.  
After consulting with his or her attorney, the member is given the opportunity to respond to 
the administrative action in writing.  The member is also entitled to speak in person with 
his or her commander. If the commander finds that the member did commit one or more of 
the offense and imposes punishment, the member has the right to appeal that decision.  
The member has five calendar days to submit matters on appeal and is again provided the 
assistance of MDC.  The member’s commander will then consider the matter and decide if 
he or she is going to grant the appeal.  If they deny the appeal in full or in part it must go 
to the next higher commander for final decision.  Once a final decision is made, the 
member is notified and must acknowledge the decision by signing the nonjudicial 
punishment form.  (See AFI 51-202). 

If a commander decides to prefer charges, there are additional due process 
considerations.  Before charges may be referred to trial by general court-martial, a 
preliminary hearing must be conducted into the subject matter of the charged offenses in 
accordance with Article 32, UCMJ.  After the Article 32 preliminary hearing has been 
completed, the convening authority must find that there are reasonable grounds to believe 
that an offense triable by a court-martial has been committed, that the accused committed 
it, and that the specification alleges an offense.  (See AFI 51-201). 

Any service member charged with an offense under the UCMJ is entitled to a presumption 
of innocence until proven guilty in court by legal and competent evidence beyond a 
reasonable doubt.  MDC is provided free of charge.  A service member also has the right 
to be represented by a military counsel of his own selection, provided the counsel selected 
is reasonably available.  In addition to his MDC, the service member has the right to be 
represented by a civilian counsel at no expense to the government. 

If the member’s case goes to trial, he is represented by his MDC and/or civilian defense 
counsel.  After a trial is completed, if the service member is convicted, the court-martial 
convening authority is required to consider the results of trial, the recommendation of the 
staff judge advocate, and any matters submitted by the service member before taking 
action on the case.  The convening authority's action may not change a finding of not 
guilty or increase any sentence adjudged by the court-martial. 

After the convening authority’s action, if the sentence includes a dishonorable or bad 
conduct discharge or confinement for one year, the Air Force Court of Criminal Appeals 
automatically reviews the case for error.  In these cases, an appellate MDC is appointed 
to represent the member at no expense to the member.  Depending on what happens at 
the Air Force Court of Criminal Appeals, the member may appeal to the Court of Appeal 
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for the Armed Forces and potentially to the United States Supreme Court. 

3.7 Provide an update on the Special Victims’ Advocacy Program that affords legal 
consultation and representation for Service members, eligible adult dependents, 
and DoD civilian employees who report being a victim of sexual assault, to include 
how Congressional plus-up funding was spent to directly support this program.  
Describe how your Military Service is implementing the Special Victims’ Advocacy 
Program for DoD civilian employees.  Provide an update on how you are informing 
Officers, Non-Commissioned Officers (NCOs), and junior Service members of the 
availability of Special Victims' Counsels (SVCs)/Victims' Legal Counsels (VLCs).  
Include your Military Service’s metrics for measuring the success of the program.  
(SecDef Memo (14 Aug 13), Improving Victim Legal Support,  p. 1 / DoDI 6495.02, 
Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), 
Encl 2, para 6ac / NDAA FY16, Sec 532 / NDAA FY13, Sec 573) 
In 2016, the Special Victims’ Counsel (SVC) Program grew to 45 SVCs and 26 Special 
Victims’ Paralegals (SVPs) at 42 locations worldwide.  Five Senior SVCs (SSVCs), 
located in each judicial circuit (Eastern, Central, Western, European and Pacific), 
supervise, train and mentor SVCs and SVPs within their area of responsibility and 
interface with intermediate levels of leadership at Sexual Assault Prevention and 
Response (SAPR), Air Force Office of Special Investigations (AFOSI) and legal offices.  A 
sixth SSVC spearheads the SVC Program’s appellate practice and outreach efforts. 

As of 31 August 2016, SVCs have represented 2,399 victims, including 73 children, over 
the life of the program.  Currently there are 1,068 active clients, of which 51 are children.  
With the addition of 21 newly assigned SVCs in the summer of 2016, the average SVC 
caseload is currently 23 clients per attorney.  In Fiscal Year (FY) 2016, SVCs appeared in 
112 courts-martial and 82 preliminary hearings.  They also filed and argued 68 motions on 
behalf of their clients and represented clients in 294 interviews with investigators, defense 
counsel and trial counsel. 

Pursuant to the FY16 National Defense Authorization Act (NDAA), victims were authorized 
to seek enforcement of their rights in the Service Courts of Criminal Appeals (CCAs).  The 
SVC Program filed 17 briefs on behalf of their clients at the CCAs as well as the Court of 
Appeals for the Armed Forces (CAAF), either as a Real Party in Interest or as an amicus 
curiae.  In a case of first impression, an AF SVC filed an extraordinary writ following an 
adverse ruling by the military judge with respect to client mental health records.  The writ 
was denied by the Navy-Marine Court of Criminal Appeals (NMCCA).  The SVC appealed 
their decision to CAAF, which examined whether it had the authority to review the ruling 
by the NMCCA.  CAAF found that it lacked jurisdiction to do so pursuant to Article 6b, 
Uniform Code of Military Justice (UCMJ). 

During FY16, Congressional plus-up funding was used for travel, training and 
establishment of facilities and equipment for new and existing SVC offices.  SVC travel 
included initial client consultation, preliminary hearings, courts-martial, and discharge 
boards and totaled over $821,000.  As part of the robust continuing education and training 
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of SVCs, $321,000 was spent for travel and fees for SVCs to attend both military- and 
civilian-hosted training.  Additionally, $850,000 was expended to purchase equipment, 
furniture, and renovations of new and existing offices.  Finally, Congressional plus-up 
money has funded a new case management/data system development.  This tailored data 
retention and case management tool will permit SVCs to document their client interactions 
and services rendered, while allowing Program leadership to assess metrics and respond 
to frequent data calls. 

In FY16, SVC representation expanded to Department of the Air Force civilians.  SVC 
leadership continues to work with JAG Corps Labor Law Subject Matter Experts (SME) to 
develop appropriate policy and training for this complex representation.  In order to 
enhance SVC leadership understanding of the issues, the Associate Chief and a SSVC 
attended the Federal Employment Labor Law Course in October 2015 and the Associate 
Chief attended the Advanced Labor Law Course in April 2016.  SVCs were then provided 
an overview of federal employment law issues in November 2015.  At the May 2016 SVC 
course a detailed overview of federal employment law and scenario-based discussions 
were added to the curriculum.  These courses were taught by a labor law SME with 
previous SVC experience.  Finally, guidance regarding Department of the Air Force 
civilian representation is included in the SVC chapter of Air Force Instruction 51-504, 
Legal Assistance and Special Victims’ Counsel Programs (currently in staffing for 
publication).  Examples of SVC representation of Department of the Air Force civilians 
include: representing a client in a Merit Systems Protection Board hearing, resolving client 
issues prior to an Equal Opportunity informal mediation hearing, and advocating before a 
General Court-Martial Convening Authority to impose non-judicial punishment on an O-6 
offender and obtain a Permanent Change of Station for the client. 

The SVC program undertakes several initiatives to promote SVC services and availability.   
Briefings are provided at several formal training courses conducted at Maxwell AFB 
including Commissioned Officers Training, Air Command and Staff College, Air War 
College, the Senior Enlisted Legal Orientation Course, the Senior Officer Legal Orientation 
Course and a myriad of courses internal to the AF Judge Advocate General’s School. 

Locally, SVCs and SVPs brief at the First Term Airman’s Center, Commander’s Calls and 
Newcomers briefings held at installations within their area of responsibility.  SVCs and 
SVPs conduct outreach to senior enlisted members at Wing Staff meetings, First 
Sergeants Symposia, First Sergeant Breakfasts, and Top 3 meetings.  SVCs also post 
flyers that include a brief description of SVC services and contact information throughout 
their bases of responsibility and are regularly included as a resource on a Wing’s 
webpage.  An AF SVC also participated in a DOD-created public service announcement 
regarding SVC services which is available DOD-wide on the Armed Forces Network. 

The Air Force SVC Program led the Service program managers’ coordination for the 
Department of Defense implementation requirement to establish program guiding 
principles and standardization of training and performance measures pursuant to the 
FY16 NDAA Section 535.  This effort was implemented on 2 Sep 2016 when the Deputy 
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Secretary of Defense signed the directive into effect.  While not required by the 
Department of Defense, the Air Force SVC Program internally implemented additional 
performance assessment measures to include bi-annual self-inspection checklists and 
comprehensive trip books, enabling The Judge Advocate General to more effectively 
execute his Article 6 responsibility when visiting installations. 

Currently, SVC Program data is collected and maintained in SharePoint.  This will be 
replaced by a SVC-specific case management program currently in development, note 
above.  Metrics tracked include: 1) total number of clients; 2) number of child clients; 3) 
number of DoD civilian clients; 4) interviews attended (including investigative and pre-trial 
interviews); 5) Article 32, UCMJ, preliminary hearings attended; 6) courts-martial attended; 
7) motions filed and argued; 8) correspondence on behalf of clients; 9) calls or meetings 
with clients; 10) legal assistance issues addressed; 11) documents drafted; 12) victim 
satisfaction with SVC representation; 13) advanced training attended by SVCs and SVPs; 
14) SVC feedback on courses trained, 15) extraordinary circumstances requests; 16) 
extraordinary writs filed; and, 17) post-trial appellate briefs filed. 

The Program Chief receives bi-weekly reports from each SSVC detailing the case status 
and legal assistance highlights on active cases.  These reports allow the SSVCs and 
leadership to evaluate individual SVC caseloads, representational issues, the advocacy 
and performance of individual SVCs, and training and improvement areas.  The SVC 
Program continues to utilize the Victim Impact Survey (VIS), as it is the best tool to 
capture the client’s evaluation of and satisfaction with the SVC’s representation.  VIS are 
reviewed by Program leadership and provided to the SVC.  The feedback from victims 
represented by an SVC remains overwhelmingly positive.  An impressive 86% of victims 
surveyed indicated they were “extremely satisfied” with their SVC’s representation and 
13% were “satisfied,” resulting in an overall 99% satisfaction rate.  An astounding 99% of 
those surveyed would recommend other victims request an SVC; this percentage remains 
consistent with the level in FY14 and FY15. 

3.8 Describe your future plans for the achievement of high competence in holding 
offenders appropriately accountable. 
In addition to the extensive accountability and training programs described above, the Air 
Force Judge Advocate General’s Corps (AFJAGC) has completed a reorganization of our 
military justice system into five circuits.  Each circuit covers a specific geographic region, 
and military judges, senior trial counsel (STC), senior defense counsel (SDC), and senior 
special victims counsel are collocated into one of the following locations within each 
circuit: Joint-Base Langley-Eustis (Eastern Circuit – CONUS); Joint Base San Antonio-
Randolph (Central Circuit – CONUS); Travis AFB (Western Circuit – CONUS); Kadena AB 
(Pacific Circuit); and Ramstein AB (European Circuit). 

STCs stationed at each circuit location are supervised by a Chief STC.  The Circuit Chiefs 
maintain primary responsibility for providing reach back military justice expertise to the 
installations within their regions while still reporting to The Chief Senior Trial Counsel of 
the Air Force at Joint Base Andrews.  This arrangement allows for increased familiarity 
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and training opportunities between Special Victim’s Unit Senior Trial Counsel (SVU-STCs) 
and JAG Corps personnel stationed at installations within their regions, while at the same 
time preserving the benefits of centralization, such as shared lessons learned and the 
ability to detail counsel across circuit boundaries should a specific case call for a specific 
skill set.  Circuits also allow for greater mentoring opportunities and interaction between 
co-located SVU-STCs and newer STCs. 

As of August 2016, the STC program has expanded to 25 active duty billets.  These STCs 
are currently supplemented by 3 reserve STCs, who are experienced civilian litigators who 
try courts-martial in their capacity as reserve Air Force officers.  Air Force Legal 
Operations Agency (AFLOA)/JAJG (Government Trial and Appellate Counsel Division) is 
in the process of identifying and formalizing additional ways to leverage the experience of 
our civilian reservists to broaden the training opportunities available to our active duty 
STCs by exposing them to fellow experienced litigators who practice outside of the 
Department of Defense (DoD). 

In August 2016, the first Air Force Circuit Annual Training (AFCAT) was held on JB 
Andrews. AFCAT enabled senior trial counsel stationed at each circuit to come together 
and share lessons learned from the field and individually attended trainings.  Certain joint 
training blocks included senior trial counsel, SDC, senior special victims’ counsel and 
military judges.  The curriculum during these blocks focused on communications and the 
resolution of common issues to promote efficiencies in bringing cases to trial and reducing 
unanticipated delays.  This weeklong training received positive feedback from attendees, 
and allowed for cross-feed of ideas and training on legal developments among the STC, 
SDC, SVC and military judge communities.  Planning is already underway for next year’s 
AFCAT, which is set to be held from 14-18 August 2017. 

In addition to AFCAT, AFLOA/JAJG continues to work in conjunction with the Air Force 
Judge Advocate General’s School (AFJAGS) to ensure curriculum for the Intermediate 
Sexual Assault Litigation Courses and Advanced Sexual Assault Litigation Course 
remains current and targets common challenges in the prosecution of special victim 
cases. 

Finally, AFLOA/JAJG will continue to seek opportunities for STCs to attend non-DoD 
courses such as those sponsored by the National District Attorneys’ Association to further 
their knowledge of complex litigation.  This will ensure that Air Force prosecutors remain 
informed of legal developments and trial techniques outside of the DoD, and will help to 
prevent a stagnation of ideas within the Air Force litigation community. 

4. LOE 4—Advocacy/Victim Assistance—The objective of advocacy/victim 
assistance is to “deliver consistent and effective victim support, response, and 
reporting options.” 
4.1 Summarize your efforts to achieve the Advocacy/Victim Assistance Endstate:   
“high quality services and support to instill confidence and trust, strengthen 
resilience, and inspire victims to report.”  Include how competency, ethical, and 
foundational standards established in DoDI 6400.07, enclosure 2, are met. 
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(DoDI 6400.07, Standards for Victim Assistance Services in the Military Community 
(25 Nov 13) / DoD Sexual Assault Prevention and Response Strategic Plan  
(26 Jan 15), p. 3) 
Successful response and advocacy begins with personal and professional commitment, 
and equal amounts of preparation.  To that end Sexual Assault Prevention and Response 
(SAPR) personnel (including volunteers) receive the mandatory initial and refresher 
training, and acquire at a minimum all required continuing education units.  Opportunities 
for continuing education are also published in personnel-wide communications followed by 
reminders which are provided on monthly teleconferences.  Standards are further met by 
regular monitoring the credentials of all full-time and volunteer personnel and by ensuring 
that Defense Sexual Assault Advocate Certification Program qualifications are not 
compromised.  This includes initiating proper procedures to suspend or revoke 
certification should the occasion present.  Other functional communities that include victim 
assistance personnel (i.e. legal and medical) ensure they meet this endstate with various 
training and programmatic efforts as described in LOEs 3 and 5 of this report. 

Major command SAPR program managers conduct site visits to assess clarity of policy 
and operational guidance and provide coaching and mentoring to enhance program 
effectiveness.  This not only offers an opportunity to share program successes and 
promising practices but is a forum to work through unique challenges.  The Air Force 
Sexual Assault Prevention and Response Office (AF SAPRO) identified the requirement to 
mandate these recurring site visits, a change which will appear in the next revision of Air 
Force Instruction 90-6001, Sexual Assault Prevention and Response (SAPR) Program. 

AF SAPRO maintains a SharePoint site which is a clearinghouse for a large variety of 
resources to help accelerate the competency of personnel.  These materials include but 
are not limited to: program references, a sharing center, data management tools, 
deployment resources, training videos, first line supervisor training, installation profiles, 
toolkits, victim advocate course material, recommended reading, frequently asked 
questions, and information for leadership.  SharePoint is a Common Access Card enabled 
site and allows authorized personnel 24/7 access to an abundance of materials. 

Standard Operating Procedures were developed to provide uniform procedures for 
expedited transfers, awards, use of the sexual assault incidence database, and the 
purpose and acquisition of continuing education units.  This list will be expanded to create 
additional standardized guidance for the case management group, eight day report, 
training requirements, and prevention. 

We have entered the age of unlimited access to information and are all compelled to take 
the initiative to enhance our own learning – education, training and skills building.  SAPR 
personnel are encouraged to take a close look at the ways they learn and to explore ideas 
that transcend beyond traditional methods.  Two courses, Sexual Assault Prevention and 
Response Victim Advocates (five days) and the Sexual Assault Response Coordinators 
(nine days), are offered four times a year.  These courses are built on principles of adult 
learning as outlined in the Department of Defense Core Competencies.  An integral part of 
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each course includes self-care and resilience. 

4.2 Describe your current oversight processes over SAPR, to included reviewing 
credentials, qualifications, continuing education, inappropriate behavior, and 
revocation of certification, if appropriate.  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), LOE 4, #1 &15, p. 7) 
Monthly audits are provided at the major command and headquarters level to ensure that 
Sexual Assault Prevention and Response (SAPR) personnel (which includes volunteers) 
have completed all mandatory training and the required continuing education units.  The 
Air Force Audit Agency conducted an audit of the SAPR Program at eleven non-deployed 
locations in 2016, however results have not been released at the time of this report.  
Opportunities for continuing education are communicated to the field via the Major 
Command Sexual Assault Response Coordinators (MAJCOM SARCs) who provide 
additional oversight of installation SAPR programs.  MAJCOM SARCs conduct site visits 
each year to assess installation SAPR programs and enhance program effectiveness.  
These visits will be mandated with the next revision of Air Force Instruction (AFI) 90-6001 
Sexual Assault Prevention and Response (SAPR) Program.  In accordance with AFI 90-
6001, copies of credentials are retained at the installation and major command level and 
are documented in a monthly report which is forwarded to headquarters.  Revocation of 
certification follows the standard protocol and documentation is maintained at 
headquarters and forwarded to the appropriate Department of Defense and National 
Organization of Victim Advocates points of contact. 

4.3 Describe your current progress to ensure SAPR personnel meet D-SAACP 
screening requirements prior to attending your Military Service’s SAPR certification 
training.  (DoDI 6495.03, Defense Sexual Assault Advocate Certification Program  
(D-SAACP) (10 Sep 15), Encl 3) 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) endeavors to 
ensure that all screening requirements are met prior to personnel attending SAPR 
certification training.  All SAPR Personnel, in accordance with Air Force Instruction 90-
6001, must accomplish the screening criteria before attending the initial certification 
training.  In addition, an application is completed with the appropriate validating signature 
of the major command sexual assault prevention and response program manager, prior to 
attendance at the formal courses.  This is further monitored monthly by headquarters and 
requires the screening dates. 
4.4 Describe your Military Service’s efforts to encourage SARCs and SAPR VAs to 
renew their certification at a higher level in order to increase the quality of victim 
assistance providers.  (DoD Sexual Assault Prevention and Response Strategic 
Plan (26 Jan 15), p. 3) 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has 
implemented a number of processes to monitor personnel credentials and qualifications. 
Major command program managers are required to update personnel rosters for all of 
their programs.  Quarterly training reports document continuing education units and are 
uploaded into the Defense Sexual Assault Incident Database.  Major command program 
managers ensure that all SAPR personnel obtain the appropriate training and number of 
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continuing education units to maintain their credentials.  In order to ensure only the most 
competent individuals are interacting with victims, the Air Force has established criteria 
that ensures education, training, and relevant experience qualification must be met to hold 
the position of Sexual Assault Response Coordinator (SARC), Victim Advocate (VA) and 
volunteer VA. 
 
AF SAPRO is invested in providing personnel with the best possible training to prepare 
them for their role of response coordinators and advocates.  The focus is therefore on 
ensuring that they have the appropriate skills to meet the demands of the job.  The criteria 
for obtaining the levels of certification is already pre-established by the recertifying 
process.  SARCs and VAs will reach higher levels of certification as they accumulate 
victim services and support hours. 
 
SAPR full-time personnel are provided bi-weekly reminders of the need to continue their 
efforts to reach a higher level of certification.  They are also reminded to create 
opportunities for volunteers to acquire higher certification as well. 
4.5 Describe how you addressed any challenges that SARCs and SAPR VAs have in 
obtaining continuing education training, to included training on emerging issues 
and victim-focused trauma-informed care.  (DoDI 6495.03, Defense Sexual Assault 
Advocate Certification Program (D-SAACP) (10 Sep 15), Encl 3, para 3) 
While the Air Force Sexual Assault Prevention and Response Office has no data to 
suggest any major challenges, Sexual Assault Response Coordinators and/or SAPR 
Victim Advocates could potentially face difficulty obtaining their 32 hour bi-annual 
continuing education training requirements due to operations tempo or funding. 
4.6 Describe your continued efforts to ensure that the 24/7 DoD Safe Helpline has 
accurate contact information for on-base SAPR resources (i.e., Chaplains, SARCs, 
Military Police, and Medical Personnel).  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), LOE 4, #2, p. 7) 
The Department of Defense (DoD) initiates semi-annual phone audits of the Safe Helpline 
to verify contact numbers contained in the Responder Administration website are correct.  
These audits focus on the contact information for Sexual Assault Response Coordinators 
(SARCs), Sexual Assault Prevention and Response Victim Advocates (SAPR VAs), and 
responders (Chaplains, Legal Assistance, Medical Resources, and Military Police).  The 
Military Services, National Guard Bureau, and U.S. Coast Guard provides this contact 
information to Department of Defense Sexual Assault Prevention Response Office (DoD 
SAPRO) per DoD SAPRO’s Guidelines for the DoD Safe Helpline. 

The audit itself is conducted by the Rape, Abuse and Incest National Network via a 
contract with the Department of Defense.  This database is a public tool that can be 
accessed directly by victims and the public on www.safehelpline.org.  There is ongoing 
maintenance of the information contained in this website.  Major command program 
managers are tasked with accomplishing self-inspections of their installation’s contact 
information.  Updates and/or deletions are required to be reported back to Headquarters 
Air Force for reconciliation.  All personnel inputs are then updated via the Responder 
Administration website.  Upon completion of the audit, a report is generated on the 
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‘success rate’ based on positive and/or confirmed contact with an organization. 

Discrepancies from the audit are reconciled by the Air Force SAPR office and the Safe 
Helpline is updated accordingly.  The final audit report reflects phone verifications and 
reconciliation results. 

The final verification results from the March 2016 audit are shown below: 

- SARCs and SAPR VAs - 110 contacts/110 attempts = 100% success rate 

- First Responders (Chaplains, legal assistance, medical resources, and military 
police) 377 contacts/377 attempts = 100% success rate 

- Air Force overall - 487 contacts/487 attempts = 100% success rate 

Headquarters Air Force recognizes the importance of accurate and up-to-date information 
as part of the response capability of its program.  These audits are critical to this effort as 
installation information and services change. 
4.7 Describe your efforts to make Service members aware of SAPR resources, such 
as the DoD Safe Helpline.  (DoDI 6495.02, Sexual Assault Prevention and Response 
(SAPR) Program Procedures (7 Jul 15), Encl 2, para 6af(1) / Encl 3, para 1k & 1m) 
Publicizing Sexual Assault Prevention and Response (SAPR) resources is critical in 
establishing an easily accessible response and prevention program for all Air Force 
personnel.  The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) 
utilized the Public Affairs advisor to provide a comprehensive approach to information 
dissemination.  Information containing contact phone numbers, hours of operation, and 
website links are located on each Air Force installation home page.  These home pages 
also contain links and contact information to the Department of Defense Safe Helpline. 
 
Additionally, Sexual Assault Response Coordinators provide training to installation 
personnel to include leadership members.  This training includes resource information for 
the various services provided both on and off base related to sexual assault prevention 
and response. 
 
Finally, communicating policy changes to the field is essential to ensuring accurate and 
effective responses for victims.  There are a number of methods AF SAPRO utilizes to 
accomplish this goal.  Policy changes are communicated to the field via websites, 
teleconferences, webinars, Public Affairs announcements, emails, Air Force Instruction 
releases, and guidance memorandums.  Program management policy changes are often 
relayed to the field via monthly teleconferences with major command program managers 
and AF SAPRO.  Information that requires direct Air Force leadership attention is often 
sent by email directly from the Director of AF SAPRO. 
4.8 Describe your efforts to ensure the requirement for both male and female victim 
input into the development of your Military Service SAPR policy.  (SecDef Memo  
(1 May 14), Improve Reporting for Male Victims, p. 2) / GAO Report 15-284, Actions 
Needed to Address Sexual Assaults of Male Service Members (March 2015), p. 20) 
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Replacing the 2015 Survivor Experience Survey is the 2016 Military Investigation and 
Justice Experience Survey (MIJES).  MIJES is conducted in response to a Secretary of 
Defense Directive requiring that a standardized and voluntary survey for survivors be 
developed and regularly administered to “provide the sexual assault victim/survivor the 
opportunity to assess and provide feedback on their experiences with Sexual Assault 
Prevention and Response (SAPR) victim assistance, the military health system, the 
military justice process, and other areas of support” (Secretary of Defense, 2014).  Results 
from the 2016 MIJES will be briefed to Service leadership, Department of Defense (DoD) 
leadership, the Department of Defense Sexual Assault Prevention and Response Office 
(DoD SAPRO), and Congress. 

To ensure a victim centric perspective relative to the mission of the Air Force Sexual 
Assault Prevention and Response Office (AF SAPRO) an Executive Speaker Survivor 
Panel was developed and met in September of 2016.  This panel consists of sexual 
assault survivors who experienced sexual abuse while serving in the military or working as 
a civilian employee.  AF SAPRO utilizes the survivor panel in the following ways: by 
advising the Director/Staff of AF SAPRO (responsibilities include but are not limited to 
reviewing sensitive surveys, policy, procedures, documents and training materials); by 
speaking publicly at various engagements, meetings, or briefings (e.g. Wing Commanders 
course, SAPR Summit); and by attending quarterly meetings (in person, via video or 
phone teleconference) with AF SAPRO staff.  Additional panels will be held on a semi-
annual basis with the goal of gaining insight into how the policies and practices of the 
SAPR program are received by survivors, how to improve survivor experiences, and how 
to improve prevention and response efforts across the Air Force. 

In 2015 AF SAPRO requested a DoD exception to policy concerning civilian employee’s 
eligibility for services.  Prior to this exception, only civilian employees at overseas 
locations and their dependents 18 years old or older were eligible to utilize SARC services 
and were only able to do so by filing unrestricted reports.  The DoD approved exception 
allows all Air Force civilian employees to file both unrestricted and restricted reports and 
receive SAPR services regardless of their duty location.  This exception does not include 
legal or non-emergency medical services unless the individual is otherwise eligible.  This 
exception was originally granted for a one-year trial basis at the end of which data was 
collected by the Air Force and submitted to DoD for an approval request to make this 
exception permanent. 

AF SAPRO began retaliation data collection in March 2015, and this practice continued in 
FY16.  Sexual Assault Response Coordinators are responsible for interviewing each 
victim with an open, unrestricted report and offering them the opportunity to have the 
results discussed at the monthly Case Management Group meeting.  The option to decline 
the interview or to have the details of the interview kept private is available as well. 

The 2016 Air Force adaptation of Green Dot specifically includes examples of hazing, 
bullying, male victimization.  Additionally, the Air Force uses a variety of surveys to gather 
feedback from Airmen on its SAPR efforts to institutionalize the solicitation of both male 
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and female victim input.  These include: 1) several surveys on various aspects of the 
effectiveness of the Green Dot program; 2) A pre-command course survey designed to 
tailor command course SAPR lesson content to commander-selects' SAPR knowledge 
gaps; 3) SAPR civilian satisfaction survey to measure satisfaction with SAPR services 
received by AF civilian employees and 4) A form to build an inventory of sexual assault 
prevention activities at AF installations. 

4.9 Describe your efforts to improve response to male victims, to include 
implementing and monitoring methods to improve reporting of male sexual assault 
allegations.  (DoD Sexual Assault Prevention and Response Strategic Plan  
(26 Jan 15), LOE 4, #14, p. 7) 
Air Force Sexual Assault Prevention and Response participated in the Office on Violence 
Against Women Roundtable Where We’ve Been, Where We’re Going, Mobilizing Men and 
Boys to Prevent Gender-Based Violence.  The first meeting of this type occurred 
approximately five years ago in which subject matter experts from across the country 
looked at what works when it comes to preventing males from committing acts of violence 
in general, and intimate personal violence in particular.  Additionally, frank discussion 
explored ways in which the response to male victims of violence in general, and intimate 
partner violence in particular could be better accomplished.  In the reconvening of this 
group, attendees attempted to pick up where the first meeting left off.  Evidence-based 
practices remain hard to come by; the few that are working are conducted at the primary 
and secondary school level in programs such as Men Can Stop Rape (Men of Strength 
Club) and Coaching Boys Into Men. 

Ongoing efforts to improve response to male victims are a multi-faceted endeavor.  In this 
pursuit the United States Air Force continues to collaborate with and learn from subject 
matter experts from across the country.  As a result of their insights, along with the 
growing body of research and promising practices in responding to male victims of sexual 
violence, a new block of instruction titled Male Victimization was added to the 2016 Sexual 
Assault Prevention and Response Coordinator course.  This course addresses myths 
surrounding male victims of sexual assault, hyper-masculinity, rituals, hazing and 
traditions. 

Most of our efforts to date have been academic as we continue to identify evidence 
informed strategies that support advocacy and outreach to male victims. 

4.10 Provide your policy for facilitating requests from victims, who report a sexual 
assault, for accommodations during mandatory SAPR training (e.g., an alternate 
training setting to prevent re-victimization).  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), LOE 4, #16, p. 7) 
Victim sensitivity and care are top Air Force priorities when providing any Sexual Assault 
Prevention and Response (SAPR) training.  Facilitating a victim's request for 
accommodations at annual training has been a standard operating procedure within the 
AF.  Therefore, the AF SAPRO Policy Team included guidance in the 2015 update to Air 
Force Instruction (AFI) 90-6001, Sexual Assault Prevention and Response (SAPR) 
Program, directing trainers and curriculum developers to include a disclaimer at the 
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beginning of all SAPR trainings allowing victims the option to receive training individually 
from the SAPR office as applicable.  Additionally, Sexual Assault Response Coordinators 
(SARCs) and SAPR Victim Advocates (VAs) inform victims of this option.  To facilitate the 
commander being informed, AF SAPRO also incorporated the following 
recommendations: Commanders will announce that those who feel they cannot attend the 
annual training, due to personal histories, should contact the installation SARC to be 
excused.  The Facilitator's instructions for Fiscal Year 2016 annual training included the 
following: "Prior to the group discussion, be sure to advise attendees they can decline to 
attend if they are uncomfortable with the topic.  If anyone needs assistance, refer them to 
talk with the SARC or SAPR VA to protect their reporting options.  To ensure that the 
accommodations are further codified, AFI 90‐6001 includes the language for SARCs and 
Commanders to provide accommodations. 

Annual SAPR First Responder Training covers reporting types and discusses actions to 
be taken to ensure victim confidentiality.  This includes advising command of duty 
restrictions related to medical treatment through the medical profiling process without 
disclosing that a sexual assault has occurred or the medical diagnosis.  Medical records 
are protected according to Health Insurance Portability and Accountability Act and  
medical documentation that occurs related to sexual assault are identified as sensitive, 
with access to these records monitored to ensure only those with a need to know have 
accessed the record. 

4.11 Describe your progress to improve victim care services and conduct Case 
Management Groups at Joint Bases, in Joint Environments, and for the Reserve 
Components.  For the Reserve Components, describe Military Service’s actions to 
promote timely access to SARCs by members of the National Guard and Reserves.  
Describe how you addressed any recurring challenges (if any) your Military Service 
may have had in this area.  (DoD Sexual Assault Prevention and Response Strategic 
Plan (26 Jan 15), LOE 4, #11, p. 7) 
In accordance with Department of Defense Instruction (DoDI) 6495.02 (Change) Members 
of the Reserve Components, whether they file a Restricted or Unrestricted Report, shall 
have access to medical treatment and counseling for injuries and illness incurred from a 
sexual assault inflicted upon a Service member when performing active duty service, as 
defined in section 101(d)(3) of Reference (d), and inactive duty training. 

Active Component:  Currently, there are twelve Joint Bases across the DoD:  Six are Air 
Force led (Joint Base Charleston, Joint Base McGuire – Dix –Lakehurst, Joint Base 
Andrews, Joint Base Elmendorf-Richardson, Joint Base San Antonio, Joint Base Langley-
Eustis); four are Navy led (Joint Base Anacostia-Bolling, Joint Base Pearl Harbor-Hickam, 
Joint Base Guam, Joint Base Norfolk); and two are Army led (Joint Base Lewis-McChord, 
Joint Base Myer-Henderson Hall). 

Joint Bases are similar to Air Force installations in the sense that Airmen at Joint Bases 
are trained to receive Sexual Assault Prevention and Response (SAPR) services and 
annual SAPR training from their Service.  However, in accordance with DoD policy, a 
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service member can access sexual assault prevention and response services from any 
branch of service regardless of affiliation. 

The Air Force provides victim care at Joint Bases, in Joint Environments, and at Reserve 
Component installations using a multi-faceted approach employing Sexual Assault 
Response Coordinators (SARCs) and SAPR Victim Advocates (SAPR VAs).  The SAPR 
staff, regardless of service affiliation, collaborate on prevention, outreach and training 
efforts at their installations. 

Medical supplemental instructions are required at each Joint Base location.  A medical 
supplemental instruction directs in detail the coordination and provision of services and 
care to medical beneficiaries at each Base Realignment and Closure Commission 
location.  Additionally, the Assistant Secretary of Defense for Health Affairs has oversight 
of the services and, therefore, the military treatment facilities on each installation.  Medical 
support and response to victims of sexual assault include: emergency services, primary 
care services, mental health services, alcohol/drug abuse prevention and treatment 
services and family advocacy program services.  Over 55 Air Force military treatment 
facilities have memorandums of understanding with civilian centers of excellence for 
emergency services to ensure sexual assault victims are provided the highest quality care. 

Reserve Component:  To facilitate victim care the Air Force has a full-time civilian SARC 
and a dedicated reserve officer VA assigned to each of its 11 host installations (Dobbins 
Air Reserve Base, Grissom Air Reserve Base, Homestead Air Reserve Base, March Air 
Reserve Base, Minneapolis-St. Paul International Air Port Air Reserve Station, Naval Air 
Station Joint Reserve Base Fort Worth (formally known as Carswell), Niagara Falls 
International Air Port Air Reserve Station, Pittsburgh International Air Port Air Reserve 
Station, Pope Army Airfield, Westover Air Reserve Base, and Youngstown Air Reserve 
Station). At each of these locations, Air Force Reserve Command assigns a traditional 
reserve officer in the rank of Major to the installation SAPR office with the job title of SAPR 
VA. 

The Reserve Component facilitates care for its Airmen by referring sexual assault victims 
to medical and mental health treatment centers.  To expedite care and meet a victim’s 
needs, Reserve victims are generally referred to the nearest medical treatment facility or 
Veterans Administration facility.  Coordinating care with Veteran’s Affairs enables the 
Reserve Component to meet a victim’s needs when they are geographically separated 
from a military treatment center. 

Additionally, the Air Force is in the process of initiating a manpower review and cost 
estimate for additional full‐time support to National Guard bases.  The Air National Guard 
discusses their progress in improving victim care services at Joint Bases and in Joint 
Environments in their annual report.  Please reference the National Guard Bureau 
Submission for more detailed information. 

4.12 Describe your current progress to inform Officers, NCOs, and junior Service 
members about your Military Service’s expedited transfer request policy.  (DoDI 
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6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
(7 Jul 15), para 4o) 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) informs the 
field about Expedited Transfer (ET) policy through various training venues to include the 
Air Force Sexual Assault Response Coordinator and Victim Advocate Course provided by 
AF SAPRO staff, as well as the Sex Crime Investigations Training Program led by the Air 
Force Office of Special Investigations.  Additionally, Airmen who do not attend these 
specialized trainings receive information on ETs from unit leadership during Commander’s 
Calls via the Commander’s Talking Points.  The SARC provides information in regards to 
ET policy directly to victims of sexual assault. 
4.13 In consultation with your SARCs, list the number of victims who reported a 
sexual assault, if any, whose medical care was hindered due to lack of SAFE kits, 
timely access to appropriate laboratory testing resources, mental health 
counseling, or other resources.  Describe the measure(s) your Military Service took 
to remedy the situation.  (NDAA FY06, Sec 596 / DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), p. 3) 
According to Defense Sexual Assault Incident Database, there were zero reports in Fiscal 
Year 2016 where a forensic exam was not completed because a Sexual Assault Forensic 
Examination Kit and/or other needed supplies were not available. 
4.14 Provide information on how you addressed problems or challenges, if any, 
with assigning SAPR personnel to handle unrestricted or anonymous reports of 
sexual assaults made by prisoners in a Military Confinement Facility.  Additionally, 
describe your use of the DoD Safe Helpline as an anonymous reporting resource for 
prisoners.  (Prison Rape Elimination Act (4 Sep 03) / Presidential Memorandum, 
Implementing the Prison Rape Elimination Act (17 May 12)) 
The Air Force Security Forces Center hired a Prison Rape Elimination Act (PREA) 
Coordinator in March of 2016 to oversee the Air Force’s efforts to comply with the PREA 
standards.  In Fiscal Year 2016, we did not receive any sexual assault allegations within 
Air Force Confinement Facilities requiring the assigning of Sexual Assault Prevention and 
Response personnel to handle Unrestricted or Anonymous reports.  In the pursuit of 
complying with the specific PREA standard requiring facilities to provide confinees with a 
way of reporting sexual abuse to an outside source, facilities have begun to make the 
Department of Defense Safe Helpline number available.  The challenges are with facilities 
establishing unmonitored telephones in order to report anonymously.  Planners are 
currently assessing facility infrastructure, building the requirement, and seeking funding. 
4.15 Describe your leadership-approved future plans to deliver consistent and 
effective victim support, response, and reporting options. 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has and will 
continue to provide a trained and ready response to reports of sexual assault in 
accordance with National Defense Authorization Act and Department of Defense 
requirements.  Each installation hosts, at a minimum, one full-time Sexual Assault 
Response Coordinator (SARC) and a full-time Sexual Assault Prevention and Response 
Victim Advocate (SAPR VA) who are credentialed to provide a variety of services to 
sexual assault victims and survivors.  They provide victims/survivors with the capability to 
make a report using current reporting options, and to do this in the context of their 
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understanding of the trauma they may have experienced.  They assist and empower 
individuals to make an informed decision by providing knowledge about the process of 
reporting and resources available to them throughout the entire process.  Detailed 
descriptions of the specific roles and responsibilities are highlighted in Air Force 
Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program dated 21 
May 2015.  Response efforts are focused in three areas: victim care and support, 
professional investigation of all reports, and prosecution of the crime as appropriate.  
SARCs and SAPR VAs offer both the expertise required for individuals who have been 
impacted by this crime and essential support to commanders, as well as response and 
advocacy for victims/survivors.  Installation SAPR programs offer a unique 24/7 response 
capability and utilize trained and certified Volunteer Victim Advocates (VVAs) to manage 
this capability.  While the full-time positions are filled primarily by civilians, military 
personnel also support this capability, especially in VVA positions.  Consistent and 
effective advocacy and support also requires a coordinated response with medical 
personnel, first responders, legal, investigative and community support agencies.  In 
pursuit of the highest level of service to Airmen, every effort is made to ensure continuing 
education, regular communication and guidance to the field, and on-going assessment of 
current programs, policies, and procedures regarding the care of victims/survivors. 
 
AF SAPRO has also incorporated the subject of retaliation and ostracism into a one-time 
training entitled: First Line Supervisor Training Preventing Retaliation.  This training 
served to educate First Line Supervisors on issues that sexual assault victims expressed 
regarding retaliation after reporting a sexual assault.  The training informed supervisors on 
ways to prevent and respond to incidents of retaliation at their level.  This training 
addressed definitions and provided scenarios to allow for small group discussion to 
enhance their supervisory skills.  Moving forward these concepts, definitions and 
resources will be incorporated into all existing AF supervisory platforms.  It is hoped that 
this type of training will serve to remove barriers which may discourage reporting. 
 
Comprehensive interviewing techniques help to establish rapport with victims/survivors 
and aim to ensure that victims will not be judged or blamed for the assault when 
interacting with responders.  These techniques are taught and demonstrated in formal 
training (i.e. the Air Force SARC and SAPR VA Course) through role playing and other 
types of experiential learning strategies.  SAPR personnel are trained to utilize a victim 
centered approach to taking reports and empowering victims/survivors to elect their follow-
up care by providing them information which will help them make an informed decision. 
 
AF SAPR is genuinely interested in increasing reporting and reducing prevalence of 
sexual assault.  To that end, leadership remains committed to deploying strategies that 
help to eliminate sexual assault from all ranks.  Sexual assault is a sensitive and complex 
issue which requires the engagement of the entire community, therefore all Airmen play a 
significant role in assuring a culture and environment that guarantees everyone’s personal 
safety. 
5.  LOE—Assessment—The objective of assessment is to “effectively standardize, 
measure, analyze, assess, and report program progress.” 
5.1 Summarize your efforts to achieve the Assessment Endstate:  “responsive, 
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meaningful, and accurate systems of measurement and evaluation into every 
aspect of the SAPR program.”  (DoD Sexual Assault Prevention and Response 
Strategic Plan (26 Jan 15), p. 3) 
Overview:  Over the past year, the Air Force has continued its efforts to measure, analyze, 
evaluate, and report the progress of its Sexual Assault Prevention and Response (SAPR) 
Program.  These efforts include developing tools to automate data processing and 
analysis, refining existing metrics and products for tracking program effectiveness, and 
surveying commanders, victims, victim advocates, and Airmen across all levels within the 
Air Force. 
 
Analytic Tools:  At the start of 2015, the Air Force Sexual Assault Prevention and 
Response Office (AF SAPRO) relied only on Microsoft Excel for conducting analysis.  To 
create a more robust analysis capability, we acquired SAS (SAS Institute Inc.) licenses 
and provided training for all analysts.  Throughout Fiscal Year (FY) 2016, AF SAPRO 
analysts have successfully used SAS software in a variety of ways, such as: drawing 
probability samples from official personnel databases for surveys; querying the Defense 
Sexual Assault Incident Database (DSAID) and creating reports to support policy 
initiatives and evaluation and leadership decision making; developing automated reports 
for prevention initiatives; and developing products to improve the accuracy of data in 
DSAID.  Additionally in FY16, AF SAPRO began using R statistical software, which 
provides advantages over SAS for certain tasks such as data display and visualization.  
Having both tools has substantially increased AF SAPRO’s data processing, analysis, and 
visualization capability. 
 
Surveys:  Surveys are one of the most effective means to provide leaders information 
about the health and welfare of a large population or environment.  During FY16, AF 
SAPRO continued its emphasis on surveys to gauge Airmen attitudes with respect to 
SAPR, to assess SAPR training and knowledge gaps, and to support SAPR policy 
initiatives and evaluation. 
 
Qualtrics Survey Platform:  AF SAPRO relies heavily on survey data to assess the 
effectiveness of various aspects of its program and to inform program decisions.  To fulfill 
its in-house survey development needs, AF SAPRO awarded a multi-year contract to 
Qualtrics in FY16. Qualtrics provides a comprehensive web-based survey platform, which 
enables AF SAPRO to develop, test, administer, analyze and report surveys.  Since 
contract award, AF SAPRO has successfully used the Qualtrics survey system for a 
variety of surveys. 
 
AF SAPRO deployed the following surveys in FY16 to expand its understanding of SAPR 
related issues: 

- Air Mobility Command Green Dot Effectiveness Survey:  The purpose of this survey 
is to assess the impact of the Green Dot program on Airmen’s attitudes and opinions 
about bystander behaviors before, six months after, and twelve months after 
receiving Green Dot training.  The first survey was administered in March 2016, the 
six month survey was administered in September 2016, and the twelve month survey 



 

45 
 

will be administered in March 2017.  Survey results will inform future iterations of 
Green Dot Training. 

- Green Dot Suicide Prevention Training Survey: This survey is currently being 
administered to individuals who participated in the pilot programs of the Green Dot 
Suicide Prevention Programs.  Many of the bystander invention principles discussed 
in Green Dot to reduce sexual assault can be applied to intervening with potential 
suicides.  The pilot programs teaching bystander intervention targeted toward both 
sexual assault and suicide were conducted May through July of 2016.  The survey 
will gather information on short-term (three month) outcomes as a result of the 
training, which will be used to inform future iterations of Green Dot. 

- Pre-Command Course Survey: This survey is administered to Pre-Command Course 
participants before they receive the SAPR lesson.  The results are used by 
instructors to tailor the lesson to the knowledge gaps of the participants.  
Approximately 250 pre-command course participants took this survey in fiscal year 
2016. 

- SAPR Civilian Satisfaction Survey: In August 2015, the DoD granted the Air Force a 
year-long exception to policy which allowed Air Force civilian employees who are 
victims of sexual assault the ability to file an unrestricted or restricted report 
regardless of their duty location and have access to all of the SAPR (i.e. Sexual 
Assault Response Coordinator and SAPR Victim Advocate) services that are 
available to service member victims.  During this year-long trial period, the Air Force 
used this survey to measure the level of satisfaction of Air Force civilian employee 
victims with the SAPR services they received. Unfortunately, few of the 44 DoD 
civilians who reported a sexual assault during the trial period responded to the 
survey.  However, those that responded indicated satisfaction with the SAPR 
services they received. 

- SAPR in the Air Force: The purpose of this survey is to track attitudes and behaviors 
associated with the Air Force’s SAPR program over time.  It was first administered 
December 2015 through January 2016 to approximately 4,000 airmen across the 
total Air Force, of which about 500 responded.  It will be re-administered to a similar 
sample in the same timeframe each year thereafter.  Results from this survey are 
used to assess, inform, and shape AF SAPRO efforts. 

- SPPV Initial Training Survey: This survey was administered to SPPVs 45 days after 
they completed the two-week initial training. Results were used to improve AF 
SAPRO’s training and support efforts and to shape subsequent SPPV training 
efforts. 

Improved Prevalence versus Reporting Graphic: The Air Force relies on two metrics for 
assessing the effectiveness of its SAPR program: sexual assault prevalence and sexual 
assault reporting.  The DoD conducts victimization surveys such as the RAND Military 
Workplace Study and the Workplace and Gender Relations Survey of Active Duty 
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Members that estimate the past-year prevalence of sexual assault in each branch of the 
military.  Sexual assault reporting is the number of active duty Airmen who officially report 
a sexual assault to the Air Force in a given timeframe, usually the past year. 
 
Since sexual assault is an underreported crime, prevalence has always exceeded 
reporting.  Primary goals of the AF SAPR program are to reduce prevalence and increase 
reporting.  Comparing prevalence to reporting also gives the Air Force an indication of 
Airmen's confidence in the SAPR program.  A decrease in the gap between prevalence 
and reporting may indicate increased confidence. 
 
In FY16, the Air Force developed a new graphic to more accurately compare prevalence 
to reporting.  The previous graphic compared reporting to prevalence by FY.  The problem 
with the previous graphic was that a portion of the reports the Air Force receives in a given 
FY are for incidents that occurred in a prior FY or on an unknown date, and are therefore 
in a different timeframe than the prevalence estimate.  The new graphic addresses this 
problem by using a segmented bar to differentiate the reports that occurred in the same 
timeframe as the prevalence estimate from those that occurred in a different timeframe or 
on an unknown date.  The Air Force believes the new graphic provides a more realistic 
picture of how close we are to our goal of 100% reporting. 
5.2 Provide an update on oversight improvement activities that assess SAPR 
program effectiveness. Include frequency, methods/metrics used, findings, and 
corrective actions taken (e.g., program management reviews and Inspector General 
compliance inspections).  (DoD Sexual Assault Prevention and Response Strategic 
Plan (26 Jan 15), p. 3) 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a 
number of practices in order to determine program effectiveness.  Major commands 
submit quarterly training reports that identify the types and number of activities that sexual 
assault prevention and response personnel are delivering to their communities.  Included 
in these reports are training and briefing activities, outreach and prevention efforts, as well 
as personnel manning metrics. 
 
AF SAPRO continues to use the Management Internal Control Toolset as an integral tool 
to assist in making data driven decisions; providing clarity to policy; and identifying 
program concerns.  Airmen at the program level complete the self-assessment 
communicators, which is a two way communicator designed to improve compliance to the 
published guidance, communicate risk and program health, and provide real-time 
information relevant to decision makers throughout the chain of command.  AF SAPRO 
has three self-assessment communicators written for distinct audiences: Sexual Assault 
Response Coordinators, Installation/Host Wing Commanders, and Squadron 
Commanders.  The assessments help senior leaders understand why Airmen are unable 
to meet requirements through trend analysis. 
 
To meet the continuous compliance requirements set forth in Air Force Instruction 90-201, 
The Air Force Inspection System, the SAPR program is inspected by certified personnel 
annually.  This report is provided to the base's major command and to Headquarters Air 
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Force. 

5.3 Provide an update on your efforts to ensure integrity of data (i.e., accuracy, 
completeness, etc.) collected in the Defense Sexual Assault Incident Database 
(DSAID).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), 
LOE 5, #2, p. 8) 
Sexual Assault Response Coordinators (SARCs) are responsible for entering sexual 
assault report data into the Defense Sexual Assault Incident Database (DSAID).  All 
SARCs have a favorable background investigation, are certified through the Defense 
Sexual Assault Advocate Certification Program, and have completed two hours of online 
DSAID training before being granted access. 
 
In Fiscal Year (FY) 2016, the Air Force Sexual Assault Prevention and Response Office 
(AF SAPRO) provided a 90 minute block of DSAID training for SARCs during the Air 
Force annual refresher training, led several Defense Connect Online DSAID training 
sessions for SARCs, and provided one-on-one assistance to SARCs multiple times per 
day. 
 
AF SAPRO makes DSAID an agenda item on an as-needed basis during its monthly 
major command (MAJCOM) teleconference meeting.  This 60-90 minute meeting allows 
AF SAPRO to conduct training, relay information, and ensure the Air Force’s SAPR 
community is informed about any issues affecting DSAID.  It also allows the office to 
collect DSAID change requests from the field, which are presented for consideration at the 
monthly DSAID Change Control Board meeting. 
 
Quality control oversight and review of the data is monitored daily by the DSAID technical 
manager along with the MAJCOM program managers.  Using the quality assurance tool 
provided by the Depart of Defense Sexual Assault Prevention and Response Office, AF 
SAPRO validates data in DSAID to ensure accurate entry and performs cross-checks to 
identify potential data conflicts. 
 
In FY16, AF SAPRO began providing a monthly report to its MAJCOMs showing the 
percent of their DSAID cases that contain errors.  As a result, DSAID cases containing 
errors have dropped 31 percentage points since the beginning of FY16.  AF SAPRO also 
works to ensure the investigation data in DSAID matches the corresponding data in the 
Investigative Information Management System. 
 
In addition, AF SAPRO’s Research and Analysis Branch developed programs using the 
SAS (SAS Institute Inc.) analytic tool to find required data missing from DSAID records.  
Data available from the Military Personnel Data System and the Defense Civilian 
Personnel Data System are cross-referenced using either the victim or subject social 
security numbers.  Missing data fields completed using these methods include the victim 
type, gender, date of birth, grade for victim or subject.  DSAID records are subsequently 
updated with the known data. 
5.4 Provide an update on your efforts to develop and implement a survey, or 
leverage existing military training surveys that will provide comprehensive and 
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detailed information to decision makers about sexual assault and other sexual 
misconduct allegations that occur during initial military training, including basic 
and subsequent career-specific military training.  (GAO Report 14-806, DoD Needs 
to Take Further Actions to Prevent Sexual Assault During Initial Military Training 
(March 2015), p. 44) 
In response to several high-profile incidents of sexual misconduct by Military Training 
Instructors (MTIs) during Basic Military Training (BMT), the U.S. Air Force's Air Education 
and Training Command (AETC) partnered with Research and Development (RAND) 
Project AIR FORCE to develop an integrated survey system to better understand the 
conditions and perspectives within the BMT environment from both trainees and 
instructors.  The goal of this system is to help detect incidents of abuse and sexual 
misconduct in the training environment and to provide metrics to help leaders understand 
what actions to take to reduce these behaviors. 
 
Based on an extensive review of relevant materials including internal AETC investigations 
of these incidents, Air Force and Department of Defense policies and the scientific 
literature, RAND developed two complementary surveys, one for trainees and one for 
MTIs.  The trainee survey assesses trainee experiences and related reporting behaviors 
for the following abuse and misconduct categories: trainee bullying, maltreatment and 
mal-training, unprofessional relationships, sexual harassment, and unwanted sexual 
experiences.  The survey also measures individual perceptions of squadron climate and 
BMT feedback and support systems. 
 
The MTI survey assesses the extent to which MTIs were aware of trainees experiencing 
abuse, as well as their perceptions of the related squadron climate and MTI reporting 
behaviors.  The MTI survey also includes a section on quality of life, including job 
attitudes, the work environment, and job stressors. 
 
The Basic Military Training Survey was launched on 7 Oct 2013. Thus far, in Fiscal Year 
(FY) 2016, 22,316 trainees have participated in the BMT Survey.  The BMT MTI Survey 
was first launched in early calendar year 2015.  In FY16, 455 instructors have participated 
to date in the BMT MTI Survey. 
 
This research program has enabled AETC to intervene in the BMT training environment 
where appropriate in order to address issues as they arise.  It also provides the Air Force 
with the capability to evaluate the effectiveness of such intervention and to continue 
moving forward in addressing issues relating to sexual assault. 
 
AETC is continuing its partnership with RAND and developing a training climate survey 
system for the flying training and technical training environments.  The RAND survey will 
ask students to identify bullying (to include cyber), hazing, maltreatment/mal-training, 
unprofessional relationships, sexual harassment and unwanted sexual experiences.  
RAND is coordinating a pilot test of the survey at 5 locations (Keesler AFB, Lackland AFB, 
Sheppard AFB, Laughlin AFB, and Fairchild AFB) that began in October 2016 and is 
ongoing, with a final instrument available for full implementation during FY17.  The survey 
will be delivered electronically to the survey taker and data storage, upon survey 
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completion by the survey respondent, will be tightly controlled to prevent alteration of the 
data and to enhance confidentiality. 
 
Since 2013, Second Air Force has engaged in similar efforts to identify misconduct in the 
training environment through the use of a student climate survey and an end-of-course 
misconduct questionnaire.  Climate surveys are administered randomly by training group 
evaluations staff and require students to evaluate the training climate.  Selected students 
rate and comment on how the training culture tolerates/rejects sexual assault, sexual 
harassment, bullying, hazing, and inappropriate relationships.  Furthermore, all students 
complete the misconduct end-of-course questionnaire.  This survey asks students if they 
have experienced faculty-on-student sexual assault, physical or verbal abuse, 
unprofessional relationships, inappropriate social contact, or discrimination.  Once the 
flying and technical training survey systems are implemented, Second Air Force will 
discontinue the use of these instruments. 
5.5 Describe your progress in assessing SARC/SAPR VA training effectiveness.  
Include actions taken to implement training enhancements.  (DoD Sexual Assault 
Prevention and Response Strategic Plan (26 Jan 15), LOE 5, #21, p. 8) 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a 
number of practices in order to determine program effectiveness.  Major commands 
submit quarterly training reports that identify the types and number of activities that SAPR 
personnel are delivering to their communities.  Included in these reports are training and 
briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
 
Coordination with the Air Force Audit Agency (AFAA) continues to identify findings and 
recommendations pertaining to program effectiveness.  In addition to standard audits 
AFAA and AF SAPRO formalized a virtual audit plan in Fiscal Year 2015 that is still being 
utilized to date.  The audit’s aim is to determine if required qualifications are met by SAPR 
personnel and include background investigations, training, statements of understand, and 
Department of Defense Sexual Assault Advocate Program Certification.  Additionally, the 
AFAA conducted an audit of the SAPR Program at eleven non-deployed locations in 2016, 
however results have not been released at the time of this report. 
 
To meet the continuous compliance requirements set forth in Air Force Instruction 90-201, 
The Air Force Inspection System, the SAPR program is inspected by certified personnel 
annually.  This report is provided to the base's major command and to Headquarters Air 
Force. 
5.6 Describe your efforts to assess compliance of commanding officers in 
conducting organizational climate assessments for purposes of preventing and 
responding to allegations of sexual assault.  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), LOE 5, #17, p. 8) 
The Air Force continues to hold commanders accountable for creating and sustaining an 
environment of dignity and respect for active duty, reserve, and civilian employees.  The 
climate assessment survey is a tool commanders use to measure their climate.  
Command climate, just like organizational climate, is the perception of a unit’s 
environment by its members.  Commanders are ultimately responsible for the good order 
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and discipline in their unit and have unique responsibility and authority to ensure good 
order and discipline which includes adherence to Sexual Assault Prevention and 
Response Program directives.  Policy states evaluators of commanding officers must take 
this special responsibility and authority into consideration when evaluating a commander’s 
effectiveness in ensuring a healthy command climate. 
 
Changes were made to Air Force Instruction 36-2406, Officer and Enlisted Evaluation 
System, and performance evaluation and performance feedback forms.  These changes 
codified the organizational and command climate.  A commander’s performance 
evaluation could be impacted by the organizational climate for all Airmen. 
5.7 Describe your policy and management control procedures for ensuring that 
Service members, who reported a sexual assault and are separated for 
Non-Disability Mental Conditions, are properly counseled, in writing.  Additionally, 
describe how your Military Service ensures that the separations are processed and 
recorded in accordance with DoDI 1332.14, Enlisted Administrative Separations  
(4 Dec 14).  (DoD IG Report 2016-088, Evaluation of the Separation of Service 
Members Who Made a Report of Sexual Assault (9 May 16), p. i) 
Air Force Instructions 36-3206 Administrative Discharge Procedures for Commissioned 
Officers and 36-3208 Administrative Separation of Airmen have been updated to require a 
higher level review in circumstances in which a sexual assault victim is considered for 
separation under a non-disability mental condition.  Special processing for Airmen who 
alleged having been sexually assaulted and filed an unrestricted report of sexual assault, 
and are being considered for a personality disorder discharge or other mental health 
disorder not constituting a physical disability, will obtain a higher level review.  Specifically, 
the Military Treatment Facility will forward the diagnosis with supporting documentation 
through for a higher level review and endorsement by the Air Force Surgeon General. 
5.8 Describe actions taken to integrate recent survey (e.g., MIJES, WGRR, and 
QSAPR) and focus group results into your Military Service SAPR policies and 
training programs.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) 
Program Procedures (7 Jul 15), Encl 3, para 1s / Encl 12, para 1f) 
The Defense Manpower Data Center (DMDC) created the Military Investigation and 
Justice Experience Survey (MIJES) for the Office of the Department of Defense Sexual 
Assault Prevention and Response Office (DoD SAPRO) to gather data on a victim's 
experiences with the military justice process. Results from the 2015 MIJES found that 
Service members were extremely satisfied with their Special Victims’ Counsel (SVC).  
Therefore, the AF will continue to sustain the SVC program. 
 
Additionally, the 2015 MIJES found that many Service members experienced negative 
outcomes as a result of reporting.  This finding contributed to the DoD Retaliation 
Prevention and Response Strategy, the implementation for which is being coordinated 
between DoD SAPRO and representatives from all Services. 
 
Air Force Sexual Assault Prevention and Response Office utilized a web-based survey 
similar to DMDC’s Survivor Experience Survey to gather feedback from civilian employees 
who made reports during the civilian employee reporting exception to policy period.  Few 
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of the 44 DoD civilians who reported a sexual assault between 1 Aug 15 and 31 Jul 16 
responded to the survey so the results are not statistically significant; however, the 
responses indicate a general level of satisfaction with the SAPR services received.  As a 
result, the Secretary of the Air Force has requested an indefinite exception to policy, which 
would continue to allow AF civilians to make restricted and unrestricted reports of sexual 
assault, and continue to obtain SAPR services. 
5.9 Describe your leadership approved future plans, if any, for effectively 
standardizing, measuring, analyzing, assessing, and reporting program progress. 
The Air Force is making steady progress to standardize assessment methodologies and to 
effectively measure, analyze, assess, and report the progress of the Sexual Assault 
Prevention and Response (SAPR) Program.  Future Air Force efforts will include research 
on understanding and defining useful prevention approaches, identifying high-risk 
subgroups, identifying the characteristics of assaults that are more prevalent as well as 
identifying common characteristics of perpetrators.  The Air Force believes that 
understanding the perpetrator risk factors and assault behaviors will aid in creating a more 
robust and effective prevention program. 
 
The Air Force, together with Department of Defense SAPR Office (DoD SAPRO) and 
Army Sexual Harassment and Assault Response and Prevention (SHARP) commissioned 
the Institute for Defense Analyses to conduct the Alcohol Landscape Study in 2015.  The 
Alcohol Landscape Study will study Service member’s drinking habits and preferences, as 
well as personnel data, in an effort to quantify how attitudes and behaviors towards 
drinking drive negative outcomes associated with alcohol misuse (e.g., sexual assault, 
suicide, drinking and driving).  Ultimately the study will clarify how effective policies 
impacting alcohol availability and pricing could be at reducing negative outcomes.  The 
study is ongoing and will take several years to complete. 
 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is also 
working with the Research Triangle Institute and Basic Military Training (BMT) on the 
Sexual Communication and Consent effort, which is adapting evidence based 
victimization and re-victimization training programs from a college environment for the Air 
Force.  Using tablet technologies, individuals will be identified as at risk for victimization, 
re-victimization, or perpetration, and receive training tailored to their experiences.  The 
study will be piloted at BMT starting in 2017. 
 
At the start of 2015, AF SAPRO had no survey system capability for conducting sexual 
assault survey research.  AF SAPRO relies on extensive survey data to inform program 
decisions and in Fiscal Year (FY) 2016 awarded a multi-year contract for the Qualtrics 
survey system to fulfill in-house survey development needs.  AF SAPRO has successfully 
used the Qualtrics survey system for multiple surveys in 2016 (see Section 5.1) and will 
continue to do so in the future. 
 
Also at the start of 2015, AF SAPRO relied solely on Microsoft Excel for conducting 
analysis.  In FY15, AF SAPRO acquired SAS (SAS Institute Inc.) licenses and provided 
training for all analysts to create a more robust analysis capability. Additionally, in 2016 AF 
SAPRO began using the R programming environment to supplement SAS.  Throughout 
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FY16, AF SAPRO analysts have successfully used SAS and R software in a variety of 
ways, such as sampling populations in support of surveys, providing decision support 
reports for leadership, developing automated reports for prevention initiatives, and 
developing products to improve the accuracy of data in the Defense Sexual Assault 
Incident Database.  SAS and R will continue to be AF SAPRO’s standard analysis tools in 
the future. 
6. Overarching Tenet: Communication and Policy 
6.1 Describe your efforts to post and widely disseminate information on male victim 
sexual assault prevention and response.  (DoD Sexual Assault Prevention and 
Response Strategic Plan (26 Jan 15), p. 3) 
The Sexual Assault Response Coordinator (SARC) and Sexual Assault Prevention and 
Response Victim Advocate (SAPR VA) Course, the foundational training for our SARCs 
and SAPR VAs, provides information and education on prevalence rates and specific 
barriers with male sexual assault victims.  The male victimization module helps SARCs 
and SAPR VAs identify and respond to the unique social and cultural pressures and 
misconceptions that impact male survivors.  This provides our advocates a better 
understanding when responding to male victims.  Additionally, attendees are provided 
information on resources that address male survivors, to include Male Survivor, 
Safe4athletes, 1in6, MenThriving, and the DoD Safe Helpline.  During the required 2016 
AF SAPR Refresher training for all SARCs and SAPR VAs, MaleSurvivor.org provided 1.5 
hours dedicated to male victimization.  Additionally, the training branch developed a 
specific training topic mandated for 2015 annual training on male victimization that can still 
be utilized as a training tool as requested.  Currently, the AF is working with DoD on a 
working group to gain additional awareness that will review and utilize evidence-informed 
and evidenced-based approaches that specifically target male victimization.  The Air 
Force Sexual Assault Prevention and Response Office (AF SAPRO) provides information 
on male victimization via the AF SAPRO website and installations promote awareness of 
the SAPR program that is gender responsive, culturally competent and recovery oriented. 
6.2 Describe your efforts to post and widely disseminate information on ways to 
report allegations of retaliation.  (DoD Sexual Assault Prevention and Response 
Strategic Plan (26 Jan 15), p. 3) 
Results from the 2014 Research and Development (RAND) Military Workplace Survey 
indicated 62% of female Airmen who reported a sexual assault indicated they had 
subsequently experienced some form of retaliation.  In response, the Secretary of the Air 
Force directed all training for supervisors include sexual assault related curriculum on 
retaliation.  In 2016, the Air Force required all Uniform Airmen and Civilians who supervise 
military members to receive initial first-line supervisor training on preventing retaliation.  
The focus of the training was on enabling supervisors to recognize signs or possible acts 
of retaliation, take action by addressing incidents of retaliation, and understand which 
resources are available to military Airmen experiencing retaliation. 
 
Additionally, retaliation was added as an action item to the monthly case management 
review meetings in March 2015 to ensure commanders are held accountable for 
addressing all incidents.  The Air Force Equal Opportunity Office has established training 
to prevent retaliation and/or reprisal against Airmen who allege sexual harassment.  



 

53 
 

Human Relations Education is given by local Equal Opportunity office personnel and is 
mandatory for pre-commissioning programs, initial entry training, all levels of professional 
military education, and training of general officers and senior executive service members. 
 
Air Force Instruction 1-1, Air Force Standards, sets the standard for social media use.  It 
specially states: "You must avoid offensive and/or inappropriate behavior on social 
networking platforms and through other forms of communication that could bring discredit 
upon the Air Force or you as a member of the Air Force, or that would otherwise be 
harmful to good order and discipline, respect for authority, unit cohesion, morale, mission 
accomplishment, or the trust and confidence that the public has in the United States Air 
Force." 
 
Finally, installation commanders are responsible for developing supplemental guidance to 
prevent unlawful discrimination, sexual harassment, and reprisal.  Commanders must post 
the guidance prominently on base web pages and in locations frequented by the base 
population.  Our overarching SAPR Strategy goal is to realize an Air Force free from 
sexual assault; but, as long as there is one victim, we will not lose sight of our 
responsibility to care for that victim, to seek appropriate justice; and to appropriately 
address any retaliation that results from reporting a sexual assault or helping a sexual 
assault victim.  Sexual assault and the restoration of our Airmen and communities have a 
direct impact on mission readiness.  We will continue to improve upon our response to 
sexual assault.  We are committed to leading the nation in holistic world-class care. 
6.3 Provide an update on your development and implementation of new certification 
standards for sexual assault medical forensic examiners.  (DoDI 6495.02, Sexual 
Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, 
para 3c(3)(b)) 
During Fiscal Year (FY) 2016 the Air Force was allotted training slots for designated 
healthcare providers in the Army Sexual Assault Medical Forensic Examiner (SAMFE) 
course.  In FY17, the SAMFE course will be Tri-Service.  The Air Force will represent one 
of five full-time instructors for the course. Certification is only achieved after attending the 
two-week SAMFE Course (Phase I) and then completing Phase II which consists of a live 
patient exam, court experience and observation of a case management group. Phase II is 
currently being discussed within the Services to develop a Tri-Service approach as done 
with Phase I.  The certification test has been developed and is currently in the pilot testing 
phase. 
6.4 Describe your ongoing efforts to review, revise, update, and issue policy 
pertaining to: 

- Safety Assessments for SAPR Program 
- High-Risk Response Teams 

Were any multi-disciplinary High-Risk Response Team established? 
     -    If so, how many and what was the duration? 
     -    If the High-Risk Response Team was dissolved, explain why? 
(DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program 
Procedures (7 Jul 15), Encl 5, para 2c / Encl 9, para 2j(3)) 
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Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual 
Assault Prevention and Response (SAPR) Program, directs the installation commander 
and Sexual Assault Response Coordinator to ensure SAPR personnel conduct a non-
clinical safety assessment in every non-Family Advocacy Program incident of adult sexual 
assault (paragraph 1.7.1.3.5. and 2.5.3.6.).  Additionally, AFI 90-6001 directs the Case 
Management Group to form a High Risk Response Team (HRRT) based on the safety 
assessment, if a victim is found to be at high risk of harm. 
 
SAPR personnel report convening two HHRTs in Fiscal Year 2016.  The duration of one 
was two months and the second for thirty minutes.  Each were dissolved because the 
safety issues were resolved. 

6.5 Provide an update on your methods for effectively factoring accountability 
metrics into commanders’ and subordinate leaders’ performance assessments.  
(SecDef Memo (6 May 13), Enhancing Commander Accountability, p. 2) 
Commanders are held accountable for the climate in their organization.  Air Force 
Instruction 36-2406, Officer and Enlisted Evaluations Systems outlines commander 
responsibility for command climate to include SAPR program directives and the 
responsibility for evaluators to take this into account when evaluating a commander’s 
effectiveness. 
 
Paragraph 1.8.5.2. Commanders at every level have an even greater responsibility to 
create a healthy climate in their command. Additionally, they are responsible for ensuring 
adherence to Sexual Assault Prevention (SAPR) Program directives.  Command climate, 
just like organizational climate, is the perception of a unit’s environment by its members.  
Commanders are ultimately responsible for the good order and discipline in their unit and 
have unique responsibility and authority to ensure good order and discipline.  Therefore, 
evaluators must take this special responsibility and authority into consideration when 
evaluating a commander’s effectiveness in ensuring a healthy command climate. 
6.6 Provide an update on efforts to improve overall victim care and increase trust in 
the chain of command:  include initiatives or updates undertaken to reduce 
allegations of retaliation as a means of increasing reporting and the way in which 
your Military Service is tracking and accounting for these efforts. (SecDef Memo  
(6 May 13), Improving Response and Victim Treatment, p. 2 / DoD Retaliation 
Prevention and Response Strategy:  Regarding Sexual Assault and Harassment 
Reports (April 2016), p. 10) 
An August 2016 Department of Defense (DoD) mandated data call initiated collection of 
information on retaliation allegations associated with sexual assault and harassment 
reporting involving service members.  This data call builds on the March 2015 Retaliation 
Memo that requires Sexual Assault Response Coordinators (SARCs) to discuss retaliation 
with victims as well as collect retaliation related data for review during installation Case 
Management Group (CMG) meetings.  This memo also establishes additional reporting 
requirements for SARCs regarding any retaliation victims may be experiencing. 

Inter-service working groups have been established to develop a Retaliation Prevention 
and Response Strategy for approval by DoD.  The Judicial Proceedings Panel published 
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in 2015 provided a series of recommendations that will improve the quality of legal 
services provided to sexual assault victims.   

The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) established 
an Executive Speaker Survivor Panel in 2016.  This panel consists of sexual assault 
survivors who meet with senior AF SAPRO leaders on a recurring basis to discuss victim-
centric issues, lessons learned, and improvements to be made to AF SAPRO policies and 
procedures. 

The 2015 Survivor Experience Survey has been replaced by the 2016 Military 
Investigation and Justice Experience Survey.  This survey is provided to sexual assault 
survivors as a way to provide feedback on their experiences with the response portion of 
the SAPR program.  Results from this survey will be briefed to Service leadership, DoD 
leadership, the DoD SAPR Office, and Congress. 
6.7 Provide an update on your policy for Case Management Group (CMG) Chairs to 
regularly assess and refer retaliation allegations, made in conjunction with a sexual 
assault report, for appropriate investigation.  Additionally, describe your policy for 
keeping these retaliation allegations on the CMG agenda for status updates until 
the victim’s allegation is appropriately addressed. 
(SecDef Memo (3 Dec 14), Engage Command to Prevent Retaliation, p. 2 / DoDI 
6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
(7 Jul 15), Encl 9) 
Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual 
Assault Prevention and Response (SAPR) Program, directs the installation commander to 
add allegations of retaliation to the monthly Case Management Group (CMG) for 
discussion.  The allegation will be reviewed until the case has reached final disposition or 
the allegation has been appropriately addressed (paragraph 1.7.1.26.2. and 6.2.1.1.2.).  
Furthermore, the CMG chair is directed to require any complaints of retaliation to remain 
on the CMG agenda until the case has reached final disposition or the complaint has been 
appropriately addressed (paragraph 8.3.6.3.3.). 
7. Secretary of Defense Initiatives 
7.1 Enhance First Line Supervisor Skills and Knowledge:  Provide an update on 
your first line supervisor training that advances a climate of dignity and respect and 
supports the prevention of potential retaliation associated with reporting.  First line 
supervisors are junior officers, enlisted supervisors, and civilian employees who 
supervise military members.  Address the frequency of the training; policy updates 
in support of the training; and, how the curriculum emphasizes the importance of 
engaging subordinates on sexual assault prevention and response; instructs them 
on recognizing the signs of possible acts of retaliation; and, provides an 
opportunity to practice leadership skills to promote a healthy command climate.  
(SecDef Memo, (3 Dec 14), p. 2) 
The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed 
First Line Supervisor Training on Preventing Retaliation based on a 2013 Secretary of 
Defense memo that directed the enhancement of first line supervisor skills and knowledge 
in order to advance a climate of dignity and respect.  The training was mandatory for all 
junior officers, junior enlisted, and civilians who supervise military, but all supervisors were 
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encouraged to participate to help them recognize signs of possible retaliation.  The 
duration of the training was estimated to take one hour and designed in a small group 
format to generate discussion, and intended for Squadron Commanders or an appropriate 
designee to facilitate.  Participation in small groups was to give first line supervisors 
ownership of the issue of retaliation and empower them to act in ways that support and 
sustain the healthy, respectful command climate all leaders expect and all Airmen 
deserve.  Six discussion points were included to create open dialogue and problem 
solving scenarios to find ways to prevent retaliation.  Actively listening, familiarity with 
SAPR resources, and controlling information flow protects the victim and allows First Line 
Supervisors to remain the gate keepers. 
 
The initial training was designed to serve as a one-time training event to capture all 
current Regular Air Force personnel, Guard and Reserve. 
 
AF SAPRO also collaborated with Air University to add curriculum on retaliation in all first 
line supervisor training and courses.  This training will be ongoing for targeted supervisors 
identified by the Secretary of Defense and Secretary of the Air Force with emphasis on 
sexual assault related retaliation and the importance of engaging with subordinates as key 
elements.  Creating an environment where subordinates feel safe to speak to supervisors 
about issues and concerns is the optimum climate. 
8. NDAA Requirements - Provide your Military Service’s update on the following 
FY15/FY16 NDAA requirements.  If the provision has been implemented, indicate 
“Completed,” and provide the implementation date.  If the provision has not been 
implemented, indicate “In Progress” and provide an update (150 words or less), 
including the projected completion date. 
8.1 Review by the Military Service Secretary (at the chief prosecutor’s request) of a 
Convening Authority’s decision to not refer charges of certain sex-related offenses 
for trial by court-martial.   
 
‘‘(c) REVIEW OF CERTAIN CASES NOT REFERRED TO COURT-MARTIAL.— 
‘‘(1) CASES NOT REFERRED FOLLOWING STAFF JUDGE ADVOCATE 
RECOMMENDATION FOR REFERRAL FOR TRIAL.—In any case where’’; and (2) by 
adding at the end the following new paragraph: 
‘‘(2) CASES NOT REFERRED BY CONVENING AUTHORITY UPON REQUEST FOR 
REVIEW BY CHIEF PROSECUTOR.— 
‘‘(A) IN GENERAL.—In any case where a convening authority decides not to refer a 
charge of a sex-related offense to trial by court-martial, the Secretary of the military 
department concerned shall review the decision as a superior authority authorized 
to exercise general court martial convening authority if the chief prosecutor of the 
Armed Force concerned, in response to a request by the detailed counsel for the 
Government, requests review of the decision by the Secretary. 
‘‘(B) CHIEF PROSECUTOR DEFINED.—In this paragraph, the term ‘chief prosecutor’ 
means the chief prosecutor or equivalent position of an Armed Force, or, if an 
Armed Force does not have a chief prosecutor or equivalent position, 
such other trial counsel as shall be designated by the Judge Advocate General of 
that Armed Force, or in the case of the Marine Corps, the Staff Judge Advocate to 
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the Commandant of the Marine Corps.’’  (FY15 NDAA, Sec 541) 
Completed on 3 August 2016, via Air Force Guidance Memorandum 2016-01 to Air Force 
Instruction 51-201, Administration of Military Justice. 

8.2 Inclusion of disposition results in future annual reports. 
 
(a) SUBMITTAL TO SECRETARY OF DEFENSE OF INFORMATION ON EACH ARMED 
FORCE.—Subsection (b) of section 1631 of the Ike Skelton National Defense 
Authorization Act for Fiscal Year 2011 (10 U.S.C. 1561 note) is amended by adding 
at the end the following new paragraph: 
‘‘(11) An analysis of the disposition of the most serious offenses occurring during 
sexual assaults committed by members of the Armed Force during the year covered 
by the report, as identified in unrestricted reports of sexual assault by any members 
of the Armed Forces, including the numbers of reports identifying offenses that 
were disposed of by each of the following: 
‘‘(A) Conviction by court-martial, including a separate statement of the most serious 
charge preferred and the most serious charge for which convicted. 
‘‘(B) Acquittal of all charges at court-martial. 
‘‘(C) Non-judicial punishment under section 815 of title 10, United States Code 
(article 15 of the Uniform Code of Military Justice). 
‘‘(D) Administrative action, including by each type of administrative action imposed. 
‘‘(E) Dismissal of all charges, including by reason for dismissal and by stage of 
proceedings in which dismissal occurred.’’  (FY15 NDAA, Sec 542) 
Completed as of the signing of this report; refer to section 2.2 of the Analytic Discussion. 

8.3 Confidential review of the terms or characterization of discharge for Armed 
Services members who report being victims of sexual assault.  
 
(a) CONFIDENTIAL REVIEW PROCESS THROUGH BOARDS FOR CORRECTION OF 
MILITARY RECORDS.—The Secretaries of the military departments shall each 
establish a confidential process, utilizing boards for the correction of military 
records of the military department concerned, by which an individual who was the 
victim of a sex-related offense during service in the Armed Forces may challenge 
the terms or characterization of the discharge or separation of the individual from 
the Armed Forces on the grounds that the terms or characterization were adversely 
affected by the individual being the victim of such an offense. 
(b) CONSIDERATION OF INDIVIDUAL EXPERIENCES IN CONNECTION WITH 
OFFENSES.—In deciding whether to modify the terms or characterization of the 
discharge or separation from the Armed Forces of an individual described in 
subsection (a), the Secretary of the military department concerned shall instruct 
boards for the correction of military records— 
(1) to give due consideration to the psychological and physical aspects of the 
individual’s experience in connection with the sex-related offense; and 
(2) to determine what bearing such experience may have had on the circumstances 
surrounding the individual’s discharge or separation from the Armed Forces. 
(c) PRESERVATION OF CONFIDENTIALITY.—Documents considered and decisions 
rendered pursuant to the process required by subsection (a) shall not be made 
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available to the public, except with the consent of the individual concerned. 
(d) SEX-RELATED OFFENSE DEFINED.—In this section, the term ‘‘sex-related 
offense’’ means any of the following: 
(1) Rape or sexual assault under subsection (a) or (b) of section 920 of title 10, 
United States Code (article 120 of the Uniform Code of Military Justice). 
(2) Forcible sodomy under section 925 of such title (article 125 of the Uniform Code 
of Military Justice). 
(3) An attempt to commit an offense specified in paragraph (1) or (2) as punishable 
under section 880 of such title (article 80 of the Uniform Code of Military Justice). 
(FY15 NDAA, Sec 547) 
(a) Completed.  Both the Discharge Review Board (DRB) and Board for Correction of 
Military Records (BCMR) provide a confidential venue through which any person, 
including an individual who was the victim of a sex-related offense while serving in the 
Armed Forces, may challenge the terms or characterization of the discharge or separation 
of the individual from the Armed Forces.  The appropriate venue is determined based on 
the length of time since the individual's discharge.  If the discharge occurred less than 15 
years ago, the DRB is the appropriate venue; however, if the discharge occurred more 
than 15 years ago (or a Discharge Review was previously completed without specific 
consideration for the sex-related offense consideration), the BCMR is the appropriate 
venue. 
 
(b) In-progress; Estimated Completion Date: 2017.  These provisions have already been 
incorporated in the BCMR governing instruction, Air Force Instruction (AFI) 36-2603, Air 
Force Board for Correction of Military Records, which is pending publication in the Federal 
Register for a 60-day public comment period.  Once the 60-day public comment period 
closes, and any comments are adjudicated, the AFI will be released for publication. 
 
Additionally, we are coordinating specific guidance to the BCMR from the Secretary of the 
Air Force, which, when published, will be provided to the Board for reference in 
adjudicating cases pertaining to victims of sexual assault.  The DRB will implement similar 
procedures as the BCMR by providing the specific guidance from the Secretary of the Air 
Force to DRB board members. 
 
While these provisions have yet to be codified in our governance, both the DRB and 
BCMR have implemented mechanisms to ensure due consideration is given to the 
psychological and physical aspects of the applicant's experience to determine the bearing 
such experience may have had on the discharge or separation.  Two clinical psychiatrists 
were recently hired to comply with separate provisions in the Fiscal Year 2015 National 
Defense Authorization Act pertaining to the adjudication of cases before the DRB and 
BCMR relating to mental health diagnoses.  These provisions require a clinical psychiatrist 
or psychologist to serve as a member of the DRB when adjudicating any case where a 
mental health diagnosis rendered while serving is at issue.  For the BCMR, these 
provisions require our psychiatrists provide written opinions supporting the BCMR's 
adjudication of such cases.  These opinions are provided to the applicant for a 30-day 
review and comment period prior to the case being referred to the Board for consideration. 
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(c) Completed.  While redacted decisional documents are required to be posted to a public 
reading room under the Freedom of Information Act, this confidentiality provision requires 
the consent of an applicant before doing so.  Upon receipt of an application for correction 
of military records where the applicant claims to be the victim of a sex related offense, we 
advise the applicant in writing that their consent is required in order to post redacted 
decisional documents to our public reading room.  If the applicant does not consent or 
does not reply, the redacted Record of Proceedings is not posted to the public reading 
room.  The DRB will implement similar procedures. 
8.4 Applicability of sexual assault prevention and response and related military 
justice enhancements to military service academies. 
 
(a) MILITARY SERVICE ACADEMIES.—The Secretary of the military department 
concerned shall ensure that the provisions of title XVII of the National Defense 
Authorization Act for Fiscal Year 2014 (Public Law 113–66; 127 Stat. 950), including 
amendments made by that title, and the provisions of subtitle D, including 
amendments made by such subtitle, apply to the United States Military Academy, 
the Naval Academy, and the Air Force Academy, as applicable.  (FY15 NDAA, Sec 
552) 
Completed, October 2016.  The 2015 Air Force Sexual Assault Prevention and Response 
Strategy vision is applicable to the US Air Force Academy (USAFA).  In particular, the 
emphasis on developmentally appropriate prevention suggests specific prevention 
approaches may be most useful with a young airman audience.  Toward this end, the Air 
Force Sexual Assault Prevention and Response Office (AF SAPRO) is working closely 
with research staff at USAFA to adapt a healthy life and relationship skills training.  In 
addition, AF SAPRO is working closely with USAFA SAPR and Community Support staff 
to ensure Green Dot is a fit for the unique environment.  Through these collaborations AF 
SAPRO is building relationships and stimulating a holistic approach at USAFA. 
8.5 Sexual assault prevention and response training for administrators and 
instructors of Senior Reserve Officers’ Training Corps. 
 
The Secretary of a military department shall ensure that the commander of each 
unit of the Senior Reserve Officers’ Training Corps and all Professors of Military 
Science, senior military instructors, and civilian employees detailed, assigned, or 
employed as administrators and instructors of the Senior Reserve Officers’ Training 
Corps receive regular sexual assault prevention and response training and 
education.  (FY16 NDAA, Sec 540) 
Completed.  Since 2005, the Senior Reserve Officer’s Training Corps (ROTC) detachment 
commanders and instructors receive Sexual Assault Prevention and Response (SAPR) 
training.  Each year the curriculum is reviewed and updated as needed, then delivered as 
part of their initial qualification courses.  These courses address the uniqueness of 
teaching in a university setting and include topics on sexual assault, sexual harassment, 
legal issues and reporting procedures. 
 
The Fiscal Year 2015 implementation of Green Dot included a separate leadership 
session (90 minutes) that contextualized the content for the unique role of the leader.  In 
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addition, group and wing commanders received a briefing at pre-command courses that 
included background on the public health approach to violence prevention, the 
overarching prevention plan, on the rationale behind Green Dot, implementation specifics 
and early success stories.  In addition, a specific adaptation was developed for AFRC.  
The Air Force Sexual Assault Prevention and Response Office is collaborating with ROTC 
to ensure that interventions in development meet the unique needs of officers in training. 
9. Analytic Discussion 
9.1 Military Services/NGB*, provide an analytic discussion (1,000 words or less) of 
your Military Service’s Statistical Report of reported sexual assault cases from the 
DSAID.  Required elements included on this template are information on 
Unrestricted Reports; Restricted Reports; Service referrals for victims alleging 
sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on their available information and data. 
 
This section shall include such information as: 
 Notable changes in the data over time 
 Insight or suspected reasons for noted changes, or lack of change, in data 
 The application of insights from data analyses for programmatic planning, 

oversight, and/or research 
 Prevalence vs. reporting (the percentage of Service member incidents captured 

in reports of sexual assault (Restricted Reports and Unrestricted Reports) 
(Metric #2) 

 Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY08) (Metric #12) 

 Military Protective Orders issued as a result of an Unrestricted Report (e.g., 
number issued, number violated) 

 Approved expedited transfers and reasons why transfers were not approved 
 The number of sexual assault investigations completed by the MCIO in the FY 

and the corresponding mean and median investigation length.  Case open date 
can be in any year, but the close date must be by the end of the FY (Metric # 5) 

 The number of subjects with victims who declined to participate in the military 
justice process (Metric #8) 

 Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 

 Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non- Metric #2) 

 Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian or VA authorities, etc.) 

 Any other data relating to sexual assault case data 
United States Air Force FY16 Annual Report on Sexual Assault in the Military: 
Statistical Analysis 



 

61 
 

1.  Analytic Discussion 
This section presents tabulations and charts regarding reports of sexual assault involving 
Service members as either victims or subjects received by the Air Force in fiscal year (FY) 
2016 (FY16).  Where possible, prior-FY data are also included for comparison.  Sexual 
assault report data were drawn from the Defense Sexual Assault Incident Database 
(DSAID) and sexual assault prevalence data were drawn from biannual workplace and 
gender relations surveys.  DSAID is a centralized, case-level database for the collection 
and maintenance of information about sexual assaults, such as the nature and details of 
the assault, information about the victim, services offered to the victim, information about 
the offender(s), and disposition of the reports associated with the assault.  It is important 
to note that DSAID does not contain information about all military-related sexual assaults.  
DSAID captures sexual assault reports in which either the victim or the subject is a service 
member.  Other military-related sexual assaults, such as those involving intimate partners, 
those involving dependent minors, or those involving a non-Service member victim and 
non-Service member subjects, are not captured in DSAID and are not addressed in this 
report. 
 
The Air Force received a total of 1,355 reports of sexual assault involving Service 
members as either victims or subjects in FY16, which represents a 3.3% increase from the 
1,312 reports made in FY15.  The total active duty Air Force population also increased 
2.1% during FY16, from about 307,300 at the end of FY15 to about 313,700 at the end of 
FY16.  Considering the population increase, the increase in reporting is not statistically 
significant. 
 
Of the 1,355 sexual assault reports received by the Air Force in FY16, 748 (55%) were for 
incidents that occurred in FY16, 471 (35%) were for incidents that occurred in prior FYs, 
and the remaining 136 (10%) were for incidents that occurred on an unknown date.  In 
FY15, the Air Force received 1312 sexual assault reports.  Of these, 711 (54%) were for 
incidents that occurred in FY15, 371 (28%) were for incidents that occurred in prior FYs, 
and the remaining 230 (18%) were for incidents that occurred on an unknown date.   
 
Of the 1,355 sexual assault reports received by the Air Force in FY16, 1,170 (86%) had a 
Service member victim.  Of those 1,170 Service member victims, 125 (11%) reported an 
incident that occurred before entering into military service.  In FY15, the Air Force 
received 1,312 sexual assault reports.  Of these, 1,148 had a Service member victim.  Of 
the 1,148 service member victims in FY15, 120 (10%) reported an incident that occurred 
prior to entering military service. 
 
The United States military allows eligible victims to make one of two kinds of sexual 
assault report: unrestricted or restricted.  Additionally, a victim who initially makes a 
restricted report has the option of later converting the restricted report to an unrestricted 
report.  Of the 1,355 reports of sexual assault involving Service members as either victims 
or subjects received by the Air Force in FY16, 940 are unrestricted and 415 remained 
restricted at the end of FY16. 
 
The 940 unrestricted reports include 796 initially-unrestricted reports made in FY16, 109 
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initially-restricted reports made in FY16 that converted to unrestricted in FY16, and 35 
initially-restricted reports made in prior FYs that converted to unrestricted in FY16.   
 
The Air Force initially received 524 restricted reports involving Service members as either 
victims or subjects in FY16, of which 109 converted to unrestricted during FY16 (and are 
now included in the aforementioned 940 unrestricted reports), leaving 415 remaining 
restricted at the end of FY16.  Thirty-one percent of FY16 reports remained restricted at 
the end of FY16, up from 29% in FY15. 
 
Chart 1.1 shows the number of reports of sexual assault involving Service members as 
either victims or subjects in FY08 through FY16.  The number of reports (both restricted 
and unrestricted) more than doubled (108% increase) from FY11 to FY14 and has 
remained at FY14 levels since.  The Air Force believes that the sustained high levels of 
reporting in FY14, FY15, and FY16 indicates that victims continue to feel comfortable 
coming forward to report these crimes, receive care, and allow investigations to take place 
so that commanders can hold alleged assailants appropriately accountable.  Additionally, 
the percentage of reports that remain restricted decreased from roughly 40% in FY09 
through FY12 to roughly 30% in FY14 through FY16.  Although the Air Force fully 
supports the restricted reporting option, the decrease in the percentage of reports that 
remain restricted may indicate increased victim confidence in the military justice system 
and the overall Sexual Assault Prevention and Response Program. 
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Chart 1.1 – Annual Reports of Sexual Assault 

 
2.  Unrestricted Reporting  
2.1 Victim Data Discussion and Analysis 
 
This section provides data about victims in completed investigations of unrestricted 
reports of sexual assault.  In this section, the term “FY” refers to the FY in which the 
investigation associated with a report concluded.  For example, unrestricted reports under 
the FY16 rubric are not necessarily reports filed in FY16.  Rather, they are reports whose 
associated investigations concluded in FY16.  These reports could have been filed in 
FY16 or in any preceding FY. 
 
Table 2.1.1 breaks out the unrestricted report investigations completed each FY by type of 
offense.1  From FY12 through FY14, the percentage of victims who experienced 
penetrating offenses decreased to less than half of all victims, while the percentage of 
victims who experienced non-penetrating offenses increased.  In FY15 and FY16, this 
trend reversed, with penetrating offenses accounting for slightly more than half of all 

                                                           
1
 By DoD policy, a victim who wished to report multiple distinct sexual assaults would file multiple reports, 

or multiple victims involved in a single incident would each file their own reports.  As a result, each sexual 
assault report has exactly one victim and the number of reports corresponds to the number of victims.  
The terms “number of reports” and “number of victims” are synonymous. 

404
311 361 389

483

737

944
931 940

220
246

260 259
341

412

406 381 415

Total
624 Total

557

Total
621

Total
648

Total
824

Total
1149

Total
1350

Total
1312

Total
1355

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

0

200

400

600

800

1,000

1,200

1,400

1,600

FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY16

%
 R

e
m

ai
n

in
g 

R
e

st
ri

ct
e

d

Se
xu

al
 A

ss
au

lt
 R

e
p

o
rt

s

Fiscal Year (FY)

Air Force Reports of Sexual Assault by FY
Reports Involving a Service Member Subject or Victim

Unrestricted Remaining Restricted % Remaining Restricted
Source: DSAID



 

64 
 

reports. 
 

 
Table 2.1.1 – Type of Sexual Assault Offense for Unrestricted Reports 

(associated with investigations completed during the respective fiscal year) 
 
A demographic analysis of victims in investigations completed in each FY is provided in 
Table 2.1.2. 
 
Gender: Women consistently represent the vast majority (over 82%) of victims in 
investigations completed each FY.  Females comprised only about 19% of the active duty 
Air Force population during this timeframe.  The percentage of male victims in completed 
investigations doubled between FY12 and FY16, from about 7% to over 15%.  Males 
comprised about 81% of the active duty Air Force population during this timeframe.  This 
increase in male reporting suggests that the social barriers for reporting among male 
victims are beginning to come down. 
 
Age at Time of Incident: Victims in the 16-19 age group are increasingly over-
represented compared to their representation in the active duty Air Force population.  The 
percentage of victims in the 16-19 age group almost doubled between FY14 and FY16, 
from about 11% to about 20%.  This age group comprised less than 5% of the active duty 
Air Force population during the same timeframe.  However, about 20% of the victims in 
this age group reported incidents that occurred prior to Service entry.  Even excluding the 
victims in this age group who reported incidents that occurred prior to Service entry, this 
age group still accounts for about 16% of victims in investigations completed in FY16, 
while comprising only about 5% of the FY16 active duty Air Force population. 
 
Victims in the 20-24 age group are also over-represented compared to their 
representation in the active duty Air Force population, though not to the same extent as 
those in the 16-19 age group.  The 20-24 age group contained about 40% of the victims in 
investigations closed in FY15 and FY16, while comprising less than 27% of the active duty 
Air Force population in this timeframe.  However, about 19% of the victims in this age 
group reported incidents that occurred prior to Service entry.  After excluding the victims in 
this age group who reported incidents that occurred prior to Service entry, this age group 
accounts for 32% of victims in investigations closed in FY16, while comprising less than 
27% of the FY16 active duty Air Force population. 
 
Victims in each of the older age groups (25-34, 35-49, 50-64, and 65+) are well under-
represented compared to their respective cohorts in the active duty Air Force population. 
 
Grade: Junior enlisted airmen (E1-E4) are highly over-represented amongst the victims in 
investigations completed in the FYs shown, consistently accounting for at least 70% of the 

Num % Num % Num % Num % Num %
Total Victims 403 - 521 - 775 - 795 - 766 -
Type of Offense

Penetrating Offenses 255 63.3% 298 57.2% 386 49.8% 404 50.8% 400 52.2%
Contact Offenses 145 36.0% 217 41.7% 338 43.6% 346 43.5% 309 40.3%
Attempts to Commit Offenses 3 0.7% 6 1.2% 35 4.5% 20 2.5% 36 4.7%
Offense Code Data Not Available 0 0.0% 0 0.0% 16 2.1% 25 3.1% 21 2.7%

FY16FY15FY12 FY13 FY14
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victims, while comprising only 39% of the active duty Air Force population.  Senior enlisted 
airmen (E5-E9) and officers each account for much smaller shares of victims in 
investigations completed in FY16 (21% and 6%, respectively) than their respective cohorts 
in the active duty Air Force population (42% and 20%, respectively). 
 

 
Table 2.1.2 – Victim Demographics for Unrestricted Reports 

(associated with investigations completed during the respective fiscal year)  
 
 
 
 
 
 
Combat Areas of Interest: A summary of victims in completed investigations in combat 
areas of interest is provided in Table 2.1.3.  Due to the small number of victims in combat 
areas of interest, no demographic analysis is provided here because doing so could 
compromise victim confidentiality. 
 

 
Table 2.1.3 - Victims in Combat Areas of Interest for Unrestricted Reports 

(associated with investigations completed during the respective fiscal year) 
 
A summary of military protective orders is provided in Table 2.1.4.  The number of military 
protective orders remained stable from FY15 to FY16 (85 compared to 82, respectively).  

Num % Num % Num % Num % Num %
Total Victims 403 - 521 - 775 - 795 - 766 -
Gender

Male 28 6.9% 65 12.5% 86 11.1% 131 16.5% 118 15.4%
Female 375 93.1% 456 87.5% 637 82.2% 654 82.3% 635 82.9%
Unknown 0 0.0% 0 0.0% 52 6.7% 10 1.3% 13 1.7%

Age (Time of Incident)
0-15 0 0.0% 0 0.0% 1 0.1% 4 0.5% 6 0.8%
16-19 50 12.4% 38 7.3% 78 10.5% 127 16.0% 154 20.1%
20-24 221 54.8% 135 25.9% 230 31.1% 323 40.6% 304 39.7%
25-34 103 25.6% 62 11.9% 80 10.8% 127 16.0% 147 19.2%
35-49 12 3.0% 18 3.5% 11 1.5% 37 4.7% 33 4.3%
50-64 4 1.0% 2 0.4% 3 0.4% 1 0.1% 2 0.3%
65+ 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Unknown 13 3.2% 266 51.1% 337 45.5% 176 22.1% 120 15.7%

Military Affiliation
Military 280 69.5% 408 78.3% 604 77.9% 608 76.5% 608 79.4%
Non-military 123 30.5% 113 21.7% 116 15.0% 176 22.1% 142 18.5%
Unknown 0 0.0% 0 0.0% 55 7.1% 11 1.4% 16 2.1%

Duty Status (Military Victims)
Active Duty 235 83.9% 378 91.1% 578 95.7% 547 90.0% 549 90.3%
Reserve (Activated) 18 6.4% 18 4.3% 16 2.6% 32 5.3% 39 6.4%
National Guard (Activated - Title 10) 7 2.5% 12 2.9% 5 0.8% 5 0.8% 3 0.5%
Cadet/Prep School Student 19 6.8% 7 1.7% 5 0.8% 24 3.9% 17 2.8%
Unknown 1 0.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Grade (Military Victims)
C-1 to C-4 & Prep School 19 6.8% 7 1.7% 5 0.8% 24 3.9% 17 2.8%
E-1 to E-4 208 74.3% 288 70.6% 452 74.8% 442 72.7% 427 70.2%
E-5 to E-9 36 12.9% 85 20.8% 110 18.2% 109 17.9% 128 21.1%
O-1 to O-3 17 6.1% 19 4.7% 30 5.0% 24 3.9% 24 3.9%
O-4 to O-10 0 0.0% 3 0.7% 7 1.2% 9 1.5% 12 2.0%
Unknown 0 0.0% 6 1.5% 0 0.0% 0 0.0% 0 0.0%

FY12 FY13 FY14 FY16FY15

Num % Num % Num % Num % Num %
Total Victims 8 - 27 - 8 - 7 - 12 -

FY16FY12 FY13 FY14 FY15
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NOTE: Prior to FY14 there was not a consistent mechanism for capturing the number of 
military protective orders issued and/or violated.  The values in Table 2.1.4 represent the 
best data available at the time; however, they may not reflect the actual numbers of 
military protective orders issued and/or violated in FY12 and FY13. 
 

 
Table 2.1.4 - Military Protective Orders for Unrestricted Reports 

 
A summary of expedited transfers is provided in Table 2.1.5.  The number of expedited 
transfer requests almost tripled from FY12 to FY13 and remained relatively stable through 
FY15, and dropped in FY16 to 87 requests.  One expedited transfer request was denied in 
FY16.  The expedited transfer request was initially denied by the victim's squadron 
commander because the victim wanted to remain at victim’s current location, but be 
placed into a different Squadron.  The Wing Commander made a final decision to have the 
airman placed in a different organization and squadron (with the victim’s approval). 
 

 
Table 2.1.5 - Expedited Transfers for Unrestricted Reports 

 
A summary of victim participation in the military justice process is provided in Table 2.1.6.  
The percentage of cases in which the victim declined to participate in the military justice 
process increased slightly from FY15 to FY16. 
 

 
Table 2.1.6 – Victim Participation in the Military Justice Process 

 
 

 
2.2.  Subject Data Discussion and Analysis 
 
This section analyzes demographic data about subjects (i.e., assailants) in completed 
investigations of unrestricted reports of sexual assault.  In this section, the term “FY” 
refers to the FY in which the investigation associated with a report concluded.  For 
example, unrestricted reports under the FY16 rubric are not necessarily reports filed in 
FY16.  Rather, they are reports whose associated investigations concluded in FY16.  
These reports could have been filed in FY16 or in any preceding FY.  Additionally, while 
each unrestricted report of sexual assault has a single victim, a report may have more 
than one subject.  For these reasons, the number of subjects shown in a given FY will not 
necessarily match the number of unrestricted reports filed during that FY. 
 

Num % Num % Num % Num % Num %
Military Protective Orders Issued 124 - 14 - 142 - 85 - 82 -
Military Protective Orders Violated 9 6.8% 12 85.7% 3 2.1% 1 1.2% 1 1.2%

FY12 FY13 FY14 FY15 FY16

Num % Num % Num % Num % Num %
Expedited Transfer Requested 40 - 118 - 125 - 112 - 87 -
Expedited Transfer Approved 40 100.0% 109 92.4% 117 93.6% 109 97.3% 86 98.9%
Expedited Transfer Denied 0 0.0% 9 7.6% 8 6.4% 3 2.7% 1 1.1%

FY14 FY15 FY16FY12 FY13

Num % Num % Num % Num % Num %
Victims Eligibile to Participate 356 - 411 - 439 - 517 - 403 -
Victims Declining to Participate 24 6.7% 23 5.6% 47 10.7% 74 14.3% 59 14.6%

FY12 FY13 FY14 FY15 FY16
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A demographic analysis of subjects in completed investigations is provided in Table 2.2.1. 
 
Gender:  The percentage of subjects that are male appears to be decreasing and 
approaching the male share of the active duty Air Force population.  The percentage of 
subjects in completed investigations who are male has decreased from a high of about 
94% in FY13 to about 84% in FY16, while comprising about 81% of the active duty Air 
Force population during the same timeframe.   
 
Age at Time of Incident: The percentage of subjects in the 16-19 age group is declining 
and approaching its representation in the active duty Air Force population.  The 
percentage of subjects in the 16-19 age group declined from almost 11% in FY14 to 7.3% 
in FY16, while comprising about 5% of the active duty Air Force population during the 
same timeframe.   
 
Subjects in the 20-24 age group are over-represented compared to their representation in 
the active duty Air Force population.  The 20-24 age group contained roughly 35% to 38% 
of the subjects in investigations closed in FY13 through FY16, while comprising less than 
27% of the active duty Air Force population in this timeframe.   
 
Subjects in each of the older age groups (25-34, 35-49, 50-64, and 65+) are well under-
represented compared to their respective cohorts in the active duty Air Force population. 
 
Grade: Enlisted airmen (E1-E9) consistently account for about 89% of the subjects in 
completed investigations, while comprising roughly 80% of the active duty Air Force 
population during the timeframe shown.  By contrast, officers account for about 8% 
subjects in investigations completed in FY16, while comprising 20% of the active duty Air 
Force population. 
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Table 2.2.1 – Subject Demographics for Unrestricted Reports 

(associated with investigations completed during the respective fiscal year) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Table 2.2.2 analyzes subject dispositions reported in FY16.  Of the 483 subjects with 
dispositions reported in FY16, 403 were considered for command action and the 

Num % Num % Num % Num % Num %
Total Subjects 399 - 521 - 800 - 750 - 696 -
Gender

Male 373 93.5% 482 92.5% 674 84.3% 642 85.6% 586 84.2%
Female 8 2.0% 18 3.5% 40 5.0% 33 4.4% 45 6.5%
Unknown/Relevant Data Not Avail. 18 4.5% 21 4.0% 86 10.8% 75 10.0% 65 9.3%

Age (Time of Incident)
0-15 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.1%
16-19 13 3.3% 31 6.0% 83 10.8% 62 8.3% 51 7.3%
20-24 184 46.1% 190 36.5% 281 36.4% 265 35.3% 261 37.5%
25-34 132 33.1% 155 29.8% 201 26.0% 238 31.7% 217 31.2%
35-49 31 7.8% 56 10.7% 79 10.2% 83 11.1% 70 10.1%
50-64 3 0.8% 8 1.5% 11 1.4% 9 1.2% 9 1.3%
65+ 1 0.3% 0 0.0% 3 0.4% 1 0.1% 18 2.6%
Unknown/Relevant Data Not Avail. 35 8.8% 81 15.5% 114 14.8% 92 12.3% 69 9.9%

Military Affiliation
Military 348 87.2% 452 86.8% 604 75.5% 608 81.1% 551 79.2%
Non-military 24 6.0% 34 6.5% 33 4.1% 43 5.7% 37 5.3%
Unknown/Relevant Data Not Avail. 27 6.8% 35 6.7% 163 20.4% 99 13.2% 108 15.5%

Duty Status (Military Subjects)
Active Duty 311 89.4% 415 91.8% 563 93.2% 555 91.3% 497 90.2%
Reserve 13 3.7% 22 4.9% 22 3.6% 33 5.4% 36 6.5%
National Guard 7 2.0% 15 3.3% 4 0.7% 2 0.3% 2 0.4%
Cadet/Prep School Student 16 4.6% 0 0.0% 2 0.3% 14 2.3% 14 2.5%
Unknown/Relevant Data Not Avail. 1 0.3% 0 0.0% 13 2.2% 4 0.7% 2 0.4%

Grade (Military Subjects)
C-1 to C-4 & Prep School 16 4.6% 6 1.3% 2 0.3% 14 2.3% 14 2.5%
E-1 to E-4 211 60.6% 245 54.2% 370 61.3% 342 56.3% 307 55.7%
E-5 to E-9 94 27.0% 159 35.2% 165 27.3% 201 33.1% 185 33.6%
WO-1 to WO-5 0 0.0% 0 0.0% 0 0.0% 1 0.2% 1 0.2%
O-1 to O-3 17 4.9% 24 5.3% 31 5.1% 29 4.8% 30 5.4%
O-4 to O-10 8 2.3% 13 2.9% 21 3.5% 17 2.8% 12 2.2%
Unknown/Relevant Data Not Avail. 2 0.6% 5 1.1% 15 2.5% 4 0.7% 2 0.4%

FY13 FY14 FY15 FY16FY12
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remaining 80 were not considered for command action because the subject was outside 
the DoD’s legal authority or a civilian or foreign authority exercised jurisdiction over the 
subject.  Of the 403 subjects considered for command action, for 266 (66%) either a 
sexual assault charge or other misconduct was substantiated which lead to command 
action of some kind, for 126 (31%) command action was precluded, and for 11 (3%) the 
allegation was determined to be unfounded. 
 

 
Table 2.2.2 – FY16 Subject Dispositions for Unrestricted Reports 

 
 
 
 
 
 
 
 
 
 
 
 
Chart 2.2.1 analyzes all command actions, both completed and pending completion, by 
FY. 

SUBJECTS OF INVESTIGATION WITH DISPOSITION INFORMATION TO REPORT IN 
FY16 483
DoD did not Consider Action 80
    Subject outside DoD's legal Authority 79
             Offender is Unknown 54
             Subject is a Civilian or Foreign National 23
             Subject Died or Deserted 2

Civilian/Foreign Authority Exercised Jurisdiction over Service Member Subject 1
Sexual Assault Investigation Subjects Considered for Possible Action 403
     Evidence Supported Commander Action 266
            Sexual Assault Charge Substantiated 210
                  Court-Martial Charge Preferred 129
                  Nonjudicial Punishments 39
                  Administrative Discharges 6
                  Other Adverse Administrative Actions 36
            Other Misconduct Substantiated 56
                  Court-Martial Charge Preferred 4
                  Nonjudicial Punishments 30
                  Administrative Discharges 1
                  Other Adverse Administrative Actions 21
    Command Action Precluded 126
           Victim Declined to Participate 59
           Insufficient Evidence 65
           Statute of Limitations Expired 2
           Victim Died before completion of justice action 0
     Allegation Unfounded by Command/Legal Review 11
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Chart 2.2.1 – Command Actions by FY 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Chart 2.2.2 analyzes dispositions for subjects with completed command actions in FY16.2  
Of the 403 subjects considered for command action in FY16, 382 had completed 
                                                           
2 Chart 2.2.2 only includes command actions in which the action was completed in FY16. Command 
actions pending completion (e.g., court-martial preferred but pending trial) are not included in this graph 
because, in some cases, the crime investigated is not yet entered in DSAID. However, command actions 
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command actions in FY16.  Of the 382 subjects with completed command actions in 
FY16, 218 (57%) were investigated for penetrating crimes and 164 (43%) were 
investigated for sexual contact crimes.  Ninety five of the 218 subjects (44%) investigated 
for penetrating crimes proceeded to court-martial, and 33 of the 164 subjects (20%) 
investigated for sexual contact crimes proceeded to court-martial. 
 

 
Chart 2.2.2 – FY16 Completed Command Actions by Crime Investigated 

 
 
 
 
 
 
 
Chart 2.2.3 analyzes FY16 sexual assault court-martial outcomes.  Twenty-two of the 95 
(23%) subjects charged with penetrating crimes in FY16 were convicted, and seven of the 
33 (21%) subjects charged with sexual contact crimes were convicted. 
 

                                                                                                                                                                                           
pending completion are included in Chart 2.2.1 which provides total disposition numbers from FY09 to 
FY16. Additionally, there were 9 completed command actions in FY16 that could not be classified as 
penetrating or sexual contact crimes because the crime charged was attempted sexual assault. 
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Chart 2.2.3 – FY16 Sexual Assault Court Martial Outcomes 

 
Subject dispositions for unrestricted reports made in combat areas of interest are 
summarized in Table 2.2.3.  Court-martial outcomes are not available for these cases. 
 

 
Table 2.2.3 – Subject Dispositions for Unrestricted Reports in Combat Areas of 

Interest 
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FY16 Sexual Assault Court-Martial Outcomes by Crime Charged 

Subjects preferred to
court-martial, but
discharged or resigned
in lieu of Court-Martial

Subjects preferred to
court-martial, but
charges were dismissed

Subjects preferred to
court-martial, proceeded
to and completed trial:
CONVICTED

Subjects preferred to
court-martial, proceeded
to and completed trial:
ACQUITTED

Num % Num % Num % Num % Num %
Subjects Receiving Command Action 6 - 13 - 3 - 2 - 1 -
Type of Command Action

Courts-Martial (Sexual Assault Offense) 0 0.0% 5 38.5% 0 0.0% 0 0.0% 0 0.0%
Non-Judicial Punishment (Sexual 
     Assault Offense) 2 33.3% 4 30.8% 1 33.3% 0 0.0% 0 0.0%

Courts-Martial (Non-Sexual Assault 
     Offense) 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Non-Judicial Punishment (Non-Sexual 
Assault Offense) 1 16.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Other Adverse Administrative Action 3 50.0% 4 30.8% 2 66.7% 2 100.0% 1 100.0%

FY16FY12 FY13 FY14 FY15
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2.3.  Reporting Data Discussion and Analysis 
 
This section analyzes assault details in unrestricted reports filed each FY.  Previous 
sections classified reports by the FY in which the associated investigation was completed.  
This section classifies reports by the FY in which the report was filed.  In cases where 
investigations have not yet been completed, the incident details are based upon 
information provided by the victim.   
 
The number of unrestricted reports filed each FY significantly increased from FY12 to 
FY14 and has not significantly changed between FY14 and FY16.  This suggests that 
members feel comfortable reporting offenses if needed.  Subject-Victim service affiliation 
and Subject-Victim Gender categories show very little change from FY15 to FY16.  
Descriptive information about all unrestricted reports is analyzed in Table 2.3.1. 
 

 
Table 2.3.1 – Incident Details for Unrestricted Reports 

 
 
 
 
 
 
Descriptive information about unrestricted reports in combat areas of interest is analyzed 

Num % Num % Num % Num % Num %
Total Reports 449 - 635 - 932 - 912 - 905 -
Assault Location

On-Base 207 46.1% 299 47.1% 469 50.3% 376 41.2% 438 48.4%
Off-Base 238 53.0% 286 45.0% 409 43.9% 386 42.3% 407 45.0%
Unidentified 4 0.9% 50 7.9% 54 5.8% 150 16.4% 60 6.6%

Subject-Victim Service Affiliation
Member on Member 267 59.5% 416 65.5% 457 49.0% 426 46.7% 427 47.2%
Member on Non-Member 131 29.2% 144 22.7% 159 17.1% 140 15.4% 142 15.7%
Non-Member on Member 21 4.7% 36 5.7% 41 4.4% 45 4.9% 41 4.5%
Unidentified on Member 30 6.7% 39 6.1% 15 1.6% 55 6.0% 25 2.8%
Relevant Data Not Available 0 0.0% 0 0.0% 260 27.9% 246 27.0% 270 29.8%

Subject-Victim Gender
Male on Female 390 86.9% 531 83.6% 576 61.8% 483 53.0% 534 59.0%
Male on Male 20 4.5% 50 7.9% 61 6.5% 76 8.3% 71 7.8%
Female on Male 7 1.6% 21 3.3% 21 2.3% 16 1.8% 20 2.2%
Female on Female 2 0.4% 6 0.9% 8 0.9% 19 2.1% 12 1.3%
Unknown on Male 2 0.4% 4 0.6% 0 0.0% 10 1.1% 5 0.6%
Unknown on Female 20 4.5% 18 2.8% 1 0.1% 29 3.2% 11 1.2%
Mutiple Mixed Gender 8 1.8% 5 0.8% 14 1.5% 8 0.9% 12 1.3%
Relevant Data Not Available 0 0.0% 0 0.0% 251 26.9% 271 29.7% 240 26.5%

Reporting Delay
Within 3 days 163 36.3% 183 28.8% 284 30.5% 236 25.9% 232 25.6%
4-30 days 115 25.6% 117 18.4% 178 19.1% 199 21.8% 175 19.3%
31-365 days 115 25.6% 172 27.1% 257 27.6% 227 24.9% 263 29.1%
> 1 year 55 12.2% 75 11.8% 194 20.8% 154 16.9% 198 21.9%
Relevant Data Not Available 1 0.2% 88 13.9% 19 2.0% 96 10.5% 37 4.1%

Assault Time of Day
6AM - 6PM 53 11.8% 52 8.2% 154 16.5% 180 19.7% 203 22.4%
6PM - Midnight 102 22.7% 153 24.1% 253 27.1% 248 27.2% 243 26.9%
Midnight - 6AM 224 49.9% 178 28.0% 465 49.9% 375 41.1% 407 45.0%
Unknown/Relevant Data Not Avail. 70 15.6% 252 39.7% 60 6.4% 109 12.0% 52 5.7%

Assault Day of Week
Weekend (Fri-Sun) 272 60.6% 293 46.1% 411 44.1% 351 38.5% 488 53.9%
Weekday (Mon-Thur) 134 29.8% 153 24.1% 501 53.8% 438 48.0% 378 41.8%
Relevant Data Not Available 43 9.6% 189 29.8% 20 2.1% 123 13.5% 39 4.3%

FY12 FY13 FY14 FY15 FY16
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in Table 2.3.2.  Of the unrestricted reports made in combat areas of interest, a notable 
difference from the larger population is in incident location.  In combat areas of interest, a 
larger proportion of sexual assaults occur on-base (between 70%-100% in the combat 
areas of interest vs. 46%-50% for the full population of unrestricted reports).  This is not 
surprising since the amount of time spent off the military installation is limited in combat 
areas of interest. 
 

 
Table 2.3.2 – Incident Details for Unrestricted Reports in Combat Areas of Interest 

 
 
 
 
 
 
 
 
 
 
 
 
 
3.  Restricted Reporting  

Num % Num % Num % Num % Num %
Total Reports 10 - 19 - 17 - 11 - 21 -
Assault Location

On-Base 7 70.0% 19 100.0% 14 82.4% 10 90.9% 20 95.2%
Off-Base 3 30.0% 0 0.0% 3 17.6% 1 9.1% 1 4.8%
Unidentified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Subject-Victim Military Affiliation
Member on Member 10 100.0% 16 84.2% 5 29.4% 2 18.2% 11 52.4%
Member on Non-Member 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Non-Member on Member 0 0.0% 2 10.5% 1 5.9% 1 9.1% 0 0.0%
Unidentified on Member 0 0.0% 1 5.3% 1 5.9% 3 27.3% 0 0.0%
Relevant Data Not Available 0 0.0% 0 0.0% 10 58.8% 5 45.5% 10 47.6%

Subject-Victim Gender
Male on Female 9 90.0% 14 73.7% 7 41.2% 3 27.3% 14 66.7%
Male on Male 0 0.0% 3 15.8% 1 5.9% 0 0.0% 0 0.0%
Female on Male 1 10.0% 1 5.3% 0 0.0% 0 0.0% 0 0.0%
Female on Female 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Unknown on Male 0 0.0% 0 0.0% 0 0.0% 3 27.3% 0 0.0%
Unknown on Female 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Mutiple Mixed Gender 0 0.0% 1 5.3% 0 0.0% 0 0.0% 0 0.0%
Relevant Data Not Available 0 0.0% 0 0.0% 9 52.9% 5 45.5% 7 33.3%

Reporting Delay
Within 3 days 3 30.0% 4 21.1% 5 29.4% 4 36.4% 7 33.3%
4-30 days 1 10.0% 6 31.6% 5 29.4% 2 18.2% 1 4.8%
31-365 days 5 50.0% 5 26.3% 5 29.4% 2 18.2% 9 42.9%
> 1 year 1 10.0% 2 10.5% 1 5.9% 3 27.3% 3 14.3%
Relevant Data Not Available 0 0.0% 2 10.5% 1 5.9% 0 0.0% 1 4.8%

Assault Time of Day
6AM - 6PM 2 20.0% 2 10.5% 6 35.3% 6 54.5% 7 33.3%
6PM - Midnight 5 50.0% 3 15.8% 7 41.2% 2 18.2% 5 23.8%
Midnight - 6AM 1 10.0% 2 10.5% 0 0.0% 3 27.3% 8 38.1%
Unknown/Relevant Data Not Avail. 2 20.0% 12 63.2% 4 23.5% 0 0.0% 1 4.8%

Assault Day of Week
Weekend (Fri-Sun) 4 40.0% 6 31.6% 10 58.8% 5 45.5% 12 57.1%
Weekday (Mon-Thur) 5 50.0% 7 36.8% 6 35.3% 6 54.5% 8 38.1%
Relevant Data Not Available 1 10.0% 6 31.6% 1 5.9% 0 0.0% 1 4.8%

FY12 FY13 FY14 FY15 FY16
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3.1.  Victim Data Discussion 
 
Table 3.1.1 and the following discussion provides demographic analysis of victims of 
sexual assault who made restricted reports that remain restricted.  Five-hundred and 
twenty-four (524) victims initially filed restricted reports to the Air Force in FY16.  Of these, 
109 chose to convert their restricted report to an unrestricted report during FY16, leaving 
415 restricted reports remaining restricted at the end of FY16. 
 

 
Table 3.1.1 – Victim Demographics for Restricted Reports 

 
Gender: Over 75% of the victims in restricted reports that remain restricted in any FY are 
women, compared to about 19% in the active duty Air Force population.  Although the 
proportion male victims increased from 12.3% in FY13 to a high of 22.8% in FY15, it fell to 
17.8% in FY16 (for comparison, men comprise about 81% of the active duty Air Force 
population).   
 
Age at Time of Incident: Victims in the 16-19 age group are highly over-represented, 
consistently accounting for 21%-24% of restricted reports that remain restricted while 
comprising less than 5% of the active duty Air Force population. However, 38% of the 
victims in this age group reported incidents that occurred prior to Service entry.  After 
excluding the victims in this age group who reported incidents that occurred prior to 
Service entry, this age group still accounts for 13% of victims who made restricted reports 
that remain restricted in FY16, while comprising only 5% of the FY16 population.   
 
Victims in the 20-24 age group are also over-represented, accounting for 38% of the FY16 

Num % Num % Num % Num % Num %
Total Victims 399 - 488 - 406 - 381 - 415 -
Gender

Male 49 12.3% 60 12.3% 67 16.5% 87 22.8% 74 17.8%
Female 350 87.7% 407 83.4% 338 83.3% 292 76.6% 341 82.2%
Relevant Data Not Available 0 0.0% 21 4.3% 1 0.2% 2 0.5% 0 0.0%

Age (Time of Incident)
0-15 0 0% 0 0% 49 11.9% 35 9.2% 33 8.0%
16-19 89 22.3% 105 23.6% 93 22.6% 85 22.3% 87 21.0%
20-24 196 49.1% 187 42.1% 166 40.4% 150 39.4% 157 37.8%
25-34 91 22.8% 91 20.5% 89 21.7% 80 21.0% 103 24.8%
35-49 21 5.3% 20 4.5% 14 3.4% 19 5.0% 23 5.5%
50-64 1 0.3% 0 0.0% 0 0.0% 0 0.0% 1 0.2%
65+ 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Relevant Data Not Available 1 0.3% 41 9.2% 0 0.0% 12 3.1% 11 2.7%

Military Affiliation
Military 380 95.2% 453 92.8% 395 97.3% 366 96.1% 400 96.4%
Non-military 19 4.8% 34 7.0% 10 2.5% 13 3.4% 14 3.4%
Relevant Data Not Available 0 0.0% 1 0.2% 1 0.2% 2 0.5% 1 0.2%

Duty Status (Military Victims)
Active Duty 310 81.6% 400 88.3% 357 90.4% 317 86.6% 354 88.5%
Reserve (Activated) 21 5.5% 22 4.9% 16 4.1% 23 6.3% 25 6.3%
National Guard (Activated - Title 10) 10 2.6% 4 0.9% 7 1.8% 3 0.8% 5 1.3%
Cadet/Prep School Student 39 10.3% 24 5.3% 15 3.8% 23 6.3% 16 4.0%
Relevant Data Not Available 0 0.0% 3 0.7% 0 0.0% 0 0.0% 0 0.0%

Grade (Military Victims)
C-1 to C-4 & Prep School 39 10.3% 25 5.6% 15 3.8% 23 6.3% 16 4.0%
E-1 to E-4 249 65.5% 309 69.3% 250 63.3% 213 58.2% 250 62.5%
E-5 to E-9 61 16.1% 56 12.6% 94 23.8% 101 27.6% 94 23.5%
O-1 to O-3 22 5.8% 29 6.5% 33 8.4% 21 5.7% 28 7.0%
O-4 to O-10 7 1.8% 5 1.1% 3 0.8% 8 2.2% 12 3.0%
Relevant Data Not Available 2 0.5% 22 4.9% 0 0.0% 0 0.0% 0 0.0%

FY12 FY13 FY14 FY15 FY16
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victims who made restricted reports that remain restricted, while comprising less than 27% 
of the active duty Air Force population (only 8% of the FY16 victims in this age group 
reported incidents that occurred prior to Service entry). 
 
Each of the older age groups are well under-represented compared to their respective 
cohorts in the active duty Air Force population. 
 
Grade: Junior enlisted airmen (E1-E4) are highly over-represented amongst the victims 
who made restricted reports that remain restricted in FY16, accounting for about 63% of 
the victims, while comprising only 39% of the active duty Air Force population.  Senior 
enlisted airmen (E5-E9) and officers each account for much smaller shares of the FY16 
victims who made restricted reports that remain restricted in FY16 (24% and 10%, 
respectively) than their respective cohorts in the active duty Air Force population (42% 
and 20%, respectively).  
 
Combat Areas of Interest: A summary of victims in restricted reports remaining restricted 
from combat areas of interest is provided in Table 3.1.2.  Due to the small number of 
victims that made restricted reports in combat areas of interest, no demographic analysis 
is provided here because doing so could compromise victim confidentiality. 
 

 
Table 3.1.2 – Victims for Restricted Reports in Combat Areas of Interest 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
3.2.  Reporting Data Discussion  

Num % Num % Num % Num % Num %
Total Victims 14 - 13 - 15 - 13 - 13 -

FY12 FY13 FY14 FY15 FY16



 

77 
 

 
Table 3.2.1 provides analysis of the incident details for restricted reports that remained 
restricted at the end of each FY. 
 

 
Table 3.2.1 – Incident Details for Restricted Reports 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Table 3.2.2 provides analysis of the incident details for restricted reports that remained 
restricted at the end of each FY in combat areas of interest. 

Num % Num % Num % Num % Num %
Total Reports 399 - 488 - 406 - 381 - 415 -
Incident Location

On-Base 134 33.6% 141 28.9% 116 28.6% 88 23.1% 124 29.9%
Off-Base 260 65.2% 275 56.4% 235 57.9% 183 48.0% 220 53.0%
Unidentified/Relevant Data Not Avail. 5 1.3% 72 14.8% 55 13.5% 110 28.9% 71 17.1%

Subject-Victim Military Affiliation
Member on Member 252 63.2% 303 62.1% 166 52.0% 172 45.1% 185 44.6%
Member on Non-Member 19 4.8% 35 7.2% 10 3.1% 13 3.4% 14 3.4%
Non-Member on Member 126 31.6% 69 14.1% 102 32.0% 75 19.7% 106 25.5%
Unidentified on Member 2 0.5% 81 16.6% 41 12.9% 56 14.7% 46 11.1%
Relevant Data Not Available 0 0.0% 0 0.0% 87 27.3% 65 17.1% 64 15.4%

Reporting Delay
Within 3 days 127 31.8% 94 19.3% 87 21.4% 55 14.4% 85 20.5%
4-30 days 78 19.5% 96 19.7% 66 16.3% 56 14.7% 54 13.0%
31-365 days 92 23.1% 93 19.1% 66 16.3% 59 15.5% 60 14.5%
> 1 year 89 22.3% 148 30.3% 96 23.6% 78 20.5% 119 28.7%
Relevant Data Not Available 13 3.3% 57 11.7% 91 22.4% 133 34.9% 97 23.4%

Assault Time of Day
6AM - 6PM 43 10.8% 70 14.3% 55 13.5% 42 11.0% 45 10.8%
6PM - Midnight 162 40.6% 165 33.8% 128 31.5% 124 32.5% 177 42.7%
Midnight - 6AM 147 36.8% 162 33.2% 163 40.1% 115 30.2% 129 31.1%
Unknown/Relevant Data Not Avail 47 11.8% 91 18.6% 60 14.8% 100 26.2% 64 15.4%

Assault Day of Week
Weekend (Fri-Sun) 239 59.9% 170 34.8% 204 50.2% 137 36.0% 185 44.6%
Weekday (Mon-Thur) 108 27.1% 57 11.7% 115 28.3% 77 20.2% 141 34.0%
Relevant Data Not Available 52 13.0% 261 53.5% 87 21.4% 167 43.8% 89 21.4%

FY12 FY13 FY14 FY15 FY16



 

78 
 

 

 
Table 3.2.2 – Incident Details for Restricted Reports in Combat Areas of Interest 

 
Table 3.2.3 shows the number of initially restricted reports, the number of initially 
restricted reports that were converted to unrestricted reports, and the number of restricted 
reports remaining restricted by FY.  The percentage of initially restricted reports which 
converted to unrestricted reports has increased from 14.5% in FY12 to 20.5% in FY16.  
This overall increase may be indicative of growing confidence on the part of victims 
coming forward to make unrestricted reports. 
 

 
Table 3.2.3 – Conversions of Restricted Reports 

 
Table 3.2.4 shows the number of initially restricted reports, the number of initially 
restricted reports that were converted to unrestricted reports, and the number of restricted 
reports remaining restricted by FY in combat areas of interest. 
 

 
Table 3.2.4 – Conversions of Restricted Reports in Combat Areas of Interest 

 
 
4.  Service Referrals for Victims of Sexual Assault  

Num % Num % Num % Num % Num %
Total Reports 14 - 13 - 15 - 13 - 13 -
Incident Location

On-Base 12 85.7% 10 76.9% 14 93.3% 13 100.0% 9 69.2%
Off-Base 2 14.3% 3 23.1% 1 6.7% 0 0.0% 4 30.8%
Unidentified 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Subject-Victim Military Affiliation
Member on Member 12 85.7% 10 76.9% 9 60.0% 9 69.2% 10 76.9%
Member on Non-Member 0 0.0% 0 0.0% 2 13.3% 0 0.0% 0 0.0%
Non-Member on Member 2 14.3% 2 15.4% 0 0.0% 1 7.7% 0 0.0%
Unidentified on Member 0 0.0% 1 7.7% 1 6.7% 1 7.7% 2 15.4%
Unknown 0 0.0% 0 0.0% 3 20.0% 2 15.4% 1 7.7%

Reporting Delay
Within 3 days 2 14.3% 1 7.7% 2 13.3% 0 0.0% 2 15.4%
4-30 days 4 28.6% 5 38.5% 3 20.0% 2 15.4% 1 7.7%
31-365 days 7 50.0% 3 23.1% 1 6.7% 4 30.8% 3 23.1%
> 1 year 1 7.1% 4 30.8% 3 20.0% 4 30.8% 2 15.4%
Unknown 0 0.0% 0 0.0% 6 40.0% 3 23.1% 5 38.5%

Assault Time of Day
6AM - 6PM 4 28.6% 2 15.4% 3 20.0% 5 38.5% 3 23.1%
6PM - Midnight 9 64.3% 5 38.5% 4 26.7% 5 38.5% 7 53.8%
Midnight - 6AM 1 7.1% 4 30.8% 3 20.0% 1 7.7% 3 23.1%
Unknown 0 0.0% 2 15.4% 5 33.3% 2 15.4% 0 0.0%

Assault Day of Week
Weekend (Fri-Sun) 6 42.9% 1 7.7% 4 26.7% 8 61.5% 3 23.1%
Weekday (Mon-Thur) 5 35.7% 3 23.1% 4 26.7% 3 23.1% 5 38.5%
Unknown 3 21.4% 9 69.2% 7 46.7% 2 15.4% 5 38.5%

FY12 FY13 FY14 FY15 FY16

Num % Num % Num % Num % Num %
Initially Restricted 399 - 488 - 505 - 471 - 524 -
Converted to Unrestricted 58 14.5% 76 15.6% 99 19.6% 90 19.1% 109 20.8%
Remaining Restricted 341 85.5% 412 84.4% 406 80.4% 381 80.9% 415 79.2%

FY14 FY15 FY16FY12 FY13

Num % Num % Num % Num % Num %
Initially Restricted 14 - 13 - 17 - 15 - 22 -
Converted to Unrestricted 0 0.0% 2 15.4% 2 11.8% 2 13.3% 9 40.9%
Remaining Restricted 14 100.0% 11 84.6% 15 88.2% 13 86.7% 13 59.1%

FY12 FY13 FY14 FY15 FY16
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Table 4.1 summarizes the numbers of service referrals for unrestricted reports.  There are 
no significant changes to report between FY15 and FY16.  The most common service 
referrals for unrestricted reports were mental health, legal, victim advocate, and 
chaplain/spiritual support.   NOTE: A change in counting methods occurred in FY14.   
Prior to this year, every time a victim received a referral for services, the tally for that 
particular service type was increased.  However, starting in FY14, the tally was based 
simply on whether or not a victim received a certain type of referral.  For example, if a 
victim received five referrals to see a mental health provider, it would have counted as five 
referrals in FY13 but only as one referral in FY14.  For this reason, the percentages may 
be somewhat skewed in the following analysis.   
 

 
Table 4.1 – Service Referrals for Unrestricted Reports 

 
The numbers of service referrals for unrestricted reports in combat areas of interest are 
summarized in Table 4.2.  The most common service referrals for unrestricted reports in 
combat areas mirror those in non-combat areas. There are mental health, legal, victim 
advocate, and chaplain/spiritual support. 
 

 
Table 4.2 Service Referrals for Unrestricted Reports in Combat Areas of Interest 

 
 
 
 
 
 
 
 
The numbers of service referrals for restricted reports are summarized in Table 4.3. 
Similar to unrestricted reports, the most common service referrals for restricted reports 
were mental health, legal, victim advocate, and chaplain/spiritual support. 

Num % Num % Num % Num % Num %
Total Service Referrals 1,556 - 2,741 - 1,103 - 1,394 - 1429 -
Type of Service

Medical 349 22.4% 332 12.1% 100 9.1% 92 6.6% 124 8.7%
Mental Health 741 47.6% 598 21.8% 276 25.0% 307 22.0% 298 20.9%
Legal 327 21.0% 460 16.8% 202 18.3% 288 20.7% 302 21.1%
Chaplain/Spiritual Support 32 2.1% 246 9.0% 148 13.4% 223 16.0% 187 13.1%
Rape Crisis Center 33 2.1% 139 5.1% 22 2.0% 41 2.9% 47 3.3%
Victim Advocate 65 4.2% 672 24.5% 217 19.7% 277 19.9% 295 20.6%
DoD Safe Helpline 4 0.3% 212 7.7% 63 5.7% 93 6.7% 110 7.7%
Other 5 0.3% 82 3.0% 75 6.8% 73 5.2% 66 4.6%

FY14 FY15 FY16FY12 FY13

Num % Num % Num % Num % Num %
Total Service Referrals 14 - 92 - 33 - 17 - 33 -
Type of Service

Medical 5 35.7% 16 17.4% 1 3.0% 0 0.0% 3 9.1%
Mental Health 8 57.1% 18 19.6% 6 18.2% 3 17.6% 7 21.2%
Legal 1 7.1% 12 13.0% 7 21.2% 2 11.8% 5 15.2%
Chaplain/Spiritual Support 0 0.0% 12 13.0% 5 15.2% 3 17.6% 6 18.2%
Rape Crisis Center 0 0.0% 6 6.5% 2 6.1% 0 0.0% 0 0.0%
Victim Advocate 0 0.0% 20 21.7% 7 21.2% 6 35.3% 7 21.2%
DoD Safe Helpline 0 0.0% 6 6.5% 2 6.1% 3 17.6% 3 9.1%
Other 0 0.0% 2 2.2% 3 9.1% 0 0.0% 2 6.1%

FY12 FY13 FY14 FY15 FY16
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Table 4.3 – Service Referrals for Restricted Reports 

 
The numbers of service referrals for restricted reports in combat areas of interest are 
summarized in Table 4.4. Similar to the previous data, these referrals are most common 
for mental health, legal, victim advocate, and chaplain/spiritual support.   
 

 
Table 4.4 – Service Referrals for Restricted Reports in Combat Areas of Interest 

 
The numbers of service referrals for non-military victims are summarized in Table 4.5.  
The most common service referrals for non-military victims were mental health, legal, and 
victim advocate.   
 

 
Table 4.5 – Service Referrals for Non-Military Victims 

 
 
 

The numbers of service referrals for non-military victims in combat areas of interest are 
summarized in Table 4.6. 
 

Num % Num % Num % Num % Num %
Total Service Referrals 940 - 2,741 - 603 - 727 - 919 -
Type of Service

Medical 259 27.6% 332 12.1% 52 8.6% 62 8.5% 93 10.1%
Mental Health 386 41.1% 598 21.8% 179 29.7% 194 26.7% 239 26.0%
Legal 60 6.4% 460 16.8% 52 8.6% 108 14.9% 119 12.9%
Chaplain/Spiritual Support 73 7.8% 246 9.0% 124 20.6% 126 17.3% 151 16.4%
Rape Crisis Center 8 0.9% 139 5.1% 29 4.8% 28 3.9% 31 3.4%
Victim Advocate 118 12.6% 672 24.5% 96 15.9% 131 18.0% 159 17.3%
DoD Safe Helpline 24 2.6% 212 7.7% 35 5.8% 50 6.9% 81 8.8%
Other 12 1.3% 82 3.0% 36 6.0% 28 3.9% 46 5.0%

FY12 FY13 FY14 FY15 FY16

Num % Num % Num % Num % Num %
Total Service Referrals 14 - 18 - 19 - 35 - 37 -
Type of Service

Medical 5 35.7% 5 27.8% 2 10.5% 3 8.6% 4 10.8%
Mental Health 8 57.1% 5 27.8% 9 47.4% 10 28.6% 8 21.6%
Legal 1 7.1% 1 5.6% 2 10.5% 4 11.4% 3 8.1%
Chaplain/Spiritual Support 0 0.0% 3 16.7% 2 10.5% 7 20.0% 3 8.1%
Rape Crisis Center 0 0.0% 0 0.0% 0 0.0% 0 0.0% 4 10.8%
Victim Advocate 0 0.0% 3 16.7% 4 21.1% 6 17.1% 7 18.9%
DoD Safe Helpline 0 0.0% 1 5.6% 0 0.0% 4 11.4% 6 16.2%
Other 0 0.0% 0 0.0% 0 0.0% 1 2.9% 2 5.4%

FY12 FY13 FY14 FY15 FY16

Num % Num % Num % Num % Num %
Total Service Referrals 705 - 494 - 188 - 142 - 215 -
Type of Service

Medical 145 20.6% 96 19.4% 20 10.6% 13 9.2% 21 9.8%
Mental Health 299 42.4% 89 18.0% 36 19.1% 30 21.1% 46 21.4%
Legal 122 17.3% 61 12.3% 24 12.8% 25 17.6% 35 16.3%
Chaplain/Spiritual Support 32 4.5% 52 10.5% 17 9.0% 12 8.5% 23 10.7%
Rape Crisis Center 33 4.7% 35 7.1% 10 5.3% 9 6.3% 10 4.7%
Victim Advocate 65 9.2% 123 24.9% 41 21.8% 32 22.5% 48 22.3%
DoD Safe Helpline 4 0.6% 21 4.3% 8 4.3% 10 7.0% 14 6.5%
Other 5 0.7% 17 3.4% 32 17.0% 11 7.7% 18 8.4%

FY14 FY15 FY16FY12 FY13
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Table 4.6 – Service Referrals for Non-Military Victims in Combat Areas of Interest 

 

5.  Additional Items  
5.1. Military Justice Process/Investigative Process Discussion 
 
This section summarizes data associated with the timeline involved in the military justice 
process.  Chart 5.1 shows the time from when a victim makes an unrestricted report (i.e. 
signs the DD 2910) to the completion of the courts-martial process, sentence or acquittal.  
From FY15 to FY16 there was an increase of 83 days for the average courts-martial 
outcome.  NOTE: This measure was first developed in FY14.   
 

 
Chart 5.1 – Days from Report to Court Outcome 

 
Chart 5.2 shows the average time period between victim reporting and completion of non-
judicial punishment action.  There is no significant difference between FY15 and FY16.  
Metrics will continue to be monitored.  NOTE: This was also a new measure for FY14.    

Num % Num % Num % Num % Num %
Total Service Referrals 0 - 58 - 2 - 1 - 0 -
Type of Service

Medical 0 - 7 12.1% 0 0.0% 0 0.0% 0 0.0%
Mental Health 0 - 12 20.7% 1 50.0% 0 0.0% 0 0.0%
Legal 0 - 5 8.6% 0 0.0% 0 0.0% 0 0.0%
Chaplain/Spiritual Support 0 - 9 15.5% 1 50.0% 0 0.0% 0 0.0%
Rape Crisis Center 0 - 6 10.3% 0 0.0% 0 0.0% 0 0.0%
Victim Advocate 0 - 12 20.7% 0 0.0% 1 100.0% 0 0.0%
DoD Safe Helpline 0 - 6 10.3% 0 0.0% 0 0.0% 0 0.0%
Other 0 - 1 1.7% 0 0.0% 0 0.0% 0 0.0%

FY12 FY13 FY14 FY15 FY16

Average: 236

Average: 275
Average: 358

Median: 247

Median: 264

Median: 359

0

50

100

150

200

250

300

350

400

FY14 FY15 FY16

D
ay

s 
fr

o
m

 R
ep

o
rt

 t
o

 C
o

u
rt

 O
u

tc
o

m
e

Fiscal Year

Time Interval from Report to Courts-Martial Outcome

Average Median



 

82 
 

 

 
Chart 5.2 – Days from Report to Non-Judicial Punishment Outcome 

 
9.2 Complete the following table with your numbers as of the end of the FY. Use the 
job/duty descriptions provided and the following inclusion criteria: 

 Include all Reserve and Active Duty military personnel.  Army and Air Force 
do not need to include National Guard personnel as they will be included in 
the NGB’s response.  

 Include civilian and contractor personnel 
 Only include filled positions 
 Indicate the number of full-time and part-time personnel 
 Provide the exact number of current personnel, whenever possible.  If the 

number is an estimate, please indicate how the estimate was reached and 
any other relevant information. 

(DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program 
Procedures (7 Jul 15), Encl 2, para 6ac) 

Job/Duty Title Description of Job/Duty Full-
Time 

Part-
Time 

Program Managers  
Capability in developing policy, or program 
management and execution; and completion of 40+ 
hours of Military Service-specific National Advocate 
Credentialing Program and approved SARC training. 

15 0 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 

29 0 

Average: 129

Average: 144
Average: 154

Median: 101

Median: 133 Median: 134
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Service/National Guard Bureau (not including 
program managers, who are counted in their own 
category). 0 

Uniformed SARCs 

Serve as the single point of contact at an installation 
or within a geographic area to oversee sexual 
assault awareness, prevention, and response 
training; coordinate medical treatment, including 
emergency care, for victims of sexual assault; and 
track the services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally-accredited DoD Sexual 
Assault Advocate Certification Program (D-SAACP). 

66 0 

Civilian SARCs See above. 85 0 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, and 
ongoing non-clinical support to adult sexual assault 
victims; offer information on available 
options/resources to victims; coordinate liaison 
assistance with other organizations and agencies on 
victim care matters; and report directly to the SARC. 
Certified under the nationally-accredited D-SAACP. 

0 0 

Civilian SAPR-VAs See above. 99 0 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victims’ Counsel/Victims’ Legal 
Counsel.  

102 92 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases. 350 0 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. 28 0 

 



Unrestricted Reports

A. FY16 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, forcible sodomy, and attempts to commit these 
offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY16. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently 
manages the Victim case.

FY16 Totals

# FY16 Unrestricted Reports (one Victim per report) 905
  # Service Member Victims 738
  # Non-Service Member Victims in allegations against Service Member Subject 142
  # Relevant Data Not Available 25
# Unrestricted Reports in the following categories 905
  # Service Member on Service Member 427
  # Service Member on Non-Service Member 142
  # Non-Service Member on Service Member 41
  # Unidentified Subject on Service Member 25
  # Relevant Data Not Available 270
# Unrestricted Reports of sexual assault occurring 905
  # On military installation 438
  # Off military installation 407
  # Unidentified location 60
# Victim in Unrestricted Reports Referred for Investigation 905
  # Victims in investigations initiated during FY16 794
    # Victims with Investigations pending completion at end of 30-SEP-2016 172
    # Victims with Completed Investigations at end of 30-SEP-2016 622
  # Victims with Investigative Data Forthcoming 44
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement

67

    # Victims - Alleged perpetrator not subject to the UCMJ 26
    # Victims - Crime was beyond statute of limitations 5

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 13

    # Victims - Other 23
# All Restricted Reports received in FY16 (one Victim per report) 524
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year)

109

  # Restricted Reports Remaining Restricted at end of FY16 415

B. DETAILS OF UNRESTRICTED REPORTS FOR FY16 FY16 Totals

FY16 Totals for 
Service 

Member Victim 
Cases

Length of time between sexual assault and Unrestricted Report 905 738
  # Reports made within 3 days of sexual assault 232 189
  # Reports made within 4 to 10 days after sexual assault 96 76
  # Reports made within 11 to 30 days after sexual assault 79 68
  # Reports made within 31 to 365 days after sexual assault 263 204
  # Reports made longer than 365 days after sexual assault 198 164
  # Relevant Data Not Available 37 37
Time of sexual assault 905 738
# Midnight to 6 am 407 324
  # 6 am to 6 pm 203 167
  # 6 pm to midnight 243 195
  # Unknown 14 14
  # Relevant Data Not Available 38 38
Day of sexual assault 905 738
  # Sunday 121 95
  # Monday 88 72
  # Tuesday 90 75
  # Wednesday 103 84
  # Thursday 97 76
  # Friday 159 132
  # Saturday 208 165
  # Relevant Data Not Available 39 39

AIR FORCE 
FY16 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

Page 1 of 38



Unrestricted Reports (continued)

Male on Female Male on Male Female on Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female
Multiple Mixed 
Gender Assault

Relevant Data 
Not Available

FY16 Totals

534 71 20 12 5 11 12 240 905
# Service Member on Service Member 337 55 16 8 0 0 10 1 427
# Service Member on Non-Service Member 127 4 2 3 0 2 2 2 142
# Non-Service Member on Service Member 33 6 0 1 0 0 0 1 41
# Unidentified Subject on Service Member 8 2 1 0 5 9 0 0 25
# Relevant Data Not Available 29 4 1 0 0 0 0 236 270

UNRESTRICTED REPORTS MADE IN FY16
D. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

D1. 161 12 245 4 24 324 2 3 32 98 905
# Service Member on Service Member 50 5 137 1 10 203 0 0 14 7 427
# Service Member on Non-Service Member 35 1 54 0 3 36 0 0 8 5 142
# Non-Service Member on Service Member 8 2 5 1 0 20 0 0 0 5 41
# Unidentified Subject on Service Member 10 2 8 0 0 4 0 0 1 0 25
# Relevant Data Not Available 58 2 41 2 11 61 2 3 9 81 270

TOTAL Service Member Victims in FY16 
Reports

124 11 185 4 21 271 2 3 24 93 738

# Service Member Victims: Female 105 10 157 3 15 209 2 2 20 68 591
# Service Member Victims: Male 19 1 28 1 6 62 0 1 4 25 147
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 161 12 245 4 24 324 2 3 32 98 905
# Midnight to 6 am 80 8 133 0 13 128 1 0 18 26 407
# 6 am to 6 pm 25 2 37 2 5 111 1 1 7 12 203
# 6 pm to midnight 48 2 75 1 6 84 0 1 7 19 243
# Unknown 7 0 0 1 0 0 0 1 0 5 14
# Relevant Data Not Available 1 0 0 0 0 1 0 0 0 36 38
D4. Day of sexual assault 161 12 245 4 24 324 2 3 32 98 905
# Sunday 32 3 32 0 7 33 0 0 5 9 121
# Monday 10 0 33 1 3 30 0 1 5 5 88
# Tuesday 15 1 26 0 1 35 1 0 2 9 90
# Wednesday 17 0 26 2 4 48 1 1 1 3 103
# Thursday 21 3 18 1 3 42 0 0 1 8 97
# Friday 29 2 44 0 2 62 0 0 6 14 159
# Saturday 36 3 66 0 4 74 0 1 12 12 208
# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 38 39

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY16

C. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY16 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS
FY16 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY16 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.

# Investigations Initiated during FY16 724
  # Investigations Completed as of FY16 End (group by MCIO #) 488
  # Investigations Pending Completion as of FY16 End (group by MCIO #) 236
# Subjects in investigations Initiated During FY16 782
  # Service Member Subjects investigated by CID 12
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 12
  # Service Member Subjects investigated by NCIS 15
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 15
  # Service Member Subjects investigated by AFOSI 515
    # Your Service Member Subjects investigated by AFOSI 506
    # Other Service Member Subjects investigated by AFOSI 9
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

34

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

31

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

2

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 1
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 1
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

12

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported 
by your Service

5

  # Subject or Investigation Relevant Data Not Available 156

E2. Service Investigations Completed during FY16 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the 
FY16. These investigations may have been initiated during the FY16 or any prior FY.

# Total Investigations completed by Services during FY16 (Group by MCIO Case Number) 652
  # Of these investigations with more than one Victim 60
  # Of these investigations with more than one Subject 31
  # Of these investigations with more than one Victim and more than one Subject 4
# Subjects in investigations completed during FY16 involving a Victim supported by your Service 702
  # Service Member Subjects investigated by CID 15
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 15
  # Service Member Subjects investigated by NCIS 20
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 20
  # Service Member Subjects investigated by AFOSI 513
    # Your Service Member Subjects investigated by AFOSI 507
    # Other Service Member Subjects investigated by AFOSI 6
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service

28

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 41

  # Subject Relevant Data Not Available 85
# Victims in investigations completed during FY16, supported by your Service 748
  # Service Member Victims in CID investigations 12
    # Your Service Member Victims in CID investigations 8
    # Other Service Member Victims in CID investigations 4
  # Service Member Victims in NCIS investigations 25
    # Your Service Member Victims in NCIS investigations 18
    # Other Service Member Victims in NCIS investigations 7
  # Service Member Victims in AFOSI investigations 555
    # Your Service Member Victims in AFOSI investigations 551
    # Other Service Member Victims in AFOSI investigations 4
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 140
  # Victim Relevant Data Not Available 16
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Unrestricted Reports (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY16
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY16 (Group by MCIO 
Case Number) 

12

  # Of these investigations with more than one Victim 3
  # Of these investigations with more than one Subject 3
  # Of these investigations with more than one Victim and more than one Subject 3
# Subjects in investigations completed during FY16 involving a Victim supported by your Service 18
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 1
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

9

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service

5

  # Subject Relevant Data Not Available 1
# Victims in investigations completed during FY16, supported by your Service 18
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 16
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 16
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported 
by your Service

2

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY16 (all organizations regardless of name are abbreviated below as 
"MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY16 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY16 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY16, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Unrestricted Reports (continued)

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY16 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

F1. Gender of Victims 152 10 235 3 14 294 0 1 36 21 766
# Male 17 2 30 0 3 55 0 0 4 7 118
# Female 133 8 203 3 11 230 0 1 32 14 635
# Unknown 2 0 2 0 0 9 0 0 0 0 13
F2. Age of Victims 152 10 235 3 14 294 0 1 36 21 766
# 0-15 4 0 0 0 0 0 0 1 0 1 6
# 16-19 37 4 47 2 3 54 0 0 7 0 154
# 20-24 57 4 118 0 3 101 0 0 16 5 304
# 25-34 29 2 31 1 4 68 0 0 9 3 147
# 35-49 3 0 4 0 0 25 0 0 0 1 33
# 50-64 0 0 0 0 0 2 0 0 0 0 2
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 22 0 35 0 4 44 0 0 4 11 120
F3. Victim Type 152 10 235 3 14 294 0 1 36 21 766
# Service Member 112 10 181 2 11 245 0 1 27 19 608
# DoD Civilian 0 0 0 0 1 4 0 0 1 0 6
# DoD Contractor 1 0 1 0 0 2 0 0 0 0 4
# Other US Government Civilian 0 0 1 0 0 0 0 0 0 0 1
# US Civilian 36 0 48 1 2 33 0 0 8 2 130
# Foreign National 1 0 0 0 0 0 0 0 0 0 1
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 2 0 4 0 0 10 0 0 0 0 16
F4. Grade of Service Member Victims 112 10 181 2 11 245 0 1 27 19 608
# E1-E4 70 5 141 1 7 170 0 0 22 11 427
# E5-E9 32 5 25 1 3 53 0 1 3 5 128
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 7 0 2 0 1 11 0 0 2 1 24
# O4-O10 2 0 2 0 0 8 0 0 0 0 12
# Cadet/Midshipman 1 0 11 0 0 2 0 0 0 2 16
# Academy Prep School Student 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 112 10 181 2 11 245 0 1 27 19 608
# Army 1 0 2 0 1 2 0 0 0 0 6
# Navy 3 0 2 0 0 1 0 0 0 0 6
# Marines 2 0 0 0 0 1 0 0 0 0 3
# Air Force 106 10 177 2 10 241 0 1 27 19 593
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 112 10 181 2 11 245 0 1 27 19 608
# Active Duty 101 9 160 2 11 222 0 1 27 16 549
# Reserve (Activated) 10 1 10 0 0 17 0 0 0 1 39
# National Guard (Activated - Title 10) 0 0 0 0 0 3 0 0 0 0 3
# Cadet/Midshipman 1 0 11 0 0 2 0 0 0 2 16
# Academy Prep School Student 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victims in Investigations Completed in 
FY16

Victim Data From Investigations completed during FY16

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY16 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

G1. Gender of Subjects 146 13 223 3 13 251 0 0 36 11 696
# Male 118 10 189 3 12 218 0 0 29 7 586
# Female 8 1 8 0 1 24 0 0 0 3 45
# Unknown 13 1 10 0 0 4 0 0 1 0 29
# Relevant Data Not Available 7 1 16 0 0 5 0 0 6 1 36
G2. Age of Subjects 146 13 223 3 13 251 0 0 36 11 696
# 0-15 1 0 0 0 0 0 0 0 0 0 1
# 16-19 13 1 17 0 2 16 0 0 1 1 51
# 20-24 63 5 96 1 2 77 0 0 16 1 261
# 25-34 33 3 69 1 6 91 0 0 11 3 217
# 35-49 3 1 10 0 3 49 0 0 1 3 70
# 50-64 2 0 0 0 0 7 0 0 0 0 9
# 65 and older 7 2 5 0 0 3 0 0 1 0 18
# Unknown 6 0 1 1 0 2 0 0 0 2 12
# Relevant Data Not Available 18 1 25 0 0 6 0 0 6 1 57
G3. Subject Type 146 13 223 3 13 253 0 0 36 11 696
# Service Member 98 9 182 2 11 213 0 0 28 8 551
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 1 0 2 0 0 6 0 0 0 0 9
# DoD Contractor 2 0 0 0 0 2 0 0 0 1 5
# Other US Government Civilian 0 0 0 0 0 1 0 0 0 0 1
# US Civilian 9 1 0 1 0 4 0 0 1 2 18
# Foreign National 0 0 1 0 0 2 0 0 0 0 3
# Foreign Military 0 0 0 0 0 1 0 0 0 0 1
# Unknown 23 2 15 0 0 5 0 0 1 0 46
# Relevant Data Not Available 13 1 23 0 2 19 0 0 6 0 62
G4. Grade of Service Member Subjects 98 9 182 2 11 213 0 0 28 8 551
# E1-E4 66 3 115 1 5 97 0 0 17 3 307
# E5-E9 29 6 46 1 5 86 0 0 8 4 185
# WO1-WO5 0 0 0 0 0 1 0 0 0 0 1
# O1-O3 1 0 7 0 1 18 0 0 3 0 30
# O4-O10 1 0 2 0 0 9 0 0 0 0 12
# Cadet/Midshipman 1 0 10 0 0 2 0 0 0 1 14
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 2 0 0 0 0 0 0 0 2
G5. Service of Service Member Subjects 98 9 182 2 11 213 0 0 28 8 551
# Army 6 0 3 0 0 9 0 0 0 0 18
# Navy 4 0 5 0 3 2 0 0 0 1 15
# Marines 2 0 4 0 0 1 0 0 0 0 7
# Air Force 86 9 168 2 8 201 0 0 28 7 509
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 2 0 0 0 0 0 0 0 2
G6. Status of Service Member Subjects 98 9 182 2 11 213 0 0 28 8 551
# Active Duty 89 9 161 2 10 192 0 0 27 7 497
# Reserve (Activated) 8 0 8 0 1 18 0 0 1 0 36
# National Guard (Activated - Title 10) 0 0 1 0 0 1 0 0 0 0 2
# Cadet/Midshipman 1 0 10 0 0 2 0 0 0 1 14
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 2 0 0 0 0 0 0 0 2

Penetrating Offenses Contact Offenses

Subjects in Investigations Completed in 
FY16

Subject Data From Investigations completed during FY16
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY16 INVESTIGATIONS

FY16 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY16 
INVESTIGATIONS

FY16 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports 
referred to MCIOs or other law enforcement for 
investigation during FY16, but the agency could not open 
an investigation based on the reasons below.

5

   # Subjects - Not subject to the UCMJ 1
   # Subjects - Crime was beyond statute of limitations 1
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service

2

   # Subjects - Other 1

# Subjects in investigations completed in FY16 
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

720 # Victims in investigations completed in FY16 766

   # Service Member Subjects in investigations opened and 
completed in FY16

405
   # Service Member Victims in investigations opened and 
completed in FY16

438

# Total Subjects Outside DoD Prosecutive Authority 89

61
# Service Member Victims in substantiated Unknown Offender 
Reports

8

# Service Member Victims in remaining Unknown Offender Reports 41

21
# Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports

8

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports

11

4 1

3
# Service Member Victims in substantiated reports with a deceased 
or deserted Subject

1

# Service Member Victims in remaining reports with a deceased or 
deserted Subject

2

# Total Command Action Precluded or Declined for Sexual 
Assault

81

   # Service Member Subjects where Victim declined to participate 
in the military justice action 27

# Service Member Victims who declined to participate in the 
military justice action 24

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 42

# Service Member Victims in investigations having insufficient 
evidence to prosecute 29

   # Service Member Subjects whose cases involved expired statute 
of limitations 2

# Service Member Victims whose cases involved expired statute of 
limitations 2

   # Service Member Subjects with allegations that were unfounded 
by Command 10

# Service Member Victims whose allegations were unfounded by 
Command 5

   # Service Member Subjects with Victims who died before 
completion of military justice action 0

# Service Member Victims who died before completion of the 
military justice action 0

# Subjects disposition data not yet available 436
# Service Member Victims involved in reports with Subject 
disposition data not yet available

524

# Subjects for whom Command Action was completed as of 
30-SEP-2016

113

# FY16 Service Member Subjects where evidence supported 
Command Action

113
# FY16 Service Member Victims in cases where evidence 
supported Command Action

109

   # Service Member Subjects: Courts-Martial charge preferred 34
   # Service Member Victims involved with Courts-Martial preferrals 
against Subject

29

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ)

29
   # Service Member Victims involved with Nonjudicial punishments 
(Article 15) against Subject

34

   # Service Member Subjects: Administrative discharges 1
   # Service Member Victims involved with Administrative 
discharges against Subject

1

   # Service Member Subjects: Other adverse administrative actions 17
   # Service Member Victims involved with Other administrative 
actions against Subject

17

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense

0
   # Service Member Victims involved with Courts-Martial preferrals 
for non-sexual assault offenses

0

   # Service Member Subjects: Non-judicial punishment for non-
sexual assault offense

16
   # Service Member Victims involved with Nonjudicial punishment 
for non-sexual assault offenses

16

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense

1
  # Service Member Victims involved with administrative discharges 
for non-SA offense

1

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense

15
   # Service Member Victims involved with Other administrative 
actions for non-SA offense

11

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the 
UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a 
Service Member who is being Prosecuted by a Civilian or Foreign 
Authority

   # Subjects who died or deserted
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Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the 
outcomes of Courts-Martial for sexual assault crimes completed during FY16

FY16 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court 
Completion

129

   # Subjects whose Courts-Martial action was NOT completed by the end of FY16 2
   # Subjects whose Courts-Martial was completed by the end of FY16 127
# Subjects whose Courts-Martial was dismissed 19
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 7
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment

0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
acquittal

0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 9
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 3
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial 38
   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 2
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 36
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 70
   # Subjects Acquitted of Charges 42
   # Subjects Convicted of Any Charge at Trial 28
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 28
   # Subjects receiving confinement 22
   # Subjects receiving reductions in rank 24
   # Subjects receiving fines or forfeitures 17
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 19
   # Subjects receiving restriction or some limitation on freedom 0
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 2

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 3

     # Subjects receiving UOTHC administrative discharge 1
     # Subjects receiving General administrative discharge 2
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 16
J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for sexual assault crimes completed during FY16 

FY16 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY16 39
   # Subjects whose nonjudicial punishment action was not completed by the end of FY16 3
  # Subjects whose nonjudicial punishment action was completed by the end of FY16 36
   # Subjects whose nonjudicial punishment was dismissed 0
# Subjects administered nonjudicial punishment 36
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 36
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 29
   # Subjects receiving fines or forfeitures 13
   # Subjects receiving restriction or some limitation on freedom 3
   # Subjects receiving extra duty 7
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 34
   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 
assault charge

14

     # Subjects who received NJP followed by UOTHC administrative discharge 2
     # Subjects who received NJP followed by General administrative discharge 12
     # Subjects who received NJP followed by Honorable administrative discharge 0
     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated 
for sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY16 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY16 0
# Subjects receiving an administrative discharge or other separation for a sexual assault offense 6
   # Subjects receiving UOTHC administrative discharge 2
   # Subjects receiving General administrative discharge 4
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY16 3
# Subjects receiving other adverse administrative action for a sexual assault offense 33
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 
outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence 
there was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category 
listed in Sections D and E above.

FY16 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY16 4
   # Subjects whose Courts-Martial action was NOT completed by the end of FY16 0
   # Subjects whose Courts-Martial was completed by the end of FY16 4
# Subjects whose Courts-Martial was dismissed 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment

0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
acquittal

0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 0
   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 0
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 4
   # Subjects Acquitted of Charges 0
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 4
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 4
   # Subjects receiving confinement 3
   # Subjects receiving reductions in rank 2
   # Subjects receiving fines or forfeitures 2
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 3
   # Subjects receiving restriction or some limitation on freedom 0
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 0
   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 0
     # Subjects receiving UOTHC administrative discharge 0
     # Subjects receiving General administrative discharge 0
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
  
M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there 
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 
Sections D and E above. 

FY16 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY16 30
   # Subjects whose nonjudicial punishment action was not completed by the end of FY16 0
# Subjects whose nonjudicial punishment action was completed by the end of FY16 30
   # Subjects whose nonjudicial punishment was dismissed 2
# Subjects administered nonjudicial punishment for a non-sexual assault offense 28
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 28
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 22
   # Subjects receiving fines or forfeitures 10
   # Subjects receiving restriction or some limitation on freedom 4
   # Subjects receiving extra duty 8
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 27

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 5

     # Subjects who received NJP followed by UOTHC administrative discharge 0
     # Subjects who received NJP followed by General administrative discharge 5
     # Subjects who received NJP followed by Honorable administrative discharge 0
     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a 
non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY16 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY16 0

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 1

   # Subjects receiving UOTHC administrative discharge 0
   # Subjects receiving General administrative discharge 1
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY16 0
# Subjects receiving other adverse administrative action for a non-sexual assault offense 21
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Restricted Reports

A. FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT FY16 Totals
# TOTAL Victims initially making Restricted Reports 524
  # Service Member Victims making Restricted Reports 499
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 16
  # Relevant Data Not Available 7

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY16* 109

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 99
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 4
  # Relevant Data Not Available 6
# Total Victim reports remaining Restricted 415
  # Service Member Victim reports remaining Restricted 400
  # Non-Service Member Victim reports remaining Restricted 14
  # Relevant Data Not Available 1
# Remaining Restricted Reports involving Service Members in the following categories 415
  # Service Member on Service Member 185
  # Non-Service Member on Service Member 106
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 14
  # Unidentified Subject on Service Member 46
  # Relevant Data Not Available 64
B. INCIDENT DETAILS FY16 Totals
# Reported sexual assaults occurring 415
  # On military installation 124
  # Off military installation 220
  # Unidentified location 29
  # Relevant Data Not Available 42
Length of time between sexual assault and Restricted Report 415
  # Reports made within 3 days of sexual assault 85
  # Reports made within 4 to 10 days after sexual assault 34
  # Reports made within 11 to 30 days after sexual assault 20
  # Reports made within 31 to 365 days after sexual assault 60
  # Reports made longer than 365 days after sexual assault 119
  # Relevant Data Not Available 97
Time of sexual assault incident 415
  # Midnight to 6 am 129
  # 6 am to 6 pm 45
  # 6 pm to midnight 177
  # Unknown 51
  # Relevant Data Not Available 13
Day of sexual assault incident 415
  # Sunday 47
  # Monday 50
  # Tuesday 26
  # Wednesday 28
  # Thursday 37
  # Friday 47
  # Saturday 91
  # Relevant Data Not Available 89
C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY16 Totals

# Service Member Victims 400

  # Army Victims 10
  # Navy Victims 4
  # Marines Victims 2
  # Air Force Victims 382
  # Coast Guard Victims 0
  # Relevant Data Not Available 2

AIR FORCE 
FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports (continued)

D. DEMOGRAPHICS FOR FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT FY16 Totals

Gender of Victims 415
  # Male 74
  # Female 341
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 415
  # 0-15 33
  # 16-19 87
  # 20-24 157
  # 25-34 103
  # 35-49 23
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 11
Grade of Service Member Victims 400
  # E1-E4 250
  # E5-E9 94
  # WO1-WO5 0
  # O1-O3 28
  # O4-O10 12
  # Cadet/Midshipman 15
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Status of Service Member Victims 400
  # Active Duty 354
  # Reserve (Activated) 25
  # National Guard (Activated - Title 10) 5
  # Cadet/Midshipman/Prep School Student 15
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Victim Type 415
  # Service Member 400
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 14
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 1
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY16 Totals
# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 80
  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 47
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 31
  # Service Member Choosing Not to Specify 2
  # Relevant Data Not Available 0
F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY16 Totals
  Mean # of Days Taken to Change to Unrestricted 25.96
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 43.69
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY16

FY16 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in 
the FY16

35

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 35
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 0
  # Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of 
Unrestricted Reports listed in Worksheet 1a, Section A.
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Support Services

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS:

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 1321
      # Medical 108
      # Mental Health 276
      # Legal 298
      # Chaplain/Spiritual Support 184
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 292
      # DoD Safe Helpline 110
      # Other 53
    # CIVILIAN Resources (Referred by DoD) 108
      # Medical 16
      # Mental Health 22
      # Legal 4
      # Chaplain/Spiritual Support 3
      # Rape Crisis Center 47
      # Victim Advocate 3
      # DoD Safe Helpline
      # Other 13
# Cases where SAFEs were conducted 79
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 45

B. FY16 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED 
REPORTS

FY16 
TOTALS

# Military Protective Orders issued during FY16 82
# Reported MPO Violations in FY16 1
  # Reported MPO Violations by Subjects 1
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or add a new 
category to  identify the reason the requests 
were denied:

FY16 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 1 Total Number Denied 1
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 1 Reasons for Disapproval (Total) 1
# Installation expedited transfer requests by Service Member Victims of sexual assault 86     Moved Alleged Offender Instead 0
  # Installation expedited transfer requests by Service Member Victims Denied 0     Pre-existing Transfer Order Used Instead 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS

The Expedited Transfer Request was
initially denied by the victim's squadron 
commander because the victim
wanted to remain at her current location, but be 
placed into a different
Squadron. Wing Commander made a final 
decision to have the airman placed in
a different organization and squadron (with her 
approval)

1

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 831
      # Medical 74
      # Mental Health 217
      # Legal 119
      # Chaplain/Spiritual Support 150
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 156
      # DoD Safe Helpline 81
      # Other 34
    # CIVILIAN Resources (Referred by DoD) 88
      # Medical 19
      # Mental Health 22
      # Legal 0
      # Chaplain/Spiritual Support 1
      # Rape Crisis Center 31
      # Victim Advocate 3
      # DoD Safe Helpline
      # Other 12
# Cases where SAFEs were conducted 41
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

AIR FORCE FY16 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.

FY16 Totals

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 
when there is a safety risk for the Victim.

FY16 
TOTALS
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Support Services (continued)

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER

FY16 Totals

D1. # Non-Service Members in the following categories: 162

    # Non-Service Member on Non-Service Member 34
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 7
    # Relevant Data Not Available 121
D2. Gender of Non-Service Members 162
  # Male 10
  # Female 124
  # Relevant Data Not Available 28
D3. Age of Non-Service Members at the Time of Incident 162
  # 0-15 2
  # 16-19 2
  # 20-24 15
  # 25-34 17
  # 35-49 9
  # 50-64 6
  # 65 and older 1
  # Relevant Data Not Available 110
D4. Non-Service Member Type 162
  # DoD Civilian 42
  # DoD Contractor 1
  # Other US Government Civilian 2
  # US Civilian 77
  # Foreign National 3
  # Foreign Military 0
  # Relevant Data Not Available 37
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 140
  # Medical 17
  # Mental Health 22
  # Legal 27
  # Chaplain/Spiritual Support 17
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 38
  # DoD Safe Helpline 14
  # Other 5
# CIVILIAN Resources (Referred by DoD) 75
  # Medical 4
  # Mental Health 24
  # Legal 8
  # Chaplain/Spiritual Support 6
  # Rape Crisis Center 10
  # Victim Advocate 10
  # DoD Safe Helpline
  # Other 13
# Cases where SAFEs were conducted 18
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY16 Totals
E1. # Non-Service Member Victims making Restricted Report 29
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 2
# Non-Service Member Victim reports remaining Restricted 27
# Restricted Reports from Non-Service Member Victims in the following categories: 27
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 14
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 7
  # Relevant Data Not Available 6
E2. Gender of Non-Service Member Victims 27
  # Male 3
  # Female 24
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 27
  # 0-15 0
  # 16-19 7
  # 20-24 8
  # 25-34 9
  # 35-49 3
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 27
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 25
  # Relevant Data Not Available 2
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 55
  # Medical 8
  # Mental Health 10
  # Legal 10
  # Chaplain/Spiritual Support 11
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 13
  # DoD Safe Helpline 2
  # Other 1
# CIVILIAN Resources (Referred by DoD) 13
  # Medical 0
  # Mental Health 2
  # Legal 0
  # Chaplain/Spiritual Support 1
  # Rape Crisis Center 7
  # Victim Advocate 1
  # DoD Safe Helpline
  # Other 2
# Cases where SAFEs were conducted 7
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

  CIVILIAN DATA
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Unrestricted Reports in Combat Areas of Interest

A. FY16 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, 
sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, 
and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY16. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently 
manages the Victim case.

FY16 Totals

# FY16 Unrestricted Reports (one Victim per report) 21
  # Service Member Victims 21
  # Non-Service Member Victims in allegations against Service Member Subject 0
  # Relevant Data Not Available 0
# Unrestricted Reports in the following categories 21
  # Service Member on Service Member 11
  # Service Member on Non-Service Member 0
  # Non-Service Member on Service Member 0
  # Unidentified Subject on Service Member 0
  # Relevant Data Not Available 10
# Unrestricted Reports of sexual assault occurring 21
  # On military installation 20
  # Off military installation 1
  # Unidentified location 0
# Victim in Unrestricted Reports Referred for Investigation 21
  # Victims in investigations initiated during FY16 18
    # Victims with Investigations pending completion at end of 30-SEP-2016 5
    # Victims with Completed Investigations at end of 30-SEP-2016 13
  # Victims with Investigative Data Forthcoming 2
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement

1

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 1
# All Restricted Reports in Combat Areas of Interest received in FY16 (one Victim 
per report)

22

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year)

9

  # Restricted Reports Remaining Restricted at end of FY16 13

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY16 FY16 Totals
FY16 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 21 21
  # Reports made within 3 days of sexual assault 7 7
  # Reports made within 4 to 10 days after sexual assault 1 1
  # Reports made within 11 to 30 days after sexual assault 0 0
  # Reports made within 31 to 365 days after sexual assault 9 9
  # Reports made longer than 365 days after sexual assault 3 3
  # Relevant Data Not Available 1 1
Time of sexual assault 21 21
# Midnight to 6 am 8 8
  # 6 am to 6 pm 7 7
  # 6 pm to midnight 5 5
  # Unknown 0 0
  # Relevant Data Not Available 1 1
Day of sexual assault 21 21
  # Sunday 3 3
  # Monday 3 3
  # Tuesday 2 2
  # Wednesday 1 1
  # Thursday 2 2
  # Friday 4 4
  # Saturday 5 5
  # Relevant Data Not Available 1 1

AIR FORCE COMBAT AREAS OF INTEREST
FY16 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY16 Reports of Sexual Assault.

Page 14 of 38



Unrestricted Reports in Combat Areas of Interest (continued)

Male on Female Male on Male Female on Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female
Multiple Mixed 
Gender Assault

Relevant Data 
Not Available

FY16 Totals

14 0 0 0 0 0 0 7 21
# Service Member on Service Member 11 0 0 0 0 0 0 0 11
# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0
# Unidentified Subject on Service Member 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 3 0 0 0 0 0 0 7 10

UNRESTRICTED REPORTS MADE IN FY16
D. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

D1. 3 0 8 0 0 7 0 0 1 2 21
# Service Member on Service Member 0 0 7 0 0 3 0 0 1 0 11
# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0 0 0
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0
# Unidentified Subject on Service Member 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 3 0 1 0 0 4 0 0 0 2 10

TOTAL Service Member Victims in FY16 
Reports

3 0 8 0 0 7 0 0 1 2 21

# Service Member Victims: Female 2 0 8 0 0 5 0 0 1 2 18
# Service Member Victims: Male 1 0 0 0 0 2 0 0 0 0 3
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 3 0 8 0 0 7 0 0 1 2 21
# Midnight to 6 am 2 0 3 0 0 3 0 0 0 0 8
# 6 am to 6 pm 1 0 2 0 0 2 0 0 1 1 7
# 6 pm to midnight 0 0 3 0 0 2 0 0 0 0 5
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 1 1
D4. Day of sexual assault 3 0 8 0 0 7 0 0 1 2 21
# Sunday 0 0 2 0 0 1 0 0 0 0 3
# Monday 1 0 1 0 0 1 0 0 0 0 3
# Tuesday 1 0 1 0 0 0 0 0 0 0 2
# Wednesday 0 0 0 0 0 1 0 0 0 0 1
# Thursday 0 0 1 0 0 1 0 0 0 0 2
# Friday 0 0 2 0 0 1 0 0 0 1 4
# Saturday 1 0 1 0 0 2 0 0 1 0 5
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 1 1

AIR FORCE COMBAT AREAS OF INTEREST
FY16 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY16 Reports of Sexual Assault.

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY16

C. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (VICTIM AND SUBJECT 
GENDER)

FY16 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Wrongful 
Sexual Contact
(Oct07-Jun12)

(Art. 120)
TOTAL UNRESTRICTED REPORTS 3 0 8 0 0 7 0 0 1 2 21
Afghanistan 1 0 1 0 0 0 0 0 0 1 3
Bahrain 0 0 0 0 0 0 0 0 0 0 0
Djibouti 1 0 1 0 0 0 0 0 0 0 2
Egypt 0 0 0 0 0 0 0 0 0 0 0
Iraq 1 0 0 0 0 1 0 0 0 0 2
Jordan 0 0 1 0 0 1 0 0 0 0 2
Kuwait 0 0 0 0 0 2 0 0 0 0 2
Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Oman 0 0 0 0 0 0 0 0 0 0 0
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 5 0 0 1 0 0 1 1 8
Saudi Arabia 0 0 0 0 0 1 0 0 0 0 1
Syria 0 0 0 0 0 0 0 0 0 0 0
UAE 0 0 0 0 0 1 0 0 0 0 1
Uganda 0 0 0 0 0 0 0 0 0 0 0
Yemen 0 0 0 0 0 0 0 0 0 0 0

TOTAL UNRESTRICTED REPORTS 3 0 8 0 0 7 0 0 1 2 21

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY16 COMBAT AREAS OF INTEREST - 
LOCATIONS OF UNRESTRICTED 
REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is 
drawn from raw, uninvestigated 
information about Unrestricted 
Reports received during FY16. These 
Reports may not be fully 
investigated by the end of the fiscal 
year. 

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Page 16 of 38



Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST
FY16 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY16 in Combat 
Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.
# Investigations Initiated during FY16 19
  # Investigations Completed as of FY16 End (group by MCIO #) 10
  # Investigations Pending Completion as of FY16 End (group by MCIO #) 9
# Subjects in investigations Initiated During FY16 19
  # Service Member Subjects investigated by CID 2
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 2
  # Service Member Subjects investigated by NCIS 1
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 1
  # Service Member Subjects investigated by AFOSI 9
    # Your Service Member Subjects investigated by AFOSI 7
    # Other Service Member Subjects investigated by AFOSI 2
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

0

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

1

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported 
by your Service

0

  # Subject or Investigation Relevant Data Not Available 6

E2. Service Investigations Completed during FY16 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the 
FY16. These investigations may have been initiated during the FY16 or any prior FY.

# Total Investigations completed by Services during FY16 (Group by MCIO Case Number) 12
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY16 involving a Victim supported by your Service 12
  # Service Member Subjects investigated by CID 1
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 1
  # Service Member Subjects investigated by NCIS 0
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 0
  # Service Member Subjects investigated by AFOSI 8
    # Your Service Member Subjects investigated by AFOSI 8
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service

1

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 2
# Victims in investigations completed during FY16, supported by your Service 12
  # Service Member Victims in CID investigations 1
    # Your Service Member Victims in CID investigations 1
    # Other Service Member Victims in CID investigations 0
  # Service Member Victims in NCIS investigations 1
    # Your Service Member Victims in NCIS investigations 1
    # Other Service Member Victims in NCIS investigations 0
  # Service Member Victims in AFOSI investigations 9
    # Your Service Member Victims in AFOSI investigations 9
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 1
  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST
FY16 
Totals

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY16 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY16 (Group by MCIO 
Case Number) 

0

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY16 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service

0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY16, supported by your Service 0
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported 
by your Service

0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY16 (all organizations regardless of name are abbreviated below as 
"MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY16 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY16 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY16, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

Victims in Investigations Completed in 
FY16 in Combat Areas of Interest

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

F1. Gender of Victims 1 0 5 0 0 5 0 0 1 0 12
# Male 0 0 0 0 0 0 0 0 0 0 0
# Female 1 0 5 0 0 5 0 0 1 0 12
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 1 0 5 0 0 5 0 0 1 0 12
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 0 0 0 0 0 0
# 20-24 1 0 3 0 0 3 0 0 1 0 8
# 25-34 0 0 2 0 0 1 0 0 0 0 3
# 35-49 0 0 0 0 0 0 0 0 0 0 0
# 50-64 0 0 0 0 0 1 0 0 0 0 1
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F3. Victim Type 1 0 5 0 0 5 0 0 1 0 12
# Service Member 1 0 5 0 0 4 0 0 1 0 11
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 1 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 1 0 5 0 0 4 0 0 1 0 11
# E1-E4 1 0 2 0 0 3 0 0 1 0 7
# E5-E9 0 0 2 0 0 1 0 0 0 0 3
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 0 0 0 0 0 0
# O4-O10 0 0 1 0 0 0 0 0 0 0 1
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 1 0 5 0 0 4 0 0 1 0 11
# Army 0 0 0 0 0 0 0 0 0 0 0
# Navy 0 0 0 0 0 0 0 0 0 0 0
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 1 0 5 0 0 4 0 0 1 0 11
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 1 0 5 0 0 4 0 0 1 0 11
# Active Duty 1 0 4 0 0 2 0 0 1 0 8
# Reserve (Activated) 0 0 1 0 0 1 0 0 0 0 2
# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY16 IN 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Victim Data From Investigations completed during FY16

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Subjects in Investigations Completed in 
FY16 in Combat Areas of Interest

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY16 Totals

G1. Gender of Subjects 1 0 5 0 0 5 0 0 1 0 12
# Male 1 0 5 0 0 4 0 0 1 0 11
# Female 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 1 0 5 0 0 5 0 0 1 0 12
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 0 0 0 0 0 0
# 20-24 1 0 1 0 0 2 0 0 0 0 4
# 25-34 0 0 3 0 0 2 0 0 1 0 6
# 35-49 0 0 1 0 0 1 0 0 0 0 2
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G3. Subject Type 1 0 5 0 0 5 0 0 1 0 12
# Service Member 0 0 4 0 0 4 0 0 1 0 9
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 1 0 0 0 0 1
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 1 0 1 0 0 0 0 0 0 0 2
G4. Grade of Service Member Subjects 0 0 4 0 0 4 0 0 1 0 9
# E1-E4 0 0 1 0 0 2 0 0 0 0 3
# E5-E9 0 0 2 0 0 2 0 0 1 0 5
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 0 0 0 0 0 0
# O4-O10 0 0 1 0 0 0 0 0 0 0 1
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 0 0 4 0 0 4 0 0 1 0 9
# Army 0 0 0 0 0 1 0 0 0 0 1
# Navy 0 0 0 0 0 0 0 0 0 0 0
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 4 0 0 3 0 0 1 0 8
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 0 0 4 0 0 4 0 0 1 0 9
# Active Duty 0 0 4 0 0 4 0 0 1 0 9
# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0
# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses
G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY16 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Contact Offenses

Subject Data From Investigations completed during FY16
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY16 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY16 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY16 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY16 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY16, but the agency could not open an investigation based 
on the reasons below.

1

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service

0

   # Subjects - Other 1

# Subjects in investigations completed in FY16 
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

12 # Victims in investigations completed in FY16 12

   # Service Member Subjects in investigations opened and 
completed in FY16

8
   # Service Member Victims in investigations opened and 
completed in FY16

10

# Total Subjects Outside DoD Prosecutive Authority 1

0
# Service Member Victims in substantiated Unknown Offender 
Reports

0

# Service Member Victims in remaining Unknown Offender Reports 0

0
# Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports

0

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports

0

0 0

1
# Service Member Victims in substantiated reports with a deceased or 
deserted Subject

1

# Service Member Victims in remaining reports with a deceased or 
deserted Subject

0

# Total Command Action Precluded or Declined for Sexual 
Assault

2

   # Service Member Subjects where Victim declined to participate in 
the military justice action 0

# Service Member Victims who declined to participate in the military 
justice action 0

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 1

# Service Member Victims in investigations having insufficient 
evidence to prosecute 1

   # Service Member Subjects whose cases involved expired statute 
of limitations 0

# Service Member Victims whose cases involved expired statute of 
limitations 0

   # Service Member Subjects with allegations that were unfounded 
by Command 1

# Service Member Victims whose allegations were unfounded by 
Command 0

   # Service Member Subjects with Victims who died before 
completion of military justice action 0

# Service Member Victims who died before completion of the military 
justice action 0

# Subjects disposition data not yet available 8
# Service Member Victims involved in reports with Subject 
disposition data not yet available

8

# Subjects for whom Command Action was completed as of 
30-SEP-2016

1

# FY16 Service Member Subjects where evidence supported 
Command Action

1
# FY16 Service Member Victims in cases where evidence 
supported Command Action

2

   # Service Member Subjects: Courts-Martial charge preferred 0
   # Service Member Victims involved with Courts-Martial preferrals 
against Subject

0

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ)

0
   # Service Member Victims involved with Nonjudicial punishments 
(Article 15) against Subject

0

   # Service Member Subjects: Administrative discharges 0
   # Service Member Victims involved with Administrative discharges 
against Subject

0

   # Service Member Subjects: Other adverse administrative actions 1
   # Service Member Victims involved with Other administrative 
actions against Subject

1

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense

0
   # Service Member Victims involved with Courts-Martial preferrals 
for non-sexual assault offenses

0

   # Service Member Subjects: Non-judicial punishment for non-
sexual assault offense

0
  # Service Member Victims involved with Nonjudicial punishment for 
non-sexual assault offenses

1

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense

0
   # Service Member Victims involved with administrative discharges 
for non-SA offense

0

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense

0
   # Service Member Victims involved with Other administrative 
actions for non-SA offense

0

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Restricted Reports in Combat Areas of Interest

A. FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY16 Totals
# TOTAL Victims initially making Restricted Reports 22
  # Service Member Victims making Restricted Reports 21
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 1

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY16* 9

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 9
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 0
  # Relevant Data Not Available 0
# Total Victim reports remaining Restricted 13
  # Service Member Victim reports remaining Restricted 12
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 1
# Remaining Restricted Reports involving Service Members in the following categories 13
  # Service Member on Service Member 10
  # Non-Service Member on Service Member 0
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 2
  # Relevant Data Not Available 1
B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY16 Totals
# Reported sexual assaults occurring 13
  # On military installation 9
  # Off military installation 4
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 13
  # Reports made within 3 days of sexual assault 2
  # Reports made within 4 to 10 days after sexual assault 0
  # Reports made within 11 to 30 days after sexual assault 1
  # Reports made within 31 to 365 days after sexual assault 3
  # Reports made longer than 365 days after sexual assault 2
  # Relevant Data Not Available 5
Time of sexual assault incident 13
  # Midnight to 6 am 3
  # 6 am to 6 pm 3
  # 6 pm to midnight 7
  # Unknown 0
  # Relevant Data Not Available 0
Day of sexual assault incident 13
  # Sunday 0
  # Monday 2
  # Tuesday 1
  # Wednesday 1
  # Thursday 1
  # Friday 2
  # Saturday 1
  # Relevant Data Not Available 5

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY16 Totals

# Service Member Victims 12
  # Army Victims 0
  # Navy Victims 0
  # Marines Victims 0
  # Air Force Victims 12
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 
FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports in Combat Areas of Interest (continued)

D. DEMOGRAPHICS FOR FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF 
INTEREST

FY16 Totals

Gender of Victims 13
  # Male 1
  # Female 12
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 13
  # 0-15 0
  # 16-19 0
  # 20-24 4
  # 25-34 6
  # 35-49 2
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 12
  # E1-E4 4
  # E5-E9 6
  # WO1-WO5 0
  # O1-O3 2
  # O4-O10 0
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 12
  # Active Duty 8
  # Reserve (Activated) 4
  # National Guard (Activated - Title 10) 0
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 13
  # Service Member 12
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 1

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 
COMBAT AREAS OF INTEREST

FY16 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY16 Totals

  Mean # of Days Taken to Change to Unrestricted 8.11
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 13.82
  Mode # of Days Taken to Change to Unrestricted 1

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY16 IN COMBAT AREAS OF INTEREST

FY16 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in 
the FY16

1

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 1
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 0
  # Relevant Data Not Available 0

TOTAL # FY16 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY16 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 13
Afghanistan 1
Bahrain 3
Djibouti 1
Egypt 0
Iraq 2
Jordan 0
Kuwait 0
Kyrgyzstan 0
Lebanon 0
Oman 0
Pakistan 0
Qatar 6
Saudi Arabia 0
Syria 0
UAE 0
Uganda 0
Yemen 0

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 
FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Support Services in Combat Areas of Interest

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS:

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 32
      # Medical 3
      # Mental Health 7
      # Legal 5
      # Chaplain/Spiritual Support 6
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 7
      # DoD Safe Helpline 3
      # Other 1
    # CIVILIAN Resources (Referred by DoD) 1
      # Medical 0
      # Mental Health 0
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 0
      # Victim Advocate 0
      # DoD Safe Helpline
      # Other 1
# Cases where SAFEs were conducted 2
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 1

B. FY16 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS 
IN COMBAT AREAS OF INTEREST

FY16 
TOTALS

# Military Protective Orders issued during FY16 5
# Reported MPO Violations in FY16 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 3
  # Installation expedited transfer requests by Service Member Victims Denied 0
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS 
OF INTEREST
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 33
      # Medical 4
      # Mental Health 8
      # Legal 3
      # Chaplain/Spiritual Support 3
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 7
      # DoD Safe Helpline 6
      # Other 2
    # CIVILIAN Resources (Referred by DoD) 4
      # Medical 0
      # Mental Health 0
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 4
      # Victim Advocate 0
      # DoD Safe Helpline
      # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

AIR FORCE CAI FY16 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 
when there is a safety risk for the Victim.

FY16 
TOTALS

FY16 Totals
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Support Services in Combat Areas of Interest (continued)

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST

FY16 Totals

D1. # Non-Service Members in the following categories: 1
    # Non-Service Member on Non-Service Member 0
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
    # Relevant Data Not Available 1
D2. Gender of Non-Service Members 1
  # Male 0
  # Female 1
  # Relevant Data Not Available 0
D3. Age of Non-Service Members at the Time of Incident 1
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 1
D4. Non-Service Member Type 1
  # DoD Civilian 1
  # DoD Contractor 0
  # Other US Government Civilian 0
  # US Civilian 0
  # Foreign National 0
  # Foreign Military 0
  # Relevant Data Not Available 0
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY16 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST

FY16 Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY16 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
  

AIR FORCE CAI FY16 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

  CIVILIAN DATA
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Unrestricted Report Case Synopses

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender

Subject 
Affiliation

Subject Pay 
Grade

Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 

32 Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

1
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported the Subject inappropriately touched 
her on the outside of her clothing when she fell asleep. Victim 
awoke and told the subject to stop. Subject ceased all further 
actions. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
issued Subject an LOR and denied his promotion.

2
Abusive Sexual Contact 

(Art. 120)
Army US Civilian Female Air Force E-5 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted
Both Victim and 

Subject

Notes: Victim reported that Subject performed tried to kiss 
her after leaving a party while walking her home. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

3 Rape (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
when he had sex with her when she was drunk and unable to 
consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

4 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Male Air Force E-7 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Subject and victim socialized and drank together in the 
common area and subject's room. Victim passed out and 
awoke in subject's room to subject kissing and performing 
oral sex on him. After consultation with the staff judge 
advocate the commander preferred charges. Subject was 
acquitted.

5a Rape (Art. 120) UNITED STATES Air Force E-6 Female Unknown Male No No
Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported a sexual assault to authorities. She 
was referred to the off base police department. Victim 
reported that in assault occurred at a party off installation. 
Subject is now a civilian.

5b
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Air Force E-5 Female Air Force E-5 Male No
Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported both she and Subject were intoxicated 
when Subject opened the shower asked Victim for sex and 
grabbed his genitals. Subject was charged with public 
intoxication by civilian authorities and fined $240. Following 
the civilian conviction the commander issued Subject a letter 
of reprimand.

5c Rape (Art. 120) UNITED STATES Air Force O-2 Male Unknown Female
Subject is a Civilian or 

Foreign National
Notes: Subject is a civilian. There is no additional information 
on this case.

5d Rape (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-7 Male No No
Q2 (January-

March)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject punched and strangled 
then forcibly raped her. Victim reported to ER with multiple 
bruises to include bruising around her neck. Additionally, she 
could barely walk. Subject was found guilty in a civilian court 
then discharged UOTHC.

6a
Abusive Sexual Contact 

(Art. 120)
Djibouti Air Force Multiple Victims

Multiple Victims -
Male & Female

Air Force Female No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject made sexually inappropriate remarks in front 
of Victim. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
issued an LOR.

6b
Abusive Sexual Contact 

(Art. 120)
Air Force Multiple Victims

Multiple Victims -
Male & Female

Air Force E-7 Male No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject placed a rubber hose on 
her back and made sexual comments towards her in the work 
place. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
issued and LOR.

7 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim invited Subject over to her billeting room. A 
witness in the next room overheard what sounded like 
consensual sex early in the night and then later heard a 
struggle and the victim expressing her lack of consent. The 
witness alerted the front desk who contacted security forces. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate the commander issued an LOR 
followed by administrative discharge action.

8 Sexual Assault (Art. 120) UNITED STATES Air Force US Civilian Female Unknown Male Offender is Unknown
Notes: Subject unknown. No AFOSI investigation number. No 
additional information available on this case.

9 Sexual Assault (Art. 120) Turkey Air Force E-2 Female Air Force E-3 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Notes: Victim and subject met to watch movies in subject's 
dorm room. They engaged in some consensual touching and 
kissing but victim told subject she did not want to go further. 
After continued touching and kissing they eventually engaged 
in sexual intercourse. After consultation with the staff judge 
advocate the commander preferred charges. Subject was 
acquitted at trial.

10 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-5 Male No Q3 (April-June)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim and subject went to subject's home after 
picking him up at a party. Throughout the night subject 
touched victim sexually and they engaged in intercourse. 
Victim did not want to engage in this activity but did not make 
any indication she did not consent. After consultation with the 
staff judge advocate the commander issued a letter or 
reprimand.

11
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-5 Male No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject made sexually inappropriate 
statement to her and touched her inner thigh without her 
consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered non-judicial punishment.

12 Sexual Assault (Art. 120) Air Force E-3 Female Air Force O-1 Male
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes

Courts-Martial discharge: Dismissal; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that she and Subject were watching a 
movie, Victim had told Subject she did not want to have sex, 
when Subject got on top of Victim, removed her clothes and 
penetrated her vagina. Victim tried to push him off but could 
not due to the size difference. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was convicted at court 
martial.

13
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June)

Administrative 
discharge for non-

sexual assault offense
General

Both Victim and 
Subject

Notes: Victim reported Subject touched her leg while she was 
driving. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject 
and initiated administrative discharge proceedings for minor 
disciplinary infractions.

14
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-3 Male No
Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject made inappropriate comments 
of sexual nature to her and touched buttocks and vagina area 
over her clothes without her consent. During the course of the 
investigation Victim declined to continue to participate in the 
process, after receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
determined that a court-martial was not appropriate given 
Victim's decision not to participate. Commander offered non-
judicial punishment for the offenses against Victim.

15
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-6 Male No No

Q4 (July-
September)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject touched Victim in an inappropriate sexual 
manner. After receiving the report of investigation and 
consulting with the staff judge advocate, Subject received an 
LOR and was administratively demoted to E-5.

16
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject arrived at her dorm room in 
the early morning hours and was intoxicated. Subject laid 
down in Victim's bed with her and began rubbing her stomach 
and breasts. Victims grabbed Subject's hand and removed his 
hand from her body. Subject then departed Victim's room. 
After receiving the report of investigation, taking into account 
the Victim's wishes and consulting with the staff judge 
advocate, the commander offered the Subject non-judicial 
punishment.

17
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force E-5 Male No

Q4 (July-
September)

Non-judicial 
punishment for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported subject rubbed her vagina over her 
clothes with his finger approximately three times and grabbed 
her buttocks. Victim request subject to stop touching her and 
he did. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
offense. The commander issued nonjudicial punishment for 
dereliction of duty (watching pornography while posted as 
security forces member) and administratively discharged the 
subject for minor disciplinary infractions.

18
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian Female Air Force E-5 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her hair and kissed 
her neck without her consent. After receiving the report of 
investigation, considering the victim's wishes and consulting 
with the staff judge advocate, the commander offered Subject 
non-judicial punishment.

19 Sexual Assault (Art. 120) UNITED STATES Air Force E-7 Female Air Force O-5 Male No No Q3 (April-June)
Non-judicial 
punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed

Yes
Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No;

Notes: Victim reported that Subject digitally penetrated her 
vagina and anus, she also reported he penetrated her vagina 
with his penis while she was incapacitated due to alcohol 
intoxication and was unable to consent on two occasions. 
After receiving the report of investigation, taking into account 
the Victim's wishes and consulting with the Staff Judge 
Advocate, the commander offered subject nonjudicial 
punishment for fraternization and adultery.

20
Abusive Sexual Contact 

(Art. 120)
Air Force US Civilian Female Air Force E-7 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted

Notes: Witness reported that she was told by Victim that she 
awoke to Subject touching her breasts. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was 
acquitted at court martial.

21 Rape (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-7 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Victim reported that after exchanging contact 
information over an on-line dating website with Subject, she 
went to Subjects house where Subject forcibly raped her. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred charges. 
Subject was acquitted at court martial.

22 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-6 Male No No
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject, Victim and others returned to Subject's home. 
Victim went to bed in Subject's bed fully clothed on top of the 
comforter. As Victim started to fall asleep, Subject rubbed her 
breasts, Victim asked Subject to stop but her persisted. 
Subject then unbuttoned Victim's pants and digitally 
penetrated her as she tried to stop him. Subject then began 
to grind against Victim. Subject stopped once Victim began to 
cry. Victim then left the residence. During the investigation, 
Victim decided she no longer wished to participate. After 
receiving the report of investigation, consulting with the staff 
judge advocate and taking Victim's wishes into account, the 
commander issued Subject an LOR.

23 Sexual Assault (Art. 120) Air Force E-2 Female Air Force E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported that Subject digitally penetrated her 
after she told him no. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Prior to court martial, Victim 
declined to participate further in the process. Commander 
dismissed charges.

24 Rape (Art. 120) UNITED STATES Air Force
Cadet/Midshipm

an
Female Air Force C-2 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted

Notes: Victim 1 reported that Subject forcibly kissed her and 
digitally penetrated her vagina after she told him to stop. 
Victim 2 reported that Subject forced her to perform oral sex 
on him. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.
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25 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim attended a party at Subject's house. During the 
party, Victim laid down in Subject's bedroom. Later, Subject 
joined her. Victim woke up to Subject touching her and told 
Subject to stop. Subject inserted his fingers into Victim's 
vagina. Victim was able to get away. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander preferred charges. Subject submitted a 
chapter 4 request which was granted. UOTHC discharge.

26
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject put his hand up her shirt and 
down her pants touching her breasts and buttocks without 
her consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered the Subject non-judicial punishment.

27
Abusive Sexual Contact 

(Art. 120)
N/A US Civilian Female Air Force E-4 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial
Victim (single victim)

Notes: Victim taken to hospital for SANE kit after she was 
found with her pants and underwear at her ankles laying next 
to Subject. Victim was extremely intoxicated and unable to 
consent. Victim did not remember what happened. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject submitted a chapter four request. Subject discharged 
UOTHC.

28
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-5 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All victims (multiple 
victims)

Notes: Victim 1 and 2 both reported that Subject sexually 
assaulted them while they were incapacitated and unable to 
consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a chapter four request 
that was granted. Subject discharged under other than 
honorable conditions.

29
Abusive Sexual Contact 

(Art. 120)
Air Force Multiple Victims

Multiple Victims -
Male & Female

Air Force E-5 Female No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim's reported that Subject grabbed their tentacles 
in a public setting without their consent. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander closed the case with administrative 
action

30
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-6 Female Air Force E-5 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject put his hand inside her 
shirt and felt her breast as she was sleeping with her child. 
Victim woke up when she felt his hand. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. However, 
charges were dropped and nonjudicial punishment offered.

31
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-7 Male No
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-6; 
Extra Duty: Yes; Extra Duty (Days): 28; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject kissed her without consent. 
Victim 2 kissed her and grabbed her buttocks without her 
consent. Victim 3 reported she had become intoxicated at a 
party and Subject kissed while she was highly intoxicated. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander offered non-judicial 
punishment. Subject was retained by a discharge board.

32 Rape (Art. 120) N/A US Civilian Female Air Force O-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Failure to obey order 
or regulation (Art. 92)

Courts-Martial discharge: Dismissal; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject touched her 
inappropriately and forced her to perform oral sex. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was convicted at court marital.

33
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported Subject touched her lower back and 
unclasped her bra in her dorm room. Victim was on pain 
killers and sleeping following a medical procedure. After 
receiving the report of investigation, taking into account the 
Victim's wishes and consulting with the staff judge advocate, 
the commander offer Subject non-judicial punishment and 
initiated an administrative discharge.

34
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force Male

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject sexually assaulted her. Subject 
is a civilian. There is no record that this case was investigated 
by OSI. There is no additional information on this case. Case 
closed.

35
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Male Air Force E-3 Male

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial
Victim (single victim)

Notes: Subject invited Victim to play video games in his dorm 
room on base. On two separate occasions,while in the 
Subjects dorm room, Subject gave Victim a few beers. Subject 
then proceeded to kiss the Victim and touch the Victim's 
genitals over his pants, which the Victim rebuffed and told the 
Subject to stop. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a Chapter 4 request. 
After reviewing the request and obtaining the input of the 
Victim (who supported the request, he no longer desired to 
participate in the court-martial process). Subject discharged 
UOTHC.

36
Abusive Sexual Contact 

(Art. 120)
Air Force E-4

Multiple Victims -
Male

Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 5; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject touched Victims 1 and 2 on their penis' while 
they were sleeping. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject convicted at court martial.

37
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Multiple Services Multiple Victims

Multiple Victims -
Female

Air Force E-6 Male No No
Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject pressed his chest and 
groin into her back as he passed her. This occurred on a daily 
basis for several months. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander administratively demoted Subject.

38
Abusive Sexual Contact 

(Art. 120)
N/A US Civilian Female Air Force E-6 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported that Subject slapped her on the 
buttocks. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment. After appeal, nonjudicial 
punishment was dropped. Case closed.

39 Rape (Art. 120) UNITED STATES Air Force
Cadet/Midshipm

an
Female Air Force O-2 Male No No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that she had consensual sex with 
Subject. Subject wanted to have sex a second time but Victim 
declined. Victim states that Subject was begging and pleading 
and the next thing she knows his penis is inside her. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander closed the case with 
administrative action, LOC.

40
Abusive Sexual Contact 

(Art. 120)
Japan Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-7 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted Rape (Art. 120) None Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Victim 1 reported that while on an escalator Subject 
pressed his groin against her buttocks. Victim 2 reported that 
Subject slapped her buttocks, licked her left ear and 
attempted to kiss her.. He also took her hand and rubbed it 
across his chest and across his groin. Victim 3 reported that 
Subject licked her face. Subject also hugged, rubbed and 
"grinded" on Victim 3. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was convicted at court 
martial. Subject was notified of administrative discharge 
action but his date of separation will happen prior to 
discharge action being complete.

41
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force E-4 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted Victim (single victim)

Notes: Victim 1 reported after having several alcoholic 
beverages she laid down on Subjects bed fully clothed; when 
she woke up she was naked and Subject was next to her. 
When she woke up in the morning she had vaginal soreness. 
Victim 2 reported that while she and Subject were dating 
Subject held her down and raped her on two occasions. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was found not guilty at court martial.

42
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-5 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
14; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject touched Victim inappropriately on her legs, 
back and breasts. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
offered nonjudicial punishment for assault. Subject accepted 
and received punishment.

43
Aggravated Sexual Contact 

(Art. 120)
N/A US Civilian Female Air Force E-5 Male No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: Yes; Hard Labor (Days): 75; 

Notes: Subject went to a school and coerced victim into his 
car. He took her to his house and touched her buttocks and 
legs. He then dropped her back off at her school. After 
consultation with the staff judge advocate the commander 
preferred charges. Subject was convicted at trial and received 
15 days confinement, reduction to E-4 and 75 days hard labor 
without confinement.

44
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force E-8 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-8; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported after a her annual SAPR training in 
2013 that she believe Subject sexually assaulted her in 2010. 
Victim woke up after blacking out after taking 1 drink of a 
beer to find she wasn't wearing any pants on and Subject in 
the other twin bed in her billeting room. Subject stated he 
was there to make sure she made it back to her room and 
was ok. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment for conduct prejudice of good 
order and discipline. Subject was demoted to E8 from E9.

45 UNITED STATES Air Force E-4 Male Air Force E-5 Male Q3 (April-June)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported being at a party at Subject house and 
after having several drinks he was going to stay in a extra 
room at Subject's house. Victim reported Subject entered the 
room and got in the bed with Victim. Victim then reported that 
Subject grabbed his penis through the outside of his pants 
and underwear. After receiving the report of investigation it 
was determined that the statute of limitations had expired 
under military and civilian laws.

46
Abusive Sexual Contact 

(Art. 120)
Kuwait Air Force E-3 Male Air Force E-4 Male No No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victims First Sergeant reported that Subject had been 
sexually assaulted Victim. When questioned by AFOSI, Victim 
stated Subject placed his hand around Victims flaccid penis 
while they were watching pornographic movies together. 
Victim did not tell Subject no or try to stop Subject. Victim 
indicated he and Subject watched three pornographic videos, 
to which each masturbated and ejaculated to. Subject asked 
multiple times to suck Victim?s penis, but Victim said no each 
time. Subject then placed his head approximately two inches 
away from Victims penis and placed his right hand on Victims 
right thigh approximately four inches from Victims penis. 
Victim pushed Subject away approximately two feet to the 
right of Victim. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
decided to issue an LOR.
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47
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-4 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim invited subject to her room to give her a 
massage. During the massage subject sexually touched victim 
after she resisted. Subject put in a request for an alternate 
disposition, not court-martial, which the victim supported. 
After consultation with the staff judge advocate the 
commander imposed nonjudicial punishment and discharged 
subject with an under other than honorable conditions 
discharge.

48
Abusive Sexual Contact 

(Art. 120)
Air Force E-3 Male Air Force E-4 Male No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject inappropriately touched 
Victim's groin. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
issued a LOR.

49
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force O-3 Female Air Force O-3 Male No

Q4 (July-
September)

Other Adverse 
Administrative Action

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject touched her arm, lower back 
and buttocks without her consent. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander issued a letter of admonishment.

50 Rape (Art. 120) UNITED STATES Multiple Services Multiple Victims
Multiple Victims -

Female
Air Force E-3 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim 1 reported that Subject forced her to perform 
oral sex on him after she said no. Victim 2 reported that 
Subject forced her to have sex with him after she said no. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject submitted a chapter four request which was granted. 
Subject discharged UOTHC.

51 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported that after meeting Subject on Tinder 
she went to his dorm room with him. Victim agreed to sex but 
during the act asked Subject to stop. Victim reported that 
Subject refused to stop. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. The Preliminary Hearing 
Officer, based on the evidence of the case, recommended not 
going forward to court martial. Following this decision, Victim 
declined to further participate in the investigation/court 
marital process. The commander then closed the case with no 
action.

52 Rape (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Victim reported that Subject performed oral sex and 
penetrated her while she was incapacitated and unable to 
consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

53
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4

Multiple Victims -
Female

Air Force E-6 Male No
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Several Victims reported that Subject repeatedly poked 
and messed with their hair, which felt sexual at times. Subject 
poked one Victim in her upper ribs close to her breast with his 
finger and sat on the lap of another Victim, without their 
consent. The Victims also reported that Subject made 
inappropriate comments in the workplace. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander offered Subject nonjudicial 
punishment for dereliction of duty (making inappropriate 
comments in the workplace), abusive sexual contact, and 
assault consummated by a battery.

54 Sexual Assault (Art. 120) Slovenia Air Force Multiple Victims
Multiple Victims -

Female
Air Force E-4 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Acquitted

Notes: Victim 1 and 2 reported that Subject inappropriately 
touched them on separate occasions. Victim 1 reported 
Subject touched her hip and torso. Victim 2 reported Subject 
digitally penetrated her vulva without her consent. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

55 Rape (Art. 120) UNITED STATES Air Force Multiple Victims
Multiple Victims -

Female
Air Force E-4 Male No Q3 (April-June)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim 1 reported she and Subject were arguing and 
the incident became violent. Victim 1 reported Subject pinned 
Victim 1 down to his bed, strangled her to until she was about 
to pass out and he put his penis into her vagina without her 
consent. During the course of the investigation, Victim 2 
reported Subject had also forced his penis into her vagina 
with her consent on a separate occasion. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual 
assault. Following the Article 32 hearing, the general court-
martial convening authority referred the charges to a general 
court-martial. Subject submitted a request for a Chapter 4 
discharge in lieu of court-martial. Victims 1 and 2 supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization

56
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject touched Victims vaginal area over her clothes. 
After receiving the report of investigation, taking into account 
the Victim's wishes and consulting with the staff judge 
advocate, the commander offered non-judicial punishment 
and initiated administrative discharge proceedings.

57
Abusive Sexual Contact 

(Art. 120)
Multiple Services Multiple Victims

Multiple Victims -
Unknown & 

Female & Male
Air Force E-6 Male No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Cruelty and 

maltreatment (Art. 
93)

None

Courts-Martial discharge: None; Confinement: No; Forfeiture 
of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 
Labor: No; 

Notes: Five Victims reported Subject had engaged in 
inappropriate contact with them to include slapping of the 
buttocks, groin area and flipping of nipples. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for abusive 
sexual contact along with other charges. Subject pled guilty to 
six specifications of maltreatment of a subordinate, all other 
charges were dismissed in accordance with a Pretrial 
Agreement.

58
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-2 Female Air Force E-3 Male No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim and subject were in subject's dorm room. Victim 
fell asleep and awoke to subject pulling on her pants. She 
pushed him off and he stopped but she noticed her pants 
were unbuttoned.. Subject admitted to unbuttoning her pants. 
After consultation with the staff judge advocate and 
considering the victim's desires the commander issued an 
letter of reprimand.

59 Rape (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject held her down by the 
arms and penetrated her vagina after she had repeatedly told 
him no and that she did not want to have sex. After receiving 
the report of investigation and consultation with the staff 
judge advocate, the commander preferred charges. Subject 
requested and was granted a chapter four request. Subject 
received a UOTHC discharge.

60
Aggravated Sexual Contact 

(Art. 120)
Germany Air Force E-3 Female Air Force E-3 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted
Both Victim and 

Subject

Notes: Victim alleges that Subject, while Victim was sleeping, 
reached under her shirt; she quickly brushed his hand away, 
saying "no, don't." Subject then moved his hand toward her 
vagina under her underwear line, but again, she pushed his 
hand away and said "no." Victim went back to sleep to be 
awaken by Subject strangling her with two hands. Subject 
ultimately released her. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was found not guilty 
at court martial.

61
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-5 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Indecent Assault (Art. 
134)

Convicted Assault (Art. 128) None Unknown

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 
Labor: No; 

Notes: Multiple victims reported that Subject sexually 
harassed them and touched them in a sexual manner without 
their consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was convicted at court martial.

62
Abusive Sexual Contact 

(Art. 120)
N/A US Civilian Female Air Force E-5 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject rubbed Victim's inner thigh on three times. 
Victim removed Subject's hand each time. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander issued Subject an LOR.

63 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that she felt pressured to have oral sex 
with Subject. During oral sex, Subject attempted to penetrate 
Victim's vagina with his penis. Victim said no and Subject 
stopped. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a chapter 4 request 
which was granted. Subject given a UOTHC discharge.

64 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Male Air Force E-5 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Acquitted
Both Victim and 

Subject

Notes: Victim reported that while attending a house party at 
Subject's residence, Subject and two unfamiliar males kissed 
him, removed his pants, and then Subject sexually assaulted 
him. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander preferred 
charges. Subject was found not guilty at court martial.

65
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force E-6 Male No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported that subject attempted to touch her 
breasts, placed his hands in victims underwear and attempted 
to take them off, and rubbed his penis on her buttocks over 
her clothes. After receiving the report of investigation and 
consulting the Staff Judge Advocate, the commander offer 
subject nonjudicial punishment for abusive sexual contact. 
Subject was retained by the administrative discharge board 
and the nonjudicial punishment was set aside.

66
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-4 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject attempted to kiss and 
touch her without her consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 
four request which was granted.

67 Rape (Art. 120) UNITED STATES Air Force E-5 Female Air Force E-6 Male
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that after a evening/night of drinking 
together Subject helped Victim to her hotel room. Victim fell 
asleep on her bed. Victim woke up to Subject having sex with 
her. Subject and Victim were both in civilian status at the time 
of the reported Sexual Assault. AFOSI referred the case to 
local law enforcement who declined to prosecute due to a 
lack of evidence. Case closed.

68
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Multiple Services Multiple Victims

Multiple Victims -
Male & Female

Air Force E-4 Male No
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
All victims and 

subjects (multiple 
parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject caressed the back and arm of numerous 
victims and tried to kiss others. After consultation with the 
staff judge advocate the commander issued nonjudicial 
punishment and administratively discharged the subject.

69 Rape (Art. 120) UNITED STATES Air Force Multiple Victims
Multiple Victims -

Female
Air Force E-5 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted
Abusive Sexual 

Contact (Art. 120)
Yes

Subject (a single 
subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: No; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: Yes; Hard Labor (Days): 30; 

Notes: Subject propositioned Victim 1 for sex which she 
declined. Subject then pulled down her sweats and underwear 
and licked her vagina. Subject grabbed Victim 2's breast 
through her shirt. Subject touched Victim 3 on the thigh twice 
without her permission. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Charges were referred and 
Subject was found guilty at court martial.

70
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Male

Air Force E-1 Male No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject touched his buttock without 
consent. Victim 2 reported Subject exposed his penis to Victim 
on multiple occasions, touched Victim's buttocks and outer 
thigh. Victim 3 reported Subject approached Victim 3 from 
behind, placed his hands on Victim 3s ribcage, squeezed, and 
tickled Victim 3s sides. It lasted approximately 5 seconds. 
After receiving the report of investigation, taking into account 
the Victims wishes and consulting with the staff judge 
advocate, the commander offer the Subject non-judicial 
punishment.
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71 UNITED STATES N/A US Civilian Female Air Force E-5 Male No No
Alcohol/Drug 
Counseling

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she was at a party at the Subject's 
house when the Subject started to touch and rub on her 
thighs and buttocks. She asked him several times to stop but 
the unwanted touching continued. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander served the Subject with non-judicial 
punishment.

72
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-6 Male No No Q3 (April-June)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject fondled her breast over her 
clothing. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
issued Subject an LOR.

73
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Unknown Unknown Unknown Air Force E-4 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim and Subject had a date at Subject?s home to 
watch a movie. Victim and Subject watched the movie in 
subjects bedroom where Subject gave victim a backrub. 
Subject unhooked Victims bra and Victim later removed it and 
rolled over on her side and fell asleep. Victim awoke to 
Subject behind her and attempting to grab her breast. When 
Victim didnt respond, Subject stopped. Subject called Victims 
name, tried to kiss her, Victim said no and Subject left. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate and the Victim, the commander offered 
Subject nonjudicial punishment for sexual assault. 
Administrative discharge proceedings will be initiated.

74
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian

Multiple Victims -
Female

Air Force E-3 Male No
Q2 (January-

March)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None
All victims and 

subjects (multiple 
parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim #1 and #2 were returning to base in a van with 
Subject. Subject touched the inner thigh of Victim #1 and the 
chest of Victim #2. Upon returning to base, both Victims 
reported Subject’s conduct. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander offered Subject nonjudicial punishment for 
assault consummated by a battery and drunk and disorderly.

75
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-2 Female Air Force E-3 Male No

Q2 (January-
March)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject left her room after a date. 
Subject later returned to Victims room and kissed her. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander issued Subject a LOR.

76 Sexual Assault (Art. 120) Japan Air Force E-4 Female Air Force E-3 Female No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim and Subject drank heavily at a party. Later 
Victim was seen by Witnesses 1 and 2 walking around without 
her pants or underwear on and crying. Victim doesn't recall 
what happened to her. Subject stated she doesn't recall what 
happened due to her intoxication level and has only a vague 
memory helping Victim shower to sober up. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
issued an LOR to Subject.

77 Rape (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Victim reported that Subject penetrated her vagina 
without her consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

78 Rape (Art. 120) Germany Air Force E-2 Female Air Force E-3 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Assault (Art. 120)

Convicted
Failure to obey order 
or regulation (Art. 92)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim had dinner at Subjects home. At some point the 
two ended up in the Subjects bedroom. Victim attempted to 
back away from Subject but he got her onto the bed. Victim 
told Subject "he couldn't do this" (have sex with her) and "no" 
many times throughout the encounter, but Subject replied 
that she could not tell him "no" because he was a master 
sergeant. Victim felt that she could not resist Subject and 
asked that he put on a condom. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Charges were referred. 
Subject was found not guilty of sexual assault charges but 
guilty of non-sexual assault charges. Subject received a bad 
conduct discharge.

79
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-6 Female Air Force E-5 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Witness 1 saw Subject grope Victim's breast after 
Victim sent a text to Witness 1 to help her get away from 
Subject. Subject wanted to have sex and would not let Victim 
go into her dorm room. After Victim got into her room; 
Subject sent her multiple texts. Subject also went to her room 
and pounded on the door and was yelling for Victim to come 
out of her room. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Prior to the trial; the charges were 
dismissed and Subject was offered nonjudicial punishment for 
Article 128 and 134, drunk and disorderly.

80 Sexual Assault (Art. 120) UNITED STATES Army E-4 Female Air Force E-5 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim and subject went to a bar with friends and 
became heavily intoxicated. They returned to a friends home 
where victim became very ill and passed out in a bed. Victim 
remembers waking up on her stomach and feel a sharp pain 
in her vaginal area. Subject stated they did have sexual 
intercourse and it was consensual. During the investigation, 
subject's ex-girlfriend reported subject assaulted her while she 
was too intoxicated to consent but she did not want to 
cooperate in an investigation. After consultation with the staff 
judge advocate the commander preferred charges. Subject 
was acquitted at trial.

81
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4 Male Air Force E-5 Male No No

Q2 (January-
March)

Administrative 
Discharge

General
Both Victim and 

Subject

Notes: Victim reported after meeting Subject on an online 
dating site, he gave Subject a ride a few times to and from 
the lodging. Subject invited Victim back to his room for a drink 
then Victim reported becoming considerably dizzy after a 
couple of sips. Victim believed he was drugged. After 
regaining consciousness Victim wrestled himself away from 
Subject and left the room. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was discharged 
administratively in lieu of courts-martial.

82
Abusive Sexual Contact 

(Art. 120)
Qatar Air Force E-5 Female Air Force E-5 Male No Q3 (April-June)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported she and Subject were consensually 
kissing when Subject placed her hand on his genital area over 
his clothes. Victim stated to Subject she was uncomfortable 
with his actions. Subject continued to kiss victim and she told 
him to stop 4-5 times before he left the room. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject.

83
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-3 Male No
Q4 (July-

September)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported Subject tickled her on the stomach 
without her consent. After receiving the report of 
investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
offered the Subject non-judicial punishment.

84
Abusive Sexual Contact 

(Art. 120)
Air Force E-3

Multiple Victims -
Female

Air Force E-3 Male No No
Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim 1 reported Subject was aggressive in his 
attempts to preform oral sex on her after she repeatedly said 
no. Subject eventually stopped. Victim 2 reported that Subject 
aggressively kissed her and attempted to remove her shorts. 
Victim 2 was able to hold onto her shorts and push Subject 
away. During consensual sex Subject asked Victim 3 for anal 
sex which she declined but Subject still attempted. This 
happened on two occasions. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander determined an LOC for unprofessional 
relationships that damaged unit cohesiveness was the 
appropriate course of action.

85
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Air Force E-6 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported to local law enforcement that Subject 
touched her inappropriately. After the initial report Victim did 
not return calls for further interviews. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander determined there was not enough 
evidence to support a court martial however Subject was 
issued an LOR for inappropriate sexual comments.

86
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1

Multiple Victims -
Female

Air Force E-3 Male No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject grabbed her buttocks and 
made sexually inappropriate comments to her. Victim 2 
reported Subject pressed his erect penis against her back 
while both were clothed. During the course of the 
investigation Victims 1 and 2 declined to testify at trial but felt 
discharge was appropriate in this case. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander determined that a court-martial 
was not appropriate given Victims wishes. The Subjects 
commander offered non-judicial punishment and initiated an 
administrative discharge.

87
Attempts to Commit 
Offenses (Art. 80)

Air Force E-3 Female Air Force E-4 Male No
Q2 (January-

March)
Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject attempted to kiss her on 
several occasions. Subject also picked her up, placed her on 
her bed, and forced her legs open. Victim yelled at Subject to 
get off her and he left. After receiving the report of 
investigation and consulting with the Staff Judge Advocate 
and the Victim, the commander determined there was 
probable cause only for administrative action. The 
commander issued Subject an LOC.

88 Sexual Assault (Art. 120) South Korea Air Force E-7 Female Air Force E-5 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim was Subject's supervisor. Victim alleges a few 
months into the relationship she no longer wanted to be 
intimate with Subject and would ward off his advance but he 
would still put his hand in her underwear and digitally 
penetrate her. After receiving the report of investigation and 
constulting with the staff judge advocate, the commander 
offered Subject nonjudicial punishment for the unprofessional 
relationship.

89
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-3 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Subject groped Victim on two separate occasions. 
Subject followed Victim into a dressing room and touched 
Victims buttocks over her tights. On a separate occasion, 
while in Victims room, Subject kissed Victim on her mouth, 
groped her buttocks, vagina and breasts then rubbed his 
genitals on the Victim through their clothes. Victim repeatedly 
said no. Subject then pushed Victim onto the bed and tried to 
kiss her again. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a chapter four request 
which was granted.

90 Rape (Art. 120) Air Force E-5 Female Air Force E-5 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject sexually assaulted her 
when she was incapacitated and unable to consent. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preffered charges. 
Subject submitted a chapter four request which was granted. 
Subject discharged UOTHC.
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91
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No No

Q1 (October-
December)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that after telling Subject no, he 
touched her buttocks, breasts and thigh. Subject also kissed 
Victim on the lips before she could get out of Subject's room. 
After receiving the report of investigation and consulting the 
staff judge advocate, the commander preferred charges. 
Victim declined to participate. Subject was given an LOR for 
the misconduct. However, Subject was court martialed for 
other misconduct.

92 Rape (Art. 120) Japan Air Force E-5 Female Air Force E-5 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: No; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Hard Labor: No; 

Notes: Subject forcibly raped Victim. Subject help her arms 
behind her back and then held her down from behind as he 
penetrated her vagina against her pleas to stop. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was found guilty at court martial.

93
Aggravated Sexual Assault 

(Art. 120)
United Kingdom N/A US Civilian Female Air Force E-4 Male No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim alleged Subject sexually assaulted her at least 
50 times during their marriage. Victim alleged she would wake 
up to find Subject having sex with her while she was asleep. 
Victim also alleged Subject molested her underage children, 
civilian authorities dismissed the allegations regarding the 
children. Following the Article 32 preliminary hearing, Victim 
stated she no longer wished to participate in the court-martial 
process and the charges were dismissed by the Special Court-
Martial Convening Authority.

94
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Air Force E-6 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim and subject met at a bar. Subject offered to 
drive victim home. They kissed in the car. Subject then 
attempted to removed victim's pants numerous times. Victim 
pushed subject away and told him no. She was eventually 
able to get out of the car. Victim declined to participate in a 
court-martial. After consultation with the staff judge advocate 
the commander issued a letter of reprimand.

95
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-3 Male Q3 (April-June)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject poked her body with his 
fingers and touched her breast. Victim 2 reported Subject 
touched her leg with his hand without her permission. After 
receiving the report of investigation, considering the victim's 
wishes and consulting with the staff judge advocate, the 
commander offered non-judicial punishment.

96 Sexual Assault (Art. 120) Army E-2 Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported that Subject sexually assaulted her. 
During the investigation Victim declined to testify. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander closed the case with no 
action.

97
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-2 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: During training subject pinched victim on the buttocks 
while sitting on some bleachers. Subject had multiple victims. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject submitted and was granted a chapter 4 request.

98 Sexual Assault (Art. 120) France N/A US Civilian Female Air Force O-3 Male
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported being sexually assaulted by Subject. 
During a trip with other couples, Victim and Subject consumed 
alcohol. Victim blacked out and remembers Subject with his 
penis in her mouth, the Subject penetrating her from behind 
and while on her knees. Victim woke up the next morning and 
informed her spouse what happened. Victim and spouse left 
the location and reported the assault upon arrived back to the 
duty location. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

99
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Male Air Force E-5 Male No No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: While at work, Subject came up behind Victim, put his 
hand on his upper back, pushed him over a tool kit and "dry 
humped" his buttocks twice. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander imposed nonjudicial punishment. The commander 
processed a waiver to not admin discharge Subject, waiver 
was granted. Subject was not discharged.

100
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-1 Male No

Q4 (July-
September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported being slapped and grabbed on the 
buttocks by the Subject. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject a letter of reprimand for assualt.

101
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4 Female Air Force E-3 Male

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that while sleeping in bed Subject 
touched her breast. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
issued a letter of reprimand to Subject for a non-sexual 
offense.

102 Sexual Assault (Art. 120) Italy Air Force E-3 Male Air Force E-7 Male No
Q4 (July-

September)

Non-judicial 
punishment for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject kissed him on the lips placed 
his tongue into Victim's mouth during a hazing incident. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander offered Subject non-
judicial punishment for the hazing incident.

103 Rape (Art. 120) UNITED STATES Air Force E-5 Female Air Force E-4 Male No
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted Victim (single victim)

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was intoxicated and unable to consent. After 
receiving the report of investigation, taking into account the 
Victim's wishes and consulting with the staff judge advocate, 
the commander preferred charges for sexual assault. The 
accused was acquitted at trial.

104
Aggravated Sexual Assault 

(Art. 120)
N/A US Civilian Female Air Force E-5 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted
Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: No; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Hard Labor: No; 

Notes: During the investigation into allegations concerning 
Victim 1, Victim 2 reported that Subject sexually assaulted her 
while she was incapacitated after drinking alcohol. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was convicted at court martial.

105
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force Male No No
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject made inappropriate sexual 
comments to her and slapped her on the buttocks while at 
work. Subject is a civilian. There is no record of the case 
being referred to local authorities. Subject is being dismissed 
from federal service.

106
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian Female Air Force Male No No

Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: NAF employee victim reported than another NAF 
employee kept touching her inappropriately even after being 
told not to. AFOSI briefed the local FBI detachment and the 
local AUSA Office was informed. Both offices declined to take 
on the investigation. After consultation with the Staff Judge 
Advocate, the commander removed Subject from his job and 
barred Subject from the base.

107
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Male Air Force E-4 Male No No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject slapped Victim on the buttocks with his hand. 
After consultation with the Staff Judge Advocate, the 
commander issued a letter of reprimand.

108 Sexual Assault (Art. 120) UNITED STATES Army E-2 Female Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
after a night of drinking that involved mutual friends, Victim 
and Subject. Victim reports she told Subject no but that 
Subject vaginally raped her. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 
four request which was granted.

109
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim 1 reported that Subject sexually assaulted her 
after she repeated told the Subject no and she did not want 
to have sex with him. Victim 2 reported that Subject rubbed 
his clothed genitals against her. Victim told him to stop and he 
continued and would not let her leave his dorm room. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Victim 2 later declined to participate in the court martial. 
Subject submitted a chapter 4 request which was granted. 
Subject discharged with a UOTHC.

110a Rape (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120)
Discharge or 

Resignation in Lieu of 
Courts-Martial

Notes: Victim reported that Subject 1 and 2 forcibly raped 
her. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander preferred 
charges. Subject submitted a chapter four request for 
discharge. Subject was discharged with a General discharge.

110b Rape (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-5 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Adultery (Art. 134-2)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject raped her during a party 
at Subject's home where they both had been drinking. After 
receiving the report of investigation and consulting with the 
staff judge advocate the Commander preferred charges 
however the charges were later dismissed and the Subject 
was offered nonjudicial punishment, for non-sexual assault, 
charges which he accepted.

111 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted
Both Victim and 

Subject

Notes: Victim reported that she, Subject and Witness 1, 2 and 
3 were drinking together. Victim went to the guest bedroom 
and fell asleep on the bed. When she woke up, she had a 
memory flash of someone having sex with her the night prior. 
Victim does not remember details, but remembers being 
kissed on the face and neck and an unknown male having sex 
with her. Subject contacted Victim to discuss what had 
happened. SUBJECT is married and was concerned that he 
would be in trouble for having an affair. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual 
assault. Subject was acquitted at court martial.

112
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4

Multiple Victims -
Female

Air Force E-5 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject inappropriately touched Victim 1 and 2 and 
made sexually inappropriate comments to Victim 3 and 4. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander offered nonjudical 
punishment for assault rather than sexual assault.

113 Rape (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim and subject met on Tinder. Eventually then met 
at subjects dorm room and engaged in some consensual 
sexual activity. When subject tried to penetrate victim she 
said no but he talked her into have sexual intercourse. After 
consultation with the staff judge advocate the commander 
preferred charges. They were dismissed based on a 
recommendation by the preliminary hearing officer that there 
was not sufficient evidence to move forward.

114
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian Female Air Force E-4 Male No No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject touched Victim's thigh and buttocks. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander offered nonjudicial 
punishment.
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115
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force E-6 Male No

Q2 (January-
March)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject inappropriately touched her 
buttocks while demonstrating correct exercise form during 
unit physical training. Witnesses also reported Subject would 
routinely make comments concerning an individuals 
appearance such as good looking arms or legs. Victim stated 
she believed administrative action was appropriate and 
Subject should be counseled that his behavior towards 
females is not acceptable. After receiving the report of 
investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
issued the Subject a LOC.

116 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-5 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported that Subject told her he "wanted to 
bite her." Victim declined. Subject and Victim began to cuddle 
and Subject bit Victim on the breast through her clothing, on 
her left forearm and left upper arm. After receiving the report 
of investigation and consulting with the staff judge advocate 
the commander offered nonjudicial punishment for battery.

117
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-3 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject and Victim were watching a movie while on 
duty. Victim reported Subject squeezed her buttock and 
brushed his fingers across her vaginal area over her clothes. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander offered the Subject 
non-judicial punishment.

118
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian Female Air Force Male

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject made inappropriate sexual 
comments to her and touched her inappropriately while at 
work. Subject is a civilian. There is no record of the case 
being referred to local authorities. Subject is being dismissed 
from federal service.

119
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force O-2 Male No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject grabbed her buttocks while in 
the work place. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered the Subject non-judicial punishment.

120
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-1 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject touched Victim on her right thigh and buttocks 
while she was bent over. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander offered nonjudicial punishment.

121 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim and Subject feel asleep together. When Victim 
woke up Subject was digitally penetrating her with his fingers. 
This was the second occasion that something similar had 
happened between Subject and Victim. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. An Article 32 
hearing was held, following the hearing, the Victim stated she 
would no longer be willing to testify/assist with the court 
martial. Charges were withdrawn and dismissed.

122
Abusive Sexual Contact 

(Art. 120)
Germany Air Force E-3

Multiple Victims -
Male & Female

Air Force E-3 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 
subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject inappropriately touched Victims. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander offered nonjudicial 
punishment.

123 Sexual Assault (Art. 120) UNITED STATES Army E-6 Female Air Force E-5 Male No No
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted Victim (single victim)

Notes: Victim reported being sexually assaulted by being 
digitally penetrated by Subject. Victim reported that Subject 
had given her a ride home because she was too intoxicated to 
walk. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander preferred 
charges. Subject was acquitted at court martial.

124
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-2 Female Air Force E-4 Male No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported being touched inappropriately in a 
sexual manner by Subject during a car ride. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander imposed non-judicial punishment.

125 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-3 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported Subject had vaginal intercourse with 
her while she was too intoxicated to consent. Victim called 9-1-
1 and Subject told the operator that Victim was very drunk. 
Victim agree with this statement and told the 9-1-1 operator 
she was fine and did not need help. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, 
the commander preferred a charge for sexual assault along. 
Subject was acquitted of the sexual assault.

126 Sexual Assault (Art. 120) Korea, Rep Of Air Force E-6 Female Air Force E-7 Male No
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim attended several parties on the installation and 
consumed approximately 6-8 alcoholic drinks. While at the 
Subject?s residence she laid down on the couch fully clothed. 
The next thing she remembers is being in the Subject?s room, 
nude and the Subject had penetrated her vagina with his 
penis. Subject asked the Victim to switch positions and she 
told him "no, I think we should stop." Subject asked Victim if 
that's what she wanted and she replied, "I don't know." He 
then performed oral sex on her and then penetrated her 
vagina with his penis again. Victim doesn?t not recall how she 
got the Subject?s bedroom or how her clothes were removed. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred court-
marital charges for Sexual Assault. The charges were 
dismissed after the Article 32 hearing due to lack of evidence. 
The commander then issued a LOR to Subject for a non-
sexual assault offense.

127
Aggravated Sexual Contact 

(Art. 120)
Navy E-3 Female Air Force E-4 Male No No Q3 (April-June)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: A third party reported that Victim was sexually 
assaulted by Subject. When interviewed, Victim stated she felt 
that Subject touched her inappropriately but that she did not 
feel that she was sexually assaulted. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander issued Subject an LOR.

128a Rape (Art. 120) UNITED STATES Air Force E-2 Female Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 
Subject

Notes: Victim told Wit 1, 2 and 3 that she was sexually 
assaulted by Subject 1 and 2. OSI was notified by the SARC. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

128b Rape (Art. 120) UNITED STATES Air Force E-2 Female Air Force E-1 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted

Notes: Victim told Wit 1, 2 and 3 that she was sexually 
assaulted by Subject 1 and 2. OSI was notified by the SARC. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

129
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-4 Male No

Q2 (January-
March)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject hugged her and tried to kiss 
her on multiple occasions. Victim also stated on two occasions 
Subject pushed her on to a bed and laid on top of her. During 
the course of the investigation, Victim declined to further 
participate. After receiving the report of investigation, taking 
into account the Victim's wishes and consulting with the staff 
judge advocate, the commander closed the case with a LOR.

130
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-6 Male No
Q4 (July-

September)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: Yes; Extra Duty 
(Days): 20; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victims 1, 2 and 3 reported Subject performed 
unauthorized and unnecessary medical examinations. Victims 
reported Subject touched their breasts, buttocks and thighs 
without medical need. After receiving the report of 
investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
offered Subject non-judicial punishment for dereliction of duty 
and assault consummated by battery.

131a
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported she attended a party held at Subject's 
house. During the party, Victim entered the bathroom. 
Subject followed her. Subject wouldn't let Victim leave the 
bathroom. Subject tried to kiss Victim, put his hands down 
Victim's pants, and grabbed her buttocks, breast and vagina. 
Subject did not stop even when Victim told him to stop. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject submitted a chapter four request which was granted. 
Subject received a UOTHC discharge.

131b
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian Female Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that while at a BBQ at Subject's 
residence she and her spouse got into a disagreement. Victim 
went into a separate bedroom to get away from her husband. 
Subject entered the room, hugged Victim and pulled her down 
on the bed. Subject hugged Victim tighter and leaned in for 
what Victim felt was a kiss. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Prior to the scheduled court-
martial date, SUB submitted a request to be discharged in lieu 
of court-martial. This request was approved and Subject 
received a UOTHC discharge.

132 Rape (Art. 120) N/A US Civilian
Multiple Victims -

Female
Air Force E-1 Male No Q3 (April-June)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 120; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was in dating relationship with two civilian 
victims. Both reported that subject used force beyond what 
then consented to during oral and vaginal intercourse. There 
were also a number of drug and larceny charges. After 
consultation with the staff judge advocate the commander 
preferred charges. Subject was convicted on numerous 
assault, drug and larceny charges.

133
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Air Force E-1 Male No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Convicted
Aggravated Sexual 
Contact (Art. 120)

Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 180; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported to Victim 2 that Subject placed his 
tongue into her mouth, touched her buttocks and anus with 
his fingers, lifted up her shirt and touched her breasts and 
touched her vaginal area on multiple occasions without her 
consent. Subject also placed his penis into Victim 1s hand on 
multiple occasions. The sexual contact occurred when Victim 
1 was between age 11 and age 14. Subject also struck Victim 
2 on multiple occasions. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges for aggravated sexual contact, 
sexual abuse of a child and assault consummated by battery. 
Subject was convicted of all charges.

134 Rape (Art. 120) UNITED STATES Air Force O-2 Female Unknown Unknown Offender is Unknown

Notes: VA contacted AFOSI in regards to a possible sexually 
assault concerning Victim. When interviewed by AFOSI, Victim 
stated she attended a party where she believe something was 
slipped into her drink. She became dizzy and blacked out. 
When she awoke, she was being raped by three males. Victim 
did not want to disclose the name of the person she knew, 
and declined to state the name of the hotel or provide any 
further details. Victim did not intend to disclose the incident, 
did not want an investigation, and declined to cooperate.

135
Abusive Sexual Contact 

(Art. 120)
Air Force E-1 Female Air Force E-5 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Failure to obey order 
or regulation (Art. 92)

General

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported being sexually assaulted by her 
recruiter. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Prior to going to court martial, Victim 
declined to testify at the court martial. Sexual assault charges 
were dismissed but other charges remained. Subject was 
found guilty at court martial. Subject was discharged for 
engaging in an unprofessional relationship with a general 
service characterization.
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136 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-3 Male
Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported being sexually assaulted by Subject to 
Subject's wife. Victim later stated that she was not sexually 
assaulted as originally indicated and that she only said that 
she was sexually assaulted due to pressure and coaching from 
Subject's wife. Victim would not participate in any court-
martial proceeding against Subject. After receiving the report 
of investigation, consulting with the Staff Judge Advocate, and 
considering the Victims' wishes the commander decided to 
drop the sexual assault investigation and serve an letter of 
reprimand to Subject for adultery.

137 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Subject is accused of sexually assaulting Victim while 
she was passed out. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

138a Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim attended a party and drank alcohol. Victim 
consumed approximately eight drinks between 2000 and 0030 
hours. At approximately 0030 hours, VIC vomited in the 
kitchen of the dorm room and laid down in a bed to go to 
sleep. Victim then remembered three men "passing victim 
around in a circle," penetrating her vaginally and orally with 
what she believed to be their penises. Victim recalled giving 
oral sex to Subject 2. Victim made several statements during 
the incident that could contribute to a reasonable mistake of 
fact defense for the Subjects. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander preferred a charge of sexual assault and a 
charge of forcible sodomy. At court-martial, Subject 2 was 
acquitted of all charges and specifications.

138b Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim attended a party and drank alcohol. Victim 
consumed approximately eight drinks between 2000 and 0030 
hours. At approximately 0030 hours, VIC vomited in the 
kitchen of the dorm room and laid down in a bed to go to 
sleep. Victim then remembered three men "passing victim 
around in a circle," penetrating her vaginally and orally with 
what she believed to be their penises. Victim made several 
statements during the incident that could contribute to a 
reasonable mistake of fact defense for the Subjects. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred charges for 
sexual assault and forcible sodomy. At court martial, Subject 1 
was acquitted of all charges and specifications.

138c Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim attended a party and drank alcohol. Victim 
consumed approximately eight drinks between 2000 and 0030 
hours. At approximately 0030 hours, VIC vomited in the 
kitchen of the dorm room and laid down in a bed to go to 
sleep. Victim then remembered three men "passing victim 
around in a circle," penetrating her vaginally and orally with 
what she believed to be their penises. Victim made several 
statements during the incident that could contribute to a 
reasonable mistake of fact defense for the Subjects. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges for 
sexual assault and other non-sexual offenses. At court martial 
Subject 3 was acquitted of all charges and specifications.

139
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4 Female Air Force E-5 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128) Article 15 Acquittal

Notes: Victim alleged Subject, her supervisor, touched her 
inappropriately and made inappropriate remarks to her. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander offered nonjudicial 
punishment. However, after granting Subject a personal 
appearance, the commander dropped the action. Case closed 
no action.

140
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Air Force E-6 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported that Subject grabbed her buttocks as 
she prepared to go down a latter into the cargo area of the 
plane. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment.

141
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim invited Subject to her home to help some 
friends move in and have a few drinks. The group later went 
to a restaurant. On the way to the restaurant, Subject 
touched Victim’s inner thigh and vagina outside her clothing 
multiple times in the back seat of a car. Later at her house, 
Subject approached Victim from behind, massaged her 
vagina, and digitally penetrated her. After receiving the report 
of investigation, consulting with the Staff Judge Advocate, and 
considering the wishes of the victim, the commander issued 
Subject a Letter of Reprimand for abusive sexual contact. The 
Subject was then discharged with a UOTHC service 
characterization.

142 Sexual Assault (Art. 120) Japan Navy E-3 Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120)
Discharge or 

Resignation in Lieu of 
Courts-Martial

Notes: Victim was lying on Subject's bed. Subject moved 
Victim to her stomach, ripped off her dress and underwear 
and vaginally penetrated her from behind. Subject feel asleep 
on Victim but was able to move. Victim went to restroom. As 
she was coming out, the Subject blocked her path. Victim 
tired to leave the room but Subject forced her back to the 
bed. Subject then vaginally penetrated Victim again. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject submitted a Chapter 4 request. Commander granted 
request. Subject discharged UOTHC.

143 Sexual Assault (Art. 120) Korea, Rep Of Multiple Services E-3
Multiple Victims -

Male
Air Force O-6 Male No No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted
Conduct unbecoming 

(Art. 133)
None

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Subject's and other witnesses reported sexual 
misconduct concerning Subject. It was reported that Subject 
performed oral sex on Victim 1 and penetrated his anus, 
kissed Victim 2, touched Victim 2 and 3's penis' without 
consent and engaged other military members in sexually 
inappropriate conversations. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was found guilty at 
court martial.

144 Sexual Assault (Art. 120) Air Force US Civilian Female Air Force E-4 Male No
Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Witness reported Subject engaged in sexual acts with 
Victim while she was intoxicated. Victim reported to AFOSI all 
sexual acts were consensual. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander determined there was probable cause only for 
a non-sexual assault offense. The commander issued an LOR 
to Subject for adultery.

145
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-3 Female Air Force E-5 Female No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: While at a nightclub subject brushed against victim's 
buttocks and chest. Later the same night she physically 
assaulted the victim. After consultation with the staff judge 
advocate the commander imposed nonjudicial punishment 
and then discharged subject.

146
Abusive Sexual Contact 

(Art. 120)
Cyprus Multiple Services Multiple Victims

Multiple Victims -
Unknown & 

Female
Air Force E-7 Male No

Q4 (July-
September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported going back to Subjects room to change 
clothes after a party. While there Victim reported receiving 
unwanted touches and kisses from Subject. After receiving 
the report of investigation and consulting with the staff judger 
advocate, the commanders determined an letter of reprimand 
would be more appropriate for this case.

147a Rape (Art. 120) Air Force E-3 Female Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
while she was to drunk to consent. Victim awoke as Subject 
removed her clothes, straddled her and then inserted his 
penis into her vagina. Victim told him to stop twice, after the 
second time Subject stopped. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 4 
request which was granted. UOTHC discharge.

147b Rape (Art. 120) Air Force E-3 Female Air Force E-4 Male No No
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported that Subject grabbed her buttocks and 
touched her vagina through her jeans without her consent. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander offered nonjudicial 
punishment. Subject accepted.

148
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-3 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported that Subject licked her ear and her 
hand. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment.

149 Sexual Assault (Art. 120) Air Force E-1 Female Air Force E-4 Male No No
Q2 (January-

March)

Courts-Martial charge 
preferred for non-

sexual assault offense

Absence without 
leave (AWOL) (Art. 

86)
Convicted

Absence without 
leave (AWOL) (Art. 

86)
Victim (single victim)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her 
while she was incapacitate and unable to consent. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was convicted of non-sexual assault charges at court 
martial.

150
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-4 Male Air Force E-5 Male No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim and subject went out to several bars where they 
both drank. At the end of the night they returned to a hotel 
room. Victim reported that he fell asleep and woke up to 
subject rubbing the victim?s neck, back and subject reaching 
into the victims underwear to rub victims buttocks. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred charges for 
abusive sexual contact. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. The general court-
martial convening authority approved Subject's Chapter 4 
discharge with a UOTHC service characterization.

151 Rape (Art. 120) UNITED STATES Air Force US Civilian Female Air Force E-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120)
Charges dismissed for 
any other reason prior 

to Courts-Martial
Victim (single victim)

Notes: Victim reported that Subject sexually assaulted her by 
pulling off down her pants and underwear and penetrating her 
vagina. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. During the course of the investigation, 
Victim choose to no longer participate in the investigation. 
Based on the evidence and Victim being unwilling to 
cooperate, charges were dismissed. Case closed, no action.

152
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Male Unknown Male No

Q4 (July-
September)

Offender is Unknown

Notes: Victim reported an unknown Subject approached 
Victim in a park and touched his testicles over his clothes. The 
incident was observed by witnesses and captured on video 
surveillance. The case turned over to local law enforcement 
for investigation.

153 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-4 Male No No
Q2 (January-

March)

Courts-Martial charge 
preferred for non-

sexual assault offense

Wrongful use, 
posession, etc. of 

controlled substances 
(Art. 112a)

Convicted

Wrongful use, 
posession, etc. of 

controlled substances 
(Art. 112a)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her in 
his home. Subject fixed Victim a drink, after she drank it she 
fell asleep. Victim woke up for 5-10 seconds and saw Subject 
having sex with her before she passed back out. Victim 
reported seeing a black frame around the shape of Subject. 
She woke up dressed and in Subject's bed. During the 
investigation, Victim declined to further participate in the 
investigation/court martial. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges for drug related offenses only 
based on the Victim's wishes. Subject was convicted at court 
martial.

154
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force Multiple Victims

Multiple Victims -
Male

Air Force E-6 Male Yes No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted
All victims and 

subjects (multiple 
parties to the crime)

Notes: Victim 1 and 2 reported that Subject sexually assaulted 
each of them on separate occasions after consuming alcohol. 
Subject was accused of fondling Victims penis and putting his 
hand into Victims pants. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.
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155
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-3 Female Air Force E-4 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: Yes; Extra Duty (Days): 10; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject slapped Victim on the buttocks on two 
occasions. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment.

156 Rape (Art. 120) UNITED STATES Air Force Multiple Victims
Multiple Victims -

Female
Air Force E-2 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Acquitted

Notes: Victim 1 alleges Subject pulled her between two 
buildings and tried to kiss her, pulled down her sweat pants 
and underwear and placed his finger inside of her vagina. 
Victim 2 alleges Subject pulled her into a bathroom stall, 
pinned her against the wall and attempted to kiss her. Subject 
also pulled her shirt and pants off. Victim 2 states that Subject 
momentarily touched his penis with her hand. Victim 2 
continuously told Subject "no" and Subject eventually 
stopped. Victim 3 alleges Subject "forced a kiss" on her. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Charges were referred. Subject was found not guilty at court 
martial.

157 Rape (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-1 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted Victim (single victim)

Notes: Subject and victim stayed in a hotel room together 
after a night of drinking. Victim awoke to subject having 
sexual intercourse with her. After consultation with the staff 
judge advocate the commander preferred charges. Subject 
was acquitted.

158
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4 Female Air Force E-5 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject rubbed her back and buttocks, 
attempted to kiss her and touched her inner thigh without her 
consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered the Subject non-judicial punishment.

159 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject touched her in a sexual 
manner without her consent. Victim reportedly asked Subject 
to stop several times before he did. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander preferred charges. Subject submitted a 
chapter four request which was granted.

160 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-2 Male No
Q2 (January-

March)
Administrative 

Discharge
General

Both Victim and 
Subject

Notes: Victim and subject had been in a prior consensual 
sexual relationship. One night victim became extremely 
intoxicated and passed out on subject's bed. He videotaped 
sexually touch victim while she was passed out. Victim 
decided not to participate in the military justice process prior 
to preferral. After consultation with the staff judge advocate 
the commander imposed administrative action and discharge 
subject with a general characterization.

161
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-7 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-6; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim 1 reported Subject touched her lower back 
under her shirt and touched her knee over her clothes. Victim 
2 denied any sexual contact with Subject. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered non-judicial punishment.

162 Sexual Assault (Art. 120) Air Force US Civilian Female Air Force E-3 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported being sexually assaulted by Subject 
after meeting him in his dorm for consensual sex. While in the 
act the Victim reported wanting to stop and wanting to leave 
but was prevented from doing so by Subject. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject 
submitted a request for under other than honorable 
conditions discharge. Subject was discharged.

163
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-3 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

General
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject repeatedly asked Victim out. When she said 
no, he said he would bite her if she didn't go out with him. He 
then took her hand and nibbled on her finger. When Victim 
attempted to leave the room he bite her shoulder. He also 
kissed her hand. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
offered nonjudicial punishment. Case closed.

164 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-3 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Subject was at a party at victim's house where they 
both became highly intoxicated. After everyone left subject 
carried victim into a bedroom and raped her. After 
consultation with the staff judge advocate the commander 
preferred charges. Subject submitted a request to be 
discharged in lieu of court-martial. After consultation with the 
victim the request was approved.

165 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted
Both Victim and 

Subject

Notes: Victim reported that while she was sleeping Subject 
touched her genitalia with his tongue. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Charges were 
referred and Subject was acquitted at court martial. Subject 
submitted a chapter four request that was denied.

166
Aggravated Sexual Contact 

(Art. 120)
United Kingdom Air Force Multiple Victims

Multiple Victims -
Male

Air Force E-1 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Contact (Art. 120)

Convicted
Indecent Assault (Art. 

134)
Yes

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was caught video taping 54 victims in the 
bathroom without their consent. During the course of the 
investigation it was also discovered that he touched two 
victims without consent on the nipples and penis. After 
consultation with the staff judge advocate the commander 
preferred charges. Subject was convicted at trial and 
sentenced to a dishonorable discharge, 5 years confinement 
and reduction to E-1.

167 Rape (Art. 120) Italy Air Force US Civilian Female Air Force E-6 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Indecent acts with 
another (Art. 134-29)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim stated Subject had digitally penetrated her with 
his finger while she was intoxicated. Witness 1 stated she 
observed the interaction between Victim and Subject and 
interrupted the sexual activity when she believed Subject and 
Victim were going to engage in sexual intercourse. After 
receiving the report of investigation, taking into account the 
Victim's wishes and consulting with the staff judge advocate, 
the commander closed the case with no action.

168 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-1 Male No No
Q2 (January-

March)
Administrative 

Discharge
General Victim (single victim)

Notes: Witness reported that Victim had been sexually 
assaulted by Subject. Victim was highly intoxicated and could 
not remember pieces of the evening but believe Subject may 
have sexually assaulted her. During the course of the 
investigation, Victim declined to further participate in the 
investigation. Subject was processed for administrative 
discharge based on evidence in this case and previous 
misconduct.

169
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-2 Male Air Force E-3 Male No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)
Victim (single victim)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported Subject sat on his lap, touched the 
Victims penis and masturbated him without consent. During 
the course of the investigation Victim stated he did not want 
to testify and supported non-judicial punishment and an 
administrative discharge, after receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander determined that a court-martial was not 
appropriate given Victims wishes. Commander offered non-
judicial punishment and initiated discharge for the alleged 
sexual misconduct.

170
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force O-2 Female Unknown Male No No

Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported being abducted by Subject. Victim also 
reported that Subject attempted to sexually assault her. 
Subject agreed to a plea deal.

171 Rape (Art. 120) UNITED STATES Air Force E-2 Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted

Notes: During another investigation concerning the Subject, 
Victim was interviewed. Victim reported she dated Subject 
during late 13. During that time, Subject held Victim down on 
two separate occasions, removed Victims clothes and forcibly 
raped her. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Charges were referred. Subject was 
acquitted of all charges at court martial.

172 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Unknown Male Q3 (April-June)
Subject is a Civilian or 

Foreign National
Notes: There is no additional information on this case. Case 
closed.

173 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-3 Male No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Subject and Victim attended a party at the house of 
another military member. Victim left the party and returned to 
a friend?s house where she was "house-sitting" and went to 
sleep in the bathroom. Sometime later Subject entered the 
residence uninvited. Victim states she awoke in one of the 
bedrooms to find Subject digitally penetrating her vagina, 
kissing her, and groping her breasts. After consultation with 
the Staff Judge Advocate the commander preferred for sexual 
assault. Following the article 32 hearing, the general court-
martial convening authority referred the charges to a general 
court-martial. Subject submitted a request for a Chapter 4 
discharge in lieu of a court-martial. Victim supported the 
Chapter 4 discharge. The general court-martial convening 
authority approved Subject?s Chapter 4 discharge with a 
UOTHC service characterization.

174
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force US Civilian Female Air Force E-4 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject touched her breast 
without her consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a chapter four request 
which was granted.

175 Sexual Assault (Art. 120) N/A US Civilian Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject came into the room where 
she was sleeping, kissed her, held her down and digitally 
penetrated her vagina. Victim kicked WIT who was sleeping 
beside her. WIT woke up and spoke to Subject, WIT didn't 
know what was going on. Subject then left the bedroom. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Prior to the court martial convening, Victim determined she no 
longer wanted to participate in the court martial process. 
Charges against Subject were dropped.

176
Abusive Sexual Contact 

(Art. 120)
Korea, Rep Of Air Force E-5 Female Air Force E-3 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject slapped her on the 
buttocks. Victim believed it was done in a sexual manner to 
humiliate her. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment. Administrative Discharge 
action is pending.

177
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-2 Female Air Force E-2 Male No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim stated she fell asleep after taking hydrocodone 
and woke up next to Subject in bed. Subject's hand was 
under Victim's shirt groping her breast. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander offered Subject non-judicial 
punishment for abusive sexual contact.

178
Abusive Sexual Contact 

(Art. 120)
Air Force E-4 Female Air Force E-5 Female No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject kissed victim at a party without consent. After 
consultation with the staff judge advocate the commander 
imposed nonjudicial punishment and

179
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Unknown Unknown Offender is Unknown

Notes: Witness reported that Victim was inappropriately 
touched by unknown Subject. Subject put his arm around 
Victim and kissed her neck. AFOSI was unable to identify 
Subject. Case closed.

180
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Male Air Force E-3 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject walked up to Victim and cupped his genitals 
while saying "Deez Nuts." Subject mistook Victim as his friend 
Wit 1. After consultation with the staff judge advocate, the 
commander issued Subject an LOR/UIF.
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181 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-3 Male
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim was questioned by OSI concerning Subject who 
is her ex boyfriend. Victim 2 reported that Subject sexually 
assaulted her. Victim stated that Subject's behavior to her was 
similar to Victim 2's report to OSI. Subject was charged for 
allegations against Victim 2. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 
four request. Subject received UOTHC discharge.

182
Abusive Sexual Contact 

(Art. 120)
United States Air Force E-6 Male Air Force E-5 Male

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported receiving unwanted sexual contact 
from Subject. Victim reported that Subject attempted to hold 
his hand and rub and squeeze his chest. After receiving the 
report of investigation and consulting with the staff judge 
advocate the commander issued a letter of admonishment.

183
Abusive Sexual Contact 

(Art. 120)
Air Force Multiple Victims

Multiple Victims -
Male & Female

Air Force E-3 Male No No
Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject grabbed/slapped Victims buttocks on multiple 
occasions. Subject grabbed Victim 2s genitals. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander offered nonjudicial punishment. 
Subject accepted and was punished. Subject was discharged 
with a General classification.

184 Rape (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-4 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Subject pushed victim on to a bed and raped her. After 
preferral of charges subject committed suicide.

185 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-3 Male No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Contact (Art. 120)

Acquitted

Notes: Subject went to victims dorm room to console her. He 
then forcibly kissed her and forced her to touch his penis. 
After consultation with the staff judge advocate the 
commander preferred charges. Subject was acquitted at trial.

186 Rape (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120)
Charges dismissed for 
any other reason prior 

to Courts-Martial

Subject (a single 
subject)

Notes: Subject and Victim were arguing; Victim followed 
Subject into the restroom. The two began to kiss, touch and 
hug. Subject then pulled down Victims pants and underwear. 
He then penetrated her vagina without warning. Victim wasn't 
sure if she wanted it to happen or not but when Subject said 
another woman's name, she pushed Subject away from her. 
Subject then restrained her, pushed her face into the sink and 
penetrated her vagina. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Charges were referred and 
trial docketed. Victim informed the legal office through her 
SVC that she no longer wished to participate in the trial. The 
GCMCA dismissed the charge. Case closed with no action.

187 Sexual Assault (Art. 120) Air Force E-5 Female Air Force E-6 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial
Victim (single victim)

Notes: Victim reported that Subject had her perform oral sex 
on him and that Subject penetrated her when she was too 
drunk to consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. After the Article 32 hearing the PHO 
advised not going forward. The base legal office routed a 
Sexual Assault legal review detailing the case which was 
signed by the NAF Commander. Case closed with no action.

188 UNITED STATES Air Force E-2 Female Air Force E-1 Male
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Failure to obey order 
or regulation (Art. 92)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture 
of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported being sexually assaulted by Subject 
after a night of drinking. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was convicted for non-
sexual assault offense and later administratively discharged.

189 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-3 Male No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that after an evening of drinking Victim 
went with Subject to his dorm room. Victim stated that she 
and the Subject were kissing and he asked her to have sex. 
Victim stated she replied that she was not feeling like it. 
Subject asked Victim again if she wanted to have sex. Victim 
replied that she did not but Subject told her to lay back and 
she did. Victim's clothes were removed, but she cannot recall 
how they were removed. Victim stated that Subject had 
vaginal intercourse with her. Victim stated that she went to 
the bathroom after to clean up. Victim later stated that 
"nothing happened" and that she did not believe Subject 
should be prosecuted. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject an LOR.

190
Abusive Sexual Contact 

(Art. 120)
Air Force E-4 Female Air Force E-5 Male No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject made inappropriate sexual 
comments and sexually harassed Victim on several occasions. 
Victim reported Subject made contact with her back and right 
should with his chest on one occasion. After receiving the 
report of investigation, taking into account the Victim's wishes 
and consulting with the staff judge advocate, the commander 
issued a LOR for unprofessional conduct.

191 Sexual Assault (Art. 120) UNITED STATES Air Force E-3
Multiple Victims -

Female
Air Force E-3 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported she fell asleep in Subject’s bed. She 
woke up and felt Subject kissing her neck and digitally 
penetrating her vagina. Victim 1 elbowed him, got up and left 
the room. Subject was giving Victim 2 a massage when he 
began to massage her more aggressively. Subject pushed his 
hips into Victim 2 and she could feel his erection. Subject also 
placed his hands inside Victim 2’s pants and grabbed at her 
breasts. Victim 3 was named as a potential Victim but declined 
to make a statement. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was convicted at court 
marital.

192 Rape (Art. 120) Germany N/A US Civilian Female Air Force E-5 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted

Notes: Victim reported that while she and Subject were dating 
Subject sexually assaulted her while she was sleeping. Victim 
and Subject fell asleep together. Victim later woke up when 
she felt Subject having vaginal intercourse with her. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

193
Abusive Sexual Contact 

(Art. 120)
Japan N/A US Civilian

Multiple Victims -
Female

Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 7; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject assault two victims. The first he grabbed and 
French kissed. The second he approached on the dance floor 
at a club and grabbed her hips, buttocks and breasts. After 
consultation with the staff judge advocate the commander 
preferred charges. Subject was convicted of assault at trial 
and received a bad conduct discharge, 7 months confinement 
and reduction to E-1.

194 Sexual Assault (Art. 120) UNITED STATES Multiple Services US Civilian
Multiple Victims -

Female
Air Force E-4 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted Conspiracy (Art. 80)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Witness 1 reported that Subject used Witness 1's cell 
phone to take inappropriate pictures of Victim 1 and 2. 
Subject found Victim 1 passed out. Subject removed Victim 
1's underwear exposing her vagina and anus then digitally 
penetrated Victim 1's anus while taking pictures. Subject lifted 
Victim 2's shirt while she was passed out and took pictures of 
her breasts. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was convicted at court martial.

195 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Subject (a single 
subject)

Notes: Victim reported that she was Subject's designated 
driver the evening of the assault. Victim drove Subject to his 
dorm but he refused to get out of the car. Subject kissed 
Victim without her consent. Victim took Subject to his room 
and went in with him. Subject pushed Victim onto the bed. 
She told Subject no but he took off her pants and began 
performing oral sex. Victim moved. Subject stopped and then 
penetrated Victim. Victim said to stop, that it hurt. After 
receiving the report of investigation and consulting with the 
staff judge advocate the commander preferred charges. 
Subject submitted a chapter 4 request which was granted. 
Case closed.

196
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-3 Female Air Force E-4 Male Yes

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported that Subject grabbed her buttocks and 
touched her vagina through her jeans without her consent. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander offered nonjudicial 
punishment. Subject accepted.

197
Abusive Sexual Contact 

(Art. 120)
Air Force US Civilian Female Air Force Male No No

Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported being inappropriately touched by 
Subject at the workplace. AFOSI investigated. Subjects 
contractor levied 3 days without pay against Subject and 
required him to attend sexual harassment training. Case 
closed.

198 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-4 Male
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported being sexually assaulted by Subject. 
After receiving the report of investigation and consulting with 
the staff judge advocate the commander agreed with the 
finding from the article 32 hearing and dismissed the case.

199
Abusive Sexual Contact 

(Art. 120)
N/A US Civilian Female Air Force E-5 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject crawled into her bed and 
attempted to preform oral sex on her. Victim believes she said 
no or wiggled away. Victim left the room. When she returned 
Subject was still there. Victim left again and contact Witness 
who contacted the police. Police responded. Victim refused to 
press charges. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a chapter 4 request 
which was granted. Subject received a UOTHC discharge.

200 Rape (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-3 Male No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: During a party victim became heavily intoxicated and 
ended up in a bedroom with subject. Subject sexually touched 
victim. He then removed her pants and raped her. After 
consultation with the staff judge advocate the commander 
preferred charges. At the preliminary hearing the hearing 
officer recommended the charges not go forward. Based on 
this recommendation the charges were dismissed.

201
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Air Force E-5 Female Air Force E-5 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Acquitted
Both Victim and 

Subject

Notes: Subject and victims returned to a friends home after a 
night of drinking. Subject attempted to kiss victim but she said 
no. Victims next memory is being naked with subject on top 
of her. She does not know if penetration occurred. After 
consultation with the staff judge advocate the commander 
preferred charged. Subject was acquitted at trial.

202 Sexual Assault (Art. 120) Multiple Services O-4
Multiple Victims -

Female
Air Force O-4 Male No

Q2 (January-
March)

Subject Died or 
Deserted

All victims (multiple 
victims)

Notes: Victim 1 stated Subject had vaginal intercourse with 
her on multiple occasions after she told Subject she did not 
want to have sex with him. Victim 2 refused to answer any 
questions regarding sexual acts with Subject. Subject 
committed suicide before the investigation was complete. 
Case closed.

203
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force O-3 Female Air Force O-6 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Subject’s command received an anonymous letter 
alleging Subject verbally sexually harassed civilians and 
military members. Alleged harassment included telling crude 
jokes and making sexually suggestive comments to and about 
the women, making sexually suggestive comments about 
wives being dressed in a sexy manner, and singing sexually 
suggestive and offensive songs. During the CDI it was 
discovered that Subject slapped another military member 
under his command on the buttocks. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander issued Subject an LOA and was 
removed from his command position.

204
Abusive Sexual Contact 

(Art. 120)
Air Force O-2

Multiple Victims -
Female

Air Force E-8 Male No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject attempted to kiss both Victim 1 and 2. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander issued an LOR.
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FY16 Service Member Sexual Assault Synopses Report: AIR FORCE Administrative Actions

205 Rape (Art. 120) UNITED STATES Air Force Multiple Victims
Multiple Victims -

Female
Air Force E-3 Male No Q3 (April-June)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Sexual Assault (Art. 

120)
Yes

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 96; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: After a night of drinking at a party, Victim 1 reported 
Subject put his fingers into her vagina and placed his penis in 
to her vagina without her consent. After a night of drinking at 
the dorms, Victim 2 reported Subject touched breast and 
buttocks over her clothes. In November 2015, Subject went 
to Subject 3s dorm room. Subject was intoxicated, held Victim 
3 down on her bed, grinded his penis on her, attempted to 
touch her vagina with his fingers and placed his penis into 
Victim 3s vagina through her underwear without her consent. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred a charges 
for sexual assault and abusive sexual contact. Subject was 
convicted of two specifications of sexual assault and one 
specification of abusive sexual contact.

206 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes
Subject (a single 

subject)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 48; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim and subject had a previous relationship. Victim 
came home to find subject in her garage drunk and hostile. 
Over the course of the night he put her in fear of her personal 
safety and sexually assaulted her. After consultation with the 
staff judge advocate the commander preferred charges. 
subject was convicted and sentenced to a dishonorable 
discharge, confinement for 4 years and reduction to E-1.

207
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Female Air Force E-2 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: While on duty Subject showed Victim his erect penis, 
pinned her against a wall, and kissed her face and neck, 
attempted to unbutton her pants and tried to touch her 
vagina through her clothing. Victim was able to get free from 
Subject and returned to their work area. Subject then 
grabbed Victim's hand and put it on his penis over his 
clothing. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered nonjudicial punishment. Subject received reduction to 
E1 and 45 days of restriction to base and extra duty.

208 Rape (Art. 120) UNITED STATES Air Force US Civilian Female Air Force E-4 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
All victims and 

subjects (multiple 
parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim and Subject #1 and Subject’s wife (Subject #2) 
went to a bar together and then to a party of a friend of 
Subject #1. Victim was drinking and the last thing she 
remembers is getting a mixed drink from Subject #1. A few 
days later Victim has a conversation with Subject #2 who told 
her Victim, Subject #1 and Subject #2 engaged in a 
threesome the night they went out. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, 
the commander determined there was probable cause only for 
a non-sexual assault offense. The commander offered Subject 
nonjudicial punishment for dereliction of duty by negligently 
failing to refrain from unlawfully dispensing prescribed drugs.

209
Abusive Sexual Contact 

(Art. 120)
Turkey Air Force E-4 Female Air Force E-4 Male No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported being grabbed by the hips from behind 
and being slapped on the buttocks by the Subject. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander issued a letter of 
reprimand.

210 Rape (Art. 120) South Korea Air Force E-5 Female Air Force E-5 Male No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 
Subject

Notes: Victim and subject were good friends who went out 
drinking at a local bar. Victim became very intoxicated and 
remembers subject having to carry her up the stairs to her 
dorm room. The next thing she remembers is waking up to 
subject having sexual intercourse with her. After consultation 
with the staff judge advocate the commander preferred 
charges. Subject was acquitted at trial.

211
Abusive Sexual Contact 

(Art. 120)
Air Force E-5 Male Air Force E-7 Female No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim alleged in November 2014 Subject touched his 
leg and moved her hand up leg to his genital area. Following 
this incident, Victim filed a complaint and a no contact order 
was issued to Subject. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander determined there was probable cause only for 
a non-sexual assault offense. The commander issued an LOR 
to Subject for her behavior when receiving the no contact 
order.

212 Rape (Art. 120) UNITED STATES Air Force E-2 Female Air Force E-3 Male No No
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted Victim (single victim)

Victim reported she engaged in consensual digital penetration 
of her vagina and oral sex with Subject.  While engaged in 
consensual sexual activity, Subject placed his penis into 
Victims vagina without her consent.  Victim told Subject to 
remove his penis from her vagina, however, Subject 
continued to penetrate her vagina with his penis. After 
consultation with the staff judge advocate the commander 
preferred charges. Subject was acquitted at trial.

213
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3

Multiple Victims -
Male

Air Force E-4 Male No
Q2 (January-

March)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject unlawfully touched Victim #1 on the buttocks 
and Victim #2 on the lower back. Subject also initiated 
inappropriate sexual conversations in the workplace. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander offered Subject 
nonjudicial punishment for dereliction of duty (refraining from 
making inappropriate comments) and assault consummated 
by a battery.

214 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Air Force E-3 Male No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim and subject met on-line. They met at subjects 
dorm room to hang out. Victim had a headache so subject 
gave her two aspirin and she fell asleep. He then removed her 
closed and engaged in sexual intercourse with her. She did 
not know what had happened when she woke up the next 
morning. Charges were preferred and referred to trial. Prior to 
trial victim had concerns about testify and did not want the 
prosecution to continue. Subject requested a discharge in lieu 
of court-martial. After consultation with the staff judge 
advocate the commander accepted the discharge in lieu of 
court proceedings.

215 Sexual Assault (Art. 120) UNITED STATES Multiple Services US Civilian
Multiple Victims -

Female
Air Force E-5 Male No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Sexual Assault (Art. 

120)
Yes

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject and both victims were attending a friend's 
wedding. Victim 1 became very intoxicated and passed out in 
the bathroom. She awoke to subject having sexual 
intercourse with her. Victim 2 became very intoxicated at a 
party and awoke to subject have sex with her in a wooded 
area. After consultation with the staff judge advocate the 
commander preferred charges. Subject was sentenced to one 
year confinement, a dishonorable discharge, and reduction to 
E-1.

216 Sexual Assault (Art. 120) UNITED STATES Air Force E-1 Female Air Force E-1 Male No
Q2 (January-

March)

Non-judicial 
punishment for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim and subject socialized at local bar. While 
walking back to the dorms subject asked victim numerous 
times to have sex. Eventually she relented and they had 
sexual intercourse. Due to victims reluctance to testify and 
lack of evidence the commander imposed nonjudicial 
punishment for dereliction of duty and adultery after 
consultation with the staff judge advocate.

217 Sexual Assault (Art. 120) UNITED STATES Multiple Services Multiple Victims
Multiple Victims -

Unknown & 
Female

Air Force E-1 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted Rape (Art. 120) Yes
Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim stated that she and Subject attended a party 
together where Subject encouraged her to drink alcohol. At 
some point in the evening they went upstairs to a bedroom. 
They started kissing, and then they both took off their 
clothes. Subject performed oral sex on Victim then inserted 
his penis into her vagina in a forceful manner. Victim said “it 
hurts” and “stop.” Victim pushed at Subject with her hands, 
but he continued. Subject told Victim “it will get better”/"just 
relax." Subject was pushing down on Victim’s head. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred charges. 
Charges were not preferred concerning 3 of the 4 victims who 
came forward. Charges were referred. Subject was found 
guilty at court martial. Subject was dishonorably discharged.

218
Abusive Sexual Contact 

(Art. 120)
Germany Air Force O-3 Female Air Force O-3 Male No No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted

Notes: Victim reported that Subject sexually assaulted her 
after she repeatedly said no. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

219
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-1 Male Air Force E-3 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported Subject grabbed his buttocks and 
Subjects rubbed his hips on Victims body. After receiving the 
report of investigation, taking into account the Victim's wishes 
and consulting with the staff judge advocate, the commander 
offered non-judicial punishment.

220 Rape (Art. 120) UNITED STATES Air Force US Civilian Female Offender is Unknown

Notes: Victim reported being raped by 3 Subjects years prior. 
Subjects 1 and 2 were known to Victim however Subject 3 
was unknown. AFOSI investigated and found possible 
individuals who could have been Subject 3 but Victim was 
unable to identify anyone from a photo line-up. No additional 
information is available on Subject 3.

221 Sexual Assault (Art. 120) UNITED STATES Air Force
Cadet/Midshipm

an
Female Air Force C-2 Male No Q3 (April-June)

Administrative 
Discharge

General
Both Victim and 

Subject

Notes: After a night of drinking, Victim reported Subject 
digitally penetrated her vagina without her consent. Victim 
stated she did not want to participate in a court-martial 
process. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued Subject an LOR for underage drinking and Subject was 
administrative discharged with a general characterization.

222
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Air Force E-6 Female No Q3 (April-June)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject proposition Victim and Victims 
husband for a three-way sexual encounter, attempted to kiss 
Victim and Subject grabbed Victims buttocks. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject.

223
Abusive Sexual Contact 

(Art. 120)
Germany Air Force E-3 Male Air Force E-3 Male No

Q2 (January-
March)

Non-judicial 
punishment for non-

sexual assault offense
Assault (Art. 128)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject rubbed his pelvic area on his 
leg over the clothes without his consent. Five witnesses also 
reported Subject used crude, sexually explicit language in the 
work place on multiple occasions and sexually harassed a 
female coworker. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander offer Subject non-judicial 
punishment for assault consummated by battery and indecent 
language.
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224
Aggravated Sexual Assault 

(Art. 120)
Air Force E-4 Female Air Force E-6 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted Victim (single victim)

Notes: Victim reported that Subject, her supervisor, had 
sexually assaulted her. Subject was Victim's designated driver, 
Victim became to drunk to drive so Subject took her back to 
his apartment and put her in his guest room. Victim reported 
that she awake to Subject digitally penetrating her vagina. 
She told him no then later awake to find her pants and 
underwear beside the bed. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

225
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force E-3 Male Air Force O-6 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim was inappropriately touched at a party he and 
Subject both attended. Victim was interviewed and stated he 
never felt violated or sexually assaulted in any way, at any 
time, by any person, to include Subject. Victim did not 
consider himself a victim and declined all available services. 
Victim 2 attended the same party where Subject massaged his 
shoulders for approximately five to ten seconds. The contact 
was unwanted and unprovoked. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject an LOA then rescinded it.

226 Sexual Assault (Art. 120) UNITED STATES Air Force Multiple Victims
Multiple Victims -

Female
Air Force Male No Q3 (April-June)

Subject is a Civilian or 
Foreign National

Subject (a single 
subject)

Notes: Victim reported being sexually assaulted by the Subject 
during a visit to her residence. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander determined not to transfer the probationary 
appointment to a permanent appointment. Case closed.

227 UNITED STATES Air Force E-3 Female Air Force E-3 Male
Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense
Adultery (Art. 134-2)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject invited her to his home to 
drink with him. After having a few drinks, Victim and Subject 
had consensual sex. Later they began to have sex but during 
encounter Victim indicated she no longer wanted to have sex 
with Subject, however, Subject continued. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there wasprobable 
cause only for a non-sexual assault offense. The commander 
offered nonjudicial punishment for providing alcohol to aminor 
and adultery.

228
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-7 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Subject slapped Victim on the buttocks with his hand. 
Victim told him not to do that again and that it was not 
acceptable to do. Subject continued to grab/slap Victims 
buttocks throughout the evening repeatedly after she asked 
him to stop initially. Victim continued to ask the Subject to 
stop throughout the evening. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject an LOR.

229 Rape (Art. 120) UNITED STATES N/A US Civilian Female Air Force O-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject raped her. Victim 2 
reported that Subject penetrated her vulva without her 
consent. During the investigation Victim 2 declined to 
participate further and Victim 1 supported nonjudicial 
punishment but did not want to go through the process of a 
court martial. After receiving the report of investigation, 
taking wishes of Victims into account and consulting with the 
staff judge advocate, the commander offered nonjudicial 
punishment.

230
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force O-5 Female Air Force O-6 Female No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported being touched inappropriately by 
Subject. Subject purchases a beer for the Victim at a club and 
started to grinding her pelvis against Victim's hip, leg and 
buttocks in a sexually provocative manner. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander took other adverse administrative 
action.

231
Abusive Sexual Contact 

(Art. 120)
Uae Air Force E-3 Female Air Force E-1 Male No

Q1 (October-
December)

Non-judicial 
punishment for non-

sexual assault offense

Cruelty and 
maltreatment (Art. 

93)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject kissed her without her 
permission. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense and offered Subject non-judicial punishment.

232 Rape (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-4 Male No
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis after she told him she did not want to have sex with 
him. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander preferred 
charges for sexual assault. The charges were dismissed 
following the Article 32 hearing.

233 Rape (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-1 Male
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 48; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported being raped vaginally and anally by 
Subject frequently. Additionally, she was forced to perform 
fellatio on Subject. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject was found guilty at court martial.

234
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4 Female Air Force E-5 Male No No

Q1 (October-
December)

Courts-Martial charge 
preferred for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Convicted
Failure to obey order 
or regulation (Art. 92)

None

Courts-Martial discharge: None; Confinement: No; Forfeiture 
of Pay and Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that while laying on her couch sleeping 
she awake to something/someone touching her leg. She saw 
Subject, one of her roommates, sit back quickly. The following 
weekend he apologized for trying to see her vagina. Victim did 
not want to participate in a GCM. Subject agreed to a PTA of 
a summary court martial and a guilty plea of failure to obey 
order or regulation (unprofessional relationship).

235 Sexual Assault (Art. 120) N/A US Civilian Female Air Force E-3 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim and subject went to subject's home after a night 
of drinking. Victim and subject had a prior relationship and 
slept in the same room. During the night subject touched 
victim sexually. At first she resisted but finally gave in and 
they had sexual intercourse. After consultation with the staff 
judge advocate the commander preferred charges. Subject 
requested to be discharged in lieu of court-martial. Victim 
supported the request and it was granted.

236
Aggravated Sexual Assault 

(Art. 120)
Air Force

Cadet/Midshipm
an

Female Air Force O-2 Male No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Unknown

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim alleges that during their relationship the subject 
raped her over 100 times. During the investigation, Victim 
became unwilling to cooperate with the prosecution of the 
case and stated in writing that she only wanted to see Subject 
receive some type of administrative action. After receiving the 
report of investigation and consulting with the staff judge 
advocate based on the facts of the case and Victim's input, 
Subject received an LOR.

237 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Unknown Unknown No No
Q2 (January-

March)
Offender is Unknown

Notes: Victim's MTL received an anonymous letter indicating 
Victim was sexually assaulted. Victim declined to be 
interviewed and did not want to provide any information to 
AFOSI. Victim signed a non-participation letter. No additional 
information is available. Case closed.

238 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted

Notes: Victim reported Victim, Subject and others shared a 
hotel room. On the second evening, Victim and Subject 
shared a bed. The two were cuddling. Victim was half asleep 
when Subject climbed on top of Victim and penetrated her 
vagina with his penis. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

239 Sexual Assault (Art. 120) UNITED STATES Air Force E-2 Female Air Force E-3 Male No No
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial
Victim (single victim)

Notes: Victim reported that she and Subject were playing pool 
in the dayroom of their dorm one evening. She remembers 
Subject escorting her back to her room, she remembers 
removing her pants and getting into her bed. Victim then 
reported waking up to Subject laying next to her (in her bed) 
with his shirt off and she was completely undressed. Subject 
admitted to engaging in sexual intercourse with Victim. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was administratively discharged in lieu of court martial 
with an under other than honorable characterization.

240 Rape (Art. 120) UNITED STATES Air Force O-4 Female Unknown Male Offender is Unknown
Notes: Subject unknown. No AFOSI investigation number. No 
additional information available on this case.

241
Abusive Sexual Contact 

(Art. 120)
Air Force E-7 Female Air Force E-8 Male No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject grabbed her buttocks and 
rubbed her thigh during an official function. After receiving 
the report of investigation and consulting with the staff judge 
advocate the commander preferred court-martial charges. 
Taking the Victims wishes into account a pre-trial agreement 
was accepted which dismissed the court-martial charges and 
the commander offered the accused non-judicial punishment.

242a Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-2 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject 1 and 2 sexually assaulted her 
after giving her alcohol. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 4 
request which was granted. Subject discharged UOTHC.

242b Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Female No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject 1 and 2 sexually assaulted 
her after giving her alcohol. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 
four request which was granted. Subject discharged UOTHC.

243 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-4 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported Subject penetrated her vagina after 
she told him to she didn't want to have sex with him. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred charges for 
rape and sexual assault. Following the Article 32 hearing, the 
general court-martial convening authority dismissed court-
marital charges and issued a LOR and initiated administrative 
discharge. Victim supported the administrative discharge. The 
special court-martial convening authority approved Subject's 
discharge with a general service characterization.

244
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force O-2 Female Air Force O-2 Male

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that while she and Subject were dating 
they had both agreed to have a non-sexual relationship but 
cuddling and hugging was acceptable. One evening while 
watching television, Subject reached down Victim's underwear 
and touched her vagina. Victim told Subject to stop. Subject 
stopped and did not try again. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject an LOC.

245a Sexual Assault (Art. 120) UNITED STATES Air Force E-5 Male Air Force E-5 Male
Q4 (July-

September)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject along with four others entered 
his room, forced him on to a bed, handcuffed him and digitally 
penetrated his anus. All Subjects stated Victim and Subjects 
regularly engaged in consensual inappropriate sexual 
touching. Victim was later accused of sexual assault against 
one of Subjects in this case. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander issued an LOA to Subject.

245b Sexual Assault (Art. 120) UNITED STATES Air Force E-5 Male Air Force C-3 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject along with four others entered 
his room, forced him on to a bed, handcuffed him and digitally 
penetrated his anus. All Subjects stated Victim and Subjects 
regularly engaged in consensual inappropriate sexual 
touching. Subject accused Victim of sexual assault against him 
in as similar manner. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander issued an LOA to Subject.
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246a
Non-Consensual Sodomy 

(Art. 125)
Air Force US Civilian Female Air Force O-1 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Non-Consensual 
Sodomy (Art. 125)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All subjects (multiple 
subjects)

Notes: Victim reported being sexually assaulted by Subject. 
Victim has flashes of memory but believes she was penetrated 
vaginally from behind by Subject. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a request 
for discharge in lieu of court martial. Under other than 
conditions discharge was approved.

246b Sexual Assault (Art. 120) Air Force US Civilian Female Air Force O-1 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All subjects (multiple 
subjects)

Notes: Victim reported being sexually assaulted by Subject. 
Victim has flashes of memory but believes she was forced to 
preform oral sex on the Subject. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a request 
for discharge in lieu of court martial. Under other than 
conditions discharge was approved.

247 Rape (Art. 120) UNITED STATES Air Force E-5 Female Air Force E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Acquitted
Both Victim and 

Subject

Notes: Victim reported Subject forcibly raped her on two 
occasions in one evening. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

248 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-4 Male No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 120)

None Yes
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture 
of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Subject was at victims home where he grabbed her 
wrists, kissed her neck, put her hand on his genitals and 
grabbed her buttocks. After consultation with the Staff Judge 
Advocate the commander preferred charges. Subject was 
convicted of abusive sexual contact at trial and sentenced to 
reduction to E-4 and a reprimand.

249
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-1 Male Yes

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject kissed her on the lips without 
her consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered non-judicial punishment and initiated an administrative 
discharge.

250
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force US Civilian Female Air Force E-4 Male No No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject pinched her buttocks and 
made inappropriate comments to her. After receiving the 
report of investigation and consulting with the staff judge 
advocate the commander issued an LOR for unprofessional 
behavior. After receiving Subject's response the commander 
downgraded the LOR to an LOC.

251
Abusive Sexual Contact 

(Art. 120)
Air Force E-5 Female Air Force E-5 Male No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim reported Subject grabbed her breast and 
buttocks without her consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander offered the Subject non-judicial punishment.

252 Sexual Assault (Art. 120) South Korea Air Force E-3 Female Air Force E-3 Male No
Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Subject (a single 
subject)

Notes: Victim reported Subject penetrated her vagina with his 
penis without her consent. Victim reported she and Subject 
were kissing and she froze up. Subject continued to sexual 
activity while Victim was frozen up. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, 
the commander preferred charges for sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

253
Attempts to Commit 
Offenses (Art. 80)

Air Force O-2 Female Air Force O-3 Male
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported she and Subject flirted on several 
occasions and Subject kissed her, grabbed her buttocks and 
fondled her breasts on multiple occasions. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject for 
engaging in an unprofessional relationship.

254
Abusive Sexual Contact 

(Art. 120)
Air Force E-4 Female Air Force E-2 Male No No

Q4 (July-
September)

Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject inappropriately touched Victim several times 
over the course of one evening. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander offered nonjudicial punishment. Subject received 
a reduction to E-1 and a reprimand. No administrative 
discharge was initiated by Subject's Commander.

255
Abusive Sexual Contact 

(Art. 120)
Italy Air Force E-3 Female Air Force E-3 Male No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Subject came to victim's room after they had been 
drinking. Victim fell asleep and awoke to subject sexually 
touching her. After consultation with the staff judge advocate 
the commander preferred charges. Subject submitted a 
request to be discharged in lieu of trial. After consultation with 
the victim it was approved.

256 Rape (Art. 120) UNITED STATES Air Force E-5 Female Unknown Offender is Unknown
Notes: There is no additional available concerning this case. 
Case closed.

257 Sexual Assault (Art. 120) N/A US Civilian Female Air Force O-3 Male No No
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Assault (Art. 120)

Acquitted

Notes: Victim reported she awoke to Subject digitally 
penetrating her and rubbing her breasts and stomach over 
her shirt. Victim told Subject to stop. Victim tried to go back 
to sleep, hoping he would stop, but then woke up to him 
penetrating her vagina with his penis without her consent. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject was found not guilty at court martial.

258
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-5 Male No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128)
Subject (a single 

subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject grabbed her upper leg multiple 
times, touched her breast and kissed her on the mouth 
without her permission. Victim reported she told Subject to 
stop several times, but he continued to touch her without 
permission. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred a charge for abusive sexual contact. Subject was 
convicted of assault consummated by battery.

259 Rape (Art. 120) UNITED STATES Air Force E-1 Female Air Force E-2 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject sexually assaulted her and 
sent an unsolicited picture of his penis. Subject performed 
oral sex on Victim after she told him no and pushed his head 
away. Subject grabbed the back of Victim's neck, bent her 
over and penetrated her vagina. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a chapter 4 
request which was granted. Subject was discharged with a 
UOTHC discharge.

260 Sexual Assault (Art. 120) UNITED STATES Air Force E-3 Female Air Force E-3 Male No No
Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that during consensual sex she would 
ask Subject to stop because the sex was painful and Subject 
would not stop right away. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject an LOC.

261 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Air Force E-5 Male No No Q3 (April-June)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported that Subject performed oral sex and 
penetrated her (after a night of drinking) after he was told 
several times no and stop. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander accepted the Subject's request for discharge in 
lieu of Courts Martial. Submit was administratively discharged. 
Case closed

262 Rape (Art. 120) UNITED STATES Army E-2 Female Air Force E-3 Male Yes
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: A victim reported being sexual assaulted by subject 
after meeting on Tinder. During the course of the 
investigation this victim was identified. She testified she met 
subject on a different dating site and the two engaged in 
consensual sex. She determined she no longer wanted to 
have sexual intercourse but subject demanded that she do so 
on two occasions. After consultation with the staff judge 
advocate the commander preferred charges. The subject was 
acquitted at trial.

263
Abusive Sexual Contact 

(Art. 120)
Turkey Air Force E-3 Female Unknown Male No No

Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Turkish contractor on base allegedly sexually assaulted 
Victim while performing massage. Contractor was barred from 
base. Legal office assisted Victim file charges with the local 
prosecutor. Subject was acquitted.

264 Sexual Assault (Art. 120) UNITED STATES Air Force E-4 Female Unknown Male
Q2 (January-

March)
Offender is Unknown

Notes: Subject unknown. There is no AFOSI case number. No 
additional information is available on this case.

265 Sexual Assault (Art. 120) Air Force E-4 Female Air Force E-6 Male No
Q4 (July-

September)

Non-judicial 
punishment for non-

sexual assault offense
Adultery (Art. 134-2)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim and Subject are co-workers, after a night of 
drinking Subject and Victim had sexual intercourse. The next 
morning Victim woke up confused and unsure of what 
happened. Subject's wife told Victim, Victim had engaged in 
sexual intercourse with her husband the night before and they 
had an open marriage. Victim reported the incident after 
Subject and his family PCS'd. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, 
the commander determined there was probable cause only for 
a non-sexual assault offense. The commander offered Subject 
non-judicial punishment for adultery and engaging in an 
unprofessional relationship.

266
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-2 Female Air Force E-2 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Subject inappropriately touched Victim on numerous 
occasions without her permission and continued to do so after 
being told to stop. Subject also chocked Victim and slammed 
her against a wall. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a chapter 4 request 
which was granted. Subject was given a general discharge 
classification.

267
Abusive Sexual Contact 

(Art. 120)
Air Force E-6 Female Air Force E-6 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; 
Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject slapped Victim on the thigh extremely hard. 
Subject also slapped Victim on the buttocks several times. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander offered nonjudicial 
punishment. Subject was retained by a discharge board.

268
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-7 Male No

Alcohol/Drug 
Counseling

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported being hit on the buttocks by the 
Subject while at a party. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject a Letter of Reprimand for 
excessive drinking and assault and file the letter in an 
Unfavorable Information File.

269
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-3 Female Air Force E-4 Male No No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted
Abusive Sexual 

Contact (Art. 120)
General Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject grabbed her breast 
through her clothing. She told him to stop and he did. On a 
separate occasion, Subject bent Victim over and made a 
motion as if he was having sex with her. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was 
convicted at court martial then administratively discharged.

270
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Female

Air Force E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Victim 1 reported that Subject licked her vagina 
without her consent. Victim 2 reported that Subject grabbed 
her buttocks every chance he got. Victim 3 reports that 
Subject penetrated her vagina while she was intoxicated. She 
told him to stop but he did not stop right away. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.
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271
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force E-4 Female Air Force E-2 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Subject placed his hands on Victim's buttocks. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander offered nonjudicial 
punishment. Admin discharge was initiated but Subject was 
retained.

272
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Air Force Multiple Victims

Multiple Victims -
Male & Female

Air Force E-5 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Four Victims accused Subject of touching them 
inappropriately after being told repeatedly not to. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject submitted a chapter 4 request. Subject was 
discharged with a UOTHC discharge. Subject also received 
NJP action in conjunction with the discharge. Subject received 
a reduction to E-5, forfeiture of $1562.00 for 2 months and a 
reprimand.

Page 38 of 38


	Structure Bookmarks
	Document
	Part
	Part
	Part
	Part
	Part
	Part
	Artifact
	 
	Enclosure 3: Department of the Air Force 


	FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
	FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
	FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
	FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
	FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
	FY16 Annual Report on Sexual Assault in the Military: United States Air Force 
	 

	Span


	Table
	TR
	TD
	Span
	Executive Summary 

	Span

	Sexual violence can and has negatively affected our Airmen, families, units and communities, and ultimately our mission.  The human and economic costs of this scourge are often veiled, not fully understood, and have lifelong impacts for individuals, while also impacting unit cohesion.  The Air Force is unwavering in our commitment to eradicating the occurrence of sexual assault with a focused strategy, evidence-based approaches to development, and investment in proven expertise at all levels. While we are p
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	In focusing on prevention we seek a future state where the cultural imperatives of mutual respect and trust, professional values, and team commitment are so pervasive in our environment that sexual assault is not tolerated, condoned, or ignored anywhere.  In this regard, we are using a multi-pronged strategy to address prevention. The strategy includes universal as well as targeted initiatives.  As an example, in 2016 the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) operationalized the
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	Improving SAPR policies and programs is important to ensure we provide the best support to Airmen.  In line with this philosophy, in 2016, AF SAPRO asked for a continuation to the exception to policy to allow AF Civilians the ability to make restricted and unrestricted reports of sexual assault worldwide, and to receive SAPR services.  AF SAPRO will continue to request this exception from DoD each year until such time as it can be made permanent.  DoD civilians became eligible for Special Victims’ Counsel i
	 
	We still have more work to do to increase the percentage of sexual assaults that victims report to the Air Force, as the annual trend for reporting is flat.  The Air Force received 1,355 sexual assault reports in FY16, compared to 1,312 in FY15 and 1,350 in FY14.  Expressed as percentages of the total Air Force population (including active duty, Air Force Reserve, Air National Guard and appropriated fund civilian employees) 0.21% of Airmen reported a sexual assault in FY16, compared to 0.20% in FY15 and 0.2
	 
	The Air Force has dedicated talented professionals who care for victims of sexual assault.  Air Force SARCs exist at the base and major command levels and are the focal point for victim care, case management, and program oversight.  Our SARCs must obtain Defense Sexual Assault Advocate Certification Program accreditation, as well as attend initial and reoccurring training.  SAPR Victim Advocates (VAs) and Volunteer VAs at the base level must also obtain accreditation and complete the appropriate training.  
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	1. LOE 1—Prevention—The objective of prevention is to “deliver consistent and effective prevention methods and programs.”  Based on the 2014-2016 DoD Sexual Assault Prevention Strategy, implementation of prevention efforts across DoD should be spread across a collection of 10 program elements.  To aid in assessing DoD-wide progress in operationalizing the Prevention Strategy, please provide responses connected back to these program elements. 
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	are reinforced to create an environment where sexual assault is not tolerated, condoned, or ignored.”  Where appropriate, be specific in the types of measures your program uses, the number of Service members impacted and the approved way ahead for achieving the prevention endstate.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 2) 
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	In 2015, Air Force senior leaders signed a Sexual Assault Prevention and Response (SAPR) Strategy.  The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) then operationalized the Strategy in a three-phase prevention plan (Phase 1: Addressing attitudes, norms, and environmental factors; Phase 2: Addressing individual-level risk factors; Phase 3: Addressing relationship-level risk factors) that outlined a systematic and comprehensive approach to prevention that combined evidence-based interve
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	The cornerstone of the first phase of the three-phase plan involved implementation of an evidence-based bystander intervention approach, Green Dot. Green Dot is a three pronged community mobilization approach that was adapted for use in the Air Force and has separate modules for leaders, peer influencers, and the general Air Force population. In addition, a version of Green Dot was adapted for and utilized by AF Guard and Reserve Airmen to address their unique requirements and time limitations.  As a depart
	Green Dot, and the other elements of the AF SAPR Strategy, are being monitored and evaluated, as outlined in section 1.12.  In the civilian sector, Green Dot has been effective in significantly reducing sexual violence three to five years after implementation; AF SAPRO expects similar success in prevalence reduction over time. 
	Because the AF SAPR Strategy emphasizes doing what works, while Green Dot is implemented, several prevention interventions and policies are being developed/adapted and evaluated for effectiveness within the Air Force.  The policies and interventions that have demonstrated effectiveness will be implemented in subsequent phases of the prevention plan.  These efforts are detailed throughout LOE 1 of this report.  Interventions that are being evaluated include an adaptation of a healthy life and relationship sk
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	The Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy emphasizes doing what works and several prevention interventions and policies are being developed/adapted and evaluated for effectiveness within the Air Force.  The policies and interventions that have demonstrated effectiveness will be implemented in subsequent phases of the prevention plan.  Interventions that are being evaluated include an adaptation of a healthy life and relationship skills training at the US Air Force Academy (USAF
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	The Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy emphasizes doing what works and several prevention interventions and policies are being developed/adapted and evaluated for effectiveness within the Air Force.  The policies and interventions that have demonstrated effectiveness will be implemented in subsequent phases of the prevention plan.  Interventions that are being evaluated include an adaptation of a healthy life and relationship skills training at the US Air Force Academy (USAF
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is working closely with research staff at USAFA to adapt a healthy life and relationship skills training for sexual assault prevention.  The adapted curriculum focuses on the following areas: self-management skills (e.g., decision making, emotion regulation), social skills (e.g., assertiveness), alcohol and drug prevention (e.g., skills to resist peer pressure), and healthy relationship skills.  Emphasis on developmentally appropriate pr
	The AF SAPR Strategy and three-phase plan as well as the implementation specifics and rationale for Green Dot were communicated to leaders and the field in regular updates, such as during the SAPR pre-command briefing to new wing and group commanders, to senior leader conferences hosted by Major Commands, at senior enlisted leader conferences, and through communications from senior leaders (email or at the Community Action Information Board) to subordinate commanders.  In addition, specific Sexual Assault A
	SARCs continued to submit quarterly training reports during fiscal year 2016.  The reports highlight training and briefings to special populations such as leadership, first term airmen, pre-deployment personnel, first responders, medical personnel, volunteer victim advocates, etc.  SAPR personnel also facilitate training and briefings in collaboration with 
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	The 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy reflects a holistic approach to prevention, such that the common underlying risk and protective factors for sexual assault and other forms of interpersonal and self-directed violence are considered together rather than in a siloed approach.  Examples of this holistic approach include implementation of Green Dot, which has evidence of effectiveness preventing multiple forms of interpersonal violence and sexual harassment, and the ad
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	The 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy reflects a holistic approach to prevention, such that the common underlying risk and protective factors for sexual assault and other forms of interpersonal and self-directed violence are considered together rather than in a siloed approach.  Examples of this holistic approach include implementation of Green Dot, which has evidence of effectiveness preventing multiple forms of interpersonal violence and sexual harassment, and the ad
	To concretize the goal of addressing multiple forms of violence through a comprehensive Strategy, a cross-functional working group developed an approach focused on shared risk and protective factors, in order to simultaneously address multiple problem behaviors rather than preventing each form of violence in a silo.  A key aspect of a holistic approach is using the AF community mobilization infrastructure (known and the Community Action Information Board (CAIB) and Integrated Delivery System (IDS)) as the p
	As an example of the first glimpse of a more integrated approach to prevention, through Summer 2016, the AF worked with five installations to adapt and pilot a version of Green Dot that addressed interpersonal as well as self-directed violence.  The goal was to target multiple forms of personal violence (i.e., sexual assault, suicide, domestic abuse) with one training.  This integrated training will serve as the Total Force annual SAPR and suicide prevention training in 2017 and will significantly reduce Ai
	As described elsewhere in LOE 1 of this report, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) ongoing research (evaluations of life and relationship skills training and alcohol policies) are expected to have benefits for sexual assault prevention in addition to other problem behaviors.  Additionally, prevention of first time victimization and re-victimization via the studies ongoing at Basic Military Training are expected to have multiple downstream benefits given the diverse negati
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	The AF SAPR Strategy and three-phase plan as well as the implementation specifics and rationale for Green Dot were communicated to leaders and the field in regular updates, such as during the SAPR pre-command briefing to new wing and group commanders, to senior leader conferences hosted by Major Commands, at senior enlisted leader conferences, and through communications from senior leaders (email or at the CAIB) to subordinate commanders.  In addition, specific Sexual Assault Awareness and Prevention Month 
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	AF SAPRO, in collaboration with the Army Sexual Harassment/Assault Response and Prevention office and the Department of Defense SAPR Office continued a study in Fiscal Year (FY) 2016 with the Institute for Defense Analyses to examine the link between alcohol, harmful behaviors, and negative outcomes including sexual assault.  The project, Reducing Alcohol’s Impact on Sexual Assault and Other Harmful Behaviors, Phase One:  Understanding Service Member’s Alcohol Purchasing Behavior, and Designing a Rigorous C
	The Alcohol and Drug Abuse Prevention and Treatment Program collaborated with the Department of Justice to reduce underage Airmen's access to alcohol and to reduce the risk of sexual assault and crimes using evidence-based environmental strategies.  Working with local civilian communities, Air Force strategies for enforcement of underage drinking laws include compliance sting operations targeting local distributors, increased number and frequency of Driving Under the Influence checks in the local community,
	To facilitate communication to the field (i.e. both the newly hired Specialists for the Primary Prevention of Violence (SPPVs) and the Green Dot implementers), AF SAPRO instituted two new SharePoint sites (Green Dot and Interpersonal and Self-Directed Violence Prevention) to host strategic-level information, training materials, presentations, graphics, and resources.  AF SAPRO also hosted monthly teleconferences with Major Command (MAJCOM) SAPR personnel to provide guidance, answer questions, and solicit fe
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	Finally, in order to support the expansion of prevention activities, AF SAPRO created a Prevention Branch to focus on SPPV professional development and execution of the 2015 SAPR Strategy including Green Dot. 
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	The cornerstone and a critical core component of the Green Dot approach is identification, recruitment and training of peer influencers in a (4 hour) bystander workshop.  The workshop equips and empowers socially influential Airmen with tools to identify and intervene in situations that pose a high risk for sexual assault, dating/domestic violence, or stalking and tools to proactively prevent these situations from arising in the first place.  Across active duty installations, 10-15% of the base population a
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	The metrics for Green Dot and the overall Air Force Sexual Assault Prevention and Response Strategy are described in detail in section 1.12. 
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	Results from recent Defense Equal Opportunity Management Institute Organizational Climate Surveys (DEOCS) indicate that most Airmen (93%) believe, to a great or moderate extent, that their chain of command encourages bystanders to intervene in situations where a person is at risk for sexual assault or other harmful behavior.  Based in part on these DEOCS results, and feedback from the Survivor Panel, the Air Force Sexual Assault Prevention and Response Office geared its FY16 annual SAPR training to emphasiz
	Results from recent Defense Equal Opportunity Management Institute Organizational Climate Surveys (DEOCS) indicate that most Airmen (93%) believe, to a great or moderate extent, that their chain of command encourages bystanders to intervene in situations where a person is at risk for sexual assault or other harmful behavior.  Based in part on these DEOCS results, and feedback from the Survivor Panel, the Air Force Sexual Assault Prevention and Response Office geared its FY16 annual SAPR training to emphasiz
	Results from recent Defense Equal Opportunity Management Institute Organizational Climate Surveys (DEOCS) indicate that most Airmen (93%) believe, to a great or moderate extent, that their chain of command encourages bystanders to intervene in situations where a person is at risk for sexual assault or other harmful behavior.  Based in part on these DEOCS results, and feedback from the Survivor Panel, the Air Force Sexual Assault Prevention and Response Office geared its FY16 annual SAPR training to emphasiz

	Span

	1.6 Deterrence:  Update your progress in developing and/or enhancing sexual assault deterrence measures and/or messaging and outline how they are provided to Service members at the installation (or Service equivalent) level (e.g., Crime Reduction Program, Military Criminal Investigation Organization (MCIO) Outreach Initiatives, etc.).  Provide summary of Service member feedback or metrics to demonstrate progress.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Deterrence), p. 11) 
	1.6 Deterrence:  Update your progress in developing and/or enhancing sexual assault deterrence measures and/or messaging and outline how they are provided to Service members at the installation (or Service equivalent) level (e.g., Crime Reduction Program, Military Criminal Investigation Organization (MCIO) Outreach Initiatives, etc.).  Provide summary of Service member feedback or metrics to demonstrate progress.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Deterrence), p. 11) 
	1.6 Deterrence:  Update your progress in developing and/or enhancing sexual assault deterrence measures and/or messaging and outline how they are provided to Service members at the installation (or Service equivalent) level (e.g., Crime Reduction Program, Military Criminal Investigation Organization (MCIO) Outreach Initiatives, etc.).  Provide summary of Service member feedback or metrics to demonstrate progress.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Deterrence), p. 11) 

	Span

	Green Dot as a bystander intervention approach has as one of its outcomes, deterring possible crime.  The accession standard mentioned above (Section 1.2) would decrease the probability that individuals at extraordinarily high risk for perpetrating sexual assault would be accessed into the Air Force.  The AF is adapting an evidence-based male-focused perpetration prevention approach that focuses on consent and healthy sexuality that would deter potential perpetrators.  The AF continues to publicize courts-m
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	1.7 Community Involvement:  Describe your efforts to engage with military community leaders and organizations (e.g., Family Advocacy Programs, ROTC Programs, Chaplains, Healthcare providers, and Single Soldier Programs) to develop collaborative internal Military Service programs.  Describe how you addressed challenges.  (DoD 2014-2016 Sexual Assault Prevention Strategy  
	1.7 Community Involvement:  Describe your efforts to engage with military community leaders and organizations (e.g., Family Advocacy Programs, ROTC Programs, Chaplains, Healthcare providers, and Single Soldier Programs) to develop collaborative internal Military Service programs.  Describe how you addressed challenges.  (DoD 2014-2016 Sexual Assault Prevention Strategy  
	1.7 Community Involvement:  Describe your efforts to engage with military community leaders and organizations (e.g., Family Advocacy Programs, ROTC Programs, Chaplains, Healthcare providers, and Single Soldier Programs) to develop collaborative internal Military Service programs.  Describe how you addressed challenges.  (DoD 2014-2016 Sexual Assault Prevention Strategy  
	(30 Apr 14), para 5 (Community Involvement), p. 11 / SecDef Memo (1 May 14), Develop Collaborative Forum for Sexual Assault Methods, p. 2) 
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	The primary mechanism at all levels for cross-functional involvement and community mobilization is the Integrated Delivery System (IDS), which brings all prevention stakeholders and helping agencies together monthly to focus on planning, execution, and monitoring of community-based prevention initiatives.  In April 2016 the Vice Chief of Staff of the Air Force hosted an AF Community Action Information Board (CAIB) that primarily focused on the implementation of Green Dot—in order to communicate senior leade
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	In addition, starting in April 2016, Specialists for the Primary Prevention of Violence (SPPVs) started to be onboarded at 92 active duty and reserve installations across the Air Force. The SPPVs’ role involves collaborating with stakeholders and across agencies to develop a community wide, data-driven Prevention Strategy that operationalizes the AF Strategy. 
	In addition, starting in April 2016, Specialists for the Primary Prevention of Violence (SPPVs) started to be onboarded at 92 active duty and reserve installations across the Air Force. The SPPVs’ role involves collaborating with stakeholders and across agencies to develop a community wide, data-driven Prevention Strategy that operationalizes the AF Strategy. 
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	In addition, starting in April 2016, Specialists for the Primary Prevention of Violence (SPPVs) started to be onboarded at 92 active duty and reserve installations across the Air Force. The SPPVs’ role involves collaborating with stakeholders and across agencies to develop a community wide, data-driven Prevention Strategy that operationalizes the AF Strategy. 
	 
	The Air Force Medical Service has taken an active role to engage in response with Sexual Assault Response Coordinators (SARCs) and SAPR Victim Advocates (SAPR VAs) during FY16.  SARCs and SAPR VAs continue to receive live, in-person training from a certified Sexual Assault Nurse Examiner – Adult/Adolescent (SANE-A) which allows for fluid communication related to the medical response for sexual assault patients. 
	 
	The Air Force Family Advocacy Program (FAP) continued to build on existing relationships with the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) during FY16 by supporting the SARC Course.  Information presented during this training focuses on identifying risk factors for increasing violence that exists in unmarried/spouse relationships and the management of these cases to ensure optimal safety of sexual abuse victims.  The training also speaks to the role of the Domestic Abuse Victim Adv
	 
	Additionally, the Air Force FAP and AF SAPRO collaborated on similar language for Air Force Instruction 40-301, Family Advocacy Program, and Air Force Instruction 90-6001, Sexual Assault Prevention and Response (SAPR) Program, that would increase the safety of domestic abuse sexual assault victims and enable eligible domestic abuse sexual assault victims to access the expedited transfer option.  This revised guidance also outlines a plan for these programs to consult one another when there appears to be a c
	 
	AF SAPRO also collaborated with the AF Surgeon General and the AF Personnel Directorate to hold a 2 week working group that focused on optimizing interpersonal and self-directed violence prevention and response.  The General Officer led cross-functional working group, which had approximately 50 members, made recommendations related to structural changes that would facilitate better prevention integration and better victim-care.  
	 
	Cross-Service collaborations are also fostered via the quarterly OSD SAPRO hosted roundtable as well as the monthly cross-Service research collaboration meeting that fosters communication, information sharing, and research collaboration among the Services. 
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	1.8 Community Involvement:  Describe your efforts to engage with non-DoD civilian community leaders and organizations both locally and nationally (e.g., Safer Bars Alliance and Association of Women for Action and Research) to develop collaborative community relationships and programs.  Describe how you addressed challenges.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5, (Community Involvement), p. 11 / SecDef Memo (1 May 14), Develop Collaborative Forum for Sexual Assault Prevention
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	increased in 2016.  A group of 5 external prevention advisors who represent prevention research and practitioner perspectives continue to consult with the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) to ensure that the Air Force’s efforts are in line with current prevention research and practice.  In addition, AF SAPRO continued an Interagency Agreement with the Centers for Disease Control and Prevention (Division of Violence Prevention within the National Center for Injury Prevention 
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	increased in 2016.  A group of 5 external prevention advisors who represent prevention research and practitioner perspectives continue to consult with the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) to ensure that the Air Force’s efforts are in line with current prevention research and practice.  In addition, AF SAPRO continued an Interagency Agreement with the Centers for Disease Control and Prevention (Division of Violence Prevention within the National Center for Injury Prevention 
	 
	Conference and meeting attendance represents an additional method of building collaborative relationships outside of the Air Force.  Below is a summary of these different activities in 2016: 
	 
	AF SAPRO participated in a meeting of subject matter experts (made up of community stakeholders) from across the nation at the Battered Women’s Justice Project Visioning meeting in Minneapolis, Minnesota.  The purpose of this endeavor was to nurture an ongoing non-Department of Defense (DoD) civilian collaborative relationship and become further informed of promising practices, as well as federally funded technical assistance, within both the civilian and military criminal justice systems.  The Battered Wom
	 
	- Workplace Violence Training in which safety is viewed as a responsibility of everyone in the workplace.  Training on this issue enhances awareness such that potential incidents can be prevented before having the opportunity to manifest.  Through this type of effort, everyone in the workplace is trained on what their part is in maintaining a safe workplace. 
	- Maintaining an effective Coordinated Community Response which entails using response lessons learned to inform prevention. 
	- Engaging Boys and Men to become a positive part of the solution to ending all types of violence through prevention programs mirroring those championed by groups like Men Can Stop Rape and Coaching Boys Into Men. 
	Ongoing efforts to improve collaboration and coordination with our non-DoD civilian community leaders and organizations include working with the National Organization for 
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	Victims Assistance (NOVA).  In 2016 AF SAPRO collaborated with NOVA by providing webinars for Trauma Survivors and Law Enforcement: Unintended Consequences and Righting the Ship.  NOVA received such a positive response from these briefings that they requested AF SAPRO provide the same briefing at the NOVA 42nd Annual Conference in Atlanta, GA in August 2016. 
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	Victims Assistance (NOVA).  In 2016 AF SAPRO collaborated with NOVA by providing webinars for Trauma Survivors and Law Enforcement: Unintended Consequences and Righting the Ship.  NOVA received such a positive response from these briefings that they requested AF SAPRO provide the same briefing at the NOVA 42nd Annual Conference in Atlanta, GA in August 2016. 
	 
	Ongoing efforts to improve collaboration and coordination with our non-DoD civilian community leaders and organizations include working with the Maryland Victims Assistance Academy, a state run organization housed out of the University of Baltimore.  This non-DoD civilian organization is the longest running State Victim Assistance Academy in the country providing training and technical assistance to community stakeholders throughout the Washington/Maryland/Virginia region.  AF SAPRO assisted in planning and
	 
	- Sponsoring a Trauma Summit that focuses on what a trauma informed response by community stakeholders would look like in military environments. 
	- Having more participation by AF Sexual Assault Response Coordinators (SARCs), SAPR Victim Advocates (VAs), and SPPVs in future Annual Maryland Victims Assistance Academy sessions. 
	Other prevention and response oriented community involvement activities include: 
	 
	- Collaboration with the Commander Homeland Security Division, Prince George’s County Police Department, Prince Georges County, Maryland to set up a joint briefing, The Neurobiology of Trauma; Trauma Informed Investigations for United States Air Force law enforcement personnel and Prince Georges County Maryland Police detectives.  The event was hosted by the Prince Georges County Police Department on 20 January 2016 at which there were about 75 law enforcement personnel in attendance. 
	- Participation in the International Association of Chiefs of Police National Leadership Forum on Violence Against Women 24-25 February 2016. 
	- Collaboration with the International Association of Chiefs of Police (April 2016) to develop a technical assistance to plan and film a training video on the law enforcement response to intimate partner violence. 
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	- Facilitated a Criminal Justice Panel at the 13th Annual Maryland Victims Assistance Academy in June 2016. 
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	- Facilitated a Criminal Justice Panel at the 13th Annual Maryland Victims Assistance Academy in June 2016. 
	- Provided an all-day briefing in June 2016 for a multi-disciplinary group including Security Forces, Office of Special Investigations, SARCs, SAPR VAs, and civilian law enforcement.  The Neurobiology of Trauma was covered in the morning session and Lethality Assessment was covered in the afternoon session.  These voluntary attendance trainings had good turnout from which we received positive feedback as well as a desire for more intimate partner violence focused trainings. 
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	1.9 Incentives to Promote Prevention:  Other than the DoD Exceptional SARC and Prevention Innovation Awards, describe your efforts to promote and encourage installation leadership recognition of Service member driven prevention efforts. (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Incentives to Promote Prevention), p. 12) 
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	In addition to the Department of Defense Exceptional Sexual Assault Coordinator and Sexual Assault Prevention Innovation Awards the Air Force Sexual Assault Prevention and Response Program also offers the following three Air Force awards: Air Force Exceptional Sexual Assault Prevention and Response Victim Advocate Award, Air Force Exceptional Volunteer Victim Advocate Award and the Sexual Assault Prevention and Response Team Award.  The purpose of these awards is to recognize individuals or teams who are ou
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	1.10 Harm Reduction:  Describe the metrics being used to assess the effectiveness of Military Service-specific efforts aimed to reduce the impact of high-risk behaviors and personal vulnerabilities.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 5 (Harm Reduction), p. 12) 
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	The Air Force Integrated Delivery System (AF IDS) oversees and provides guidance to the Installation IDS with oversight from the Air Force Community Action Information Board (AF CAIB).  The Installation IDS, which is the working arm of the Installation CAIB, provides various metrics to installation leadership to reduce the impact of high-risk behaviors and personal vulnerabilities.  The metrics include: alcohol related incidents (driving under the influence), domestic maltreatment (neglect, physical, emotio
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	metrics and identifying specific risk factors (individual meta-data) that is then presented to the Installation CAIB.  These risk data will be presented along with specified protective factor data.  This approach allows installation subject matter experts along with installation leadership to continually utilize the metrics available to them in an effort to prevent personal violence. 
	metrics and identifying specific risk factors (individual meta-data) that is then presented to the Installation CAIB.  These risk data will be presented along with specified protective factor data.  This approach allows installation subject matter experts along with installation leadership to continually utilize the metrics available to them in an effort to prevent personal violence. 
	metrics and identifying specific risk factors (individual meta-data) that is then presented to the Installation CAIB.  These risk data will be presented along with specified protective factor data.  This approach allows installation subject matter experts along with installation leadership to continually utilize the metrics available to them in an effort to prevent personal violence. 
	metrics and identifying specific risk factors (individual meta-data) that is then presented to the Installation CAIB.  These risk data will be presented along with specified protective factor data.  This approach allows installation subject matter experts along with installation leadership to continually utilize the metrics available to them in an effort to prevent personal violence. 

	Span

	1.11 Education and Training:  Describe efforts to address sexual assault prevention in your organization by educating Service members on healthy relationships.  Describe any training, particularly training that focuses on changing skills, attitudes, and behaviors, to encourage Service members to take part in healthy relationships.  Describe any increases in complexity or depth of training on healthy relationships over the course of a Service member’s career.  (DoD 2014-2016 Sexual Assault Prevention Strateg
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	The 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy reflects a developmentally appropriate approach to prevention, such that the knowledge and skills addressed in prevention efforts reflect what each Airmen needs and is delivered when they need it.  Given the limited number of evidence-based prevention approaches for sexual assault that are currently available, the Air Force is in the midst of adapting and evaluating six interventions and one policy approach for prevention.  As a fo
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	The 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy reflects a developmentally appropriate approach to prevention, such that the knowledge and skills addressed in prevention efforts reflect what each Airmen needs and is delivered when they need it.  Given the limited number of evidence-based prevention approaches for sexual assault that are currently available, the Air Force is in the midst of adapting and evaluating six interventions and one policy approach for prevention.  As a fo
	 
	The Air Force Sexual Assault Prevention and Response Office updated and edited the Sexual Assault Response Coordinator (SARC) Course briefing The Realities of Sexual Assault and Offender Dynamics to what is now two briefings, History and Culture of Sexual Assault and Male Victimization provided to all SARCs, Alternate SARCs, and Sexual Assault Prevention and Response Victim Advocates.  History and Culture of Sexual Assault illustrates the patriarchal nature of sexual violence in our society along with its h
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	1.12 Program Metrics:  Describe the metrics used to assess your Military Service Sexual Assault Prevention program.  Where appropriate, align the metrics with the 2014-2016 DoD Prevention Strategy elements.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 6 (Prevention Metrics, Assessment, and Research), p. 13) 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed a logic model that outlined specific activities, outputs, short, intermediate, and long term outcomes associated with the 2015 Air Force Sexual Assault Prevention and Response Strategy.  Existing metrics that could be used to assess short, intermediate, and long-term outcomes in the model were identified.  For outcomes without an existing metric, AF SAPRO developed a survey that will be administered to track change over time. 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed a logic model that outlined specific activities, outputs, short, intermediate, and long term outcomes associated with the 2015 Air Force Sexual Assault Prevention and Response Strategy.  Existing metrics that could be used to assess short, intermediate, and long-term outcomes in the model were identified.  For outcomes without an existing metric, AF SAPRO developed a survey that will be administered to track change over time. 
	 
	For Green Dot specifically, AF SAPRO developed a multi-pronged monitoring plan.  The plan assumes that before effectiveness can occur, Airmen must be exposed to the intervention material as it was intended.  Therefore, the plan assesses implementer fidelity, customer satisfaction, commander satisfaction, as well as short, intermediate, and long term outcomes assessed through existing surveys, focus groups, and new longitudinal surveys at selected installations that assess change over time in short and inter
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	1.13 Prevention Allocation of Time:  As a result of ongoing SAPR related surveys, describe your approved initiatives to assist SAPR professionals improve prevention training.  (DoD 2014-2016 Sexual Assault Prevention Strategy (30 Apr 14), para 6 (Prevention Metrics, Assessment, and Research), p. 13) 
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	Shortly after senior leaders signed the 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy, it became clear that a dedicated prevention resource was needed to holistically address multiple forms of interpersonal and self-directed violence.  To address this need, the Secretary of the Air Force authorized the hiring of Specialists for the Primary Prevention of Violence (SPPVs) for 92 active duty and reserve installations. Hiring for these civilian positions initiated in April 2016 and th
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	Shortly after senior leaders signed the 2015 Air Force Sexual Assault Prevention and Response (AF SAPR) Strategy, it became clear that a dedicated prevention resource was needed to holistically address multiple forms of interpersonal and self-directed violence.  To address this need, the Secretary of the Air Force authorized the hiring of Specialists for the Primary Prevention of Violence (SPPVs) for 92 active duty and reserve installations. Hiring for these civilian positions initiated in April 2016 and th
	 
	In addition to hiring SPPVs, the revised AF SARC course includes several training sessions on a public health approach to violence prevention, the AF SAPR Strategy, and Green Dot to ensure SARCs are equipped to communicate and collaborate with SPPVs and other prevention subject matter experts within the Integrated Delivery System. 
	 
	Finally, the 2016 Green Dot training is supplemented by squadron commanders’ talking points for use during regular monthly Commanders’ (CC) Calls.  Each unit commander spends time at each monthly CC Call addressing a talking point or two.  The purpose is to 
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	create an on-going dialogue between commanders and their Airmen, to embed the topic into every command climate, and to help every commander keep this on their Airmen's list of "things that are important to my commander." 
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	1.14 Future Efforts:  Describe your future plans for delivering consistent and effective prevention methods and programs, including how these efforts will help your Military Service strategies, enable resourcing, and make progress in your overall SAPR program. 
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	Future prevention efforts involve completing the evaluations of prevention interventions and policies described in LOE 1 and then implementing effective interventions with the appropriate samples of Airmen.  In 2017, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) will continue to move towards integrated interpersonal and self-directed violence prevention, specifically the 2017 version of Green Dot will reinforce the bystander tools for sexual assault, stalking, and dating/domestic vi
	Future prevention efforts involve completing the evaluations of prevention interventions and policies described in LOE 1 and then implementing effective interventions with the appropriate samples of Airmen.  In 2017, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) will continue to move towards integrated interpersonal and self-directed violence prevention, specifically the 2017 version of Green Dot will reinforce the bystander tools for sexual assault, stalking, and dating/domestic vi
	Future prevention efforts involve completing the evaluations of prevention interventions and policies described in LOE 1 and then implementing effective interventions with the appropriate samples of Airmen.  In 2017, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) will continue to move towards integrated interpersonal and self-directed violence prevention, specifically the 2017 version of Green Dot will reinforce the bystander tools for sexual assault, stalking, and dating/domestic vi
	 
	Close strategic, operational, and tactical collaboration between the Air Force Surgeon General’s office and AF SAPRO will continue in 2017; the two offices will take further steps to eliminate existing seams in prevention and advocacy for sexual assault victims with an intimate and non-intimate partner perpetrator. For example, in 2016 multiple Air Force communities were included in the training for the Specialists for the Primary Prevention of Violence to enhance collaboration and communication at every le
	 
	In addition, AF SAPRO will continue hiring SPPVs for installations (92 total), advocate for additional manpower resources at the major command level, and will continue partnering with the CDC to deliver training to SPPVs which ultimately enhances the Air Force’s violence prevention efforts. 
	 
	In 2018, AF SAPRO will plan for sustainability of Green Dot and planning for subsequent phases of the AF Prevention Plan. 
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	2. LOE 2—Investigation—The objective of investigation is to “achieve high competence in the investigation of sexual assault.” 
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	2.1 Summarize your efforts to achieve the Investigation Endstate:  “investigative resources yield timely and accurate results.”  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	The Air Force Office of Special Investigations (AFOSI) made significant improvements in investigation timeliness in Fiscal Year (FY) 2016.  The median time to run and publish reports of investigation in over 850 adult victim sexual assault cases was 75 days; the average was 106 days.  This is an improvement over FY15 timeliness which was a median of 76 days and an average of 126 days.  AFOSI is confident the FY16 timeliness improvements will continue into FY17 as investigation timeliness is a mission metric
	The Air Force Office of Special Investigations (AFOSI) made significant improvements in investigation timeliness in Fiscal Year (FY) 2016.  The median time to run and publish reports of investigation in over 850 adult victim sexual assault cases was 75 days; the average was 106 days.  This is an improvement over FY15 timeliness which was a median of 76 days and an average of 126 days.  AFOSI is confident the FY16 timeliness improvements will continue into FY17 as investigation timeliness is a mission metric
	The Air Force Office of Special Investigations (AFOSI) made significant improvements in investigation timeliness in Fiscal Year (FY) 2016.  The median time to run and publish reports of investigation in over 850 adult victim sexual assault cases was 75 days; the average was 106 days.  This is an improvement over FY15 timeliness which was a median of 76 days and an average of 126 days.  AFOSI is confident the FY16 timeliness improvements will continue into FY17 as investigation timeliness is a mission metric
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	While timeliness of investigations is important, so too is the quality of the investigations AFOSI produces for commanders.  AFOSI’s robust case quality review process continued to work well in fiscal year 2016.  Headquarters AFOSI case quality reviewers maintained a random case review level of over 30 percent in FY16; almost one in every three investigations closed in AFOSI received a Headquarters AFOSI quality review.  Issues with investigation sufficiency were identified in five percent of cases.  Most s
	While timeliness of investigations is important, so too is the quality of the investigations AFOSI produces for commanders.  AFOSI’s robust case quality review process continued to work well in fiscal year 2016.  Headquarters AFOSI case quality reviewers maintained a random case review level of over 30 percent in FY16; almost one in every three investigations closed in AFOSI received a Headquarters AFOSI quality review.  Issues with investigation sufficiency were identified in five percent of cases.  Most s
	While timeliness of investigations is important, so too is the quality of the investigations AFOSI produces for commanders.  AFOSI’s robust case quality review process continued to work well in fiscal year 2016.  Headquarters AFOSI case quality reviewers maintained a random case review level of over 30 percent in FY16; almost one in every three investigations closed in AFOSI received a Headquarters AFOSI quality review.  Issues with investigation sufficiency were identified in five percent of cases.  Most s
	While timeliness of investigations is important, so too is the quality of the investigations AFOSI produces for commanders.  AFOSI’s robust case quality review process continued to work well in fiscal year 2016.  Headquarters AFOSI case quality reviewers maintained a random case review level of over 30 percent in FY16; almost one in every three investigations closed in AFOSI received a Headquarters AFOSI quality review.  Issues with investigation sufficiency were identified in five percent of cases.  Most s
	 
	AFOSI’s investigations are also periodically reviewed by the Department of Defense Inspector’s General (DoD IG).  DoD IG evaluated 159 of AFOSI adult sexual assault investigations opened on or after January 1, 2013, and completed on or before December 31, 2015, to determine whether they were in compliance with all relevant DoD, Military Service, and Military Criminal Investigation Organization guidance.  DoD IG revealed this case review disclosed zero investigations with significant deficiencies expected to
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	2.2 Provide an update on the expansion efforts for the Special Victim Investigation and Prosecution Capability for MCIOs, to include how Congressional plus-up funding was spent to directly support this program.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 2, #1, p. 6 / DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, para 6ac) 
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	The Air Force has established a world-wide special victim investigation and prosecution capability.  Since 2012, Air Force Office of Special Investigations (AFOSI) assigned a senior agent as the sexual assault investigations and operations consultant to oversee the delivery of special victim investigation and prosecution capabilities to adult victim sexual assault cases worked throughout AFOSI.  In addition, AFOSI has requested an additional investigations and operations consultant to assist and expand capa
	The Air Force has established a world-wide special victim investigation and prosecution capability.  Since 2012, Air Force Office of Special Investigations (AFOSI) assigned a senior agent as the sexual assault investigations and operations consultant to oversee the delivery of special victim investigation and prosecution capabilities to adult victim sexual assault cases worked throughout AFOSI.  In addition, AFOSI has requested an additional investigations and operations consultant to assist and expand capa
	The Air Force has established a world-wide special victim investigation and prosecution capability.  Since 2012, Air Force Office of Special Investigations (AFOSI) assigned a senior agent as the sexual assault investigations and operations consultant to oversee the delivery of special victim investigation and prosecution capabilities to adult victim sexual assault cases worked throughout AFOSI.  In addition, AFOSI has requested an additional investigations and operations consultant to assist and expand capa
	 
	Each year the legal community holds its Advanced Sexual Assault Litigation Course for the USAF Judge Advocates, Area Defense Counsels, and SVC Program.  For the past three years, AFOSI supported this course by presenting cognitive interviewing techniques and procedures and demonstrating a cognitive interview observed by Special Victims’ Counsel, Area Defense Counsels, and Special Trial Counsels.  The course also has incorporated a court room direct and cross examination testimony portion for agents, 
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	which is very valuable for courtroom preparation. 
	which is very valuable for courtroom preparation. 
	which is very valuable for courtroom preparation. 
	which is very valuable for courtroom preparation. 
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	2.3 Describe your progress in enhancing training focusing on special techniques for victim interviewing by investigators of sexual violence.  Include efforts to establish common criteria, core competencies, and measures of effectiveness, and to leverage training resources and expertise.  (DoDD 5505.19, Establishment of Special Victim Investigation and Prosecution Capability within MCIOs (4 Sep 15), para 3g / DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 2, #3, p. 6) 
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	In 2012, Air Force Office of Special Investigations (AFOSI) created the Sex Crime Investigations Training Program (SCITP) which provides advance training to sexual assault investigators and many Air Force judge advocates in the use of the cognitive interview technique for interviewing victims of sexual assault.  Starting in Fiscal Year 2015, after receiving Department of Defense Inspector General approval to allow Security Forces members to be detailed to AFOSI to assist with sexual assault cases, detailed 
	In 2012, Air Force Office of Special Investigations (AFOSI) created the Sex Crime Investigations Training Program (SCITP) which provides advance training to sexual assault investigators and many Air Force judge advocates in the use of the cognitive interview technique for interviewing victims of sexual assault.  Starting in Fiscal Year 2015, after receiving Department of Defense Inspector General approval to allow Security Forces members to be detailed to AFOSI to assist with sexual assault cases, detailed 
	In 2012, Air Force Office of Special Investigations (AFOSI) created the Sex Crime Investigations Training Program (SCITP) which provides advance training to sexual assault investigators and many Air Force judge advocates in the use of the cognitive interview technique for interviewing victims of sexual assault.  Starting in Fiscal Year 2015, after receiving Department of Defense Inspector General approval to allow Security Forces members to be detailed to AFOSI to assist with sexual assault cases, detailed 
	 
	AFOSI’s decision in 2012 to adopt cognitive interviewing as the primary interview technique for victims of violence has proven to be the right way forward.  Consistent with its commitment to using evidence-based methods, AFOSI partnered with the Research Division of the High-Value Detainee Interrogation Group.  While this research is still ongoing, preliminary results have already shown statistically-significant results that reinforce expanded use of the technique throughout AFOSI. 
	 
	Since 2012, AFOSI, through both training and guidance, has emphasized the need for investigators to look into the behavioral histories of those accused of committing sexual assaults.  In 2016, Headquarters AFOSI analysts noted an increase in the identification of offenders who have allegedly sexually assaulted multiple acquaintances.  We believe this increase in the identification of alleged serial offenders is a direct result of the Command’s emphasis on investigating accused’s histories. 

	Span

	2.4 Provide an update on your participation in the Defense Enterprise Working Group of Military Criminal Investigation Organizations and Defense Criminal Investigative Service to assess and validate joint investigative technology, best practices, and resource efficiencies benched against external law enforcement agencies.  (DoD Sexual Assault Prevention and Response Strategic Plan  
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	2.4 Provide an update on your participation in the Defense Enterprise Working Group of Military Criminal Investigation Organizations and Defense Criminal Investigative Service to assess and validate joint investigative technology, best practices, and resource efficiencies benched against external law enforcement agencies.  (DoD Sexual Assault Prevention and Response Strategic Plan  
	(26 Jan 15), LOE 2, #4, p. 6) 
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	Air Force Office of Special Investigations (AFOSI) is a member of the Defense Investigative Organization Enterprise-Wide Working Group (DEWG) which meets every other month to address issues that pertain to all member agencies.  In March 2015, the 
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	DEWG formed a panel chartered to provide a structured integrated process to assess, on a recurring basis, opportunities for mission efficiencies and cost savings derived from multi-agency requirement generation processes and centralized procurement vehicles.  This panel is chaired by an AFOSI agent and known as the Joint Requirement Assessment Panel.  One successful project that reached full operational capability in Fiscal Year 2016 is the Crime Scene Investigations Training Program; a seven-week advanced 
	DEWG formed a panel chartered to provide a structured integrated process to assess, on a recurring basis, opportunities for mission efficiencies and cost savings derived from multi-agency requirement generation processes and centralized procurement vehicles.  This panel is chaired by an AFOSI agent and known as the Joint Requirement Assessment Panel.  One successful project that reached full operational capability in Fiscal Year 2016 is the Crime Scene Investigations Training Program; a seven-week advanced 
	DEWG formed a panel chartered to provide a structured integrated process to assess, on a recurring basis, opportunities for mission efficiencies and cost savings derived from multi-agency requirement generation processes and centralized procurement vehicles.  This panel is chaired by an AFOSI agent and known as the Joint Requirement Assessment Panel.  One successful project that reached full operational capability in Fiscal Year 2016 is the Crime Scene Investigations Training Program; a seven-week advanced 
	DEWG formed a panel chartered to provide a structured integrated process to assess, on a recurring basis, opportunities for mission efficiencies and cost savings derived from multi-agency requirement generation processes and centralized procurement vehicles.  This panel is chaired by an AFOSI agent and known as the Joint Requirement Assessment Panel.  One successful project that reached full operational capability in Fiscal Year 2016 is the Crime Scene Investigations Training Program; a seven-week advanced 
	 
	In 2013, the Department of Justice established the National Commission on Forensic Science in partnership with the National Institute of Standards and Technology, to improve on the reliability of forensic science.  The National Commission on Forensic Science is co-chaired by the Deputy Attorney General and the National Institute of Standards and Technology Director. On 30 April 2015, the National Commission on Forensic Science adopted the recommendation that all forensic service providers become accredited.
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	2.5 Describe your progress in assessing and coordinating with the United States Army Criminal Investigation Laboratory and Armed Forces Institute of Pathology to improve investigative support and facilitate evidence processing (i.e., turnaround time for processing of Sexual Assault Forensic Examination (SAFE) kits).  (Joint Chiefs of Staff Strategic Direction to the Joint Force on SAPR (7 May 12), p. 11) 
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	The United States Army Criminal Investigation Laboratory’s (USACIL) median average turn-around time for processing Air Force sexual assault cases was 103 days for the second quarter of Fiscal Year (FY) 2016 and 95 days for the third quarter of FY16.  This 
	The United States Army Criminal Investigation Laboratory’s (USACIL) median average turn-around time for processing Air Force sexual assault cases was 103 days for the second quarter of Fiscal Year (FY) 2016 and 95 days for the third quarter of FY16.  This 
	The United States Army Criminal Investigation Laboratory’s (USACIL) median average turn-around time for processing Air Force sexual assault cases was 103 days for the second quarter of Fiscal Year (FY) 2016 and 95 days for the third quarter of FY16.  This 
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	represents a significant increase over the historic processing times for Air Forces cases, and the laboratory expects to get well by the end of FY17.  Air Force sexual assault case processing times for the previous two quarters were 50 days for the first quarter of FY16 and 43 days for the fourth quarter of FY15. 
	represents a significant increase over the historic processing times for Air Forces cases, and the laboratory expects to get well by the end of FY17.  Air Force sexual assault case processing times for the previous two quarters were 50 days for the first quarter of FY16 and 43 days for the fourth quarter of FY15. 
	represents a significant increase over the historic processing times for Air Forces cases, and the laboratory expects to get well by the end of FY17.  Air Force sexual assault case processing times for the previous two quarters were 50 days for the first quarter of FY16 and 43 days for the fourth quarter of FY15. 
	represents a significant increase over the historic processing times for Air Forces cases, and the laboratory expects to get well by the end of FY17.  Air Force sexual assault case processing times for the previous two quarters were 50 days for the first quarter of FY16 and 43 days for the fourth quarter of FY15. 
	 
	During the first and second quarters of FY16, USACIL’s Laboratory DNA branch experienced internal audits, the implementation of a new management system, and increased court-related travel.  These combined factors drove an increase in the average turn-around times.  The laboratory expects to divert personnel from other areas of the lab to significantly reduce the backlog by the end of FY17. 
	 
	Testing all Sexual Assault Forensic Examination (SAFE) kits collected as part of a criminal investigation into a sexual assault is a national best practice (National Sexual Assault Policy Symposium, Sep 2016).  In line with current known best practices, effective 1 January 2016, USACIL eliminated the consent case policy and worked with the Criminal Investigative Division (CID) to eliminate similar language from CID Regulation 195-1.  An All CID notification was issued advising that all SAFE kits and other a
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	2.6 Describe your efforts to increase collaboration and improve interoperability with civilian law enforcement to include sharing information on Civilian and Military Protective Orders and assure receipt of civilian case dispositions.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 4, para 3g) 
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	Air Force Office of Special Investigations (AFOSI) has offices at 260 locations worldwide.  Agents continually nurture local working relationships with over 1,500 law enforcement agencies through aggressive locally-administered liaison programs to ensure worldwide mission effectiveness.  In addition to our 1,900 full-time active duty and civilian special agent work force, the majority of AFOSI’s 346 reserve agents are also full-time employees of local, state and federal law enforcement organizations.  AFOSI
	Air Force Office of Special Investigations (AFOSI) has offices at 260 locations worldwide.  Agents continually nurture local working relationships with over 1,500 law enforcement agencies through aggressive locally-administered liaison programs to ensure worldwide mission effectiveness.  In addition to our 1,900 full-time active duty and civilian special agent work force, the majority of AFOSI’s 346 reserve agents are also full-time employees of local, state and federal law enforcement organizations.  AFOSI
	Air Force Office of Special Investigations (AFOSI) has offices at 260 locations worldwide.  Agents continually nurture local working relationships with over 1,500 law enforcement agencies through aggressive locally-administered liaison programs to ensure worldwide mission effectiveness.  In addition to our 1,900 full-time active duty and civilian special agent work force, the majority of AFOSI’s 346 reserve agents are also full-time employees of local, state and federal law enforcement organizations.  AFOSI
	Pursuant to the requirements of section 1567a, Title 10, United States Code, if a Military Protective Order is issued against a member of the armed forces and any individual involved in the order does not reside on a military installation at any time during the duration of the Military Protective Order, the commander of the military installation shall notify the appropriate civilian authorities of: the issuance of a protective order; and the 
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	individuals involved in the order. 
	individuals involved in the order. 
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	individuals involved in the order. 
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	2.7 Describe your efforts in providing training and guidance for all first responders to a report of a sexual assault that ensures the preservation of evidence and witness testimony.  Also, describe the training and guidance specifically provided to law enforcement on victim trauma and the requirement that only the MCIO shall conduct the formal victim interview.  Describe any additional training and guidance provided for locations where the arrival of the MCIO will be delayed (e.g., due to mission requireme
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	Air Force guidance related to a sexual assault incident can be found in Air Force Instruction (AFI) 71-101V1 which states in para 2.19 that In Accordance With (IAW) Department of Defense Instruction 5505.18, Air Force Office of Special Investigations (AFOSI) will initiate investigations of all offenses of adult sexual assault of which they become aware, that occur within their jurisdiction, regardless of the severity of the offense. Security Forces (SF) notifies AFOSI when unrestricted reports are received.
	Air Force guidance related to a sexual assault incident can be found in Air Force Instruction (AFI) 71-101V1 which states in para 2.19 that In Accordance With (IAW) Department of Defense Instruction 5505.18, Air Force Office of Special Investigations (AFOSI) will initiate investigations of all offenses of adult sexual assault of which they become aware, that occur within their jurisdiction, regardless of the severity of the offense. Security Forces (SF) notifies AFOSI when unrestricted reports are received.
	Air Force guidance related to a sexual assault incident can be found in Air Force Instruction (AFI) 71-101V1 which states in para 2.19 that In Accordance With (IAW) Department of Defense Instruction 5505.18, Air Force Office of Special Investigations (AFOSI) will initiate investigations of all offenses of adult sexual assault of which they become aware, that occur within their jurisdiction, regardless of the severity of the offense. Security Forces (SF) notifies AFOSI when unrestricted reports are received.
	 
	- Rape, Sexual Assault, Aggravated Sexual Contact, and Abusive Sexual Contact, in violation of Article 120 
	- Forcible Sodomy (oral or anal sex), in violation of Article 125 
	- Attempts to commit any of the above offenses, in violation of Article 80 
	- Forcible Pandering, Major Indecent Viewing (e.g., AD Airmen watching a dependent minor undress) and Major Indecent Exposure (e.g., AD Airmen exposing his penis to a dependent minor), in violation of Article 120 
	- An unprofessional relationship involving an authority figure (see Note 2) and either vaginal intercourse, oral or anal sodomy, digital penetration of the vagina or anus, or the fondling of the genitalia or female breasts, in violation of Article 92 
	When SF encounter a situation involving a possible sexual assault, the appropriate notifications must be made to AFOSI.  SF members will not interview or attempt to investigate sexual assault incidents but should attempt to record anything deemed relevant and of value.  Additionally, SF will secure the scene to preserve evidence for AFOSI collection. 
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	SF incident response training outlined in CAREER FIELD EDUCATION AND TRAINING PLAN, SECURITY FORCES SPECIALTY, MILITARY WORKING DOG HANDLER SPECIALTY, COMBAT ARMS SPECIALTY AFSCs 3P0X1/A/B dated 20 March 2015, provides instruction to first responders on conducting preliminary investigations of incidents or complaints, securing crime and major accident, disaster and incident scenes and sexual assault/rape.  Additionally, SF members receive a one hour block of instruction titled Sexual Assault Prevention and 
	SF incident response training outlined in CAREER FIELD EDUCATION AND TRAINING PLAN, SECURITY FORCES SPECIALTY, MILITARY WORKING DOG HANDLER SPECIALTY, COMBAT ARMS SPECIALTY AFSCs 3P0X1/A/B dated 20 March 2015, provides instruction to first responders on conducting preliminary investigations of incidents or complaints, securing crime and major accident, disaster and incident scenes and sexual assault/rape.  Additionally, SF members receive a one hour block of instruction titled Sexual Assault Prevention and 
	SF incident response training outlined in CAREER FIELD EDUCATION AND TRAINING PLAN, SECURITY FORCES SPECIALTY, MILITARY WORKING DOG HANDLER SPECIALTY, COMBAT ARMS SPECIALTY AFSCs 3P0X1/A/B dated 20 March 2015, provides instruction to first responders on conducting preliminary investigations of incidents or complaints, securing crime and major accident, disaster and incident scenes and sexual assault/rape.  Additionally, SF members receive a one hour block of instruction titled Sexual Assault Prevention and 
	SF incident response training outlined in CAREER FIELD EDUCATION AND TRAINING PLAN, SECURITY FORCES SPECIALTY, MILITARY WORKING DOG HANDLER SPECIALTY, COMBAT ARMS SPECIALTY AFSCs 3P0X1/A/B dated 20 March 2015, provides instruction to first responders on conducting preliminary investigations of incidents or complaints, securing crime and major accident, disaster and incident scenes and sexual assault/rape.  Additionally, SF members receive a one hour block of instruction titled Sexual Assault Prevention and 
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	2.8 Describe your future plans for the achievement of high competence in the investigation of reports of sexual assault by MCIOs. 
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	Air Force Office of Special Investigations (AFOSI) achieved high competence in the investigation of sexual assault by sustaining the progress previously achieved in investigation quality and timeliness, leveraging research-based interviewing techniques, and ensuring AFOSI contributes to a robust special victim investigation and prosecution capability within the Air Force.  In September 2014, the Joint Sex Assault Team (JSAT) concept was adopted between AFOSI and United States Air Force Security Forces (SF).
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	Air Force Office of Special Investigations (AFOSI) achieved high competence in the investigation of sexual assault by sustaining the progress previously achieved in investigation quality and timeliness, leveraging research-based interviewing techniques, and ensuring AFOSI contributes to a robust special victim investigation and prosecution capability within the Air Force.  In September 2014, the Joint Sex Assault Team (JSAT) concept was adopted between AFOSI and United States Air Force Security Forces (SF).
	 
	Since 2012, Headquarters AFOSI staff along with Sexual Assault Prevention and Response agents, Command Psychologists, and the Command's Sexual Assault Investigations and Operations Consultant have attended the Crimes Against Women Conference.  This conference provides an opportunity to expand knowledge, capabilities, and learn the latest techniques and procedures.  Additionally, personnel are exposed to the latest case law and policy as it pertains to sexual assault behavior, violence, investigation and pro
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	3. LOE 3—Accountability—The objective of accountability is to “achieve high competence in holding offenders appropriately accountable.” 
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	3.1 Summarize your efforts to achieve the Accountability Endstate:  “perpetrators are held appropriately accountable.”  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	The Air Force provides a fair and equitable system of accountability.  The system ensures legal fairness, maintains good order and discipline, and promotes efficiency and 
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	effectiveness.  Key components of the Air Force’s system are the commander and leadership driven programs that address survivor support as well as alleged offenders’ appropriate accountability and support.  The Air Force’s efforts include: 
	effectiveness.  Key components of the Air Force’s system are the commander and leadership driven programs that address survivor support as well as alleged offenders’ appropriate accountability and support.  The Air Force’s efforts include: 
	effectiveness.  Key components of the Air Force’s system are the commander and leadership driven programs that address survivor support as well as alleged offenders’ appropriate accountability and support.  The Air Force’s efforts include: 
	effectiveness.  Key components of the Air Force’s system are the commander and leadership driven programs that address survivor support as well as alleged offenders’ appropriate accountability and support.  The Air Force’s efforts include: 
	- Prompt and compulsory referral of sexual assault allegations to Air Force Office of Special Investigations. 
	- Prompt investigation of reported sexual assault complaint/report. 
	- Immediate reporting of sexual assault/misconduct, harassment, retaliation, and inappropriate relationship allegations to senior leadership. 
	- Notification of installation Staff Judge Advocate and legal office within 24 hours of a sexual assault allegation. 
	- Prompt and timely meetings between investigating agents and the judge advocate, the first being within 48 hours of a sexual assault allegation. 
	- Thorough review of completed investigations by a Sexual Assault Initial Disposition Authority Commander.  The Sexual Assault Initial Disposition Authority Commander, who is advised by a Staff Judge Advocate, will consider evidence and victim input to make fully informed and sound disposition decisions.  The initial disposition decision is reviewed by at least one commander. 
	- Training of Wing, Vice Wing, and Group Commanders in the Senior Officer Legal Orientation course (SOLO). 
	Senior Trial Counsel (STCs) are the Air Force’s most experienced prosecutors.  STCs prosecute the most complex cases Air Force-wide while mentoring and training base trial counsel.  STCs provided approximately 2100 man hours of training in calendar year 2015.  Experienced STCs work closely with base legal offices, Military Criminal Investigation Organizations and Special Victims Counsel (SVCs), from the earliest stages of the investigative process through court-martial and post-trial processing to ensure th
	In accordance with Air Force Instruction 51-201, Military Justice Administration, Section 13R, paragraph 13.39, the Chief, Government Trial and Appellate Counsel Division (AFLOA/JAJG) identifies experienced STCs who have demonstrated proficiency in providing the highest quality of legal representation for the government in cases involving special victims.  Identified counsel are designated as members of the Special Victims Unit (SVU-STC).  SVU-STCs are experienced prosecutors with specialized training and e
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	on the complexity of any given case, the Chief, Senior Trial Counsel will detail an SVU-STC to any Special Victim Investigation and Prosecution case that arises in the Air Force. STCs and SVU-STCs participate in approximately 90% of sexual assault trials Air Force-wide. 
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	on the complexity of any given case, the Chief, Senior Trial Counsel will detail an SVU-STC to any Special Victim Investigation and Prosecution case that arises in the Air Force. STCs and SVU-STCs participate in approximately 90% of sexual assault trials Air Force-wide. 
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	3.2 Provide an update on SAPR training provided to those who are affiliated with the Special Victim Investigation and Prosecution Capability program (paralegals, trial counsel, special victims’ counsel / victims’ legal counsel, and victim-witness assistance personnel) for responding to allegations of sexual assault.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 3, #1, p. 6) 
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	Sexual Assault Prevention and Response (SAPR) training is provided to those affiliated with the Special Victim Investigation and Prosecution (SVIP) Capability in a plethora of ways. First, annual training for all judge advocates, paralegals, Victim and Witness Assistance Program (VWAP) personnel and legal assistance attorneys is accomplished via First Responder training.  The Air Force’s SVIP capability is comprised of judge advocates and paralegals who have taken the First Responder training course.  The w
	Sexual Assault Prevention and Response (SAPR) training is provided to those affiliated with the Special Victim Investigation and Prosecution (SVIP) Capability in a plethora of ways. First, annual training for all judge advocates, paralegals, Victim and Witness Assistance Program (VWAP) personnel and legal assistance attorneys is accomplished via First Responder training.  The Air Force’s SVIP capability is comprised of judge advocates and paralegals who have taken the First Responder training course.  The w
	Sexual Assault Prevention and Response (SAPR) training is provided to those affiliated with the Special Victim Investigation and Prosecution (SVIP) Capability in a plethora of ways. First, annual training for all judge advocates, paralegals, Victim and Witness Assistance Program (VWAP) personnel and legal assistance attorneys is accomplished via First Responder training.  The Air Force’s SVIP capability is comprised of judge advocates and paralegals who have taken the First Responder training course.  The w
	 
	SAPR training is also provided to SVIP affiliated personnel via distance education.  In Fiscal Year (FY) 2015, Air Force Judge Advocate General’s School (AFJAGS) offered a five-week VWAP distance education course. SAPR topics covered included: discussing the military justice process with victims; the neurobiology of trauma and counterintuitive behaviors; understanding the various individual roles of those within the special victim capability; Air Force and civilian resources available to crime victims.  The
	 
	SAPR training is also delivered to the AFJAGS through various specific brick-and-mortar courses sponsored by the AFJAGS, Air Force Office of Special Investigations (AFOSI), and civilian non-DoD organizations such as the National District Attorney’s Association and Aequitas.  A sexual assault scenario is usually used as the factual framework for most courses held by the AFJAGS. SAPR topics are weaved into the curriculum and discussions in an organic way while reinforcing the important principles embodied by 
	 
	- Trial and Defense Advocacy Course:  This is a two-week course that allows judge advocates to develop their trial advocacy skills through practical demonstrations and mock court exercises.  Experts from both within and outside the Department of 
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	Defense teach students how to overcome the challenges of litigating sexual assault cases to include addressing a case with an intoxicated victim, working with expert witnesses, and cross-examining an accused.  In FY16, 67 judge advocates attended this training. 
	Defense teach students how to overcome the challenges of litigating sexual assault cases to include addressing a case with an intoxicated victim, working with expert witnesses, and cross-examining an accused.  In FY16, 67 judge advocates attended this training. 
	Defense teach students how to overcome the challenges of litigating sexual assault cases to include addressing a case with an intoxicated victim, working with expert witnesses, and cross-examining an accused.  In FY16, 67 judge advocates attended this training. 
	Defense teach students how to overcome the challenges of litigating sexual assault cases to include addressing a case with an intoxicated victim, working with expert witnesses, and cross-examining an accused.  In FY16, 67 judge advocates attended this training. 
	- Training by Reservists in Advocacy and Litigation Skills:  AFJAGS also provides continuing litigation training through its Training by Reservists in Advocacy and Litigation Skills (TRIALS) course, which visits multiple Air Force legal offices each year providing on-site advocacy training.  In FY16, training was held at 7 bases world-wide, honing the skills of 94 judge advocates.  The TRIALS team is comprised of experienced Reserve judge advocates, The AFJAGS faculty members, and a sitting military judge. 
	- Intermediate Sexual Assault Litigation Course:  This course is always paired with the TRIALS course and was taught four times in FY16 at the AFJAGS and at other base locations throughout the world.  In FY16, 154 judge advocates attended this training.  This course provides trial and defense counsel and SVC updates on:  evolving aspects of military trial practice; practical lessons on securing and using evidence and experts; litigating Military Rule of Evidence (MRE) 412 “rape shield” provisions and except
	- Advanced Trial Advocacy Course:  This course provides education in advanced trial techniques to experienced trial and defense counsel to prepare them to try major, complex courts-martial, including sexual assault trials.  20 attorneys received this advanced litigation training in FY16. 
	- Advanced Sexual Assault Litigation Course:  This one-week course is offered to Special Victims’ Unit Senior Trial Counsel (SVU-STC), Special Victims’ Counsel, and Senior Defense Counsel and includes AFOSI agents who have been designated to investigate sexual assault cases.  This course fosters a collaborative approach to sexual assault investigations and prosecutions with its joint approach to training.  Training focuses on use of expert witnesses at trial, the victim interview process and victim testimon

	Span


	completed this training. 
	completed this training. 
	completed this training. 
	completed this training. 
	- Sex Crimes Investigation Training Program:  Another course that fosters a collaborative approach to sexual assault investigations and prosecutions is the eight-day Sex Crimes Investigation Training Program (SCITP) that judge advocates attend with AFOSI agents at the Federal Law Enforcement Training Center at Glynco, Georgia.  This course was originally developed by the AFOSI for agents in FY2012, and has evolved to include both AFOSI agents and judge advocates.  Among the faculty for this course are the S
	- Military Justice Administration Course:  This one-week course provides training in the management of base legal offices’ military justice sections to judge advocates and paralegals who are currently or soon will be the Chief of Military Justice (attorney) or the Non-commissioned Officer in Charge of Military Justice (paralegal).  In FY16, 116 students learned to manage a base level military justice section, including how to process a case from initial stages of investigation through post-trial.  Since at 
	- Gateway (Judge Advocate Advanced Law & Leadership Course): Gateway is a two-week course designed to prepare new field grade judge advocates for the leadership and challenges that they face at every level.  Students will receive advanced instruction on substantive, front-burner legal issues while participating in realistic exercises to hone leadership, management, and communications skills. Military Justice-related topics address processing complex cases, to include sexual assault cases.  The course will c
	- Staff Judge Advocate Course:  This two-week course provides a refresher in military law and a study of Air Force leadership principles for judge advocates who are assigned to staff judge advocate positions.  This course is designed to facilitate the transition of judge advocates to the position of staff judge advocate, the senior legal 
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	advisor to Air Force commanders, including those who serve as special and general court-martial convening authorities.  Some topics consist of processing a sexual assault case from beginning to end, cardinal principles of military justice (environment, moving cases, visibility, fairness), mentoring trial counsel, retaliation, and victim support from the legal office.  In FY16, 65 judge advocates attended the course. 
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	advisor to Air Force commanders, including those who serve as special and general court-martial convening authorities.  Some topics consist of processing a sexual assault case from beginning to end, cardinal principles of military justice (environment, moving cases, visibility, fairness), mentoring trial counsel, retaliation, and victim support from the legal office.  In FY16, 65 judge advocates attended the course. 
	Finally, an important component of how the Air Force delivers SAPR training to SVIP personnel is through the direct training efforts of SVC.  SVCs frequently and effectively interact with the key members of the SVIP capability, ensuring victims’ interests are represented throughout the military justice process.  SVCs and Special Victims’ Paralegals receive Annual SAPR training and additional subject matter training at the Special Victims’ Counsel Course (SVCC).  The SAPR-specific block of instruction at the
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	3.3 Describe your efforts to ensure that the personnel records of Service members convicted by court-martial, adjudged non-judicial punishment, or other punitive administrative action for a sex-related offense are updated to reflect punitive action taken, as appropriate.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 10, para 2d(5)(g)) 
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	The Air Force is 100% compliant with all statutory and regulatory guidance pertaining to the documentation of sex-related offenses and mandatory initiation of discharge proceedings for sexual assault.  A copy of all records of court-martial conviction and non-judicial punishment action for any offense is kept in a member's master personnel file at the Air Force Personnel Center.  With regard to the initiation of discharge processing, the Air Force requires the initiation of separation action when a commande
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	The Air Force is 100% compliant with all statutory and regulatory guidance pertaining to the documentation of sex-related offenses and mandatory initiation of discharge proceedings for sexual assault.  A copy of all records of court-martial conviction and non-judicial punishment action for any offense is kept in a member's master personnel file at the Air Force Personnel Center.  With regard to the initiation of discharge processing, the Air Force requires the initiation of separation action when a commande
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	3.4 Describe your efforts to ensure SARC, SAPR VA, MCIO, and commander knowledge of recent victim rights and military justice updates in FY16.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
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	3.4 Describe your efforts to ensure SARC, SAPR VA, MCIO, and commander knowledge of recent victim rights and military justice updates in FY16.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
	(7 Jul 15), Encl 10, para 7a) 
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	The Senior Officer Legal Orientation (SOLO) course provides legal instruction to new Wing, Vice and Group Commanders.  The course provides attendees with dedicated legal training to prepare commanders to exercise the authorities assigned to them under the 
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	Uniform Code of Military Justice.  SOLO is taught in conjunction with the Air Force Wing and Group Commander’s Course and covers military justice, ethics, victim rights, First Amendment issues, common installation legal matters, restriction and reprisal and operations law.  In Fiscal year 2016, SOLO was offered six times for 409 commanders.  
	Uniform Code of Military Justice.  SOLO is taught in conjunction with the Air Force Wing and Group Commander’s Course and covers military justice, ethics, victim rights, First Amendment issues, common installation legal matters, restriction and reprisal and operations law.  In Fiscal year 2016, SOLO was offered six times for 409 commanders.  
	Uniform Code of Military Justice.  SOLO is taught in conjunction with the Air Force Wing and Group Commander’s Course and covers military justice, ethics, victim rights, First Amendment issues, common installation legal matters, restriction and reprisal and operations law.  In Fiscal year 2016, SOLO was offered six times for 409 commanders.  
	Uniform Code of Military Justice.  SOLO is taught in conjunction with the Air Force Wing and Group Commander’s Course and covers military justice, ethics, victim rights, First Amendment issues, common installation legal matters, restriction and reprisal and operations law.  In Fiscal year 2016, SOLO was offered six times for 409 commanders.  
	 
	The Senior Enlisted Legal Orientation orients sitting and newly assigned Air Force Command Chief Master Sergeants to legal issues they and their commanders are likely to encounter, and lay the foundation for a productive relationship between the Command Chief Master Sergeant and the legal office by providing focused, small group instruction (including one-on-one when needed), covering legal issues pertinent to all senior Air Force leaders plus legal issues of special interest to Command Chief Master Sergean
	 
	The General Court-Martial Convening Authority (GCMCA) Training Module is a resource created by the Air Force Judge Advocate General’s School and distributed to GCMCAs via their servicing legal offices.  The training consists of 21 slides and a written guide aimed to orient and assist GCMCAs in understanding and executing their military justice duties and related disciplinary and investigatory responsibilities.  With regard specifically to victim rights and military justice updates, the training includes sec
	 
	Special Victims’ Counsel (SVC) leadership provides regular training on the SVC Program and victims’ rights at Sexual Assault Response Coordinator (SARC) and Sexual Assault Prevention and Response Victim Advocate (SAPR VA) courses led by the USAF Personnel Professional Development School.  Additionally, the Air Force Judge Advocate General’s Corps (AFJAGC) sexual assault/DV/child abuse Subject Matter Expert (SME) also provides training regarding privileges and confidentiality at the annual SARC and VA Refres
	 
	SVC leadership, the Special Victims’ Unit Senior Trial Counsel Chief of Policy and Coordination, and the AFJAGC’s sexual assault SME (see question 3.2) also provide training at the Office of Special Investigations’ Sexual Crimes Investigation Training Program. SVCs and SARCs also regularly provide joint specialized training to local SARCs, Family Advocacy Program personnel, Domestic Abuse Victim Advocates, SAPR VAs, paralegals and victim-witness assistance personnel to ensure all receive updates about victi
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	3.5 NGB, provide an update to your efforts to ensure that all Unrestricted Reports of sexual assault (both Title 10 and 32 status) are referred to the appropriate MCIO, civilian law enforcement, or to the NGB Office of Complex Administrative Investigation.  (Chief National Guard Bureau Notice 0400 (16 Apr 14), para 1b) 
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	Please see the National Guard Bureau enclosure for a response to this Inquiry. 
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	Please see the National Guard Bureau enclosure for a response to this Inquiry. 
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	3.6 Describe your current policies and procedures to ensure alleged offenders are provided due process rights and protections afforded by the Constitution and the Uniform Code of Military Justice.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 3, #6, p. 6) 
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	On 26 July 2016, The Judge Advocate General of the Air Force (TJAG) issued policy guidance for all JAG Corps military justice practitioners regarding criminal discovery obligations.  This guidance was issued as part of a broader training initiative on discovery with the goal of satisfying the due process rights of suspected offenders, preventing surprise at trial for any party to a court-martial, and preventing delays.  The policy guidance serves to clarify existing discovery obligations through reference t
	On 26 July 2016, The Judge Advocate General of the Air Force (TJAG) issued policy guidance for all JAG Corps military justice practitioners regarding criminal discovery obligations.  This guidance was issued as part of a broader training initiative on discovery with the goal of satisfying the due process rights of suspected offenders, preventing surprise at trial for any party to a court-martial, and preventing delays.  The policy guidance serves to clarify existing discovery obligations through reference t
	On 26 July 2016, The Judge Advocate General of the Air Force (TJAG) issued policy guidance for all JAG Corps military justice practitioners regarding criminal discovery obligations.  This guidance was issued as part of a broader training initiative on discovery with the goal of satisfying the due process rights of suspected offenders, preventing surprise at trial for any party to a court-martial, and preventing delays.  The policy guidance serves to clarify existing discovery obligations through reference t
	At the core of the Air Force’s efforts to ensure that the due process rights of every accused are preserved is the Air Force Trial Defense Division (JAJD).  Since its creation in 1974, JAJD has been focused solely on providing Air Force members worldwide with independent criminal defense representation in a zealous, ethical, and professional manner.  To ensure full freedom to accomplish its mission, the men and women of JAJD operate independently of installation leadership and alleged offender’s chain of co
	In addition to ensuring that all Airmen accused of a crime have zealous advocacy in the form of a defense counsel; the military justice process includes a full spectrum of rights and due process protections that apply to an accused as a matter of law or Air Force policy.  After an investigation of allegations of wrongdoing, a commander may dispose of allegations against a member by several means, including no action, administrative action, non-judicial punishment or trial by court-martial.  Each commander e
	If a member’s commander decides to take administrative action such as a letter of reprimand, the member is given three duty days to speak with a Military Defense Counsel (MDC) before responding.  After consulting with his or her attorney, the member is given the opportunity to respond to the administrative action in writing.  Once a commander makes a decision, the member is notified of the decision.  The member will then be notified if the commander intends to place the action into an Unfavorable Informatio
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	or place the member on a Control Roster, which could have adverse effects on their ability to go on temporary duties or make a permanent change of station (See Air Force Instruction (AFI) 36-2907). 
	or place the member on a Control Roster, which could have adverse effects on their ability to go on temporary duties or make a permanent change of station (See Air Force Instruction (AFI) 36-2907). 
	or place the member on a Control Roster, which could have adverse effects on their ability to go on temporary duties or make a permanent change of station (See Air Force Instruction (AFI) 36-2907). 
	or place the member on a Control Roster, which could have adverse effects on their ability to go on temporary duties or make a permanent change of station (See Air Force Instruction (AFI) 36-2907). 
	If a member’s commander decides to offer non-judicial punishment, the member is given three duty days to speak with the Military Defense Counsel before responding.  JAJD provides military defense representation for all nonjudicial punishment proceedings regardless of rank of the command offering the nonjudicial punishment or the accused.  After consulting with his or her attorney, the member is given the opportunity to respond to the administrative action in writing.  The member is also entitled to speak in
	If a commander decides to prefer charges, there are additional due process considerations.  Before charges may be referred to trial by general court-martial, a preliminary hearing must be conducted into the subject matter of the charged offenses in accordance with Article 32, UCMJ.  After the Article 32 preliminary hearing has been completed, the convening authority must find that there are reasonable grounds to believe that an offense triable by a court-martial has been committed, that the accused committe
	Any service member charged with an offense under the UCMJ is entitled to a presumption of innocence until proven guilty in court by legal and competent evidence beyond a reasonable doubt.  MDC is provided free of charge.  A service member also has the right to be represented by a military counsel of his own selection, provided the counsel selected is reasonably available.  In addition to his MDC, the service member has the right to be represented by a civilian counsel at no expense to the government. 
	If the member’s case goes to trial, he is represented by his MDC and/or civilian defense counsel.  After a trial is completed, if the service member is convicted, the court-martial convening authority is required to consider the results of trial, the recommendation of the staff judge advocate, and any matters submitted by the service member before taking action on the case.  The convening authority's action may not change a finding of not guilty or increase any sentence adjudged by the court-martial. 
	After the convening authority’s action, if the sentence includes a dishonorable or bad conduct discharge or confinement for one year, the Air Force Court of Criminal Appeals automatically reviews the case for error.  In these cases, an appellate MDC is appointed to represent the member at no expense to the member.  Depending on what happens at the Air Force Court of Criminal Appeals, the member may appeal to the Court of Appeal 
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	for the Armed Forces and potentially to the United States Supreme Court. 
	for the Armed Forces and potentially to the United States Supreme Court. 
	for the Armed Forces and potentially to the United States Supreme Court. 
	for the Armed Forces and potentially to the United States Supreme Court. 
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	3.7 Provide an update on the Special Victims’ Advocacy Program that affords legal consultation and representation for Service members, eligible adult dependents, and DoD civilian employees who report being a victim of sexual assault, to include how Congressional plus-up funding was spent to directly support this program.  Describe how your Military Service is implementing the Special Victims’ Advocacy Program for DoD civilian employees.  Provide an update on how you are informing Officers, Non-Commissioned 
	3.7 Provide an update on the Special Victims’ Advocacy Program that affords legal consultation and representation for Service members, eligible adult dependents, and DoD civilian employees who report being a victim of sexual assault, to include how Congressional plus-up funding was spent to directly support this program.  Describe how your Military Service is implementing the Special Victims’ Advocacy Program for DoD civilian employees.  Provide an update on how you are informing Officers, Non-Commissioned 
	3.7 Provide an update on the Special Victims’ Advocacy Program that affords legal consultation and representation for Service members, eligible adult dependents, and DoD civilian employees who report being a victim of sexual assault, to include how Congressional plus-up funding was spent to directly support this program.  Describe how your Military Service is implementing the Special Victims’ Advocacy Program for DoD civilian employees.  Provide an update on how you are informing Officers, Non-Commissioned 
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	In 2016, the Special Victims’ Counsel (SVC) Program grew to 45 SVCs and 26 Special Victims’ Paralegals (SVPs) at 42 locations worldwide.  Five Senior SVCs (SSVCs), located in each judicial circuit (Eastern, Central, Western, European and Pacific), supervise, train and mentor SVCs and SVPs within their area of responsibility and interface with intermediate levels of leadership at Sexual Assault Prevention and Response (SAPR), Air Force Office of Special Investigations (AFOSI) and legal offices.  A sixth SSVC
	In 2016, the Special Victims’ Counsel (SVC) Program grew to 45 SVCs and 26 Special Victims’ Paralegals (SVPs) at 42 locations worldwide.  Five Senior SVCs (SSVCs), located in each judicial circuit (Eastern, Central, Western, European and Pacific), supervise, train and mentor SVCs and SVPs within their area of responsibility and interface with intermediate levels of leadership at Sexual Assault Prevention and Response (SAPR), Air Force Office of Special Investigations (AFOSI) and legal offices.  A sixth SSVC
	In 2016, the Special Victims’ Counsel (SVC) Program grew to 45 SVCs and 26 Special Victims’ Paralegals (SVPs) at 42 locations worldwide.  Five Senior SVCs (SSVCs), located in each judicial circuit (Eastern, Central, Western, European and Pacific), supervise, train and mentor SVCs and SVPs within their area of responsibility and interface with intermediate levels of leadership at Sexual Assault Prevention and Response (SAPR), Air Force Office of Special Investigations (AFOSI) and legal offices.  A sixth SSVC
	As of 31 August 2016, SVCs have represented 2,399 victims, including 73 children, over the life of the program.  Currently there are 1,068 active clients, of which 51 are children.  With the addition of 21 newly assigned SVCs in the summer of 2016, the average SVC caseload is currently 23 clients per attorney.  In Fiscal Year (FY) 2016, SVCs appeared in 112 courts-martial and 82 preliminary hearings.  They also filed and argued 68 motions on behalf of their clients and represented clients in 294 interviews 
	Pursuant to the FY16 National Defense Authorization Act (NDAA), victims were authorized to seek enforcement of their rights in the Service Courts of Criminal Appeals (CCAs).  The SVC Program filed 17 briefs on behalf of their clients at the CCAs as well as the Court of Appeals for the Armed Forces (CAAF), either as a Real Party in Interest or as an amicus curiae.  In a case of first impression, an AF SVC filed an extraordinary writ following an adverse ruling by the military judge with respect to client men
	During FY16, Congressional plus-up funding was used for travel, training and establishment of facilities and equipment for new and existing SVC offices.  SVC travel included initial client consultation, preliminary hearings, courts-martial, and discharge boards and totaled over $821,000.  As part of the robust continuing education and training 
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	of SVCs, $321,000 was spent for travel and fees for SVCs to attend both military- and civilian-hosted training.  Additionally, $850,000 was expended to purchase equipment, furniture, and renovations of new and existing offices.  Finally, Congressional plus-up money has funded a new case management/data system development.  This tailored data retention and case management tool will permit SVCs to document their client interactions and services rendered, while allowing Program leadership to assess metrics and
	of SVCs, $321,000 was spent for travel and fees for SVCs to attend both military- and civilian-hosted training.  Additionally, $850,000 was expended to purchase equipment, furniture, and renovations of new and existing offices.  Finally, Congressional plus-up money has funded a new case management/data system development.  This tailored data retention and case management tool will permit SVCs to document their client interactions and services rendered, while allowing Program leadership to assess metrics and
	of SVCs, $321,000 was spent for travel and fees for SVCs to attend both military- and civilian-hosted training.  Additionally, $850,000 was expended to purchase equipment, furniture, and renovations of new and existing offices.  Finally, Congressional plus-up money has funded a new case management/data system development.  This tailored data retention and case management tool will permit SVCs to document their client interactions and services rendered, while allowing Program leadership to assess metrics and
	of SVCs, $321,000 was spent for travel and fees for SVCs to attend both military- and civilian-hosted training.  Additionally, $850,000 was expended to purchase equipment, furniture, and renovations of new and existing offices.  Finally, Congressional plus-up money has funded a new case management/data system development.  This tailored data retention and case management tool will permit SVCs to document their client interactions and services rendered, while allowing Program leadership to assess metrics and
	In FY16, SVC representation expanded to Department of the Air Force civilians.  SVC leadership continues to work with JAG Corps Labor Law Subject Matter Experts (SME) to develop appropriate policy and training for this complex representation.  In order to enhance SVC leadership understanding of the issues, the Associate Chief and a SSVC attended the Federal Employment Labor Law Course in October 2015 and the Associate Chief attended the Advanced Labor Law Course in April 2016.  SVCs were then provided an ov
	The SVC program undertakes several initiatives to promote SVC services and availability.   Briefings are provided at several formal training courses conducted at Maxwell AFB including Commissioned Officers Training, Air Command and Staff College, Air War College, the Senior Enlisted Legal Orientation Course, the Senior Officer Legal Orientation Course and a myriad of courses internal to the AF Judge Advocate General’s School. 
	Locally, SVCs and SVPs brief at the First Term Airman’s Center, Commander’s Calls and Newcomers briefings held at installations within their area of responsibility.  SVCs and SVPs conduct outreach to senior enlisted members at Wing Staff meetings, First Sergeants Symposia, First Sergeant Breakfasts, and Top 3 meetings.  SVCs also post flyers that include a brief description of SVC services and contact information throughout their bases of responsibility and are regularly included as a resource on a Wing’s w
	The Air Force SVC Program led the Service program managers’ coordination for the Department of Defense implementation requirement to establish program guiding principles and standardization of training and performance measures pursuant to the FY16 NDAA Section 535.  This effort was implemented on 2 Sep 2016 when the Deputy 
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	Secretary of Defense signed the directive into effect.  While not required by the Department of Defense, the Air Force SVC Program internally implemented additional performance assessment measures to include bi-annual self-inspection checklists and comprehensive trip books, enabling The Judge Advocate General to more effectively execute his Article 6 responsibility when visiting installations. 
	Secretary of Defense signed the directive into effect.  While not required by the Department of Defense, the Air Force SVC Program internally implemented additional performance assessment measures to include bi-annual self-inspection checklists and comprehensive trip books, enabling The Judge Advocate General to more effectively execute his Article 6 responsibility when visiting installations. 
	Secretary of Defense signed the directive into effect.  While not required by the Department of Defense, the Air Force SVC Program internally implemented additional performance assessment measures to include bi-annual self-inspection checklists and comprehensive trip books, enabling The Judge Advocate General to more effectively execute his Article 6 responsibility when visiting installations. 
	Secretary of Defense signed the directive into effect.  While not required by the Department of Defense, the Air Force SVC Program internally implemented additional performance assessment measures to include bi-annual self-inspection checklists and comprehensive trip books, enabling The Judge Advocate General to more effectively execute his Article 6 responsibility when visiting installations. 
	Currently, SVC Program data is collected and maintained in SharePoint.  This will be replaced by a SVC-specific case management program currently in development, note above.  Metrics tracked include: 1) total number of clients; 2) number of child clients; 3) number of DoD civilian clients; 4) interviews attended (including investigative and pre-trial interviews); 5) Article 32, UCMJ, preliminary hearings attended; 6) courts-martial attended; 7) motions filed and argued; 8) correspondence on behalf of client
	The Program Chief receives bi-weekly reports from each SSVC detailing the case status and legal assistance highlights on active cases.  These reports allow the SSVCs and leadership to evaluate individual SVC caseloads, representational issues, the advocacy and performance of individual SVCs, and training and improvement areas.  The SVC Program continues to utilize the Victim Impact Survey (VIS), as it is the best tool to capture the client’s evaluation of and satisfaction with the SVC’s representation.  VIS
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	3.8 Describe your future plans for the achievement of high competence in holding offenders appropriately accountable. 
	3.8 Describe your future plans for the achievement of high competence in holding offenders appropriately accountable. 
	3.8 Describe your future plans for the achievement of high competence in holding offenders appropriately accountable. 

	Span

	In addition to the extensive accountability and training programs described above, the Air Force Judge Advocate General’s Corps (AFJAGC) has completed a reorganization of our military justice system into five circuits.  Each circuit covers a specific geographic region, and military judges, senior trial counsel (STC), senior defense counsel (SDC), and senior special victims counsel are collocated into one of the following locations within each circuit: Joint-Base Langley-Eustis (Eastern Circuit – CONUS); Joi
	In addition to the extensive accountability and training programs described above, the Air Force Judge Advocate General’s Corps (AFJAGC) has completed a reorganization of our military justice system into five circuits.  Each circuit covers a specific geographic region, and military judges, senior trial counsel (STC), senior defense counsel (SDC), and senior special victims counsel are collocated into one of the following locations within each circuit: Joint-Base Langley-Eustis (Eastern Circuit – CONUS); Joi
	In addition to the extensive accountability and training programs described above, the Air Force Judge Advocate General’s Corps (AFJAGC) has completed a reorganization of our military justice system into five circuits.  Each circuit covers a specific geographic region, and military judges, senior trial counsel (STC), senior defense counsel (SDC), and senior special victims counsel are collocated into one of the following locations within each circuit: Joint-Base Langley-Eustis (Eastern Circuit – CONUS); Joi
	STCs stationed at each circuit location are supervised by a Chief STC.  The Circuit Chiefs maintain primary responsibility for providing reach back military justice expertise to the installations within their regions while still reporting to The Chief Senior Trial Counsel of the Air Force at Joint Base Andrews.  This arrangement allows for increased familiarity 
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	and training opportunities between Special Victim’s Unit Senior Trial Counsel (SVU-STCs) and JAG Corps personnel stationed at installations within their regions, while at the same time preserving the benefits of centralization, such as shared lessons learned and the ability to detail counsel across circuit boundaries should a specific case call for a specific skill set.  Circuits also allow for greater mentoring opportunities and interaction between co-located SVU-STCs and newer STCs. 
	and training opportunities between Special Victim’s Unit Senior Trial Counsel (SVU-STCs) and JAG Corps personnel stationed at installations within their regions, while at the same time preserving the benefits of centralization, such as shared lessons learned and the ability to detail counsel across circuit boundaries should a specific case call for a specific skill set.  Circuits also allow for greater mentoring opportunities and interaction between co-located SVU-STCs and newer STCs. 
	and training opportunities between Special Victim’s Unit Senior Trial Counsel (SVU-STCs) and JAG Corps personnel stationed at installations within their regions, while at the same time preserving the benefits of centralization, such as shared lessons learned and the ability to detail counsel across circuit boundaries should a specific case call for a specific skill set.  Circuits also allow for greater mentoring opportunities and interaction between co-located SVU-STCs and newer STCs. 
	and training opportunities between Special Victim’s Unit Senior Trial Counsel (SVU-STCs) and JAG Corps personnel stationed at installations within their regions, while at the same time preserving the benefits of centralization, such as shared lessons learned and the ability to detail counsel across circuit boundaries should a specific case call for a specific skill set.  Circuits also allow for greater mentoring opportunities and interaction between co-located SVU-STCs and newer STCs. 
	As of August 2016, the STC program has expanded to 25 active duty billets.  These STCs are currently supplemented by 3 reserve STCs, who are experienced civilian litigators who try courts-martial in their capacity as reserve Air Force officers.  Air Force Legal Operations Agency (AFLOA)/JAJG (Government Trial and Appellate Counsel Division) is in the process of identifying and formalizing additional ways to leverage the experience of our civilian reservists to broaden the training opportunities available to
	In August 2016, the first Air Force Circuit Annual Training (AFCAT) was held on JB Andrews. AFCAT enabled senior trial counsel stationed at each circuit to come together and share lessons learned from the field and individually attended trainings.  Certain joint training blocks included senior trial counsel, SDC, senior special victims’ counsel and military judges.  The curriculum during these blocks focused on communications and the resolution of common issues to promote efficiencies in bringing cases to t
	In addition to AFCAT, AFLOA/JAJG continues to work in conjunction with the Air Force Judge Advocate General’s School (AFJAGS) to ensure curriculum for the Intermediate Sexual Assault Litigation Courses and Advanced Sexual Assault Litigation Course remains current and targets common challenges in the prosecution of special victim cases. 
	Finally, AFLOA/JAJG will continue to seek opportunities for STCs to attend non-DoD courses such as those sponsored by the National District Attorneys’ Association to further their knowledge of complex litigation.  This will ensure that Air Force prosecutors remain informed of legal developments and trial techniques outside of the DoD, and will help to prevent a stagnation of ideas within the Air Force litigation community. 
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	4. LOE 4—Advocacy/Victim Assistance—The objective of advocacy/victim assistance is to “deliver consistent and effective victim support, response, and reporting options.” 
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	4.1 Summarize your efforts to achieve the Advocacy/Victim Assistance Endstate:   “high quality services and support to instill confidence and trust, strengthen resilience, and inspire victims to report.”  Include how competency, ethical, and foundational standards established in DoDI 6400.07, enclosure 2, are met. 
	4.1 Summarize your efforts to achieve the Advocacy/Victim Assistance Endstate:   “high quality services and support to instill confidence and trust, strengthen resilience, and inspire victims to report.”  Include how competency, ethical, and foundational standards established in DoDI 6400.07, enclosure 2, are met. 
	4.1 Summarize your efforts to achieve the Advocacy/Victim Assistance Endstate:   “high quality services and support to instill confidence and trust, strengthen resilience, and inspire victims to report.”  Include how competency, ethical, and foundational standards established in DoDI 6400.07, enclosure 2, are met. 
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	(DoDI 6400.07, Standards for Victim Assistance Services in the Military Community (25 Nov 13) / DoD Sexual Assault Prevention and Response Strategic Plan  
	(DoDI 6400.07, Standards for Victim Assistance Services in the Military Community (25 Nov 13) / DoD Sexual Assault Prevention and Response Strategic Plan  
	(DoDI 6400.07, Standards for Victim Assistance Services in the Military Community (25 Nov 13) / DoD Sexual Assault Prevention and Response Strategic Plan  
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	(26 Jan 15), p. 3) 
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	Successful response and advocacy begins with personal and professional commitment, and equal amounts of preparation.  To that end Sexual Assault Prevention and Response (SAPR) personnel (including volunteers) receive the mandatory initial and refresher training, and acquire at a minimum all required continuing education units.  Opportunities for continuing education are also published in personnel-wide communications followed by reminders which are provided on monthly teleconferences.  Standards are further
	Successful response and advocacy begins with personal and professional commitment, and equal amounts of preparation.  To that end Sexual Assault Prevention and Response (SAPR) personnel (including volunteers) receive the mandatory initial and refresher training, and acquire at a minimum all required continuing education units.  Opportunities for continuing education are also published in personnel-wide communications followed by reminders which are provided on monthly teleconferences.  Standards are further
	Successful response and advocacy begins with personal and professional commitment, and equal amounts of preparation.  To that end Sexual Assault Prevention and Response (SAPR) personnel (including volunteers) receive the mandatory initial and refresher training, and acquire at a minimum all required continuing education units.  Opportunities for continuing education are also published in personnel-wide communications followed by reminders which are provided on monthly teleconferences.  Standards are further
	Major command SAPR program managers conduct site visits to assess clarity of policy and operational guidance and provide coaching and mentoring to enhance program effectiveness.  This not only offers an opportunity to share program successes and promising practices but is a forum to work through unique challenges.  The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) identified the requirement to mandate these recurring site visits, a change which will appear in the next revision of Air Fo
	AF SAPRO maintains a SharePoint site which is a clearinghouse for a large variety of resources to help accelerate the competency of personnel.  These materials include but are not limited to: program references, a sharing center, data management tools, deployment resources, training videos, first line supervisor training, installation profiles, toolkits, victim advocate course material, recommended reading, frequently asked questions, and information for leadership.  SharePoint is a Common Access Card enabl
	Standard Operating Procedures were developed to provide uniform procedures for expedited transfers, awards, use of the sexual assault incidence database, and the purpose and acquisition of continuing education units.  This list will be expanded to create additional standardized guidance for the case management group, eight day report, training requirements, and prevention. 
	We have entered the age of unlimited access to information and are all compelled to take the initiative to enhance our own learning – education, training and skills building.  SAPR personnel are encouraged to take a close look at the ways they learn and to explore ideas that transcend beyond traditional methods.  Two courses, Sexual Assault Prevention and Response Victim Advocates (five days) and the Sexual Assault Response Coordinators (nine days), are offered four times a year.  These courses are built on
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	each course includes self-care and resilience. 
	each course includes self-care and resilience. 
	each course includes self-care and resilience. 
	each course includes self-care and resilience. 
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	4.2 Describe your current oversight processes over SAPR, to included reviewing credentials, qualifications, continuing education, inappropriate behavior, and revocation of certification, if appropriate.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #1 &15, p. 7) 
	4.2 Describe your current oversight processes over SAPR, to included reviewing credentials, qualifications, continuing education, inappropriate behavior, and revocation of certification, if appropriate.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #1 &15, p. 7) 
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	Monthly audits are provided at the major command and headquarters level to ensure that Sexual Assault Prevention and Response (SAPR) personnel (which includes volunteers) have completed all mandatory training and the required continuing education units.  The Air Force Audit Agency conducted an audit of the SAPR Program at eleven non-deployed locations in 2016, however results have not been released at the time of this report.  Opportunities for continuing education are communicated to the field via the Majo
	Monthly audits are provided at the major command and headquarters level to ensure that Sexual Assault Prevention and Response (SAPR) personnel (which includes volunteers) have completed all mandatory training and the required continuing education units.  The Air Force Audit Agency conducted an audit of the SAPR Program at eleven non-deployed locations in 2016, however results have not been released at the time of this report.  Opportunities for continuing education are communicated to the field via the Majo
	Monthly audits are provided at the major command and headquarters level to ensure that Sexual Assault Prevention and Response (SAPR) personnel (which includes volunteers) have completed all mandatory training and the required continuing education units.  The Air Force Audit Agency conducted an audit of the SAPR Program at eleven non-deployed locations in 2016, however results have not been released at the time of this report.  Opportunities for continuing education are communicated to the field via the Majo
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	4.3 Describe your current progress to ensure SAPR personnel meet D-SAACP screening requirements prior to attending your Military Service’s SAPR certification training.  (DoDI 6495.03, Defense Sexual Assault Advocate Certification Program  
	4.3 Describe your current progress to ensure SAPR personnel meet D-SAACP screening requirements prior to attending your Military Service’s SAPR certification training.  (DoDI 6495.03, Defense Sexual Assault Advocate Certification Program  
	4.3 Describe your current progress to ensure SAPR personnel meet D-SAACP screening requirements prior to attending your Military Service’s SAPR certification training.  (DoDI 6495.03, Defense Sexual Assault Advocate Certification Program  
	(D-SAACP) (10 Sep 15), Encl 3) 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) endeavors to ensure that all screening requirements are met prior to personnel attending SAPR certification training.  All SAPR Personnel, in accordance with Air Force Instruction 90-6001, must accomplish the screening criteria before attending the initial certification training.  In addition, an application is completed with the appropriate validating signature of the major command sexual assault prevention and response program manager,
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) endeavors to ensure that all screening requirements are met prior to personnel attending SAPR certification training.  All SAPR Personnel, in accordance with Air Force Instruction 90-6001, must accomplish the screening criteria before attending the initial certification training.  In addition, an application is completed with the appropriate validating signature of the major command sexual assault prevention and response program manager,
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) endeavors to ensure that all screening requirements are met prior to personnel attending SAPR certification training.  All SAPR Personnel, in accordance with Air Force Instruction 90-6001, must accomplish the screening criteria before attending the initial certification training.  In addition, an application is completed with the appropriate validating signature of the major command sexual assault prevention and response program manager,
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	4.4 Describe your Military Service’s efforts to encourage SARCs and SAPR VAs to renew their certification at a higher level in order to increase the quality of victim assistance providers.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	4.4 Describe your Military Service’s efforts to encourage SARCs and SAPR VAs to renew their certification at a higher level in order to increase the quality of victim assistance providers.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	4.4 Describe your Military Service’s efforts to encourage SARCs and SAPR VAs to renew their certification at a higher level in order to increase the quality of victim assistance providers.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has implemented a number of processes to monitor personnel credentials and qualifications. Major command program managers are required to update personnel rosters for all of their programs.  Quarterly training reports document continuing education units and are uploaded into the Defense Sexual Assault Incident Database.  Major command program managers ensure that all SAPR personnel obtain the appropriate training and number of 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has implemented a number of processes to monitor personnel credentials and qualifications. Major command program managers are required to update personnel rosters for all of their programs.  Quarterly training reports document continuing education units and are uploaded into the Defense Sexual Assault Incident Database.  Major command program managers ensure that all SAPR personnel obtain the appropriate training and number of 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has implemented a number of processes to monitor personnel credentials and qualifications. Major command program managers are required to update personnel rosters for all of their programs.  Quarterly training reports document continuing education units and are uploaded into the Defense Sexual Assault Incident Database.  Major command program managers ensure that all SAPR personnel obtain the appropriate training and number of 
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	continuing education units to maintain their credentials.  In order to ensure only the most competent individuals are interacting with victims, the Air Force has established criteria that ensures education, training, and relevant experience qualification must be met to hold the position of Sexual Assault Response Coordinator (SARC), Victim Advocate (VA) and volunteer VA. 
	continuing education units to maintain their credentials.  In order to ensure only the most competent individuals are interacting with victims, the Air Force has established criteria that ensures education, training, and relevant experience qualification must be met to hold the position of Sexual Assault Response Coordinator (SARC), Victim Advocate (VA) and volunteer VA. 
	continuing education units to maintain their credentials.  In order to ensure only the most competent individuals are interacting with victims, the Air Force has established criteria that ensures education, training, and relevant experience qualification must be met to hold the position of Sexual Assault Response Coordinator (SARC), Victim Advocate (VA) and volunteer VA. 
	continuing education units to maintain their credentials.  In order to ensure only the most competent individuals are interacting with victims, the Air Force has established criteria that ensures education, training, and relevant experience qualification must be met to hold the position of Sexual Assault Response Coordinator (SARC), Victim Advocate (VA) and volunteer VA. 
	 
	AF SAPRO is invested in providing personnel with the best possible training to prepare them for their role of response coordinators and advocates.  The focus is therefore on ensuring that they have the appropriate skills to meet the demands of the job.  The criteria for obtaining the levels of certification is already pre-established by the recertifying process.  SARCs and VAs will reach higher levels of certification as they accumulate victim services and support hours. 
	 
	SAPR full-time personnel are provided bi-weekly reminders of the need to continue their efforts to reach a higher level of certification.  They are also reminded to create opportunities for volunteers to acquire higher certification as well. 
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	4.5 Describe how you addressed any challenges that SARCs and SAPR VAs have in obtaining continuing education training, to included training on emerging issues and victim-focused trauma-informed care.  (DoDI 6495.03, Defense Sexual Assault Advocate Certification Program (D-SAACP) (10 Sep 15), Encl 3, para 3) 
	4.5 Describe how you addressed any challenges that SARCs and SAPR VAs have in obtaining continuing education training, to included training on emerging issues and victim-focused trauma-informed care.  (DoDI 6495.03, Defense Sexual Assault Advocate Certification Program (D-SAACP) (10 Sep 15), Encl 3, para 3) 
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	While the Air Force Sexual Assault Prevention and Response Office has no data to suggest any major challenges, Sexual Assault Response Coordinators and/or SAPR Victim Advocates could potentially face difficulty obtaining their 32 hour bi-annual continuing education training requirements due to operations tempo or funding. 
	While the Air Force Sexual Assault Prevention and Response Office has no data to suggest any major challenges, Sexual Assault Response Coordinators and/or SAPR Victim Advocates could potentially face difficulty obtaining their 32 hour bi-annual continuing education training requirements due to operations tempo or funding. 
	While the Air Force Sexual Assault Prevention and Response Office has no data to suggest any major challenges, Sexual Assault Response Coordinators and/or SAPR Victim Advocates could potentially face difficulty obtaining their 32 hour bi-annual continuing education training requirements due to operations tempo or funding. 
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	4.6 Describe your continued efforts to ensure that the 24/7 DoD Safe Helpline has accurate contact information for on-base SAPR resources (i.e., Chaplains, SARCs, Military Police, and Medical Personnel).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #2, p. 7) 
	4.6 Describe your continued efforts to ensure that the 24/7 DoD Safe Helpline has accurate contact information for on-base SAPR resources (i.e., Chaplains, SARCs, Military Police, and Medical Personnel).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #2, p. 7) 
	4.6 Describe your continued efforts to ensure that the 24/7 DoD Safe Helpline has accurate contact information for on-base SAPR resources (i.e., Chaplains, SARCs, Military Police, and Medical Personnel).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #2, p. 7) 
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	The Department of Defense (DoD) initiates semi-annual phone audits of the Safe Helpline to verify contact numbers contained in the Responder Administration website are correct.  These audits focus on the contact information for Sexual Assault Response Coordinators (SARCs), Sexual Assault Prevention and Response Victim Advocates (SAPR VAs), and responders (Chaplains, Legal Assistance, Medical Resources, and Military Police).  The Military Services, National Guard Bureau, and U.S. Coast Guard provides this co
	The Department of Defense (DoD) initiates semi-annual phone audits of the Safe Helpline to verify contact numbers contained in the Responder Administration website are correct.  These audits focus on the contact information for Sexual Assault Response Coordinators (SARCs), Sexual Assault Prevention and Response Victim Advocates (SAPR VAs), and responders (Chaplains, Legal Assistance, Medical Resources, and Military Police).  The Military Services, National Guard Bureau, and U.S. Coast Guard provides this co
	The Department of Defense (DoD) initiates semi-annual phone audits of the Safe Helpline to verify contact numbers contained in the Responder Administration website are correct.  These audits focus on the contact information for Sexual Assault Response Coordinators (SARCs), Sexual Assault Prevention and Response Victim Advocates (SAPR VAs), and responders (Chaplains, Legal Assistance, Medical Resources, and Military Police).  The Military Services, National Guard Bureau, and U.S. Coast Guard provides this co
	The audit itself is conducted by the Rape, Abuse and Incest National Network via a contract with the Department of Defense.  This database is a public tool that can be accessed directly by victims and the public on www.safehelpline.org.  There is ongoing maintenance of the information contained in this website.  Major command program managers are tasked with accomplishing self-inspections of their installation’s contact information.  Updates and/or deletions are required to be reported back to Headquarters 
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	‘success rate’ based on positive and/or confirmed contact with an organization. 
	‘success rate’ based on positive and/or confirmed contact with an organization. 
	‘success rate’ based on positive and/or confirmed contact with an organization. 
	‘success rate’ based on positive and/or confirmed contact with an organization. 
	Discrepancies from the audit are reconciled by the Air Force SAPR office and the Safe Helpline is updated accordingly.  The final audit report reflects phone verifications and reconciliation results. 
	The final verification results from the March 2016 audit are shown below: 
	- SARCs and SAPR VAs - 110 contacts/110 attempts = 100% success rate 
	- First Responders (Chaplains, legal assistance, medical resources, and military police) 377 contacts/377 attempts = 100% success rate 
	- Air Force overall - 487 contacts/487 attempts = 100% success rate 
	Headquarters Air Force recognizes the importance of accurate and up-to-date information as part of the response capability of its program.  These audits are critical to this effort as installation information and services change. 

	Span

	4.7 Describe your efforts to make Service members aware of SAPR resources, such as the DoD Safe Helpline.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, para 6af(1) / Encl 3, para 1k & 1m) 
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	Publicizing Sexual Assault Prevention and Response (SAPR) resources is critical in establishing an easily accessible response and prevention program for all Air Force personnel.  The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilized the Public Affairs advisor to provide a comprehensive approach to information dissemination.  Information containing contact phone numbers, hours of operation, and website links are located on each Air Force installation home page.  These home pages als
	Publicizing Sexual Assault Prevention and Response (SAPR) resources is critical in establishing an easily accessible response and prevention program for all Air Force personnel.  The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilized the Public Affairs advisor to provide a comprehensive approach to information dissemination.  Information containing contact phone numbers, hours of operation, and website links are located on each Air Force installation home page.  These home pages als
	Publicizing Sexual Assault Prevention and Response (SAPR) resources is critical in establishing an easily accessible response and prevention program for all Air Force personnel.  The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilized the Public Affairs advisor to provide a comprehensive approach to information dissemination.  Information containing contact phone numbers, hours of operation, and website links are located on each Air Force installation home page.  These home pages als
	 
	Additionally, Sexual Assault Response Coordinators provide training to installation personnel to include leadership members.  This training includes resource information for the various services provided both on and off base related to sexual assault prevention and response. 
	 
	Finally, communicating policy changes to the field is essential to ensuring accurate and effective responses for victims.  There are a number of methods AF SAPRO utilizes to accomplish this goal.  Policy changes are communicated to the field via websites, teleconferences, webinars, Public Affairs announcements, emails, Air Force Instruction releases, and guidance memorandums.  Program management policy changes are often relayed to the field via monthly teleconferences with major command program managers and
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	4.8 Describe your efforts to ensure the requirement for both male and female victim input into the development of your Military Service SAPR policy.  (SecDef Memo  
	4.8 Describe your efforts to ensure the requirement for both male and female victim input into the development of your Military Service SAPR policy.  (SecDef Memo  
	4.8 Describe your efforts to ensure the requirement for both male and female victim input into the development of your Military Service SAPR policy.  (SecDef Memo  
	(1 May 14), Improve Reporting for Male Victims, p. 2) / GAO Report 15-284, Actions Needed to Address Sexual Assaults of Male Service Members (March 2015), p. 20) 
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	Replacing the 2015 Survivor Experience Survey is the 2016 Military Investigation and Justice Experience Survey (MIJES).  MIJES is conducted in response to a Secretary of Defense Directive requiring that a standardized and voluntary survey for survivors be developed and regularly administered to “provide the sexual assault victim/survivor the opportunity to assess and provide feedback on their experiences with Sexual Assault Prevention and Response (SAPR) victim assistance, the military health system, the mi
	Replacing the 2015 Survivor Experience Survey is the 2016 Military Investigation and Justice Experience Survey (MIJES).  MIJES is conducted in response to a Secretary of Defense Directive requiring that a standardized and voluntary survey for survivors be developed and regularly administered to “provide the sexual assault victim/survivor the opportunity to assess and provide feedback on their experiences with Sexual Assault Prevention and Response (SAPR) victim assistance, the military health system, the mi
	Replacing the 2015 Survivor Experience Survey is the 2016 Military Investigation and Justice Experience Survey (MIJES).  MIJES is conducted in response to a Secretary of Defense Directive requiring that a standardized and voluntary survey for survivors be developed and regularly administered to “provide the sexual assault victim/survivor the opportunity to assess and provide feedback on their experiences with Sexual Assault Prevention and Response (SAPR) victim assistance, the military health system, the mi
	Replacing the 2015 Survivor Experience Survey is the 2016 Military Investigation and Justice Experience Survey (MIJES).  MIJES is conducted in response to a Secretary of Defense Directive requiring that a standardized and voluntary survey for survivors be developed and regularly administered to “provide the sexual assault victim/survivor the opportunity to assess and provide feedback on their experiences with Sexual Assault Prevention and Response (SAPR) victim assistance, the military health system, the mi
	To ensure a victim centric perspective relative to the mission of the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) an Executive Speaker Survivor Panel was developed and met in September of 2016.  This panel consists of sexual assault survivors who experienced sexual abuse while serving in the military or working as a civilian employee.  AF SAPRO utilizes the survivor panel in the following ways: by advising the Director/Staff of AF SAPRO (responsibilities include but are not limited to
	In 2015 AF SAPRO requested a DoD exception to policy concerning civilian employee’s eligibility for services.  Prior to this exception, only civilian employees at overseas locations and their dependents 18 years old or older were eligible to utilize SARC services and were only able to do so by filing unrestricted reports.  The DoD approved exception allows all Air Force civilian employees to file both unrestricted and restricted reports and receive SAPR services regardless of their duty location.  This exce
	AF SAPRO began retaliation data collection in March 2015, and this practice continued in FY16.  Sexual Assault Response Coordinators are responsible for interviewing each victim with an open, unrestricted report and offering them the opportunity to have the results discussed at the monthly Case Management Group meeting.  The option to decline the interview or to have the details of the interview kept private is available as well. 
	The 2016 Air Force adaptation of Green Dot specifically includes examples of hazing, bullying, male victimization.  Additionally, the Air Force uses a variety of surveys to gather feedback from Airmen on its SAPR efforts to institutionalize the solicitation of both male 
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	and female victim input.  These include: 1) several surveys on various aspects of the effectiveness of the Green Dot program; 2) A pre-command course survey designed to tailor command course SAPR lesson content to commander-selects' SAPR knowledge gaps; 3) SAPR civilian satisfaction survey to measure satisfaction with SAPR services received by AF civilian employees and 4) A form to build an inventory of sexual assault prevention activities at AF installations. 
	and female victim input.  These include: 1) several surveys on various aspects of the effectiveness of the Green Dot program; 2) A pre-command course survey designed to tailor command course SAPR lesson content to commander-selects' SAPR knowledge gaps; 3) SAPR civilian satisfaction survey to measure satisfaction with SAPR services received by AF civilian employees and 4) A form to build an inventory of sexual assault prevention activities at AF installations. 
	and female victim input.  These include: 1) several surveys on various aspects of the effectiveness of the Green Dot program; 2) A pre-command course survey designed to tailor command course SAPR lesson content to commander-selects' SAPR knowledge gaps; 3) SAPR civilian satisfaction survey to measure satisfaction with SAPR services received by AF civilian employees and 4) A form to build an inventory of sexual assault prevention activities at AF installations. 
	and female victim input.  These include: 1) several surveys on various aspects of the effectiveness of the Green Dot program; 2) A pre-command course survey designed to tailor command course SAPR lesson content to commander-selects' SAPR knowledge gaps; 3) SAPR civilian satisfaction survey to measure satisfaction with SAPR services received by AF civilian employees and 4) A form to build an inventory of sexual assault prevention activities at AF installations. 
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	4.9 Describe your efforts to improve response to male victims, to include implementing and monitoring methods to improve reporting of male sexual assault allegations.  (DoD Sexual Assault Prevention and Response Strategic Plan  
	4.9 Describe your efforts to improve response to male victims, to include implementing and monitoring methods to improve reporting of male sexual assault allegations.  (DoD Sexual Assault Prevention and Response Strategic Plan  
	4.9 Describe your efforts to improve response to male victims, to include implementing and monitoring methods to improve reporting of male sexual assault allegations.  (DoD Sexual Assault Prevention and Response Strategic Plan  
	(26 Jan 15), LOE 4, #14, p. 7) 
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	Air Force Sexual Assault Prevention and Response participated in the Office on Violence Against Women Roundtable Where We’ve Been, Where We’re Going, Mobilizing Men and Boys to Prevent Gender-Based Violence.  The first meeting of this type occurred approximately five years ago in which subject matter experts from across the country looked at what works when it comes to preventing males from committing acts of violence in general, and intimate personal violence in particular.  Additionally, frank discussion 
	Air Force Sexual Assault Prevention and Response participated in the Office on Violence Against Women Roundtable Where We’ve Been, Where We’re Going, Mobilizing Men and Boys to Prevent Gender-Based Violence.  The first meeting of this type occurred approximately five years ago in which subject matter experts from across the country looked at what works when it comes to preventing males from committing acts of violence in general, and intimate personal violence in particular.  Additionally, frank discussion 
	Air Force Sexual Assault Prevention and Response participated in the Office on Violence Against Women Roundtable Where We’ve Been, Where We’re Going, Mobilizing Men and Boys to Prevent Gender-Based Violence.  The first meeting of this type occurred approximately five years ago in which subject matter experts from across the country looked at what works when it comes to preventing males from committing acts of violence in general, and intimate personal violence in particular.  Additionally, frank discussion 
	Ongoing efforts to improve response to male victims are a multi-faceted endeavor.  In this pursuit the United States Air Force continues to collaborate with and learn from subject matter experts from across the country.  As a result of their insights, along with the growing body of research and promising practices in responding to male victims of sexual violence, a new block of instruction titled Male Victimization was added to the 2016 Sexual Assault Prevention and Response Coordinator course.  This course
	Most of our efforts to date have been academic as we continue to identify evidence informed strategies that support advocacy and outreach to male victims. 
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	4.10 Provide your policy for facilitating requests from victims, who report a sexual assault, for accommodations during mandatory SAPR training (e.g., an alternate training setting to prevent re-victimization).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #16, p. 7) 
	4.10 Provide your policy for facilitating requests from victims, who report a sexual assault, for accommodations during mandatory SAPR training (e.g., an alternate training setting to prevent re-victimization).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #16, p. 7) 
	4.10 Provide your policy for facilitating requests from victims, who report a sexual assault, for accommodations during mandatory SAPR training (e.g., an alternate training setting to prevent re-victimization).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #16, p. 7) 
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	Victim sensitivity and care are top Air Force priorities when providing any Sexual Assault Prevention and Response (SAPR) training.  Facilitating a victim's request for accommodations at annual training has been a standard operating procedure within the AF.  Therefore, the AF SAPRO Policy Team included guidance in the 2015 update to Air Force Instruction (AFI) 90-6001, Sexual Assault Prevention and Response (SAPR) Program, directing trainers and curriculum developers to include a disclaimer at the 
	Victim sensitivity and care are top Air Force priorities when providing any Sexual Assault Prevention and Response (SAPR) training.  Facilitating a victim's request for accommodations at annual training has been a standard operating procedure within the AF.  Therefore, the AF SAPRO Policy Team included guidance in the 2015 update to Air Force Instruction (AFI) 90-6001, Sexual Assault Prevention and Response (SAPR) Program, directing trainers and curriculum developers to include a disclaimer at the 
	Victim sensitivity and care are top Air Force priorities when providing any Sexual Assault Prevention and Response (SAPR) training.  Facilitating a victim's request for accommodations at annual training has been a standard operating procedure within the AF.  Therefore, the AF SAPRO Policy Team included guidance in the 2015 update to Air Force Instruction (AFI) 90-6001, Sexual Assault Prevention and Response (SAPR) Program, directing trainers and curriculum developers to include a disclaimer at the 
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	beginning of all SAPR trainings allowing victims the option to receive training individually from the SAPR office as applicable.  Additionally, Sexual Assault Response Coordinators (SARCs) and SAPR Victim Advocates (VAs) inform victims of this option.  To facilitate the commander being informed, AF SAPRO also incorporated the following recommendations: Commanders will announce that those who feel they cannot attend the annual training, due to personal histories, should contact the installation SARC to be ex
	beginning of all SAPR trainings allowing victims the option to receive training individually from the SAPR office as applicable.  Additionally, Sexual Assault Response Coordinators (SARCs) and SAPR Victim Advocates (VAs) inform victims of this option.  To facilitate the commander being informed, AF SAPRO also incorporated the following recommendations: Commanders will announce that those who feel they cannot attend the annual training, due to personal histories, should contact the installation SARC to be ex
	beginning of all SAPR trainings allowing victims the option to receive training individually from the SAPR office as applicable.  Additionally, Sexual Assault Response Coordinators (SARCs) and SAPR Victim Advocates (VAs) inform victims of this option.  To facilitate the commander being informed, AF SAPRO also incorporated the following recommendations: Commanders will announce that those who feel they cannot attend the annual training, due to personal histories, should contact the installation SARC to be ex
	beginning of all SAPR trainings allowing victims the option to receive training individually from the SAPR office as applicable.  Additionally, Sexual Assault Response Coordinators (SARCs) and SAPR Victim Advocates (VAs) inform victims of this option.  To facilitate the commander being informed, AF SAPRO also incorporated the following recommendations: Commanders will announce that those who feel they cannot attend the annual training, due to personal histories, should contact the installation SARC to be ex
	Annual SAPR First Responder Training covers reporting types and discusses actions to be taken to ensure victim confidentiality.  This includes advising command of duty restrictions related to medical treatment through the medical profiling process without disclosing that a sexual assault has occurred or the medical diagnosis.  Medical records are protected according to Health Insurance Portability and Accountability Act and  medical documentation that occurs related to sexual assault are identified as sensi
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	4.11 Describe your progress to improve victim care services and conduct Case Management Groups at Joint Bases, in Joint Environments, and for the Reserve Components.  For the Reserve Components, describe Military Service’s actions to promote timely access to SARCs by members of the National Guard and Reserves.  Describe how you addressed any recurring challenges (if any) your Military Service may have had in this area.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #11, p. 7
	4.11 Describe your progress to improve victim care services and conduct Case Management Groups at Joint Bases, in Joint Environments, and for the Reserve Components.  For the Reserve Components, describe Military Service’s actions to promote timely access to SARCs by members of the National Guard and Reserves.  Describe how you addressed any recurring challenges (if any) your Military Service may have had in this area.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #11, p. 7
	4.11 Describe your progress to improve victim care services and conduct Case Management Groups at Joint Bases, in Joint Environments, and for the Reserve Components.  For the Reserve Components, describe Military Service’s actions to promote timely access to SARCs by members of the National Guard and Reserves.  Describe how you addressed any recurring challenges (if any) your Military Service may have had in this area.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 4, #11, p. 7
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	In accordance with Department of Defense Instruction (DoDI) 6495.02 (Change) Members of the Reserve Components, whether they file a Restricted or Unrestricted Report, shall have access to medical treatment and counseling for injuries and illness incurred from a sexual assault inflicted upon a Service member when performing active duty service, as defined in section 101(d)(3) of Reference (d), and inactive duty training. 
	In accordance with Department of Defense Instruction (DoDI) 6495.02 (Change) Members of the Reserve Components, whether they file a Restricted or Unrestricted Report, shall have access to medical treatment and counseling for injuries and illness incurred from a sexual assault inflicted upon a Service member when performing active duty service, as defined in section 101(d)(3) of Reference (d), and inactive duty training. 
	In accordance with Department of Defense Instruction (DoDI) 6495.02 (Change) Members of the Reserve Components, whether they file a Restricted or Unrestricted Report, shall have access to medical treatment and counseling for injuries and illness incurred from a sexual assault inflicted upon a Service member when performing active duty service, as defined in section 101(d)(3) of Reference (d), and inactive duty training. 
	Active Component:  Currently, there are twelve Joint Bases across the DoD:  Six are Air Force led (Joint Base Charleston, Joint Base McGuire – Dix –Lakehurst, Joint Base Andrews, Joint Base Elmendorf-Richardson, Joint Base San Antonio, Joint Base Langley-Eustis); four are Navy led (Joint Base Anacostia-Bolling, Joint Base Pearl Harbor-Hickam, Joint Base Guam, Joint Base Norfolk); and two are Army led (Joint Base Lewis-McChord, Joint Base Myer-Henderson Hall). 
	Joint Bases are similar to Air Force installations in the sense that Airmen at Joint Bases are trained to receive Sexual Assault Prevention and Response (SAPR) services and annual SAPR training from their Service.  However, in accordance with DoD policy, a 
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	service member can access sexual assault prevention and response services from any branch of service regardless of affiliation. 
	service member can access sexual assault prevention and response services from any branch of service regardless of affiliation. 
	service member can access sexual assault prevention and response services from any branch of service regardless of affiliation. 
	service member can access sexual assault prevention and response services from any branch of service regardless of affiliation. 
	The Air Force provides victim care at Joint Bases, in Joint Environments, and at Reserve Component installations using a multi-faceted approach employing Sexual Assault Response Coordinators (SARCs) and SAPR Victim Advocates (SAPR VAs).  The SAPR staff, regardless of service affiliation, collaborate on prevention, outreach and training efforts at their installations. 
	Medical supplemental instructions are required at each Joint Base location.  A medical supplemental instruction directs in detail the coordination and provision of services and care to medical beneficiaries at each Base Realignment and Closure Commission location.  Additionally, the Assistant Secretary of Defense for Health Affairs has oversight of the services and, therefore, the military treatment facilities on each installation.  Medical support and response to victims of sexual assault include: emergenc
	Reserve Component:  To facilitate victim care the Air Force has a full-time civilian SARC and a dedicated reserve officer VA assigned to each of its 11 host installations (Dobbins Air Reserve Base, Grissom Air Reserve Base, Homestead Air Reserve Base, March Air Reserve Base, Minneapolis-St. Paul International Air Port Air Reserve Station, Naval Air Station Joint Reserve Base Fort Worth (formally known as Carswell), Niagara Falls International Air Port Air Reserve Station, Pittsburgh International Air Port A
	The Reserve Component facilitates care for its Airmen by referring sexual assault victims to medical and mental health treatment centers.  To expedite care and meet a victim’s needs, Reserve victims are generally referred to the nearest medical treatment facility or Veterans Administration facility.  Coordinating care with Veteran’s Affairs enables the Reserve Component to meet a victim’s needs when they are geographically separated from a military treatment center. 
	Additionally, the Air Force is in the process of initiating a manpower review and cost estimate for additional full‐time support to National Guard bases.  The Air National Guard discusses their progress in improving victim care services at Joint Bases and in Joint Environments in their annual report.  Please reference the National Guard Bureau Submission for more detailed information. 
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	4.12 Describe your current progress to inform Officers, NCOs, and junior Service members about your Military Service’s expedited transfer request policy.  (DoDI 
	4.12 Describe your current progress to inform Officers, NCOs, and junior Service members about your Military Service’s expedited transfer request policy.  (DoDI 
	4.12 Describe your current progress to inform Officers, NCOs, and junior Service members about your Military Service’s expedited transfer request policy.  (DoDI 
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	6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
	6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
	6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
	6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
	(7 Jul 15), para 4o) 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) informs the field about Expedited Transfer (ET) policy through various training venues to include the Air Force Sexual Assault Response Coordinator and Victim Advocate Course provided by AF SAPRO staff, as well as the Sex Crime Investigations Training Program led by the Air Force Office of Special Investigations.  Additionally, Airmen who do not attend these specialized trainings receive information on ETs from unit leadership during Com
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) informs the field about Expedited Transfer (ET) policy through various training venues to include the Air Force Sexual Assault Response Coordinator and Victim Advocate Course provided by AF SAPRO staff, as well as the Sex Crime Investigations Training Program led by the Air Force Office of Special Investigations.  Additionally, Airmen who do not attend these specialized trainings receive information on ETs from unit leadership during Com
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) informs the field about Expedited Transfer (ET) policy through various training venues to include the Air Force Sexual Assault Response Coordinator and Victim Advocate Course provided by AF SAPRO staff, as well as the Sex Crime Investigations Training Program led by the Air Force Office of Special Investigations.  Additionally, Airmen who do not attend these specialized trainings receive information on ETs from unit leadership during Com
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	4.13 In consultation with your SARCs, list the number of victims who reported a sexual assault, if any, whose medical care was hindered due to lack of SAFE kits, timely access to appropriate laboratory testing resources, mental health counseling, or other resources.  Describe the measure(s) your Military Service took to remedy the situation.  (NDAA FY06, Sec 596 / DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	4.13 In consultation with your SARCs, list the number of victims who reported a sexual assault, if any, whose medical care was hindered due to lack of SAFE kits, timely access to appropriate laboratory testing resources, mental health counseling, or other resources.  Describe the measure(s) your Military Service took to remedy the situation.  (NDAA FY06, Sec 596 / DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	4.13 In consultation with your SARCs, list the number of victims who reported a sexual assault, if any, whose medical care was hindered due to lack of SAFE kits, timely access to appropriate laboratory testing resources, mental health counseling, or other resources.  Describe the measure(s) your Military Service took to remedy the situation.  (NDAA FY06, Sec 596 / DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	According to Defense Sexual Assault Incident Database, there were zero reports in Fiscal Year 2016 where a forensic exam was not completed because a Sexual Assault Forensic Examination Kit and/or other needed supplies were not available. 
	According to Defense Sexual Assault Incident Database, there were zero reports in Fiscal Year 2016 where a forensic exam was not completed because a Sexual Assault Forensic Examination Kit and/or other needed supplies were not available. 
	According to Defense Sexual Assault Incident Database, there were zero reports in Fiscal Year 2016 where a forensic exam was not completed because a Sexual Assault Forensic Examination Kit and/or other needed supplies were not available. 
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	4.14 Provide information on how you addressed problems or challenges, if any, with assigning SAPR personnel to handle unrestricted or anonymous reports of sexual assaults made by prisoners in a Military Confinement Facility.  Additionally, describe your use of the DoD Safe Helpline as an anonymous reporting resource for prisoners.  (Prison Rape Elimination Act (4 Sep 03) / Presidential Memorandum, Implementing the Prison Rape Elimination Act (17 May 12)) 
	4.14 Provide information on how you addressed problems or challenges, if any, with assigning SAPR personnel to handle unrestricted or anonymous reports of sexual assaults made by prisoners in a Military Confinement Facility.  Additionally, describe your use of the DoD Safe Helpline as an anonymous reporting resource for prisoners.  (Prison Rape Elimination Act (4 Sep 03) / Presidential Memorandum, Implementing the Prison Rape Elimination Act (17 May 12)) 
	4.14 Provide information on how you addressed problems or challenges, if any, with assigning SAPR personnel to handle unrestricted or anonymous reports of sexual assaults made by prisoners in a Military Confinement Facility.  Additionally, describe your use of the DoD Safe Helpline as an anonymous reporting resource for prisoners.  (Prison Rape Elimination Act (4 Sep 03) / Presidential Memorandum, Implementing the Prison Rape Elimination Act (17 May 12)) 
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	The Air Force Security Forces Center hired a Prison Rape Elimination Act (PREA) Coordinator in March of 2016 to oversee the Air Force’s efforts to comply with the PREA standards.  In Fiscal Year 2016, we did not receive any sexual assault allegations within Air Force Confinement Facilities requiring the assigning of Sexual Assault Prevention and Response personnel to handle Unrestricted or Anonymous reports.  In the pursuit of complying with the specific PREA standard requiring facilities to provide confine
	The Air Force Security Forces Center hired a Prison Rape Elimination Act (PREA) Coordinator in March of 2016 to oversee the Air Force’s efforts to comply with the PREA standards.  In Fiscal Year 2016, we did not receive any sexual assault allegations within Air Force Confinement Facilities requiring the assigning of Sexual Assault Prevention and Response personnel to handle Unrestricted or Anonymous reports.  In the pursuit of complying with the specific PREA standard requiring facilities to provide confine
	The Air Force Security Forces Center hired a Prison Rape Elimination Act (PREA) Coordinator in March of 2016 to oversee the Air Force’s efforts to comply with the PREA standards.  In Fiscal Year 2016, we did not receive any sexual assault allegations within Air Force Confinement Facilities requiring the assigning of Sexual Assault Prevention and Response personnel to handle Unrestricted or Anonymous reports.  In the pursuit of complying with the specific PREA standard requiring facilities to provide confine
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	4.15 Describe your leadership-approved future plans to deliver consistent and effective victim support, response, and reporting options. 
	4.15 Describe your leadership-approved future plans to deliver consistent and effective victim support, response, and reporting options. 
	4.15 Describe your leadership-approved future plans to deliver consistent and effective victim support, response, and reporting options. 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has and will continue to provide a trained and ready response to reports of sexual assault in accordance with National Defense Authorization Act and Department of Defense requirements.  Each installation hosts, at a minimum, one full-time Sexual Assault Response Coordinator (SARC) and a full-time Sexual Assault Prevention and Response Victim Advocate (SAPR VA) who are credentialed to provide a variety of services to sexual assault victim
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has and will continue to provide a trained and ready response to reports of sexual assault in accordance with National Defense Authorization Act and Department of Defense requirements.  Each installation hosts, at a minimum, one full-time Sexual Assault Response Coordinator (SARC) and a full-time Sexual Assault Prevention and Response Victim Advocate (SAPR VA) who are credentialed to provide a variety of services to sexual assault victim
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) has and will continue to provide a trained and ready response to reports of sexual assault in accordance with National Defense Authorization Act and Department of Defense requirements.  Each installation hosts, at a minimum, one full-time Sexual Assault Response Coordinator (SARC) and a full-time Sexual Assault Prevention and Response Victim Advocate (SAPR VA) who are credentialed to provide a variety of services to sexual assault victim
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	understanding of the trauma they may have experienced.  They assist and empower individuals to make an informed decision by providing knowledge about the process of reporting and resources available to them throughout the entire process.  Detailed descriptions of the specific roles and responsibilities are highlighted in Air Force Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program dated 21 May 2015.  Response efforts are focused in three areas: victim care and support, professional in
	understanding of the trauma they may have experienced.  They assist and empower individuals to make an informed decision by providing knowledge about the process of reporting and resources available to them throughout the entire process.  Detailed descriptions of the specific roles and responsibilities are highlighted in Air Force Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program dated 21 May 2015.  Response efforts are focused in three areas: victim care and support, professional in
	understanding of the trauma they may have experienced.  They assist and empower individuals to make an informed decision by providing knowledge about the process of reporting and resources available to them throughout the entire process.  Detailed descriptions of the specific roles and responsibilities are highlighted in Air Force Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program dated 21 May 2015.  Response efforts are focused in three areas: victim care and support, professional in
	understanding of the trauma they may have experienced.  They assist and empower individuals to make an informed decision by providing knowledge about the process of reporting and resources available to them throughout the entire process.  Detailed descriptions of the specific roles and responsibilities are highlighted in Air Force Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program dated 21 May 2015.  Response efforts are focused in three areas: victim care and support, professional in
	 
	AF SAPRO has also incorporated the subject of retaliation and ostracism into a one-time training entitled: First Line Supervisor Training Preventing Retaliation.  This training served to educate First Line Supervisors on issues that sexual assault victims expressed regarding retaliation after reporting a sexual assault.  The training informed supervisors on ways to prevent and respond to incidents of retaliation at their level.  This training addressed definitions and provided scenarios to allow for small g
	 
	Comprehensive interviewing techniques help to establish rapport with victims/survivors and aim to ensure that victims will not be judged or blamed for the assault when interacting with responders.  These techniques are taught and demonstrated in formal training (i.e. the Air Force SARC and SAPR VA Course) through role playing and other types of experiential learning strategies.  SAPR personnel are trained to utilize a victim centered approach to taking reports and empowering victims/survivors to elect their
	 
	AF SAPR is genuinely interested in increasing reporting and reducing prevalence of sexual assault.  To that end, leadership remains committed to deploying strategies that help to eliminate sexual assault from all ranks.  Sexual assault is a sensitive and complex issue which requires the engagement of the entire community, therefore all Airmen play a significant role in assuring a culture and environment that guarantees everyone’s personal safety. 
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	5.  LOE—Assessment—The objective of assessment is to “effectively standardize, measure, analyze, assess, and report program progress.” 
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	5.1 Summarize your efforts to achieve the Assessment Endstate:  “responsive, 
	5.1 Summarize your efforts to achieve the Assessment Endstate:  “responsive, 
	5.1 Summarize your efforts to achieve the Assessment Endstate:  “responsive, 
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	meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.”  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.”  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.”  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.”  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	Overview:  Over the past year, the Air Force has continued its efforts to measure, analyze, evaluate, and report the progress of its Sexual Assault Prevention and Response (SAPR) Program.  These efforts include developing tools to automate data processing and analysis, refining existing metrics and products for tracking program effectiveness, and surveying commanders, victims, victim advocates, and Airmen across all levels within the Air Force. 
	Overview:  Over the past year, the Air Force has continued its efforts to measure, analyze, evaluate, and report the progress of its Sexual Assault Prevention and Response (SAPR) Program.  These efforts include developing tools to automate data processing and analysis, refining existing metrics and products for tracking program effectiveness, and surveying commanders, victims, victim advocates, and Airmen across all levels within the Air Force. 
	Overview:  Over the past year, the Air Force has continued its efforts to measure, analyze, evaluate, and report the progress of its Sexual Assault Prevention and Response (SAPR) Program.  These efforts include developing tools to automate data processing and analysis, refining existing metrics and products for tracking program effectiveness, and surveying commanders, victims, victim advocates, and Airmen across all levels within the Air Force. 
	 
	Analytic Tools:  At the start of 2015, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) relied only on Microsoft Excel for conducting analysis.  To create a more robust analysis capability, we acquired SAS (SAS Institute Inc.) licenses and provided training for all analysts.  Throughout Fiscal Year (FY) 2016, AF SAPRO analysts have successfully used SAS software in a variety of ways, such as: drawing probability samples from official personnel databases for surveys; querying the Defens
	 
	Surveys:  Surveys are one of the most effective means to provide leaders information about the health and welfare of a large population or environment.  During FY16, AF SAPRO continued its emphasis on surveys to gauge Airmen attitudes with respect to SAPR, to assess SAPR training and knowledge gaps, and to support SAPR policy initiatives and evaluation. 
	 
	Qualtrics Survey Platform:  AF SAPRO relies heavily on survey data to assess the effectiveness of various aspects of its program and to inform program decisions.  To fulfill its in-house survey development needs, AF SAPRO awarded a multi-year contract to Qualtrics in FY16. Qualtrics provides a comprehensive web-based survey platform, which enables AF SAPRO to develop, test, administer, analyze and report surveys.  Since contract award, AF SAPRO has successfully used the Qualtrics survey system for a variety
	 
	AF SAPRO deployed the following surveys in FY16 to expand its understanding of SAPR related issues: 
	- Air Mobility Command Green Dot Effectiveness Survey:  The purpose of this survey is to assess the impact of the Green Dot program on Airmen’s attitudes and opinions about bystander behaviors before, six months after, and twelve months after receiving Green Dot training.  The first survey was administered in March 2016, the six month survey was administered in September 2016, and the twelve month survey 
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	will be administered in March 2017.  Survey results will inform future iterations of Green Dot Training. 
	will be administered in March 2017.  Survey results will inform future iterations of Green Dot Training. 
	will be administered in March 2017.  Survey results will inform future iterations of Green Dot Training. 
	will be administered in March 2017.  Survey results will inform future iterations of Green Dot Training. 
	- Green Dot Suicide Prevention Training Survey: This survey is currently being administered to individuals who participated in the pilot programs of the Green Dot Suicide Prevention Programs.  Many of the bystander invention principles discussed in Green Dot to reduce sexual assault can be applied to intervening with potential suicides.  The pilot programs teaching bystander intervention targeted toward both sexual assault and suicide were conducted May through July of 2016.  The survey will gather informat
	- Pre-Command Course Survey: This survey is administered to Pre-Command Course participants before they receive the SAPR lesson.  The results are used by instructors to tailor the lesson to the knowledge gaps of the participants.  Approximately 250 pre-command course participants took this survey in fiscal year 2016. 
	- SAPR Civilian Satisfaction Survey: In August 2015, the DoD granted the Air Force a year-long exception to policy which allowed Air Force civilian employees who are victims of sexual assault the ability to file an unrestricted or restricted report regardless of their duty location and have access to all of the SAPR (i.e. Sexual Assault Response Coordinator and SAPR Victim Advocate) services that are available to service member victims.  During this year-long trial period, the Air Force used this survey to 
	- SAPR in the Air Force: The purpose of this survey is to track attitudes and behaviors associated with the Air Force’s SAPR program over time.  It was first administered December 2015 through January 2016 to approximately 4,000 airmen across the total Air Force, of which about 500 responded.  It will be re-administered to a similar sample in the same timeframe each year thereafter.  Results from this survey are used to assess, inform, and shape AF SAPRO efforts. 
	- SPPV Initial Training Survey: This survey was administered to SPPVs 45 days after they completed the two-week initial training. Results were used to improve AF SAPRO’s training and support efforts and to shape subsequent SPPV training efforts. 
	Improved Prevalence versus Reporting Graphic: The Air Force relies on two metrics for assessing the effectiveness of its SAPR program: sexual assault prevalence and sexual assault reporting.  The DoD conducts victimization surveys such as the RAND Military Workplace Study and the Workplace and Gender Relations Survey of Active Duty 
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	Members that estimate the past-year prevalence of sexual assault in each branch of the military.  Sexual assault reporting is the number of active duty Airmen who officially report a sexual assault to the Air Force in a given timeframe, usually the past year. 
	Members that estimate the past-year prevalence of sexual assault in each branch of the military.  Sexual assault reporting is the number of active duty Airmen who officially report a sexual assault to the Air Force in a given timeframe, usually the past year. 
	Members that estimate the past-year prevalence of sexual assault in each branch of the military.  Sexual assault reporting is the number of active duty Airmen who officially report a sexual assault to the Air Force in a given timeframe, usually the past year. 
	Members that estimate the past-year prevalence of sexual assault in each branch of the military.  Sexual assault reporting is the number of active duty Airmen who officially report a sexual assault to the Air Force in a given timeframe, usually the past year. 
	 
	Since sexual assault is an underreported crime, prevalence has always exceeded reporting.  Primary goals of the AF SAPR program are to reduce prevalence and increase reporting.  Comparing prevalence to reporting also gives the Air Force an indication of Airmen's confidence in the SAPR program.  A decrease in the gap between prevalence and reporting may indicate increased confidence. 
	 
	In FY16, the Air Force developed a new graphic to more accurately compare prevalence to reporting.  The previous graphic compared reporting to prevalence by FY.  The problem with the previous graphic was that a portion of the reports the Air Force receives in a given FY are for incidents that occurred in a prior FY or on an unknown date, and are therefore in a different timeframe than the prevalence estimate.  The new graphic addresses this problem by using a segmented bar to differentiate the reports that 
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	5.2 Provide an update on oversight improvement activities that assess SAPR program effectiveness. Include frequency, methods/metrics used, findings, and corrective actions taken (e.g., program management reviews and Inspector General compliance inspections).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	5.2 Provide an update on oversight improvement activities that assess SAPR program effectiveness. Include frequency, methods/metrics used, findings, and corrective actions taken (e.g., program management reviews and Inspector General compliance inspections).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	5.2 Provide an update on oversight improvement activities that assess SAPR program effectiveness. Include frequency, methods/metrics used, findings, and corrective actions taken (e.g., program management reviews and Inspector General compliance inspections).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a number of practices in order to determine program effectiveness.  Major commands submit quarterly training reports that identify the types and number of activities that sexual assault prevention and response personnel are delivering to their communities.  Included in these reports are training and briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a number of practices in order to determine program effectiveness.  Major commands submit quarterly training reports that identify the types and number of activities that sexual assault prevention and response personnel are delivering to their communities.  Included in these reports are training and briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a number of practices in order to determine program effectiveness.  Major commands submit quarterly training reports that identify the types and number of activities that sexual assault prevention and response personnel are delivering to their communities.  Included in these reports are training and briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
	 
	AF SAPRO continues to use the Management Internal Control Toolset as an integral tool to assist in making data driven decisions; providing clarity to policy; and identifying program concerns.  Airmen at the program level complete the self-assessment communicators, which is a two way communicator designed to improve compliance to the published guidance, communicate risk and program health, and provide real-time information relevant to decision makers throughout the chain of command.  AF SAPRO has three self-
	 
	To meet the continuous compliance requirements set forth in Air Force Instruction 90-201, The Air Force Inspection System, the SAPR program is inspected by certified personnel annually.  This report is provided to the base's major command and to Headquarters Air 
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	5.3 Provide an update on your efforts to ensure integrity of data (i.e., accuracy, completeness, etc.) collected in the Defense Sexual Assault Incident Database (DSAID).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 5, #2, p. 8) 
	5.3 Provide an update on your efforts to ensure integrity of data (i.e., accuracy, completeness, etc.) collected in the Defense Sexual Assault Incident Database (DSAID).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 5, #2, p. 8) 
	5.3 Provide an update on your efforts to ensure integrity of data (i.e., accuracy, completeness, etc.) collected in the Defense Sexual Assault Incident Database (DSAID).  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 5, #2, p. 8) 
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	Sexual Assault Response Coordinators (SARCs) are responsible for entering sexual assault report data into the Defense Sexual Assault Incident Database (DSAID).  All SARCs have a favorable background investigation, are certified through the Defense Sexual Assault Advocate Certification Program, and have completed two hours of online DSAID training before being granted access. 
	Sexual Assault Response Coordinators (SARCs) are responsible for entering sexual assault report data into the Defense Sexual Assault Incident Database (DSAID).  All SARCs have a favorable background investigation, are certified through the Defense Sexual Assault Advocate Certification Program, and have completed two hours of online DSAID training before being granted access. 
	Sexual Assault Response Coordinators (SARCs) are responsible for entering sexual assault report data into the Defense Sexual Assault Incident Database (DSAID).  All SARCs have a favorable background investigation, are certified through the Defense Sexual Assault Advocate Certification Program, and have completed two hours of online DSAID training before being granted access. 
	 
	In Fiscal Year (FY) 2016, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) provided a 90 minute block of DSAID training for SARCs during the Air Force annual refresher training, led several Defense Connect Online DSAID training sessions for SARCs, and provided one-on-one assistance to SARCs multiple times per day. 
	 
	AF SAPRO makes DSAID an agenda item on an as-needed basis during its monthly major command (MAJCOM) teleconference meeting.  This 60-90 minute meeting allows AF SAPRO to conduct training, relay information, and ensure the Air Force’s SAPR community is informed about any issues affecting DSAID.  It also allows the office to collect DSAID change requests from the field, which are presented for consideration at the monthly DSAID Change Control Board meeting. 
	 
	Quality control oversight and review of the data is monitored daily by the DSAID technical manager along with the MAJCOM program managers.  Using the quality assurance tool provided by the Depart of Defense Sexual Assault Prevention and Response Office, AF SAPRO validates data in DSAID to ensure accurate entry and performs cross-checks to identify potential data conflicts. 
	 
	In FY16, AF SAPRO began providing a monthly report to its MAJCOMs showing the percent of their DSAID cases that contain errors.  As a result, DSAID cases containing errors have dropped 31 percentage points since the beginning of FY16.  AF SAPRO also works to ensure the investigation data in DSAID matches the corresponding data in the Investigative Information Management System. 
	 
	In addition, AF SAPRO’s Research and Analysis Branch developed programs using the SAS (SAS Institute Inc.) analytic tool to find required data missing from DSAID records.  Data available from the Military Personnel Data System and the Defense Civilian Personnel Data System are cross-referenced using either the victim or subject social security numbers.  Missing data fields completed using these methods include the victim type, gender, date of birth, grade for victim or subject.  DSAID records are subsequent
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	5.4 Provide an update on your efforts to develop and implement a survey, or leverage existing military training surveys that will provide comprehensive and 
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	detailed information to decision makers about sexual assault and other sexual misconduct allegations that occur during initial military training, including basic and subsequent career-specific military training.  (GAO Report 14-806, DoD Needs to Take Further Actions to Prevent Sexual Assault During Initial Military Training (March 2015), p. 44) 
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	detailed information to decision makers about sexual assault and other sexual misconduct allegations that occur during initial military training, including basic and subsequent career-specific military training.  (GAO Report 14-806, DoD Needs to Take Further Actions to Prevent Sexual Assault During Initial Military Training (March 2015), p. 44) 
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	In response to several high-profile incidents of sexual misconduct by Military Training Instructors (MTIs) during Basic Military Training (BMT), the U.S. Air Force's Air Education and Training Command (AETC) partnered with Research and Development (RAND) Project AIR FORCE to develop an integrated survey system to better understand the conditions and perspectives within the BMT environment from both trainees and instructors.  The goal of this system is to help detect incidents of abuse and sexual misconduct 
	In response to several high-profile incidents of sexual misconduct by Military Training Instructors (MTIs) during Basic Military Training (BMT), the U.S. Air Force's Air Education and Training Command (AETC) partnered with Research and Development (RAND) Project AIR FORCE to develop an integrated survey system to better understand the conditions and perspectives within the BMT environment from both trainees and instructors.  The goal of this system is to help detect incidents of abuse and sexual misconduct 
	In response to several high-profile incidents of sexual misconduct by Military Training Instructors (MTIs) during Basic Military Training (BMT), the U.S. Air Force's Air Education and Training Command (AETC) partnered with Research and Development (RAND) Project AIR FORCE to develop an integrated survey system to better understand the conditions and perspectives within the BMT environment from both trainees and instructors.  The goal of this system is to help detect incidents of abuse and sexual misconduct 
	 
	Based on an extensive review of relevant materials including internal AETC investigations of these incidents, Air Force and Department of Defense policies and the scientific literature, RAND developed two complementary surveys, one for trainees and one for MTIs.  The trainee survey assesses trainee experiences and related reporting behaviors for the following abuse and misconduct categories: trainee bullying, maltreatment and mal-training, unprofessional relationships, sexual harassment, and unwanted sexual
	 
	The MTI survey assesses the extent to which MTIs were aware of trainees experiencing abuse, as well as their perceptions of the related squadron climate and MTI reporting behaviors.  The MTI survey also includes a section on quality of life, including job attitudes, the work environment, and job stressors. 
	 
	The Basic Military Training Survey was launched on 7 Oct 2013. Thus far, in Fiscal Year (FY) 2016, 22,316 trainees have participated in the BMT Survey.  The BMT MTI Survey was first launched in early calendar year 2015.  In FY16, 455 instructors have participated to date in the BMT MTI Survey. 
	 
	This research program has enabled AETC to intervene in the BMT training environment where appropriate in order to address issues as they arise.  It also provides the Air Force with the capability to evaluate the effectiveness of such intervention and to continue moving forward in addressing issues relating to sexual assault. 
	 
	AETC is continuing its partnership with RAND and developing a training climate survey system for the flying training and technical training environments.  The RAND survey will ask students to identify bullying (to include cyber), hazing, maltreatment/mal-training, unprofessional relationships, sexual harassment and unwanted sexual experiences.  RAND is coordinating a pilot test of the survey at 5 locations (Keesler AFB, Lackland AFB, Sheppard AFB, Laughlin AFB, and Fairchild AFB) that began in October 2016 
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	completion by the survey respondent, will be tightly controlled to prevent alteration of the data and to enhance confidentiality. 
	completion by the survey respondent, will be tightly controlled to prevent alteration of the data and to enhance confidentiality. 
	completion by the survey respondent, will be tightly controlled to prevent alteration of the data and to enhance confidentiality. 
	completion by the survey respondent, will be tightly controlled to prevent alteration of the data and to enhance confidentiality. 
	 
	Since 2013, Second Air Force has engaged in similar efforts to identify misconduct in the training environment through the use of a student climate survey and an end-of-course misconduct questionnaire.  Climate surveys are administered randomly by training group evaluations staff and require students to evaluate the training climate.  Selected students rate and comment on how the training culture tolerates/rejects sexual assault, sexual harassment, bullying, hazing, and inappropriate relationships.  Further
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	5.5 Describe your progress in assessing SARC/SAPR VA training effectiveness.  Include actions taken to implement training enhancements.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 5, #21, p. 8) 
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a number of practices in order to determine program effectiveness.  Major commands submit quarterly training reports that identify the types and number of activities that SAPR personnel are delivering to their communities.  Included in these reports are training and briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a number of practices in order to determine program effectiveness.  Major commands submit quarterly training reports that identify the types and number of activities that SAPR personnel are delivering to their communities.  Included in these reports are training and briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) utilizes a number of practices in order to determine program effectiveness.  Major commands submit quarterly training reports that identify the types and number of activities that SAPR personnel are delivering to their communities.  Included in these reports are training and briefing activities, outreach and prevention efforts, as well as personnel manning metrics. 
	 
	Coordination with the Air Force Audit Agency (AFAA) continues to identify findings and recommendations pertaining to program effectiveness.  In addition to standard audits AFAA and AF SAPRO formalized a virtual audit plan in Fiscal Year 2015 that is still being utilized to date.  The audit’s aim is to determine if required qualifications are met by SAPR personnel and include background investigations, training, statements of understand, and Department of Defense Sexual Assault Advocate Program Certification
	 
	To meet the continuous compliance requirements set forth in Air Force Instruction 90-201, The Air Force Inspection System, the SAPR program is inspected by certified personnel annually.  This report is provided to the base's major command and to Headquarters Air Force. 

	Span

	5.6 Describe your efforts to assess compliance of commanding officers in conducting organizational climate assessments for purposes of preventing and responding to allegations of sexual assault.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), LOE 5, #17, p. 8) 
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	The Air Force continues to hold commanders accountable for creating and sustaining an environment of dignity and respect for active duty, reserve, and civilian employees.  The climate assessment survey is a tool commanders use to measure their climate.  Command climate, just like organizational climate, is the perception of a unit’s environment by its members.  Commanders are ultimately responsible for the good order 
	The Air Force continues to hold commanders accountable for creating and sustaining an environment of dignity and respect for active duty, reserve, and civilian employees.  The climate assessment survey is a tool commanders use to measure their climate.  Command climate, just like organizational climate, is the perception of a unit’s environment by its members.  Commanders are ultimately responsible for the good order 
	The Air Force continues to hold commanders accountable for creating and sustaining an environment of dignity and respect for active duty, reserve, and civilian employees.  The climate assessment survey is a tool commanders use to measure their climate.  Command climate, just like organizational climate, is the perception of a unit’s environment by its members.  Commanders are ultimately responsible for the good order 
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	and discipline in their unit and have unique responsibility and authority to ensure good order and discipline which includes adherence to Sexual Assault Prevention and Response Program directives.  Policy states evaluators of commanding officers must take this special responsibility and authority into consideration when evaluating a commander’s effectiveness in ensuring a healthy command climate. 
	and discipline in their unit and have unique responsibility and authority to ensure good order and discipline which includes adherence to Sexual Assault Prevention and Response Program directives.  Policy states evaluators of commanding officers must take this special responsibility and authority into consideration when evaluating a commander’s effectiveness in ensuring a healthy command climate. 
	and discipline in their unit and have unique responsibility and authority to ensure good order and discipline which includes adherence to Sexual Assault Prevention and Response Program directives.  Policy states evaluators of commanding officers must take this special responsibility and authority into consideration when evaluating a commander’s effectiveness in ensuring a healthy command climate. 
	and discipline in their unit and have unique responsibility and authority to ensure good order and discipline which includes adherence to Sexual Assault Prevention and Response Program directives.  Policy states evaluators of commanding officers must take this special responsibility and authority into consideration when evaluating a commander’s effectiveness in ensuring a healthy command climate. 
	 
	Changes were made to Air Force Instruction 36-2406, Officer and Enlisted Evaluation System, and performance evaluation and performance feedback forms.  These changes codified the organizational and command climate.  A commander’s performance evaluation could be impacted by the organizational climate for all Airmen. 
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	5.7 Describe your policy and management control procedures for ensuring that Service members, who reported a sexual assault and are separated for Non-Disability Mental Conditions, are properly counseled, in writing.  Additionally, describe how your Military Service ensures that the separations are processed and recorded in accordance with DoDI 1332.14, Enlisted Administrative Separations  
	5.7 Describe your policy and management control procedures for ensuring that Service members, who reported a sexual assault and are separated for Non-Disability Mental Conditions, are properly counseled, in writing.  Additionally, describe how your Military Service ensures that the separations are processed and recorded in accordance with DoDI 1332.14, Enlisted Administrative Separations  
	5.7 Describe your policy and management control procedures for ensuring that Service members, who reported a sexual assault and are separated for Non-Disability Mental Conditions, are properly counseled, in writing.  Additionally, describe how your Military Service ensures that the separations are processed and recorded in accordance with DoDI 1332.14, Enlisted Administrative Separations  
	(4 Dec 14).  (DoD IG Report 2016-088, Evaluation of the Separation of Service Members Who Made a Report of Sexual Assault (9 May 16), p. i) 
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	Air Force Instructions 36-3206 Administrative Discharge Procedures for Commissioned Officers and 36-3208 Administrative Separation of Airmen have been updated to require a higher level review in circumstances in which a sexual assault victim is considered for separation under a non-disability mental condition.  Special processing for Airmen who alleged having been sexually assaulted and filed an unrestricted report of sexual assault, and are being considered for a personality disorder discharge or other men
	Air Force Instructions 36-3206 Administrative Discharge Procedures for Commissioned Officers and 36-3208 Administrative Separation of Airmen have been updated to require a higher level review in circumstances in which a sexual assault victim is considered for separation under a non-disability mental condition.  Special processing for Airmen who alleged having been sexually assaulted and filed an unrestricted report of sexual assault, and are being considered for a personality disorder discharge or other men
	Air Force Instructions 36-3206 Administrative Discharge Procedures for Commissioned Officers and 36-3208 Administrative Separation of Airmen have been updated to require a higher level review in circumstances in which a sexual assault victim is considered for separation under a non-disability mental condition.  Special processing for Airmen who alleged having been sexually assaulted and filed an unrestricted report of sexual assault, and are being considered for a personality disorder discharge or other men
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	5.8 Describe actions taken to integrate recent survey (e.g., MIJES, WGRR, and QSAPR) and focus group results into your Military Service SAPR policies and training programs.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 3, para 1s / Encl 12, para 1f) 
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	The Defense Manpower Data Center (DMDC) created the Military Investigation and Justice Experience Survey (MIJES) for the Office of the Department of Defense Sexual Assault Prevention and Response Office (DoD SAPRO) to gather data on a victim's experiences with the military justice process. Results from the 2015 MIJES found that Service members were extremely satisfied with their Special Victims’ Counsel (SVC).  Therefore, the AF will continue to sustain the SVC program. 
	The Defense Manpower Data Center (DMDC) created the Military Investigation and Justice Experience Survey (MIJES) for the Office of the Department of Defense Sexual Assault Prevention and Response Office (DoD SAPRO) to gather data on a victim's experiences with the military justice process. Results from the 2015 MIJES found that Service members were extremely satisfied with their Special Victims’ Counsel (SVC).  Therefore, the AF will continue to sustain the SVC program. 
	The Defense Manpower Data Center (DMDC) created the Military Investigation and Justice Experience Survey (MIJES) for the Office of the Department of Defense Sexual Assault Prevention and Response Office (DoD SAPRO) to gather data on a victim's experiences with the military justice process. Results from the 2015 MIJES found that Service members were extremely satisfied with their Special Victims’ Counsel (SVC).  Therefore, the AF will continue to sustain the SVC program. 
	 
	Additionally, the 2015 MIJES found that many Service members experienced negative outcomes as a result of reporting.  This finding contributed to the DoD Retaliation Prevention and Response Strategy, the implementation for which is being coordinated between DoD SAPRO and representatives from all Services. 
	 
	Air Force Sexual Assault Prevention and Response Office utilized a web-based survey similar to DMDC’s Survivor Experience Survey to gather feedback from civilian employees who made reports during the civilian employee reporting exception to policy period.  Few 
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	of the 44 DoD civilians who reported a sexual assault between 1 Aug 15 and 31 Jul 16 responded to the survey so the results are not statistically significant; however, the responses indicate a general level of satisfaction with the SAPR services received.  As a result, the Secretary of the Air Force has requested an indefinite exception to policy, which would continue to allow AF civilians to make restricted and unrestricted reports of sexual assault, and continue to obtain SAPR services. 
	of the 44 DoD civilians who reported a sexual assault between 1 Aug 15 and 31 Jul 16 responded to the survey so the results are not statistically significant; however, the responses indicate a general level of satisfaction with the SAPR services received.  As a result, the Secretary of the Air Force has requested an indefinite exception to policy, which would continue to allow AF civilians to make restricted and unrestricted reports of sexual assault, and continue to obtain SAPR services. 
	of the 44 DoD civilians who reported a sexual assault between 1 Aug 15 and 31 Jul 16 responded to the survey so the results are not statistically significant; however, the responses indicate a general level of satisfaction with the SAPR services received.  As a result, the Secretary of the Air Force has requested an indefinite exception to policy, which would continue to allow AF civilians to make restricted and unrestricted reports of sexual assault, and continue to obtain SAPR services. 
	of the 44 DoD civilians who reported a sexual assault between 1 Aug 15 and 31 Jul 16 responded to the survey so the results are not statistically significant; however, the responses indicate a general level of satisfaction with the SAPR services received.  As a result, the Secretary of the Air Force has requested an indefinite exception to policy, which would continue to allow AF civilians to make restricted and unrestricted reports of sexual assault, and continue to obtain SAPR services. 
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	5.9 Describe your leadership approved future plans, if any, for effectively standardizing, measuring, analyzing, assessing, and reporting program progress. 
	5.9 Describe your leadership approved future plans, if any, for effectively standardizing, measuring, analyzing, assessing, and reporting program progress. 
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	The Air Force is making steady progress to standardize assessment methodologies and to effectively measure, analyze, assess, and report the progress of the Sexual Assault Prevention and Response (SAPR) Program.  Future Air Force efforts will include research on understanding and defining useful prevention approaches, identifying high-risk subgroups, identifying the characteristics of assaults that are more prevalent as well as identifying common characteristics of perpetrators.  The Air Force believes that 
	The Air Force is making steady progress to standardize assessment methodologies and to effectively measure, analyze, assess, and report the progress of the Sexual Assault Prevention and Response (SAPR) Program.  Future Air Force efforts will include research on understanding and defining useful prevention approaches, identifying high-risk subgroups, identifying the characteristics of assaults that are more prevalent as well as identifying common characteristics of perpetrators.  The Air Force believes that 
	The Air Force is making steady progress to standardize assessment methodologies and to effectively measure, analyze, assess, and report the progress of the Sexual Assault Prevention and Response (SAPR) Program.  Future Air Force efforts will include research on understanding and defining useful prevention approaches, identifying high-risk subgroups, identifying the characteristics of assaults that are more prevalent as well as identifying common characteristics of perpetrators.  The Air Force believes that 
	 
	The Air Force, together with Department of Defense SAPR Office (DoD SAPRO) and Army Sexual Harassment and Assault Response and Prevention (SHARP) commissioned the Institute for Defense Analyses to conduct the Alcohol Landscape Study in 2015.  The Alcohol Landscape Study will study Service member’s drinking habits and preferences, as well as personnel data, in an effort to quantify how attitudes and behaviors towards drinking drive negative outcomes associated with alcohol misuse (e.g., sexual assault, suici
	 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is also working with the Research Triangle Institute and Basic Military Training (BMT) on the Sexual Communication and Consent effort, which is adapting evidence based victimization and re-victimization training programs from a college environment for the Air Force.  Using tablet technologies, individuals will be identified as at risk for victimization, re-victimization, or perpetration, and receive training tailored to their experiences
	 
	At the start of 2015, AF SAPRO had no survey system capability for conducting sexual assault survey research.  AF SAPRO relies on extensive survey data to inform program decisions and in Fiscal Year (FY) 2016 awarded a multi-year contract for the Qualtrics survey system to fulfill in-house survey development needs.  AF SAPRO has successfully used the Qualtrics survey system for multiple surveys in 2016 (see Section 5.1) and will continue to do so in the future. 
	 
	Also at the start of 2015, AF SAPRO relied solely on Microsoft Excel for conducting analysis.  In FY15, AF SAPRO acquired SAS (SAS Institute Inc.) licenses and provided training for all analysts to create a more robust analysis capability. Additionally, in 2016 AF SAPRO began using the R programming environment to supplement SAS.  Throughout 
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	FY16, AF SAPRO analysts have successfully used SAS and R software in a variety of ways, such as sampling populations in support of surveys, providing decision support reports for leadership, developing automated reports for prevention initiatives, and developing products to improve the accuracy of data in the Defense Sexual Assault Incident Database.  SAS and R will continue to be AF SAPRO’s standard analysis tools in the future. 
	FY16, AF SAPRO analysts have successfully used SAS and R software in a variety of ways, such as sampling populations in support of surveys, providing decision support reports for leadership, developing automated reports for prevention initiatives, and developing products to improve the accuracy of data in the Defense Sexual Assault Incident Database.  SAS and R will continue to be AF SAPRO’s standard analysis tools in the future. 
	FY16, AF SAPRO analysts have successfully used SAS and R software in a variety of ways, such as sampling populations in support of surveys, providing decision support reports for leadership, developing automated reports for prevention initiatives, and developing products to improve the accuracy of data in the Defense Sexual Assault Incident Database.  SAS and R will continue to be AF SAPRO’s standard analysis tools in the future. 
	FY16, AF SAPRO analysts have successfully used SAS and R software in a variety of ways, such as sampling populations in support of surveys, providing decision support reports for leadership, developing automated reports for prevention initiatives, and developing products to improve the accuracy of data in the Defense Sexual Assault Incident Database.  SAS and R will continue to be AF SAPRO’s standard analysis tools in the future. 
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	6.1 Describe your efforts to post and widely disseminate information on male victim sexual assault prevention and response.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	The Sexual Assault Response Coordinator (SARC) and Sexual Assault Prevention and Response Victim Advocate (SAPR VA) Course, the foundational training for our SARCs and SAPR VAs, provides information and education on prevalence rates and specific barriers with male sexual assault victims.  The male victimization module helps SARCs and SAPR VAs identify and respond to the unique social and cultural pressures and misconceptions that impact male survivors.  This provides our advocates a better understanding whe
	The Sexual Assault Response Coordinator (SARC) and Sexual Assault Prevention and Response Victim Advocate (SAPR VA) Course, the foundational training for our SARCs and SAPR VAs, provides information and education on prevalence rates and specific barriers with male sexual assault victims.  The male victimization module helps SARCs and SAPR VAs identify and respond to the unique social and cultural pressures and misconceptions that impact male survivors.  This provides our advocates a better understanding whe
	The Sexual Assault Response Coordinator (SARC) and Sexual Assault Prevention and Response Victim Advocate (SAPR VA) Course, the foundational training for our SARCs and SAPR VAs, provides information and education on prevalence rates and specific barriers with male sexual assault victims.  The male victimization module helps SARCs and SAPR VAs identify and respond to the unique social and cultural pressures and misconceptions that impact male survivors.  This provides our advocates a better understanding whe
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	6.2 Describe your efforts to post and widely disseminate information on ways to report allegations of retaliation.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
	6.2 Describe your efforts to post and widely disseminate information on ways to report allegations of retaliation.  (DoD Sexual Assault Prevention and Response Strategic Plan (26 Jan 15), p. 3) 
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	Results from the 2014 Research and Development (RAND) Military Workplace Survey indicated 62% of female Airmen who reported a sexual assault indicated they had subsequently experienced some form of retaliation.  In response, the Secretary of the Air Force directed all training for supervisors include sexual assault related curriculum on retaliation.  In 2016, the Air Force required all Uniform Airmen and Civilians who supervise military members to receive initial first-line supervisor training on preventing
	Results from the 2014 Research and Development (RAND) Military Workplace Survey indicated 62% of female Airmen who reported a sexual assault indicated they had subsequently experienced some form of retaliation.  In response, the Secretary of the Air Force directed all training for supervisors include sexual assault related curriculum on retaliation.  In 2016, the Air Force required all Uniform Airmen and Civilians who supervise military members to receive initial first-line supervisor training on preventing
	Results from the 2014 Research and Development (RAND) Military Workplace Survey indicated 62% of female Airmen who reported a sexual assault indicated they had subsequently experienced some form of retaliation.  In response, the Secretary of the Air Force directed all training for supervisors include sexual assault related curriculum on retaliation.  In 2016, the Air Force required all Uniform Airmen and Civilians who supervise military members to receive initial first-line supervisor training on preventing
	 
	Additionally, retaliation was added as an action item to the monthly case management review meetings in March 2015 to ensure commanders are held accountable for addressing all incidents.  The Air Force Equal Opportunity Office has established training to prevent retaliation and/or reprisal against Airmen who allege sexual harassment.  
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	Human Relations Education is given by local Equal Opportunity office personnel and is mandatory for pre-commissioning programs, initial entry training, all levels of professional military education, and training of general officers and senior executive service members. 
	Human Relations Education is given by local Equal Opportunity office personnel and is mandatory for pre-commissioning programs, initial entry training, all levels of professional military education, and training of general officers and senior executive service members. 
	Human Relations Education is given by local Equal Opportunity office personnel and is mandatory for pre-commissioning programs, initial entry training, all levels of professional military education, and training of general officers and senior executive service members. 
	Human Relations Education is given by local Equal Opportunity office personnel and is mandatory for pre-commissioning programs, initial entry training, all levels of professional military education, and training of general officers and senior executive service members. 
	 
	Air Force Instruction 1-1, Air Force Standards, sets the standard for social media use.  It specially states: "You must avoid offensive and/or inappropriate behavior on social networking platforms and through other forms of communication that could bring discredit upon the Air Force or you as a member of the Air Force, or that would otherwise be harmful to good order and discipline, respect for authority, unit cohesion, morale, mission accomplishment, or the trust and confidence that the public has in the U
	 
	Finally, installation commanders are responsible for developing supplemental guidance to prevent unlawful discrimination, sexual harassment, and reprisal.  Commanders must post the guidance prominently on base web pages and in locations frequented by the base population.  Our overarching SAPR Strategy goal is to realize an Air Force free from sexual assault; but, as long as there is one victim, we will not lose sight of our responsibility to care for that victim, to seek appropriate justice; and to appropri
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	6.3 Provide an update on your development and implementation of new certification standards for sexual assault medical forensic examiners.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, para 3c(3)(b)) 
	6.3 Provide an update on your development and implementation of new certification standards for sexual assault medical forensic examiners.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, para 3c(3)(b)) 
	6.3 Provide an update on your development and implementation of new certification standards for sexual assault medical forensic examiners.  (DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, para 3c(3)(b)) 
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	During Fiscal Year (FY) 2016 the Air Force was allotted training slots for designated healthcare providers in the Army Sexual Assault Medical Forensic Examiner (SAMFE) course.  In FY17, the SAMFE course will be Tri-Service.  The Air Force will represent one of five full-time instructors for the course. Certification is only achieved after attending the two-week SAMFE Course (Phase I) and then completing Phase II which consists of a live patient exam, court experience and observation of a case management gro
	During Fiscal Year (FY) 2016 the Air Force was allotted training slots for designated healthcare providers in the Army Sexual Assault Medical Forensic Examiner (SAMFE) course.  In FY17, the SAMFE course will be Tri-Service.  The Air Force will represent one of five full-time instructors for the course. Certification is only achieved after attending the two-week SAMFE Course (Phase I) and then completing Phase II which consists of a live patient exam, court experience and observation of a case management gro
	During Fiscal Year (FY) 2016 the Air Force was allotted training slots for designated healthcare providers in the Army Sexual Assault Medical Forensic Examiner (SAMFE) course.  In FY17, the SAMFE course will be Tri-Service.  The Air Force will represent one of five full-time instructors for the course. Certification is only achieved after attending the two-week SAMFE Course (Phase I) and then completing Phase II which consists of a live patient exam, court experience and observation of a case management gro
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	6.4 Describe your ongoing efforts to review, revise, update, and issue policy 
	6.4 Describe your ongoing efforts to review, revise, update, and issue policy 
	6.4 Describe your ongoing efforts to review, revise, update, and issue policy 
	pertaining to: 
	- Safety Assessments for SAPR Program 
	- Safety Assessments for SAPR Program 
	- Safety Assessments for SAPR Program 

	- High-Risk Response Teams 
	- High-Risk Response Teams 


	Were any multi-disciplinary High-Risk Response Team established? 
	     -    If so, how many and what was the duration? 
	     -    If the High-Risk Response Team was dissolved, explain why? 
	(DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 5, para 2c / Encl 9, para 2j(3)) 
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	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander and Sexual Assault Response Coordinator to ensure SAPR personnel conduct a non-clinical safety assessment in every non-Family Advocacy Program incident of adult sexual assault (paragraph 1.7.1.3.5. and 2.5.3.6.).  Additionally, AFI 90-6001 directs the Case Management Group to form a High Risk Response Team (HRRT) based on the safety assessment,
	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander and Sexual Assault Response Coordinator to ensure SAPR personnel conduct a non-clinical safety assessment in every non-Family Advocacy Program incident of adult sexual assault (paragraph 1.7.1.3.5. and 2.5.3.6.).  Additionally, AFI 90-6001 directs the Case Management Group to form a High Risk Response Team (HRRT) based on the safety assessment,
	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander and Sexual Assault Response Coordinator to ensure SAPR personnel conduct a non-clinical safety assessment in every non-Family Advocacy Program incident of adult sexual assault (paragraph 1.7.1.3.5. and 2.5.3.6.).  Additionally, AFI 90-6001 directs the Case Management Group to form a High Risk Response Team (HRRT) based on the safety assessment,
	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander and Sexual Assault Response Coordinator to ensure SAPR personnel conduct a non-clinical safety assessment in every non-Family Advocacy Program incident of adult sexual assault (paragraph 1.7.1.3.5. and 2.5.3.6.).  Additionally, AFI 90-6001 directs the Case Management Group to form a High Risk Response Team (HRRT) based on the safety assessment,
	 
	SAPR personnel report convening two HHRTs in Fiscal Year 2016.  The duration of one was two months and the second for thirty minutes.  Each were dissolved because the safety issues were resolved. 
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	6.5 Provide an update on your methods for effectively factoring accountability metrics into commanders’ and subordinate leaders’ performance assessments.  (SecDef Memo (6 May 13), Enhancing Commander Accountability, p. 2) 
	6.5 Provide an update on your methods for effectively factoring accountability metrics into commanders’ and subordinate leaders’ performance assessments.  (SecDef Memo (6 May 13), Enhancing Commander Accountability, p. 2) 
	6.5 Provide an update on your methods for effectively factoring accountability metrics into commanders’ and subordinate leaders’ performance assessments.  (SecDef Memo (6 May 13), Enhancing Commander Accountability, p. 2) 
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	Commanders are held accountable for the climate in their organization.  Air Force Instruction 36-2406, Officer and Enlisted Evaluations Systems outlines commander responsibility for command climate to include SAPR program directives and the responsibility for evaluators to take this into account when evaluating a commander’s effectiveness. 
	Commanders are held accountable for the climate in their organization.  Air Force Instruction 36-2406, Officer and Enlisted Evaluations Systems outlines commander responsibility for command climate to include SAPR program directives and the responsibility for evaluators to take this into account when evaluating a commander’s effectiveness. 
	Commanders are held accountable for the climate in their organization.  Air Force Instruction 36-2406, Officer and Enlisted Evaluations Systems outlines commander responsibility for command climate to include SAPR program directives and the responsibility for evaluators to take this into account when evaluating a commander’s effectiveness. 
	 
	Paragraph 1.8.5.2. Commanders at every level have an even greater responsibility to create a healthy climate in their command. Additionally, they are responsible for ensuring adherence to Sexual Assault Prevention (SAPR) Program directives.  Command climate, just like organizational climate, is the perception of a unit’s environment by its members.  Commanders are ultimately responsible for the good order and discipline in their unit and have unique responsibility and authority to ensure good order and disc
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	6.6 Provide an update on efforts to improve overall victim care and increase trust in the chain of command:  include initiatives or updates undertaken to reduce allegations of retaliation as a means of increasing reporting and the way in which your Military Service is tracking and accounting for these efforts. (SecDef Memo  
	6.6 Provide an update on efforts to improve overall victim care and increase trust in the chain of command:  include initiatives or updates undertaken to reduce allegations of retaliation as a means of increasing reporting and the way in which your Military Service is tracking and accounting for these efforts. (SecDef Memo  
	6.6 Provide an update on efforts to improve overall victim care and increase trust in the chain of command:  include initiatives or updates undertaken to reduce allegations of retaliation as a means of increasing reporting and the way in which your Military Service is tracking and accounting for these efforts. (SecDef Memo  
	(6 May 13), Improving Response and Victim Treatment, p. 2 / DoD Retaliation Prevention and Response Strategy:  Regarding Sexual Assault and Harassment Reports (April 2016), p. 10) 
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	An August 2016 Department of Defense (DoD) mandated data call initiated collection of information on retaliation allegations associated with sexual assault and harassment reporting involving service members.  This data call builds on the March 2015 Retaliation Memo that requires Sexual Assault Response Coordinators (SARCs) to discuss retaliation with victims as well as collect retaliation related data for review during installation Case Management Group (CMG) meetings.  This memo also establishes additional
	An August 2016 Department of Defense (DoD) mandated data call initiated collection of information on retaliation allegations associated with sexual assault and harassment reporting involving service members.  This data call builds on the March 2015 Retaliation Memo that requires Sexual Assault Response Coordinators (SARCs) to discuss retaliation with victims as well as collect retaliation related data for review during installation Case Management Group (CMG) meetings.  This memo also establishes additional
	An August 2016 Department of Defense (DoD) mandated data call initiated collection of information on retaliation allegations associated with sexual assault and harassment reporting involving service members.  This data call builds on the March 2015 Retaliation Memo that requires Sexual Assault Response Coordinators (SARCs) to discuss retaliation with victims as well as collect retaliation related data for review during installation Case Management Group (CMG) meetings.  This memo also establishes additional
	Inter-service working groups have been established to develop a Retaliation Prevention and Response Strategy for approval by DoD.  The Judicial Proceedings Panel published 
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	in 2015 provided a series of recommendations that will improve the quality of legal services provided to sexual assault victims.   
	in 2015 provided a series of recommendations that will improve the quality of legal services provided to sexual assault victims.   
	in 2015 provided a series of recommendations that will improve the quality of legal services provided to sexual assault victims.   
	in 2015 provided a series of recommendations that will improve the quality of legal services provided to sexual assault victims.   
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) established an Executive Speaker Survivor Panel in 2016.  This panel consists of sexual assault survivors who meet with senior AF SAPRO leaders on a recurring basis to discuss victim-centric issues, lessons learned, and improvements to be made to AF SAPRO policies and procedures. 
	The 2015 Survivor Experience Survey has been replaced by the 2016 Military Investigation and Justice Experience Survey.  This survey is provided to sexual assault survivors as a way to provide feedback on their experiences with the response portion of the SAPR program.  Results from this survey will be briefed to Service leadership, DoD leadership, the DoD SAPR Office, and Congress. 

	Span

	6.7 Provide an update on your policy for Case Management Group (CMG) Chairs to regularly assess and refer retaliation allegations, made in conjunction with a sexual assault report, for appropriate investigation.  Additionally, describe your policy for keeping these retaliation allegations on the CMG agenda for status updates until the victim’s allegation is appropriately addressed. 
	6.7 Provide an update on your policy for Case Management Group (CMG) Chairs to regularly assess and refer retaliation allegations, made in conjunction with a sexual assault report, for appropriate investigation.  Additionally, describe your policy for keeping these retaliation allegations on the CMG agenda for status updates until the victim’s allegation is appropriately addressed. 
	6.7 Provide an update on your policy for Case Management Group (CMG) Chairs to regularly assess and refer retaliation allegations, made in conjunction with a sexual assault report, for appropriate investigation.  Additionally, describe your policy for keeping these retaliation allegations on the CMG agenda for status updates until the victim’s allegation is appropriately addressed. 
	(SecDef Memo (3 Dec 14), Engage Command to Prevent Retaliation, p. 2 / DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
	(7 Jul 15), Encl 9) 
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	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander to add allegations of retaliation to the monthly Case Management Group (CMG) for discussion.  The allegation will be reviewed until the case has reached final disposition or the allegation has been appropriately addressed (paragraph 1.7.1.26.2. and 6.2.1.1.2.).  Furthermore, the CMG chair is directed to require any complaints of retaliation to 
	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander to add allegations of retaliation to the monthly Case Management Group (CMG) for discussion.  The allegation will be reviewed until the case has reached final disposition or the allegation has been appropriately addressed (paragraph 1.7.1.26.2. and 6.2.1.1.2.).  Furthermore, the CMG chair is directed to require any complaints of retaliation to 
	Air Force Instruction (AFI) 90-6001 (incorporating Change 1, 18 March 2016) Sexual Assault Prevention and Response (SAPR) Program, directs the installation commander to add allegations of retaliation to the monthly Case Management Group (CMG) for discussion.  The allegation will be reviewed until the case has reached final disposition or the allegation has been appropriately addressed (paragraph 1.7.1.26.2. and 6.2.1.1.2.).  Furthermore, the CMG chair is directed to require any complaints of retaliation to 
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	7. Secretary of Defense Initiatives 
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	7.1 Enhance First Line Supervisor Skills and Knowledge:  Provide an update on your first line supervisor training that advances a climate of dignity and respect and supports the prevention of potential retaliation associated with reporting.  First line supervisors are junior officers, enlisted supervisors, and civilian employees who supervise military members.  Address the frequency of the training; policy updates in support of the training; and, how the curriculum emphasizes the importance of engaging subo
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	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed First Line Supervisor Training on Preventing Retaliation based on a 2013 Secretary of Defense memo that directed the enhancement of first line supervisor skills and knowledge in order to advance a climate of dignity and respect.  The training was mandatory for all junior officers, junior enlisted, and civilians who supervise military, but all supervisors were 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed First Line Supervisor Training on Preventing Retaliation based on a 2013 Secretary of Defense memo that directed the enhancement of first line supervisor skills and knowledge in order to advance a climate of dignity and respect.  The training was mandatory for all junior officers, junior enlisted, and civilians who supervise military, but all supervisors were 
	The Air Force Sexual Assault Prevention and Response Office (AF SAPRO) developed First Line Supervisor Training on Preventing Retaliation based on a 2013 Secretary of Defense memo that directed the enhancement of first line supervisor skills and knowledge in order to advance a climate of dignity and respect.  The training was mandatory for all junior officers, junior enlisted, and civilians who supervise military, but all supervisors were 
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	encouraged to participate to help them recognize signs of possible retaliation.  The duration of the training was estimated to take one hour and designed in a small group format to generate discussion, and intended for Squadron Commanders or an appropriate designee to facilitate.  Participation in small groups was to give first line supervisors ownership of the issue of retaliation and empower them to act in ways that support and sustain the healthy, respectful command climate all leaders expect and all Air
	encouraged to participate to help them recognize signs of possible retaliation.  The duration of the training was estimated to take one hour and designed in a small group format to generate discussion, and intended for Squadron Commanders or an appropriate designee to facilitate.  Participation in small groups was to give first line supervisors ownership of the issue of retaliation and empower them to act in ways that support and sustain the healthy, respectful command climate all leaders expect and all Air
	encouraged to participate to help them recognize signs of possible retaliation.  The duration of the training was estimated to take one hour and designed in a small group format to generate discussion, and intended for Squadron Commanders or an appropriate designee to facilitate.  Participation in small groups was to give first line supervisors ownership of the issue of retaliation and empower them to act in ways that support and sustain the healthy, respectful command climate all leaders expect and all Air
	encouraged to participate to help them recognize signs of possible retaliation.  The duration of the training was estimated to take one hour and designed in a small group format to generate discussion, and intended for Squadron Commanders or an appropriate designee to facilitate.  Participation in small groups was to give first line supervisors ownership of the issue of retaliation and empower them to act in ways that support and sustain the healthy, respectful command climate all leaders expect and all Air
	 
	The initial training was designed to serve as a one-time training event to capture all current Regular Air Force personnel, Guard and Reserve. 
	 
	AF SAPRO also collaborated with Air University to add curriculum on retaliation in all first line supervisor training and courses.  This training will be ongoing for targeted supervisors identified by the Secretary of Defense and Secretary of the Air Force with emphasis on sexual assault related retaliation and the importance of engaging with subordinates as key elements.  Creating an environment where subordinates feel safe to speak to supervisors about issues and concerns is the optimum climate. 
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	8. NDAA Requirements - Provide your Military Service’s update on the following FY15/FY16 NDAA requirements.  If the provision has been implemented, indicate “Completed,” and provide the implementation date.  If the provision has not been implemented, indicate “In Progress” and provide an update (150 words or less), including the projected completion date. 
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	8.1 Review by the Military Service Secretary (at the chief prosecutor’s request) of a Convening Authority’s decision to not refer charges of certain sex-related offenses for trial by court-martial.   
	8.1 Review by the Military Service Secretary (at the chief prosecutor’s request) of a Convening Authority’s decision to not refer charges of certain sex-related offenses for trial by court-martial.   
	8.1 Review by the Military Service Secretary (at the chief prosecutor’s request) of a Convening Authority’s decision to not refer charges of certain sex-related offenses for trial by court-martial.   
	 
	‘‘(c) REVIEW OF CERTAIN CASES NOT REFERRED TO COURT-MARTIAL.— 
	‘‘(1) CASES NOT REFERRED FOLLOWING STAFF JUDGE ADVOCATE RECOMMENDATION FOR REFERRAL FOR TRIAL.—In any case where’’; and (2) by adding at the end the following new paragraph: 
	‘‘(2) CASES NOT REFERRED BY CONVENING AUTHORITY UPON REQUEST FOR REVIEW BY CHIEF PROSECUTOR.— 
	‘‘(A) IN GENERAL.—In any case where a convening authority decides not to refer a charge of a sex-related offense to trial by court-martial, the Secretary of the military department concerned shall review the decision as a superior authority authorized to exercise general court martial convening authority if the chief prosecutor of the Armed Force concerned, in response to a request by the detailed counsel for the Government, requests review of the decision by the Secretary. 
	‘‘(B) CHIEF PROSECUTOR DEFINED.—In this paragraph, the term ‘chief prosecutor’ means the chief prosecutor or equivalent position of an Armed Force, or, if an Armed Force does not have a chief prosecutor or equivalent position, 
	such other trial counsel as shall be designated by the Judge Advocate General of that Armed Force, or in the case of the Marine Corps, the Staff Judge Advocate to 
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	the Commandant of the Marine Corps.’’  (FY15 NDAA, Sec 541) 
	the Commandant of the Marine Corps.’’  (FY15 NDAA, Sec 541) 
	the Commandant of the Marine Corps.’’  (FY15 NDAA, Sec 541) 
	the Commandant of the Marine Corps.’’  (FY15 NDAA, Sec 541) 
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	Completed on 3 August 2016, via Air Force Guidance Memorandum 2016-01 to Air Force Instruction 51-201, Administration of Military Justice. 
	Completed on 3 August 2016, via Air Force Guidance Memorandum 2016-01 to Air Force Instruction 51-201, Administration of Military Justice. 
	Completed on 3 August 2016, via Air Force Guidance Memorandum 2016-01 to Air Force Instruction 51-201, Administration of Military Justice. 
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	8.2 Inclusion of disposition results in future annual reports. 
	8.2 Inclusion of disposition results in future annual reports. 
	8.2 Inclusion of disposition results in future annual reports. 
	 
	(a) SUBMITTAL TO SECRETARY OF DEFENSE OF INFORMATION ON EACH ARMED FORCE.—Subsection (b) of section 1631 of the Ike Skelton National Defense Authorization Act for Fiscal Year 2011 (10 U.S.C. 1561 note) is amended by adding at the end the following new paragraph: 
	‘‘(11) An analysis of the disposition of the most serious offenses occurring during sexual assaults committed by members of the Armed Force during the year covered by the report, as identified in unrestricted reports of sexual assault by any members of the Armed Forces, including the numbers of reports identifying offenses that were disposed of by each of the following: 
	‘‘(A) Conviction by court-martial, including a separate statement of the most serious charge preferred and the most serious charge for which convicted. 
	‘‘(B) Acquittal of all charges at court-martial. 
	‘‘(C) Non-judicial punishment under section 815 of title 10, United States Code (article 15 of the Uniform Code of Military Justice). 
	‘‘(D) Administrative action, including by each type of administrative action imposed. 
	‘‘(E) Dismissal of all charges, including by reason for dismissal and by stage of proceedings in which dismissal occurred.’’  (FY15 NDAA, Sec 542) 
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	Completed as of the signing of this report; refer to section 2.2 of the Analytic Discussion. 
	Completed as of the signing of this report; refer to section 2.2 of the Analytic Discussion. 
	Completed as of the signing of this report; refer to section 2.2 of the Analytic Discussion. 
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	8.3 Confidential review of the terms or characterization of discharge for Armed Services members who report being victims of sexual assault.  
	8.3 Confidential review of the terms or characterization of discharge for Armed Services members who report being victims of sexual assault.  
	8.3 Confidential review of the terms or characterization of discharge for Armed Services members who report being victims of sexual assault.  
	 
	(a) CONFIDENTIAL REVIEW PROCESS THROUGH BOARDS FOR CORRECTION OF MILITARY RECORDS.—The Secretaries of the military departments shall each establish a confidential process, utilizing boards for the correction of military records of the military department concerned, by which an individual who was the victim of a sex-related offense during service in the Armed Forces may challenge the terms or characterization of the discharge or separation of the individual from the Armed Forces on the grounds that the terms
	(b) CONSIDERATION OF INDIVIDUAL EXPERIENCES IN CONNECTION WITH OFFENSES.—In deciding whether to modify the terms or characterization of the discharge or separation from the Armed Forces of an individual described in subsection (a), the Secretary of the military department concerned shall instruct boards for the correction of military records— 
	(1) to give due consideration to the psychological and physical aspects of the individual’s experience in connection with the sex-related offense; and 
	(2) to determine what bearing such experience may have had on the circumstances surrounding the individual’s discharge or separation from the Armed Forces. 
	(c) PRESERVATION OF CONFIDENTIALITY.—Documents considered and decisions rendered pursuant to the process required by subsection (a) shall not be made 
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	available to the public, except with the consent of the individual concerned. 
	available to the public, except with the consent of the individual concerned. 
	available to the public, except with the consent of the individual concerned. 
	available to the public, except with the consent of the individual concerned. 
	(d) SEX-RELATED OFFENSE DEFINED.—In this section, the term ‘‘sex-related offense’’ means any of the following: 
	(1) Rape or sexual assault under subsection (a) or (b) of section 920 of title 10, United States Code (article 120 of the Uniform Code of Military Justice). 
	(2) Forcible sodomy under section 925 of such title (article 125 of the Uniform Code of Military Justice). 
	(3) An attempt to commit an offense specified in paragraph (1) or (2) as punishable under section 880 of such title (article 80 of the Uniform Code of Military Justice). (FY15 NDAA, Sec 547) 
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	(a) Completed.  Both the Discharge Review Board (DRB) and Board for Correction of Military Records (BCMR) provide a confidential venue through which any person, including an individual who was the victim of a sex-related offense while serving in the Armed Forces, may challenge the terms or characterization of the discharge or separation of the individual from the Armed Forces.  The appropriate venue is determined based on the length of time since the individual's discharge.  If the discharge occurred less t
	(a) Completed.  Both the Discharge Review Board (DRB) and Board for Correction of Military Records (BCMR) provide a confidential venue through which any person, including an individual who was the victim of a sex-related offense while serving in the Armed Forces, may challenge the terms or characterization of the discharge or separation of the individual from the Armed Forces.  The appropriate venue is determined based on the length of time since the individual's discharge.  If the discharge occurred less t
	(a) Completed.  Both the Discharge Review Board (DRB) and Board for Correction of Military Records (BCMR) provide a confidential venue through which any person, including an individual who was the victim of a sex-related offense while serving in the Armed Forces, may challenge the terms or characterization of the discharge or separation of the individual from the Armed Forces.  The appropriate venue is determined based on the length of time since the individual's discharge.  If the discharge occurred less t
	 
	(b) In-progress; Estimated Completion Date: 2017.  These provisions have already been incorporated in the BCMR governing instruction, Air Force Instruction (AFI) 36-2603, Air Force Board for Correction of Military Records, which is pending publication in the Federal Register for a 60-day public comment period.  Once the 60-day public comment period closes, and any comments are adjudicated, the AFI will be released for publication. 
	 
	Additionally, we are coordinating specific guidance to the BCMR from the Secretary of the Air Force, which, when published, will be provided to the Board for reference in adjudicating cases pertaining to victims of sexual assault.  The DRB will implement similar procedures as the BCMR by providing the specific guidance from the Secretary of the Air Force to DRB board members. 
	 
	While these provisions have yet to be codified in our governance, both the DRB and BCMR have implemented mechanisms to ensure due consideration is given to the psychological and physical aspects of the applicant's experience to determine the bearing such experience may have had on the discharge or separation.  Two clinical psychiatrists were recently hired to comply with separate provisions in the Fiscal Year 2015 National Defense Authorization Act pertaining to the adjudication of cases before the DRB and 
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	(c) Completed.  While redacted decisional documents are required to be posted to a public reading room under the Freedom of Information Act, this confidentiality provision requires the consent of an applicant before doing so.  Upon receipt of an application for correction of military records where the applicant claims to be the victim of a sex related offense, we advise the applicant in writing that their consent is required in order to post redacted decisional documents to our public reading room.  If the 
	(c) Completed.  While redacted decisional documents are required to be posted to a public reading room under the Freedom of Information Act, this confidentiality provision requires the consent of an applicant before doing so.  Upon receipt of an application for correction of military records where the applicant claims to be the victim of a sex related offense, we advise the applicant in writing that their consent is required in order to post redacted decisional documents to our public reading room.  If the 
	(c) Completed.  While redacted decisional documents are required to be posted to a public reading room under the Freedom of Information Act, this confidentiality provision requires the consent of an applicant before doing so.  Upon receipt of an application for correction of military records where the applicant claims to be the victim of a sex related offense, we advise the applicant in writing that their consent is required in order to post redacted decisional documents to our public reading room.  If the 
	(c) Completed.  While redacted decisional documents are required to be posted to a public reading room under the Freedom of Information Act, this confidentiality provision requires the consent of an applicant before doing so.  Upon receipt of an application for correction of military records where the applicant claims to be the victim of a sex related offense, we advise the applicant in writing that their consent is required in order to post redacted decisional documents to our public reading room.  If the 

	Span

	8.4 Applicability of sexual assault prevention and response and related military justice enhancements to military service academies. 
	8.4 Applicability of sexual assault prevention and response and related military justice enhancements to military service academies. 
	8.4 Applicability of sexual assault prevention and response and related military justice enhancements to military service academies. 
	 
	(a) MILITARY SERVICE ACADEMIES.—The Secretary of the military department concerned shall ensure that the provisions of title XVII of the National Defense Authorization Act for Fiscal Year 2014 (Public Law 113–66; 127 Stat. 950), including amendments made by that title, and the provisions of subtitle D, including amendments made by such subtitle, apply to the United States Military Academy, the Naval Academy, and the Air Force Academy, as applicable.  (FY15 NDAA, Sec 552) 
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	Completed, October 2016.  The 2015 Air Force Sexual Assault Prevention and Response Strategy vision is applicable to the US Air Force Academy (USAFA).  In particular, the emphasis on developmentally appropriate prevention suggests specific prevention approaches may be most useful with a young airman audience.  Toward this end, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is working closely with research staff at USAFA to adapt a healthy life and relationship skills training.  In ad
	Completed, October 2016.  The 2015 Air Force Sexual Assault Prevention and Response Strategy vision is applicable to the US Air Force Academy (USAFA).  In particular, the emphasis on developmentally appropriate prevention suggests specific prevention approaches may be most useful with a young airman audience.  Toward this end, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is working closely with research staff at USAFA to adapt a healthy life and relationship skills training.  In ad
	Completed, October 2016.  The 2015 Air Force Sexual Assault Prevention and Response Strategy vision is applicable to the US Air Force Academy (USAFA).  In particular, the emphasis on developmentally appropriate prevention suggests specific prevention approaches may be most useful with a young airman audience.  Toward this end, the Air Force Sexual Assault Prevention and Response Office (AF SAPRO) is working closely with research staff at USAFA to adapt a healthy life and relationship skills training.  In ad
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	8.5 Sexual assault prevention and response training for administrators and instructors of Senior Reserve Officers’ Training Corps. 
	 
	The Secretary of a military department shall ensure that the commander of each unit of the Senior Reserve Officers’ Training Corps and all Professors of Military Science, senior military instructors, and civilian employees detailed, assigned, or employed as administrators and instructors of the Senior Reserve Officers’ Training Corps receive regular sexual assault prevention and response training and education.  (FY16 NDAA, Sec 540) 
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	Completed.  Since 2005, the Senior Reserve Officer’s Training Corps (ROTC) detachment commanders and instructors receive Sexual Assault Prevention and Response (SAPR) training.  Each year the curriculum is reviewed and updated as needed, then delivered as part of their initial qualification courses.  These courses address the uniqueness of teaching in a university setting and include topics on sexual assault, sexual harassment, legal issues and reporting procedures. 
	Completed.  Since 2005, the Senior Reserve Officer’s Training Corps (ROTC) detachment commanders and instructors receive Sexual Assault Prevention and Response (SAPR) training.  Each year the curriculum is reviewed and updated as needed, then delivered as part of their initial qualification courses.  These courses address the uniqueness of teaching in a university setting and include topics on sexual assault, sexual harassment, legal issues and reporting procedures. 
	Completed.  Since 2005, the Senior Reserve Officer’s Training Corps (ROTC) detachment commanders and instructors receive Sexual Assault Prevention and Response (SAPR) training.  Each year the curriculum is reviewed and updated as needed, then delivered as part of their initial qualification courses.  These courses address the uniqueness of teaching in a university setting and include topics on sexual assault, sexual harassment, legal issues and reporting procedures. 
	 
	The Fiscal Year 2015 implementation of Green Dot included a separate leadership session (90 minutes) that contextualized the content for the unique role of the leader.  In 
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	addition, group and wing commanders received a briefing at pre-command courses that included background on the public health approach to violence prevention, the overarching prevention plan, on the rationale behind Green Dot, implementation specifics and early success stories.  In addition, a specific adaptation was developed for AFRC.  The Air Force Sexual Assault Prevention and Response Office is collaborating with ROTC to ensure that interventions in development meet the unique needs of officers in train
	addition, group and wing commanders received a briefing at pre-command courses that included background on the public health approach to violence prevention, the overarching prevention plan, on the rationale behind Green Dot, implementation specifics and early success stories.  In addition, a specific adaptation was developed for AFRC.  The Air Force Sexual Assault Prevention and Response Office is collaborating with ROTC to ensure that interventions in development meet the unique needs of officers in train
	addition, group and wing commanders received a briefing at pre-command courses that included background on the public health approach to violence prevention, the overarching prevention plan, on the rationale behind Green Dot, implementation specifics and early success stories.  In addition, a specific adaptation was developed for AFRC.  The Air Force Sexual Assault Prevention and Response Office is collaborating with ROTC to ensure that interventions in development meet the unique needs of officers in train
	addition, group and wing commanders received a briefing at pre-command courses that included background on the public health approach to violence prevention, the overarching prevention plan, on the rationale behind Green Dot, implementation specifics and early success stories.  In addition, a specific adaptation was developed for AFRC.  The Air Force Sexual Assault Prevention and Response Office is collaborating with ROTC to ensure that interventions in development meet the unique needs of officers in train
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	9. Analytic Discussion 
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	9.1 Military Services/NGB*, provide an analytic discussion (1,000 words or less) of your Military Service’s Statistical Report of reported sexual assault cases from the DSAID.  Required elements included on this template are information on Unrestricted Reports; Restricted Reports; Service referrals for victims alleging sexual assault; and case synopses of completed investigations.   
	9.1 Military Services/NGB*, provide an analytic discussion (1,000 words or less) of your Military Service’s Statistical Report of reported sexual assault cases from the DSAID.  Required elements included on this template are information on Unrestricted Reports; Restricted Reports; Service referrals for victims alleging sexual assault; and case synopses of completed investigations.   
	9.1 Military Services/NGB*, provide an analytic discussion (1,000 words or less) of your Military Service’s Statistical Report of reported sexual assault cases from the DSAID.  Required elements included on this template are information on Unrestricted Reports; Restricted Reports; Service referrals for victims alleging sexual assault; and case synopses of completed investigations.   
	 
	*NGB should provide comments based on their available information and data. 
	 
	This section shall include such information as: 
	 Notable changes in the data over time 
	 Notable changes in the data over time 
	 Notable changes in the data over time 

	 Insight or suspected reasons for noted changes, or lack of change, in data 
	 Insight or suspected reasons for noted changes, or lack of change, in data 

	 The application of insights from data analyses for programmatic planning, oversight, and/or research 
	 The application of insights from data analyses for programmatic planning, oversight, and/or research 

	 Prevalence vs. reporting (the percentage of Service member incidents captured in reports of sexual assault (Restricted Reports and Unrestricted Reports) (Metric #2) 
	 Prevalence vs. reporting (the percentage of Service member incidents captured in reports of sexual assault (Restricted Reports and Unrestricted Reports) (Metric #2) 

	 Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) over time (since FY08) (Metric #12) 
	 Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) over time (since FY08) (Metric #12) 

	 Military Protective Orders issued as a result of an Unrestricted Report (e.g., number issued, number violated) 
	 Military Protective Orders issued as a result of an Unrestricted Report (e.g., number issued, number violated) 

	 Approved expedited transfers and reasons why transfers were not approved 
	 Approved expedited transfers and reasons why transfers were not approved 

	 The number of sexual assault investigations completed by the MCIO in the FY and the corresponding mean and median investigation length.  Case open date can be in any year, but the close date must be by the end of the FY (Metric # 5) 
	 The number of sexual assault investigations completed by the MCIO in the FY and the corresponding mean and median investigation length.  Case open date can be in any year, but the close date must be by the end of the FY (Metric # 5) 

	 The number of subjects with victims who declined to participate in the military justice process (Metric #8) 
	 The number of subjects with victims who declined to participate in the military justice process (Metric #8) 

	 Command action for military subjects under DoD legal authority (to be captured using the most serious crime investigated, comparing penetration to contact crimes) (Non-Metric #1) 
	 Command action for military subjects under DoD legal authority (to be captured using the most serious crime investigated, comparing penetration to contact crimes) (Non-Metric #1) 

	 Sexual assault court-martial outcomes (to be captured using the most serious crime charged, comparing penetration to contact crimes) (Non- Metric #2) 
	 Sexual assault court-martial outcomes (to be captured using the most serious crime charged, comparing penetration to contact crimes) (Non- Metric #2) 

	 Summary of referral data – Unrestricted and Restricted Reports - either referrals received from other sources or referrals made to other sources (e.g., medical/mental health, command, criminal investigation/security services, legal, civilian or VA authorities, etc.) 
	 Summary of referral data – Unrestricted and Restricted Reports - either referrals received from other sources or referrals made to other sources (e.g., medical/mental health, command, criminal investigation/security services, legal, civilian or VA authorities, etc.) 

	 Any other data relating to sexual assault case data 
	 Any other data relating to sexual assault case data 
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	United States Air Force FY16 Annual Report on Sexual Assault in the Military: Statistical Analysis 
	United States Air Force FY16 Annual Report on Sexual Assault in the Military: Statistical Analysis 
	United States Air Force FY16 Annual Report on Sexual Assault in the Military: Statistical Analysis 
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	1.  Analytic Discussion 
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	This section presents tabulations and charts regarding reports of sexual assault involving Service members as either victims or subjects received by the Air Force in fiscal year (FY) 2016 (FY16).  Where possible, prior-FY data are also included for comparison.  Sexual assault report data were drawn from the Defense Sexual Assault Incident Database (DSAID) and sexual assault prevalence data were drawn from biannual workplace and gender relations surveys.  DSAID is a centralized, case-level database for the c
	This section presents tabulations and charts regarding reports of sexual assault involving Service members as either victims or subjects received by the Air Force in fiscal year (FY) 2016 (FY16).  Where possible, prior-FY data are also included for comparison.  Sexual assault report data were drawn from the Defense Sexual Assault Incident Database (DSAID) and sexual assault prevalence data were drawn from biannual workplace and gender relations surveys.  DSAID is a centralized, case-level database for the c
	This section presents tabulations and charts regarding reports of sexual assault involving Service members as either victims or subjects received by the Air Force in fiscal year (FY) 2016 (FY16).  Where possible, prior-FY data are also included for comparison.  Sexual assault report data were drawn from the Defense Sexual Assault Incident Database (DSAID) and sexual assault prevalence data were drawn from biannual workplace and gender relations surveys.  DSAID is a centralized, case-level database for the c
	 
	The Air Force received a total of 1,355 reports of sexual assault involving Service members as either victims or subjects in FY16, which represents a 3.3% increase from the 1,312 reports made in FY15.  The total active duty Air Force population also increased 2.1% during FY16, from about 307,300 at the end of FY15 to about 313,700 at the end of FY16.  Considering the population increase, the increase in reporting is not statistically significant. 
	 
	Of the 1,355 sexual assault reports received by the Air Force in FY16, 748 (55%) were for incidents that occurred in FY16, 471 (35%) were for incidents that occurred in prior FYs, and the remaining 136 (10%) were for incidents that occurred on an unknown date.  In FY15, the Air Force received 1312 sexual assault reports.  Of these, 711 (54%) were for incidents that occurred in FY15, 371 (28%) were for incidents that occurred in prior FYs, and the remaining 230 (18%) were for incidents that occurred on an un
	 
	Of the 1,355 sexual assault reports received by the Air Force in FY16, 1,170 (86%) had a Service member victim.  Of those 1,170 Service member victims, 125 (11%) reported an incident that occurred before entering into military service.  In FY15, the Air Force received 1,312 sexual assault reports.  Of these, 1,148 had a Service member victim.  Of the 1,148 service member victims in FY15, 120 (10%) reported an incident that occurred prior to entering military service. 
	 
	The United States military allows eligible victims to make one of two kinds of sexual assault report: unrestricted or restricted.  Additionally, a victim who initially makes a restricted report has the option of later converting the restricted report to an unrestricted report.  Of the 1,355 reports of sexual assault involving Service members as either victims or subjects received by the Air Force in FY16, 940 are unrestricted and 415 remained restricted at the end of FY16. 
	 
	The 940 unrestricted reports include 796 initially-unrestricted reports made in FY16, 109 
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	initially-restricted reports made in FY16 that converted to unrestricted in FY16, and 35 initially-restricted reports made in prior FYs that converted to unrestricted in FY16.   
	initially-restricted reports made in FY16 that converted to unrestricted in FY16, and 35 initially-restricted reports made in prior FYs that converted to unrestricted in FY16.   
	initially-restricted reports made in FY16 that converted to unrestricted in FY16, and 35 initially-restricted reports made in prior FYs that converted to unrestricted in FY16.   
	initially-restricted reports made in FY16 that converted to unrestricted in FY16, and 35 initially-restricted reports made in prior FYs that converted to unrestricted in FY16.   
	 
	The Air Force initially received 524 restricted reports involving Service members as either victims or subjects in FY16, of which 109 converted to unrestricted during FY16 (and are now included in the aforementioned 940 unrestricted reports), leaving 415 remaining restricted at the end of FY16.  Thirty-one percent of FY16 reports remained restricted at the end of FY16, up from 29% in FY15. 
	 
	Chart 1.1 shows the number of reports of sexual assault involving Service members as either victims or subjects in FY08 through FY16.  The number of reports (both restricted and unrestricted) more than doubled (108% increase) from FY11 to FY14 and has remained at FY14 levels since.  The Air Force believes that the sustained high levels of reporting in FY14, FY15, and FY16 indicates that victims continue to feel comfortable coming forward to report these crimes, receive care, and allow investigations to take
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	Chart 1.1 – Annual Reports of Sexual Assault 
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	2.  Unrestricted Reporting  
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	2.1 Victim Data Discussion and Analysis 
	2.1 Victim Data Discussion and Analysis 
	2.1 Victim Data Discussion and Analysis 
	 
	This section provides data about victims in completed investigations of unrestricted reports of sexual assault.  In this section, the term “FY” refers to the FY in which the investigation associated with a report concluded.  For example, unrestricted reports under the FY16 rubric are not necessarily reports filed in FY16.  Rather, they are reports whose associated investigations concluded in FY16.  These reports could have been filed in FY16 or in any preceding FY. 
	 
	Table 2.1.1 breaks out the unrestricted report investigations completed each FY by type of offense.1  From FY12 through FY14, the percentage of victims who experienced penetrating offenses decreased to less than half of all victims, while the percentage of victims who experienced non-penetrating offenses increased.  In FY15 and FY16, this trend reversed, with penetrating offenses accounting for slightly more than half of all 
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	1 By DoD policy, a victim who wished to report multiple distinct sexual assaults would file multiple reports, or multiple victims involved in a single incident would each file their own reports.  As a result, each sexual assault report has exactly one victim and the number of reports corresponds to the number of victims.  The terms “number of reports” and “number of victims” are synonymous. 
	1 By DoD policy, a victim who wished to report multiple distinct sexual assaults would file multiple reports, or multiple victims involved in a single incident would each file their own reports.  As a result, each sexual assault report has exactly one victim and the number of reports corresponds to the number of victims.  The terms “number of reports” and “number of victims” are synonymous. 
	Artifact

	reports. 
	reports. 
	reports. 
	reports. 
	 
	 
	Table 2.1.1 – Type of Sexual Assault Offense for Unrestricted Reports 
	(associated with investigations completed during the respective fiscal year) 
	 
	A demographic analysis of victims in investigations completed in each FY is provided in Table 2.1.2. 
	 
	Gender: Women consistently represent the vast majority (over 82%) of victims in investigations completed each FY.  Females comprised only about 19% of the active duty Air Force population during this timeframe.  The percentage of male victims in completed investigations doubled between FY12 and FY16, from about 7% to over 15%.  Males comprised about 81% of the active duty Air Force population during this timeframe.  This increase in male reporting suggests that the social barriers for reporting among male v
	 
	Age at Time of Incident: Victims in the 16-19 age group are increasingly over-represented compared to their representation in the active duty Air Force population.  The percentage of victims in the 16-19 age group almost doubled between FY14 and FY16, from about 11% to about 20%.  This age group comprised less than 5% of the active duty Air Force population during the same timeframe.  However, about 20% of the victims in this age group reported incidents that occurred prior to Service entry.  Even excluding
	 
	Victims in the 20-24 age group are also over-represented compared to their representation in the active duty Air Force population, though not to the same extent as those in the 16-19 age group.  The 20-24 age group contained about 40% of the victims in investigations closed in FY15 and FY16, while comprising less than 27% of the active duty Air Force population in this timeframe.  However, about 19% of the victims in this age group reported incidents that occurred prior to Service entry.  After excluding th
	 
	Victims in each of the older age groups (25-34, 35-49, 50-64, and 65+) are well under-represented compared to their respective cohorts in the active duty Air Force population. 
	 
	Grade: Junior enlisted airmen (E1-E4) are highly over-represented amongst the victims in investigations completed in the FYs shown, consistently accounting for at least 70% of the 

	Span


	victims, while comprising only 39% of the active duty Air Force population.  Senior enlisted airmen (E5-E9) and officers each account for much smaller shares of victims in investigations completed in FY16 (21% and 6%, respectively) than their respective cohorts in the active duty Air Force population (42% and 20%, respectively). 
	victims, while comprising only 39% of the active duty Air Force population.  Senior enlisted airmen (E5-E9) and officers each account for much smaller shares of victims in investigations completed in FY16 (21% and 6%, respectively) than their respective cohorts in the active duty Air Force population (42% and 20%, respectively). 
	victims, while comprising only 39% of the active duty Air Force population.  Senior enlisted airmen (E5-E9) and officers each account for much smaller shares of victims in investigations completed in FY16 (21% and 6%, respectively) than their respective cohorts in the active duty Air Force population (42% and 20%, respectively). 
	victims, while comprising only 39% of the active duty Air Force population.  Senior enlisted airmen (E5-E9) and officers each account for much smaller shares of victims in investigations completed in FY16 (21% and 6%, respectively) than their respective cohorts in the active duty Air Force population (42% and 20%, respectively). 
	 
	 
	Table 2.1.2 – Victim Demographics for Unrestricted Reports 
	(associated with investigations completed during the respective fiscal year)  
	 
	 
	 
	 
	 
	 
	Combat Areas of Interest: A summary of victims in completed investigations in combat areas of interest is provided in Table 2.1.3.  Due to the small number of victims in combat areas of interest, no demographic analysis is provided here because doing so could compromise victim confidentiality. 
	 
	 
	Table 2.1.3 - Victims in Combat Areas of Interest for Unrestricted Reports 
	(associated with investigations completed during the respective fiscal year) 
	 
	A summary of military protective orders is provided in Table 2.1.4.  The number of military protective orders remained stable from FY15 to FY16 (85 compared to 82, respectively).  
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	NOTE: Prior to FY14 there was not a consistent mechanism for capturing the number of military protective orders issued and/or violated.  The values in Table 2.1.4 represent the best data available at the time; however, they may not reflect the actual numbers of military protective orders issued and/or violated in FY12 and FY13. 
	NOTE: Prior to FY14 there was not a consistent mechanism for capturing the number of military protective orders issued and/or violated.  The values in Table 2.1.4 represent the best data available at the time; however, they may not reflect the actual numbers of military protective orders issued and/or violated in FY12 and FY13. 
	NOTE: Prior to FY14 there was not a consistent mechanism for capturing the number of military protective orders issued and/or violated.  The values in Table 2.1.4 represent the best data available at the time; however, they may not reflect the actual numbers of military protective orders issued and/or violated in FY12 and FY13. 
	NOTE: Prior to FY14 there was not a consistent mechanism for capturing the number of military protective orders issued and/or violated.  The values in Table 2.1.4 represent the best data available at the time; however, they may not reflect the actual numbers of military protective orders issued and/or violated in FY12 and FY13. 
	 
	 
	Table 2.1.4 - Military Protective Orders for Unrestricted Reports 
	 
	A summary of expedited transfers is provided in Table 2.1.5.  The number of expedited transfer requests almost tripled from FY12 to FY13 and remained relatively stable through FY15, and dropped in FY16 to 87 requests.  One expedited transfer request was denied in FY16.  The expedited transfer request was initially denied by the victim's squadron commander because the victim wanted to remain at victim’s current location, but be placed into a different Squadron.  The Wing Commander made a final decision to ha
	 
	 
	Table 2.1.5 - Expedited Transfers for Unrestricted Reports 
	 
	A summary of victim participation in the military justice process is provided in Table 2.1.6.  The percentage of cases in which the victim declined to participate in the military justice process increased slightly from FY15 to FY16. 
	 
	 
	Table 2.1.6 – Victim Participation in the Military Justice Process 
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	2.2.  Subject Data Discussion and Analysis 
	2.2.  Subject Data Discussion and Analysis 
	2.2.  Subject Data Discussion and Analysis 
	 
	This section analyzes demographic data about subjects (i.e., assailants) in completed investigations of unrestricted reports of sexual assault.  In this section, the term “FY” refers to the FY in which the investigation associated with a report concluded.  For example, unrestricted reports under the FY16 rubric are not necessarily reports filed in FY16.  Rather, they are reports whose associated investigations concluded in FY16.  These reports could have been filed in FY16 or in any preceding FY.  Additiona
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	A demographic analysis of subjects in completed investigations is provided in Table 2.2.1. 
	A demographic analysis of subjects in completed investigations is provided in Table 2.2.1. 
	A demographic analysis of subjects in completed investigations is provided in Table 2.2.1. 
	A demographic analysis of subjects in completed investigations is provided in Table 2.2.1. 
	 
	Gender:  The percentage of subjects that are male appears to be decreasing and approaching the male share of the active duty Air Force population.  The percentage of subjects in completed investigations who are male has decreased from a high of about 94% in FY13 to about 84% in FY16, while comprising about 81% of the active duty Air Force population during the same timeframe.   
	 
	Age at Time of Incident: The percentage of subjects in the 16-19 age group is declining and approaching its representation in the active duty Air Force population.  The percentage of subjects in the 16-19 age group declined from almost 11% in FY14 to 7.3% in FY16, while comprising about 5% of the active duty Air Force population during the same timeframe.   
	 
	Subjects in the 20-24 age group are over-represented compared to their representation in the active duty Air Force population.  The 20-24 age group contained roughly 35% to 38% of the subjects in investigations closed in FY13 through FY16, while comprising less than 27% of the active duty Air Force population in this timeframe.   
	 
	Subjects in each of the older age groups (25-34, 35-49, 50-64, and 65+) are well under-represented compared to their respective cohorts in the active duty Air Force population. 
	 
	Grade: Enlisted airmen (E1-E9) consistently account for about 89% of the subjects in completed investigations, while comprising roughly 80% of the active duty Air Force population during the timeframe shown.  By contrast, officers account for about 8% subjects in investigations completed in FY16, while comprising 20% of the active duty Air Force population. 
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	Table 2.2.1 – Subject Demographics for Unrestricted Reports 
	(associated with investigations completed during the respective fiscal year) 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Table 2.2.2 analyzes subject dispositions reported in FY16.  Of the 483 subjects with dispositions reported in FY16, 403 were considered for command action and the 
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	remaining 80 were not considered for command action because the subject was outside the DoD’s legal authority or a civilian or foreign authority exercised jurisdiction over the subject.  Of the 403 subjects considered for command action, for 266 (66%) either a sexual assault charge or other misconduct was substantiated which lead to command action of some kind, for 126 (31%) command action was precluded, and for 11 (3%) the allegation was determined to be unfounded. 
	remaining 80 were not considered for command action because the subject was outside the DoD’s legal authority or a civilian or foreign authority exercised jurisdiction over the subject.  Of the 403 subjects considered for command action, for 266 (66%) either a sexual assault charge or other misconduct was substantiated which lead to command action of some kind, for 126 (31%) command action was precluded, and for 11 (3%) the allegation was determined to be unfounded. 
	remaining 80 were not considered for command action because the subject was outside the DoD’s legal authority or a civilian or foreign authority exercised jurisdiction over the subject.  Of the 403 subjects considered for command action, for 266 (66%) either a sexual assault charge or other misconduct was substantiated which lead to command action of some kind, for 126 (31%) command action was precluded, and for 11 (3%) the allegation was determined to be unfounded. 
	remaining 80 were not considered for command action because the subject was outside the DoD’s legal authority or a civilian or foreign authority exercised jurisdiction over the subject.  Of the 403 subjects considered for command action, for 266 (66%) either a sexual assault charge or other misconduct was substantiated which lead to command action of some kind, for 126 (31%) command action was precluded, and for 11 (3%) the allegation was determined to be unfounded. 
	 
	 
	Table 2.2.2 – FY16 Subject Dispositions for Unrestricted Reports 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Chart 2.2.1 analyzes all command actions, both completed and pending completion, by FY. 
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	Chart 2.2.1 – Command Actions by FY 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Chart 2.2.2 analyzes dispositions for subjects with completed command actions in FY16.2  Of the 403 subjects considered for command action in FY16, 382 had completed 
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	2 Chart 2.2.2 only includes command actions in which the action was completed in FY16. Command actions pending completion (e.g., court-martial preferred but pending trial) are not included in this graph because, in some cases, the crime investigated is not yet entered in DSAID. However, command actions 
	2 Chart 2.2.2 only includes command actions in which the action was completed in FY16. Command actions pending completion (e.g., court-martial preferred but pending trial) are not included in this graph because, in some cases, the crime investigated is not yet entered in DSAID. However, command actions 

	Footnote
	Artifact
	pending completion are included in Chart 2.2.1 which provides total disposition numbers from FY09 to FY16. Additionally, there were 9 completed command actions in FY16 that could not be classified as penetrating or sexual contact crimes because the crime charged was attempted sexual assault. 
	 

	command actions in FY16.  Of the 382 subjects with completed command actions in FY16, 218 (57%) were investigated for penetrating crimes and 164 (43%) were investigated for sexual contact crimes.  Ninety five of the 218 subjects (44%) investigated for penetrating crimes proceeded to court-martial, and 33 of the 164 subjects (20%) investigated for sexual contact crimes proceeded to court-martial. 
	command actions in FY16.  Of the 382 subjects with completed command actions in FY16, 218 (57%) were investigated for penetrating crimes and 164 (43%) were investigated for sexual contact crimes.  Ninety five of the 218 subjects (44%) investigated for penetrating crimes proceeded to court-martial, and 33 of the 164 subjects (20%) investigated for sexual contact crimes proceeded to court-martial. 
	command actions in FY16.  Of the 382 subjects with completed command actions in FY16, 218 (57%) were investigated for penetrating crimes and 164 (43%) were investigated for sexual contact crimes.  Ninety five of the 218 subjects (44%) investigated for penetrating crimes proceeded to court-martial, and 33 of the 164 subjects (20%) investigated for sexual contact crimes proceeded to court-martial. 
	command actions in FY16.  Of the 382 subjects with completed command actions in FY16, 218 (57%) were investigated for penetrating crimes and 164 (43%) were investigated for sexual contact crimes.  Ninety five of the 218 subjects (44%) investigated for penetrating crimes proceeded to court-martial, and 33 of the 164 subjects (20%) investigated for sexual contact crimes proceeded to court-martial. 
	 
	 
	Chart 2.2.2 – FY16 Completed Command Actions by Crime Investigated 
	 
	 
	 
	 
	 
	 
	 
	Chart 2.2.3 analyzes FY16 sexual assault court-martial outcomes.  Twenty-two of the 95 (23%) subjects charged with penetrating crimes in FY16 were convicted, and seven of the 33 (21%) subjects charged with sexual contact crimes were convicted. 
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	Chart 2.2.3 – FY16 Sexual Assault Court Martial Outcomes 
	 
	Subject dispositions for unrestricted reports made in combat areas of interest are summarized in Table 2.2.3.  Court-martial outcomes are not available for these cases. 
	 
	 
	Table 2.2.3 – Subject Dispositions for Unrestricted Reports in Combat Areas of Interest 
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	2.3.  Reporting Data Discussion and Analysis 
	2.3.  Reporting Data Discussion and Analysis 
	2.3.  Reporting Data Discussion and Analysis 
	2.3.  Reporting Data Discussion and Analysis 
	 
	This section analyzes assault details in unrestricted reports filed each FY.  Previous sections classified reports by the FY in which the associated investigation was completed.  This section classifies reports by the FY in which the report was filed.  In cases where investigations have not yet been completed, the incident details are based upon information provided by the victim.   
	 
	The number of unrestricted reports filed each FY significantly increased from FY12 to FY14 and has not significantly changed between FY14 and FY16.  This suggests that members feel comfortable reporting offenses if needed.  Subject-Victim service affiliation and Subject-Victim Gender categories show very little change from FY15 to FY16.  Descriptive information about all unrestricted reports is analyzed in Table 2.3.1. 
	 
	 
	Table 2.3.1 – Incident Details for Unrestricted Reports 
	 
	 
	 
	 
	 
	 
	Descriptive information about unrestricted reports in combat areas of interest is analyzed 
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	in Table 2.3.2.  Of the unrestricted reports made in combat areas of interest, a notable difference from the larger population is in incident location.  In combat areas of interest, a larger proportion of sexual assaults occur on-base (between 70%-100% in the combat areas of interest vs. 46%-50% for the full population of unrestricted reports).  This is not surprising since the amount of time spent off the military installation is limited in combat areas of interest. 
	in Table 2.3.2.  Of the unrestricted reports made in combat areas of interest, a notable difference from the larger population is in incident location.  In combat areas of interest, a larger proportion of sexual assaults occur on-base (between 70%-100% in the combat areas of interest vs. 46%-50% for the full population of unrestricted reports).  This is not surprising since the amount of time spent off the military installation is limited in combat areas of interest. 
	in Table 2.3.2.  Of the unrestricted reports made in combat areas of interest, a notable difference from the larger population is in incident location.  In combat areas of interest, a larger proportion of sexual assaults occur on-base (between 70%-100% in the combat areas of interest vs. 46%-50% for the full population of unrestricted reports).  This is not surprising since the amount of time spent off the military installation is limited in combat areas of interest. 
	in Table 2.3.2.  Of the unrestricted reports made in combat areas of interest, a notable difference from the larger population is in incident location.  In combat areas of interest, a larger proportion of sexual assaults occur on-base (between 70%-100% in the combat areas of interest vs. 46%-50% for the full population of unrestricted reports).  This is not surprising since the amount of time spent off the military installation is limited in combat areas of interest. 
	 
	 
	Table 2.3.2 – Incident Details for Unrestricted Reports in Combat Areas of Interest 
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	3.  Restricted Reporting  
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	3.1.  Victim Data Discussion 
	3.1.  Victim Data Discussion 
	3.1.  Victim Data Discussion 
	3.1.  Victim Data Discussion 
	 
	Table 3.1.1 and the following discussion provides demographic analysis of victims of sexual assault who made restricted reports that remain restricted.  Five-hundred and twenty-four (524) victims initially filed restricted reports to the Air Force in FY16.  Of these, 109 chose to convert their restricted report to an unrestricted report during FY16, leaving 415 restricted reports remaining restricted at the end of FY16. 
	 
	 
	Table 3.1.1 – Victim Demographics for Restricted Reports 
	 
	Gender: Over 75% of the victims in restricted reports that remain restricted in any FY are women, compared to about 19% in the active duty Air Force population.  Although the proportion male victims increased from 12.3% in FY13 to a high of 22.8% in FY15, it fell to 17.8% in FY16 (for comparison, men comprise about 81% of the active duty Air Force population).   
	 
	Age at Time of Incident: Victims in the 16-19 age group are highly over-represented, consistently accounting for 21%-24% of restricted reports that remain restricted while comprising less than 5% of the active duty Air Force population. However, 38% of the victims in this age group reported incidents that occurred prior to Service entry.  After excluding the victims in this age group who reported incidents that occurred prior to Service entry, this age group still accounts for 13% of victims who made restri
	 
	Victims in the 20-24 age group are also over-represented, accounting for 38% of the FY16 
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	victims who made restricted reports that remain restricted, while comprising less than 27% of the active duty Air Force population (only 8% of the FY16 victims in this age group reported incidents that occurred prior to Service entry). 
	victims who made restricted reports that remain restricted, while comprising less than 27% of the active duty Air Force population (only 8% of the FY16 victims in this age group reported incidents that occurred prior to Service entry). 
	victims who made restricted reports that remain restricted, while comprising less than 27% of the active duty Air Force population (only 8% of the FY16 victims in this age group reported incidents that occurred prior to Service entry). 
	victims who made restricted reports that remain restricted, while comprising less than 27% of the active duty Air Force population (only 8% of the FY16 victims in this age group reported incidents that occurred prior to Service entry). 
	 
	Each of the older age groups are well under-represented compared to their respective cohorts in the active duty Air Force population. 
	 
	Grade: Junior enlisted airmen (E1-E4) are highly over-represented amongst the victims who made restricted reports that remain restricted in FY16, accounting for about 63% of the victims, while comprising only 39% of the active duty Air Force population.  Senior enlisted airmen (E5-E9) and officers each account for much smaller shares of the FY16 victims who made restricted reports that remain restricted in FY16 (24% and 10%, respectively) than their respective cohorts in the active duty Air Force population
	 
	Combat Areas of Interest: A summary of victims in restricted reports remaining restricted from combat areas of interest is provided in Table 3.1.2.  Due to the small number of victims that made restricted reports in combat areas of interest, no demographic analysis is provided here because doing so could compromise victim confidentiality. 
	 
	 
	Table 3.1.2 – Victims for Restricted Reports in Combat Areas of Interest 
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	3.2.  Reporting Data Discussion  
	3.2.  Reporting Data Discussion  
	3.2.  Reporting Data Discussion  
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	Table 3.2.1 provides analysis of the incident details for restricted reports that remained restricted at the end of each FY. 
	 
	 
	Table 3.2.1 – Incident Details for Restricted Reports 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Table 3.2.2 provides analysis of the incident details for restricted reports that remained restricted at the end of each FY in combat areas of interest. 
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	Table 3.2.2 – Incident Details for Restricted Reports in Combat Areas of Interest 
	 
	Table 3.2.3 shows the number of initially restricted reports, the number of initially restricted reports that were converted to unrestricted reports, and the number of restricted reports remaining restricted by FY.  The percentage of initially restricted reports which converted to unrestricted reports has increased from 14.5% in FY12 to 20.5% in FY16.  This overall increase may be indicative of growing confidence on the part of victims coming forward to make unrestricted reports. 
	 
	 
	Table 3.2.3 – Conversions of Restricted Reports 
	 
	Table 3.2.4 shows the number of initially restricted reports, the number of initially restricted reports that were converted to unrestricted reports, and the number of restricted reports remaining restricted by FY in combat areas of interest. 
	 
	 
	Table 3.2.4 – Conversions of Restricted Reports in Combat Areas of Interest 
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	4.  Service Referrals for Victims of Sexual Assault  

	Span


	Table 4.1 summarizes the numbers of service referrals for unrestricted reports.  There are no significant changes to report between FY15 and FY16.  The most common service referrals for unrestricted reports were mental health, legal, victim advocate, and chaplain/spiritual support.   NOTE: A change in counting methods occurred in FY14.   Prior to this year, every time a victim received a referral for services, the tally for that particular service type was increased.  However, starting in FY14, the tally wa
	Table 4.1 summarizes the numbers of service referrals for unrestricted reports.  There are no significant changes to report between FY15 and FY16.  The most common service referrals for unrestricted reports were mental health, legal, victim advocate, and chaplain/spiritual support.   NOTE: A change in counting methods occurred in FY14.   Prior to this year, every time a victim received a referral for services, the tally for that particular service type was increased.  However, starting in FY14, the tally wa
	Table 4.1 summarizes the numbers of service referrals for unrestricted reports.  There are no significant changes to report between FY15 and FY16.  The most common service referrals for unrestricted reports were mental health, legal, victim advocate, and chaplain/spiritual support.   NOTE: A change in counting methods occurred in FY14.   Prior to this year, every time a victim received a referral for services, the tally for that particular service type was increased.  However, starting in FY14, the tally wa
	Table 4.1 summarizes the numbers of service referrals for unrestricted reports.  There are no significant changes to report between FY15 and FY16.  The most common service referrals for unrestricted reports were mental health, legal, victim advocate, and chaplain/spiritual support.   NOTE: A change in counting methods occurred in FY14.   Prior to this year, every time a victim received a referral for services, the tally for that particular service type was increased.  However, starting in FY14, the tally wa
	 
	 
	Table 4.1 – Service Referrals for Unrestricted Reports 
	 
	The numbers of service referrals for unrestricted reports in combat areas of interest are summarized in Table 4.2.  The most common service referrals for unrestricted reports in combat areas mirror those in non-combat areas. There are mental health, legal, victim advocate, and chaplain/spiritual support. 
	 
	 
	Table 4.2 Service Referrals for Unrestricted Reports in Combat Areas of Interest 
	 
	 
	 
	 
	 
	 
	 
	 
	The numbers of service referrals for restricted reports are summarized in Table 4.3. Similar to unrestricted reports, the most common service referrals for restricted reports were mental health, legal, victim advocate, and chaplain/spiritual support. 
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	Table 4.3 – Service Referrals for Restricted Reports 
	 
	The numbers of service referrals for restricted reports in combat areas of interest are summarized in Table 4.4. Similar to the previous data, these referrals are most common for mental health, legal, victim advocate, and chaplain/spiritual support.   
	 
	 
	Table 4.4 – Service Referrals for Restricted Reports in Combat Areas of Interest 
	 
	The numbers of service referrals for non-military victims are summarized in Table 4.5.  The most common service referrals for non-military victims were mental health, legal, and victim advocate.   
	 
	 
	Table 4.5 – Service Referrals for Non-Military Victims 
	 
	 
	 
	The numbers of service referrals for non-military victims in combat areas of interest are summarized in Table 4.6. 
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	Table 4.6 – Service Referrals for Non-Military Victims in Combat Areas of Interest 
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	5.  Additional Items  

	Span

	5.1. Military Justice Process/Investigative Process Discussion 
	5.1. Military Justice Process/Investigative Process Discussion 
	5.1. Military Justice Process/Investigative Process Discussion 
	 
	This section summarizes data associated with the timeline involved in the military justice process.  Chart 5.1 shows the time from when a victim makes an unrestricted report (i.e. signs the DD 2910) to the completion of the courts-martial process, sentence or acquittal.  From FY15 to FY16 there was an increase of 83 days for the average courts-martial outcome.  NOTE: This measure was first developed in FY14.   
	 
	 
	Chart 5.1 – Days from Report to Court Outcome 
	 
	Chart 5.2 shows the average time period between victim reporting and completion of non-judicial punishment action.  There is no significant difference between FY15 and FY16.  Metrics will continue to be monitored.  NOTE: This was also a new measure for FY14.    
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	Chart 5.2 – Days from Report to Non-Judicial Punishment Outcome 
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	9.2 Complete the following table with your numbers as of the end of the FY. Use the job/duty descriptions provided and the following inclusion criteria: 
	9.2 Complete the following table with your numbers as of the end of the FY. Use the job/duty descriptions provided and the following inclusion criteria: 
	9.2 Complete the following table with your numbers as of the end of the FY. Use the job/duty descriptions provided and the following inclusion criteria: 
	 Include all Reserve and Active Duty military personnel.  Army and Air Force do not need to include National Guard personnel as they will be included in the NGB’s response.  
	 Include all Reserve and Active Duty military personnel.  Army and Air Force do not need to include National Guard personnel as they will be included in the NGB’s response.  
	 Include all Reserve and Active Duty military personnel.  Army and Air Force do not need to include National Guard personnel as they will be included in the NGB’s response.  

	 Include civilian and contractor personnel 
	 Include civilian and contractor personnel 

	 Only include filled positions 
	 Only include filled positions 

	 Indicate the number of full-time and part-time personnel 
	 Indicate the number of full-time and part-time personnel 

	 Provide the exact number of current personnel, whenever possible.  If the number is an estimate, please indicate how the estimate was reached and any other relevant information. 
	 Provide the exact number of current personnel, whenever possible.  If the number is an estimate, please indicate how the estimate was reached and any other relevant information. 


	(DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures (7 Jul 15), Encl 2, para 6ac) 
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	Job/Duty Title 

	TD
	Span
	Description of Job/Duty 

	TD
	Span
	Full-Time 

	TD
	Span
	Part-Time 

	Span

	Program Managers  
	Program Managers  
	Program Managers  

	Capability in developing policy, or program management and execution; and completion of 40+ hours of Military Service-specific National Advocate Credentialing Program and approved SARC training. 
	Capability in developing policy, or program management and execution; and completion of 40+ hours of Military Service-specific National Advocate Credentialing Program and approved SARC training. 

	15 
	15 

	0 
	0 

	Span

	Dedicated Headquarters-Level Professionals 
	Dedicated Headquarters-Level Professionals 
	Dedicated Headquarters-Level Professionals 

	Include policy, advocacy, and prevention professionals who support the headquarters-level SAPR program offices at each Military 
	Include policy, advocacy, and prevention professionals who support the headquarters-level SAPR program offices at each Military 
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	0 
	0 

	Span


	Service/National Guard Bureau (not including program managers, who are counted in their own category). 0 
	Service/National Guard Bureau (not including program managers, who are counted in their own category). 0 
	Service/National Guard Bureau (not including program managers, who are counted in their own category). 0 
	Service/National Guard Bureau (not including program managers, who are counted in their own category). 0 

	Span

	Uniformed SARCs 
	Uniformed SARCs 
	Uniformed SARCs 

	Serve as the single point of contact at an installation or within a geographic area to oversee sexual assault awareness, prevention, and response training; coordinate medical treatment, including emergency care, for victims of sexual assault; and track the services provided to victims from the initial report through final disposition and resolution. Certified under the nationally-accredited DoD Sexual Assault Advocate Certification Program (D-SAACP). 
	Serve as the single point of contact at an installation or within a geographic area to oversee sexual assault awareness, prevention, and response training; coordinate medical treatment, including emergency care, for victims of sexual assault; and track the services provided to victims from the initial report through final disposition and resolution. Certified under the nationally-accredited DoD Sexual Assault Advocate Certification Program (D-SAACP). 

	66 
	66 

	0 
	0 

	Span

	Civilian SARCs 
	Civilian SARCs 
	Civilian SARCs 

	See above. 
	See above. 

	85 
	85 

	0 
	0 

	Span

	Uniformed SAPR-VAs 
	Uniformed SAPR-VAs 
	Uniformed SAPR-VAs 

	Provide non-clinical crisis intervention, referral, and ongoing non-clinical support to adult sexual assault victims; offer information on available options/resources to victims; coordinate liaison assistance with other organizations and agencies on victim care matters; and report directly to the SARC. Certified under the nationally-accredited D-SAACP. 
	Provide non-clinical crisis intervention, referral, and ongoing non-clinical support to adult sexual assault victims; offer information on available options/resources to victims; coordinate liaison assistance with other organizations and agencies on victim care matters; and report directly to the SARC. Certified under the nationally-accredited D-SAACP. 

	0 
	0 

	0 
	0 

	Span

	Civilian SAPR-VAs 
	Civilian SAPR-VAs 
	Civilian SAPR-VAs 

	See above. 
	See above. 

	99 
	99 

	0 
	0 

	Span

	Sexual Assault-Specific Legal 
	Sexual Assault-Specific Legal 
	Sexual Assault-Specific Legal 

	Legal personnel who specialize in sexual assault cases including prosecutors, Victim Witness Assistance Program personnel, paralegals, legal experts, and Special Victims’ Counsel/Victims’ Legal Counsel.  
	Legal personnel who specialize in sexual assault cases including prosecutors, Victim Witness Assistance Program personnel, paralegals, legal experts, and Special Victims’ Counsel/Victims’ Legal Counsel.  

	102 
	102 

	92 
	92 

	Span

	Sexual Assault – Specific Investigators 
	Sexual Assault – Specific Investigators 
	Sexual Assault – Specific Investigators 

	Military Criminal Investigation Office investigators who specialize in sexual assault cases. 
	Military Criminal Investigation Office investigators who specialize in sexual assault cases. 

	350 
	350 

	0 
	0 

	Span

	Sexual Assault Medical Forensic Examiners 
	Sexual Assault Medical Forensic Examiners 
	Sexual Assault Medical Forensic Examiners 

	Medical providers that have completed the DoD course at Fort Sam Houston, or equivalent. 
	Medical providers that have completed the DoD course at Fort Sam Houston, or equivalent. 
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