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Fiscal Year (FY) 2013 Sexual Assault Prevention and Response (SAPR) Program
Review Data Call: United States Air Force

Executive Summary

In an effort to synchronize efforts across the service, the Air Force disbanded its four-
person Sexual Assault Prevent and Response (SAPR) Office, which had been aligned
under the Air Force’s Manpower and Personnel Directorate, and stood up a stand-
alone, directorate-level office in June, 2013, led by a general officer who reports directly
to the Air Force Vice Chief of Staff. The new Headquarters Air Force SAPR Office is
authorized a cross-functional staff of 32 people with a broad range of relevant expertise
such as operational command; research and analysis; education and training; victim
assistance; investigation and law enforcement; legal procedure; mental health; public
affairs; and legislative relations. Embedded Judge Advocate General’s Corps, Surgeon
General, and Office of Special Investigations representatives act as force multipliers by
opening direct lines of communication to their respective functional organizations. This
structure is facilitating streamlined, agile, and cross-functional policy development, data
collection and analysis, and actionable advice for Air Force leaders to effect the
elimination of sexual assault in the Air Force.

On November 15, 2012, the Secretary of the Air Force, the Air Force Chief of Staff, and
the Chief Master Sergeant of the Air Force issued a letter to all Airmen stating there is
no place in the Air Force for sexual assault, and every Airman needs to take action and
be part of the solution. In the first two weeks of December, 2012, the Air Force
conducted a service-wide health and welfare inspection designed to eliminate
environments conducive to sexual harassment or unprofessional relationships, both
possible leading indicators of sexual misconduct. Following that inspection, the Chief of
Staff issued a letter to all Airmen on January 2, 2013, reinforcing the message that
images, songs, stories, or so-called “traditions” that are obscene, vulgar, or that
denigrate or fail to show proper respect to all Airmen, are not part of Air Force heritage
and will not be accepted as part of Air Force culture.

During Fiscal Year 2013, the Air Force embarked on a number of initiatives to reach out
to Airmen, support victims, and foster command climates of dignity and respect. The Air
Force SAPR Office conducted focus groups at 14 bases with more than 1,400 Airmen to
gather information about their perceptions on sexual assault and the Air Force’s efforts
to eradicate it. The Air Force stood up a groundbreaking Special Victims’ Counsel
program in which victims of sexual assault are offered personal legal representation.
The Air Force began implementation of a Special Victims Capability ahead of expected
guidance from the Department of Defense. This initiative identified and brought
together specially trained investigators and judge advocates to more effectively hold
perpetrators accountable. Every Airman in the Air Force participated in a SAPR Stand-
Down Day, a scenario-based, small-group training focusing on bystander intervention
and fostering cultures of dignity and respect. The Air Force also started a
comprehensive revision of the Air Force’s SAPR policy guidance and training
curriculum.

During Fiscal Year 2013, the Air Force also significantly enhanced its SAPR victim
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support with the addition of 91 full-time victim advocates to the standing force of 114
full-time installation SARCs and 2,307 trained and certified volunteer military and civilian
victim advocates.

In Fiscal Year 2013, investigators opened 635 investigations into allegations of sexual
assault in which a servicemember was either a subject or a victim. Based upon the
method directed for calculating investigations for this report, this number of
investigations does not include those conducted by other services’ investigative
agencies, nor does it include investigations involving only civilian subjects and victims
(e.g., areport by a dependent spouse that he/she was sexually assaulted by a
government civilian employee). Additionally, this number specifically excludes
investigations into so-called “intimate partner” cases, which fall under the Family
Advocacy program (this includes assaults between spouses, cohabitating intimate
partners, people who have a common child, and people who have been in an intimate
dating relationship for more than 30 days). Finally, sexual assault allegations involving
child victims are outside the scope of this report. For purposes of this report, these 635
investigations are considered to be proxies for unrestricted reports of sexual assault.
Based upon the DoD Annual Report methodology, a single investigation is treated as a
single report, regardless of the number of subjects and victims involved in the
investigation. For the sake of consistency, this report will refer to the 635 as
“unrestricted reports.”

The Air Force also received 488 restricted reports of sexual assault (reports falling
under the Family Advocacy program are not included here). Of these, 76 converted
from restricted to unrestricted at the request of the victims, resulting in the initiation of
an investigation. Thus, of the 488 initially restricted reports received in Fiscal Year
2013, 412 remained restricted at the end of Fiscal Year 2013.

This represents an increase of 186 unrestricted reports (increase of 41.4%) and an
increase of 71 restricted reports (20.8%) from the number of reports received in Fiscal
Year 2012. In 2012, there were 790 total reports; 449 were unrestricted; and 341
remained restricted after 58 converted to unrestricted. The Fiscal Year 2013 totals
include 30 reports from the Combat Areas of Interest (an increase of 6 from Fiscal Year
2012, when there were 24), 19 of which were investigations considered to be
unrestricted reports as described in Section 1.1. There was an increase of 9
unrestricted and a decrease of 3 remaining restricted reports. In Fiscal Year 2013, 2
restricted reports converted to unrestricted, while none converted in Fiscal Year 2012.

1. Line of Effort (LOE) 1—Prevention—The objective of prevention is to “deliver
consistent and effective prevention methods and programs.”

1.1 Summarize your Service or Component’s efforts to achieve the Prevention
Endstate: “cultural imperatives of mutual respect and trust, professional values,
and team commitment are reinforced to create an environment where sexual
assault is not tolerated, condoned, or ignored.”

During Fiscal Year 2013, the Air Force implemented major initiatives in support of the
prevention line of effort beginning with a Secretary of the Air Force, Air Force Chief of
Staff, and Chief Master Sergeant of the Air Force letter, sent on November 15, 2012, to
all Airmen stating there is no place in the Air Force for sexual assault, and every Airman
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needs to take action and be part of the solution. This letter was immediately followed by
an Air Force service-wide health and welfare inspection during the first two weeks of
December, 2012, that was designed to eliminate environments conducive to sexual
harassment or unprofessional relationships, which studies suggest are leading
indicators of sexual misconduct. Following that inspection, the Chief of Staff issued a
follow up letter to all Airmen on January 2, 2013, reinforcing the message that images,
songs, stories, or so-called “traditions” that are obscene, vulgar, or that denigrate or fail
to show proper respect to all Airmen, are not part of Air Force heritage and will not be
accepted as part of Air Force culture. While the inspections are complete, the effort to
promote a climate of dignity and respect for all Airmen continues. Commanders at
every level are empowered to initiate repeat health and welfare inspections for their
units at any time.

Progress in the prevention line also was made through a number of other Air Force
SAPR efforts to include:

e The enactment of the Airman’s “Bill of Rights” which is provided to all newly
accessed Airmen — ensuring they understand how they should be treated and how
they should treat others.

e Enhancement of the dialogue on sexual assault among Airmen through a variety of
initiatives.

o The Air Force SAPR Office engaged with Airmen during focus groups at 14
installations globally to assess the SAPR climate and the effectiveness of
headquarters initiatives. The focus groups, which included more than 1,400
personnel from junior enlisted Airmen to senior Air Force officers, provided
feedback for the ongoing transformation of the AF SAPR Program.

o The Vice Chief of Staff of the Air Force launched an “Every Airman Counts”
Campaign seeking innovative ideas on how best to tackle the issue of sexual
assault through a public-facing blog. The blog initiative kicked off on July 16,
2013, receiving more than 56,000 visits and roughly 875 comments by the
end of Fiscal Year 2013.

o The initiation of Senior Leader web chats with senior leaders and experts in
the field of sexual assault prevention and response, personally hosted by the
Vice Chief of Staff, allowing Airmen of all ranks and their SARCs the ability to
ask questions and share concerns on sexual assault with one of the Air
Force's top leaders. During Fiscal Year 2013 one web chat was conducted
with Airmen from Holloman AFB and another with all MAJCOM and
Installation SARC:s.

e Established and filled 91 full-time victim advocate positions.
¢ Increased the number of Full Time SARC positions from 89 to 121.

e Revamped the training courses for wing commanders, vice wing commanders,
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group commanders, and Senior NCOs to reflect the Air Force’s increased emphasis
on establishing a climate of dignity and respect.

Executed an Air Force Wide SAPR “Stand Down” day for all AF military and civilian
personnel whereby:

o Commanders were given tools and instructions to facilitate group-participation
education such as scenario-based training examples for small-group
discussion; information on identifying environments tolerant of sexual
harassment; role-playing scenarios and bystander intervention strategies

o Instructors used examples of real-life sexual assault cases and discussed
intervention opportunities

o Materials, including twenty-three videos addressing such topics as: male
victims, bystander intervention, response to trauma, and offender
characteristics and tactics, were made available to units to help ensure topics
covered included the following: ethics, bystander intervention, zero-tolerance
policy, creating a climate of respect, male sexual assault victims, rape myths,
definition of consent, and risk-reduction measures.

o Individual Major Commands initiated programs and events that focused on
the prevention of sexual assault. For example, vice wing commanders in
United States Air Forces in Europe (USAFE), spoke at all SAPR Annual
Training sessions to reinforce the importance of this critical issue and the
importance of prevention.

o All participants receive training on: professional values, trust, mutual dignity
and respect, and a team commitment to an environment where sexual assault
is not tolerated, condoned, or ignored.

Air Force senior leaders encouraged subordinate commanders to reach out to non-
military experts in the sexual assault arena in order to obtain fresh perspectives and
a deeper understanding of this issue which led to:

o Air Combat Command (ACC) organized a lunchtime learning session with Dr.
Alan Berkowitz, a nationally recognized trainer and lecturer on rape
prevention programs and techniques for fostering healthy communities and
workplaces. He also is a proponent of bystander intervention in collaboration
with Northern State University in Aberdeen, South Dakota. The session was
conducted with the Ellsworth Air Force Base first sergeants and covered such
topics as barriers to reporting, allegedly “false” reports, victim reaction to
trauma, and other critical issues relevant to the military community and sexual
assault.

o The Commander at the 70th Intelligence, Surveillance and Reconnaissance
Wing at Fort Meade, Maryland, brought in the program “Can | Kiss You”
conducted by the nationally recognized presenter Mike Domitrz. A discussion
of consent, bystander intervention and how to support sexual assault
survivors was conducted in several sessions with Airmen under the age of 25

4




as well as with the Defense Information School trainees. This interactive
presentation allowed for candid discussion of Airmen’s roles in sexual assault
prevention and response.

1.2 Identify the ways you are changing organizational prevention-based practices.

The Air Force transformed its SAPR strategy in concert with the revised Department of
Defense strategy published in May 2013. A major portion of this strategic shift focuses
on efforts to improve awareness regarding the scope and complexity of the problem.
The quantity and quality of information regarding sexual assault in the Air Force will be
increased by getting more victims to come forward and cooperate in investigative and
judicial actions. This information will, in turn, help the Air Force to better understand
and prevent sexual assault either by deterring perpetrators or by identifying and holding
them appropriately accountable as soon as possible. Finally, the Air Force will
emphasize a climate of dignity and respect that is intolerant of inappropriate sexual
behavior. In keeping with this updated strategic vision, the Air Force had various
prevention-based initiatives underway in Fiscal Year 2013 that will continue into next
year.

In support of that strategy, the Air Force has also made substantial progress
transforming its SAPR training in other programs, ranging from entry-level venues —
such as Basic Military Training, Reserve Officer Training Corps detachments, and the
Air Force Academy — up through and including the Transition Assistance Program
courses required for those separating or retiring from the Air Force to help ensure that
each Airman is exposed to SAPR principles regularly throughout their careers. By the
end of Fiscal Year 2013, reviews were scheduled or underway for all Air Force SAPR
training which included aligning the transformed training curricula with the new strategy.

During Fiscal Year 2013, the Air Force SAPR Office planned a SAPR Leadership
Summit for subject-matter experts to present information on prevention-based practices,
offender dynamics and grooming behaviors to all Wing Commanders, Major Command
(MAJCOM) and Installation SARCs, as well as MAJCOM Command Chiefs, to educate
them on concepts such as the neurobiology of trauma and understanding recovery.

Prevention curricula were rebuilt incorporating adult learning theory that allows for
discussion and personalization of materials to include more interactive scenarios and
personal stories in order to improve knowledge and understanding of key issues such
as consent and communication. The Air Force continues to emphasize bystander
intervention in its formal training and small group discussions as an effective prevention
strategy that all Airmen can practice. The Air Force also launched mentorship
programs (e.g. Flight Lead Program, Men’s Roundtable, “Let's Connect”) designed to
provide mentors to Airmen younger than 26 years old to help them understand
measures for preventing sexual assault and alcohol-related incidents.

During Fiscal Year 2013, a series of steps were taken to transform the climate toward
sexual assault within the Air Force. The Chief of Staff directed a force-wide health and
welfare inspection focused on removing inappropriate sexually oriented material from
the work place. In June, 2013, the Air Force conducted a service-wide SAPR “Stand-




Down” Day with a focus on prevention. Participation in the “Stand-Down” Day was
mandatory for all Airmen. These events will become regular Air Force events, with two
scheduled for Fiscal Year 2014. Each “Stand-Down” Day will focus on different aspects
of the prevention strategy. For example, the spring Fiscal Year 2014 “Stand-Down” Day
will focus on offenders and bystanders, while the second “Stand-Down” Day will
address trauma and victim empathy.

1.3 Describe your efforts to comply with Department of Defense SAPR core
competencies for all SAPR training to ensure consistency. Include Professional
Military Education, Pre-Command, and Senior Enlisted training.

The Air Force launched a number of highly successful efforts in the SAPR training
arena. These included:

e The creation of an Integrated Product Team (IPT) to review and assess SAPR
curricula for pre-command and senior enlisted training. Part of that assessment
included reviewing sister service and university materials and best practices. The
IPT identified the need to develop a framework to deliver standardized SAPR
curricula to meet Secretary of Defense requirements. Considerations included:
class size — minimum to maximum number of participants; timing — when training
should be provided and length of each course; content — what topics should be
included in initial and refresher training, and who should develop the training;
delivery — how content should be presented in initial and refresher training, and who
should provide the training; and assessment — how training effectiveness should be
assessed.

e The review of its annual refresher training, accessions, pre-deployment, post-
deployment, chaplain, professional military, as well as SARC and victim advocate
training to help ensure compliance with DOD SAPR core competencies guidelines.
The Air Force is comparing these learning objectives against the training curricula
currently in place.

e The development of a new pre-command course that is conducted at the wing,
group, and squadron levels. The course is discussion-based and allows leaders to
work through a variety of scenarios they are likely to encounter. The curriculum
highlights specifically what leaders can do to foster climates based on respect and
dignity for all. This course emphasizes the relationship between a unit’s climate and
the incidence of sexual assault. Leaders are encouraged to make prevention a part
of their daily message to their subordinates. Additionally, attendees of both the
Major Command squadron commanders’ courses and Major Command Wing
Commander Conferences received SAPR briefings.

e The establishment of two working groups to transform the SAPR curricula in Air
Force senior enlisted military education and training. The professional military
education courses include the Senior NCO Academy and the First Sergeant’s
Academy. Other senior enlisted training opportunities include the Chief's Leadership
Course and Command Chief Course. Different methods of delivery such as




scenario-based training are being reviewed. The review will help ensure the Air
Force meets the core competencies and learning objectives and updates curriculum.

e Enhancing education at the First Term Airmen Centers across the Air Force. The
education focuses on creating/maintaining an environment of respect, bystander
intervention, risk reduction, sexual harassment and sexual assault. The Air Force
revised its SAPR training briefings to standardize the material in order to fully align
with the Department of Defense.

e The Air Force employed training programs focused on courses that service
members attend at career milestones, such as professional military education and
senior enlisted training, as well as pre-command training. Some specific examples
of initiatives intended to address the “describe sexual assault and its impact on the
military” core competency include increasing Airman awareness of the impact on
victims, increasing their exposure to the data on prevalence, and increasing
awareness regarding the types and amount of resources available to respond to
incidents. During Fiscal Year 2013, the Air Force introduced several videos into
SAPR training curricula as a mechanism to improve Airman awareness of the impact
on victims. The Air Force also began to provide Airmen across the board with a
more clear sense of the prevalence of sexual assault within the Air Force by
providing that data during training events. SARCs also supported leadership
immersion sessions for incoming leaders.

For the “describe strategies to prevent sexual assaults” core competency the Air Force
introduced efforts intended to help Airmen better understand prevention strategies, arm
them with the ability to talk about sexual assault, and provided a better understanding of
leadership roles in the SAPR program. SAPR “exercise injects” were used at some
events to test proper response from the various groups, squadrons, and supervisors.
Where possible, the Air Force supplemented training with assigned and contracted
subject matter experts.

For the core competency of “identify support resources available to victims of sexual
assault,” the Air Force focused on making Airmen more aware of the policies and
procedures in place and in improving their understanding of how to gain access to those
resources. During the June mandatory Air Force-wide SAPR stand down for all military
and civilian personnel, the message was delivered by unit SARCs as a means to put a
face with the program. The training included discussions about what services are
available to victims, such as the Special Victims’ Counsel program and the availability of
expedited transfers.

1.4 Describe your progress in implementing the findings and recommendations
from the SAPR Initial Military Training reviews. Include your efforts to enhance
accession training by including SAPR policies and implementation of SAPR
training within 14 days of entrance to active duty.

A multi-disciplinary SAPR training Integrated Product Team (IPT), comprised of 16
members with subject matter expertise as well as diverse professional field experience,
which met in January, 2013, made outstanding progress in implementing the findings
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and recommendations from the SAPR Initial Military Training reviews. The team
included a forensic consultant, a professor from a civilian university, a former
prosecutor, a senior social scientist, as well as several Air Force curriculum
development and SAPR specialists. The overarching goal of the IPT was to establish
an appropriate framework to deliver a Sexual Harassment and Sexual Assault
Prevention and Response curriculum at all venues of accessions training. Additionally,
the IPT sought to help ensure that all Airmen depart accessions training with the same
basic level of understanding of the Air Force’s core values and their personal
responsibility as a member of the Air Force to treat all Airmen with dignity and respect.
Specifically, the Team assessed timing, content and method of delivery of sexual
harassment and SAPR-related materials, and determined the availability of student
feedback mechanisms on the effectiveness of that training. The IPT also reviewed
whether curricula included facets related to Air Force culture and gender dynamics,
such as unprofessional relationships. The team reviewed curricula for Basic Military
Training, Officer Training School, Basic Officer Training, the United States Air Force
Academy, Reserve Officer Training Corps, initial occupational training, technical
training, and flying training. The Officer Training School program also includes:
Commissioned Officer Training course (4 V2 weeks), Air National Guard Academy of
Military Science (6 weeks), and Reserve Officer Commissioned Officer Training courses
(2 72 weeks).

All accessions and initial skills venues conduct sexual harassment and SAPR
education. All initial skills venues now “frontload” sexual harassment and SAPR
curriculum to help ensure students fully understand, at the beginning of their training,
what constitutes improper or criminal behavior and what avenues for reporting and
assistance are available to them. At the Air Force Academy, extensive additional
mandatory training on sexual harassment, sexual assault, and related concepts is
provided. There, cadets engage these concepts in greater depth over the course of four
years. The foundations of sexual harassment and SAPR education are provided during
initial training, with the understanding that greater depth on these topics will be
addressed through developmental education across an Airman’s career (e.g., that
enlisted Airmen will learn more about how SAPR relates to their leadership roles when
they attend Airman Leadership School and the NCO Academy). A new course,
“Forbidden Relationships,” was added to Basic Military Training. This course is
designed to help new accessions understand Air Force expectations for their behavior
as well as the behavior of their superiors. The course further provides information on
how trainees can report concerns and misconduct, as well as available services. Three
Basic Military Training SAPR trainers were added to the faculty in July, 2013, and these
trainers teach the SAPR curriculum. Additional scenario-based training was added to
all technical training locations’ SAPR training in 2013. Although standardization of Air
Force training on sexual assault and SAPR is important, a single lesson plan for all
accession sources was deemed unwise due to the varying length of training time and
the differing demographic of students at each venue. Therefore, the Integrated Product
Team recommended a tailored versus a standardized curriculum.




1.5 Identify specific SAPR monitoring, measures, and education that impart
individual skills associated with bystander intervention and appropriate risk
reduction that does not blame victims.

The Air Force implemented several initiatives to impart bystander-intervention and risk-
reduction skills that avoid victim blaming, which included providing video clips which
depicted both men and women (actors) in public locations (bars, clubs, restaurants,
etc.) where bystanders had the opportunity to intervene in a potentially risky situation
involving both strangers and non-strangers. Airmen in the training were asked to
discuss what they would do in those circumstances in order to highlight bystander
intervention principles and methods.

As part of the Air Force SAPR “Stand-Down” day and to keep training aligned with Air
Force strategy and policies, the Air Force SAPR office also made several resources
available on the Air Force portal website that commanders could use to train personnel
on bystander intervention and risk reduction. The training items which were made
available included materials on bystander intervention (including four videos), consent,
and risk reduction, as well as scenario-based training which included sexual assault
icebreaker, role play scenarios, and intervention strategies.

Installation SAPR personnel were not limited in how to use these training materials, but
were directed to have interactive and open conversations with Airmen about
intervention strategies. Some installations used concepts from the "bystander" videos
and created locally relevant role playing scenarios where audience members
participated and then discussed intervention strategies afterward in small group
discussions.

Small groups further addressed how alcohol is frequently a tool used by perpetrators,
sometimes to target under-aged victims who may be reluctant to report. In an effort to
reduce victim blaming, SAPR personnel conducted mentoring sessions with Airmen and
senior leaders, fostering small group discussions about familiar situations which can
lead to sexual assault and personalizing the scenario by encouraging Airmen to picture
a family member or friend in these situations. One recurring theme in the training is
reminding Airmen that even when victims have engaged in collateral misconduct, the
perpetrator — not the victim — remains the person responsible for the sexual assault.
Some bases have also produced installation based videos to make them location
specific.

Interactive training sessions on bystander intervention focused on how to intervene
safely, why a person should intervene, and what the potential consequences of not
intervening are. All training discussions ask participants to develop risk-reduction
strategies. Discussion focused on whether such strategies could be used to blame a
victim and/or how they can help prevent an incident. Societal views on provocative
clothing and alcohol use by women in social situations were also addressed. Depictions
challenged audiences to discuss whether males who dress provocatively and drink
excessively heightened their risk for sexual assault. This teaching method is intended
to overcome societal biases and victim blaming.




One Major Command used “Welcome to the Party” — a full teaching curriculum centered
on 30-minute film/drama designed for young adults that portrays three
incidents/scenarios. The curriculum is designed to be presented by a qualified
professional with experience in sexual assault prevention education. The detailed
curriculum includes eight classroom activities, extensive lecture materials, supplemental
student handouts, thorough background information, as well as resources and reference
guides. The film includes multi-format viewing designed to allow the instructor many
options for presenting the film and structuring discussions and lectures. The
participants were separated into groups to discuss the scenarios and were given a
victim-blaming statement. The statements were read and discussion ensued regarding
the veracity of victim-blaming myths.

Another Major Command used a leader’s training module which focused on building
victim empathy, informing leadership of military SAPR principles, and inspiring leaders
to enlist all Airmen to proactively intervene and advocate for victims. A trained, savvy,
compassionate leader is vital to establishing a climate of dignity and respect in which
bystanders feel empowered to intervene.

The Air Force Academy created a cadet-specific bystander intervention training
program. The training was reinforced through various venues and programs that
emphasize skills associated with bystander intervention to include Cadet PEERSs
(Personal Ethics and Education Representative), the Women’s Forum (women cadet-to-
cadet mentoring with faculty mentorship), and Cadet Wingman Days. Additionally, the
Air Force Academy SAPR office focused on leadership and first responders training to
help ensure victims were cared for in a manner free of blame and an environment
consistent with the Department of Defense’s vision.

The Air Force makes a clear distinction between risk-reduction measures and primary
prevention of sexual assault, and stresses the victim is never to blame for a crime that
someone else chose to commit.

1.6 Describe your efforts to establish policies that create and sustain safe
environments free of sexual assault. Include policies and practices that address
alcohol consumption and barracks/dormitories visitation.

Air Force senior leaders determined a service-wide policy regarding alcohol in the
dormitories was not warranted at this time, and that commanders should retain the
authority to choose and implement policies best suited for their commands.

A number of installations have established structured dormitory walk-through

programs. In a typical program, a First Sergeant or a senior noncommissioned officer
heads a team of volunteers, normally consisting of senior noncommissioned officers but
may include officers or junior noncommissioned officers. The team picks random days
to walk through the dormitories typically between 8 p.m. and midnight during the week
or at any time on the weekend. Most walk-throughs will occur over the weekend or
known down times if there are shift workers. They engage in conversations with Airmen
they encounter, assess the overall climate and conditions in the dormitories and take
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immediate action to address safety issues. Other installations have variations of the
same program.

Several installations have been successful in integrating victim advocates into the
training cadre as Airman Leadership School instructors. This benefits both programs,
as SAPR expertise is delivered in seminars, and it also puts emphasis on the students’
leadership responsibility as they become noncommissioned officers. Instructors
introduce students to SAPR volunteer opportunities both on- and off-base, leadership
engagement, and cultural change.

Some Air Force bases have prohibited alcohol in dormitories. Many have installed
security cameras. One major command requires PIN access for all dormitory rooms
and common areas.

The Air Force has encouraged installation commanders to offer results of alcohol
policies employed for consideration service-wide. Some commanders have made all
dormitories alcohol-free, another instituted a no-alcohol policy in contingency
dormitories (used for transient personnel who are on their way to, or returning from, the
deployed environment) due to close barracks-style sleeping quarters. Select overseas
locations have used the “Airman Assisting Airman” initiative, a voluntary foot patrol,
which helps identify Airmen who have over-consumed alcohol and might be a threat to
fellow Airmen. This is especially useful in locations where Airmen congregate in
groups, which is often the case at overseas bases and some stateside bases. The
flexibility of local commander discretion to adapt these policies to the population they
serve has been an important tool for them and source of feedback for headquarters
level consideration. The Air Force focus has been on providing work environments that
promote dignity and respect while holding each other accountable for inappropriate
behavior. Dorm room inspections are performed regularly and concerns are addressed.

1.7 Describe progress, assessment, efforts, and/or approved plans for requiring
commanders to conduct an organizational climate assessment within 120 days of
assuming command and annually thereafter. Include policy for providing results
to the next level in the chain of command.

In accordance with the July 25, 2013, Under Secretary of Defense for Personnel and
Readiness memorandum, which incorporates the requirements from the Fiscal Year
2013 National Defense Authorization Act, the Air Force Directorate of Manpower,
Personnel, and Services published guidance requiring commanders of each military
command and commanders of subordinate units of 50 or more persons to conduct a
climate assessment within 120 days after assumption of command, and annually
thereafter. Additionally, the memo directed that the results and analysis of annual
climate surveys must be provided to the commander requesting the survey and to the
commander at the next level in the chain of command as soon as possible, but no later
than 30 days after receiving the survey results.
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1.8 Describe collaboration efforts concerning prevention with external experts,
federal partners (e.g. NATO), advocacy organizations, and educational
institutions, to include prevention subject matter experts. Describe results and/or
implementations of lessons learned from collaboration efforts.

In Fiscal Year 2013, the Air Force SAPR office had tremendous success interacting and
collaborating with 33 subject matter experts and 14 agencies in the fields of legal,
psychology and behavior, organizational culture, medical and forensics, and a variety of
domestic and sexual violence advocacy groups. The Air Force furthered efforts to
enhance SAPR education and training by conducting several Integrated Product Team
(IPTs) meetings with university experts and other subject matter experts to assess the
pre-command, senior enlisted and accession-level SAPR education and training
curricula. As a result of the IPTs, the Air Force SAPR office incorporated changes in
the pre-command and accession-level training. Prevention efforts are focused on
educating Airman to sustain an environment of mutual respect and dignity while holding
personnel accountable.

A few of the experts not previously noted that the Air Force worked with this year
include:

e Dr. Anthony Hassan from the School of Social Work at the University of Southern
California. The Air Force discussed the use of avatars (digitally simulated people
which trainees interact with) as a means to enhance and engage personnel during
SAPR training. Dr. Hassan was appointed clinical associate professor at the USC
School of Social Work in 2009, serving as the inaugural director of the Center for
Innovation and Research on Veterans and Military Families (CIR) and chair for the
military social work program. A retired Air Force officer, he brings 25 years of
experience in military social work and leadership development.

e Mr. Steve Kovalenka, the Area Director for Franklin Covey. The Chief Master
Sergeant of the Air Force and other senior leaders met with Mr. Kovalenka to
explore whether the Franklin Covey model can be effectively used to enhance the
positive culture in the Air Force. These discussions assisted the Air Force in
assessing the wisdom and feasibility of fielding an additional training segment
following Basic Military Training designed to establish long term behavioral changes.

e Ms. Gail Stern, M. Ed., who has been a sexual assault prevention educator since
1991 and is the co-author of the non-stranger rape prevention program, Sex Signals,
which educates Airmen on the common misconceptions of sexual assault/rape and
how to handle unwanted sexual advances. In August the first training session
occurred at the United States Air Force Academy as part of a curriculum focusing on
dating, male and female communication, intimacy, and sexual assault prevention.
Additionally, Officer Training School and Reserve Officer Training Corps
incorporated Sex Signals into their commissioning programs.

e Dr. Joel Milner of Northern lllinois University. Dr. Milner has written more than 200
scholarly publications primarily focused on family violence and sexual assault. He is
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also the founding director of the Center for the Study of Family Violence and Sexual
Assault. This center promotes research that “informs prevention, intervention, and
treatment of family violence and sexual assault.” The Air Force SAPR office met
with Dr. Milner to discuss various methodologies and studies regarding perpetrators
and perpetrator behaviors. The Air Force SAPR office used information from the
meetings to begin creating the Air Force’s long-term SAPR strategy.

Dr. Rebecca J. Macy and Dr. Sandra L. Martin of the University of North Carolina.
The Air Force SAPR office met with these professionals to discuss effective
research in risk reduction of sexual assault and preventing re-victimization and the
use of epidemiological strategies to understand the prevalence of the problem of
sexual assault in the USAF. This consultation assisted the Air Force in exploring the
utility of using an epidemiological “vector-based” approach to combating sexual
assault.

The National Crime Victim Law Institute and Victim Rights Law Center. The Air
Force consulted with both of these organizations when standing up the Special
Victims’ Counsel program. The organizations provided expertise during the process
of developing initial policies and instructors at Special Victims’ Counsel training
courses throughout the year. The National Crime Victim Law Institute filed an
amicus brief in a case that was appealed to the Court of Appeals for the Armed
Forces. In that case, the court held victims have the right to be heard through their
Special Victims’ Counsel with respect to pre-trial evidentiary motions on rape-shield,
psychotherapist-patient communications, and victim advocate-victim
communications.

At the installation-level units furthered prevention efforts by strengthening local
partnerships with advocacy groups, first responder and law enforcement professionals
while also targeting education and prevention programs throughout the military and
civilian communities. Some examples include:

Partnering with local civilian Sexual Assault Response Team (SART) and local
coalitions to develop a SART Cooperative Working agreement bringing together law
enforcement, victim service providers, medical and legal resources to work towards
improving services and awareness of issues that can reduce risk.

Partnering with the Department of Justice Office for Victims of Crime to facilitate a
training event which included the topic “Strengthening Military-Civilian Community
Partnerships to Respond to Sexual Assault. This topic is a broader Department of
Defense and Department of Justice initiative. Approximately 40 community and law
enforcement victim service providers learned how to better serve both family
members and active duty military sexual assault victims.

A sexual assault survivor and motivational speaker discussed the relationship
between alcohol and sexual assault while another speaker from The Date Safe
Project addressed overseas high school students at Department of Defense Schools
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and young Airmen about communication of respect in social relationships.

e Training with local law enforcement/advocacy groups who educated military legal,
law enforcement and leadership on awareness of drug-facilitated sexual assaults,
self-defense, the realities of sexual assault as it pertains to offender behavior and
societal perception of the crime and how to maintain healthy environments.

e Partnering with local rape crisis centers fostering collaborative efforts for victim
support and sharing of training resources to include prevention programs.
Additionally, Air Force Reserve command focused on partnering with state sexual
assault coalitions to expand resource availability for geographically separated
reserve sexual assault victims.

e Working with TESSA (Trust, Education, Safety, Support, and Action), a multi-faceted
agency that includes a confidential Safe house, Victim Advocacy, Counseling and
Children’s Programs, a 24/7 Crisis Line, and Community Outreach and Education
programs in Colorado Springs, the Air Force Academy presented a “Basic
Victimology” course for all Academy Cadet Wing permanent party, Air Officer
Commanders, and squadron military trainers. Activities provided front-line
supervision with additional tools and experience to use when mentoring and talking
to cadets about sexual assault prevention and response.

1.9 Describe your efforts to establish and implement policies that prevent
individuals convicted of a Federal or State offense of rape, sexual abuse, sexual
assault, incest, or other sexual offenses, from being provided a waiver for
commissioning or enlistment in the Armed Forces.

The Air Force has not granted waivers for these offenses. Air Force Policy Document
36-60, SAPR Program, states that it is Air Force policy to prohibit the enlistment or
commissioning of personnel in the active duty Air Force, Air National Guard or Air Force
Reserve components when the person has a qualifying conviction for a crime of sexual
assault. “Qualifying conviction” is defined as “a State or Federal conviction for a felony
crime of sexual assault and any general or special court-martial conviction for a Uniform
Code of Military Justice offense which otherwise meets the elements of a crime of
sexual assault, even though not classified as a felony or misdemeanor.” Sexual
assault, for purposes of this policy, is defined as: “intentional sexual contact,
characterized by use of force, physical threat or abuse of authority or when the victim
does not or cannot consent. It includes rape, nonconsensual sodomy, indecent assault,
or attempts to commit these acts.”

1.10 Describe your plans for Fiscal Year 2014 that pertain to delivering consistent
and effective prevention methods and programs, including how these efforts will
help your Service plan, resource, and make progress in your SAPR program.

During Fiscal Year 2014, the Air Force SAPR Office will complete its transformation
within the Air Staff to become an independent 32-person office led by a general officer
reporting to the Vice Chief of Staff. In addition, the Air Force will complete a full review
of its training programs to help ensure that they are compliant with Department of
Defense requirements and are consistent with Air Force strategic goals.
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Once full operating capability has been reached, the Air Force SAPR Office will be
composed of a Policy Division and an Operations, Research and Analysis Division. The
Policy Division will be comprised of subject matter experts from the legal, investigative,
medical, legislative, and SAPR communities. The role of the Policy Division is to
develop and review SAPR strategy and guidance in support of leadership objectives.
The Operations, Research and Analysis Division will oversee the execution of SAPR
programs, assess their effectiveness and investigate innovative ways to improve SAPR
program effectiveness.

The first Air Force updates made to the SAPR training program for Airmen were
focused on the annual refresher training program delivered via SAPR Stand-Down
Days. These changes provided the swiftest avenue to bring information to all Airmen.
In keeping with the Air Force strategy, the themes of “victims come forward,”
“perpetrators are neutralized,” and “transforming the Air Force Climate” will be stressed
during the two SAPR “Stand-Down” Days scheduled for Fiscal Year 2014. The spring
“Stand-Down” Day will focus on presenting research about offender dynamics and
grooming. Understanding how offenders operate, Airmen will learn what to watch out
for, when to intervene and why victim support is every Airman's mission. The fall
“Stand-Down” Day will focus on the neurobiology of trauma and victim empathy. The
Air Force will help ensure all Airmen receive about reactions to trauma, which in turn,
will allow them to better support victims and encourage them to seek assistance when
needed. These “Stand-Down” Days will be facilitated by local base level leaders using
a concept of operations developed by the Headquarters SAPR Office.

A new, week-long Basic Military Training Capstone course will incorporate Sexual
Assault Prevention and Response topics in a discussion based learning experience.
After the Capstone course, every new Airman will be able to distinguish the difference
between risk reduction and prevention and be comfortable openly talking about sexual
assault and their role in prevention.

All levels of professional military education are being reviewed by the Air Force SAPR
Office with the intent to standardize training across the force. Training will be centered
on evidenced-based materials that are well-researched and proven to be effective.
Standardizing all materials will help ensure a consistent message and approach in the
field. All training will incorporate adult learning theory which allows for personalized
learning. Presentations will encourage discussion, create deeper understanding and
ignite action.

All SAPR training will incorporate the core competencies provided by the Department of
Defense SAPR Office. Airmen will be able to explain the nature of sexual assault in the
military environment using scenario-based, real-life situations to demonstrate the entire
cycle of prevention, reporting, response, and accountability procedures. Airmen will be
able to articulate their personal interest and commitment to the issue of prevention and
response. The Air Force SAPR Office will partner with prevention specialists and
organizations such as The University of North Carolina, the University of New
Hampshire and the End Violence Against Women in the civilian community to help
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ensure the use of appropriate and evidence-based prevention practices.

Assessment has become a critical part of the Air Force SAPR program and each
training event will, therefore, use feedback and/or assessment to help ensure effective
and consistent messaging. Some of the other events or products that the SAPR office
intends to lead, sponsor or develop in Fiscal Year 2014 include a Chief of Staff of the
Air Force SAPR Leadership Summit, a day-long Three-Star General SAPR discussion;
monthly SAPR Council meetings, a Judge Advocate General’s Corps SAPR Summit,
Sexual Assault Awareness Month activities, Informational Displays, and the publication
of a revised Commanders Guide.

The SARC's course has been extended to an eight-day course to allow for more in-
depth knowledge to arm SAPR personnel to conduct their duties. The course was
developed by experienced SARCs based on recommendations for a course review by
the Department of Defense SAPR Office. The updated training will include hands-on
exercises, role playing and presentation of job specific knowledge. The Air Force SAPR
Office intends to conduct a pilot application of the revised SARC course in January
2014. Future victim advocate training conducted at Air Force installations will be based
on this course.

Finally, Air Force SAPR interactions with Airmen will be developed to change the culture
regarding sexual assault. The Air Force will continue educating Airmen that there is a
difference between prevention and risk reduction, changing attitudes regarding
acceptable versus unacceptable behavior, and convincing leaders and bystanders to
intervene early and appropriately. These concepts will be key elements of the
modifications to Air Force training programs. In addition, the Air Force will make healthy
command climates an important element of each commander's performance evaluation.

2. LOE 2—Investigation—The objective of investigation is to “achieve high
competence in the investigation of sexual assault.”

2.1 Summarize your Service or Component’s efforts to achieve the Investigation
Endstate: “investigative resources yield timely and accurate results.”

AFOSI field units use a Sexual Assault Investigative Plan Worksheet and Sufficiency
Assessment Tool to develop written investigative plans. The tool facilitates the required
initial and periodic collaboration between agents and military justice attorneys, as it
integrates legal sufficiency (Articles 120, 125 and 80 elements of proof) with
investigative sufficiency. Also, each staff at AFOSI’'s seven intermediate headquarters
conducts 100 percent reviews of sexual assault investigations conducted by its
subordinate field units. In turn, Headquarters AFOSI randomly selects and reviews 10-
15% of all sexual assault investigations closed each month. These reviews focus on
ensuring sexual assault cases are of high quality. Cases determined to have
deficiencies are returned for additional investigative work. Headquarters AFOSI’s
random case review results are briefed monthly to senior AFOSI leaders, including the
AFOSI region commanders responsible for field investigations. AFOSI senior leaders
receive regular data pertaining to the timeliness of investigations. Case assessment
information, together with timeliness data, helps AFOSI commanders maintain the
necessary oversight needed to help ensure high quality, timely investigations.
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2.2 Describe your Service or Component’s implementation plan for the
establishment of a Special Victim Capability (SVC), comprised of specially trained
investigators, judge advocates, administrative paralegal support, and victim-
witness assistance personnel.

Sexual Assault Investigators

AFOSI and representatives of The Judge Advocate General have participated in
working groups led by Department of Defense Inspector General to develop Department
of Defense policy and procedures for the implementation of a Special Victim Capability
by the Military Criminal Investigation Organizations. Meanwhile, AFOSI and The Judge
Advocate General have established a policy of early and frequent collaboration on
major criminal cases, including sexual assault, domestic violence and child abuse. The
Secretary of the Air Force approved the hiring of 24 additional civilian special agents to
investigate sexual offenses. These 24 Sexual Assault investigators have all received
training specifically tailored to the investigation of sexual assault allegations and have
been stationed at locations with high sexual offense caseloads. They serve as AFOSI’s
primary Special Victim Capability investigators and sexual assault investigation subject-
matter experts. To the greatest extent possible, these investigators are the lead agents
on sexual assault investigations within their units. All specially designated Sexual
Assault Investigators are required to attend advanced sexual assault investigations
training designated by Headquarters AFOSI within 180 days of assuming their duties.

One of the 24 Sexual Assault Investigator billets has been designated as the AFOSI
Sexual Assault Investigation and Operations Consultant and is located at AFOSI 2 Field
Investigations Squadron, Joint Base Andrews, Maryland. The individual assigned to
this billet is available to provide all AFOSI units with guidance on sexual assault
investigation tools, techniques, and best practices. This agent also serves as the
command’s point of contact for special victim capabilities and services and works
closely with the Air Force Judge Advocate’s Special Victims Unit Chief of Policy and
Coordination. This agent may review recently opened, high-interest sexual assault
cases to determine whether the owning unit’s investigative plan is sufficiently scoped to
address all pertinent aspects of the allegation. The agent may also provide detailed
advice and on-scene assistance for particularly complicated cases (e.g., those with
serial offenders) or especially serious sexual assault allegations. AFOSI has other
operational consultants who assist field agents in conducting violent crime
investigations, to include sexual assault cases; but the Sexual Assault operational
consultant serves as the primary AFOSI subject-matter expert for sexual offenses and
focuses his or her field assistance on those investigative activities most likely to result in
probative information or evidence for these sexual cases.

Another Sexual Assault Investigator is assigned to the Air Force Special Investigations
Academy, Federal Law Enforcement Training Center, and provides both basic and
advanced sexual assault investigations training to AFOSI and judge advocate
personnel. The remaining 22 Sexual Assault Investigators are currently assigned to 18
different locations, including three sites outside the continental United States. The
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locations are adjusted as needed, based upon recent sexual assault case loads.
Sexual Assault Investigators are supported by specialists (psychologists, forensic
science consultants, polygraph examiners, criminal analysts, technical services, etc.)
assigned to various AFOSI specialty centers throughout the world.

All AFOSI special agents received instruction on the sexual assault investigations
training requirements set forth in Department of Defense Instruction 6495.02, Sexual
Assault Prevention and Response (SAPR) Program Procedures, and Department of
Defense Instruction 5505.18, Investigation of Adult Sexual Assault in the Department of
Defense. In addition, AFOSI established a new Sexual Crimes Investigations Training
Program in August 2012 to train agents in advanced sexual assault investigation topics
and techniques. To be certified as a Sexual Assault Investigator, AFOSI special agents
received advanced sexual assault investigation instruction during the Sexual Crimes
Investigations Training Program. The program is an eight-day, 64-hour course
designed to provide advanced specialized training for criminal investigators and
prosecutors. The advanced topics taught at the program included cognitive bias,
cognitive interviewing, topics on better understanding and treatment of victims of sexual
assault, advanced topics on predatory behaviors of sexual assault perpetrators,
advanced crime scene processing, special investigative techniques, domestic violence,
and other topics. Investigators meeting the Sexual Crimes Investigations Training
Program training requirements will be identified in the Air Force personnel system as
having a Special Experience Identifier designated for Special Victim Capability. The
extensive curriculum is preparing for evaluation to receive Federal Law Enforcement
Training Accreditation.

Sexual Crimes Investigations Training Program attendees included AFOSI special
agents and Air Force prosecutors. Each class consists of 24 students (18 special
agents and six attorneys). The intermixing of AFOSI agents and judge advocates
fostered collaboration, enabled students to discuss Air Force-specific policies,
procedures and challenges throughout the course, and was critical to building a Special
Victim Capability across the Air Force. As of the end of Fiscal Year 2013, four iterations
of the program have been held with 72 AFOSI special agents and 24 Air Force judge
advocates graduating from the program. Three iterations of the program are planned
for Fiscal Year 2014.

An AFOSI Operational Psychologist provided instruction to each Sexual Crimes
Investigations Training Program class on the cognitive interview technique, designed to
empower victims and improve their ability to provide detailed information. This
technique was developed by Dr. Ronald Fisher, a Professor of Psychology at Florida
International University, and is backed by years of peer-reviewed scientific research.
The Federal Law Enforcement Training Center is planning to incorporate cognitive
interviewing into the entry-level instruction they provide federal law enforcement officials
on interviewing. All incoming agents must graduate from the Federal Law Enforcement
Training Center in order to receive their AFOSI Agent badge and credentials. AFOSI is
also teaching this technique in several of its advanced criminal investigations courses
and currently has more than 100 agents trained.
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Additionally, AFOSI supervisory special agents attend the Advanced General Criminal
Investigation Course. This course was designed as a train-the-trainer course geared
towards Superintendents and Criminal Investigations Branch Chiefs who, as local
installation leaders, will train personnel under their supervision. This advanced training
incorporates the eight essential task requirements identified in Department of Defense
Instruction 6495.02, and includes the participation of judge advocates, forensic
scientists, and clinical psychologists, who serve as course instructors.

Special Victims Unit Senior Trial Counsel

All Air Force judge advocates receive significant trial advocacy training and preparatory
moot court experience during the Judge Advocate (JA) Staff Officer Course, the initial
training course to become judge advocates. To become certified as trial and defense
counsel, judge advocates must graduate from the course, serve effectively as trial or
assistant trial counsel at courts-martial, and be recommended for certification by his or
her supervisory Staff Judge Advocate and by a military judge.

Experienced trial counsel are selected to serve as Senior Trial Counsel as expert
prosecutors who specialize in prosecuting complex cases. These counsel typically
serve in this position for a three-year period in which their responsibilities entail
assisting local counsel with reviewing evidence and drafting charges, consulting with
investigators, and serving as lead counsel in court. There are currently 16 Senior Trial
Counsel. Of these 16, a team of 10 are part of the Special Victims Unit, specializing in
the prosecution of particularly complex cases including sexual assault, crimes against
children, and homicides. Two of these attorneys serve additional roles. One acts as a
liaison to the Defense Computer Forensics Laboratory, ensuring expeditious analysis of
forensic evidence and providing expert consultation to local trial counsel on issues of
digital evidence. The other, the Chief of Policy and Coordination, liaises with HQ AFOSI
to improve Judge Advocate General-AFOSI teaming at the headquarters and local level;
provides expert reach-back capability to local judge advocate offices; and leads training
of judge advocates worldwide in all aspects of sexual assault prosecution.

The Chief, Government Trial and Appellate Counsel Division, makes the final decision
as to which Senior Trial Counsel will be designated as a member of the Special Victims
Unit, taking into account completion of one year as either Senior Trial or Senior Defense
Counsel, attendance at two or more advanced litigation-skills-focused courses,
specialized training in prosecuting sexual assaults, and demonstrated ability to
prosecute a variety of sexual assault and/or complex cases. There is no minimum
number/type of cases required to meet this criteria. Abilities considered include mastery
of court rules and law, ability to handle expert withesses, and ability to appropriately
support victims.

Integration of AFOSI and Judge Advocate Capabilities

At the case level, investigators and trial counsel work together from the start of the case
through completion. Staff Judge Advocates at the installation level develop local
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procedures with their servicing AFOSI detachment commander to coordinate with
agents as early as possible in the investigative stages of a case. AFOSI notifies the
legal office when substantive criminal investigations are initiated, and the Staff Judge
Advocate designates an attorney along with an investigative support team to provide
initial counsel to the AFOSI case agent on the new investigation.

The Staff Judge Advocate designates an investigative support team as early as
practicable in the investigative process. The team is composed of attorneys, and
paralegals when appropriate, who work with the AFOSI case agent during the
investigation to provide legal support.

AFOSI briefs the judge advocate on initial investigative steps. The collaborative
process continues during the development of the Investigative Plan and the
investigative support team works with the AFOSI case agent in identifying potential
criminal offenses for investigation, comparing evidence in the case with the elements of
proof for a given offense. The judge advocate coordinates with the AFOSI case agent
on subject interviews.

As appropriate, investigative support team members or judge advocate staff members
attend AFOSI case review meetings and AFOSI personnel attend relevant judge
advocate military justice meetings.

The investigative support team reviews and updates the initial proof analysis crafted by
trial counsel to address the elements, evidence, anticipated objections, and potential
defenses for each specification. The judge advocate assigned to the team will discuss
the results of the analysis with AFOSI.

Within 30 days of the conclusion of trial, the SJA and members of the trial team conduct
case reviews with AFOSI to review case lessons learned. The previously mentioned
AFOSI Sexual Assault IOC and the Judge Advocate General’s Corps Special Victims
Unit Chief of Policy and Coordination collaborate to help ensure productive integration
between AFOSI and judge advocate personnel working at the case level.

Paralegal Support Personnel

Air Force Special Victim Capability paralegal support personnel will be selected from
assigned legal personnel by the local Staff Judge Advocate. Special Victim Capability
paralegals provide support to Special Victim Units and trial counsel in all sexual assault
cases arising in their jurisdiction. Paralegals selected for Special Victim Capability
duties will have completed the Paralegal Apprentice Course and/or Paralegal Craftsman
Course at the Air Force Judge Advocate General’s School. These intensive 9-to 11-
week courses are designed to prepare paralegals to provide general military justice
support, while providing additional training in legal research and writing, as well as
witness interviewing skills. In addition to these courses’ training requirements,
paralegals who are selected to serve as a Noncommissioned Officer in Charge of a
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Military Justice section in a base legal office will also attend the Military Justice
Administration Course offered at The Judge Advocate General’s School. The Military
Justice Administration Course provides training in the management of base legal
offices’ military justice sections to judge advocates and paralegals that are currently or
soon will be the Chief of Military Justice (attorney) or the Noncommissioned Officer in
Charge of Military Justice (paralegal). Students learn to manage a base-level military
justice section, including how to administratively process a case from the initial stages
of the investigation through the post-trial phase.

Paralegals may also receive distance education and on-the-job training on topics such
as post-traumatic stress disorder, counterintuitive behavior, sex offender registration,
expedited transfer, Department of Defense Victim Service Standards, rights of crime
victims, victim support agencies, the SAPR program, and SARC and SAPR victim
advocate privileges. Paralegals assigned to Special Victim Capability positions will be
capable of providing a full spectrum of pretrial and trial support for the Special Victims
Unit Senior Trial Counsel, including interviewing witnesses, preparing courts-martial
documents, drafting charges and specifications, managing military justice actions,
providing technical and administrative support, and recording and transcribing judicial
and administrative proceedings and investigations, as required. Paralegals will also
facilitate witness and court member appearance, and coordinate and provide logistical
support for all legal proceedings and hearings.

Victim and Witness Assistance Program Personnel

Each base legal office has a Victim and Witness Assistance Program coordinator and at
least one victim/witness liaison appointed to assist victims during the military justice
process. The victim liaison assigned to the victim in each particular case will be a
member of the Special Victims Unit for purposes of that case. Currently judge
advocates and paralegals receive Victim and Witness Assistance Program training
through the respective military justice courses they attend.

In Fiscal Year 2013, The Air Force Judge Advocate General’s School began developing
a Victim and Witness Assistance Program distance education course which will be
implemented in Fiscal Year 2014. This five-week course focuses on teaching victim
liaisons how to discuss the military justice process with victims, enhance their
understanding of the neurobiology of trauma and counterintuitive behavior, and help
ensure every victim liaison is familiar with Air Force and civilian resources available to
victims of crime. The Victim and Witness Assistance Program distance education
course will be fielded multiple times a year, enhancing the installation-level training and
reach-back support for judge advocates and paralegals who serve as victim liaisons in
base legal offices so that they will be prepared to support victims throughout the military
justice process and work with SAPR and Family Advocacy Program personnel and
Special Victims’ Counsel to help ensure victims have access to the support and
resources they need to get through the military justice process and work towards
recovery.
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Training, Selection, and Certification Standards

For attorneys, the Air Force litigation training roadmap includes foundational courses
offered by The Air Force Judge Advocate General’s School, which include: the Judge
Advocate Staff Officer Course, the Trial and Defense Advocacy Course, and the
Advanced Trial Advocacy Course. The Air Force Judge Advocate General’s School
implemented the Advanced Sexual Assault Litigation Course in 2013, incorporating
course material focused on sexual assault, domestic violence, and child abuse. All
Special Victim Unit Senior Trial Counsel were required to attend this course annually.
The Air Force Judge Advocate General’s School also provided continuing litigation
training through its Training by Reservists in Advocacy and Litigation Skills program
which visits multiple Air Force legal offices each year, and trial advocacy courses, which
are held at regional locations so that Judge Advocate General Corps personnel may
receive updated training. In order to foster a collaborative approach to Special Victims
Capability investigations and prosecutions, judge advocates are attending Sexual
Crimes Investigations Training Program jointly with AFOSI agents at Federal Law
Enforcement Training Center. Agents and judge advocates also jointly attend the
Advanced Sexual Assault Litigation Course at The Air Force Judge Advocate General’s
School. In Fiscal Year 2013, nearly 30 judge advocates attended three Sexual Crimes
Investigations Training Program courses and six AFOSI agents attended the first
iteration of Advanced Sexual Assault Litigation Course.

In addition to the courses discussed above, trial counsel and Senior Trial Counsel may
also take advantage of the advanced training courses offered by the other Military
Departments and interagency partners. Examples include the Army’s Sexual Assault
Investigations and Prosecution Course, Army Military Police Special Victims Unit
Investigations Course, Prosecuting Complex Cases, Air Force Advanced Trial Advocacy
Course, Air Force’s Intermediate and Advanced Sexual Assault Litigation Courses and
the National District Attorney's Association Prosecution of Sexual Assault Course.
These courses hone the skill sets of both trial counsel and AFOSI investigators while
facilitating effective partnership in investigating and prosecuting special victim cases.

2.3 Describe your efforts to enhance training and/or plans for enhanced training
for investigators of sexual violence. Include your measures of effectiveness or
means by which you are measuring enhancements.

In 2012, AFOSI established a new Sexual Crimes Investigations Training Program,
specifically to train Air Force investigators and attorneys in advanced sexual assault
investigation topics and techniques, discussed in more detail above. Advanced topics
at the course include those discussed above, as well as advanced topics on predatory
behaviors of some sexual assault perpetrators, advanced crime scene processing,
special investigative techniques, domestic violence, and other related areas. Four
iterations of the course have been held (one in 2012 and three in 2013) with 72 AFOSI
special agents and 24 Air Force judge advocates graduating from the program. Three
iterations of course are planned to be held in Fiscal Year 2014.

AFOSI uses a multi-pronged approach to measure the effectiveness of training. Staff
members at the Air Force Special Investigations Academy use both written and practical
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exams to test students’ grasp of the material during training and hand out end-of-course
critiques. They also solicit feedback from students’ supervisors six months after the
course ends on the effect training has had on each student’s ability to conduct
investigations. Additionally, Headquarters AFOSI reviews ten percent of the
investigations closed each month and reports whether or not they meet/exceed AFOSI’s
published standards. Issues identified during case reviews are resolved with direct
feedback to the field through a variety of venues and through changes to AFOSI policy
and training, as appropriate.

2.4 Describe your Service’s efforts to participate in Defense Enterprise Working
Group of Military Criminal Investigation Organizations and Defense Criminal
Investigative Services to assess and validate joint investigative technology, best
practices, and resource efficiencies benchmarked against external law
enforcement agencies.

The AFOSI Forensics Program Manager is the chair of the requirements working
Group for some technology initiatives being developed at the Department of Defense
level, as well as an active member of the Defense Forensic Enterprise Research,
Development, Test and Evaluation working groups. AFOSI has also partnered with the
FBI to look at possible solutions to technology requirements within the Department of
Defense.

2.5 Describe your Military Criminal Investigative Organization’s (MCIO) progress
on establishment of a Working Group to review initial baseline, periodic refresher,
and advanced sexual assault investigation training in order to establish common
criteria, measures of effectiveness, and leverage training resources and
expertise. If already in progress or completed, briefly describe
recommendations, results, and ongoing efforts.

Senior headquarters staff from AFOSI, USACID and NCIS held several working group
sessions in 2013 to assess MCIO baseline, periodic refresher and advanced sexual
assault training. The working group is also assessing the extent to which training
resources and expertise is being appropriately cross-utilized in advanced training. This
working group was established in response to a recommendation in Department of
Defense Inspector General Report 2013-043, pertaining to “Evaluation of the Military
Criminal Investigative Organizations’ Sexual Assault Investigation Training.” The
working group anticipates completing its assessment in early 2014.

2.6 Describe and provide documentation of your Service or Component’s
implementation of policy for retention of sexual assault documentation (e.g. DD
Forms 2910 and 2911). Documentation should be included as an appendix.

The Air Force is rewriting AF Instruction 36-6001, SAPR Program, requiring retention of
DD Forms 2910 and 2911 for 50 years in both restricted and unrestricted cases.

AFOSI has published policy requiring retention of DD Forms 2910 and 2911 in AFOSI
investigative case files and the retention of those files for 50 years. Specifically,
AFOSIMAN 71-122, Volume 1, paragraph 4.3.3.9. mandates that agents “file
hardcopies of the DD Form 2910 and DD Form 2911 in the AF Form 3986 of the case
file, and attach electronic copies of the DD Forms 2910 and 2911 in I2MS.” 12MS is
AFOSI’s electronic investigative information management system. In addition, AFOSI
Manual 71-121, paragraph 3.1.9.7 directs “all adult sexual assault investigative reports
will be retained for a period of 50 years.”
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2.7 Describe your efforts to review and implement policies and procedures that
ensure all Unrestricted Reports of sexual assault (and attempts) against adults
will be immediately reported to the MCIO, regardless of the severity of the
allegation.

AFOSI investigates all allegations of rape, sexual assault, aggravated sexual contact,
abusive sexual contact, forcible sodomy, and attempts to commit any of these offenses.
Under Air Force Instruction 36-6001, para. 6.1.1, commanders notified of a sexual
assault must take immediate steps to notify AFOSI or the appropriate criminal
investigative agency. Paragraph 2.12 of the Air Force Instruction states that any Air
Force military member or civilian employee (other than those authorized to receive
confidential communications) who receives a report of a sexual assault incident about a
subordinate in the individual’s supervisory chain, shall, “as soon as possible, report the
matter to the AFOSI.” A violation of this provision may be punishable under the Uniform
Code of Military Justice (Article 92, failure to obey a lawful order) for military members
or by administrative disciplinary action for civilian members.

Per Air Force Instruction 71-101, Volume 1, paragraph 1.5, “Commanders/Directors at
all levels shall ensure that criminal allegations or suspected criminal allegations
involving persons affiliated with the Department of Defense or any property or programs
under their control or authority are referred to the appropriate Military Criminal
Investigative Organization or law enforcement organization. Action authorities, or
designees, will not order or permit any type of commander directed investigation or
inquiry when there is an ongoing AFOSI investigation without coordinating with AFOSI
and the servicing Staff Judge Advocate.”

2.8 Describe efforts, policies, and/or programmatic changes undertaken to
improve Service member confidence and/or victim participation in the
investigative and military justice process, as well as how you are addressing the
number of victims declining to participate. Include rate of conversion from
Restricted to Unrestricted reporting.

AFOSI continued its efforts to improve its Sexual Crimes Investigations Training
Program Course. The course curriculum was specifically developed to improve how
investigators work with victims and, in turn, the overall quality of investigative products.
Investigators receive training to help them better appreciate the challenges victims face
in reporting sexual assaults; better understand how memory and recall are affected by
trauma; and better enable them to appreciate how their own cognitive biases affect how
they receive, process and integrate information into their case assessments and
investigative theories. Additionally, investigators received both classroom and practical
training in the use of cognitive interviewing, an interviewing technique proven through
peer-reviewed research to result in a significant increase in both the quantity and quality
of information received from victims and witnesses. Cognitive interviewing, a more
open and less direct style of eliciting information, helps victims feel less pressured and
more at ease in providing their recollection of events related to the criminal event.

In January, 2013, the Air Force established the federal government’s first, large-scale
Special Victims’ Counsel program to provide victims of sexual assault with independent,
military attorneys to represent them through all aspects of their case. The
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establishment of the Special Victims’ Counsel program has dramatically increased the
support for Airmen who have been impacted by the crime of sexual assault. At the end
of Fiscal Year 2013, of those Airmen who have been represented by Special Victims’
Counsel whose cases have closed, 91% were "extremely satisfied" with the advice and
support the Special Victims’ Counsel provided during the Article 32 hearing and court-
martial (the other 9% were satisfied) and 98% would recommend other victims request
a Special Victims’ Counsel. More information about the Special Victims’ Counsel
program is at section 3.3.

The Fiscal Year 2013 rate of conversion is 15.6%, which is an 1.1% more than the
Fiscal Year 2012 rate of 14.5%.

2.9 Describe your plans for Fiscal Year 2014 that pertain to the achievement of
high competence in the investigation of sexual assault.

In Fiscal Year 2014, AFOSI will continue to use two improvement processes initiated in
2012: random quality case reviews and advanced sexual assault training.

In 2012, AFOSI started mandatory intermediate level (AFOSI Region) quality case
reviews of all sexual assault investigations. Headquarters AFOSI also initiated a ten-
percent random case review of recently completed sexual assault investigations. The
Headquarters AFOSI case review results are reported to senior Headquarters AFOSI
and field leaders on a monthly basis. These quality case review processes emphasize
the importance of investigative sufficiency. AFOSI leadership will continue random case
reviews in 2014.

AFOSI will also continue to provide advanced sexual assault training through its Sexual
Crimes Investigation Training Program discussed in section 2.3, above. In Fiscal Year
2014, AFOSI will hold three additional courses that will train 54 additional agents and 18
additional military prosecutors. The course has received excellent end-of-course
reviews and is one of AFOSI’'s most sought-after in-residence training courses.

The Department of Defense Inspector General has already announced its intention to
conduct another comprehensive assessment in Fiscal Year 2014 of sexual assault
cases closed in 2013. Comparison of the Fiscal Year 2014 assessment with
Department of Defense Inspector General’'s 2012 assessment will allow us to see if
progress has been made in improving case quality.

3. LOE 3—Accountability—The objective of accountability is to “achieve high
competence in holding offenders appropriately accountable.”

3.1 Summarize your Service or Component’s efforts to achieve the Accountability
Endstate: “perpetrators are held appropriately accountable.”

The Air Force took a number of steps in Fiscal Year 2013 to enhance efforts to hold
perpetrators accountable.

On May 16, 2013, Change 1 to Air Force Instruction 71-101, Volume 1, Special
Investigations, was published. This change made the Air Force Office of Special
Investigations (AFOSI) the responsible investigative authority for all offenses of adult
sexual assault. Prior to this, sexual assault allegations were divided between AFOSI
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and Security Forces investigators. Although the Security Forces investigators are
professional and effective criminal investigators, the consolidation of sexual assault
investigations under AFOSI will facilitate greater information sharing and expertise,
yielding thorough, accurate, and expert investigations. High-quality investigations are
essential to successful prosecutions and administrative actions, which facilitate holding
perpetrators accountable.

On June 17, 2013, the acting Secretary of the Air Force directed that — in all cases
involving rape under Article 120(a) of the Uniform Code of Military Justice, sexual
assault (Article 120(b)), forcible sodomy (Article 125) and attempts to commit those
offenses (Article 80) — the special court-martial convening authority would be required to
provide the general court-martial convening authority (in the grade of brigadier general
or higher) written notice of the initial disposition action taken within 30 days of taking
such action. This notification increases the visibility of actions taken on sexual assault
offenses by ensuring the general court-martial convening authorities are notified of the
initial disposition of these cases by their subordinate commanders. This additional level
of oversight contributes to holding perpetrators appropriately accountable.

In addition to the foregoing, the acting Secretary of the Air Force also directed on June
17, 2013, that AFOSI may not close out investigative files in cases of sexual assault
until the general court-martial convening authority has signed a written report of
command action for those cases. This additional requirement ensures AFOSI
investigations are not inadvertently or prematurely closed. The requirement also
creates a feedback mechanism whereby AFOSI is notified of the command action taken
in each case. This mechanism facilitates the tracking of cases from investigation to
resolution rather than having portions of cases worked by discrete offices.

As discussed above, the Air Force initiated implementation of a robust special victim’s
capability, which includes enhanced litigation and investigation training. In addition to
this training, the Air Force has designated Special Victims Unit Senior Trial Counsel and
specially trained Sexual Assault Investigators. The integration of these counsel and
investigators help ensure high-quality investigations and prosecutions of perpetrators.

The Air Force embarked on an effort to publish sexual assault convictions to help
ensure that the conclusions of perpetrators’ cases are known to offenders’ units, as well
as the larger Air Force population. The Air Force synopsized cases resulting in
conviction, providing a short overview of the cases and the result at trial. The synopses
further identify the convicted perpetrator by name and base of assignment. These
results were published on the Air Force’s Judge Advocate General’s website, and were
publicly available. The Air Force partnered with Air Force Times in which Air Force
Times agreed to publish the case synopses in both print and electronic formats. The
first such publication is scheduled for early Fiscal Year 2014.

The Air Force has also adopted an aggressive administrative discharge policy, ensuring
the commencement of discharge proceedings against any Airman found to have
committed a sexual assault. Section 572 of the Fiscal Year 2013 National Defense
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Authorization Act requires discharge processing for anyone convicted of — but did not
receive a punitive discharge for — rape under Article 120(a) of the Uniform Code of
Military Justice, sexual assault (Article 120(b)), forcible sodomy (Article 125) and
attempts to commit those offenses (Article 80). On July 2, 2013, the Air Force adopted
a substantially broader and more stringent policy than required by the National Defense
Authorization Act by publishing Interim Change 7 to both Air Force Instruction 36-3206,
Administrative Discharge Procedures for Commissioned Officers, and Air Force
Instruction 36-3208, Administrative Separation of Airmen. These instructions now
require mandatory discharge processing for any Airman who commits a sexual-assault
type offense, regardless of whether that person was tried by court-martial. Thus, an
administrative action for a sexual-assault type offense will trigger the automatic
discharge processing. Moreover, the range of offenses mandating administrative
discharge processing is much broader than the four Uniform Code of Military Justice
provisions cited in the National Defense Authorization Act. The Air Force Instruction
provisions instead reach members who have committed the “touching” offenses of
aggravated sexual contact and abusive sexual contact, in addition to the provisions
listed in the National Defense Authorization Act. The discharge process is discussed in
greater detail, below.

3.2 Describe your efforts to enhance training and/or plans for enhanced SAPR
training for attorneys and military judges. Include your efforts to monitor training
requirements to ensure the optimal number receive enhanced SAPR training and
your measures of effectiveness.

Sexual Assault Prevention and Response Program Procedures are governed by
Department of Defense Instruction 6495.02, SAPR Program Procedures, which includes
training requirements in four categories that apply to judge advocates: 1) annual
training that is mandatory for all service members; 2) responder training that is required
for judge advocates and Victim And Witness Assistance Program personnel; and 3)
judge advocate training for judge advocates who are responsible for advising
commanders on the investigation or disposition of, or who prosecute or defend, sexual
assault cases; and 4) legal assistance attorney training to help ensure judge advocates
have the capability to provide legal assistance to sexual assault victims.

Annual training is completed at the installation level under training programs established
through the Air Force SAPR Office and installation SARCs. The Air Force Judge
Advocate Corps has completed a training module that combines the requirements of
responder training, judge advocate training, and legal assistance attorney training. A
webcast to initially field this training is scheduled for December 11, 2013. Additionally,
different Major Commands and installation legal offices are using the expertise and
experience of their personnel to help ensure SAPR training requirements are met.

All SAPR training requirements are monitored by unit training monitors. Additionally,
SAPR training is an inspection item so that installations undergoing inspections
pursuant to Article 6 of the Uniform Code of Military Justice are inspected on whether
they are fulfilling SAPR training requirements.

All 25 active duty and reserve Air Force trial judges completed live SAPR training in
2013. In April, 2013, the nine newly appointed Air Force trial judges graduated from the
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Army Judge Advocate General’'s School's 3-week Judges Course, which contained
seminars and training on all aspects of sexual assault litigation. In addition, in Fiscal
Year 2014, the Air Force Trial Judiciary will make sexual assault the keynote topic for its
3-day Joint Military Judges Annual Training, which will be attended by judges in all the
services.

3.3 Describe your Service’s efforts to conduct an assessment of Department of
Defense Pilot Program for Special Victims’ Counsel. If an assessment has been
completed, explain findings and recommendations.

The Air Force, as the first service to implement the Special Victims’ Counsel program,
proactively initiated a Victim Impact Survey, with feedback from several civilian subject
matter experts incorporated into the questions and format, that was fielded on March
20, 2013 in order to measure program effectiveness as a whole. The survey measures
whether Special Victims’ Counsel are effectively assisting their clients with various
military justice matters, including assisting them with understanding the investigative
and courts-martial processes, their rights as crime victims, and whether they were able
to exercise their rights as crime victims. The survey also measures victims’ subjective
feelings on whether they felt supported throughout the military justice process. The
survey is provided to all sexual assault victims involved in the military justice process,
including those represented by a Special Victims’ Counsel and those who are not.

Results at the end of Fiscal Year 2013 include:

e  91% "extremely satisfied" with the advice and support Special Victims’ Counsel
provided during the Article 32 hearing and court-martial;

¢ 98% would recommend other victims request an Special Victims’ Counsel;

e 93% indicated their Special Victims’ Counsel advocated effectively on their behalf;

e 95% indicated their Special Victims’ Counsel helped them understand the
investigation and court-martial processes

The Special Victims’ Counsel program provided a report on the first six months of the
program’s operation to the Department of Defense’s General Counsel on September 1,
2013. The report provided an initial review of the Special Victims’ Counsel program and
included information on: 1) the statutory and policy background on the establishment of
the program, 2) demographics of victim-clients represented, 3) structure and resources
of the program, 4) training for Special Victims’ Counsel, 5) training and outreach efforts
Special Victims’ Counsel have conducted around the Air Force, 6) feedback from victim-
clients, and 7) successes and challenges Special Victims’ Counsel have had in carrying
out their duties. The report also provided an initial assessment of whether Special
Victims’ Counsel Program objectives are being met and found based on the feedback in
the Victim Impact Surveys that the Special Victims’ Counsel program is meeting these
objectives of providing independent representation, empowering victims, building and
sustaining victim resiliency, and increasing the level of legal assistance provided to
victims. The conclusion also pointed out the disparity in demand between victims who
sought assistance from the Special Victims’ Counsel program and those who sought
legal assistance under the Air Force traditional legal assistance program. In its first six
months of operation, 489 victims of sexual assault requested Special Victims’ Counsel
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assistance, compared to the 14 victims who sought legal assistance under the Air Force
traditional legal assistance program in Fiscal Year 2012.

The report described above was completed by the Special Victims’ Counsel program
itself. Separately, the Joint Service Committee on Military Justice completed an
independent assessment of the Air Force Special Victims’ Counsel Program for the
General Counsel of the Department of Defense.

3.4 Describe your efforts to expand the availability, sequencing, and scope of
commander’s legal courses. Include your measures of effectiveness.

Commanders receive legal training at the Wing Commanders Course, Group
Commanders Course, Squadron Commanders Course, and from their Staff Judge
Advocate and servicing legal office throughout their command time. Further, as officers,
these commanders have received various levels of professional military education
which include training and discussions of many of the personnel and command issues
which they face. These courses include Squadron Officer School as a junior officer,
Staff College as a mid-grade officer and War College as a senior officer.

Commanders receive a briefing from a Judge Advocate General’s Corps representative
during their initial orientation period when they assume command. This is followed by
regular training and interactions such as quarterly Status of Discipline meetings. Issues
discussed at Status of Discipline meetings, in accordance with Air Force Instruction 51-
201, Administration of Military Justice, include courts-martial and nonjudicial punishment
processing times, types of offenses, and demographic data for closed cases. The
Status of Discipline meetings provide an opportunity for commanders to hear how their
fellow commanders handled cases, and it is an opportunity for the Staff Judge Advocate
to provide lessons learned and training as necessary.

3.5 Describe your efforts to assess the effectiveness of the policy to elevate initial
disposition authority to a Special Court Martial Convening Authority in the grade
of O-6 or higher. Provide documentation in the appendix. If assessment
complete, briefly describe results and recommendations.

The Air Force requires Special Court-Martial Convening Authorities who serve as initial
disposition authorities for sexual assault cases to notify the General Court-Martial
Convening Authority, in writing, of the initial disposition decision in such cases within 30
days of the initial disposition. Doing so ensures the General Court-Martial Convening
Authority is aware of the actions taken with the command and allows the General Court-
Martial Convening Authority to intervene and take jurisdiction over a case if he/she
deems it necessary in the interests of justice.

In an April, 2012, memorandum, the Secretary of Defense directed that, effective June
28, 2012, in certain sexual assault cases, the initial disposition authority under the
Uniform Code of Military Justice be elevated to commanders who possess at least
special court-martial convening authority and who are in the O-6 grade or higher. The
Air Force has implemented this directive through education of The Judge Advocate
General’s Corps and the provision of templates for legal offices. The Air Force cites the
April, 2012, memorandum as authority for the elevated initial disposition authority.
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In Fiscal Year 2014, the Air Force will seek input from legal offices, SARCs, and
commanders in order to do so. Once this feedback has been collected and evaluated,
the Air Force will be better able to assess the effectiveness and the impacts of the
elevation of initial disposition authority.

3.6 Describe any treatment or rehabilitation programs implemented by your
Service or Component for those members who have been convicted of a sexual
assault. Include any pertinent referrals such as drug and alcohol counseling, or
other types of counseling or intervention.

Members convicted of a sexual assault offense who are sentenced to confinement
lengths qualifying for incarceration at larger confinement facilities (e.g., Miramar Naval
Confinement Facility or Leavenworth) may receive appropriate counseling and
intervention, to include drug and alcohol counseling. While the Air Force does not
operate those facilities, it supports them with assigned medical personnel.

3.7 List updates or efforts to update policies requiring the processing for
administrative separation of any member convicted of a sexual assault. Include
documentation in the appendix.

The Air Force initiated new administrative discharge provisions to enhance efforts to
hold perpetrators appropriately accountable. Involuntary discharge proceedings will
now be initiated for Air Force members who commit sexual assault (including contact
offenses), sexual assault of a child, or attempt to commit these offenses, unless a
waiver is granted. If discharge action is warranted, the process must start promptly.
Discharge action may be waived only if the commander determines the member meets
certain limited retention criteria and the request for a waiver of mandatory discharge
processing is approved by the General Court-Martial Convening Authority.

The discharge procedures for officers found in Air Force Instruction 36-3206,
Administrative Discharge Procedures for Commissioned Officers, were amended with
Interim Change 7 on July 2, 2013. Paragraph 3.3 of this instruction now addresses
administrative discharge processing for officers who have committed a sexual assault,
without regard to whether or not they were convicted in court of the assault. The
discharge procedures for enlisted members are found in Air Force Instruction 36-3208,
Administrative Separation of Airmen. This instruction was amended on July 2, 2013
with Interim Change 7, and paragraph 5.55 addresses discharge processing for enlisted
members who have committed sexual assault.

Under these instructions, members who commit sexual assault (consisting of rape,
sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, or
attempts to commit any of those offenses) against an adult or child are subject to
administrative discharge processing. When a commander receives information
indicating the service member committed an act rendering the service member subject
to discharge, the commander will either initiate discharge proceedings or initiate a
waiver of the discharge proceedings. In deciding whether or not to recommend a
waiver, commanders must give full consideration to the victim’s views on retention of
the service member, the nature of the offense, all the circumstances surrounding the
offense, any matters in extenuation, the member’s military record, and the member’s
potential for future productive service. The commander must also determine that the
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following specific retention criteria are met before recommending a waiver of discharge
processing:

e The conduct surrounding and including the sexual assault is a departure from the
member’s usual and customary behavior;

e The conduct surrounding and including the sexual assault under all circumstances is
not likely to recur;

e The sexual assault did not involve the penetration, however slight, of the vulva or
anus or mouth of another by any part of the body or by any object, with an intent to
abuse, humiliate, harass, or degrade any person or to arouse or gratify the sexual
desire of any person,;

e The sexual assault was not committed by:

o using force causing or likely to cause death or grievous bodily harm to any
person,

o threatening or placing the other person in fear that any person will be
subjected to death, grievous bodily harm, or kidnapping,

o first rendering the other person unconscious, or

o administering to the other person by force or threat of force, or without the
knowledge or consent of the person, a drug, intoxicant, or other similar
substance and thereby substantially impairing the ability of the other
person to appraise or control conduct;

e The sexual assault was not the result of an abuse of rank, grade, authority or
position.

e Under the particular circumstances of the case, the service member’s continued
presence in the Air Force is consistent with the interest of the Air Force in
maintaining proper discipline, good order, leadership and morale.

In addition to the above criteria, the victim’s views on retention and the impact on the
victim must be considered.

3.8 Describe your plans for Fiscal Year 2014 that pertain to the achievement of
high competence in holding offenders appropriately accountable.

During Fiscal Year 2014, the Air Force will conduct several research programs to better
understand perpetrators. Collectively, the research will provide data on grooming
tactics of perpetrators, their approaches to manipulation and boundary testing, and their
methods for selecting victims. The studies will look for patterns among offenders’
behaviors and characteristics, as well as prior accusations of sexual assault or other
crimes. If these studies identify actionable information, Air Force policies and training
will be adjusted to incorporate the study results.

AFOSI plans to continue efforts to improve the quality of its investigative products by
conducting random quality reviews of investigations, and by providing high quality basic
and advanced training to its investigators.
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The Air Force SAPR Office will address nearly every wing commander in the Air Force
at the Air Force Chief of Staff’'s Sexual Assault Prevention and Response Leadership
Summit, scheduled for December 11-12, 2013. The purpose of this Summit is not only
to reinforce the importance of eradicating sexual assault from the military, but also to
address specific concepts, such as commanders’ roles in ensuring offenders are held
accountable. The Summit will cover such issues as biases and misconceptions that
have interfered with Air Force efforts to hold offenders accountable and the connection
between sexual harassment and sexual assault. Similarly, the Air Force SAPR Office
intends to deliver the same message to The Judge Advocate General's Sexual Assault
Prevention and Response Summit, scheduled for December 17-18, 2013.

The Air Force intends to continue publishing synopses of sexual assault convictions
both on publicly available websites, as well as in Air Force Times, throughout Fiscal
Year 2014, on a monthly basis.

4. LOE 4—Advocacy/Victim Assistance--The objective of advocacy/victim
assistance is to “deliver consistent and effective victim support, response, and
reporting options.”

4.1 Summarize your Service or Component’s efforts to achieve the
Advocacy/Victim Assistance Endstate: “Department of Defense provides high
guality services and support to instill confidence and trust, strengthen resilience,
and inspire victims to report.”

The Air Force delivers high quality services and victim support with a comprehensive
approach to its response system. The Air Force ensures its SAPR personnel are
properly trained and equipped to provide services to victims, educate commanders and
Airmen, and to collect meaningful data about the crime of sexual assault. The SARC
course is designed to thoroughly prepare these critical front-line personnel.

In Fiscal Year 2013, the Air Force embarked on a comprehensive validation and
revision of its SARC course, which is conducted at Air University’s Ira C. Eaker Center
for professional Development at Maxwell Air Force Base, Alabama. This review
incorporated the findings and recommendations in the Department of Defense Sexual
Assault Prevention and Response Office report, “Observation of SARC and Victim
Advocate Sexual Assault Prevention and Response Training,” published on January 31,
2013. The new course will be fielded in Fiscal Year 2014 and will be expanded from
five days to eight days. The new course curriculum is focused on providing students
information that specifically relates to their responsibilities as a SARC or full time Sexual
Assault Victim Advocate. The new course will create an active learning environment
that is based on adult learning theory. Students will process new information and apply
new concepts and skills with enhanced interactive role plays, small group discussions,
and exercises that allow for application of their learning. SARCs and sexual assault
victim advocates will practice completing forms, conducting intakes, completing DSAID
entries, and conducting training. Focus will be placed on interpersonal communication,
facilitation skills, and instruction by requiring students to create and deliver a
presentation for critique by course faculty and fellow students. In addition, the SARC
course will include a pre- and post-assessment of the students’ knowledge.
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The Air Force has seen tremendous success with the Special Victims’ Counsel
program. The feedback from victims represented by Special Victims’ Counsel has
shown that Special Victims’ Counsels are extremely well received by their clients, with
98% of the clients saying they would recommend Special Victims’ Counsel to other
victims. By the end of Fiscal Year 2013, 489 Airmen had requested Special Victims’
Counsel services. Special Victims’ Counsel are highly competent, trained legal
professionals that achieved an immediate and substantial victory early in the program
when the Court of Appeals for the Armed Forces ruled that victims had the right to be
heard through their Special Victims’ Counsel, at least with respect to pre-trial evidentiary
hearings. Special Victims’ Counsel enabled their clients to participate intelligently and
effectively in the investigation and prosecution processes with confidence in their
decision to make a report. Special Victims’ Counsels are not in the installation chain of
command, but have direct access to that chain allowing them the opportunity to
advocate directly on their client’s behalf. The Judge Advocate General of the Air Force
issued a memorandum to all Staff Judge Advocates on October 7, 2013, reemphasizing
the importance of victims of sexual assault having meaningful access to convening
authorities. The memorandum specifically states that “where practical, Staff Judge
Advocates and trial counsel should seek to help ensure victims of sexual assault and/or
their Special Victims’ Counsel are given meaningful opportunities to consult with
convening authorities, either in writing, telephonically, or in person, prior to any decision
concerning whether or not to prosecute, pursue a disposition by plea, or dismiss
charges involving the victim.” The visibility and proven professional competence of the
Special Victims’ Counsel program is designed to inspire victims to report, knowing that
they will be supported not only by SAPR personnel, but also through legal
representation by a Special Victims’ Counsel.

Senior Air Force leaders have employed interactive technology to communicate with
Airmen about the importance of preventing sexual assault, maintaining climates of
dignity and respect, and holding offenders accountable. On July 16, 2013, the Vice
Chief of Staff launched the “Every Airman Counts” initiative. Part of this initiative
includes an outward-facing blog in which Airmen and members of the public can both
view content about the issue of sexual assault in the military as well as engage in frank,
open discussion about these topics. The Air Force purposely adopted a liberal
comment policy in which only egregious comments that violate the site’s terms of
service are rejected (e.g., using profanity, defamation, and so on) in order to facilitate
discussion. Senior leaders and SAPR professionals have been able to monitor these
discussions to more clearly understand common biases, mindsets, and opinions about
sexual assault.

The Vice Chief of Staff has also embarked on an initiative to host “senior leader web
chats” between Air Force senior leaders and Airmen in the field. These real-time, two-
way broadcasts will use technology that allows senior leaders to both communicate Air
Force visions and initiatives to Airmen, but also to take questions from the Airmen. The
first of these web chats is planned for early Fiscal Year 2014.

The Air Force Sexual Assault Prevention and Response Office conducted focus groups
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at 14 bases from July 22 to September 27, 2013, in order to provide an assessment on
attitudes and experiences regarding sexual assault in the Air Force. The focus group
teams met with more than 1,400 Airmen from multiple rank demographics and all Major
Commands. Focus groups were also held with commanders at the installations as well
as survivors of sexual assault who agreed to meet with select focus group leaders.
About half of the Airmen in the focus groups were volunteers, while the rest were
randomly selected and directed to participate. Participants included civilians and Air
Force Reservists. The focus groups helped the Air Force understand misconceptions
about sexual assault and allowed Airmen to express their thoughts about Air Force
climate and leadership. The focus groups provided additional feedback about sexual
assault training as well as indicators of best practices regarding sexual assault
prevention and awareness at the installation level. Meeting with Airmen face-to-face
allowed the Air Force to both demonstrate high-level commitment to this issue and
senior-leader empathy for and commitment to victims. These small group discussions
allowed the Air Force to learn about challenges victims face to further inform specific
initiatives to strengthen their resilience and inspire victims to report.

The Air Force requires forensic examiner training that meets Department of Justice
recommendations. Privileged providers and sexual assault nurse examiners are used
to perform sexual assault forensic examinations at selected military treatment facilities,
typically where 24-hour emergency services are available. In many Air Force locations,
civilian facilities and examiners are available and possess the appropriate expertise. If
civilian facilities are used, then the Air Force military treatment facilities will complete a
memorandum of understanding with that civilian facility. Of the 74 Air Force facilities,
22 provide examiners in-house or use nearby Department of Defense facilities, with the
remaining 52 using civilian facilities. One Air Force installation contracts with a specific
provider to come onto the installation to perform exams on an as-needed basis. The Air
Force has also updated the mental health patient informed consent document to include
a specific reference to the patient’s right to obtain a second opinion upon receiving
certain mental health diagnoses. Finally, the Air Force has established a
policy/execution working group to identify and address issues and facilitate information
flow to and from military treatment facilities.

The Air Force SAPR Office has partnered with the Air Force Aid Society to provide
specific forms of victim support. In Fiscal Year 2013, the Air Force Aid Society agreed
to provide financial assistance to ten victims by facilitating travel of family members to
support victims, facilitating travel of victims to see their families, replacing items
confiscated by investigators (such as phones, laptops, bed linens, and similar items).
The Air Force SAPR Office was also able to create a process in which the Air Force Aid
Society can provide support to victims through the installation SARC, allowing the victim
to maximize their privacy and minimize the dissemination of personally identifying
information.

4.2 List the total number of full-time SARC/SAPR victim advocates serving at
brigade or equivalent level. If not at 100%, describe your efforts to achieve 100%
fill.

Full-time SARCs: 114 (84 are required).
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Victim Advocates: 221 (84 are required).

4.3 List the total number SARCs and SAPR victim advocates certified in Fiscal
Year 2013. If not at 100%, describe your efforts to achieve 100% certified.

The Air Force has 114 certified SARCs (some are serving in deputy/alternate SARC
positions), and 2,306 certified SAPR victim advocates (these include full-time and part-
time volunteer victim advocates).

4.4 Describe your efforts to develop victim continuity of care protocol in
collaboration with the Department of Veterans Affairs and external Veterans
Service Organizations.

Every Airman who is separating or retiring from the Air Force receives a briefing on his
or her Veterans Affairs benefits, to specifically include the availability of medical
treatment for victims of military sexual trauma.

Air Force SAPR leadership has formed a strong relationship with the Department of
Veterans Affair's National Military Sexual Trauma Team. The team’s goal is to help
ensure service members who are transitioning out of the military and those who are
newly discharged Veterans from the military are aware of Veterans Affairs’ services and
benefits.

The Air Force Medical Service has Executive Staff Oversight of every Military Treatment
Facility responsible for care coordination of service members transitioning out of the
military in need of Veterans Affairs’ services.

4.5 Describe your efforts to improve the portability and availability of victim
services in deployed environments, ensuring continuity of victim care. Include a
description of the steps taken during that year to ensure that trained personnel,
appropriate supplies, and transportation resources are accessible to deployed
units in order to provide an appropriate and timely response in any case of
reported sexual assault in a deployed unit, location, or environment.

During Fiscal Year 2013, the Air Force maintained six deployed SARCs, one at each Air
Expeditionary Wing (based in Kyrgyzstan, Qatar, United Arab Emirates, Kuwait, and two
in Afghanistan). Deployed Air Force SARCs provide a wide array of support to the
deployed environment, including data-collection and reporting efforts, such as weekly
activity reports, after-action reports, and quarterly statistics. The headquarters holds a
monthly teleconference with the SARCs who service the deployed environment in order
to provide real-time updates on policy changes and revisions. The deployed-
environment SARCs regularly report on trips they make to the Forward Operating Bases
in the deployed environment and the ongoing efforts to help ensure that Airmen have
access to reporting channels and support services. SAPR Operations continues to use
USAFCENT points of contact for administrative issues regarding SARC deployments.

All six of these SARCs, as well as their associated victim advocates, are trained prior to
deployment and are credentialed through the National Organization of Victims
Assistance. While deployed, personnel are required to complete refresher training and
limited victim advocate training. Victim services include medical, mental health, legal,
chaplain/spiritual support, Special Victims’ Counsel services, and victim advocacy.
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During Fiscal Year 2013, the Air Force Medical Service staffed six remote sites in the
deployed environment with sexual assault forensic examiners, trained to Department of
Justice standards. Stationing examiners in the field both expedites care and minimizes
transportation challenges.

In conjunction with the Department of Defense mandated SAPR Stand-Down Day, all
six Air Expeditionary Wings met the requirements set by the Secretary of the Air Force,
even during ongoing combat operations. The Combined Forces Air Component
Commander also created a 15-minute video that illustrated his and the Command
Chief's conviction in eradicating sexual assault from Air Force ranks. All six Air
Expeditionary Wing commanders mandated all Air Force flight commanders and chiefs
to join them in viewing the video. The wing commanders then led group discussions
about the material with their Airmen. This video helped ensure deployed Airmen knew
when/how to receive SAPR services in theater and how to act as active bystanders.
100% of these wings’ populations participated.

All deployed Airmen going into the deployed environment receive pre-deployment
training. Airmen deploying within Air Expeditionary Wing confines are met and briefed
by the Air Expeditionary Wing SARC. The Airmen are provided with name of the SARC,
location of SARC Office and a detailed description of how the SARC ensures care in the
AOR. Airmen deploying in support of Joint operations are provided the same
information through email and telephone since they are at locations where the Air Force
is not the Service lead.

The Air Force has taken first steps to add to services available to Department of
Defense civilian employees and their family dependents (18 years and older) and
Department of Defense contractors in support of overseas contingency operations who
are victims of sexual assault. The policy provides limited emergency care medical
services at a medical treatment facility for personnel otherwise not authorized to receive
such care. However, all victims of sexual assault in deployed locations are transported
to an appropriate evaluation site, evaluated, treated for injuries (if any), and offered
SARC and victim advocate assistance, along with the option of a Sexual Assault
Forensic Exam as quickly as possible. It is Air Force policy to respond to sexual assault
victims not otherwise entitled to care services at a standard equal to that allowed by law
in response to any medical emergency care given.

4.6 Describe revised policies and/or procedures developed that allow Reserve
Component Service members who are victims of sexual assault while on active
duty to remain on active duty status to obtain the treatment and support afforded
active duty members. Include documentation in the appendix.

Medical continuation — allowing Reserve Component members to remain on active duty
past the normal expiration of Reserve orders — authorizes medical care for members
who incur or aggravate an injury in the line of duty, and to provide pay and allowances
while they are being evaluated, treated for, or recovering from a service-connected
injury. Air Force Instruction 36-2910, Line of Duty Determination, Medical Continuation,
and Incapacitation Pay, is in draft and should be finalized by March, 2014. Injuries and
illnesses incurred as a result of sexual assault while performing active service or
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inactive duty training are specifically included as injuries and illnesses qualifying for
medical continuation. The draft Air Force Instruction explains that continued medical
entitlements beyond initial treatment remain dependent on a line of duty determination
as to whether or not the sexual assault incident occurred in an active status or inactive
duty training status. If the member is found to have been in the line of duty at the time
of the assault, Reserve Component members may be entitled to medical continuation
orders for the purpose of military treatment. Members who meet eligibility criteria for
medical continuation must volunteer for retention or recall to duty under 10 U.S. Code
Sec. 12301(h), Reserve Components Generally, or Title 32, U.S. Code.

4.7 Describe your efforts to enhance sexual assault training for health care
providers. Include requirements that ensure training conforms to "A National
Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents”;
how to handle a Restricted Report; and how to conduct the SAFE exam.

The Air Force Medical Operations Agency partnered with the Air Force SAPR Office
and civilian experts to develop a computer-based training with small group discussion
questions for mental health staff on sexual assault awareness and treatment. It is
scheduled for completion in March, 2014. Training will be focused on increasing
sensitivity/knowledge of mental health staff about sexual assault victims, explaining the
neurobiology of trauma, and specific treatment considerations for sexual assault victims.

In addition to all other SAPR training and along with all health care personnel, all
providers must take SAPR First Responder Training for Health Care Personnel. This
training was revised to include updated Department of Defense Instruction requirements
and emphasize the Restricted Reporting process. Air Force Instruction 44-102, Medical
Care Management, establishes the requirement for provider training in reference to
performing sexual assault exams; the training must conform to “A National Protocol for
Sexual Assault Medical Forensic Examinations, Adults/Adolescents.” Providers
performing sexual assault examinations are required to complete refresher training
annually and repeat initial training requirements every five years, at a minimum.

To facilitate knowledge and help ensure appropriate guidance is readily available,
military treatment facilities providing sexual assault exams must help ensure examiners
have access to and are familiar with the guidance found in: U.S. Department of
Justice, Office on Violence Against Women, “A National Protocol for Sexual Assault
Medical Forensic Examinations, Adults/Adolescents”; Department of Defense
Instruction 6495.02, Sexual Assault Prevention and Response (SAPR) Program
Procedures; and Air Force Instruction 36-6001, Sexual Assault Prevention and
Response (SAPR).

4.8 Describe sexual assault related health care initiatives undertaken by your
Service in Fiscal Year 2013. Include mental health treatment programs and
follow-up procedures that are gender-responsive, culturally competent, and
recovery-oriented.

The Air Force Medical Operations Agency partnered with the Air Force SAPR Office
and civilian experts to develop an enhanced computer-based educational module with
small group discussion questions for mental health staff on sexual assault awareness
and treatment. It is scheduled for completion in March, 2014. Training will focus on
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increasing sensitivity/knowledge of mental health staff about sexual assault victims,
explaining the neurobiology of trauma, and specific treatment considerations for sexual
assault victims.

In addition, the Air Force Medical Operations Agency, in partnership with the Air Force
SAPR Office, initiated a revision of Air Force Instruction 44-172, Mental Health,
provisions regarding the patient informed consent document to clearly inform patients
about the option of obtaining a second opinion regarding diagnosis or treatment
recommendations (policy already exists in Air Force Instruction 10-203, Duty Limiting
Conditions).

Also, the Air Force Surgeon General, in partnership with the Air Force SAPR Office
developed a procedure for medical review of mental health recommendations for
administrative separations for victims of sexual assault. Once approved by Air Force
leadership, guidance will be disseminated; reviews may begin as early as Spring 2014.

4.9 List the number of victims, if any, whose care was hindered due to lack of
SAFE kits or timely access to appropriate laboratory testing resources and
describe the measures you took to remedy the situation.

In Fiscal Year 2013, the Air Force did not have victims whose care was hindered due to
lack of SAFE kits or timely access to appropriate laboratory testing resources.

4.10 List initiatives and programs implemented to reduce the stigma and
overcome barriers associated with reporting sexual assault.

A critical component to reducing the stigma and overcoming barriers associated with
reporting sexual assault is the establishment of command climates of dignity and
respect. The Air Force formed a cross-functional working group to assess methods in
which the Air Force could assess the performance of commanders in establishing
command climates of dignity and respect, to require commanders to incorporate SAPR
prevention and victim care principles in their commands, and to hold those commanders
accountable. The working group created proposals which will be adopted in Fiscal Year
2014. The proposals include changing feedback and performance report forms for all
Airmen so that their contributions to healthy climates are specifically considered and
captured in official records used for promotion and assignment decisions. Moreover,
commanders will conduct unit climate assessments within 120 days of taking command,
and annually thereafter. The results will be provided to the commander’s superior
officer, as well as be briefed to the unit members. Finally, an Inspector General Special
Interest Item was proposed to specifically address commanders’ implementation of
prevention and victim care principles.

In order for Airmen to be more comfortable reporting, the Air Force SAPR Office
provided instruction at the squadron commander courses in Fiscal Year 2013 through
the Major Command SARCs. The focus of the education was to teach squadron
commanders how to interact with victims. A large part of the fear of reporting is the
shame/stigma. By educating commanders, Air Force leadership should become better
equipped to handle reports of sexual assault, to create environments supportive of
victims, and to encourage Airmen to report incidents of sexual assault. The instruction
is conducted by teams of judge advocates, AFOSI investigators, and SAPR personnel.
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The instruction teams teach commanders to recognize their own biases and what
command actions can interfere with reporting. The team further addresses the problem
of victim-blaming, characteristics of perpetrators, and the impact of sexual assault (as
well as the investigative and judicial processes) on victims.

The Air Force has also worked to partner with survivors of sexual assault to produce
short videos about their experiences. These videos were posted on the Every Airman
Counts blog, discussed above. One purpose of these videos was to highlight the
services victims are able to receive by coming forward and reporting their assaults.
Similarly, the Air Force has been identifying victims who are willing to speak publicly
about their experiences so that they can educate Air Force leaders and Airmen about
removing barriers to and the stigma attached to reporting.

Currently the Air Force has three survivor videos and one survivor article posted on the
blog. These videos plus the article had 15,304 hits on the day of their release. In the
first video, the survivor recounts being raped and shares her experience with a
message of empowering other survivors to come forward for the emotional, medical and
legal support they need. In the other two videos, the survivors’ message is the
importance of educating Airmen on sexual assault and how to recognize it. The
survivor article was written by an anonymous survivor who communicates the message
that recovery services are available through SARCs, no matter how far in the past the
assault occurred.

4.11 Describe what measures have been taken by your Service to ensure that
Service members are informed in a timely manner of the member’s option to
request a Military Protective Order (Military Protective Order) from the command
of assignment. Include documentation that requires law enforcement agents to
document Military Protective Orders in their investigative case files, to include
documentation for Reserve Component personnel in title 10 status.

When a service member makes an initial election to make an unrestricted report of
sexual assault, Air Force SARCs advise — and the member annotates on the DD Form
2910, Victim Reporting Preference Statement — that, “depending on the facts of [the]
case, [the member] may request a Military Protective Order,” and that the member “also
[has] the option of requesting a Civilian Protective Order from civilian courts.” If the
service member elects to make a restricted report, Air Force SARCs advise — and the
member annotates on the DD Form 2910 — that, the member “understand[s] that certain
protective actions, such as a Military Protective Order and/or Civilian Protective Order
against the offender ... will NOT be available.” Likewise, the Commander’s Checklist
for Unrestricted Reports included in AFI 36-6001, SAPR Program, Attachment 2,
requires the commander to determine if the victim desires or needs a protective order,
particularly if the victim and alleged perpetrator are assigned to the same command,
unit, duty location, or living quarters.

Air Force judge advocates who serve at the base level work hand-in-hand with
commanders and investigators from the initiation of sexual assault cases. The judge
advocates explain the utility and limitations of the protective orders to commanders, as
well as assist in drafting the orders.
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As discussed above, the establishment of Special Victims’ Counsel to represent and
protect victims and their rights has also enhanced a victim’s ability to seek and request
a Military Protective Order. Special Victims’ Counsels are likewise experienced judge
advocates and will discuss whether a Military Protective Order would be advantageous
with their clients.

Headquarters Air Force OSI has inserted all Military Protective Order requirements
levied on the Military Criminal Investigation Organizations by Department of Defense
Instruction 6495.02, SAPR Program Procedures, into the newest re-write of AFOSI
Manual 71-121. AFOSI Manual 71-121 is still in review, pending publication. Once
published, it will require agents to document Military Protective Orders and Civilian
Protective Orders for both active duty personnel and Reserve Component personnel in
Title 10 status in their reports of investigation for sexual assault offenses. It will also
require agents to inform the local Case Management Group chair and co-chair on the
existence of any known Military Protective Orders.

4.12 Describe and provide documentation of your Service or Component’s
expedited victim transfer request policy, including measures taken to ensure
victims are informed in a timely manner of their right to request an expedited
transfer. Documentation should be included as an appendix.

When a service member is first electing whether to make an unrestricted or restricted
report of sexual assault, Air Force SARCs will advise and victims will annotate on the
DD Form 2910 that they understand members making an unrestricted report may
request an expedited transfer (temporary or permanent) to a different installation or to a
different location on the same installation. Similarly, victims annotate they understand
that restricted reporting does not provide this opportunity.

To help ensure Airmen are being properly cared for, the Air Force drafted a policy
clarification ahead of the permanent policy revision. The guidance details the steps a
SARC, victim advocate, and the requesting commander will take during the expedited
transfer process. Included are sample memorandums to be completed, what the victim
needs to be counseled on prior to granting the request, timelines that must be followed,
alleged offender movement options, use of the Case Management Group for aid in
making the decision, and a processing checklist.

4.12.1 Pertaining to temporary and/or permanent local expedited transfers (a
different location within their assigned command or installation), provide:

e The number requested - 17

The number approved as the victim requested - 17

The number approved different than the victim requested - 0

The number denied and a summary of why - NA

The number moved within 30 days of approval - Air Force does not track

e The number moved after 30 days of approval - Air Force does not track

4.12.2 Pertaining to permanent requested expedited transfers (from their
assigned command or installation), provide:
e The number requested - 118
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e The number approved as the victim requested - 109

e The number approved different than the victim requested - 0

e The number denied and a summary of why — 9

o Expedited transfers denied were typically denied due to conflicts with other

personnel actions. For example, one individual requesting an expedited
transfer was pending trial by court-martial. In most cases, however, the
requesters were facing a Medical Evaluation Board with the potential for a
medical separation. The Air Force SAPR Office is investigating ways to avoid
denials of expedited transfer requests based upon personnel processes.

e The number moved within 30 days of approval — Air Force does not track

e The number moved after 30 days of approval — Air Force does not track

The Air Force SAPR Office has identified areas for improvement with respect to tracking
the expedited transfer application process. The Air Force will be strengthening data
collection practices in this area in Fiscal Year 2014.

4.13 Describe your plans for Fiscal Year 2014 that pertain to delivering consistent
and effective victim support, response, and reporting options.

The Air Force plans to finalize a new strategic plan complementary to the Department of
Defense’s strategy for preventing and responding to sexual assault. The Air Force has
identified three fundamental effects this strategy is intended to produce: victims come
forward, perpetrators are neutralized, and Air Force climate is transformed. In order to
encourage victims to come forward, the Air Force must foster an environment where
Airmen believe reports of sexual assault will be taken seriously; their privacy and legal
rights will be protected at all levels; and victims who do come forward will be provided
realistic and accurate information explaining the process to assist them in establishing
expectations.

The Air Force will conduct four iterations of the revamped and expanded SARC course
at Air University at Maxwell Air Force Base, Alabama. Courses are scheduled for
January, February, April, and September.

The Air Force Chief of Staff will host a Leadership Summit to be attended by all wing
commanders, command chiefs, and SARCs. Blocks of instruction will cover such
issues as victim trauma and recovery and victim perspectives.

The Judge Advocate General will host a SAPR Summit to be attended by all Staff Judge
Advocates and law office superintendents. The Summit will feature blocks of instruction
on the neurobiology of trauma, Special Victim Counsel support, common victim legal
issues, and victim collateral misconduct.

The Air Force will conduct two service-wide SAPR “Stand-Down” Days in Fiscal Year
2014. The training will include scenario-based discussions, subject-matter expert
education on Victimology and victim care, and in-depth indoctrination of legal
responsibilities of commanders handling sexual assault cases.

The Air Force plans to expand the Special Victims’ Counsel program by adding five
additional attorneys and assessing whether efficiencies can be achieved by moving
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some counsel to different installations.

The Air Force will continue to work with the Air Force Aid Society in an effort to expand
support available to victims. Specific initiatives include funding for safe rooms and
replacement of items seized by investigators (such as phones, laptops, and bed linens).

The Air Force will start specifically assessing Airmen on how they contributed to
climates of dignity and respect. Feedback and evaluation forms for every Airman will be
modified to help ensure organizational climate is discussed during feedback sessions.
Climate assessments will be mandated within the first 120 days of a commander
assuming command and annually thereafter. The results of these assessments will be
briefed to the commander’s superior officer, as well as to the members of the unit. A
Special Interest Item for the Inspector General’'s new Unit Effectiveness System will be
established to assess to what degree commanders have developed a command climate
of dignity and respect, and to what degree SAPR prevention and victim care principles
have been implemented within their commands.

To measure the effectiveness of Air Force efforts in supporting victims, the Air Force will
field a new Victim Experiences Survey, replacing the existing Victim Impact Survey.
This expanded survey will evaluate each individual and/or agency the victim deals with
during the reporting, investigative, and judicial processes, to include first responders
and the medical community. The Victim Experiences Survey will further ask victims
specific questions about the climate in their unit.

5. LOE 5—Assessment—The objective of assessment is to “effectively
standardize, measure, analyze, assess, and report program progress.”

5.1 Summarize your Service or Component’s efforts to achieve the Assessment
Endstate: “Department of Defense incorporates responsive, meaningful, and
accurate systems of measurement and evaluation into every aspect of the SAPR
program.”

The Air Force initiated a variety of assessments to achieve the Assessment Endstate.
The main metric of interest, sexual assault prevalence, will be measured annually:
biennially by the Workplace and Gender Relations Survey — Active Duty, and biennially
on opposite years by the Air Force. The Air Force will also be assessing various
aspects of culture/climate, such as confidence in the chain of command, willingness to
intervene, and how safe the environment feels, through the Defense Equal Opportunity
Management Institute Organizational Climate Survey. This survey is fielded within 120
days of command change and annually thereafter. Additionally, training, SAPR down-
days, and educational initiatives will be followed with a questionnaire to assess the
efficacy of the training. Currently, The Judge Advocate General’s Corps has an existing
survey assessing Special Victims’ Counsel efficacy and the Victim and Witness
Assistance Program. The Air Force is enhancing this product to evaluate victims’
experience with each individual and agency the victim deals with during the reporting,
investigative, and judicial processes, to include first responders and the medical
community. The victim experiences survey will further ask victims specific questions
about the climate in their unit.
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In Fiscal Year 2013, the Air Force Sexual Assault Prevention and Response Office
published a weekly “kneeboard” set of slides which include tables and graphs of the
current state of the data in the Defense Sexual Assault Institute Database. This
“kneeboard” is designed to provide a synopsis of the current state of sexual assault in
the Air Force on a week-to-week basis in an accessible, easy-to-read format. The
kneeboard is delivered to Air Force wing commanders and Major Command Staff Judge
Advocates each week. Examples of data include the number of reports (restricted and
unrestricted); the gender of the victims and subjects; the number of cases involving
alcohol; and the length of time between the incident and the report being made.

Lastly, the Air Force works alongside the other Services to provide data for the
Department of Defense sexual assault-related metrics which include reporting, military
justice, and investigative process data.

5.2 Describe oversight activities during Fiscal Year 2013 that assess the SAPR
program effectiveness. Include frequency, methods used, findings and
recommendations, corrective action taken (e.g., program management review and
Inspector General inspections), and other activities. Include documentation of
published reports in appendix.

The Air Force improved the relevancy of its Unit Climate Assessment in Fiscal Year
2013 by embedding six questions focusing on four dimensions of the Sexual Assault
Prevention and Response climate factors. These factors and results detailed areas for
further work in 2014 and beyond, namely, the need to develop more information geared
towards junior enlisted and civilians and to reduce the perceived barriers to reporting
sexual assault.

The Air Force Inspector General fielded two Special Interest Iltem inspection
assessment requirements in January, 2013. The first assessment directed all units to
complete a Self-Assessment Checklist no later than January 31, 2013. The second
directive required United States Air Forces in Europe to complete an inspection
between January 18 and February 15, 2013, to determine the effectiveness of the
Sexual Assault Prevention and Response program at each installation.

Major Command SARCs conducted staff-assistance visits to installations they have
oversight of. During these visits, the Major Command SARCs assess the installations’
SAPR programs in terms of effectiveness, visibility, and adherence to higher
headquarters’ guidance.

The Air Force conducted the Internal Communication Assessment Group survey to
measure Airman’s knowledge of Sexual Assault Prevention and Response principles;
1,923 respondents completed survey in July-August, 2013. The results provided the Air
Force the Airmen’s perspective with respect to the SAPR training. The results of this
survey supported the Air Force’s move away from computer-based SAPR training to
small-group, scenario-based training.

The Air Force Audit Agency assessed whether or not SAPR personnel met the
personnel training and qualification requirements set out in Air Force Instruction 36-
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6001, SAPR Program, and the additional requirements identified by the Air Force SAPR
office. Qualification deficiencies were corrected during the assessment. The Air Force
Audit Agency’s recommendation to supplement Air Force guidance with respect to
training and qualification requirements is being included in the upcoming revision of Air
Force Instruction 36-6001.

In early Fiscal Year 2013, the Air Force conducted a service-wide Health and Welfare
Inspection covering every Air Force installation, and almost 600,000 workplaces. The
inspection resulted in 32,216 findings, ranging from romance novels to pornographic
magazines and electronic files which could be construed as detrimental to healthy Air
Force climates. Corrective action was taken on the spot as these items were
discovered. More information about this inspection can be found in Section 7.4.

Formal Military Equal Opportunity complaints have been on a downward trend.
Compared to complaints filed per year, substantiated complaints are low. Of those
formal complaints filed, the top three allegations are based on race, gender, and sexual
harassment. Informal Military Equal Opportunity complaints have also been on a
downward trend, and the resolution rate of those complaints is high. Anecdotal
information from informal out-and-about inspections indicates that military personnel are
accustomed to addressing concerns and complaints through their chain of command.

In Fiscal Year 2013, the Air Force determined that Sexual Assault Prevention and
Response program effectiveness can be measured by the degree to which healthy
climates have been fostered and maintained. Criteria for measuring this include
whether the climate promotes diversity; increases awareness and knowledge; increases
understanding and implementation of bystander intervention principles; increases
opportunities for dialogue/discussion/debate; empowers victims to come forward; and
increases accountability. The Air Force is revising the Sexual Assault Prevention and
Response Inspector General checklist to include new compliance inspection
requirements, such as monitoring SARC call-lines, to capture measurable results.

5.3 Describe any and all implementations of Government Accountability Office
(GAO) and Defense Task Force-Sexual Assault in the Military Services (DTF-
SAMS) recommendations. Include any assessments of implementation.

The GAO report for Air Force SAPR will not be released until January 2014. The
Defense Task Force on Sexual Assault in the Military Services has been disbanded.
The task force’s report was published on December 1, 2009. Among other things, the
task force recommended enhancing the medical and mental health care for
servicewomen who are victims of sexual assault, and that the Department of Defense
(1) develop department-level guidance on the provision of care to victims of sexual
assault; and (2) take steps to improve first responders' compliance with the
department's requirements for annual refresher training.

In addition to all other SAPR training, and along with all health care personnel, all
providers must take SAPR First Responder Training for Health Care Personnel. This
training was revised to include updated Department of Defense Instruction requirements
and emphasize the Restricted Reporting process. Air Force Instruction 44-102, Medical
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Care Management, establishes the requirement for provider training in reference to
performing sexual assault exams; the training must conform to “A National Protocol for
Sexual Assault Medical Forensic Examinations, Adults/Adolescents.” These standards
are used to select training venues. Providers performing sexual assault examinations
are required to complete refresher training annually and repeat initial training
requirements every five years, at a minimum.

To facilitate knowledge and help ensure appropriate guidance is readily available,
military treatment facilities providing sexual assault exams must ensure examiners have
access to and are familiar with the guidance found in: U.S. Department of Justice,
Office on Violence Against Women, “A National Protocol for Sexual Assault Medical
Forensic Examinations, Adults/Adolescents”; Department of Defense Instruction
6495.02, SAPR Program Procedures; and Air Force Instruction 36-6001, SAPR
Program.

The task force recommended Congress should, as a permanent measure, enact a
comprehensive military justice privilege for communications between a victim advocate
and a victim of sexual assault. This was accomplished in Military Rule of Evidence 514,
also known as the victim-victim advocate privilege, which gives SARCs and victim
advocates the ability to receive and not disclose communications from victims pertaining
to the sexual assault. The Air Force has fully implemented Military Rule of Evidence
514 and includes a block of instruction on the privilege at the Air Force SARC course,
which is required for all new SARCs, deputy/assistant SARCs, and full-time victim
advocates.

The task force also recommended ensuring service members who report they were
sexually assaulted are afforded the assistance of a nationally certified victim
advocate. This is complied with through National Organization for Victim Assistance
credentialing which was required by October, 2013.

The task force recommended ensuring victims understand their rights, including the
opportunity to consult with legal counsel to minimize victim confusion during the
investigative process. This is accomplished both through the completion of the DD
Form 2910 and SARC guidance to the victim during the completion of the form. The Air
Force’s Special Victims’ Counsel program further ensures legal support is available at
any time to help victims with any legal concerns.

The task force called for improving medical care for victims of sexual assault,
particularly those in deployed areas. SAPR services are crucial in deployed
environments, and deployed commanders are responsible for providing home-station
level care to victims. The Air Force has six deployed SARCs providing services in the
deployed environment.

The task force recommended informing victims and service members of disciplinary
actions related to sexual assault. Commanders are taught how to work with victims of
sexual assault who also have collateral misconduct in command courses. The
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commanders’ authority to decide whether to defer action on collateral misconduct is
also addressed at the SARC course and is addressed in Department of Defense
Instruction 6495.02, SAPR Program Procedures.

5.4 Describe your efforts to ensure integrity of data collected in the Defense
Sexual Assault Incident Database.

SARCs are required to enter all adult sexual assault cases (other than those cases
tracked by Family Advocacy) into the Defense Sexual Assault Incident Database within
48 hours of a report. Only those SARCs who are credentialed, with a cleared
background check, and have completed Defense Sexual Assault Incident Database
training are authorized access to the system. Logging in to the system requires the use
of a common access card, and users are directed to log out whenever they are not
using the database or when they walk away from their terminal. SARCs are trained to
complete all mandated fields with information regarding the incident, victim, and subject.
The Air Force Sexual Assault Prevention and Response office reviews Defense Sexual
Assault Incident Database data to help ensure it is complete and accurate.

5.5 Describe any measures your Service or Component has established to assess
and manage your SAPR program. If you have begun assessing your program
based on these measures, describe your findings thus far and actions taken.

The Air Force has been developing questionnaires to assess the efficacy of training
events, SAPR Down-Days, and educational initiatives, to be fielded in Fiscal Year 2014.
The Air Force SAPR Office is also developing plans and methodologies for assessing
various aspects of Air Force culture and climate, such as confidence in the chain of
command, willingness to intervene, and how safe the environment is perceived to be by
Airmen. These assessments will be fielded through the Defense Equal Opportunity
Management Institute Organizational Climate Survey which will be used within 120 days
of a commander assuming command and annually thereafter. Additionally, prevalence
of sexual assault will be measured annually.

The goals of the Sexual Assault Prevention and Response program are to effectively
educate Airmen about sexual assault, foster a climate of dignity and respect, and
ultimately decrease the prevalence of sexual assault in the Air Force. The survey will
build on the Victim Impact Survey that The Judge Advocate General’s Corps
implemented in Fiscal Year 2013 to help ensure that victims only receive one survey
regarding their experiences with support individuals and agencies. The survey will
further ask victims about their satisfaction with each individual and agency with whom
they had contact. The survey will also include specific questions about the climate in
their unit.

To improve management of the SAPR program, the Air Force SAPR Office was
transformed into a stand-alone, directorate-level organization that reports directly to the
Air Force Vice Chief of Staff. The new Headquarters Air Force SAPR Office is now led
by a general officer and is authorized a cross-functional staff of 32 people with a broad
range of relevant expertise.
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5.6 Provide a summary of your research and data collection activities conducted
in Fiscal Year 2013. Include documentation in the appendix.

With the purpose of providing an assessment on sexual assault in the Air Force, the Air
Force SAPR Office conducted focus groups at 14 bases from July 22 to September 27,
2013. The Air Force SAPR Office representatives met with more than 1,400 Airmen
from multiple rank demographics and all Major Commands. About half of the Airmen in
the focus groups were volunteers, while the rest were randomly selected and directed to
participate. Some of the volunteers included civilians and reserve component
members. As a result, Sexual Assault Prevention and Response training efficacy was
specifically raised.

On a weekly basis, the Air Force Sexual Assault Prevention and Response Office
publishes a “kneeboard” set of slides which includes tables and graphs of the current
state of the data in the Defense Sexual Assault Institute Database. Examples of data
include the gender of the subjects and victims, whether alcohol was involved, and how
much time elapsed between the incident and the date the incident was reported to the
authorities.

5.6.1 Describe your efforts to develop and harmonize sexual assault focused
survey efforts to align with Department of Defense and other Services.

Department of Defense implemented biennial Workplace and Gender Relations Survey
— Active Duty, to measure, among other things, sexual assault prevalence and incident
specifics. The Air Force will implement additional biennial surveys to measure these
topics of interest on opposite years of the Workplace and Gender Relations Survey —
Active Duty. The definitions and terminology used by the Department of Defense
survey have been incorporated into the planned Air Force survey to help ensure the two
surveys are acting in harmony. Further, the Workplace and Gender Relations Survey —
Active Duty will include an Air Force-specific module at the end of the Workplace and
Gender Relations Survey — Active Duty so that the Air Force may ask questions specific
to Air Force initiatives each year either through the Air Force contracted survey or the
Workplace and Gender Relations Survey — Active Duty.

5.7 Describe your plans for Fiscal Year 2014 that pertain to effectively
standardizing, measuring, analyzing, assessing, and reporting program progress.

The Air Force will assess prevalence and reporting through the biennial Workplace and
Gender Relations Survey — Active Duty and biennial Air Force surveys. Both surveys
will use common Department of Defense definitions for unwanted sexual contact and
sexual assault behaviors in order to be directly comparable. These surveys will
continue to be used on alternate years to provide annual prevalence data. Climate will
be assessed with the Defense Equal Opportunity Management Institute Organizational
Climate Survey within 120 days of a command change and then annually thereafter; this
is implemented through Defense Equal Opportunity Management Institute and is
standardized across the Department of Defense. Training and education initiatives’
efficacy are assessed through Air Force Sexual Assault Prevention and Response
surveys as well as post-training questionnaires distributed following all formal Air Force
Training and SAPR Stand-Down days. The Judge Advocate General’s Corps has an
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existing survey assessing the extent to which victims are satisfied with their
representation and services received from the Victim Witness Assistance Program. The
Air Force is enhancing this product to evaluate each individual and/or agency dealt with
during the reporting and investigative/judicial process, to include first responders and
the medical community. The victim experiences survey will further ask victims specific
questions about the climate in their unit. The Air Force will continue to work alongside
the other Services to provide data for the Department of Defense sexual assault-related
metrics which include reporting, military justice, and investigative process data.

6. Overarching Tenet: Communication and Policy

6.1 Summarize your Service or Component’s efforts to synchronize and
standardize the SAPR program across the Joint Force (from Joint/Service basing
to forward stationed deployed units worldwide).

The Joint Force sexual assault prevention efforts are harmonized in the effects-based
goal of primary prevention. The Air Force takes into account the lessons learned from
its sister service experiences, both benchmarks and setbacks, to inform the Air Force
SAPR program’s policy development and ongoing operation. The mechanism to
facilitate this crosstalk ranges from daily informal interactions among the various
Service and Department teams to formal processes in Department of Defense and the
Joint Staff to achieve program harmony. The Secretary of Defense holds a weekly
meeting with all the SAPR directors covering policy topics progressing through each
element of Department of Defense strategy and reporting on progress and challenges
implementing the respective initiatives in an open forum. Ahead of these Department of
Defense meetings, the Joint Staff facilitates a process to reach consensus among the
respective Services with escalating rounds of dialogue from the functional directors to
the Service Operational Deputies and culminating with a Joint Staff position on a given
proposal prior to presenting it to the Secretary of Defense for a decision.

6.2 Describe your efforts to post and widely disseminate sexual assault
information (e.g., hotline phone numbers and internet websites) to Service
members, eligible dependents, and civilian personnel of the Department of
Defense.

The Air Force conducted an extensive internal and external media campaign as the new
SAPR office was standing up. The director of the Air Force SAPR office conducted
interviews with Air Force Times and the office’s internal public affairs teams. Those
articles were posted on the Air Force website. In each of the articles there was a “for
more information” contact line so readers had a place to find additional information.
Additionally, the Air Force had wide-reaching stories in The New York Times, and on
National Public Radio’s (NPR), “All Things Considered;” and Public Broadcasting
Service’s (PBS), “To the Contrary.” Additionally stories were published in Air Force
Times and on the Air Force’s website outlining Air Force efforts on tackling this issue for
the Service. Lastly, Christian Science Monitor and the American Bar Association
Journal published lengthy positive stories on the Special Victims’ Counsel program.
There have been smaller, subsequent stories that continue to highlight the great
success of that program.

The Air Force SAPR Office issued public affairs guidance to all wing vice commanders
and public affairs officers. This guidance advised installation webmasters to include a
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prominent SAPR link on their wing websites. The links direct Airmen to local SAPR
information to include, but not limited to, definitions, education material, Special Victims’
Counsel information, reporting options, and contact information for local SARCs.

All Air Force bases are required, per Air Force Instruction 36-2624, The Career
Assistance Advisor, First Term Airmen Center and Enlisted Professional Enhancement
Programs, to have a First Term Airmen Center. The center provides a structured
program to transition Airmen from a training mindset to a mission-oriented environment.
First Term Airmen Center students were issued class folders developed by installation
SARCs. The folders contain pertinent numbers and information concerning the SAPR
program.

All SARCs participated in base events throughout the year and especially in April during
Sexual Assault Awareness Month. During these events, SARCs disseminate
information and promotional items containing hotline numbers, email addresses, and
websites to service members, eligible dependents, and civilian personnel of the DoD.

SARCs and Victim Advocates routinely used various briefings as opportunities to
educate Airmen on SAPR contact numbers, reporting options and eligibility information.
Additionally, fliers, pamphlets and posters were distributed across installations with
contact information and eligibility information. Briefings included annual training,
Commander’s Calls, base newcomers orientations and other venues as requested by
installation leaders. The Air Force has also disseminated information about the
availability of and access to SARC services and the Special Victims’ Counsel program
on the American Forces Network (for overseas installations).

The Air Force placed particular focus for education has been at the accession stage —
that is, the initial recruitment and training of the service’s newest Airmen. Prior to initial
processing at the Military Entrance Processing Station, Air Force applicants watch an
Air Force Recruiting Service video featuring the service’s commander and command
chief. The video addresses appropriate and inappropriate professional relationships. In
addition, applicants are presented with a copy of the Applicant Rights/Responsibilities
card. After an applicant watches the video, recruiters are required to discuss the video
with the applicant to help ensure the applicant fully understands the importance of
maintaining a professional applicant-recruiter relationship. The recruiter must document
the applicant’s viewing of the video and the subsequent discussion in the applicant’s
electronic file. The applicant will also sign a professional relationship contract, with one
copy provided to the applicant and another kept on file.

Sometimes, applicants must wait a significant length of time before entering the Air
Force (i.e., finishing high school, waiting for a job position to open, etc.). These
applicants typically enter the Delayed Enlistment Program. Each Delayed Enlistment
Program member is provided with a Development Guide, which is a book created to
provide each recruit with the fundamentals in becoming a professional Airman and to
help facilitate their transition to military training and on to active duty in the Air

Force. Recruiters use this guide as a training tool to prepare recruits for entry onto
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active duty.

Just before the applicant is scheduled for physical processing at the Military Entrance
Processing Station, either the Military Entrance Processing Station or the Flight Chief
(depending on how the squadron/flight is set up) will review the Professional
Relationship contract, ensuring it was properly completed.

Immediately before (typically the day prior to or the day) an applicant travels to attend
Basic Military Training, that applicant is put on Extended Active Duty and receives a
final brief from his/her recruiter. That briefing reiterates what is and is not professional
behavior.

Once at Basic Military Training, trainees receive 11 1/2 hours of core training relating
to gender diversity, sexual harassment and sexual assault. This is in addition to
briefings conducted by the group and squadron commanders during Basic Military
Training. The curriculum includes the following:

e Human Relations | (2 1/2 hours; first week): Covers DOD and AF vision regarding
equal opportunity policy; creating smooth running workplace; professional,
unprofessional relationships and fraternization; positive skills for building
relationships; positive skills for conflict resolution; religious diversity; professional
relationships, building relationships and sensitivity in dealing with other cultures.

¢ Human Relations Il (2 hours; second week): Covers barriers to respectful human
relations such as stereotyping, prejudice, disparaging terms, discrimination, hazing
and sexual harassment; positive human relations skills; Air Force's viewpoint; and
the interrelationship of Air Force core values, human relations and mission
readiness.

e Forbidden Relationships & Sexual Predator Risk Indicators (3 hours; second
week): Defines forbidden relationships (also referred to as unprofessional
relationships), why they are wrong, how they may occur (sexual grooming) and be
prevented or dealt with. Also covers, sexual predator risk indicators and how to
protect against them.

e Accessions | Sexual Assault Prevention and Response (4 hours; fourth week): Air
Education and Training Command developed accession level lesson containing
detailed content on: definition of sexual assault and definition of consent;
prevention; Air Force zero tolerance policy; four common sexual assault roles
(perpetrator, facilitator, passive bystander and victim); culture of responsible
choices program; and victim response process (victim sensitivity/reporting
procedures).

In addition, trainees are given the SARC 24-hour confidential hot line number to report
sexual assault or to speak to a victim advocate, and are provided the Lackland Air
Force Base intranet web site in their Basic Military Training study guide. They are
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also briefed that they have a hot-line phone in every trainee dormitory that provides
direct access to the SARC at any time.

6.3 Describe your development and implementation of specialized medical and
mental health care policy for sexual assault victims. Include a copy of your
implementation plan in the appendix.

The Air Force Medical Operations Agency updated the mental health patient informed
consent document to include a specific reference to the patient’s right to obtain a
second opinion related to diagnoses received in the mental health clinic. The Air Force
Medical Operations Agency’s Mental Health Division is working to establish policy which
will require a higher level review of mental health recommendations for administrative
separation of victims of sexual assault. Once the policy has been finalized,
dissemination and implementation will be promptly carried out.

The Air Force established a policy/execution working group to identify and address
issues and facilitate information to and from Air Force military treatment facilities.
Working group initiatives include improved policy guidance and development of a self-
assessment checklist to enhance program compliance.

6.4 Describe your efforts to review, revise, update, and issue policy pertaining to:
- Therecord of dispositions of unrestricted reports.
- General education for correction of military records when victims
experience retaliation.
Provide documentation in the appendix.

According to the Fiscal Year 2014 National Defense Authorization Act, records of
unrestricted reports shall be kept for 50 years. The Air Force is in the process of
updating records disposition schedules to reflect this change.

Air Force Board for Correction of Military Records eligibility and procedures are
addressed in Air Force Instruction 36-2603, Air Force Board for Correction of Military
Records, as well as in informational materials posted on the Air Force Personnel
Center’s website. Both are publicly accessible. SAPR personnel are taught to discuss
correction of military records and veterans benefits with clients who are separating from
the military. Additionally, transition assistance classes, which are mandatory for all
Airmen separating or retiring from the service, give out instructions on how to contact

51




the board and directions on how to obtain information about applying to the board for
relief.

6.5 Describe your efforts to establish policy for General or Flag officer review of
and concurrence in adverse administrative actions and separation of victims
making an Unrestricted Report of sexual assault in Fiscal Year 2013.

On July 2, 2013, Change 7 to Air Force Instruction 36-3206, Administrative Discharge
Procedures for Commissioned Officers, and Change 7 to Air Force Instruction 36-3208,
Administrative Separation of Airmen, were implemented. For enlisted members, Airmen
who have made an unrestricted report of sexual assault within the 12 months preceding
the date of notification of discharge “must be advised of the right to request review by
the general court-martial authority who is a general officer if the Airman believes the
recommendation for involuntary separation was initiated in retaliation for having made
[the unrestricted report].” Upon request for review, the case is referred to the general
court-martial convening authority for the final separation decision. If the convening
authority is not a general officer, the case must be referred to the next higher level of
command who is a general officer. The convening authority then reviews the
circumstances and grounds for the proposed separation. If the convening authority
determines the recommendation for discharge was made in retaliation for the report of
sexual assault, that authority will terminate the discharge. If, however, the convening
authority determines the recommendation was not made in retaliation for the report of
sexual assault, the authority may approve the discharge (if there is sufficient evidence
to support separation and separation is warranted). In that case, the convening
authority must indicate that the recommendation for discharge was not made in
retaliation for a report of sexual assault.

For officers, the policy is essentially the same, except that the request for review is
elevated to the show cause authority. Show cause authority is typically the Major
Command commander. Show cause authority is not generally delegable to non-general
officers.

6.6 Describe your plans for Fiscal Year 2014 that pertain to synchronizing and
standardizing the SAPR program across the Joint Force (from Joint/Service
basing to forward stationed and deployed units worldwide).

The Department of Defense’s objective is to establish the conditions within the military
which lower sexual assault prevalence and increase reporting. The Air Force and the
other Services have concurred on a set of established criteria and measurement data
that track a variety of different facets dealing with sexual assault data. This data will
establish a baseline to track trends and help the Air Force and the Services determine
whether prevalence is decreasing and reports are increasing.

The Air Force will continue to implement additional surveys to measure sexual assault
prevalence, incident specifics, and other relevant data pertaining to sexual assaults in
order to support assessment of the effectiveness of Air Force policies and programs.
The data Air Force is collecting will mirror the DoD’s biennial Workplace and Gender
Relations Survey — Active Duty, to be given on opposite years of the WGRA.
Additionally, definitions and terminology used by the DoD survey have been
incorporated into the Air Force survey to help ensure both surveys are acting in
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harmony.

The Air Force is developing a Victim Experiences Survey to obtain feedback from
victims regarding their experiences throughout the continuum of care. The survey is
focused on the services (Sexual Assault and Response Coordinator, Victim Advocate,
Medical Services, Special Victims’ Counsel, Office of Special Investigation, and Staff
Judge Advocate) victims typically interact with throughout their cases. This tool will
allow the Air Force to assess victims’ perception of the care and support they are
receiving. This survey has been advertised at the Joint level and all the Services have
expressed an interest in working concurrently to produce a Joint victim experiences
survey. The Air Force will field its survey in Fiscal Year 2014.

The Air Force has issued guidance to installation vice commanders that installation web
sites should have a prominent and visible link on their home pages that links to their
respective local SAPR information. When a visitor clicks on the link from the home
page, they are to be directed to a website that contains reporting options, definitions of
sexual assault, contact information for the local SARC, as well as sexual assault
conviction data for that respective installation (if applicable).

7. Secretary of Defense Initiatives

7.1 Enhancing Commander Accountability—Describe your efforts thus far to
develop methods to assess the performance of military commanders in
establishing command climates of dignity and respect and incorporating SAPR
prevention and victim care principles in their commands, and hold them
accountable.

The Secretary and Chief of Staff made it clear to commanders that they must take the
lead in establishing command climates of dignity and respect and incorporating SAPR
prevention and victim care principles in their commands. The Air Force has
implemented an array of initiatives designed to assess the performance of commanders
in establishing command climates of dignity and respect and incorporating SAPR
prevention and victim care principles in their commands, and to hold them accountable.

First, the Air Force has modified the feedback and evaluation forms for every Airman to
help ensure organizational climate is discussed during feedback sessions. Along with
modifying the forms, Air Force Instruction 36-2406, Officer and Enlisted Evaluation
Systems, defines the term “organizational climate” and holds all Airmen responsible for
contributing to a healthy unit climate in which every member is treated with dignity and
respect, and one that does not tolerate unlawful discrimination, sexual harassment, or
sexual assault in any form. The instruction explains that noncommissioned and
commissioned officers can build a healthy organizational climate by: communicating
clear direction at all levels of supervision; adhering to and enforcing standards; not
tolerating and, when necessary, appropriately responding to any form of sexual
harassment, sexual assault, hazing, unlawful discrimination, or any other conduct
harmful to the good order and discipline of the unit; being accountable for their actions;
and cultivating an environment where teamwork, unity and cohesiveness are the
standard practice. All noncommissioned officer and officer evaluators will assess ratees
on what they did to help ensure a healthy organizational climate.
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Second, the instruction now specifically highlights commanders’ responsibility for
creating a healthy climate in their command and adherence to SAPR program
directives. Evaluators are now required to take commanders’ special responsibility and
authority into consideration when evaluating commanders’ effectiveness in ensuring a
healthy climate.

Third, in accordance with Section 572(a)(3) of the Fiscal Year 2013 National Defense
Authorization Act, unit climate assessments were increased in frequency from every two
years to within the first 120 days of assuming command and annually thereafter. In
addition to conducting the climate assessments, the assessed commanders must now
brief both their immediate supervisors and their unit members on the results of the
climate assessments. This will increase the visibility of the assessment results and
provide feedback to the members of the unit.

Fourth, the Air Force has established an Inspector General Special Interest Item to
assess to what degree commanders have established a command climate of dignity
and respect, as well as to what degree SAPR prevention and care principles have been
implemented in their commands. The Air Force further created a list of inspection items
to be used by inspectors during unit inspections in order to assess commanders’
adherence to the above initiatives and to what extent the commanders have been
successful in establishing climates of dignity and respect within their units.

7.2 Improving Response and Victim Treatment—Describe your efforts thus far to
implement and monitor methods to improve victim treatment by their peers, co-
workers, and chains of command.

The Air Force SAPR Office began developing a survey focusing on victim experiences
with each individual and/or agency a victim deals with during the reporting and
investigative, and judicial processes. The survey will ask victims their satisfaction with
each individual and agency with which they were in contact with as well as specific
questions about the climate in their unit.

The Air Force has been developing questionnaires to assess the efficacy of training
events, SAPR Stand-Down Days, and educational initiatives. Headquarters Air Force is
also developing plans and methodologies for assessing various aspects of Air Force
culture and climate, such as confidence in the chain of command, willingness to
intervene, and how safe the environment is, as perceived by Airmen. These
assessments will be fielded through the Defense Equal Opportunity Management
Institute Organizational Climate Survey which will be used within 120 days of
assumption of command and annually thereafter. Additionally, prevalence of sexual
assault will be measured annually.

Paragraph 1.5, above, further elaborates on specific efforts taken by the Air Force to
educate Airmen on improving treatment of victims by their peers, co-workers, and
chains of command. Those efforts were undertaken as part of the Air Force’s SAPR
“Stand-Down” Day in Fiscal Year 2013, which all Air Force members were required to
participate in.

54




7.3 Ensuring Safety—Describe your efforts to improve the effectiveness of SAPR
programs in recruiting organizations, Military Entrance Processing Stations, and
the Reserve Officer Training Corps. These assessments will include: 1) the
selection, SAPR training, and oversight of recruiters; 2) the dissemination of
SAPR program information to potential and actual recruits; and 3) the prevention
and education programs in ROTC environments and curricula.

The Air Force evaluated its SAPR curriculum at all venues of training, utilizing a cross-
functional recruiter analysis group and a multi-disciplinary integrated product team of
subject-matter experts. Focus areas included recruiter selection, training and oversight;
and Air Force Reserve Officer Training Corps curricula and environments. The Office of
the Under Secretary of Defense (Personnel and Readiness), Military Personnel Policy,
and the Military Entrance Processing Command assumed responsibility for improving
effectiveness in the military entrance processing stations environment, including
dissemination of SAPR program information to recruits.

The following efforts were implemented for recruiter selection, training and oversight: 1)
Increased supervision of recruiters and interaction with leadership; 2) Implementation of
training programs aimed at increasing deterrence; 3) Education of applicants and
recruits on the Airman’s Bill of Rights and empowerment; and 4) Increased emphasis
that only professional relationships are acceptable in today’s recruiting culture.

In Fiscal Year 2013, the Reserve Officer Training Corps curriculum was revamped to
include: 1) weaving SAPR scenarios throughout lessons on leadership, Air Force core
values, Air Force culture and wingman behaviors; 2) frontloading SAPR curriculum to
help ensure students understand what constitutes unprofessional or criminal behavior
and available avenues for reporting; 3) incorporating Sex Signals, a traveling sexual
assault educational production; and 4) presenting all training materials, to include
scenario-based training and “audience specific” videos, for subject-matter-expert review
to help ensure appropriate and effective materials are being used. The presentation of
the materials for review has provided the additional resource of a central repository for
SAPR training course material that instructors can use in their classes.

7.4 Ensuring Appropriate Command Climate—Describe your efforts to ensure
Department of Defense facilities promote an environment of dignity and respect
and are free from materials that create a degrading or offensive work
environment. Include findings and actions taken from regular visual inspections.

The Air Force Chief of Staff tasked commanders on November 28, 2012, to examine
their work settings and better ensure Airmen at all levels consistently apply standards of
professionalism and respect across the service. The purpose of this Health and
Welfare Inspection was to reinforce expectations for the workplace environment, correct
deficiencies, and deter conditions that may be detrimental to good order and discipline.
Commanders were tasked with looking for and removing unprofessional or
inappropriate items that hinder a professional working environment. The Health and
Welfare Inspections yielded the following results:

Over 100 Air Force installations were inspected. Commanders inspected almost
600,000 workplaces of Air Force military and civilian personnel. The areas inspected
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included all government workspaces and shared common areas such as briefing rooms,
break rooms, squadron recreational areas, heritage rooms, government shared
computer drives and military dormitory common areas. Commanders looked for and
removed three broad categories of material: pornographic; unprofessional; or
inappropriate or offensive.

The results yielded 32,216 reported findings, in the three categories: 631 instances of
pornography (magazines, calendars, pictures, videos that intentionally displayed nudity
or depicted acts of sexual activity); 3,987 instances of unprofessional material
(discrimination, professional appearance, items specific to local military history such as
patches, coins, heritage rooms, log books, song books, etc.); and 27,598 instances of
inappropriate or offensive items (suggestive items, magazines, posters, pictures,
calendars, vulgarity, graffiti). Identified items were documented and either removed or
destroyed. In two instances commanders consulted with law enforcement, as
appropriate, to determine if the items met a criminal investigative threshold.

The Air Force also uses organizational climate assessments to promote healthy
climates. The assessments are designed to provide commanders information about the
health of the climate the commanders’ units by identifying positive and negative factors
within the units, as well as how unit members perceive unit climate. Historically, the Air
Force has used the Unit Climate Assessment as the primary climate organizational
assessment tool, however, effective January 1, 2014, Air Force will transition from the
Unit Climate Assessment to the Defense Equal Opportunity Management Institute’s
Equal Opportunity Climate Survey as the sole organizational climate assessment tool.
This survey will be given within 120 days of change of command and annually
thereafter. The survey results will be required to be briefed to the commander’s
superior officer, as well as to the members of the unit. Through organizational climate
assessments, commanders are able to address any issues presented by their workforce
in order to promote appropriate command climates.

In addition to formal climate assessments, installation Equal Opportunity personnel also
conduct informal “out and about” assessments in which the Equal Opportunity
personnel both talk to unit members and conduct visual inspections of unit work areas.
The Equal Opportunity personnel brief commanders on their findings, thereby providing
commanders additional information about the health of the command climate.
Commanders are alerted to any inappropriate materials found during the visual
inspection, affording commanders the opportunity to immediately address the issue.
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Part 2 - Fiscal Year (FY) 2013 Sexual Assault Statistical Report Data
Call for Sexual Assaults in the Military: United States Air Force

1. Analytic Discussion

1.1. Provide an analytic discussion of your Service’s Statistical Report. This
section should include such information as:
e Notable changes in the data since Fiscal Year 2012 (in percentages) and
other time periods, as appropriate.
e Insight or suspected reasons for noted changes, or lack of change, in data
e Implications the data may have for programmatic planning, oversight,
and/or research
e How Reports of Sexual Assault mesh with your Service’s scientifically
conducted surveys during Fiscal Year 2012 or Fiscal Year 2013 (if any)
e Other (Please explain)

In Fiscal Year 2013, investigators opened 635 investigations into allegations of sexual
assault in which a service member was either a subject or a victim. Based upon the
method directed for calculating investigations for this report, this number of
investigations does not include those conducted by other services’ investigative
agencies, nor does it include investigations involving only civilian subjects and victims
(e.g., areport by a dependent spouse that he/she was sexually assaulted by a
government civilian employee). Additionally, this number specifically excludes
investigations into so-called “intimate partner” cases, which fall under the Family
Advocacy program (this includes assaults between spouses, cohabitating intimate
partners, people who have a common child, and people who have been in an intimate
dating relationship for more than 30 days). Finally, sexual assault allegations involving
child victims are outside the scope of this report. For purposes of this report, these
635 investigations are considered to be proxies for unrestricted reports of sexual
assault. Based upon the DoD Annual Report methodology, a single investigation is
treated as a single report, regardless of the number of subjects and victims involved in
the investigation. For the sake of consistency, this report will refer to the 635 as
“unrestricted reports.”

The Air Force also received 488 restricted reports of sexual assault (reports falling
under the Family Advocacy program are not included here). Of these, 76 converted
from restricted to unrestricted at the request of the victims, resulting in the initiation of
an investigation. Thus, of the 488 initially restricted reports received in Fiscal Year
2013, 412 remained restricted at the end of Fiscal Year 2013.

This represents an increase of 186 unrestricted reports (increase of 41.4%) and an
increase of 71 restricted reports (20.8%) from the number of reports received in Fiscal
Year 2012. In 2012, there were 790 total reports; 449 were unrestricted; and 341
remained restricted after 58 converted to unrestricted. The Fiscal Year 2013 totals
include 30 reports from the Combat Areas of Interest (an increase of 6 from Fiscal
Year 2012, when there were 24), 19 of which were investigations considered to be
unrestricted reports as described in Section 1.1. There was an increase of 9
unrestricted and a decrease of 3 remaining restricted reports. In Fiscal Year 2013, 2
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restricted reports converted to unrestricted, while none converted in Fiscal Year 2012.

The increase in the number of reports is likely due to a number of factors, including
intense command focus on the issue of sexual assault, greater confidence in the chain
of command, increased awareness of Air Force initiatives to enhance victim care, and
Air Force efforts to hold perpetrators appropriately accountable. Air Force members
are likely far better educated about what constitutes sexual assault, what reporting
options are available, and what victim-care services are available than in past years
due to enhanced SAPR education and outreach. These initiatives are discussed in
detail earlier in this report.

At the end of Fiscal Year 2013, 412 reports remained restricted of the 488 original
restricted reports made. Eighteen more restricted reports converted this year than in
the previous year (76, 15.5% in Fiscal Year 2013 versus 58, 14.5% in Fiscal Year
2012). This change may indicate that individuals have better knowledge of the
program and trusted command, the investigation team, the military justice system, and
the overall formal processes associated with unrestricted reporting. An important note
is that of the restricted reports made, 122 (25%) of the assaults occurred prior to entry
in the Air Force, a 9% increase in restricted reports for pre-service assaults from Fiscal
Year 2012. This may indicate that these victims wished to avail themselves of services
offered by the Air Force that were not available to them as civilians.

The success of the SAPR program also continues in deployed environments as
policies and procedures are refined at specific locations to provide the best available
services for victims.

2. Unrestricted Reporting

2.1. Victim Data Discussion and Analysis. This section should include an
overview of such information as:
e Type of offenses
Demographic trends
Service referrals
Experiences in Combat Areas of Interest
Military Protective Orders Issued as a Result of an Unrestricted Report
(e.g., Number issued, number violated)
e Approved expedited transfers and general reasons why transfers were not
approved
e Others (Please explain)

There were 635 investigations initiated as unrestricted reports (as defined in Section
1.1, above) in Fiscal Year 2013. This number includes investigations initiated pursuant
to 76 individuals who converted their restricted reports to unrestricted. The total
number of victims involved in these investigations is 737. There were 645 (88%)
female victims and 92 (12%) male victims. There were 695 (74%) military victims and
208 (22%) civilian victims. The service affiliation of 34 victims is unknown. Of the 376
cases in which the age of the victim is known, the average age is 26. The majority
(198, 53%) were between the ages of 20 and 24. There were 59 (16%) victims
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between the ages of 16 and 19, 55 (15%) between 25 and 29, 35 (9%) between the
ages of 30 and 34, and 17 between the ages of 35 and 39. Of the 569 military victims,
399 (70%) were in the grades of E-1 to E-4, 105 (18%) were in the grades of E-5 to E-
7, and 3 were in the grades of E-8 to E-9. There were 31 (5%) victims in the grades of
0O-11t0 O-3, and 7 in the grades of O-4 and O-5. There were 9 cadet victims (2%), and
the grades of 14 individuals are unknown. These demographics are not materially
different from those reported in Fiscal Year 2012. In fact, the rate of male victims
remained the same (12%) as it was in Fiscal Year 2012.

The demographics for the reports in the Combat Areas of Interest (there were 23
identified victims in unrestricted reports and 13 victims in restricted reports in Fiscal
Year 2013) largely track the trends above.

Forty-six victims requested military protective orders in Fiscal Year 2013, and the Air
Force SAPR Office has record of 34 orders being issued. One of the orders was
violated (by both the victim and the subject).

In Fiscal Year 2013, 118 requests for expedited transfers were made, and 109 of those
were approved. Expedited transfers denied were typically denied due to conflicts with
other personnel actions. For example, one individual requesting an expedited transfer
was pending trial by court-martial. In most cases, however, the requesters were facing
a Medical Evaluation Board with the potential for a medical separation.

2.2. Subject Data Discussion and Analysis. This section should include an
overview of such information as:

e Demographic trends

e Disposition trends

e Experiences in Combat Areas of Interest

e Other (Please explain)

There were 658 subjects, including service members, civilians, and unidentified
subjects, in the Fiscal Year 2013 investigations. The vast majority of subjects (604,
92%) were male, 31 (5%) of the subjects were female, and the remainder (23) were
unknown. Of the 537 subjects with known ages, 239 (45%) were between 20 and 24
years of age, 37 (7%) between the ages of 16-19, and 119 (22%) between the ages of
25 and 29. Additionally there were 71 (13%) subjects between the ages of 30 and 34,
and 24 (4%) between the ages of 35 and 39. The grade of 5 subjects is unknown, and
the majority (322, 56%) are in the grades of E-1 to E-4. There were 11 cadet subjects,
173 (30%) subjects in the grades of E-5 to E-7, and 11 in the grades of E-8 and E-9.
For the officer subjects, there were 34 (6%) in the grades of O-1 to O-3 and 24 (4%) in
the grades of O-4 to O-6.

There were 508 subjects in cases closed in Fiscal Year 2013. Of those subjects, 60
(12%) were foreign or U.S. civilians whom the Air Force has no jurisdiction over, and
26 offenders could not be identified. Six of the subjects were from other services, and
those services were responsible for taking action with respect to those subjects.
Eleven service members were prosecuted by civilian authorities. Command action
was precluded or declined in 89 cases. This means the evidence was insufficient to
prove a crime was committed, the victim refused to participate, or the allegation was
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simply unfounded. This left 283 subjects for whom evidence supported command
action. Court-martial charges for sexual assault offenses were preferred in 169 of
those 283 cases. In other words, court-martial proceedings on sexual assault grounds
were initiated in 59.7% of the cases in which the evidence supported command action.
Of the 169 cases in which charges were preferred for sexual assault offenses, 13
subjects were administratively separated in lieu of proceeding to trial. Charges were
dismissed in 35 cases (in 5 of those, nonjudicial punishment was subsequently given
to the subjects). The remaining 121 cases proceeded to trial, with 74 (61.2%) cases
resulting in a conviction on any offense. Of those convicted, 62 (83.8%) were
sentenced to confinement, and 50 (67.6%) had a punitive discharge adjudged.

Of the 35 cases in which charges were dismissed, 17 were dismissed pursuant to the
recommendation of the Article 32 investigating officer, 14 were dismissed due to the
victim declining to participate in the judicial process, and 3 were dismissed based upon
the Staff Judge Advocate’s recommendation. In the remaining case, new evidence
was uncovered indicating no assault occurred.

Nonjudicial punishment was used in 29 cases for sexual offenses and 36 cases for
non-sexual offenses. In 47 cases, other administrative actions were taken against
subjects.

Of the 89 cases in which command action was precluded or declined 52 cases were
found to have insufficient evidence of a crime, victims in 23 of the cases would not
participate in the investigation and/or prosecution, and commanders determined 14
cases were unfounded.

There were no significant differences noted in combat areas of interest.

2.3. Reporting Data Discussion and Analysis. This section should include an
overview of such information as:
e Trends in descriptive information about Unrestricted Reports (e.g., Did
more reported incidents occur on/off installation)
e Investigations
e Experiences in Combat Areas of Interest
e Other (Please explain)

Fiscal Year 2013 saw an increase of 186 investigations considered to be unrestricted
reports as described in Section 1.1. More than half of the reports investigated were
service member on service member (416, 66%), followed by 144 (23%) service
member on non-service member, 39 (6%) unidentified subjects on service member,
and 36 (6%) non-service member subjects on service member. Reported sexual
assaults occurred slightly more frequently on the installation, with 299 (47%) occurring
on the installation, 286 (46%) occurring off base, and 50 (8%) occurring in unidentified
locations. Of the reports, 183 (29%) were reported within 72 hours of the incident, 117
(18%) within 3 to 30 days of the event, and 172 (27%) between 31 and 365 days. Data
on length of time between incident and report was unavailable in 88 (14%) cases, and
75 (12%) reports were made more than 12 months after the assault. Data on the
reason for the delay in reporting is not available. Of the 383 cases when the time of
occurrence was known, just under half (178) were reported as occurring between
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midnight and 6 a.m. Two hundred ninety three (46%) of the reported assaults occurred
on a Friday, Saturday or Sunday.

3. Restricted Reporting

3.1. Victim Data Discussion. This section should include such information as:
Demographics trends

Service referrals

Experiences in Combat Areas of Interest

e Other (Please explain)

Fiscal Year 2013 also saw an increase of 89 of restricted reports, from 399 in Fiscal
Year 2012 to 488 in Fiscal Year 2013. Four hundred five women (83%) and 60 men
(12%) filed restricted reports of sexual assault, showing an increase of 16% in female
reporting and an increase of 22% in male reporting for reports with known victim
gender. Of the total number of restricted reports, 303 (62%) were service member on
service member, 69 (14%) were non-service member on service member, 35 (7%)
were service member on non-service member and 81 (17%) were unidentified subject
on a service member assaults. The grades of service member victims, from the
highest number of reports to the lowest were E-1 to E-4 (309, 63%), E-5 to E-9 (56,
11%), cadet (24, 5%), O-1 to O-3 (29, 6%), O-4 to O-5 (5, 1%), with 22 victims whose
grades were not recorded (5%). The age group reporting, from highest to lowest was
20-24 (187, 38%), 16-19 (105, 21%), 25-34 (91, 19%), and 35-49 (20, 4%), with 41 of
unknown age. The majority of the restricted reports indicate the assault occurred
during the hours of 6:00 p.m. and midnight (165, 34%) and midnight to 6:00 a.m. (162,
33%); the other assaults occurred between the hours of 6:00 a.m. and 6:00 p.m. (70,
14%) or remain unknown as to the actual time (91, 19%). These demographics do not
vary greatly between Fiscal Year 2012 and Fiscal Year 2013.

With the expansion of the availability of restricted reporting to adult dependents (non-
service members) in January, 2012, 34 dependents availed themselves of the option.

Data for the days of the week of the incident were: unknown (261, 53%), Saturdays
(79, 16%), Sundays (50, 10%), and Fridays (41, 8%); all other reports were scattered
over the remaining days of the week. The number of reports in which the day of the
incident is unknown is much greater than last year (261 versus 56). The large number
of unknown days of the week likely derives from the assumption that the individuals
who were sexually assaulted prior to entry to the Air Force or at some point earlier in
their career do not recall or know the actual day of the week the assault occurred.

There were no significant differences noted in combat areas of interest and other
reports.

3.2. Reporting Data Discussion. This section should include such information
as:
e Trends in descriptive information about Restricted Reports (e.g., Did more
reported incidents occur on/off installation)
e Trends in Restricted Reporting conversions
e Experiences in Combat Areas of Interest

5




e Other (Please explain)

Victims made restricted reports within 3 days of the assault 19% percent (94) of the
time; 20% (96) of the time within 4 to 30 days after the assault; and 19% (93) within 31
to 365 days after assault. Thirty percent of victims (148) made a restricted report
longer than 365 days after the assault, and the length of time between the incident and
the report is unknown in 12% (57) of the restricted reports. The largest change came
in reports made within 3 days of the assault, as the rate was 32% in Fiscal Year 2012
and decreased to 19% in Fiscal Year 2013. Of the 488 restricted reports, 275 (56%)
reported the incident occurred off military installations, 141 (29%) on military
installations, and 72 reports had unidentified locations for the incidents.

Most restricted reports made to Air Force SARCs were made by members of the Air
Force (439, 90%) with the remaining 10% of the reports from Army (9), Navy (9),
Marines (4), Coast Guard (2), and unknown (25) service members. With the
expansion of the availability of restricted reporting to adult dependents in January,
2012, 34 dependents availed themselves of the option.

Restricted reports made in the Combat Areas of Interest showed that almost 54% of
assaults occurred between 6 p.m. and 6 a.m., on Monday, Tuesday, and Saturday, on
the installation (10 of 13), and were reported 4 or more days (12 of 13) after the
incident. All 13 victims were Air Force, and most were female (8); under 24 (7); and
junior enlisted (10). The small number of reports yields greater variations in the data
from year to year.

4. Service Referrals for Victims of Sexual Assault

4.1. Unrestricted Report Referral Data Discussion. This section should include
such information as:

e Summary of referral data and how your service counts a “referral”

e Combat Areas of Interest referral data

e Discussion of any trends of interest identified in referral data

e Other (Please explain)

In Fiscal Year 2013, service member victims in unrestricted reports were given 1,983
referrals to military resources and 459 referrals to civilian resources. The majority of
referrals to military resources were for victim advocacy services (540 referrals), mental
health (418 referrals), legal assistance (370), and medical care (220). The maijority of
civilian-resource referrals were for mental health services (111), rape crisis services
(109), and medical services (65).

One hundred thirteen SAFE kits were completed for military victims. Twenty three
were completed for non-military victims.

In the Combat Area of Interest, 34 total referrals were made for victims of sexual
assault with unrestricted reports, all to military facilities; 9 were made for medical
treatment, 6 for mental health, 7 were made for legal services, and 3 for
chaplain/spiritual support.

Referral numbers do not correlate to the number of reports or victims, since an
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individual victim may have multiple referrals or none based on victim preference.

4.2. Restricted Report Referral Data Discussion. This section should include
such information as:

e Summary of referral data and how your service counts a “referral”

e Combat Areas of Interest referral data

e Discussion of any trends of interest identified in referral data

e Other (Please explain)

Service member victims in restricted reports were given 760 referrals to military
resources and 224 referrals to civilian resources. The majority of referrals to military
resources were to victim advocacy services (221), mental health (156), medical care
(123), and legal assistance (94). The maijority of civilian-resource referrals were for
medical care (57), victim advocacy services (48), and mental health (32).

In the Combat Areas of Interest, 18 referrals were issued to military facilities; 5 for
medical treatment, 5 for mental health, 1 for legal services, 3 for chaplain/spiritual
support, 1 for the DoD Safe Helpline, and 3 for victim advocates.

Thirty-six SAFE kits were completed for military victims, one in the Combat Areas of
Interest. Five were completed for non-military victims.

4.3. Service Referrals for Non-Military Victims Data Discussion. This section
should include such information as:

e Summary of referral data

e Combat Areas of Interest referral data

e Discussion of any trends of interest identified in referral data

e Other (Please explain)

Non-service member victims were given 237 referrals to military resources and 125
referrals to civilian resources in unrestricted cases.

For restricted cases, non-service member victims received 187 referrals to military
resources and 104 to civilian resources.

Twenty-three SAFE kits were completed for non-service member victims.

There were no civilian victims in the Combat Areas of Interest.




Summary of Unrestricted and Restricted Reports

FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTS

INVOLVING SERVICE MEMBERS

substantiated**

*Does not include victims from Restricted Reports, per mandate in PL 111-383; Also does not include
victims from investigations where command action had yet to be reported.
**Does not include subjects from investigations where command action had yet to be reported.

FISCAL YEAR 2013 SUMMARY OF RESTRICTED SEXUAL ASSAULT REPORTS
INVOLVING SERVICE MEMBERS

# Service Member Victims initially making Restricted Reports

Total Service Member victims in all investigations closed in FY13* 300
Service Member victims whose reports of sexual assault could be substantiated* 231
Total Service Member subjects in all investigations closed in FY13** 398
Service Member subjects against whom sexual assault reports could be 283

# Service Member Victims who converted from Restricted Report to Unrestricted Report in the current
FY*

# Service Member Victim Reports Remaining Restricted




Unrestricted Reports

USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

A. FY13 REPORTS OF SEXUAL ASSAULT (rape, aggravated sexual assault,
aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-
consensual sodomy, and attempts to commit these offenses) BY or AGAINST

Service Members.

Note: The data about Unrestricted Reports in Sections A and B below is raw,

uninvestigated information about allegations received during FY13. These Reports

may not be fully investigated by the end of the fiscal year.

# VICTIMS in FY13 Unrestricted Reports
# Service Member victims
# Non-Service Member victims

# Unrestricted Reports in the following categories
# Service Member on Service Member 416
# Service Member on Non-Service Member 144
# Non-Service Member on Service Member 36
# Unidentified Subject on Service Member 39

# Unrestricted Reports of sexual assault occurring 635
# On military installation 299

# Off military installation 286
# Unidentified location 50
# Investigations Initiated (FY13 Unrestricted Reports) 509
# Investigations pending completion as of 30-SEP-13 509

# Completed FY13 Investigations as of 30-SEP-13 0
# All Restricted Reports received in FY13 488
# Converted from Restricted Report to Unrestricted Report*
# FY13 RESTRICTED REPORTS REMAINING RESTRICTED

B. DETAILS OF UNRESTRICTED REPORTS RECEIVED IN FY13 f(:(t;?s
Length of time between sexual assault and Unrestricted Report
# Reports made within 3 days of sexual assault 183
# Reports made within 4 to 30 days after sexual assault 117
# Reports made within 31 to 365 days after sexual assault 172
# Reports made longer than 365 days after sexual assault 75
# Unknown 88
Time of sexual assault 635
# Midnight to 6 am 178
# 6 am to 6 pm 52
# 6 pm to midnight 153
# Unknown 252
Day of sexual assault 635
# Sunday 70
# Monday 42
# Tuesday 32
# Wednesday 35
# Thursday 44
# Friday 104
# Saturday
# Unknown
C. SUMMARY OF ALL INVESTIGATIONS OF UNRESTRICTED REPORTS COMPLETED FY13
IN FY13 Totals

# Total Investigations completed during FY13
# Of these investigations with more than one victim, more than one subject, or both

# SUBJECTS in all investigations completed during FY13 508
# Service Member subjects in completed investigations 437

# Your Service Member subjects investigated by your Service 431

# Other Service Member subjects investigated by your Service 6

# Non-Service Member subjects in your Service's investigations 36

# Unidentified subjects in your Service's investigations 35

# VICTIMS in all investigations completed during FY13 543
# Service Member victims 430

# Service Member victims own Service's investigations 417

# Other Service Member victims in your Service's investigations 13

# Non-Service Member victims in your Service's investigations 113

# Unidentified victims in your Service's investigations 0




Unrestricted Reports (continued)

D. FINAL DISPOSITIONS FOR SUBJECTS IN INVESTIGATIONS COMPLETED FY13 T':)Ytz:_:l:i D1. ASSOCIATED VICTIM DATA FOR COMPLETED FY13 INVESTIGATIONS T';Ytil?;

# All Investigations completed in FY13 521

# SUBJECTS in investigations completed in FY13 # VICTIMS in investigations completed in FY13 543
# Service Member Subjects in investigations completed in FY13 437 # Service Member Victims in investigations completed in FY13 430

# Total Subjects with allegations unfounded by a Military Criminal Investigative
Organization

O @l # Total Victims associated with MCIO unfounded allegations

# Service Member Subjects with allegations unfounded by MCIO

0 # Service Member Victims involved in MCIO unfounded allegations

# Non-Service Member Subjects with allegations unfounded by MCIO

0 # Non-Service Member Victims involved in MCIO unfounded allegations

# Total Subjects Outside DoD Prosecutive Authority

97

# Unknown Offenders

# Service Member Victims in substantiated Unknown Offender Reports

# Service Member Victims in remaining Unknown Offender Reports

# US Civilians or Foreign National Subjects not Subject to the UCMJ

# Service Member Victims in substantiated Civilian/Foreign National Subject Reports

# Service Member Victims in remaining Civilian/Foreign National Subject Reports

# Service Members Prosecuted by a Civilian or Foreign Authority

# Service Member Victims in substantiated reports against a Service member who is being
Prosecuted by a Civilian/Foreign Authority

# Subjects who died or deserted

# Service Member Victims in substantiated reports with a deceased or deserted subject

# Service Member Victims in remaining reports with a deceased or deserted subject

O]\IPQOM ol|o| O

# Total Command Action Precluded or Declined for Sexual Assault 89
# Service Member Subjects where victim declined to participate in the military justice action 23 # Service member victims who declined to participate in the military justice action 17|
# Service Member Subjects whose inve jons had insufficient evidence to prosecute 52 # Service member victims in investigations having insufficient evidence to prosecute 44
# Service Member Subjects whose cases involved expired statute of limitations 0 # Service members victims whose cases involved expired statute of limitations 0
# Service Member Subjects with allegations that were unfounded by Command 14 # Service member victims whose allegations were unfounded by Command 7|
# Service Member Subjects with victims who died before completion of military justice action 0 # Service member victims who died before completion of the military justice action 0

# Subjects still awaiting command action as of 30-SEP-13 39l # Service Member Victims still awaiting command action on a subject as of 30-SEP-13 130

# Subjects for whom command action was completed as of 30-SEP-13 283

# FY13 Service Member Subjects where evidence supported Command Action 283l # FY13 Service Member Victims in cases where evidence supported Command Action 213
# Service Member Subjects: Courts-Martial charge preferred (Initiated) 169 # Service Member Victims involved with Court-martial preferrals (Initiations) against subject 125
# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 29 # Service Member Victims involved with Nonjudicial punishments (Article 15) against subject 20
# Service Member Subjects: Administrative discharges 0| # Service Member Victims involved with Administrative discharges against subject 0|
# Service Member Subjects: Other adverse administrative actions 0| # Service Member Victims involved with Other administrative actions against subject 0|
# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense 2 # Service Member Victims involved with Court-martial preferrals for non-sexual assault offenses 2
# Service Member Subjects: Non-judicial punishment for non-sexual assault offense 36 # Service Member Victims involved with Nonjudicial punishment for non-sexual assault offenses 25
# Service Member Subjects: Administrative discharges for non-sexual assault offense 0| # Service Member Victims involved with administrative discharges for non-SA offense 0|
o#ﬁzirs\gce Viemtizer Sisis: GUiED EvEED EEMITEHELND SRS i Mem-See] eesu 47| # Service Member Victims involved with Other administrative actions for non-SA offense 41




Unrestricted Reports (continued)

F. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge)
This section reports the outcomes of courts-martial for sexual assault crimes

completed during the Fiscal Year. It combines outcomes for court actions reported
in Sections D and E above
# Total Subjects with Courts-Martial Charge Preferred (Initiated) for a Sexual

FY13

Totals

Assault Charae in FY13 169

# Subjects whose courts-martial action was NOT completed by the end of FY13 0

# Subjects for whom no court-outcome data was available 0

# Subjects whose courts-martial action was completed by the end of FY13 169

# Subjects whose court-martial was dismissed 35

# Subjects with dismissed court charges who subsequently received NJP 5

# Subjects who resigned or were discharged in lieu of court-martial 13

# Officer subjects who were allowed to resign in lieu of court-martial 1

# Enlised subjects who were discharged in lieu of court-martial 12

# Subjects with court-martial charges proceeding to trial on a sexual assault charge 121

# Subjects Acquitted of Charges 47

# Subjects Convicted of Any Charge at Trial 74
Punishments Imposed (For each convicted subject, count all forms of i imp|

# Subjects receiving confinement 62

# Subjects receiving reductions in rank 63

# Subjects receiving fines or forfeitures 37

# Subijects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismisg 50

# Subjects receiving restriction or some limitation on freedom 5

# Subjects receiving extra duty 0

# Subjects receiving hard labor 9

# Subjects to be processed for administrative discharge or separation subsequent to sexuall 10

# Convicted subjects with a conviction under a UCMJ Article that requires Sex Offender Reg|
G. Nonjudicial Punishments Imposed (Sexual Assault Charge). This section reports
the outcomes of nonjudicial punishments for sexual assault crimes completed
during the Fiscal Year. It combines outcomes for nonjudicial punishment actions

reported in Sections D and E above.
# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault
Charae in FY13

# Subjects whose nonjudicial punishment action was not completed by the end of FY13 0

# Subjects for whom nonjudicial punishment data was not available 0

# Subjects whose nonjudicial punishment action was completed by the end of FY13 29

# Subjects whose nonjudicial punishment was dismissed 2

# Subjects administered nonjudicial punishment 27
Punishments Imposed (For each punished subject, count all forms of i imp

# Subjects receiving ional custody 0

# Subjects receiving reductions in rank 23

# Subjects receiving fines or forfeitures 15

# Subjects receiving restriction or some limitation on freedom 4

# Subjects receiving extra duty 7

# Subjects receiving hard labor 0

26

# Subjects receiving a reprimand
# Subjects inis i
nonjudicial punishment on a sexual assault charge
H. Other Actions Taken. This section reports other disciplinary action taken for
subjects who were investigated for sexual assault. It combines outcomes for
subiects in these catedories listed in Sections D and E above.
i g an administrative discharge or other separation for a sexual asg|

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault
offense). This section reports the outcomes of courts-martial for subjects who
were investigated for sexual assault, but upon review of the evidence there was
only probable cause for a non-sexual assault offense. It combines outcomes for
subjects in this category listed in Sections D and E above.

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault
offense in FY13

FY13
Totals

# Subjects whose courts-martial action was NOT completed by the end of FY13

# Subjects for whom no court-outcome data was available
# Subjects whose courts-martial action was completed by the end of FY13

# Subjects whose court-martial was dismissed

# Subjects with dismissed court charges who subsequently received NJP

# Subiects who resianed or were discharaed in lieu of court-martial for a non-sexual assaul|

# Enlisted subjects that were harged in lieu of court-martial

# Officer subjects who were officers that were allowed to resign in lieu of court-martig|

# Subjects with court-martial charges proceeding to trial on a non-sexual assault off|

# Subjects Acquitted of Charges

# Subjects Convicted of Any Charge at Trial
Punishments Imposed (For each convicted subject, count all forms of i impf
# Subjects receiving confinement

rlolrlololool=|v]ofo|n

# Subjects receiving reductions in rank

# Subjects receiving fines or forfeitures

# Subjects receiving iction or some limitation on freedom

# Subjects receiving a punitive discharge (Dishonorabl ad Conduct, or Dismis

# Subjects receiving extra duty

# Subjects receiving hard labor

# Subjects processed for an administrative discharge or separation subsequent to convictiol

J. Nonjudicial Punishments Imposed (Non-sexual assault offense). This section
reports the outcomes of nonjudicial punishments for subjects who were
investigated for sexual assault, but upon review of the evidence there was only
probable cause for a non-sexual assault offense. It combines outcomes for subjects
in this catedorv listed in Sections D and E above.

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault
offense in FY13

Punishments Imposed (For each punished subject, count all forms of i imp
# Subjects receiving ional custody

# Subjects whose nonjudicial punishment action was not completed by the end of FY13 0
# Subjects for whom nonjudicial punishment data was not available 0
# Subjects whose nonjudicial punishment action was completed by the end of FY13 36
# Subjects whose nonjudicial punishment was dismissed 0
# Subjects administered nonjudicial punishment for a non-sexual assault offense 36

# Subjects receiving reductions in rank

# Subjects receiving fines or forfeitures

# Subjects receiving restriction or some limitation on freedom

# Subjects receiving extra duty

# Subjects receiving hard labor

# Subjects receiving a reprimand

# Subjects receiving an administrative discharge subsequent to nonjudicial punishmen|

K. Other Actions Taken (Non-sexual assault offense). This section reports other
disciplinary action taken for subjects who were investigated for sexual assault, but
upon review of the evidence there was only probable cause for a non-sexual assault
offense. It combines outcomes for subjects in these categories listed in Sections D
and E above.

ng an administrative discharge or other separation for a non-sexu

Totals

|# Subjects rec g other adverse ad istrative action for a non-sexual assault oﬂ|




Unrestricted Reports (continued)

USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT - SERVICE MEMBER STATUS BY GENDER

L. REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or
AGAINST Service Members) IN THE BELOW CATEGORIES FOR ALL FY13
INVESTIGATIONS (UR) [Investigation opened within the reporting

period]

Note: The data in this section is drawn from raw, uninvestigated
information about Unrestricted Reports received during FY13. These
Reports may not be fully investigated by the end of the fiscal year.

Male
on Female

Male

on Male

Female
on Male

Female
on Female

Unknown Unknown on

on Male

Female

Multiple
Mixed
Gender
Assault

FY13
Totals

# Service Member on Service Member 355 5 0 0 4
# Service Member on Non-Service Member 136 4 2 1 0 0 1 144
# Non-Service Member on Service Member 23 4 5 0 0 4 0 36
# Unidentified subject on Service Member 17| 3 1 0| 4 14 0| 39
R R D REPOR O A A\ 2 B A R A D P a 0] erie a e a pe arged po @) etio O e gatio
R R D REPOR AD Incidents Reported in FY13
Aggravated
REPORTED AL ASSA O R BERS (BY o A exua ong
AGA e e Membe OLLO A OR OR A ° Aggravated ale e e 0 dece Attemp
ATIO e gation opened e repo g Rape Ol e a e a onta onse a Assa o Co
period A 0 onta onta OctO odo A 4 Offense
ote e data ectio dra om ra estigated anc A 0 A 0 A Pre-FY08 Art. 80
O a (0] =10]0 e ed Repo ece eaa g ese € ° 2 0
Repo a ot pbe e gated b e enda o e a ea : ° 0
184 170 44 165 54 9 1 8 635
# Service Member on Service Member 111 119 31 105 40| 6 0 4 416
# Service Member on Non-Service Member 39 40| 8 49 8 0 0 0 144
# Non-Service Member on Service Member 16 6 2 5 4 1 0 2 36
# Unidentified subject on Service Member 18, 5 3 6 2 2 1] 2 39
# TOTAL Service Member Victims in FY13 Reports 158 149 42 140 58 12 1 8 568
# Service Member Victims: Female 149 128 34 111 51 1 0 7 481
# Service Member Victims: Male 9 21 3 29 7 11 1 1 87
O D BY O PE FOR R R D REPORTS O AL ASSA AD
Time of sexual assault 184 170 44 165 54 9 1 8 635
# Midnight to 6 am 57 59 10 33 14 2 0 3 178
# 6 am to 6 pm 12, 7 3 20 9 0 0 1 52
# 6 pm to midnight 43| 43 12 46 7 0 0 2 153
# Unknown 72 61 19 66 24 7 1] 2 252
Day of sexual assault 184 170 44 165 54 9 1 8 635
# Sunday 22 19 5 18, 5 1 0 0 70
# Monday 11 9 5 10 5 0 0 2 42
# Tuesday 8 7 4 8 4 1 0 0 32
# Wednesday 11 7 8 10 4 0 0 0 35
# Thursday 12 12 5 15 0 0 0 0 44
# Friday 21 37 4 28 12 0 0 2 104
# Saturday 36 36 6 35 5 1 0 0 119
# Unknown 63 43 12 41 19 6 1 4 189




Unrestricted Reports (continued)

N. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN

FY13 [Investigation Completed within the reporting period by the Service

Investigation Agencies, regardless of when Invesigation was opened]

Note: The information below is drawn from all investigations that were Victim Data From Investigations completed during FY13

closed during FY13, and does not correspond to the data reported in
sections F and G, above.

Gender of VICTIMS 155 129 30 126 60 14 1 6 521
# Male 9 12 6 22 5 9 1 1 65
# Female 146 117 24 104 55| 5 5 456
# Unknown 0 0 0 0 0 0 0 0 0
Age of VICTIMS 155 129 30 126 60 14 1 6 521
# 16-19 15 6 2 12 2 1 0 0 38
# 20-24 48| 37 8 22| 14 4 0 2 135
# 25-34 14 12 4 17 11 4 0 0 62
# 35-49 5 8 0 6 1 1 0 2 18
# 50-64 0 0 0 2 0 0 0 0 2
# 65 and older 0 0 0 0 0 0 0 0 0
# Unknown 73] 71 16 67| 32 4 1 2 266
VICTIM Type 155 129 30 126 60 14 1 6 521
# Service Member 122 102 24 89 51 13 1 6 408
# DoD Civilian 1 4 0 6| 1 1 [0) 0 13
# DoD Contractor 0 1 0 1 1 0 0 0 3
# Other US Government Civilian 0 0 0 0 0 0 0 0 0
# US Civilian 31 21 5 27 7 0 [0) 0 91
# Foreign national 1 1 1 3 0 0 0 0 6
# Foreign military 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0
Grade of Service Member VICTIMS 122 102 24 89 51 13 1 6 408
# E1-E4 89 78 16 61] 33 8 0 3 288
# E5-E9 15 19 6 22| 15 4 1 3 85
# WO01-W05 0 0 0 0 0 0 0 0 0
# 01-03 11 3 1 3 1 0 0 0 19
# 04-010 2 0 0 0 1 0 0 0 8
# Cadet/Midshipman 3 2 0 1] 1 0 0 0 7
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 2 0 1 2 0 1 0 0 6
Service of Service Member VICTIMS 122 102 24 89 51 13 1 6 408
# Army 3| 3 1 1 1 1 [0) 0 10
# Navy 1 0 1 1 0 0 0 0 3
# Marines 0 0 0 0 0 0 0 0 0
# Air Force 118 99 22 87 50 12 1 6 395
# Coast Guard 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0
Status of Service Member VICTIMS 122 102 24 89 51 13 1 6 408
# Active Duty 109 96 23 83| 49 11 1 6 378
# Reserve (Activated) 7 4 0 5 1 1 0 0 18
# National Guard (Activated - Title 10) 6 2 1 1 1 1 0 0 12
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0




Unrestricted Reports (continued)

O. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN
FY13

[Investigation Completed within the reporting period by the Service
Investigation Agencies, regardless of when Invesigation was opened]

. X X . N Subject Data From Investigations Closed during FY13 VLS
Note: The information below is drawn from all investigations that were Totals

closed during FY13, and does not correspond to the data reported in
sections F and G, above.

Gender of SUBJECTS 155 129 30 126 60 14 1 6 521
# Male 143 119 27 119 56 12| 0 6 482
# Female 3 4 1 6 3] 1] 0 0 18
# Unknown 9 6| 2 1] 1] 1] 1] 0 21
Age of SUBJECTS 155 129 30 126 60 14 1 6 521
# 16-19 8 8 3] 10 2| 0) 0) 0| 31
# 20-24 60 54 14 39 20 2| 0) 1 190
# 25-34 37 43 6) 45, 17 6) 0) 1 155
# 35-49 16 9 1 17 11 1 0) 1 56
# 50-64 2 2 0) 2 2| 0) 0) 0) 8
# 65 and older 0 0 0 0 0 0 0 0 0
# Unknown 32 13 6| 13 8| 5) 1 3| 81
Subject Type 155 129 30 126 60 14 1 6 521
# Service Member 122 120 25, 119 54 10| 0 2 452
# DoD Civilian 3 0 1] 1] 3 0 0 0 8
# DoD Contractor 0 0 0 1] 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 0 0 0 0
# US Civilian 10 5 1] 2] 1] 1] 0 1] 21
# Foreign national 3| 0| 0| 0| 0| 0| 0| 1 4
# Foreign military 0| 0| 0| 0| 0| 0| 0| 0| 0
# Unknown 17 4 3 3 2 3 1] 2 5
Grade of Service Member SUBJECTS 122 120 25 119 54 10 0 2 452
# E1-E4 73 67 16 58 27 3] 0) 1 245
# E5-E9 32 44 8| 47, 22 5 0) 1 159
# WO1-WO5 0) 0) 0) 0) 0) 0) 0) 0) 0
# 01-03 9 5 1 8 1 0) 0) 0) 24
# 04-010 4 3 0) 3 3] 0) 0) 0) 13
# Cadet/Midshipman 3 1 0 1 1 0 0 0 6
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 1] 0 0 2| 0 2 0 0 5
Service of Service Member SUBJECTS 122 120 25 119 54 10 [0] 2 452
# Army 0) 0) 1 0) 0| 0 0 0 1
# Navy 1 0) 0| 1 1 1] 0 0 4
# Marines 0 0 0 0 0 0 0 0 0
# Air Force 121 120 24 118 53 8 0 2 446
# Coast Guard 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 1] 0 0 1
Status of Service Member SUBJECTS 122 120 25 119 54 10 0 2 452
# Active Duty 108 111 24 111 51 8| 0) 2| 415
# Reserve (Activated) 8 5| 0 6| 1] 2 0 0 22
# National Guard (Activated - Title 10) 6| 4 1] 2| 2 0 0 0 15
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0

Aggravated
Sexual
Assault
(Oct07-
Jun12)

and
Sexual
Assault
(Art. 120)

Wrongful
Aggravated  Abusive Sexual Non- Indecent  Attempts
Sexual Sexual Contact Consensual Assault  to Commit FY13
Contact Contact (Oct07- Sodomy (Art. 134) Offenses Totals
(Art. 120) (Art.120) Jun12) (Art. 125)  (Pre-FY08) (Art. 80)
(Art. 120)

Rape
(Art. 120)




Restricted Reports

‘ USAF FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT
A. FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT (rape, aggravated sexual assault,

aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual
sodomv. and attempts to commit these offenses).

# TOTAL victims initially making Restricted Reports 488
# Service Member victims making Restricted Reports 453
# Non-Service Member Victims making Restricted Report involving a Service Member Subiject 35
# Total victims who converted from Restricted Report to Unrestricted Report in the current FY* 76
# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY 67,
# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY 9
# TOTAL victim reports remaining Restricted 412
# Service Member victim reports remainina Restricted 386
# Non-Service Member victim reports remaining Restricted 26
# Reported sexual assaults involving Service Members in the following categories 488
# Service Member on Service Member 303
# Non-Service Member on Service Member 69
# Service Member on Non-Service Member (entitled to a RR by DoD Policy) 35

# Unidentified subiect on Service Member

INCIDENT DETAILS

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION

# Reported sexual assaults occurring 488
# On military installation 141
# Off military installation 275
# Unidentified location 72
Lenath of time between sexual assault and Restricted Report 488
# Reports made within 3 days of sexual assault §|
# Reports made within 4 to 30 davys after sexual assault 96|
# Reports made within 31 to 365 days after sexual assault 93]
# Reports made longer than 365 days after sexual assault 148
# Unknown 57
Time of sexual assault incident 488)
# Midniaht to 6 am 162|
# 6 am to 6 pm 70
# 6 pm to midnight 165,
# Unknown 91
Day of sexual assault incident 488
# Sunday 50
# Monday 18|
# Tuesday 17,
# Wednesday 11
# Thursday 11
# Friday 41
# Saturday 79
# Unknown 2611

D. DEMOGRAPHICS FOR FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT

# Service Member VICTIMS 488
# Army victims 9
# Navy victims 9|
# Marines victims 4
# Air Force victims 439
# Coast Guard j
# Unknown 25

Gender of VICTIMS 488
# Male 60
# Female 407|
# Unknown 21

Age of VICTIMS 444
# 16-19 105)
# 20-24 187
# 25-34 91
# 35-49 20
# 50-64 o]
# 65 and older 0|
# Unknown 41

Grade of Service Member VICTIMS 453
#E1-E4 309
# ES5-E9 Sq
# WO1-WO5 7|
# 01-03 29|
# 04-010 5|
# Cadet/Midshipman 24
# Academy Prep School Student 1]
# Unknown 22

Status of Service Member VICTIMS 453
# Active Duty 400
# Reserve (Activated) 22
# National Guard (Activated - Title 10) 4
# Cadet/Midshipman 24
# Academy Prep School Student 0|
# Unknown 3

VICTIM Type 488
# Service Member 453|
# DoD.Civilian

S L0 GENGECLIC 5 3 oF O i i A O O G G A O G W O O W
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# US Civilian (DoD Dependent Over Age 18) 34

# Foreign national

# Foreian military

# Unknown
RESTRICTED REPORTING FOR A SE; ASSAULT THAT OCCURRED PRIOR NING

SERVICE
# Service Member VICTIMS making a Restricted Report for Incidents Occurring Prior to Military

N 122
Service

# Service Members Making A Restricted Report for an Incident that Occurred Prior to Age 18 82

# Service Member Making a Restricted Report for an Incident that Occurred After Age 18 36

# Service Members Choosing Not to Specif

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)

FY13
TOTALS

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted

Reports listed in Worksheet 1a, Section A.




Victim Servcies

# Support service referrals for VICTIMS in the following categories OTA
# MILITARY Resources (Referred by DoD) 1,983
# Medical 220
# Mental Health 418_|
# Legal 370

# Chaplain/Spiritual Support

# Victim Advocate/Uniformed Victim Advocate

# DoD Safe Helpline

# Other sgl

# CIVILIAN Resources (Referred by DoD) 459

# Medical 65|

# Mental Health 111

# Legal 39,

# Chaplain/Spiritual Support 31

# Rape Crisis Center 109

# Victim Advocate 36

# Other 12

# Cases where SAFEs were conducted 113]
# Cases where SAFE Kits or other needed supplies were not available at time of victim's exam 3
# Military victims making an Unrestricted Report for an incident that occurred prior to military service 5

B. FY13 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS Tg:'jA.iS

# Military Protective Orders issued during FY13 14

# Reported MPO Violations in FY13 12
# Reported MPO Violations by Subjects 5
# Reported MPO Violations by victims of sexual assault 4
# Reported MPO Violations by Both 3]

0 e D ary Protective Orders are o ed e ed Reports. A Re ed Repo ot be
# Unit/Duty expedited transfer requests by Service Member victims of sexual assault 17

Total Number Denied

# Unit/Duty expedited transfer requests by Service Member victims Denied 0 victim was pending trial by court-martial
# Installation expedited transfer requests by Service Member victims of sexual assault 118 reduest denied based upon other administrative processes, such as
# Installation expedited transfer requests by Service Member victims Denied 9
PPOR R REFERRA OR AR R R D REPOR
# Support service referrals for VICTIMS in the following categories OTA
# MILITARY Resources (Referred by DoD) 760
# Medical 123]
# Mental Health 152'
# Legal 94
# Chaplain/Spiritual Support 71
S e i N T T T T T T T T T T
# Victim Advocate/Uniformed Victim Advocate 221
# DoD Safe Helpline 71|
# Other ﬂ
# CIVILIAN Resources (Referred by DoD) 224
# Medical 57,
# Mental Health 32
# Legal 8
# Chaplain/Spiritual Support lgl
# Rape Crisis Center 21|
# Victim Advocate 48
# Other 28
# Cases where SAFEs were conducted 36
# Cases where SAFE Kits or other needed supplies were not available at time of victim's exam 0
AN DATA
») AL ASSA R O NO R BERS (DOD A DEPEND ONTRACTOR
OTA
# Non-Service Members assisted in the following categories: 119
# Service Member on Non-Service Member 71
# Non-Service Member on Non-Service Member 37,
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 11
Gender of Non-Service Members Assisted 119
# Male 5|
# Female 114
# Unknown 0
Age of Non-Service Members Assisted 101
# 16-19 10
# 20-24 28
# 25-34 32
# 35-49 19
# 50-64 6|
# 65 and older 1
# Unknown 5
Non-Service Member Type 107
# DoD Civilian 19
# DoD Contractor 4
# Other US Government Civilian 5]
# US Civilian 73
# Foreign National 0
# Foreign Military 0
# Unknown 1




Victim Services (continued)

# Support se e referrals for Non-Se e Membe e follo g categorie
# MILITARY Resources (Referred by DoD) 237

# Medical 31

# Mental Health 37

# Legal 42
FER IS IIFITTIIITIIITIITTIITITITIFITIZIITITY

# Victim Advocate/Uniformed Victim Advocate 85

# DoD Safe Helpline 15,

# Other 3

# CIVILIAN Resources (Referred by DoD) 125

# Medical 16

# Mental Health 32

# Legal 9

# Chaplain/Spiritual Support 19

# Rape Crisis Center 30

# Victim Advocate 11

"L E S ST TTTTTTTTTTTT ST ST TS T TS TS TS TSI A TS

# Other 8

# Cases where SAFEs were conducted 23
# Cases where SAFE kits or other needed supplies were not available at time of victim's exam 0|
# Non-Service Member victims making Restricted Report 27
# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY 8|

# Non-Service Member victim reports remaining Restricted 19
# Restricted Reports from Non-Service Member victims in the following categories: 27
# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 21

# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 6
Gender of Non-Service Member VICTIMS 27
# Male 1

# Female 26

# Unknown 0
Age of Non-Service Member VICTIMS 27
#18-19 6

# 20-24 11

# 25-34 8

# 35-49 1

# 50-64 0|

# 65 and older 0

# Unknown 1
VICTIM Type 27

TS TS TS ST ST SIS TSI TS TSSS

# US Civilian (DoD Dependent Over Age 18) 25
# Unknown 2
H ppo e e rere a o) o) e e e e e 1ollo g egorie

# MILITARY Resources 85
# Medical 19

# Mental Health 12

# Legal 9

# Chaplain/Spiritual Support 7

# Victim Advocate/Uniformed Victim Advocate 23

# DoD Safe Helpline 6

# Other 3

# CIVILIAN Resources (Referred by DoD) 31
# Medical 7

# Mental Health 8

# Legal 1

# Chaplain/Spiritual Support 2

# Rape Crisis Center 5|

# Victim Advocate 4

-
# Other 3
# Cases where SAFEs were conducted 5

# Cases where SAFE Kits or other needed suiilies were not available at time of victim's exam 0

10



Reports of Sexual Assault in Combat Areas of Interest

USAF COMBAT AREAS OF INTEREST
A. FY13 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (CAl) (rape, aggravated

sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-
consensual sodomy, and attempts to commit these offenses) INVOLVING SERVICE MEMBERS (BY
or AGAINST Service Members).

FY13
Totals

# VICTIMS in FY13 Unrestricted Reports in Combat Areas of Interest 23
# Service Member victims 23
# Non-Service Member victims 0
# Unrestricted Reports in the following categories 19
# Service Member on Service Member 16
# Service Member on Non-Service Member 0
# Non-Service Member on Service Member 2
# Unidentified Subject on Service Member 1
# Unrestricted Reports of sexual assault occurring 19
# On military installation 19
# Off military installation 0
# Unidentified location 0

# Investigations (From FY13 Unrestricted Reports)

19

# Pending completion as of 30-SEP-12

4

# Completed as of 30-SEP-12

15

# Restricted Reports in Combat Areas of Interest

13

# Converted from Restricted Report to Unrestricted Report*

2

# FY13 RESTRICTED REPORTS REMAINING RESTRICTED
B. FY13 DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST

Length of time between sexual assault and Unrestricted Report

11
FY13
Totals
19

# Reports made within 3 days of sexual assault

# Reports made within 4 to 30 days after sexual assault

# Reports made within 31 to 365 days after sexual assault

# Reports made longer than 365 days after sexual assault

# Unknown

Time of sexual assault

[y
O

# Midnight to 6 am 2
# 6 am to 6 pm 2
# 6 pm to midnight 3
# Unknown 12
Day of sexual assault 19
# Sunday 2
# Monday 3
# Tuesday 2
# Wednesday 2
# Thursday 0
# Friday 2
# Saturday 2
# Unknown 6
C. SUMMARY OF ALL INVESTIGATIONS OF CAlI UNRESTRICTED REPORTS COMPLETED IN FY13 TFJt:zLalgs
# Total Investigations completed during FY13 20
# Investigations opened in FY13 and completed in FY13 15
# Of these investigations with more than one victim, more than one subject, or both 3
# Investigations opened prior to FY13 and completed in FY13 5
# Of these investigations with more than one victim, more than one subject, or both 0
# SUBJECTS in all investigations completed during FY13 20
# Service Member subjects in completed investigations 17
# Your Service Member subjects investigated by your Service 17
# Other Service Member subjects investigated by your Service 0
# Non-Service Member subjects in your Service's investigations 2
# Unidentified subjects in your Service's investigations 1
# VICTIMS in all investigations completed during FY13 27
# Service Member victims 27
# Service Member victims own Service's investigations 27
# Other Service Member victims in your Service's investigations 0
# Non-Service Member victims in your Service's investigations 0
# Unidentified victims in your Service's investigations 0

11



Reports of Sexual Assault in Combat Areas of Interest (continued)

D. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY13 CAI INVESTIGATIONS

# Investigations completed in FY13

FY13
Totals

# SUBJECTS in investigations completed in FY13

D1. ASSOCIATED VICTIM DATA FOR COMPLETED FY13 CAIl INVESTIGATIONS

# VICTIMS in investigations completed in FY13

FY13 Totals

25

# Service Member Subjects in investigations completed in FY13

# Service Member Victims in investigations completed in FY13

# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization

# Total Victims associated with MCIO unfounded allegations

# Service Member Subjects with allegations unfounded by MCIO

# Service Member Victims involved in MCIO unfounded allegations

# Non-Service Member Subjects with allegations unfounded by MCIO

# Total Subjects Outside DoD Prosecutive Authority

# Unknown Offenders

# US Civilians or Foreign National Subjects not Subject to the UCMJ

# Service Members Prosecuted by a Civilian or Foreign Authority

# Subjects who died or deserted

# Total Command Action Precluded or Declined for Sexual Assault

# Service Member Subjects where victim declined to participate in the military justice action

# Non-Service Member Victims involved in MCIO unfounded allegations

# Service Member Victims in substantiated Unknown Offender Reports

# Service Member Victims in remaining Unknown Offender Reports

# Service Member Victims in substantiated Civilian/Foreign National Subject Reports

# Service Member Victims in remaining Civilian/Foreign National Subject Reports

# Service Member Victims in substantiated reports against a Service member who is being
Prosecuted by a Civilian/Foreign Authority

# Service Member Victims in substantiated reports with a deceased or deserted subject

# Service Member Victims in remaining reports with a deceased or deserted subject

# Service member victims who declined to participate in the military justice action

# Service Member Subjects whose investigations had insufficient evidence to prosecute

# Service member victims in investigations having insufficient evidence to prosecute

# Service Member Subjects whose cases involved expired statute of limitations

# Service members victims whose cases involved expired statute of limitations

# Service Member Subjects with allegations that were unfounded by Command

# Service member victims whose allegations were unfounded by Command

# Service Member Subjects with victims who died before completion of military justice action

# Service member victims who died before completion of the military justice action

# Subjects still awaiting command action as of 30-SEP-13

!II 508
W Jolololo|o|O = [l NS Jo oo~ (O

# Service Member Victims still awaiting command action on a subject as of 30-SEP-13

# Subjects for whom command action was completed as of 30-SEP-13 13

# FY13 Service Member Subjects where evidence supported Command Action 13 # FY13 Service Member Victims in cases where evidence supported Command Action 13
# Service Member Subjects: Courts-Martial charge preferred (Initiated) 5] # Service Member Victims involved with Court-martial preferrals (Initiations) against subject 5]
# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 4 # Service Member Victims involved with Nonjudicial punishments (Article 15) against subject 4
# Service Member Subjects: Administrative discharges 0 # Service Member Victims involved with Administrative discharges against subject 0
# Service Member Subjects: Other adverse administrative actions 0 # Service Member Victims involved with Other administrative actions against subject 0
# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense 0 # Service Member Victims involved with Court-martial preferrals for non-sexual assault offenses 0
# Service Member Subjects: Non-judicial punishment for non-sexual assault offense 0 # Service Member Victims involved with Nonjudicial punishment for non-sexual assault offenses 0
# Service Member Subjects: Administrative discharges for non-sexual assault offense 0 # Service Member Victims involved with administrative discharges for non-SA offense 0
# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense 4 # Service Member Victims involved with Other administrative actions for non-SA offense 4

12



Unrestricted Reports in Combat Areas of Interest

USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT - SERVICE MEMBER STATUS BY GENDER
F. REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or Multiple
AGAINST Service Members) IN THE BELOW CATEGORIES FOR ALL FY13 Male Male Female Female Unknown  Unknown Mixed FY13
INVESTIGATIONS (UR) on Female  on Male onMale onFemale onMale onFemale Gender Totals
Note: The data in this section is drawn from raw, uninvestigated Assault

information about Unrestricted Reports received during FY13. These
Reports may not be fully investigated by the end of the fiscal year. - g £ 9 g 9 £ ¥
# Service Member on Service Member 12 2 1 0 0 0 1 16
# Service Member on Non-Service Member 0 0 0 0 0 0 0 0
# Non-Service Member on Service Member 1 0 0 0 0 0 0 il
# Unidentified subject on Service Member 1 1 0 0 0 0 0 2
R R D REPORTS O AL ASSA BY O P
R R D REPOR AD Incidents Occurring in Prior Fiscal Years, but Reported in FY13
Agg ate
REPORTED AL ASSA R BERS (BY o A ong
& . ~ Vo OLLO n OR OR A _ Octo Aggra e Ab e exua o) dece Atte
A o) ape e a e (o a (o) e A o Co
e T —_— dra o TR A 0 p onta 0 Oct 0 odo A 4 Offense 0
o on abo e 0 eceive g ese ! . . . . € A AL alLatil
= A 0
epo ot be estigated by the end of the al ye A
A 0
5 i 3 7 3 0 0 0 19
# Service Member on Service Member 3 1 2 7 3 0 0 0 16
# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0
# Non-Service Member on Service Member 1 0 1 0 0 0 0 0 2
# Unidentified subject on Service Member Al 0 0 0 0 0 0 0 1
# TOTAL Service Member Victims in FY13 Reports 5 L 6 8 3 (9] o 0 23
# Service Member Victims: Female 4 1] 2, 6| 3| 0| Ol 0| 16
# Service Member Victims: Male il 0 4 2 0 0 0 0 7
0 D BY O PE FOR UNRESTR D REPORTS O AL ASSA AD
Time of sexual assault 5 1 3 7 3 0 0 0 19
# Midnight to 6 am 0 0 0 2 0 0 0 2
# 6 am to 6 pm 4l 0 l 0 0 0 0 0 2
# 6 pm to midnight 3 0 0 0 0 0 0 0 3
# Unknown 1 1 2 5| 3 0 0 0 12
Day of sexual assault 5 1 3 7 3 0 0 0 19
# Sunday 0 0 0 1 1] 0 0 0 2
# Monday 4l 0 il 1 0 0 0 0 3
# Tuesday 0 0 1] 1 0 0 0 0 2
# Wednesday 0 0 4l 1] 0 0 0 0 2
# Thursday 0 0 0 0 0 0 0 0 0
# Friday 4l 0 0 1 0 0 0 0 2
# Saturday 2] 0 0 0 0 0 0 0 2
# Unknown 1 1 0) 2] 2 0 0 0 6
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Unrestricted Reports in Combat Areas of Interest (continued)

DEMOGRAP o} ATIO OMP »)
ote e information belo dra om a estigatio at were Victim Data From Investigations Opened in Prior Years, but closed during FY13
osed d g and doe 0 orrespond to e data reported ota
ectio and G. above
Gender of VICTIMS 3 1 6 11 3 2 o] 1 27
# Male 0 0 4 2 0 1 0 1 8
# Female 3] 1] 2] 9 3| 1] o) 0 19
# Unknown 0 0 0 0 0 0 0 0 0
Age of VICTIMS 3 Al 6 Al 3 2 (o] Al 27
# 16-19 0 0| 0 0| 0 0| 0 0| 0
# 20-24 3 0 0 2 il 0 0 0 6
# 25-34 0 0| 1 4 1 1 0 0| 5
# 35-49 0 0 0 0 0 0 0 1 i
# 50-64 0 0| 0 0| 0 0| 0 0| 0
# 65 and older 0 0 0 0 0 0 0 0 0
# Unknown 0| 1] 5| 7 1 1] 0| 0 15
VICTIM Type 3 i 6 A, 3 2 (0] i 27
# Service Member 3 1 6 11 3 2 0 1 27
# DoD Civilian 0 0| 0 0| 0 0| 0 0| 0
# DoD Contractor 0 0 0 0 0 0 0 0 0
# Other US Government Civilian [8) 0 [8) 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0
# Foreign national [8) 0 0 0 o) 0 [8) 0 0
# Foreign military [8) 0 [8) 0 0 0 0 0 0
# Unknown 0 0 0 0 0| 0 0| 0 0
Grade of Service Member VICTIMS 3 i 6 A, 3 2 (0] i 27
# E1-E4 2 1 3 6 3 2 0 0 17
# E5-E9 1 0| 3 5| 0 0| 0 1 10
# WO1-WO05 0 0 0 0 0 0 0 0 0
# 01-03 0 0| 0 0| 0 0| 0 0| 0
# 04-010 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman [8) 0 0 0 o) 0 [8) 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0| 0 0| 0 0
Service of Service Member VICTIMS 3 i 6 AL, 3 2 (0] i 27
# Army [8) 0 0 0 0 0 0 0 0
# Navy 0 0| 0 0| 0 0| 0 0| 0
# Marines 0 0 0 0 0 0 0 0 0
# Air Force 3 1 6| 11 3 2 0 1 27
# Coast Guard 0 0 0 0 0 0 0 0 0
# Unknown 0| 0 0| 0 0| 0 0 0 0
Status of Service Member VICTIMS 3 i 6 A, 3 2 (0] i 27
# Active Duty 3] 1] 6 A 3 2 0 1 27
# Reserve (Activated) [8) 0 [8) 0 0 0 o) 0 0
# National Guard (Activated - Title 10) [8) 0 [8) 0 0 0 0 0 0
# Cadet/Midshipman [8) 0 0 0 o) 0 o) 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 0] 0 0] 0 0| 0 0 0 0
DEMOGRAP o) B ATIO OMP »)
S5 TS IUEEMTeT 1= SlE e S LTS Subject Data From Investigations Opened in Prior Years, but closed during FY13 FY13
osed d g and does not correspond to the data reported Totals
ectio and G, above
Gender of SUBJECTS 3 1 3 8] 2 2 ) 1 20
# Male 3 1 2 8| 2 2 0 1 19
# Female [8) 0 1] 0 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0
Age of SUBJECTS 3 Al 3 8 2 2 (o] Al 20
# 16-19 0 0| 0 0| 0 0| 0 0| 0
# 20-24 0 0 il 3 il 0 0 0 5
# 25-34 1 1 0 3| 0 2] 0 0| 7
# 35-49 il 0 il 2 il 0 0 0 5
# 50-64 0 0| 1 0| 0 0| 0 0| 1
# 65 and older 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0| 0 0| 0 0 1] 2
Subiect Type 3 i 3 8 2 2 (0] i 20
# Service Member 2] 1] 2| 8] 2] 2 o) 0 17
# DoD Civilian 0 0| 0 0| 0 0| 0 0| 0
# DoD Contractor 0 0 0 0 0 0 0 0 0
# Other US Government Civilian [8) 0 [8) 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0
# Foreign national [8) 0 1 0 o) 0 o) 1] 2
# Foreign military [8) 0 [8) 0 0 0 0 0 0
# Unknown 1 0 0 0 0| 0 0| 0 il
Grade of Service Member SUBJECTS 2 i 2 8 2 2 (0] 0 17
# E1-E4 0 0 il 3 il 0 0 0 5
# E5-E9 2 1 1 4 1 2] 0 0| 11
# WO1-WO05 0 0 0 0 0 0 0 0 0
# 01-03 0 0| 0 1 0 0| 0 0| 1
# 04-010 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman [8) 0 0 0 o) 0 o) 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0| 0 0| 0 0
Service of Service Member SUBJECTS 2 i 2 8 2 2 (0] 0 17
# Army [8) 0 0 0 0 0 0 0 0
# Navy 0 0| 0 0| 0 0| 0 0| 0
# Marines 0 0 0 0 0 0 0 0 0
# Air Force 2] 1] 2] 8] 2] 2 [8) 0 17
# Coast Guard 0 0 0 0 0 0 0 0 0
# Unknown 0| 0 0| 0 0| 0 0 0 0
Status of Service Member SUBJECTS 2 i 2 8 2 2 (0] 0 17
# Active Duty 2 1] 2 8| 2 2 0 0 17
# Reserve (Activated) [8) 0 [8) 0 0 0 o) 0 0
# National Guard (Activated - Title 10) [8) 0 [8) 0 0 0 0 0 0
# Cadet/Midshipman [8) 0 0 0 o) 0 o) 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0
# Unknown 0] 0 0) 0 0] 0 0 0 0
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Unrestricted Reports of Combat Areas of Interest (continued)

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

Aggravate
J. FY13 COMBAT AREAS OF INTEREST - LOCATIONS OF UNRESTRICTED ClSaE] Wrongful
REPORTS OF SEXUAL ASSAULT ?Oscsta;; Aggravate  Abusive Sexual Non- Indecent ~ Attempts
Note: The data in this section is drawn from raw, uninvestigated Rape Jun12) d Sexual Sexual Contact Consensual Assault to Commit FY13
information about Unrestricted Reports received during FY13. These (Art. 120) Contact Contact (Oct 07- Sodomy (Art. 134)  Offenses Totals
Reports may not be fully investigated by the end of the fiscal year. Seaxnudal (Art. 120)  (Art.120) Junel2) (Art. 125) (Pre-FY08) (Art. 80)
Assault (QIL3120)
(Art. 120)
[TOTALUNRESTRICTEDREPORTS [ 5| __af 3 7 3 o o o 19
Arabian Peninsula. Iraa. Red Sea. and Africa
Bahrain 0] 0| 0] 0| 0] 0| 0] 0| 0]
Irag 0 0 0 1 0 0 0 0 !
Jordan 0] 0| 0] 0| 0] 0| 0] 0| 0]
Lebanon 0] 0| 0] 0| 0] 0 0 0 0
Syria 0 0| 0 0| 0 0| 0 0| 0
Yemen 0 0 0 0 0 0 0 0 0
Diibouti 0 0 0 1 2 0 0 0 3
Egypt 0 0 0 0 0 0 0 0 0
Kuwait 0 0| 0 0| 0 0| 0 0| 0
Oman 0 0 0 0 1 0 0 0 !
Qatar 3 0 1 2 0 0 0 0 6]
Uganda 0] 0| 0] 0| 0] 0 0 0 0
Saudi Arabia 1 0| 0] 0| 0] 0| 0] 0| 1
United Arab Emirates 0 1 1 o) 0) 0 0 0 2
= d So A
Kyrgyzstan 0 0| 0 2] 0 0| 0 0| 2
Pakistan 0] o) 0] 0| 0] 0 0 0 0
Afghanistan 1 0| 1 1 0) 0| 0) 0| 3
OTA RESTR D REPOR 0 0 0 9
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Restricted Reports in Combat Areas of Interest

USAF COMBAT AREAS OF INTEREST (CAI)
FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT IN THE MILITARY

A. FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT (rape, aggravated sexual assault, aggravated

sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy, and TgYI'JA-iS

attempts to commit these offenses)

# TOTAL victims initially making Restricted Reports 13
# Service Member victims making Restricted Reports 13
# Non-Service Member Victims making Restricted Report involving a Service Member Subject 0

# Total victims who converted from Restricted Report to Unrestricted Report in the current FY* 2
# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY 2
# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY 0

# TOTAL victim reports remaining Restricted 11
# Service Member victim reports remaining Restricted 11
# Non-Service Member victim reports remaining Restricted 0

# Reported sexual assaults AGAINST Service Member victims in the following categories 13
# Service Member on Service Member 10
# Non-Service Member on Service Member 2
# Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

1

# Unidentified subject on Service Member
FY13
B. INCIDENT DETAILS TOTALS

# Reported sexual assaults occurring 13
# On military installation 10
# Off military installation 3
# Unidentified location 0

Length of time between sexual assault and Restricted Report 13
# Reports made within 3 days of sexual assault 1
# Reports made within 4 to 30 days after sexual assault 5
# Reports made within 31 to 365 days after sexual assault 3
# Reports made longer than 365 days after sexual assault 4
# Unknown 0

Time of sexual assault incident 13
# Midnight to 6 am 4
# 6 am to 6 pm 2
# 6 pm to midnight 5
# Unknown 2

Day of sexual assault incident 13
# Sunday 0
# Monday 1
# Tuesday 2
# Wednesday 0
# Thursday 0
# Friday 0
# Saturday 1
# Unknown 9
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Restricted Reports in Combat Areas of Interest (continued)

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION

FY13
TOTALS

# Service Member VICTIMS

# Army victims 0
# Navy victims 0
# Marines victims 0
# Air Force victims 13
# Coast Guard 0
# Unknown 0

D. DEMOGRAPHICS FOR FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT

FY13
TOTALS

Gender of VICTIMS 13
# Male 5
# Female 8
# Unknown 0
Age of VICTIMS 13
# 16-19 0
# 20-24 7
# 25-34 4
# 35-49 1
# 50-64 0
# 65 and older 0
# Unknown 1
Grade of Service Member VICTIMS 13
# E1-E4 10
# E5-E9 2
# WO1-WO05 0
# 01-03 1
# 04-010 0
# Cadet/Midshipman 0
# Academy Prep School Student 0
# Unknown 0
Status of Service Member VICTIMS 13
# Active Duty 11
# Reserve (Activated) 2
# National Guard (Activated - Title 10) 0
# Cadet/Midshipman 0
# Academy Prep School Student 0
# Unknown 0
VICTIM Type 12
# Service Member 12
AL LA LSS LS LSS LSS LS LSS LSS LS LSS LS LSS LSS LS LSS LSS,
o
# US Civilian (DoD Dependent Over Age 18) 0
# Foreign.national
# Foreign‘military.
# Unknown 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE Tg\'l('iis
# Service Member VICTIMS making a Restricted Report for Incidents Occurring Prior to Military 3
Service
# Service Members Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
# Service Member Making a Restricted Report for an Incident that Occurred After Age 18 3
# Service Members Choosing Not to Speci 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)

FY13

Mean # of Days Taken to Change to Unrestricted

TOTALS

Standard Deviation of the Mean For Days Taken to Change to Unrestricted

Mode # of Days Taken to Change to Unrestricted

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted

Reports listed in Worksheet 1a, Section A.
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Restricted Reports in Combat Areas of Interest (continued)

E. TOTAL # FY13 COMBAT AREAS OF INTEREST -RESTRICTED REPORTS OF SEXUAL FY13
ASSAULT Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST

Arabian Peninsula, Iraq, Red Sea and Africa
Bahrain

Iraq

Jordan

Lebanon

Syria

Yemen

Djibouti

Egypt

Kuwait

Oman

Qatar

Uganda

Saudi Arabia

United Arab Emirates
Central and South Asia
Kyrgyzstan 2
Pakistan 0

Afihanistan 2

LSl (=] [=] [2] [=] I [=] [=] [=] [=] [=] [=] [=] [=)




Support Services for Victims of Sexual Assault in Combat Areas of Interest

USAF FY13 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBER VICTIMS FROM UNRESTRICTED REPORTS:

# Support service referrals for VICTIMS in the following categories

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period,

regardless of when the sexual assault report was made.

FY13
TOTALS

service

B. FY13 MILITARY PROTECTIVE ORDERS (MPO)* AND TRANSFERS - UNRESTRICTED REPORTS

# Military Protective Orders issued during FY13

# MILITARY Resources (Referred by DoD) 34
# Medical 9
# Mental Health 6
# Legal 7
# Chaplain/Spiritual Support 3
" F TSI F T TTTTTTTTTTTTTTTTTTTSTTS
# Victim Advocate/Uniformed Victim Advocate 8]
# DoD Safe Helpline 0
# Other 1
# CIVILIAN Resources (Referred by DoD) 0
# Medical 0
# Mental Health 0
# Legal 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center 0
# Victim Advocate 0
F T TTTTTTTTTTTTTTTTTTTVTTTS
# Other 0
# Cases where SAFEs were conducted 4]
# Cases where SAFE Kits or other needed supplies were not available at time of victim's exam 0
# Military victims making an Unrestricted Report for an incident that occurred prior to military 1

FY13
TOTALS

# Reported MPO Violations in FY13

# Reported MPO Violations by Subjects

# Reported MPO Violations by victims of sexual assault

# Reported MPO Violations by Both

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Re:
Report cannot be made when there is a safety risk for the victim.

# Unit/Duty expedited transfer requests by Service Member victims of sexual assault

ol-lofr]-

stricted

Use the following categories or add a new
category to identify the reason the requests
were denied:

Total Number Denied

Y13
TOTALS

# Unit/Duty expedited transfer requests by Service Member victims Denied

Reasons for Disapproval (Total) | 0|

# Installation expedited transfer requests by Service Member victims of sexual assault

# Installation expedited transfer requests by Service Member victims Denied

# Support service referrals for VICTIMS in the following categories

olrlo|o

# MILITARY Resources (Referred by DoD)

-
o

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

w |- oo

T e T T T T T N N ™

Z

# Victim Advocate/Uniformed Victim Advocate

# DoD Safe Helpline

# Other

# CIVILIAN Resources (Referred by DoD)

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

# Rape Crisis Center

# Victim Advocate

% T T T T T T T N ™

’

# Other

# Cases where SAFEs were conducted

# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
CIVILIAN DATA
D. SEXUAL ASSAULT SERVICES TO NON-SERVICE MEMBERS (DOD CIVILIANS, DEPENDENTS,

CONTRACTORS, ETC)
# Non-Service Members assisted in the following categories:

o»—\o#oooooooopm

FY13
TOTALS

# Service Member on Non-Service Member

# Non-Service Member on Non-Service Member

# Unidentified Subiject or Undisclosed Affiliation on Non-Service Member

Gender of Non-Service Members Assisted

# Male

# Female

# Unknown

Age of Non-Service Members Assisted

# 16-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Unknown

Non-Service Member Type

# DoD Civilian

# DoD Contractor

# Other US Government Civilian

# US Civilian

# Foreign National

# Foreign Military

# Unknown

olojo|N|k ko
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Support Services for Victims of Sexual Assault in Combat Areas of Interest (continued)

# Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD)

35

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

(W [D|w

# Victim Advocate/Uniformed Victim Advocate

[any
(=)

# DoD Safe Helpline

[

# Other

[N

# CIVILIAN Resources (Referred by DoD)

N
W

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

# Rape Crisis Center

# Victim Advocate

WAL LTI A A AT A S S S S S A S S S A LA LSS S LSS S S S S S S S S S S

S

# Other

# Cases where SAFEs were conducted

# Non-Service Member victims making Restricted Report

# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
E. FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS T(F)YFJASLS

(R (=1 % ST LSE N ES

# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY

# Non-Service Member victim reports remaining Restricted

# Restricted Reports from Non-Service Member victims in the following categories:

# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy)

# Unidentified Subject or Undisclosed Affiliation on Non-Service Member

Gender of Non-Service Member VICTIMS

# Male

# Female

# Unknown

Age of Non-Service Member VICTIMS

# 18-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Unknown

VICTIM Type

(] [=1[=1[=1[=1[=1[=1[=1[=] [=X[=1[=1 (=] [=R[=](=] (=] [=] [=]

# US Civilian (DoD Dependent Over Age 18)

# Unknown

# Support service referrals for Non-Service Member VICTIMS in the following categories
# MILITARY Resources

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

WSS S ST LSS S LSS TS SSSSSSSSSS SIS S SSS

# Victim Advocate/Uniformed Victim Advocate

# DoD Safe Helpline

# Other

# CIVILIAN Resources (Referred by DoD)

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

# Rape Crisis Center

# Victim Advocate

# Other

# Cases where SAFEs were conducted

20

# Cases where SAFE kits or other needed suiilies were not available at time of victim's exam
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UR Case Synopses

Subjec

Adverse

Prior Quarter Administrat Must
offense - | R I o | (S Most Serious urt Reason Charges R " oot Correctional Administrativ e
No. Alleged/  Location SUPlect Sublect investi- - Victim v Vcim | DiSPOSII0. oo \iatial - Offense  Caseor Article 15 Dismissed a3z MOS{Serious - Confinement Finesand Reduction  yoia)  pesyiction Hard Labor Extrauty Custody e REEJEHEreD Narrative of the Crime
Setvice Gender  gaion  Service Grade Gender  n Offense Convicted  (Court Only) Forfeitures  in Rank ois Sex
Investigated e g Charge Outcome  Hearing, if applicable. Discharge ~oP o
Jorsec P Preferred

(nitiator)

Victim #1 attended a wedding where she met Subject #1 and Subject #2 (i case immedately below). Afer the reception, Victim
vetured o the hotel room of the two men. Victim #L sat on the bed and engaged in conversation with both Subjects. Victim #1
reported that Subject #1 unhooked her bra and, as she atiempted to stand, he forced her back down while Subject #2 blocked the

el Assaut door Vicim reoredha Subjet £ emove e pant and that bt Subjcs ok s hving seml netcursewith e
Mile Sewal hssaul Al | Victim #2 was discovered through the wing b bot Subiocs e
wl omee | cows | oA | e watile | IR | | Rape Conviced Conduct unbecoming Sublects | roous igh t e ame wedaing. Al eceming v repo of veStgaion i consling it th Sl s Ao,
A120 Force Victims | ‘Actme. walcnareel 120 At 133 and | commander refred chages o 12, assaul consumaled by a bty and conduct ucoming anafcer Folowing e
e Vicims | Aricle 32 Invesiigation, the general court-martial
i o 1 i 2 s 11 comnin oy iing ek S 1l ox bl e b ape sl
assaulted. Charges related to Victim #2 were withdrawn prio to trial. Subject #1 was convicted of conduct unbecoming an offcer.
Subject #1 was acquited of rape and assault consummated by a battery. The panel of members imposed no punishment during
sentencing
Victim #1 attended a wedding where she met Subject #1 (from companion case immediately above) and Subjecti2. After the
vecepiion, Victim retumed (o the hotel oo of the two men. Victim #1 sat on the bed and engaged in conversation with both
ol Assaul] Subjects. Victim #1 reported that Subject #1 unhooked her bra and as she attempied to stand forced her back down while Subject
Watple Sowal Assaul Al [#2 blocked the door. Victim reported that Sufct 2 vt 1 bl St ok s g e s
ol R | cons | A | vae watple | P | Rape Comvited Conductunbecoming | e dismissal ke [ er. Vit 12 as discoers g
Art120 Force Victims |YAetme e Chargel  arti20 Ar. 133 SUblecs (e prvious ightat ne same vcking. Al eceting th 6por o Pegigasen he Sl e
Vienms. | Kivocate, e commancer pefored ehago or oo, aceaul Conehiacy 1 commit ope. conepiracy 1 cammi an necent st and
(nitated) conduct unbecoming an officer and a gentleman. Subject #2 was convicted of 2 specifications of conspiracy to commit an indecent
act and 2 specifications of conduct unbecoming an officer and a gentleman. Subject #2 was sentenced to confinementfor 2
months a dismissal, and a reprimand,
Victim #1 repored that after consuming alcohal at  hote! party Subject #1 digiallyenetrated Victm and then Subject #1 and
Subject #2 (in companion case immediately following) began grabbing her breasts and touching her. Victim #1 indicated she tod
both Subjects to “stop.” Victim #1. stated that Subject #2 then started performing oral sex on her while Subject #1 forced her legs
- Sexual Assaull|  Sexual | apartand Subect #1 ihen got n top of Victim and penetated her vagina with his penis. Vicim #2 repored that on a diferent ight
preve Ar Wulipl | Muliple Offense: Court| ~ Assault s than the allegations invohing Victim #1 she and Subject #1 had been drinking alcohol at an off-base residence when Subject #1
2 | (Bler2 conus | LAY wale AirForce | UM |vicims -| Q4 (afier28un | Acquitted grabbed her, began to kiss her, and removed her pants and performed oral sex on her while she said "o and then attemped to
i Female Preferred 12) yiond | penetiate her vagina withhis pens. Aftr ecenving the report of investgation and consuling with th Saff Judge Advocate, the
(nitiated) | An. 120 ommarde refredchages against Suject 1 o el assaul,abusivesewal contact,and cble sy Folowi re
Article 32 hearing, the general court-martal convenin  charges (o a . Prior o the court-
il v 43 decloed o paricpate e e he crarge g o nor b damissd. The genera\ counmartal
issed the charges relating to Victim #2. Subject #1 was acquitied ofthe remaining charg
Vi reporied ha alter consuming sicohl a ot pary ff Base. Subjec #1 1 companion case (case mmediaey FETET)
Sexual Assault o | G0tally penetated Victim and then Subject #2 and Subject 1 began grabbing her breasts and touching her. Victim indicated she
rape ar oftense: Cour| . Bt | ol boin Subjects o stop.” Victm stated tht Subject #2 then started performing oral sex o her while Subject #1 forced her legs
28| Ree | conus | M| wate Arforce | E1 | Female| Q4 ape Acaited 164M | apart and Subject 2 then got on top of Victm and penetrated Her vagina wih i penis. Afte feceNing the reportof investigation
Preferted ot |20 conuling i e Sttt Judge Advocle the commanderprferedchagesagans Sbject 2 ot 2pe, sl assul orcile
(i) sodomy,andabusive sewal coriac. Folowin he Arile 32 hatin,the general courmartal g autay e the
Charces 1o & seners o marial. Subiec
S e e e T ot o2 ety o) s K ok S e Pt
in the evening Victim #1 and Subject #1 began kissing. Victim reported that both Subjects ook tms inserting their penises info her
ol Assaul] vmingand mouh il holdg erdoun Vi fpot hat s rsised and 1 ban Subjcs o sop. Vi 12 epored that
Multiple Sexal Assaul Wrongul use, Both |on e remember upa s forcing him (0 perfor oral sex. Afer recehing the
| omee | conus | A | vae A Force | Multple |Vietms-{ o Rape Comicted posession, e of | oo es es o Vicim | report of Iestgaton &N consuting it he St Judge Adocate, (e commander reened charges againet Subjoc #1.f use
Ar120 Force Victims | Male & e Chargel  arti20 controlled substances and | and distrbution of ecstasy, use and distribution of cocaine, rape, frcible sodomy, and disobeying a lawful command. Folowing the
Female At 1128 Subject | Article 32 hearing, the general court-martal convenin the charges to a . Subject #1 was
(nitated) convicted of use and distribution of ecstasy, use of cocaine, and of disobeying a lawful command. Subject #1 was acauitted of
rape, forcible sodomy, and distibution of cocaine. Subject #1was sentenced to confinement for 18 months, a bad conduct
hechare, o) otltur of il pay anl allowances, and ecucton i grade f E-1
Victim, Subject #1 (in companion case immediately preceding), Subject #2 and oiher Armen ook @ weekend tip. Al some point in
the evening Victim #1 and Subject#1 began kissing. Victm repored that both Subjects then took turms inserting thei penises info
Sexual Assault wrongtl se. ot |Pervagina and mouth whik holding her down. _Victim reportd that sh resisted and told both Subjects to top. Afe receiving the
Rape ar Ofense:Coun| Wiongluluse. Both | repor o investgation and consuling with the Staff Judge Advocate. the commandet refered charges against Subject 2 for ape.
38 conus Male Arforce | E3 | Female | Q2 Convicted e ves ves Yes fribl sodomy,wionglus fcoain,wronllus fsstay,ad witlydisobeyig 2wl commanc. Folowig h At
Art120 Force e Chargel  arti20 controlled substances and | e ot n o o
At 1120 Subject 9. the g
(i) of wrongful use of cocaine and ecs!asy e of iy sobeying a auf command. Subec 2 zs acqumeu o rape and focile
sodomy. Subject #2 was sente 1 year, hard labor days, and reduction in grade to
e Biistai ot roseedings were pondi t e e of S
S— Victim reported thal she and Subject were friends. Victim was at Subjects house waiching a movie. When the move ended
Sewal hssaul Both | Subject started kissing Victm. Victim consented at first but changed her mind and fold Subject {0 stop. Subject pulled Victim's
o ree | conus | AT | e US| e ar [ e | Rape Acquited Victim | pants down and panties off and had sexual inercourse with Victim. Case initially investigated by Great Falls PD. Jurisdiction
Art120 Force Civian walcnaree) 120 and | relinquished to the Air Force. After receiving the report of investigation and consulting with the staf judge advocate, the commander
e Subject | preferred charges of rape, wrongful sexual contact, and conduct unbecoming an offcer. Following the Aricle 32 investigation the
charces were referred to a aeneral court martial. Subiect was acauitted
Victim reported thal she and Subject were waiching a movie and Subject alempied (@ have sexual iniercourse with her on muliple
ol Assaut]|  Sexal occasions and she said "no" each time. Victim reported that Subject forcbly digially penerated her and afer stuggling o push him
Sexual Assaul Sewal hssaul) - Sewal Somal Assault away she eventually gave up struggling and they had sexual intercourse. After receiving the report of investigation and consulting
s | @2 | ooos | AT | yae nrroce | €3 |rende| G2 [Vt | wlrzsun | conaes Frezomy | ves | ves | ves ves Gererat | ves i ne Sl e i e commander e cages o el st and s sl ot o he
w120 ptered” | 12 A 120 oo of emil 2650, abusv el Cotat o e coneennalr b & Do Suert s senarced i oament
for & months, 30 days restriction, forfeiture of $1,000imonth for 4 months, and reduction in grade fo E-L. Subject was subsequently
General service
Victim #1 reported that ater going (o the movies with Subject, Subject inved her back to s residence. Victim reporied that she
and Subject began cuddiing and Subject started Kissing viet's neck. Victim reported that she said old Subject o stop mutiple
el Assaut times and that Subject pinned her arm down and put his hand down her pants and digitally penelrated her vagina an pulled her
e | [ st o TR e T
Rape Ar Multple o ssaul i ubject was dati ulled e breast out of her shirt and put his mouth on it Victi
Female o At 120 investaion andconsuting with e Stalf 20008 Advocate: (v commander preere charge o ape,wionge s conact
unlawiul entry. Following the Aricle 32 hearing, the general court-martial convening authoriy eferred the charges to a general court)
marial. Subject was convicted of aggravated sexual assault. Subject was sentenced to confinement for 6 months, a bad conduct
discharge, and reduction in grade to -
Non-Sexual Victim reported that she blacked out due [0 ioxication and thal she had been sexually assaulied by Subject during e biackout
Sexual Assaul Assault Boh | Shelater tate it coud hav bon a ea. Vit subsequenty delned o priciat, Ate eceng e oo imestaton
(afer 28 Jun Air us nse Victim [and consulting with the Staff Judge Advocs there was o support
’ 12) CONUS | poree | Male Gviian | Femae | @2 Adverse LoR and |t o chages wiat e Vi ripaion. The commander sened Subfctvih an LOR for misconcuct an e
At 120 Administrative Subject proceedings. The authorly terminated discharge proceedings.
Actions
. Seal Assaul| oo |V epored il she ersband: and el spouses were TG oo ek hovse ovbes. VAT repoed e el
usive ar s Ofense: Court|  Aousie \alh |asieep on the couch and Subject touched her buttocks, breasts, and vagina. Afer receiving the report ofinvestigation a
8 | Sewad | conus | ar | wae Coan | Female | Q3| Martal Charge| - S#% Acquitted UM consuling withthe Staf Judge Advocate,the Commander prleed A charge o abuse sl conact The specal coutmartal
Contact peered | 005 i | convening authorty refetethe charge 0 a special courmartal. Subjectwas acquited
Wronghl ol Assaut During two separate incidents, Subject sexually assaulied Victm #1 and Victim #2, who were asieep after consuming alcohol al
Sonal . e | e Steneescou| oushe Abusie Sexal au [Fems, Subsctohoaphedthe ssauts. At ecsdng e e of resigaion nd corsuig i s it g Adocte,
ontact ir uliple exa e commander preferred charges of abusive sexual contact, indecent acts, and assault consummated by a battery. Following the
oS Female prfered” | £ i oo o S o s e, s oo B oS e ovemen
At 120 for 16 months. a. total fofeiture of all pay and alk and reduction n arade to E-1
— Sexual Assaull| el om | Victm, Subject, and other persons went out cinking off base. Afer returing (o base everyone wenl 0 sieep. Vicum reported hat
o ar s Offense: Court| ~ Assault Dot | curingthe gt Subject penetated her vagina with is penis and oraly sodomized her vagina while she was unable o consent,
10 i conus | (AT | male oo | Femate | a (afier28un | Acquitted et | At recening the reportof investgation and consulting the Staf Judge Advocate, e commander preferred charges fo sexual
i Preferted 12) ey | 25sultand forile sodomy. Follwing the At 32 heaing, h general outmartal convening arty e he harges o
(nitated) | _An. 120 a qeneral courtmartial. Sub
Vi repone et i deloymen e and ST Were 7 VRS oo G ool Vi Sied Pt paseed o
and ke pto Sujecton pf i ih Sujctspns s i, T mesgaton o vt slegaon was
joined with an ongoing g from misconduct Subject commitied whie he was an insructor at basic
iltary aining flom 2006-2010. In 2008, several members of his 5member male waning fgh reported that Subject commited
Sexual Assault acts of maltreatment against them. Among the instances of malreatment, Subject siruck members i the genttals, ordered them to
Nonconsensu Offense: Court| Nonconsensu Abusive Sexual BOIh | perform PT while naked in close proximity to each ofher, and ordered members to put icy-hot on their genitals as punishment. Afier
1 | sosoms | roasan| A0 | wate arkoce | €3 | wae | s i sadomy | Conicted Conact ves | ves | ves s el et Coreing i S it o rre s i
Preferred | Ar. 125 At 120 Sodomy, abusive It cruely or failue to obey a generalorder, and dereliction of duty
(i) Subject Folloving e Atice 52 hearing, the qenelal outmartal conering autorty retened thechsges 0. Jenerl ot mata
Subjec mple assault, 12 specifcations of cruely or
lkeatment 4 speciiaons ottt abey generloréerani 7 speciicaons of el fdly: Saeet was SeHencad
o confinement for 6 months, forfiture of $1,000/mont for 3 months, and reduction n grade to E-5. Al the conelusion of FY13,
ion against Subject was pending
Victim reported that she was drinking alcohol at @ bar off-base. Subject oK e home 1o s offbase residence and Victm
Aggravated indicated that she woke up the next day and Subject indicated they had sexual intercourse, but she did not remember having sex.
Aormated spapesant] G| g ot |3 S e o e LSO e e O o ) S e it
Ar Assault Victim | sexual contact. Victim told Subje Victim went to sleep and woke p to Subject having sexual intercourse with her. After
2| el | oconus | (ol | e ackoce | £a |Femas | Q1 |MatilCase| gty | Resgaton i vorre ar | ocoi e eporf I'esigesin ad conuling it Sl s Adocee o commaees el chsges (o agraeid
A et FY12) Subject | sexval assaull, malireatment, and derelicton of duty. Following the Aricle 32 hearing, the general court-martial convening authority
Art 120 veferted the charges to a general courtmarial. Subject submitied a request for a Chapter 4 discharge i lie of court-martal. The
general court-martal convenin avthoriy approved the Chaper 4 request with an UOTHC senice
‘Subject was invted o party at an off-base residence where he met Vicim. That night hey both drank excessive amounts of
Aggravated Sexual Assault|  Sexual ot |aicohol and Victim got sick and passed out. Despite the efforts of oiher Afmen ai the patyto separate Subjectflom Victim, Susect
Sewal Assaul r s Offense: Court| _ Assault Sexual Assault Vicim |10 sl inecourse i Vicm wheshe s oo drunk 0 consent. Ae el e fpor f mvestgaton and consuing it
13| (Fvoso | conus | AT wae o | Femate | 03| Martal Charge| (ater283un | comictea (After 28 Jun 12) ves Yes ves o0 ves U the Stat Judge Advoc of oniact, and forcible sodomy.
Fvi2) Preferted 12 Ar. 120 Semie.|Fotowing e Arice T weatng, i goneralcour maria convning auivorly e v chargon s & generel uTmanta
At 120 (ntiated) | Ar. 120 Subject pld gyt sewal assaui and arcible sodomy pursuant 0 a Pretial Agreemen. Subject was sentenced (o canfnement
for 3 vears and 9 months, a dishonorable discharce. forfeiture of all pay and reduction n arade o E-L




UR Case Synopses

Subjec "
Offense ol atiet Most Serious urt Reason Charges < Cour Correctional Adminisraty AdTInISat  Must
No.  Alleged/  Location SUPiect Sublect investi- - vietim - wietim  Vieim  DISPOSIO coyrepyarial o Case o Article 15 Dismissed at A3z MOStSerious - Confinement Fines and Reduction ooy estriction Hard Labor ExtraDuty Custody e Reuisisee Narrative of the Crime
o Service Gender  gaon  Service Grade Gender  n z Offense Convicted  (Court Only) Forfeitures  in Rank ois Sex
Investigated g pieiea | _Charge Outcome  Hearing, if applicable. Discharge P oer
. Preferred
A initintor)
Viciim reported thal she aitended a party of-base with Subject and other Aimen where they all drank alcohol. After leaving the
Sexual Assault o [Py ey went o anahe parment. Vit saton acouch an epoed that Suectatempted 0 pl et down. She a she
Rape A Offense: Cour| \alh | resisted anitold him to "stop." Vitim reporte that Subject got on 0p of Vitim, removed her sorts, and penevated her vagina
16| Pape | conus | | wae ArForce | €3 [Female| Q3 |Mamal Chage| F2PS Acquitted CUM it i penis and then her anus with his pens, while Victm continued ( tell Subject 0" “son Aler recehin the report of
Preferted Semie.|[mvestigation and consuting with the Staf Judge Advocate, the commander preerred charges forfape and forcile sodomy
(nitated) Following he Arcle 32 heang, the genealcourmatal convening authoriy refered th charges 1 a general courmartel
ubi
Abusive Sexual Assaull|  Abusive JR—— Vi roponi et SO eSS i o SR VIS S Ao eport of ivestgation
sl 5@ | conus | AT | e us | | e Offense. Sexual | Art15 Punishment ssive Se» es es it the Staff Judge Advocate, the Wing Commander ofered Subject nonjudicial punishment fo abusive sexual contact. The
Contact Force Giviian Nonjudicial | Contact Al 120 commander imposed punishment of eduction in grade {0 €3, suspended reduction in grade (0 E-2, 14 days exra duty, and a
Art 120 Punishment | A, 120 repriman
ol Assaut]| sl Victim reported that she and Subject spen the evening socializing and drinking alcohol al a bar off-base. Upon returning to base
ol s . - Sewal hssaul ua (Botn Vi sttt Subjct et wl Vit b and hen ok i bushes an sl ssaue by il
r 28 Jun ir ictim | sodomizing her and having Sexsalintercourse with her when she was unable fo consent. After receiving the report of investigation
w220 e | 12 et |, kg sty o e il Semn: Fallng h A 32w o Gerer s e
veferred charaes for sexual assault and forcible sodomy to a aeneral courtmartial. Subiect
Rape Gnknown Victim reported thal Subject raped her ofi-base. The subsequent OS invesiigalion was tnable (o ideniy a Subject, This case
| e | cows Male AirForce | E2 | Female | Q3 nkoour Vet repored pe o fya Subj
ol Assaut Vit epored hatse a1 Sblec P ot anddark oo at . Thy eued o Sujects itbas esderco nd
Sexal Assaul Both | engaged in consensual sex. Viciim reported that after faling asleep she woke up to Subject on (0p of her digially penetrating her
w| Fee | conus | AT | wae US| oo | oa Rape Acauited Vicim | and tht e tid 1o move away an 163 Subject 510" bt th e Sated Peng e nrcouse i e s s corned o
Art120 Force Givian e Shargel  arti20 and |tell him t0 "stop." After receiving the report of invesigation
e Subct|<harges for ape and acreied Sevue sl Foliwing he Aricle 32 heag. e Generel courmaril comanig oy
refered the charaes i cmarial. Subiect was acauitte
Victim weri to bed after consuming large amounts of alcohol. Witness heard noises coming from Victim's room and went inio the
J—— ol Assaut| A9TEvAIEd ro0m where she found Subject laying on top of Victim in her bed, yelled at him, and began to ht him to get him offof Victim. Victim
ravated | Orenee coun| Sonal T 20 |vokeupto e wines'yellg. Vs i gatsand e s been e, i rat e st he s s
Air ssaul relction of Du ictim | After receiing the report of invesiigation and constiling with the staff judge advocae, the commander preferred charges
19| e | CONS | poge | Male Arforce | E:3 | Female | Q2 | (Y0810 Comicted .92 YES YES YES and | aqrevaed sonial assaulFousereakig, rlwul eny, and derltion of uty lor undetagedinking. Folowinghe cle 32
P oo FY12) subjct | g e conven the charges to a bject was conicted of derelicion of duy for
Art 120 9 and e of he Subiec was seninced i hard abor o 60 doy, e of
$300/month for 2 months, and reduction o €-2.
Aggravated Viciim went ou drinking with riends off base. Subject gave Vicim a ride home and walked her (o her dorm room. Victim Taid down
e nesautl Sewal .&"‘;‘S&S'J‘.ﬁ?ﬁé‘l?ﬁl Both [ on her bed and Victim and Subject engaged in consensual kissing. Victim stated "l can't have sex” Victim began having memory
ol R | cows | A | vae ArFoe | E3 | Female| Qi | e coegn|  Assaul pismissed | mersufficient evdenc: Victim | gaps, but remembers Subject taking off her pants and underwear. Nex thing she remembers is having sex wilh Subject. After
Art120 Force o] Fvosto i o and_ | ecetinghe rporof nvesigaion and consuing withe St Judge Advocte th commander prfered achageofagraaed
o FY12) i Subject icle 32 hearing ficer ot going forward wih the case. The special court-martial
At 120 v dimisset the chae
Victim and Subject attended the same party of-base. Victm fell asleep on the couch. Vicim reporied thal Subject touched her
el Assaut legs. waist, and breasts. After receiving the report of investgation and consulting with the Sta Judge Advocate, the commander
Abusive St cou|  Abusie e prfered haes o e seual cotact. T speial coutmarte omenirg autrty el e chages 03 spelcout:
Sewal Air exua sault marial Pursuant 0 a pretial agreement, charges were referred for assaul. Subject pled guiy to the simple assault charges an
2| o | CONS | o, | Male AirFore || E3 | Female | Q3 |VarlChage|  corlig | Conicted A 12 ves ves General VIIM | s senia conact charges were widiawn and smisse b v Specal cou-marial conering alhory. Subjec as
Az prered | (0 Simnc 3 a aor it Tt 3o, e g 01 a0 st T s s
from the Air Force with a General senvice characterzation. Subject has
een preiously mvsusatod for o v
Victim #1 reported that he was at an off base house for a Tight pary, where he became sick after consuming mulfpe alconic
Deverages. Victim #1 reported that he went o the couch n the basement and Subject, who he had dated in the past, came down to
talk o him. Victim #1 reported tha he passed out and the nextthing he remembered was Subject on (op of him kissing him. A
iness who e e oo repore seang Sbjeckon 0 of Vi, issingVicim i Vic's ponis in S and
that Victim appeared unconscious and wi oing. Vit 2 epored e and Subjct were hanging ot i dom roo.
paoaed e Sonalpssa| - Soal o pesat e ha ety et anidepesas b i 12 eponed et Sub mpd ' s
ir Multple Vi | and it e s nd pushed Subyect vy, Vic #2 repared i e 6l asecp anwake 0 0 Sublectspen b s
2| 060 | CONUS |, | Male airorce | Vcing [Viims | @4 (Afer283un | - Conicted @herzsuniz) | ves | ves | ves | oo YES | Yona | butocks arinding on im. victm 42 reporisd .ia‘ S oo penetited is anvs with i pete. Subsequenty. vicim #2
A Male ety | a0 Ar 120 Subject 10 the legal offce and AR hed o participate in the investigation. Afle receiving the report of
esigaion and consung wih e Stfl 1406 Advcate, e commandr prefened charges o Soxl assaul, abusve seral
coniactand i endangemen (e o sepatae alegain ot kg either Vicim #1.or Vit £2). Fllowing e Afice
32 heatng, o genrl courtmaril comerin airrty fed e chies of sl ssal and abusie sl oniac o
genarel courtmarie. Subectwos concted of &
o e 8 nonrabl sssharge. el of i oyt allowaneee, and et g 10 E1
Vicim reported thal she had been drinking with her sister and Subject (ner sister's husband). Victim siated she and Subject had
U wrestled and Subject came over and started touching her breasis and puling off her pants. Victim stated she stayed motioiess
e |2 5n ki o S . VL S ol st A el s S 0 st 20 w1,k
e " " Srense cout] S| piocnagear O L iing e e o 6ing o0 St roceded P o i et Case iy Toekge oy Grn Pl P and
2 conus Male Female | Q1 Resignation in Lieu uoTHe kit araigne nGreat Fale, T, Gret Falls elnquished rsicion o h A Force. Afer e e epotofmestadion
Art120 Force Civian prefered | (Y910 | ot Court Martal and | and consulting with the Staff Judge Advoc: assaull, wrongful sex
(niiated) | P12 Sl | adfery. Folloing i Arile 32 earng. 1 gererl courmanal comening Aoty rfoned e cnges 0.5
general courtmartial. Subject submited a request fora Chapter 4 discharge i lie of court.martial. The general court martal
ved the discharae in ieu of court-martial with an UOTH
Wronghl Civiian or ‘Subject hosted a barbecue that Viciim and others attended. Victim became inoxicaled and decided (0 siay the mght af Subjects
Sewal Foreign Both | home. Subject gave Victim some water Victm later believed had been drugged and Victim fel asleep. Victim awoke in Subjects
Contact Ar Prosecution of Vi bed i Subjectscking Vie'spris and inner i Vi pushed Suyects hand away and Subect wentdownsias, Vi
2 (s | CONUS | pore | Male ArfFoce | E3 | Mae | Q1 Person YES and.1oowed Subjectwho acie s 1l e was conused at wht had happned Suyect ater confeased t OS1 hat h had assauled
Fvi2) Subject to umct [Vieim. Loca prosecers reined rdioion et it pl uiy o a lasciusconducn i cour an was
At 120 uew Sentenced with fines with an opiion of 50 hours community service in ieu of the fines. counseling and an aicohol abuse cours
Vit 1 roporied ha whieahe was TOY she and Subject her supendsor, were drning t th enisied lub wi oer peope.
Victim #1 retumed to her room, Subject brought more drinks and Victm et him in. Aftr cinking and talking Victim #1 reported that
ol Assaul] she passed out and woke up (o Subject feeling between her legs. Victim #2 was discovered during the invesitigation and reported
Aggravated ile Sexwal Assaull avusive Wrongful Sexual Both | that while TDY she and Subject were drinking off base wilh ofher people. Victim #2 wanted (o go back o her room and Subject old
P B R R A Force | Multle [JEPE | Sexual Comicted Contact es ves | Vietim |her she could stay n is room. Vicm 12 reported tht she woke up to Subjects penis inside ofher. Vicim 2 subsequently sent
Contact Force Victims |YAetme ey Chargel  Contact (FY08 10 FY12) and | ial counsel and AFOS| a message to stop contaciing her, indicating that she no longer was willing to cooperate with the
At 120 Art 120 At 120 Sablect | imstgaton. Ate ecedng e ot of imestgaton and consuing wih e S ucge Advcae. e commarer e a
(nitated) charge for contact and the authori arge
it wascance o wrongil sl caract SuBjacwa emnest 1 reduchon oo 1o o a3 reimend. Dicharge
decision pending at end of FY13.
o Sowal Azl o Victim was cleaning offces and being supenised afer normal duty hours by the Subject WHe she was cleaning an ofice, Subject
Sewal ar Offense: Court e Vit Non- came in and guided her nto the office chair and ran his hand over up her nner thigh to her pubic area. Afer receiving the reportof
2| o | cONUS | o | Male Arforce | E1 | Female| o1 Sowal Dismissed o investigation and consulting with the Staff Judge Advocate, the commander preferred and referred charges of abusive sexual coniac|
o preferied | oot and culy o mliaiment 0 specialcoumarta. Vit decided she 1o onger waried o pariipat n th coutmatal. A5 a
2 (niiatec) result. the commander withdrew
PO Non-Sexual Vi L epored llged el 2 commite by Suyect overhe previous 3 years Ve 7T ST T SUREET Sl
) Assaul A waitpe | WPl e A1 |Subjoctatempidto ot et whils sh s Ioucare, bt it Suiects e Cought A nh st icu 41 foponed ot
ir utiple nse ubi  while she was inoxicated, but that Subjects wite caught him i ici
G| SN Fore | M AirForee [ (e Veims:| @@ Adverse LoR Victims | Subject raped Victim #31n a car ouside a bar when Victim #3 was intoxicated. Aftr receiving the report of investigation and
P Administraiive consuting it th Sl udge Adrcat. e il dispsiton oty ok no s i h case ce o e tms decring @
pariicipate. ued a Leter of Reprimand to the St
i s ep ot aer apesi 10 spond e ght i Sunee 7 o Toom. el 1o S ke o SUTeTS
fan doun e pant an er s undone. Sh ot ot ofbe a0 it i ouing e il sho s asiecp s o ok
el Assaut uple days later the two were hanging out and Subject nserted his fingers nto Victim #1's vagina without her consent and
il | tine Offense: Coun| n '°C§'s".'y§f'§°‘3‘i‘3 "Eiz"lk..'ﬂ“'v"i': 5 were trcomed: boh were i sy acsaed by St i e o mm:\S Y °Lé'?e
Rape Ar Multple o a igation Victim ictim #3 were dis wer el assauled by Subjetn s or
| e | cows | AT | wae susoe | Yo e | oo [iachase| P | comts Sowe ves | ves | ves | w ves imestgaton i 4 o Vet both e
Female preered o ol st e sonl o i ooy ey Sbjoc s conicied o 2 apecteatons i ape.
assault, abusi reible sodomy, and battery. Subject was
sentenced 10 years, . tota forfeiture of all pay and allowances, and reduction in grade to
£l
PO— [ Victim reported that Subject 100K her to a warehouse facilly on base and made sexual advances, despite Victm's verbal objection
1 Assaul A us Resaul | Ot Seal | 16 punghmens Otrer sewsl Stompt om MG 1o cotatha- A oo e ept o e igonanconauig wih b S 00 Avocal
ir unishment i . Afler receiing the report of investigati uling wi udg .
= | et | cows |, | vae Coan | Femle | G2 | oflersr | Wisconduct Hiscondc v | ves ves n Il posion aory eLhed i cas o e ormanet o chon: T conmande ered Sunfec onudia
A Donjudclal punishment fo indecent acts, adulery, inducing, enticing or s of prostiution im
45 days of extra duty. reduction in arade o E-4, suspended forfeiure of $1.201/monh for 2 months. and a reprimand.
Non-Sexual Victim was the driver or Sober Ride. Victm reported that upon pickup Subject was urinating on rees and stumbling, Victm stated
Abusive Assault that upon entering the vehicle Subject sid his hand along the leftside of Victim's buttack and then grabbed Victinv's fight side
Sewal Air ffense: buttock. Afer eviewing the reportof investigation and consuling with the Staff Judge Advocate, the commander determined there
| ot | CONS | o | Mele AirForce | €4 | Female | Q3| Gl Lor St i probable causs 0 SUppor e seal assaut alegatn and sued Subjoc an LOR
At 120 Administrative
Wrongiul Victim #1 reporied that Subject, a co-worker grabbed her breast. Subject ndicated that he had been teasing Victm and Victm
Sewal tile Sexual Assaull|  Abusive Abusive Serual grabbed his pectoral muscle and in response he grabbed her breast. Victim #2 reported that she asked for Subjects ID card as he
a | comact | o | oA | e A Force | Multple | iR Offense. Sexual | Art15 Punishment es es es crove on base and when she reached to retieve his D card he placed hs penis in her hand. Aftr receiving the report of
(Y0810 Force Victims |YAetme Nonjudicial | Contact imposed Sontect inestigaion and conbuting wih i StaflJudge Advocee, e commander offered Subject nonjdicia punshmen o sewal
Fri2) Punishment | At 120 g assault and disorderly conduct. The commander imposed punishment of reducton in grade to E-4, suspended forfeiture of
A 120 $750month for 2 months. 45 days exra duty. and a repriman
“Abusive Muliple Sexual Assaull|  Abusive JR—— Vit 41 reporied iht Sueetoched herreas: and i, VIl 72 epored et Subec Sapped i on e bt At
3| Sewa conus | AT | male A Force | MUt | GERE L o Offense: Sexual | Art15 Punishment s General recehig e repot o Inestgaton
Contact Force Victims | }Actme. Nonjudicial | Contact imposed Comact punishment for abusi rpesed veduction in grade to E-2, suspended reduction in
At 120 Punishment | A, 120 arade 1o E-1. and a reprimand. Subiect was arged neral servce
‘Abusive T Sexual Assaull| Aggravated m— Victim #1 reported that Subject ouched her breasts and slapped her buttocks. Victm #2 reported that Subject touched her breasts
w5 | oconus | AT | e Mutiple SRS | Offense: exuel | Ar 15 Punishment P Tes iving the report of investigation the Staff Judge Advocate, the commander ofered Subject nonjudicial
Contact Force Victims | YActms Nonjudicial | Contact imposed Comact punishment or aggravaled sevial contact,false official satement, and aduery. The commander imposed punishment of reduction
A 120 Punishment | A 120 g in arad to £-5. and a reprimand
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Victim reported that she met Subject online and moved in with him. Victim reported that Subject forced her {0 have sex with him
el Assault twice. Victim also reported that Subject indicated he could not support Victm financially and placed a eter online arranging for
n A us Offense: Caur| OtnerSowal ke 51 5h 6 wht S w1t Al eceIN h eport o igaion and oneuling with he St udge Advcar, e
ape ir a " id what she was. + receiving the r investigat sulting wi u 3
prtered 1200 Fobouing h e 52 hesig. s gl ot mara comani athort refomsd oG8 10 Geners Sl
Subject was convicted of forcibie pandering and urlawiul of athreat. Subject for7
months, charge, total fofeiture of allpay and all and reduction n arade to E-1
Two female Airmen mel up wih (hree male coworkers o celebrale Victim's birthday. Afler a night o heavy drinking, the female
Aggravated Aitmen went back to thei hotel room and allowed Subject and another male Aifman (0 sleep in their room since they had been
Aormated Somal pssaut| *0% R o [o0kedoutf e o1 00m: Dutny h g VI ok 1o Subletatlemping o v Sewl Ircouse i Tt Sh
Air Assault Victim ~|jumped out of bed and eventually called the police. After receiving the report of invesiigation and consuiing with the Staff Judge
B | SN | Foree | M AlrForce | E:5 | Female | Q2 e Chargel  Fvosto Comicted Sontect Yes Yes oo es and | Advocate, the commander preferred charges of aggravated sexval assaull. Following the Article 32 hearing, the commander
P oo FY12) - Subject. | prefered an adclional charge of abusive sexal cotactand he general courtmarial conering authriy refered he charges 0 3
A 120 genera coutmaral. Subectwes acauitd of o of contact. Subject was
Sentenced to 2 monihs. a dishonorable discharae, and reduction in arade to -1
Viciim #1 reporied that Subject touched her buttocks or i through her clothing. Victim #2 reporied hat Subject touched her back
— through her clothing and undemeah her bra strap. After receiving the reportof invesigation the St Judge
Lonan Seal Assaull| Advocate, the commander prefered two specifications of abusive sexual coniact involving Victim #1 and Victim #2 and two
Sewal ar s | Abusie — specifcations of harassment involving two other female Airmen who did not make seual asaul aegaions. Prir o efrl e
3 | oo | OconUs | (| e AirForce | E3 | Female | Q2 P Comicted s Yes veES Yes General and dismissed the and
A preferred | Comact preferred adtonal atay. Tho s authoriy ref
oo (nitated) charges 1o Subject pled guilty days,
Tedion n e 1 1 eicion 10 has (or 13 days. e of SO0, an et Suboctwas Subsedenly
with a General senice
oy Non-Sexual ‘Subject was al Victim's house. Subject offered Victim a massage, which she accepted. Victm 0ok off her Shirlwhile Subject was.
o . Assaun Zotn | ghingher a massage ans Sum"e::l gl peneaid v vogina wiout herconsen. Vi mdm:neu thtshed ot sa o bt
it fense. ictim | described a feeling of horror while the event occurred. After receiving the report of invesiigation and consulting with the Salf Judge
7| et | conus | (L, | vae Airfoce | €5 |Female| Q3 | gione LoR and | Advocat, i il dispostio was onylor a non- The
Administrative Subjoct|commaner ssued an LOR 1o Subject
AL 120
Actions
Non-Sexual Vicim reported thal she and SUbject were waiching (elevision in Subjects dorm room when Subject grabbed her breasts and
Abusive Assault fouched her clori. Afe eceing h tport o instgaanand consuling with he Sial Judge Advcate,he commander
sewal Air Offense determined there was only probable cause for a non-sexual assault offense. The commander served Subject with an LOR for
® | Comat | COWS | e | Ma airorce | €3 | Female | Q3| g Lor | General atempled adutery. Suvectwas o undeage diking and caring o napproprate
At 120 Administrative Sexwal felationships with two married women.
Actions
Non-Sexual Victim #1 and Victim #2 reported thal Subject touched e breasts and buiocks nuMerous occasions toughout the night al an ofr-
Abusive Muliple Assault e pary. Bth Vicms subsequenty decined (o priigale and heesigaton dno e anyadonal evidence o support
| s | cows | AT | e muliple | JEPE | Offense . the sexal assault allegations. Alter receiving the report o invesiigation and consaling with the Stalf Judge Advocate, the
Contact Force Vicims | VAot Adverse Cormandor Geomined thre was probatle cavss oy o inpoptae an smyolossonal Sonducs T commaner sered
At 120 Administrative Subject with an LOR
Actions
Non-Sexual o, | VA epoted i Subfctseualyassauod i n s dom oo e ary: Vie atrdecline o parpaten e cese
Assault | Dereliction of fter receiving the repor of invesigation the Stalf Judge Advocate, the nital disposition authority determinef
40| fame | oconus | AT | wale Airforce | E3 [ Female| Q2 Offense: duy | A8 Punishment Derelicton ofduty VU™ |there was probable cause only for a non-sexual assault offense. The commander served Subject with a vacation acton for
Nonjudicial | A 92 Semaey | encerage arnking
Punishment
po— St Victm reporied o il law enforcement Ihat SUbject a pior cquaIniance, iiied her over o his home 1o caich up and he
grava ar s P atemple ot se. Vi saed at Suject began bbing et crlchdesite e teling N “o” mlle tmes, Sutec
a1 conus Male Female | Q4 din ihird degree false Subject of both
Contact Force Giviian Person s o
At 120 Subjectto
Sexwal Assaul Vit Suec o er G oo ad ey staed Kssing,but she 0 Sujet it ey were 16 g e s because e
Rape Ar Offense: Coun| o Victim Non- P been ki, Vit gt St ae her e sh it puh i of by puing o s am anchest. e
a2 | e | oconus | AT | wale AirForce | E3 | Female | Q1 P Dismissed Peactepation Sabjet | eceing e teor ofnvestgaton the Staff Jud ferred a charge of rape. After
Preferred - celdng th Arcle 32 mvestgaton and e e o the il juge otae, the comening auonty domiseed e chargs due 10
(ntated) ine Vs decison o1 oar
Wrongiul Non-Sexual Victim reported thal Subject came up ffom benind her al work and Kissed her on the back of (e neck._ATer receing (he report of
Sewal Assault investigation and consuliing with the Stalf Judge Advocate, the commander determined there was probable cause only for @ non-
| comt | conus | A | e arroce | E4 | Femate| s Otense . sexual assaull offense. The commander served Subject with an LOR
Fr12) Administraiive
AL 120 Actions
Victim met Subject (iough Facebook and went over (o Subject’s house. Victm and Subject shared a beer and Subject started
Somal Assault Kissing Victim. Victim reported that she told Subject that she did ot like him like thal. Victim reported that Subject carried her to
Sexwal Assaul oremissed folowed Fatse offial Soth i oo where she again toldim No.* Vicun reprted ha Subject oo he lthes of and peneiated her vagina wil i pens
wl ree | cos | oA | e US| e | oa Rape i Victim Non- e o es Tes Tes Victim | Afer receiving the report of investigation the Staff Jud for rape
A120 Force Giviian e Chargel  arizo e Participation fatemen! | g lcohor . minr Eolloning(hs Aicle 32 heatn, e Spedal couremarl comning Aoty dimissed he
Subject | charges due to Victim declining to participate. Commander offered the Subject nonjucicial punishment for proviing alcohol fo
(itated) minor and making a false offcial statement. The commander imposed punishment of reduction to E-4, forfeiture of $1,152imonth
for 2 months, 45 davs extra duy. and a reprimand.
Victim reported thal after a night of drnking with fiends she went home and received an invialion from SUBJect © go o s house.
Aggravated Sexual Assaul| AGUravated Subject picked Victim up, Victim reported going o sieep in Subjects bed and recaling at one point feeling Subject on top of e
) Assault Offense: Court| 524! Victim indicated there were significant gaps in her memory but the next morning Subject acknowledged that they had sex. Victim
45 | (Fvosto | conus FA" Male AirForce | E-4 | Female s Assault Acquitted Victim | and Subject had been in a prior consensual sexual relationship, but were no longer together. After receiving the report of
A orce e st nvestigation anl coneuling wit i Staf Jucge Acocate, the commander prefarod a charge for Aggevated sevial 3Lt
o ey |2V Folowt e Al 3 s, s thorly refaretthe charge o & Sublect
was acauit
ol psot Victm 71 repar\ed That Subject (ouched her breast under her shirt and allempled (o ouch her bultocks and Kiss her. Victm 72
Aggravated Mukiple Sexwal Assaull avusive discharge or reported that she was walking {0 her dorm and Subject put his arm around her waist and attempied o kiss her. She stated that
ol s | cons | AT | yae A Force | Multple | iR Sewal [ Do vome Subject i this repeatedly as she kept teling him 1o stop. After eceiving the report of investigation and consuling wih the Staff
Contact Force Victims |iotme el Sharge|  camtact | Resignaton in e Judge Adwocate, the commander preferred charges for abusive sexual contact and the special court-martial convening auhority
At 120 ey | A 120 rfered h charges 0 speial courtmarisl, Suject subited o Chgter 4 equet o discharge i lew of courtmaral. The
thority approved the Chapler 4 with an UOTHC s
Wrongiul Non-Sexual Vit reporid she and Subectwere having an affarand duing he cowrse of e afa hre were  small U ber o oCCaSons|
Sewal on-Sex where Subject pressured Victim to have sex when she did not initally wan (0. Victim alleges that some of the pressuring involved
| comact | o | oA | e US| oo | oa Goau Adultery | At 15 Punishment Aduery es Tes Subject kissing her and touching her breasis or vagina. Subject denied there was ever an affar. After receiving the report of
Fvo8to Force Giviian Moy | A 1302 Imposed At 1342 investigation and consulting with the Staff Judge Advocate, the inial isposition authorty determined there was probable cause
Fr12) Punishment nly for a non-sexual assault offense. The commander offered Subject nonjucicial punishment for adultery. The commander
A 120 imposed punishment of eduction in arade to E-4, suspended forfeiure of $1.201/menth for 2 months. and a reprimand.
Wrongtl Afer aigh of kg, VI passed ou on ot oo . Wiensho awoke, Subjectwas Laking f e hoes, S, and .
Lonat Non-Sexual o | e the Subjectin a companion case to0k off her pants and underwear (NOTE: companion case is a Navy Subjec). Subject aid
Pions Ar Assault assault | Ant15 Punishment Assault Vi |next to Victim naked and watched as the other Subject poked Victm n her o breas, clemage, and nippes. Both Suboes then
® oconus Male £2 |Female| Q1 Offense Vs Yes ffthe Vcminher b and went o he v bed (e Iefoutse. ATer ecehg e 1ot o imestgatn and consulng it
(FYoe 0 Force A 128 Imposed Ar 128 and
A Nonjucicial Sobjact|he Staf Judge Adwocate, : only for a non The
Pakes Punishment commaner ofered Sutfect nonjudcal unishment ot assaut coneummated by  atten. The commander imposed punistmer
of reduction n arade to E- ture of $745/month for 2 months. and
Afer inking alcohl with fiends, Vicim and Subjectreumed (2 hote oom s\eep Vicim reported thal when she awoke in fhe
ol Assaut]|  Sexal morming, her shirt was pulled up and Subject had his mouth on her exposed breast. On a separate occasion Victim reported that
Sowal pssau . Sewal hssaul) - Seal Somal Assault Bon :ne a:: sujectslopton me“cu'ucn allms‘nume e gt ut i rerc nd Sutfct el s i and st on
er 28 Jun ir et e Afe eceing h reportofinestgationard consuling i he St Judge Advcai, e commarcer prfertd hargesfor
a0 ptered” | 12 A St | vty e e a0 gonrl ot el Suberi o Conid of sl 5o, cbuive Somnl orac, i
indecent acts with another. Subject was sentenced to confinement fo 4 years, a dishonorable discharge, total forfeiture of all pay
d al and reduction n grade (0 E-1
Abusive Sewal Assaull|  Abusive abusive Semual Victim reported thal Subject rubbed an object against her buttocks and geritalia hrough her clohing. After receiving (e report of
o =@ | conus | AT | e aroce | £4 | Femaie| 2 Offense Sewal | Ar15 Punishment e s Jes investigation and consuliing with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive
Contact Force Nonjudicial | Contact Imposed oniees imposed reduction (o the grade of E-4, and a reprimand
Ar 120 Punishment | _Ar. 120
Wrongful eual Assaur]  Wiongl ‘Subject and Victim went drinking at @ bar and retumed (o the ome of @ fiend 1o sleep. They decided o sieep in he same bed, full
Seual Oiense o] Seal Both | clothed.a s theanybe Il sieapn. e moring. Vicm awoke, Her pents werecown o erkneesand the acused
ontact Air ontact Victim | was rubbing his erect penis between her buttocks. She got up and eftthe room. Afer receiving the report of invesiigation an
511 (Fvosro | OFONUS | pore | Male Arforce | E3 | Female | Q1| Matal Chaige | (cyog 1o Acquitied and|cansuling with the Stall Juige Adwocat, the commander prtered charge for wrongll sexsacontac. Fallowing ne ATcle 52
FYi2) preferred FY12) Subject | earing, the general court-martial convening authoriy eferred the charge to a general court-martial. Subject was acited.
(itated)
AL 120 AL 120
S— ‘Subject texied Victm and asked (0 see her. Vicim agreed and Subject amved al her dorm room. Victim (0/d Subject she had &
. . Sense o] ¢ :o;:mend ds:‘bpclsroll’led Vit on herback,cimbed o ap o er,an ek her e over et Vit sid"Stgp” nd aught by
ape it a icking and biting Subject. Subject digitally penetrated Victim's vagina and pulled her shirt up and kissed and sucked on her breas
52| huteo | CONUS | pog, | Male Arforce | E3 | Female| Q2 |Mania Charge Av10 Acquitied . v ropit o vestgaton nd o e St uos Advocate, the commender prefened & ehage o ope.
prtered ol Al 52 s, Gl o A S U res s 4Gl . S
PR ol posat| Abusve Victi,spouse of anoter mitary T, Tepored it Sujctplaced 1 hands o et 15 ard ucks whe t a Falween
e Ar s s o |t 15 Punishment vent. Afer eewing he teport o imestgaonan consuing wih he Stfl Judge Adiccal, e commander fered Subjec
53| oo | conus | | wae G | Female | QL | oremee | Son Yes Yes General ol et for sk vl contactand SPe SSeaLL The commander mposed pumenment of 30 daye oy,
Comact Donjudilal | Contact eSuclon I rade o £:2, & repAmand. Subectwas Subseduenty sdmiisately discharged wih & Goneralserdeo
Abusive Sewal Assaull| _ Abusive Vicim repre i she as g dov h seetand Sutfectan up D e and s s e o e btk Afer
Sewal Air us Offense Sewal receiving the report of invesiigation Subject with nonjudicial
S| ot | COWUS | o | Male cvian | M| | woudca | comaer | Dmissed pnishment orabushe semsa < Suiects espons. Getomined hat Subiec i
At 120 Punishment | _Ar. 120 Comnit h offense and wihdrew the roniucicil punishment.
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offense S (PR INeric . e | SR Mostserious  Court Reason Charges [ I ot Reducton | GO Correctional | Administrativ =
e INAl sgsa/ N Wocecionl [=-oiect SObiect |Rpinvest pvictimi ctimil BVictim (Dispostilo Offense  Cascor Aticle 15 DismissedatAnt3z o MostSerious . Confinement Finesand Reduction oy pegtiction Hard Labor ExtraDuty | Custody e Register as Narrative of the Crime
lleged Service Gender  gation | Senvice Grade Gender  n tfense cor Atlice 15 Dismissed al A2 oypence Conyicted (Court Only) Forfeitures  nRank VoI Sustody ois
Ve for Sex Completed arg oute EHIHIETTIE LI ( ) Offender

Assault?

Victim and Subject were attending the same house party. Victim went to sieep in the basement and was woken by Subject.
Subject and Victim engaged in consensual kissing. Subject lfted Victin's shirt and Victim pushed Subject away. Subject pushed
Sexwal Assaull|  Seal ot | Vietm back onto the couch and removed her pans and performed ral sex on Victim without her consent. Victm tried to get away
Rape ar s Offense: Court|  Assault Sewal Assault et by flling of the couch. Subject moved on top of her. Vicim stated *| want you to stop.” Subject ried to penetrate Victi's vagina
55 conus wale Female | Q4 (afler283un | Convicted (After 28 Jun 12) Yes veES Yes oD Yes with his penis. Subject continued o pursue Victim despite her pleading for him to stop and digitally penetrated Victim. After
Art120 Force Ciian Preferred 12) At 120 nd_ | receiing the report of invesiigation and consulting with the Staff Judge Advocate, the commander preferred charges of rape, sexual
(niated) | Art 120 Subieet | assault, and aggravated sexual contact. Following the Aricle 32 investigation, three specifications of Sexual assault were referred
10.a general court-martal. The Subject was convicted as charged and sentenced to a dishonorable discharge, confinement for 3
vears, total frfeiture of pay and allowances. and reduction to E-1
Non-Sexual Victim was out drinking alconol with another civiian, her then-boyffiend, and Subject. Subject drove them all home (0 the ciilan's
Assault home. Victim reported that she woke up with Subject on top of her and felt him penetrate her vagina with hs pens. Victim
Rape Air us Offense: stosequentygelned o priopate i e case Atar rceling e eporof vestgaton and consling i e S e
| anteo | CONUS | pog, | Male ciiian | Femae | Q3 Adverse LoR viem | oeato e ners was uficen o relr charges wiltoul ho viem's
Administrative pancpaion e commmante senen Subjectwih an LOR for por decision making on e night of the alleged sexual assault.
Actions
Soxual Assaut Vi et ercorm e Pt of G onol. SUBEG et et pigr biougt cahes or Vi b charge
Nonconsensu | Nonconsensu Victim passed out and awoke choking on Subjects penis. Victim tumed away and Subject eft. During a separate incident, Victim
s | ooty | oconus | AT | e aioce | E3 |Femae| o1 | vt crage| o Sodomy. | Dismissed Victim Non- Vicim | et 1o Subjects house. They fel asieep atening o movi tagethe Vcim anoke 0 SoeetoLehing her wesss Ae ecéndng
Force Py P Participation the report of investigation and consulting with the Staf Judge Advocate, the commander preferred charges for forcible sodomy and
o wrongful sexual contact. Victim declined to participate in the Article 32 hearing. Following the Article 32 hearing, the special court-
martial dismissed the charaes due to Victim's desire not o particivate in the case.
Victims reported that Subject made inappropriate comments of a sexual nature to multple female Navy and Alr Force members that
— wrongta he worked with. Victim #1 reported that Subject grabbed her breasts and buttocks and asked her 1o lie about it 0 investigators,
o sexual Assaul| Vo0 wirongiul Sexual Vi 12 et ht Subjectraboe s butocks. A ecevng th (Eport of mestgaton and consuling i he St Judge
P ar il | watile | 1959 Offense: Court| ~ S¥0 o Achocas. e commandar prfatd chares forwrongu sesisl contact, sssaut consumata by bt dersicion of
58| Sosw | OSONUS | pore | Male S| Ve | victm @ st Comicted Vo iviz) veES Yes Yes Yes uhsmlcnng jusice, and p authority referred the charges to a special court-
) Female Preferred A oA 4 of wrongful , one specification of obstructing justice, indecent
P (nitaed) | Y12 - Ianguage‘ and one specification of dereliction of duty. Subject was acquitted of one specification of wrongful sexsal contact, one
specification of dereliction of duty, and three specifications of assault consummated by a battery. Subject was sentenced (0 60
days hard labor without confinement, reduction in arade to E-2. forfeiture of $200/month for 6 monihs. and a reprimand
Victim and other Aifmen, including Subject, were hanging out off base. Victim volunteered (0 drive Subject back (o base. Subject
Sewal Assaul| invited Vit to his dorm room to watch a movie. While they were sitling on the bed, Subject positioned himself on top of Victim
Rape A Ofense: Court| .o and touched herlegs, then chest. Victim asked him not to touch her but Subject continued. Subject then flipped Victim on her
s | e | conus | o | wae AFoce | €3 | Female| Q3 |MarialChage| ST Acquitied stomach and pulled her pants down, digially penelrating her vagina and also insering his penis into her vagina. Victim reported she|
Preferred s in a state of shock and was frozen, unable to communicate or physicall resist. Afer receiving the report o investigation and
(itiated) consuling with the Staff Judge Advocate, the commander preferred charges for rape. Following the Artcle 32 hearing, the general
court-martal the charges i . Sublect was acquited.
Vch and Subectwenkcut o clu wher ey blhGank and ten wert 1.8 Rose pr. At e o o g ey retud o
Sexal Assaul soi rted that she fell asleep and woke up to Subject penetrating her vagina with his penis and
Rape ar Offense: Court| oo Discharge or vioim and op”an v coninued 10 penerate er A receing he oo of mesiiaton
60 | abe | conus | 0| male £3 | Female| Q3 aape | Resignation in Lieu votHe o for rape and sexual assault. Following the Aricle 32 hearing, the
Preferred of Court Martial Sobjact|general courtmarial omaning oy rored v Charges 1  general et martal Subioct SubMed a requee o Chapter
(nitated) 4 discharge in ieu of court-martal. Victim Supported the Chapter 4 discharge. The general court-martial convening authority
approved Sublect's Chaper 4 discharae with a UOTHC service
Victim reported that Subject, her coworker, made several sexually offensive comments (0 her and on one oCCasion touched her
Abusive Sewal Assau| it and breast hough the lothin, ouche hr uocks trough e loing i s i, and Kissed er e
i A Offense: Court| g Cruelty and teceiving the report of investigation the Staft Juds for abusive
61| oo | conus | AT | e AFoce | €3 | Female| Q2 |Marial Chage| e Convicted maltreatment Yes Yes Yes General lreatment, oy Th apecal coutmariel onvening athonty reered e
o preferied | co" AL 93 charges to a special court-martial. Subject was convicted of indecent conduct, malreatment, and derelicton of duty. Subject was
- (nitiated) srtanced o restiction for 2 monts,hard abr witoutcafiement for 3 montrs,teductonin grace 0 2, a eprmand
ubi
Vitn's frmr supenssor Subject, sent era 04 messsge hcatn N Was COMING oG 50 o GOt et s  ecart
incident in which Victim had been caught shoplifing. Once in her foom Subject offered Victim a back massage, which sh
Abusive Seul Assaut| - Seal connt pssat Consete . As Subjet g Vi a massage. h gl parated et vagna. VI 5d Sujot il e Showd b ding
@ | S| ocows | A | wae Arfoce | €3 |Femaie| 2 |vaalcrarge| (ter200un | Convetea Gzt | ves ves Genen | ves i 100, Subjct i ot mmecitly st e econg e reporof mvestgaton and consuling i e s juige |
At 120 Preferred 12 Sexual assault 10 a special court-martial. Subject was comacidof e e Subject was sentenced to confinement or 30
(niiated) | Art. 120 days, reduction to E-3, and a reprimand. Subject was g
Wrongful Wrongiul Victim reported thal al @ party off base Subject ouched her buttock and vaginal area. After recenving the report of Investigation and
Sexual Sewal Assaull|  Sexwal Wronglul Sexual Both | consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for wrongful sexual contact and
Contact Air Offense: Contact | Art15 Punishment Contact vicim | maleatment. The commander impased purisfment f reducton ingrade o £-4, frfeiure of St 18Lmonth or 2 monts, and a
B (s | CONUS | pore | Mae Airforce | 3 | Female | QL | opjudicial | (FY08t0 Imposed (Y0810 FY12) YES Yes vote and|rpriman, Subject wes subseauenty discharg A
F12) Punishment | FY12) At 120 Subject
At 120 At 120
Vit e Tl s ELTeE o BTN ofFbse ednce e ey e been g Ve epered et e
Abusive Sexual Assaull| in sexual nter hen Subject, her boylriend's roommate, entered the foom naked while he was
Sexual Air us Offense: Court| g Other Sexual masmmalmg and touchet et face ith s penis Ao eceing the ropor of vestgaton and consuling with e Stalf udge
6 | oo | conus | AT | e i | Female | @4 | Martal Charge| S Convicted Misconduct Yes Yes Yes YES | Victim | Advocate, the commander preferred charges for abusive g. and  ollwing e
o Preferred | -O"EE At 1206 il 32 g, he goneralcoutmatl convenig Jthe charges (0. ject was
. (iniiated) convicted of and Subject was sentenced for 1 day, hard \amrwmhoun
S0 . ant reduction i rage 1 .2
o Victim alleged  2:3 Afghan nationals ployed. OSIwas unable (o ety or ind the Subjects. Case
65 | AllempuAr Male ArFoce | E6 | Male | Q3 Unknoun VIS | closed with no action. g v ”
80 Subject and
Sexual Assaul ot | Victm reported that Subject sexually assaulted her by penetraling her vagina with his peris. Afer receiing the report of
Rape A us Ofense: Court| .o Jroth|investigation and consuting with the Staft Judge Advocate, the commander prefered charges for rape and sexual assaul:
66 conus Male Female | Q4 |Martal Charge Acquitied Following the Article 32 hearing, the general court-martial convening authority referred the charges t0 a general court-martial
A120 Force Civlian A120 and
Preferred Subject was acquited.
Subject
(nitiated)
po— Non-Sexual Victim #1 and Victim #2 reported that while they were asleep Subject (00K Possession of VICUm 715 cell phone and forwarded nude
Y ar Muliple | Multile Assault | Other Sexual | o 1c o Other Sexual A [plres ot ictm 2 and Vietin #2101 phons. Al reosvig he faer of ivestgalan an consuing Wi he St Jua
67| oo | conus | ar | wale AirForce | \WEPE |victims - Q2 Offense: | Misconduct hpoted Misconduct Yes Yes Yes Viaims | Advocate, the commander offered Subject norjucicial ent viewing and providing al
oo Female Nonjudicial | At 120c At 120c Commanderpesed pomshment o educon 1 he 1 of 2. esncion 10 bose 11 30 s, 50 oy ey, and &
Punishment reprimand.
Victm atended adorm room pry i Sujectax ier Amer, VI, Subfct andcler A were kg alcohl. Vi
reported that Subject pressed Victim against a wall and began o kiss her. Victim Kissed Subject back and Subject stated
e 0 have oo mereaue. vicum d SuiocsShe was s ieresed. vt repored et Subect uaned viim oo the
Sewal Assaul| ot |0 removed her lothing, and inserted his penis o her vagina. Afte receiing the report of investgation and consuling with the
Rape A Offense: Court| .o, [Dismissed folowed| o e igence Other Sexual \aih | staft Judge Advcate, the commander prefered charges fo rape. Following the Aticle 32 heaing, the general cout-martal
68 | me | conus | AT | wae AFoce | €3 |Female| Q1 |MarialChage| ST by At 15 et Misconduct Yes Yes General o™ | convening the charges 1o a . Avideo of the incident discovered on the eve of trial showed
Preferred Punishment At 1200 Subjact | vidence of consent. The and retumed the case (o the commander for
(itiated) appropriate disposition. The commander offered the Subject nonjudicial punishment for indecent conduct for having sexsal
intercourse with Victim in the presence of other Aitmen and other offenses not related 1o the incident. The commander imposed
punishment of reduction to E-L, suspended forfeiture of $745/month for 2 months, and a reprimand. Subject was subsequently
discharged for drug use with a General senice
Victim reported that she was socializing with Subject and other friends in s dorm room. Victim staled that she left Subjects dorm
Non-Sexsal 100 10 go back o her own and fell asleep. Subject called her to ask if e could come over. Victim told him no. Victim said she
Sexual Assaul o | underage [ p e - (Both ok upto Suyect i e b and ol u; feae, kSnedv'm‘\‘c:le: she ot remernbar it na‘zpehneubal\er et l;m s‘ays‘:n:
(After 28 Jun Air t 15 Punishment inderage Drinkin atn | woks again to i i singhe s, el chosk.and el is Hanc o h s, back, nner high, i, and utar tighs
At 120 o * Subloct |tewas probable cause ol for nomsol offered hment
underage dnking. The commander imposed punishment o susperded reducton n grade 0 E-2, suspended oreture of
$835/month for 2 months, 45 days exta duty, and a reprimand.
soxwal pssaul] Seal Assaull|  Sexal Hearing officer did not ot | Victim went out 1o different bars and clubs offbase with Subject and other Aimen. Afterwards bjects offb
her 23 um A Offense: Court|  Assault find suficient evidence et |residence. victim reported waking up and asking Subjectif they ha s0x. Subjec replie they had. vieim had no recolecton.
o 12) conus | (At male AirForce | E<4 | Female| Q4 |Marial Chage| (After28Jun |  Dismissed | torecommend action oot report of investigation the Staff Judge Advocate, the commander preferred charges for sexual
At o Preferred 12) on the charges Subect assault. Falowing the Aricle 52 hearing, he s that court-martial was not
- (nitiated) | Art 120 oreferred appropriate due 10 the Article 32 Investiaating ot 10 g0 forward to court martial
Non-Sexal Victim went out drinking alconol with Subject and Suh‘eus e Al e et o Vict' residenceanbase. VI epoizd
oot other Sexual Both [ that Subject’s wife forcibly removed her pants and digi her engaged n s
al Rwe | oconus | AT | mae us el os Gooaut At 15 Punishment e e ves Vit e e snecld - Afer eceang e rporof Ivestigaion and Coneuling wi the Stai Judge Advocate, he it iposiion
A120 Force Givilian Nomdieial Imposed e and Iy for non-sexual e commander served Subject with
P subect |nonudcial punshment or ecentsxposure and aduery. The commander imposed puehmen f soepended ecusion n race
soxal Acsat]|  sexal Vit repre he s J707 cEahlon o Separteoccasin i SUBec and anthr person. O e st ocasion Vi
ol ez B - piusiapsints MW \Both and Sutjectconsensualyissc. Subject s saed 1o grab b Vitin' e an vaga. When Vit aid o b|‘ c«l
ter 28 Jun it ictim | departed. On occasion, Victim reported she fell asleep and woke up t find Subject on fop of her attempiing to penelrate
A 120 iy | At 20 subect.|preered charges for sl assat,abush sewalcortact, and obstucton o usice. Following h Aricl 32 earing, ire geneva\
court-martal referred charaes for abusive sexual contact (0 a aeneral court-martial. Subiect
Non-Sexal Victim reported that during P arinking alconol e and ot i b Gown
Abusive Assault Both | the back of her pants, dig g her anus. After g the report of investigation the Staff Judge
sexual Air Offense Victim | Advocate, th iniialcisposidion authoty decided 10 retu the case tothe commander for acion. The commander determined there
71 conact | OONUS | pore | Male AirForce | 02 | Female | Q3 Adverse LoR | robatie cause ony o non Sl acsaul afense. The commande Keued Subjec a LOR for mdecent acts
At 120 Administrative Subject
Actions
Victim #1 went (0 Subjects dorm 00m (0 walch a movie. During the movie, Subject grabbed her head and forced her 10 perform
oral sex on him. When she tred to resist, he struck her in the head until she complied. Almost a year later,after a night of drnking,
Aggravated Sexual Assaul Subject was invted o the dorm room of Victim #2 with whom he had had previous consensual sexual ntercourse. Victim #2 invited
) Assaul| ar Wtple | Muliple Offense: Cour| oo Rape Sublect (o stay the nigh, but never consented to sex. That night in bed, Subject forced her 1o have sexwith him. Upon learning of
74 | (Fvosto conus | f | Male AirForce | il |Vietims - Q1 AIL120 Convicted Ar120 YES [ YES the second assault, Victim #1 changed her previous restricted report to unrestricted. After receiving the report of investigation and
Fr12) Female Preferred consuling with the staffjudge acvocate, the commander preferred charges of rape, abusive sexual contact, forcible sodomy, and
A 120 (ntated) assault consurmated by bater. Foloning he Arile 32 hessg,heconveing uthorty e he charges 0 2 general cour
artial. Subj 4 of rape, ontact, . and by a battery. Subject
ent or 11 vears.  cshonorable discharge. and & reprmand
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Assault?
o Sewal Assaull| o |Victim reportd that while a th club on-base Subject rabbed her buttocks and touche her genial area in an atiem fo peneirate
busive - s Offense: Coun| /ausie Both | e vagina with is fingers. Afer receiing the repotof investigation and cansulting with the Stalf Judge Advocate,the commander
7 oconus Male Female | Q1 Dismissed preferred charges for abusive sexcal contact. The special court-martal convening authoriy referred the charges to a special court-
Contact Force Cuiian Contact and
Comact pretered | oMot sondy [martal. Vicum subseauenty 1o paricipate in As aresult the authory
(nitated) dismissed the charaes.
Victim attended a house party hosted by Subject where both drank alcohal o the point of mioxicaion. Victm stated that she laid
Agravated Non-Sexwal ot |down on the couch and woke up with Subject haing sexwith he. Vicim state hat sh could not remember what happened and
J Assault ar s Assault At 15 Punishment Other Sewal Both | decined o partcipate in the investigaton. A recehing the report of investigation and consulting wth he Staf Judge Advocate,
7 | (Fvoste | oconus Female Female | Q4 Offense Misconduct ves | ves ves the inial dispositon authoriy determined there was insuffcient evidence to support the sexual assauit llegation withou the
Force Ciian imposed and
Fv12) Nonjudicial sl |V paripaion offered hment bya
An. 120 Punishment tery, and drunk and disordery conduc. The commander Imposed punishment ofreduction i grade 1 4 foreiture of
S25 o o 2 months. 30 davs esta . and  eorimana
Victim reported that she and Subject consensually kissed and Subject began rubbing her vagina undemeath her clothes and digialy
penetrated her. Victm asked i they could just waich TV, to which Subject agreed. Vitim reported that she and Subject began to
Sexual Assault Hearing oficer cid not s aginandSubecagin st o b e vagina undmeath hercloes then removed oo o s, an pl Vi
rape ar s Oferse GO | Dismissd ol nd S W ey of oty on top ofhim and placed is penis inside her vagina. Af port of invesiigation the staff judge
7 conus Male Female | Q3 by A 15 mmend action ves | ves ves adotate, he commander prelened charges of rape and derelton of iy o haing a ot in s dom 06, The Aricle 32
Art120 Force Cviian Pretered | A™120 Punishment onhe chargos A 82 Rearing office! recommentied ht th rape charg b dsmissed o comering aorty dismissed e chrges, Conmander
(niated) prefered offered the Subject nonjudicial punishment for dereliction of duty for having a minor in his dorm room. The commander imposed
punishment offeduction to €-2 with suspended reduction o E-1, fofeture of 1,149 or 1 month with $849 suspended, 30 days
1y, and a reprimand.
Victim reported that she had dinner ai Subjects house off-base and she also drank alcohol. Victm wen 1o sleep and Subject
Abusive Non-Sexual egan ouching e st and genials, Vi eporid e atemped o push Subjck vy, bt passed out and e she
usive ar Assault | Dereicion of |\ 1o pu pereicionofduy woke up again she was naked and said her vagina was sore. Aftr receiving the report of invesiigation and consulting with the Staft
| S2ua | oconus | AT | wale Arfoce | E3 | Female| Q4 Offense: dut itlon o ves victm | Sudge Advocate, the el hoposiion ety ue«e-mmeu trat because the Vicim Idostedshvould teine wpwicote &
Contact Nojucicial | An.92 prosecution, there was e Subject
- Punishment with nonjudical o roving scanol 1o a ot Th commancer mposed pushrent o
suspended reduction i arade to E4,
Vieum became healy oncated a 35 i s, SUbec and SUects 1o Gk et back 0 Sufects on ass e
Sexual Assault where they helped her to Subject's bedroom. ubjects friend lft the room, Subjectlaid n bed it the Victim, started kissing
rape ar offense: Cout| e . maseaged hr breate. nd el penetated et Duing & Secand nciden I o maming vioum aweke o Sy e
79| Repe | oconus | AT | wae AirForce | E2 [ Female| QL Rope Convicted Rope ves ves General | YES | Vicim |penetrating her with his penis. After receiving the report of investigation and consulting with the Staff Judge Advocate, the
Preferred - - mmander preferred charges of rape and aggravated sewual assaul. The charges wer referred o a general courtmartal after the
(niated) Avicle 32 mesigaion. The Sujet s conicie of b and seiened [ oninemt for  monds and recucion o -
Sublect was discharaed with a General senice
o poon i eporcd hat whie depioyed v, Subes and 2 group o ends we o ' oo reiaran 22y and g Vet
Noncansensu Sewal Assaul reported that when she retumed to her room Subject followed her and asked permission (o enter her room, which she alowed.
ao | Tt ot | AT | wae niroce | £a |remae| 03 |vcren|  Rape Acqited Vi [ sated it ubfoc s a uched o nk and shoiders and it sh pledaeyand e gaoed o shors and
| Sodom Force el Charge) a1z began to ks and ck her vagina. g the report of investigaton e Staff Judge Advocate, the
rtered commander preferted charges ofrape, abusive Sexual Contact, and wronlul sexial contact. Fulluwmg the Al 32 hearng, he
cenarel courtmarial comehing ey efemed T charaes o s aeners courmarial. Suble
- Sewal Assau| o Vi eponcd has danng hr make-as et v i upjetpaced hrnandon i el At 100eg T8Ol
dusive ar s Offense: Coun| /ausie Discharge or investigation and consuling with the Staff Judge Advocate, the commander peferred charges for abusive sexual contact, derelicion
o | Sed | oconus | (AT | wale oS | remate | o1 Sexal | resignation n Lieu votHe of duty, and making a faise offiialstatement. The special courtmartial convening authoriy fefered the charges {0 a special court
Comact preferied | SN | of Court Martial martial. Subject submited a request for a Chapter 4 discharge i liu of court-martal. The general court-martial convening authority
(nitated) approved the Chapter 4 discharge with an UOTHC senvice
po— Vieun eprd e was at bar i e sclrs 1 her un wiher s et St Vo a1d et Gk g e
Agravated Sewal Assaul| AR ot |Pight and retumed to Victim's dorm room. Vitim reparted waking up to Subject on topof e n bed. She told Subject
) Assaul Ar Offense: Court|  S24% Dot passed . Vi mcaied She woke U  second e he shons and undenvearhad Sce remove and Suject s
& | (voso | oconus | (AT | wae amy | E4 |Femae| o3 [ Acquitied UM o t0p of her and she felthis penis between her legs and pain in her anus. Ate receiving the report o investigation and consulting
Fv12) prtered | (108! sandy | he Staft Judge Acvocate the commander preered charges foraggrvated sexual assaul, forile sodomy, and assaul
An. 120 (niated) | FD consummated by a battery. Following the Aricle 32 hearing, the general court-martial convening authoriy referred the charges to a
aeneral courtmartial. Sublect was acauited
o= Non-Sexsal Victim and Subject went {0 Subject’s dorm room afer going out o Ginner wih other Airmen. Subject placed s hand on Victm's
Sharawted | . Zosaut gri. Vit pshed i and vy and o him o or 10, Subject hen ut i and down Vi pnts ad il penevated
ir ense er. Victim stated that she just wanted to get it over ith at that point and Subject and Victim stared having sexval infercourse
B R | M| Foree | M AirForce | E-4 | Female| Q3 due LoR Victim indicated she gave in because saying no or stop didnt seem to matter. Afte recelving the report of investigation and
s Administative consuitngwith v e adiocat, he commanderdeemined e s probalecause ol o a on el seaul ofense
g tio and served Subiect with an L
o Non-Sexsal Vi e Sueetwers aiking Wi ot Al SUBfet o VI Tt h Knew Vit wa avare ot Subjocwasgay
Sharawted | . osaut (B |ietm sised e id ot cae, Vi andSuet wen bec o Sujects oo ad Vi et hat Sbjct odorizd i
ir ens ictim cause he had been dinking. Afer receiing the repo
B Ry | M| Foree | M AirForce | E6 | Male o Adver LoR and | of investigation and consaulting with the staff judge advocate, the commander determined there was probable cause only for a non-
s Administative Subject_|sexval assault offense. The commander senved Subject with an LOR.
o
Victim was at the bowiing alley on-base wih her fends and met Subject wilh i fiend. Victm had never met hem Defore, but &5
she passed their tabe, they began talking to her. Victm decided (o eave the boving alley and Subject friend offered to walk her
Non-Sewual home. Subject and his friend walked Victim to her domm. As Victim went inside, Subject said he wanted o get to know her bette.
Abusive Assault Victim agreed that because she does not have a phone and he does not have a Facebook accoun, he could stop by her foom over
Sewal Air Offense the weekend to hang out. Victim entered her room at abou 2100 and changed into pajamas. She heard a banging noise outside
8| ot | O0ONUS | por, | Mele AirForce | €3 | Female | Q4 | G0l Lor SUBIEC | ol caized someote wasai e doa. She apened the oot and saw Subect. Subjec ptis hands o bohodes of VIai's
At 120 Adminisuative head and tried to pull her i, as f o kiss her. Victim immediately put her hands on his chest area and said o." She repeated “no”
Actons 1w r e imesbeoreSujetacknawldged wht e was saying. Vit old Suboc 0 30 home. Subjct apologized, Aler
teceiing the reportof investgat decided there was probable
Cause o ot 3 o semsl sl ofense. The commander 4suetian LOR 5 Suec
o= o posaun| AogTavAIEd Victim met Subject at an offbase pary. During the party Victm stated that she consensualy performed oral sex on Subject. Victm
st | . - Steree-cou| Sonal J— (2o | epored h e i e it he s ot and ke p o Subjc :\gmally penevaing her g Al eceing e epon
ir ssau cim | ofstgatn and corsiin i h i Jug Adrocai, he commander e  chargeforagrmated soal co
R e Y cwian | FemAe | Q1 Mana Chaige | vog 1o conveted A 120 e e e e es and | Following the Article 32 hearing, the charge oa Subject]
o ooy | Priz) Subjoct |was Convited of st senlal cortact. SUbjectwas senionced 1 coninemont o menthe.  bad conduct discharge ot
At 120 of $400/month for 8 months. and reduction n crade to €-3
Subject an a roup offends a ochschool went 0 3 g b Everyone Gonsumed AEahol SUFet hen W Wil 3 Sl
grou ofends hat ncluded Vit  aryaa e oo i o, At pary ey allcontnued o consume sl St
Sonual Assaut| A9FRvIEd and Victim were in the same bed, where a fiend of Subject’ held Victim down while Subject forced himself upon her. After
Srenee.cour|  Soa Aagranted Sl o et e ool imestgaton and :onsn:‘\m:q":/vllh th Sl e Adwat, h commander refered hages ofesiing
Rape Air ssault sault ictim | apprehension, misbehavir of sentine, breach of the peace, agaravated sexual assault, indecent exposure, assault consummae
| animo | CONUS | o, | Mele Arorce | €3 | Female | Q3 Foato | Comieted FosoRz | YES | YES | ves | oo YES | V" |by b, cunkc and dordey contuer and e camicaion f a trea. Following he Al 32 earg. commandet
oot | (%) P it [t o Saion s oo ol i The S o Al cavnng sy ol e i o
A 120 general courtmarial. Subject was convicted of aggravated sexval assaull of by a batery,
Indecent xpsure, durk and isordry onduc, and misbehaor of a seinel. Subjct s s 0 confnementfor 3 years
a dishonorabie discharge, foreiture of il pay and allowances, and reduction in arade t
Aagravated Sexual Assaull| Aggravated po— Victim reported that Subject grabbed her buttocks and physically assauled her on numerous oGcasions. Afef ecening he reportof
w3 | oconus | AT | wae us el @ Offense Sexwal | An15 Punishment s s ceneral invesiigation and consuling with the Staff Judge Advocae, the commander offered Subject nonjucicial punishment fo aggravated
Contact Force Cviian Nonjudicial | Contact Comact seual conact aggravaed assaul. and derlcion of . e commander impsed punishment o e of S99, estiton o
An. 120 Punishment | _Ar. 120 - base for 30 dav. d. Subject was subseauenty ischaraed I senvice
Vi Suen o 92w n he b Aman's dorm oom. Vi e s l e and
Sexual Assault o |OK U t Sulject touching her waist and stomach area, which she wias o with Subject ied t pul Vit pan
cape ar offense: Cout| o Vi 108 i 1o sop. Subletsared Kissng Vet and cgially penetated h vagina. Vit (od Subject 16 sop but .
s | JRewe | oconus | (AT | wae AirForce | E£3 [ Female| Q2 Rope Acquitied UM | continued unti she was abe to break free. Subjectstarte kissing Victm again and put al o his weight on e as she tied fo get
Preferred sand 1 |way. Victm was able toget away and allea ind, who calle securtyforces. Afer eceiing the repor ofimvestigtion and
(niated) consuling it th satfjuige adhocae, the commaderprefed charges ofapo and agraated seual contact. The charges
were referred to a qeneral court-martal afer the Artcle 32 investigaton. The Sublect
Non-Sexsal Victim and Subject had previously been in a consensual sexual elationship. Subject climbed o Victm's bed. Victim indicated
Assault that he was dating someone else. Subject performed fellao on Vicim, who indicated he was in shock and did not respond to
Rape Air Offense Victim's actions. Subject attempted to kiss Victim and Victim pushed him away and asked him o leave. After receiing the report
9| ptmg | O%ONS | (G, | wae Arforce | €3 | wale | G2 v Lor sfimesignion rd Consulingwin the Statudge Advacal, i il Gposiion auhory Jeterined thre was probae cauee
Administative only for a non-sexual assault offense. The commander ssued an LOR to Subject.
o
Subject icked the face of e Vicim while she was sieeping on the couch ai the home of a hird party. When Subjecticked
Victim's face, it woke her up. Subjectthen made sexwally suggestve comments o Vietm and Victim's fiend, ed to follow her into
st - N sommssan| e | Ao Soue Lo s vt e s i e e S v et o o e ot S
o | Sl | oconus | (AT | waie oy [Femate | qa | Sfense | Sewad g ves | ves ves General tim- el asieep alone on the couch. Afr receiing the reportof investigation and consultng wilh he Staf Judge Advocate,the
Contact Nonjudiial | - Contact An. 120 i | commander ftrea Sujectnonjucicial purishment for abusive sexualcortact. The commander mposed punshiment of recucion
in grade to £.4, suspended forfeiture of $120Lmonth for 2 months, 30 days resticion, and a reprimand. Subject was subsequently
ral senvice
Victim #1 reported that Subject aped her on one occasion in her dorm 1oom and a second {ime in her ing qUAErs al a missie
ot Assa] aletacilty. Victim #2 reported that Subject brushed up against her and touched her buttocks several mes intenionaly. The
. . T e oo and Seal mesioson o mohed chi Vi, e scs et of mesigstion ans corsuking i s sl e st e
ape ir uliple o commander preferred charges of ape, aggravate . wrongul reible
2| i | CONUS | o, | Mae irorce | Vcing [Viums | Q2 Atz | Comied AssautofaChid | YEs ves | oo ves cssaulif a i, sodornyof achid, and erecion ofduy. Follwing (v Aricle 32 mestigaon, e corveing auhonty reered
Female (P\rﬁﬁ:;?) the charges 0. generalcourtmarial, Tre Subjec pled guly 1o aggravated sexual assaul of a i, sodomy of a cmu wrongful
semalcomact,and derlctono duypsans 0 apre 1. Subject was sentenced
vae. and reduction to E-L
Non-Sexsal o i Sy e 12t s S S S o208 v Faca bk T e ez s cied e
Assault e artived. Subject grabbed Vicim by her arm and dragged her (0 the bed, atempted t kiss her, and then removed her
Rape ir Offense olowed by his. victm sated that she et numb and gave n 1 Sowial mercour6 wilh Subjec. Al focehang he repor &
S|t | OCONUS | L, | wae Arorce | €3 | Female | G2 Lor SUBISC | gaion and consulingwith th Salf e advoces, he il Asposiion authrty docde hre was probable cause oy o
Administative anon-sexual assault ffense. The commander served Subject with an LOR for adutery.
Actons
o= Non-Sexsal Viciim and Subject mads arrangements to meet al SUbject’s dorm room for pzza and a movie. Subject made sexual advances and
Shayrawted | . Zosau Vit 0 Subject 1010, Subec grabbed Vi by am. p::hed heron e bed, emoved her s and ad seral
ir ense i i hr. T it mont Vi St A g e st of sty and oyl e
| G | 00N | poe | Mee AirForce | 3| Female | Q2 dve LoR staifjudge advocate the inita dispositon onlyfor  non- The
s Administative Commander sened an LOR an the Subjoc o &ngaging i an unpolessionl reatenshp with e victm
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(nitiator)

Victim attended a party in Subjects dorm ro0m with Subject and other Aifmen. Victim, Subject, and other Aitmen were drinking
alcohol. As the Subject of the previous report began 1o have sexual inercourse with Victim, Subject approached Victim, sat near her
Sexal Assaul stalf udge Advocate ot |83 and put his penis in Victi's face, attempiing to lace tn her mouth. _Afer receiving th report o investigation and consuling
Nonconsensu ar Offense: Court| Nonconsensu | Dismissed followed|  recommended Other Sexual Vicim | with the Staff Judge Advocate, the commander preferred charges for forcible sodomy. Following the Articie 32 hearing, the general
9 conus | AT male AirFoce | E3 | Female| Q2 al Sodomy byAt1s |insufficient evidence to|  Misconduct Yes o™ | court-martal convenin the charges to.a . Avideo of the incident discovered on the eve of
Preferied | At 125 Punishment | refer charges to cour- Subjact | il showed evidence of consent. The general cort-martial convening authoriy dsmissed charges and retrmed the case (o the
(itiated) martial commander for appropriate disposition. The commander offered the Subject nonjudicial punishment for indecent conduct for
fouting Vicim's fas with s pens 1 the prssanceofathar Akmn. The commandar impose purishmentof suspondd feducion
panion case 10 previ
Non-Sexal Vi e helping anoier Aiman at work ihen Sutjectbegan i o Vi asked he asSianca Wil anTesue Vi
Abusive Assault Fapore hatsh 0 Suject h cad ot i tthe amentand tht she stood up e har back 1o Sutfct,and ha
sexual Air Offense:  behind her and touched her buttocks. Victim stated she yelled "Hey!” and Subject immediately leftthe room.
9 | Conacr | OCONUS | poreg | Male Arfoe | ES | Female| Q3| Ll Lor Feveving oot of e Waton an) Consg il v St e ‘e o Comanr deirino hrevas poiee
At 120 Administrative cause only for a non-sexual assault offense and issued Subject a LOR and vacated suspended forfeilures from previous nonjudicial
Actions ounishment or curfew violation.
Abusive Sewal Assaull]  Abusive o Vit eportd hat Subject2qUeEzEd er DU S b o, A e e et of esigation and cereuig i
sexual Air Offense: sexal vmnm the Staff Judge Ach offered hment f
S| Comact | OCONUS | por | Male Airforce | €4 | Male | Q3| o | comaer | DTS Lor Subicts respons. . ol wiro h oA Ui acion an So0ed an LOR o Suct
At 120 Punishment | _ Art. 120 subieet
Victim and Victim's playing pool al Subject and another Airman.
Apusive A us SexaAsSaUll]  ADUSE | 15 Punishment Abusive Sexual \alh | Victim's husband reported that s Subject was hugging Victim goodbye  Subjoctabbed and squeczed vicim's tocks, Ao
98 | oo | oconus [ AT | wae o | Female | Q3| (TR ot Tmosed s Yes s |1eching the rpor o nvestgaton and consling w-m the staff judge advocate, the commander offered Subject nonjudicial
o e | oo At 120 Subjact |punishment for abusi and imposed punishment of suspended reduction in
e to ., ottt of $500/mont for wo months. and o
Non-Sexal Victim reported that she was at a club off-base with other Ammen and that SUbject came up (o her while she was dancing, piaced
Abusive Assault Both [ his hands on her hips and grinded against her butiocks. After receiving the report of investigation and consulling with the Staff
0| S| oconus | AT | ae pirforce | €3 |Femae| o3 Offense: Lor Victim [ Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense and issued and LOR.
Contact Force Adverse and
At 120 Administrative Subject
Actions
Abusive Non-Sowal | it repored at S‘umeu epeatedy it rliv‘ﬁn he Buoeks Wi i Pnd whe Soczng i he b aiase. e ey
ssault onduct the report of investigation and consulting with the staff judge advocate, the inital disposition authority offered Subject nonjudicial
10| 28| oconus | A | wale o | Femate | s Offense: | unbecoming | A1} Penishment Conduct unbecoming S Subject | punishment for conduct officer. The iposed punishment of forfeiture of $750imonth for
oo Nonjudicial | A 133 - 2 months and a reprimand.
Punishment
Sexual Assaul Victim reported that she was walking back (o her dorm room from a party where she consumed alcohol and she entered Subject's
Abusive Siorse:Cout| A% oo !sall; ane hla‘ll sleep s bed. Vi rerted at s:\: :okhe v to Subfct aclng e s lv;c::n‘sl‘:md ‘gas: e
Sexual Air exwal vsho Subocts o away and e 1 e ond Sujoct s s hand bck urdor b . Vit saod that sho ad S
At 120 (oo | A120 Raoeat.he comtmander prteed 3 charge of sbuse sl comacs The speCalcoutemaria convenng Aoty eloed the
charge 0 a summary court-martial._Subiect was acauitted
o NowSoual o |V pored i shvwss f b oftase kg ool ard Gy Wi, Vi std Tt et aoponcied
Psad A Assault pssault | Art 15 Punishment ssalt Vi1, pulle hr st down wih o it pose erbeastan ouche heresst. A ecenig h report o imestgton and
02| cwtse | oconus | (A0 | wae ArFoce | ES | Female| Q2 Offense: e i oy Yes et |consulting with the St Judge Advocate, the commander determined there was rabable cavee oy o ronsenl
s Nonjudicial Subjact ofens mmander served Subject with nonjudicial punishment for simple assault, The commander imposed pumsnmem of
Punishment suspended reduction in arade (o E-4.
Sexual Assaull ot | SUDEG and Vict N ated prevel. VI g 1t Subjectaempted o pu 1 e Vs o S0t e il
Nonconsensu ar us Offense: Court| Nonconsensu Victim Non- ioim of investigatl the Staff Judge Advocate, the commander preferred a charg
103 oconus | A | Male Ciotan | Female | o1 alSodomy | Dismissed Pericpaton o forcble sodomy. vicum decined 1 paricina in the Acl 52 hearng. Fallowing 1 Aice 32 neanng, e general omrisl
prtred | Ar125 Subject | convening authoiy ismissed the charge due o Vicim's decision not o paricipate
iniiate
Victim reported that Subject texted her and asked (0 come over (0 his foom 1o hang out. When he arfved Victim indicated she
Sexual Assaul Subject had been drinking alcohol. Victim reported that Subject pushed her onto the bed and attempted to digitally penetrate her
Rape ar Offense: Cour| oo vagina. Victim said "no" and "stop" and Subject started 10 perfor oral sex on her. Victim stated she was able (o get out of bed and
04| % | oconus | AT | male AirFoce | B4 | Female | Q4 Posen Acquitted Subject | asked Subject to leave the room, which he did. After receiving the report of investigation and consulting with the Staff Judge
Preferred - Advocate, the commander preferred charges for rape, sexual assaul, abusive sexual contact, and derelction of duty. Following the
(itiated) Aticle 32 hearing, the general court-martial convening authorit referred charges for sexual assault and abusive sexual contact fo a
General court-martial._Subiect was acauitted
Soxual Assaut Victim reported that she, Subject, and other miltary members wen (o dinner and bars of base. VIcUm and Subject retumed (o
R B Stemse oo \Botn | vitim dom room. vicim reprie that Subjct gl penetated Vietinan she ldHim o st and e hen vaginaly
ape it ay ictim | penetrated her with his penis, she told him to jain and he digially penetrated her while ejaculating. Afte receiving the
05| 0 | COWS | poe | Male Amy | 02 |Female| Q3 |varalchae| LT | Acired and.[1eportof mestgaton d corsuling wihhe Sttt g Advocai, e commander prleiedchages o rape and aggavaled
o Subject|sewalassault, Folowing th Avicl 32 hearg, the general court-marialconvening auhory eferre thecharges 0. general
coutt-martal._Subiect
Non-Sexal Victim was at a bar off base. She lepmleu that she vias t@ling (o Someone when she felt something 1ouChing her buttocks thiough
Abusive Assault Both [ her shorts. She tumed around and glared at Subject and resumed her conversation. Shortly afer she was touched in the same
sexual Air Offense: Victim | place and tumed around and threw water on Subject. Afte receiving the report of invesitigation and consuling with the Staff Judge
106 Comact | OCONUS | porce | Male Airforce | 03 | Female | Q4 Adverse LoR and. | Avoca, i commancer detarmined here was probabl cass onfo & pon-sex.al 8S5auk afense and seved Sutject with an
At 120 Administrative Subject |LOR
Actions
Soxual Assaut Over the course of several years, 4 femal reported that them in their bed while they siept. After
N B s Muliple St Cout| e Abusive Sexal recaing e teport of stigaion ::d: consuing it he St Judqel:dv::a:e Suzne" comma‘l;'der prferdcharges o aushve
ape it ultiple el sexual contact, wrongful sexual contact, and indecent acts. Following the Aricle 32 hearing, the general court-martal convenin
Female oty | 120 1 . Subjctwas seience 1o Coninament fo 3 year, A ishanoranle cscharge. treerute f il pay and alowances, and
feducion morade 0.
Nomseal Vicim epared atane: ‘Subject, and other Airmen stayed the weekend at @ hotel off base. While drinking alconal, th four Airmen
N B ol I Doy conen Botn |socalized m‘\(\ s room. Vi repored nat e she andane Iov e Amen were egaqmq inconsarsual sol acts, Is"umeu
ape it unishmen isorderly conduc ictim | rubbed her ciitoris, inserted his finger into her vagina, . oral sex on her, and digitally penetrated her anus, all without her
o | A Subject | returned the case to for action. hment for
commander mposed pumlment o reducion in crade 10 £,
Wrongful Non-Sexal Vichm eponed Subectuad up b o1, e Tt o s s ner T o s er e 370
Sexual Assault rubbed her vaginal area through fer clothing at hs off-base residence. After report of investigatior
Contact Air us Offense: e Sl J4ge Advocate, e Commander deermined iere was probable cause ol or & o sex saul ffnse. The
09| ogio | OCONUS | por | Male Cilan [ Femae | @2 Lor Commander Sened Subec i a LOR fo  nappopite relasonshp Y
Fr12) Administrative
At 120 Actions
Abusive Sexual Assaull| o o | Victm was at  bar with flends when she saw Subject, an acquaintance. Victim and Subject danced and when Victim began (o
— ar us Offense: Court|  “gnrer: Vicim | stumble her fiends took her outside to leave. Subject ollowed and when Victm fel in the parking lot to vomit, Subject approached
10 conus wale Female | Q4 Acquitted her and grabbed her breasts and buttocks and kissed her neck. After receiving the report of investigation and consulling with the
Contact Force Givilian Contact and
oo preferied | o5 Subject | Staff Judge Advocate, for contact. The authorly
(nitiated) referted the charges court-martal._Sublect d
Victim #1 and her f 1t 0 a nightclub. behind her and reached around and put his hand in her pants
and digitally penetated her vagina. Vicum 42 reported that uing a work shif together, Subject came up befind fer an reached
Aqgravated Sexual Assaut| Adgravated around e grabbed hrbrast toughhet ABL tap. Vi #3 apored thatSubjctasrd e donn oo i ind o down
R ipoun Muliple O | sexual Aggravated Sexual ot |71 e She s sbe t pl i knees et SubjctandHer by, bt Subject et 1 e utocks a pl e g
Air Muliple Assault Assault o o heteen hem. AR Teviewing h repon cf e sgaton an consing i the Siafl 3usge Adocale, he Commandar
GO | %NS | rore | M AirForce | Ve omss| @ [Venachase rvosto Comicted (Y0810 FY12) Yes Yes eeo Yes ettt e charges ofapgaated It indecent acts, comact , adultery, dereliction of duty,
Art. 120 (initiated) FY12) Art. 120 ruelt and by a battery. The charges were reteued w ageneral
- At 120 courtmarial gerve Amcle 52 vestgaion The Subfectwas convcied of Serlcon of dt, i ey,
a batt sssault, and wrong comac. The Subject was Semnced 1o confnement ox
S morhe,  bad conduetdschorge, and reducion o 1.
soxwal pssaul] Sewsal Assaull|  Sexal Hearing officer did not |V ond Subect ork at  ocl b befor ening o SUects teidence n bose, Victnrepaed Tl o Hacke o ond
her 23 um A us Offense: Court|  Assault find sufficient evidence| et |believed she was sexually assauled. Subject stated they did indeed have sexual intercourse but that it was consensual.
12 12) conus | A0 | Male it | Female | @2 | Martal Charge | (Afier28 Jun | Dismissed | to fecommend action et |receiing the report of investigation and consuling with the Staff Judge Advocate, the commander preferred a charge for sounl
At o Preferred 12) on the charges Subjact | 2ssault. Following the Aricle 32 heating the Invesigating Offer recommendec not going forward due o a ack of evidence. The
- (nitiated) | Art 120 oreferred vening chare.
Victim and Subject were TDY t0 Red Flag Alaska. They both went (0 a bar off base. Vicim decided (o walk back (0 base. Subject
Sewal Assaull|  Sexwal o |followed her and tied o kiss her. He then took her purse, which caused her o fall o the ground, where he tried to pul her pants o,
Rape A Offense: Court|  Assault Abusive Sexual Vet | Ater receiving the report of investigation and consuting it the staff judge advocate, the commander preferred charges of sexual
uz| e | oconus [ AT e AirForce | E3 | Female| Q1 |Marial Charge| (After28Jun | Conicted Contact Yes Yes Yes General | YES et |assault and abusive sexual contact. The charges were referred to a general court-martial afte the Atcle 32 investigation. The
Preferred 12) At 120 Subjact | Sublect was conicted of abusive sexal contact and sentence to corfinement fr L monih, hard abor without confinement for 60
(iated) | Art. 120 ey, testition o 60 days,rducian o 53, ond A eprmar. Suboctwas subseqinty acistalhel dischared wih a
Ve eporied that sho and SUBJETwere Waiching moves T her dorm oo when Subjec lbed o op o Fer and engaged
Sexul Assault in sexual intercourse with her while he held her arms above her head and when she said no Subject ignored her protests. Victim #2
Mukiple e s was dscovarsd cuig the imestigaton. Vit #2 o that o & consansual it Subec uche her gina and
14| Repe conus | AT | ae Muliple | waltple [ CERE | o Rape Convicted Rape Tes es Tes oo Vves breasts without her consent. Afte receiving the report of investigation and consulting with the Staff Judge Advocate,
A120 Force Senices | Victims | o | At120 A120 mmander proore charges for 3po i sbusie soal cotat, Fllowingthe Ancl 32 hearin,the genersd Counmarial
he charges to a Subject ‘and acquitied of abusive sexual
(itiated) Comact Subjectwas serenced t onfiement o 2 ears. a dihonoable dschage. o foretre of i pay nd alowances, and
reduction in arade to
wrongal [— ‘An investigalion was inilated after an Alfman reported Ihat Subject had made Inappropriate Sexual Comments 0 Several junior
o sexual Assault| o female Amen. During the course of e mistgaion, Vit reporte trat Subject atlempted o touch er breast and nner tigh
Pt A Offense; Cout| St ssalt Alter receiving the report of investigation the Staff Jud for cuelty
us| Qv | conus | AL mae Arforce | 4 | Female| Q1 |Maral Charge| CUOAS Convicted oy Yes Yes o malneament, i wiongl Sl Conact eonGl Seual Conac, e assaut consurmate oy bty A
) Preferred A sl consummate by a ater. Following e Acle 2 earng, e general cout i convering auborty e e
At 120 (niiated) | 0 charges (0 a general court-martial. Subject was convicted of uely or
assault by a battery. Subiect was sentenced to o and eueton maade s E4
Wrongful Non-Sexual ‘Subject punched the fence in the smoke pit near the club on-base, causing damage 1o the fence, and a blood alcohol test revealed
Sexual s | osodery [\ I i BAC 22 180, Awiness epor hat Subject ouched Vic'sresst s smm‘acnlun inedance for. Vit e
Contact Air t 15 Punishment isorderly conduct iat Subject was not the person who touched her. Afef rece report of investigatior udge
Fr12) Ponahment offered Subject nonjucicial and distesp: rds an NCO. imposed
At 120 punishment of 10 days extra duty. reduction in arade to E-2. and a reprimand.
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Aggravated | Victim reported that Subject, her supervisor, sexually harassed her and that after an offce function asked that she stay at the office
1 Assaul Assault Conduct when otrrs had . Vic incialo that t Subjocts eqestshehad soaltarcorse wih Subjec. Aer ecshi te epor
17| FY08t0 | OCONUS [ AT | wale o | Femate | s Offense: | unbecoming | A2} Penishment Conduct unbecoming YES of mestigaionand consuling i he S Judge Advocat, he il dsposion uthorty deermied e wa proalecase
Fr12) Nonjudicial | A 133 - only for a non-sexual assault off Subject with nonjudicial punishment for adultery and conduct
AL 120 Punishment nbecoming an aficer and imbosed bunshment of foretute of $5.263 for2 months and a reptman
Victim and Subject attended a barbecue on base where Victim had several alcoholic drinks. Victim reported that the last event
Sonal ssaul Hearig offcer ot Soth | Vit femembered o h evenng was Subct handng neran lcoho an i he bl s b Subjct o hr dor
1| Repe convs | AT | ae arFoce | €3 |Femae| a3 Rape Dismissed | o recommmon pe Victim | room and waking up without any clothing the next morning with Subject in her bed. Subject confirmed they had sex. After receiving
A120 Force et | A120 the charges and | the report of investigation and consulting with the Stalf Judge Advocate, the commander preferred a charge of rape. After receiving
o Subject | the Aricle 32 report of investigation and consuling with the Staff Judge Advocate, the special court-martial convening authority
conclued that the evidence did not support court-martial and dismissed the charges.
sexual pssaul] Sl ‘Subject and Victim were out dinking alcohol and retumed to an off-base residence. Vicim awoke during the night (o Subject having
Sowal pssa . S psat e Dischargeor Batn mlzvcuulse“w\m nlehvm\lwcsl‘\m“ stted it she i ot resist e 0 vl o nicaton, At rcening e report of vesigaion
ter 28 Jun ir ictim | and consuling with the Staff Judge Advocate, the commander preferred charges for sexual assaull. Following the Aricle
At 120 referred 2 of Court Martial subct [fora Chapter 4 dlscharqe in liew of court-martial. The oo ‘Chapter 4 with an
(nitiated) | Art. 120 o
Non-Sexal Vit and fends were dinking VT a oAl S 60 e 1 e TOY ot VicTs nex memory s waking up T herbed
Sexual Assaul Assault Boih i Sujec et her and Vit unclatne o e walst down. Afe eceig th eport of estgaton and consuling i the
(After 28 Jun Air ense: Victim [ Staff Judge Advocate, the that there was p for a non-
10| B OCONUS | porce | Male Arforce | 5| Female | Q3 Adverse LoR and.|aflense. e commander ubsccuenty seved an LOR ot Subect "
At 120 Administrative Subject
Actions
Victim reported that following a squadron funciion on base, she helped carry supplies back (o Subject's room. She indicated thal
Non-Sexual Subject started kissing her, removed her clothes, and penetrated her vagina and anus with his penis. Afte receing the report of
Assault vestgason and consukig withhe Stlt e Advocals, te il dsposion auhoty detemined thers s prodble causs
21| fe | oconus | AT | ale AirFoce | B3 | Female| Q3 Offense: | FeTiesion | ATLS Punishment Fratemizaton veES only for a non-sexual assault offen: ‘Subject with nonjudicial punishment for
Nonjudicial ot snpecemingan ficr aveizaton.and dliry. The specal courmanil coneing auiharty mposed bunshment !
Punishment $2,558/month for 2 months and a reprimand. Subject was subsequently adminisiraiively discharged with a General senice
‘Subject was at VicUm's house for @ party. Subject nad previously asked Victm I he Could touch her breasts, which she decined.
Abusive Sewal Assault|  Abusive Abusive Senal Both [ Victim and Subject were outside smoking. Subject again asked if he could touch Victim's breasts. Victim said “No and tumed to
22| s | oconus | AT | ae us el os Offense al | At1s Punishment ves ves Victim | enter the house when Subject reached around Victim with both hands and grabbed her breasts with his hands. Afte receiving the
Contact Force Givilian Nonjudicial | Contact Imposed e and | report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for
At 120 Punishment | Art. 120 Subject |abusive sexual contact. The commander imposed punishment of reduction (o the grade of E-4, Suspended forfeture of $1,152, and
2 reprimand
Nomseal Victim was at a birthday party at the off base hoUSe of Subject, her supensor. VICUm reported thal she fell asleep on the couch and
i oy |18 P 1o Subject bt e stomach v egs. Subjct e Victi sarted ssing d Sutfetronovd both f e clthes,
Rape r oo et | Subject and victim had sexin Subjects becroom. Later that day, the Subject and Victim had sex again. Victim reported o her
23| e | oconus [ AT e ArFoce | E3 | Female| Q2 poiiiond Lor vt [Iiend that she felt that Subject took achaniage. victm 0 OS1hat $he was not 8 Vic of sexul assaul and i noxwart 10
Admimeative Subjact |Paricipate in the investigaton. Afe reiewing th reportof invesiigation and consulting with the Staf Judge Advocate, theinital
o disposition authority determined that there was probable cause only for a non-sexual assault offense. The commander issued
Sublect an LOR for an relationship.
Victim reported thal she was drinking on base and remembers laying down and er vagina. After
Abusive Sexual Assaul| 1t of nvesigaion and consuling with e SaitJucge Advoca, the commander preerted charges for abusive sexualcontact,
— ar Offense: Court|  “gnrer: perelicion of duty dereliction of duty, and creating false miltary identiication cards. Following the Aricle 32 hearing, the general court-martial
24| S e | Male AirFoce | E5 | Female| Q4 Pt Comicted PR Yes veES Yes General v |comening the charges to a . The charges for creating false military identification cards were
oo preferied | o5 subserinty disissed. Subject s comcted ofdeokcton of duty. Subject was sentenced to hard labor without corfinement for
(nitiated) days, forfeiture of $100/month for 3 months, and reduction in grade to E-2. Subject was subsequently administiatively
itchard wit o Gener
Nomseal Victim went dancing at the club on-base with her husband. While walking to the restroom, Victm felt someone grab her butt. She
Abusive oot | Disordery Both [ umed anud o sw Subjct whosho istakenydended s ancthr Alan. The bounce lso saw Suject tuch Vict's
ws| S | oconus | AT | e Us || os Pvaiond oorer | Art 15 punishment Disorderly conduct ves Victim [ butiocks. Victim told her husband, who got mad at Subject. Subject was very intosicated and threatened to ight Victim's husband,
Contact Force Givilian Nomoieal | A 13413 At 13413 and | Afer receiing the report of investigation the Staff Judge Advocate, the commander determined there wi
At 120 o Subjet | probable ause ony for  nr-sexual assaut ffense. T commander ofered Subjec orjucial puishmers forcruk and
disorderly conduct. The commander imposed 12 davs exra duty o
Abusive Sexual Assaull| o Hearing officer did not om_|Victi reported that she was cinking alcohol with Subject and they became very n o i T Subct ol sl
— ar Offense: Court o find suffcient evidence| ieim |1nher bed. that she idcawnanx want o sl and e she woke up Sujectwescital penaraig he i, Al
16| S| oconus | (AT | male AirFoce | E2 | Female| Q2 P Dismissed | 10 recommend action e | receiving the report of investigato the Staff Judge Adh < for abusie
oo preferied | o35 on the charges Subject |5ewalcontact. Following the o 52 haang i specel courmaril comning oy dimissc hecharges o 1 he
(nitiated) oreferred Aticle 32 Investiaating Offcer's 0L {0 refer charges to a court-martial
Victim and one of her female fiiends were hanging out with Subject and other Airmen drinking alcanol n the dorms. Vicim reported
) Assaut] Sewial Assaull|  Sexual oin | et Subject began requesting sexual favors, which Victim declined. Victim stated that Subject kept requesting sexual favors and
ter 26 30m ar us Offense: Court|  Assault Discharge or Vicim | she began to feel threatened. Victim stated she submitted to oral, vaginal, and anal ntercourse. Afer receiing the report o
127 g conus | A | male Ciotan | Female | Q4 (after 28 Jun | Resignation in Lieu votHC e |investigation and consulting with the Statt Judge Advocate, the commander preferted charges for sexual assault,dereliction of duy,
A 220 Preferred 12) of Court Martial Sobjact|nd e o obey a awfl order. Following the Arcl 32 hearing the general courtmarial convening authoiy referred the
(nitated) | Art 120 charges 1. genra cout il Subect submiteda request o  Chiaper 4 discharge e ofcourmarial. The ganerl caut
tv approved the Chapter 4 with an
Vet Paamiion Report over a year after the ncentVicim decdens proceed with an Unresticted Report when an
- imminent change in duties would place her in close proximity to Subject. Victim stated that she had been introduced to Subject
Aggravated Seual Assaul| A9 o |1en she st e a e bas, hat ey ha sz oncne cession a1 VIt sbzequenty ssked Sutject o prode
1 Assaul| ar Offense: Court| S8 \math {atcool o ner and her frends. ol to Victim's room and they p o drink. Subject and Victim went info
128 (Y080 | CONUS [ AT | Male AirForce | E4 | Female | Q1 onte Acquitted o™ | a separate becroom from her iends and vietim Teponca i recotocion o acking ou and coming o epestely
Fr12) Preferred A Subjact | remembers Sublect vaginally penetating her with his penis and that she vomited during the sex act. Afte receiving the report of
A 120 (nivaed) | Y12 invesitigation and consulting with the Stalf Judge Advocate, the commander preferred charges of aggravated sexual assault and
atempled rcie socomy. Following he Aricle 32 hearg. he generl courmarialcomering auhory refered the chrges (oo
ral court-martial._Subiect was acaui
Vi repord that h responded 1 an aaon ‘Cralgsiist about a homosexual man offering anonymous oral sex. Victim and Subject
Sexual Assaut|  Wronatl agreed to meet in Victim's dorm foom, but when Subject artived Victim recognized him as a First Sergeant and requested that he
. St s N o, Bk e, Sl S b o e, ek i ot
ir ontact reliction of Du i use he was affaid 1o say no due {0 Subject's i 1 receiving the report of investigal sult
o FY12) burglary. Following the Ariicle 32 investigation, the special court-martial convening authority referred two specifications for
At 120 unprotessonal sl (0 aspecialCoutmaral. Subjec was comicted ofone secicaion or unpofessiona eauonship.
Subject was sentenced to confinement for 35 days, forfeiture of $2,000/month for 12 months, reduction to E-6,
T o NonSoal o |CLPISC W o Ut avrt on-ese il Vi 1 ad Ve 2. Both Vitin eportad thal Sutjet apped hlrbtieks :u:nﬂ
Muliple Assault the event. After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there
10| Comoet | oconus | A | wae arrorce | MO Gcime | g3 | Gfemser | AL | A purshmen: pesaut ves | ves VI | il causs oy o .Sl assaltofense. TheCommande Served Subec wih onfcical punhrient or assau
s Female Nonjudicial Subjact | consummated by a attry. The commander imposed punishment ofsuspended reduction in rade to £-5, forfiture of $1522, and
Punishment a reprimand. Subiect was araed for ftness failure.
Non-Sexual Victim attended a party at Subject's home on-base. She had been drinking alcohol heavily and had sexwith another Aiman in a
Assault Both | bedroom at the party. She later accompanied a male into another bedroom to have sex again, believing it o be the first Airman.
Rape Air Offense vt | Sho eslize i as Subjct sioa and sked 10 st Sutjectsopped when askec. Subject s mari t e e annew
e | COWS | g | Male Arfore | E4 | Female| Q2| Qi Lor i s ot i e it e, Al eceng e et of nsignin ne Sttt uige
Administrative Subject | Advocate, the initial disposition only for a non-sexual assault offense and retumed
Actions the case 10 the commander. The commander served Sublect it an LOR for adule.
oxual Assat] Sl Victim reported that she, Subject, and another military member went out drinking alcohol. Upon retuming (o Subject's apartment,
ol s . Sewal hssaul) - Seal Bt | Skectasked Vi t e coutd oy dam vt v-cum" Indiate she was dunk ard & ot cae. Vcin sporsd temernboting
ter 28 Jun it ictim {lying in bed and feeling the sensation that Subject was performing oral Sex. Victim also reported that Subject touched her breas
A 120 et | ar 220 Subject | charges for sexual assault. Following the Aricle 32 hearing, the general court-martial convening authoriy referred the charges (o a
aeneral court-martial._Subiect was acauitted
pa— Soxual posau| AGUAvEd Victim and Subject were drinking alcohol in a biletng room with other Armen. The other Alnmen left the foom so that only Victim
o] B St cout| Sl S Botn :nd Stubjctviere e Vit it she Hacked out. L eembrs Suboct kg sex wih v e putig s pens nfr
it ssau atemization ictim | face and telling her to perform oral sex, and that she said no. After receiving the report of investigation and consulting with the
QR | %NS | rorce | M pirforce | E5 | Female | Q2 | Mania Ohage)  (evos o Comicted At 13423 Dismissal and | Judge Advocate, the commander preferred charges for aggravated sexual assault and fatemization. Following the Atticle 32
20 Goitanee) FY12) Subect | neang, h general courtmatal comvening oy rfeed th charges 1  genra coutmatal, Subect was convited of
At 120 but acauitied of acaravated It_Subiect was senten ! imand.
Vi repord hat Subjectrape et Vieim e h he iy onsented 0 Sumec: having Sex with her but when he Got 100
Non-Sexal rough and it started o hurt she said "no.” Victim stated that Subject continued for 4-5 minutes after she said "no." Subject then
Assault stoe $180 rom Victm'spurse. Afer recehing th report o nvesigation and conuing with the Siaf Judge Advosat, the inial
o] R | cows | AT | wae U5 [ renme | o8 | Oemse | Fanderng | ans punshmen: panderng ves | ves ves Gonera dspostion s oy ot anon o commander fred Suject
Nonjudicial nonjudicial punishment for engaging in acts of prostitution and larceny. The eommander mpased puianmentof odueton n grade
Punishment 0 E-2, suspended forfeiture of $200/month for 2 months, 45 days extra duty, and a reprimand. Subject was subsequently
ral senice
Sexual Assaul Victim reported thal he, Subject, and other Airmen were drinking alcohol and playing games in the dorms. Victim did nol want
Abusive e s Both | walk back to his room and Subject told Victim he could sleep on the floor. Victim reported that on several occasions he felt Subject
| S | conus | AT | wae arkoce | €3 | Femae| a2 Attempt At Acquited Victim [ starting to massage his neck and atiempiing 10 stick his hand down Victin's pants while Victim was trying to sieep. Afer receiving
Contact Force plealin 80 and | the report of investigation and consulting with the Stalf Judge Advocate, the commander preferred a charge for attempted wrongful
At 120 o Subect|sextal contact, Follwing he Ance 32 hearg the gonsral courtanarial convring authorlyffaed the charge 1  ganeralcour
martial. Subiect d
Sexual Assaul Victi reported that while she was TDY with Subject, alter a night of heavy drinking she woke up with Subject on (op of her having
. A Oftense: Coun| o o e oo '"Q':é’ St sl cons '”‘n"."mi?fi"b'”?bll‘.'é;' il ey, ey Foowi v Ao 52 e '.."q'
ape ir al u ictim | rape, aggravated sexual assault, assault consu . unlawful entry, and adul i i i,
(niiated) A 120 Subject semal assaultand adullery Subject was Senenced for 4 months, a bad and reduction in grsde
Vit Subectwer oammaies. VI epord (ratshe o ssegp Wil WAGIg TV 1) SUGCEs bed and uhen e oke
Aggravated Non-Sexual oty |1 he coud e discharge amber vagns. Vi :m\e: tnat s ot emember anyof e seal sty but Subec
) Assaul| Assault | Dereliction of explained the sex acts in detail. Victim later reported that she and Subject had been engaged in a consensua relationship for
197| " Fv08t0 | CoNUS [ AT | wale AirFoce | B3 | Female| Q3 Offense aay | AT Penehment Derelicton ofduty YES Yes Vien the prior month where imelday. Aftr receiving the report of investigation and consulting with the
Fr12) Nonjudicial | At 92 Subject |Staif Judge Rvoctte he il Gapositn auhory Gelemingd there was papable causs oy o & o 0l assaul ofense
A 120 Punishment The commander offered Subject nonjudicial punishment for engaging in an unprofessional relationship. The commander imposed
ounishment on Subiect of susbended reduction to E-4. orfeiture of $500. and a reprimand.
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(nitiator)

Non-Sexsal Victim reported that she invied Subject and two other Airmen over to her house and that she began consuming alcoholic beverages
Aggravated o Sew befte ey atied and oot remember mostof he i, Vi remembersKssingSubect and rabin is gnials ouiside
Sexwal Assaul A Lasaul his pants as she was cooking. Victim woke up the next moming and noticed her underiear was on inside out. A couple days ater
18| (o8 | conus | (AT wae Arfoce | E3 | Female| Q2 Ottense: Lor Vit | Vickm went 0 e hospil of medialatenton and was <ked f e had engaged i sl mercouse. Vic responded hat
Fri2) e e hecoud ot remermber. The hosial saf contacted [aw eforement. Afer ecehing e eport of invesgaion and consuling
At 120 it th St e Adtocat,he il diposion was p only for a non
offense. ed an LOR to Subiect.
e Non Soua Vi rep:ned i s"ub.;c« pul:keA::‘ Per  nd ooped o ard S sl Goun T i 27¢ s T T
ssaul erbra ndrabe or et Al scoing o epaof et ard corsuling i e I ucigs Aot o
w| S| cows | AT e arrace | £z [remae| o3 | one | ASs | Anispunmen sasaunt ves depod oy ot a1 Toecommandaroleed Subect
Contect Nonjudicial el poiehmant o Smple e h o ander Imposcd upenentof e of SSOGImo for 2 momths a5
Punishment repriman
Aggravated Victim was out celebrating her birtrday with SUbject and ofher fiends. Victm became intoxicated and Subject offered or Victim
Somal pssaut| 2 Hestng otcer i ot v et e 1 36t n gt l s Rouss. Subfstad Ich w10 Subfstsbetoom: Vet 1 Sujet s was
| RePe | oconus [ AT | wae Arfoce | E£2 |Female| Q1 |Maral Chage| ASSU Dismissed | 1o recommend action Victim Victim woke up to Subject having sexal ntercaurse
Art120 Force e Charse|  (Fvos o PESAREIR with her, having pulled down her leggings and undenwear. Afer receiving the report of investigation and consulting with the staff
e FY12) o jsise ahocatecommander et achrg ofapgrmaid soalassaul. Folouing e At 32 e he Inesigeing
At 120 Ofcer not aoing foward The cha
- Sorval pssaun| Aggavled Vit reponed hat aer a ight of dining i Subjec Ty etume» Subjects of-base esidence 1o seep- vcir 1eponed Tl
o . Otlens: o] Seal 2o |she woke up e il of e i, iscovered oodin e ueruet, o Doughshe gl s At
ir ssaul ictim | receiving the report of nvestigatior e Staf for aggravater
PR | NS | poe | Ve ArForce | B | Female | Q1 |Marta Charge)  (eygg o Acaited [ Sowl esaul Folloing he Aile 32 s, th Genera cout martal comering oy releed e chargee . gorers
FY12) Subject_|courtmartial. Subject was acquitied
At 120 (nitated)
At 120
ol Aot Semal Victim was al Subjects on-base residence with SUbjects wife and another guest. All consumed alcohol whie playing drnking
Py . s Offense: Court I (Bt |games Vi reored hat Subjct laced s penison e separae ccasons roughout e g, o er ic;' Vit woke
e 28 Jun ir ictim |up to Subject rubbing her foot against . and woke up to Subject jna and then penetrate
martal refoned charaes for semial assaul and a1 & asnaralcourtmarial. Subjectvwas acculted
PR T ‘Subject was walking in a park by himself and was seen by undercover police offcers massaging his genital area over is shors.
e Ar s o Upon being confronted by the undercover police offcers, Subject grabbed one of the officers in the genital area and squeezed
ws| 2| conus | M| wale o | mae | aggressively. Civiian authorites admited Subject nto a diversion program
At 120 Subjectto
Wrongful o maoaan] Wrargil Victim reported that Subject touched her breasts and buliocks on mUTiple occasions whie she was staying ai Sublects on-base
Sewal Sewal Assaull Sewal residence. After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred
el et | cons | AT | e U | el o Contact Acauited chatges forwiong sexslcotac and sl consummate iy abatery. Fallowin the Arile 32 heatg, he generl cour
(Y0810 Force Civian (FY0810 martial convening arge 0a . Subject was acquitied
oA Preferted e
Art, 120 (Initiated) Art, 120
Vi ot ot e Vied Ut e oEbse e prodd ot ol slodvd s cocaine, Vil et
Sexual Assaull|  Sexual o |Passed outafer taking the substances and when she woke up Subject was digially penetrating her vagina. Afer receiing the
rape ar s Offense: Court| ~ Assault Sexual Assault o Teport of imestgaion and consuling wih e St udg Advcate, e commander preerd harges of derelicton of duty,
ws| e | conus | M| e oo | Femate | @1 (atter28.Jun | Conicted (Afer 26 Jun 12) ves ves oD ves M | isrbuton of a contrlled substance, ault, aggray It of a child, and
Preferted 12) At 120 oo | 2duter. Te charges were efered 0 generalcourt maril aler e Aricle 32 msigaion. T aceused was comiced o1
(nitiated) | An. 120 assaul, aggravated of achild, and adiultery and sentenced to a dishonorable
discharae. S vears. and reducont £
Victim and Subject attended a party off base where Victim consumed numerous drinks. Vicim recalled being drven back to base
andaken o her dorm oo by Subject. Viem awoke i hr bed wearig ol a ba and Sutject dialy peetaing e vagia
Aggravated After receiving the report o investigation the Staff Jud o
z;‘:"f‘s‘:scsj:"“ ‘Sexual aquavated sexual assaul, mdecem acts, and dereliction of duty. Following lhe icle 32 hearing, the general court-martial
R A I t Subject was convicted of the derelcton of duty charge onl
us| fe | conus | AT | wae Arore | €2 [ Femate| G2 ol conietea Derlctonof uty ves | ves ves Genera V|t was semonce o e i ade o &2, esicho ot 60 dae, ot of 3500 o1 2 o, and . eptimanc. At
preferted Fv12) Semancy.he genera courtmartalcowering Asthorty dcapprowe he s and somence. Subeequenty, he commarder
(nitated) Art 120 offered the Subject nonjudicial punishment for dereliction of duty and punished with reduction to E-2, restriction for 15 days,
forfeture of $500 for 2 months, and a reprimand. Subject was subsequently administratively cischarged with a General senice
characterization
- Sexual Assaull| Sl o |Vicim eporied hat she vas by the Subjectata Graduation cass party al a hotel. Alcohol use
grava ar Offense: Court|  Assault Both | by both Subject and Vicim was reported. Afer eceiing the report of imesigation and consuting wih the St Judge Advocalo
wr| S| cows | (M| wae Arfoce | 3 |Female| Q4 |Martal Charge| (After28Jun | Acquited UM the commander preerted a Charge fo agaravated sosal assaun. Followng the Aficls 52 hearing he goreral courmarl
Preferted 12 convening authoriy referred the charge to a general courtmartial. Subject was acquited at ria.
At 120 Subject
(nitiated) | An 120
Non-Sewial Victim #1 and Victim #2 were at a dance olub with their husbands. Both reported that Subject came up 1o them throughout the
Abusive Multiple Assault evening and placed his groin in contact with thei clothed buttocks while attemping (o dance with them and used his hands o
ws| seva | o | oA | e A Force | Multple |t Offense: Lor forcefully grab ther waist, stomach, tighs, and buttocks. Afer receiing the reportof investigation and consuling with the Staff
Contact Force Victims | ‘Actme. Adverse udge Advocate, the commander determined there was probable cause only for a non-sexual assault offense. The commander
At 120 Administrative Senved Subject with an LOR.
Actions
Non-Sewal Victim #1 was at a dance club with her husband. She reported that Sublect came up fo her troughout the evering and placed s
Housve e | e Josauic i catct i b cotion \I;ul\ocl;sz e atemping o dancewith e and used i hands o 101ceﬂ:lygrab horwaist
exal Ar e ense somach, thihs and o, icim 1 eceved bscen et mssagesfom Subject Afer fceting h eporof mesigeion
At 120 Female Administative ense. Ao recehing he reponof mvesnganon the Staff Judge Advoca oot ere
Actions s e cause ant fora nervsen e commander served Subiectwih an LOR
Non-Sewal e e o A e ] b ons S Pt b o, ST oG T oo
JR— ar Assautt | Cueltyand |\ icp Cruetty and investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only fo a no-
150 | AT conus | (AT wale Arforce | E3 | Female| Q2 Offense: | maleaiment | A1} Pl maltreaiment ves Sewal assaultoffense. The commander served Subject with nonjudicial punishment for isrespect o an offcer, derelicion of dury,
Nonjudicial | Ar. 93 At 93 and cruelty or maltreatment. The commander imposed punishment of eduction in rade (o E-5 and a reprimand.
Punishment
Cuiianor | oo Vit epored Tt Subject ertered T Fouse and proceoded 0 VI bec oo, wher e Guched vicirs ner gh and
Abusive Forcign Sexal sroin. Vi avoko nd ks herbyfien o uasdlsoecping in e sa bed. vmg" c‘iﬂeu’:nd v:pgner‘l thorewas
Sewal Air us Prosecution of Someons Imherhame. Subjectan o e basementof i home whers he e o i underh s Sjec wos aues e
Art. 120 suecto |, 1 Victim making contact quently J authortes, Subject was
ucws o the At Foree with
Aousive Walip Mot | perlcionof o i v meppropHtey i e s an s o ahempred o gt 1000 . Ao vt e Foport o
uliple ssaul relcton of 0th touched them inappropriately with her breasts and hands and attempted to get the to touch her. Afer eviewing the repo
2| & | conus | A | remae arrace | W00 NG| ca | onene |y | IS Punsnmen oeeicton oty ves | ves ves incsigton and coneiing wih b St udge cocate, h cormander fred Sujec: ol prhment o derehren o
Contect Male Nonjudicial | Ar. 52 duty and indecent language. Commander imposed punishment of 30 days extra duty,reduction in grade to £-3, suspended
g Punishment forfeture of $1.007/month for 2 months. and a reprimand
Victim #1went o Subjects room 1o watch a mixed-martial arts ight on TV. Victm #1 fell asieep on Subjects bed and woke up 1o
Mile e p— o _|Subiectpentating . Vit 2 eported that h awoke 0 several poplepnng him down and Subic lorilysoomizing i
Rape ar watile |viee | Ofense: Coun| A%l Aggravated Sexal Soth | Atter receiing the report of inesigat for
13| Nel | oconus | (M| wae AirForce | uthle |ViEtme | qo | Martal Charge| S Convicted Contact ves Yes ves ves v | aoreaed sonel conact and assaull cunsummaled oy batry. Followng he Arice 32 heamo, e generlcourmaril
ae & preferred | oMt At 120 i |convening . Subject was convicted of aggravated sexual contact and
(nitated) Somenced o confment o & monoe ol frflute of pay and lowances. educion o 1.3 a epimand. Admievaive
discharae proceedings pendina at the end of FY13.
Victim and Subject were TDY together. Victim crank alcohol all day n e presence of Subject. Subject mied Victm o say I is
ro0m and escorted her there. Victm stated that she awoke o Subject touching her leg and stomach. She pushed him off and told
U Fim she wanied o sieep. hen el back acleep She awoke i more,once 10 Subjecttouching he breas and oo ' Suject
Sowal Assau| A0t _— |Gl enetain eretin o placng e han o s P, R e she saphcs e pushed i awe, asked i
e - S o] soal gt S | S ene s vt o sk e, A s b i e 1A
| Neel | oconus | (M| wae Amy | 6 [Female| Q3 |ManalChage| veett Convicted o ves ves Yes e the St Juc assault and abusive sexual contact. Follow
Preferre oA PN simd, | e acie 52 hearmg e comvering auhorty rfed he harges 1o general courtmaril. Subect s ound o uly o
(ntaed) | Y12 ssault but guilty of the | o ngtul He was found not guity of abusive
Semialcontact. Subjectwas senienced t coninement or 0 deys and reaucton t E.6. Folowing s release flom confement,
Subject was recommended for discharge with a basis of sexual assaul. He was retained based on the basis of the board members
1o retain him,
Toenal Non-Sexual Botn | Victim reported that Subject entered his room and exposed his genitalia to her and touched her hip. After receiving the report of
Sewal ar Assault | Other Sexal | 1 p Other Sexual Dot investigation and consuing withthe Staf Judge Advocate, the commander determined there was probable cause oy for a non-
15| coe | conus | AT | wale Arforce | E4 | Female | Q2 Oftense: | Misconduct | A 15 Purish Misconduct ves ves Yes /1M | sexual assauitofense. The commander served Subject with nonjucicial punishment or indecent expostre and assault
A Nonjudicial | At 120c At 1200 soet by a battery. mmander imposed reducton in grade to E-4, suspended forfeiture of $1201,
2 Punishment suspended restricton for 60 days. and a reprimand.
Sexual Assault Vitim and Subject wer deloyed ogethr. Wi (depiing e lane biokeGoun. A oup g Vi and ubjct vt
n A Offense: Caun| P Vi [ohysicaly atacked and rapod e ':ﬁl" recehing e "fpfise?e.:‘;'gf;“‘":n :r:;‘::;r‘\aml: i 5."5;@« Bt Z'ﬂii‘ca ot
ape ir a a ictim | physi . Afer receiing the reportof investigai sulting wi u
(niated) Subject | martial convening charg 3
o veare.  isnanor and reduction to E-1.
Wrongful Non-Sewal Victim reported that she vias at PT bent over rubbing her knee when Subject smacked Vicin's buiocks and fold Victm she could
Sewal Assault walnsead o rn. Subject 4 OSI her was o malcious o seual et by the ouch. Afer ecehingte epot of vesigaion
Contact Air Offense: and consuling with the Staff Judge Advocate, determ was p only for a non
57 Eonio | CONS | e | Female AirForce | €6 | Femae | Q4 | i Loe ense. The ommanderssued Subjecta LOC Y
Fri2) Administrative
A 120 Actions
‘Subject was assigned 0 a recrufing staion. DuAng a Vi by the commander, Vicim #1 and Victm #2 fequesied a meeting with
Abusive Non-Sewal the commander during which they reported inappropriate behavior by Subject such as wigar language and sexval jokes and
usive ar Miple Assautt | Cueltyand |\ icp Cruetty and innuendo. They reported that on one occasion Subject tossed Victim #1' hair and on another occasion touched Vietim #2's outer
18| Sov8 | conus | M| wale AirForce | WOUPE | omate | Qa Offense: | maleaiment | A1} Pent maltreaiment ves ves thigh and on another occasion placed his hands on Victim #2' shoulders and moved her out of the wiay. Afterreviewing the report
Comact Nonjudicial | At 93 At 93 of investigation and consuling with the Staff Jucige Advocate, the commander found probably cause fornon-sexal assault offenses
Punishment and offered Subject nonjucicial punishment for derelcton of duty, maltreatment, and indecent language. The commander imposed
ounishment of reduction n aradie to E-6. suspended forfeiture of $1.525. and a reprimand
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Subjec

Resaul Acverss
Offense Prior Quarter Most Serious Court Reason Charges " o Court- Correctional Administraty A9Mnistrat  Must
Rlogedl | Locaion | SUbIeCt Sublect st | vieim | Vielm | Vioim | Disposlio, oor'\aria) " Otense | (Case of Aicle 15 Dismissed at 32 | oMosiSeious | Coninement Finesand Redclon  enle  pesriction Hard Labor ExraDuty | Custody | Rogister a8 Narraive ofthe rime
o e Service Gender gation Service Grade Gender Charga G oureoma. - Hamine i anpiicabe,  Oflense Convicted  (Court Only) Forfeitres in Rank V& e Sex
for Sox Conpleted Ofenter
. protertea
Assaut?
p— NonSeal VG rop0e 1t Supfct e her s e g iy ours appontaly 0-12 1es v monthpro nc
Sexual Assault| Assault digitally penetrated her vagina. Two years prior to this time frame Victim and Subject had a consensual sexual encounter where
1o Szl A ] e US || u | Otemse ron SUbot Dl penerated v AT ECAHAN i 1ot of LSSt ) consuing with he Sttt uie At e i
FY12) Force Civilian Adverse disposition authority determined that Subject was not Subject to the UCMJ at the time of the offense. Subject received an LOR for
Adminstaive engaang I an unpoessiona elaionsh
An 20
hctons
PSRN R Vit and SUBctWent o Gance Rl g0 of peole VI G ool beforeband. Vi Subct danced
o l28 J i Offense: cout|  Aseault i ::g:me- ‘Vllcum"stated that smecn drove I\Ae': back to hel‘r'\'uuse a:d :he ne:\ mlmq sh; remen:‘bered :‘a:; s;l‘u;c; o;m rx; in helr
250 " i Non- 3 pEnETAN A T s e, ATe TGN hd rpor o Inestionand conuling i he St Juge At
100 BRG] conus | ol | wae Arfoce || €4 | Femde| Qi |Maacharge| (ter2odm | Osmissed | g, Lor VI | commance preered  chargefor sesil ssaul. The Vicu (et on behall af Suyec i h Arite 32 heag ana
A 220 (o | aniz0 ant o prcipate ! Fotowing the Aicle 2 heaing, h specal courtmarial convning
auony ismissesn char. The conmanger serveo Subiectwih an LOR
VI rop0a Tt She Wt 7 i i iend. Wi a e b s Ganced nd ko vih SUBfct_ SUDEGt e Vi
come o and have Sex il i an Vicum agréed. Subjectasked vieu f e would b i dominarx and viem sid she
el Assa Sttt e Adocte Vo, VG ot ance e was lon wih SUDEE I 0 G S (00 ST 0 58y " 11y e o s
e . " OtensarCoun| . {oismised ot recommences | trer Sowl St St s i SUb. A iy e gt o gt g i e Sl e
161 CONUS Male Female Q@ by At 15 insufficient evidence to Misconduct YES cate, the commander preferred charges for rape, sexual assault, forcible sodomy, assault consummated by a battef
An120 Force Chlian Preferred At120 Punishment | refer charges to court- At 120c mdecem acts. Following the Article 32 hearing, the Staff Judge Advocate advised the special court-martial convening aulhumy there
(iaiod e A 0 G, AGIOTD 0V e Dt 10 Ot 0 e 3 Co . T
dnsporsl tion offered punishment for committing
. T commandermposed bamento rdcion i 4 i
Vicm, Sbjoct S i, and ot ase Vi
Abusive Somal Assa] e s S e s e s o e dhotce bevwee e A St Becacse Subjet o ondled Vs et g ana st
Fousie . Ofense: Court| A0S ey v ik b o . et g s s o s 0 ard
2| S | ocows | AT | wae Arroce | €5 |Femae| o1 |vanaichame| SS% |  Acaues i g T msigaon o uncovred alegaions | [ i
Contact Pretered | STt o309 e e g onms‘.gm e St e Advocar aouraaisd
- (Initiated) child, abusive achild, and contact. Following the Article 32 hearmg «he
e e ! Subectuas acquted
Non-Sexual Victim attended a party at Subject’s G base restence. vim and ‘Subject both drank alcohol. Victim reported that she began
Assault Botn | Placking out and lost memory of the events of the night but woke up to Subject on top of her having sex. After receiving the report of
e . onlzt | oortcron o 2| ivesigaion and consuing il the Sl e AdoEAE, e commander delemined hee was popable caus oy o or-
63| ariiso conus | 00| Male AirForce | E-4 | Female @ Marial duty Dismissed LOR and | eual assaultoffense. The commander preferred charges for unprofessional relationship and adLilery. The Victim expressed that
| e o300 |3 ot want o sty The i cspoion ety eiowed h caso and deemined here s nsuffcintevcence o
Charges e it 1S P, T Cor s e S wih 4 (O o S a s
e - e ; PR~ vhusm sttt el i e g 1 el
o A r ense, | Semal | n15 Punshment the St Judoe A e et or ase
100] Comex | OO | s | Mae canan | 9| @ | o | Comat conct ves | ves oS st o oducion 0 e rads of 2, Suspended o o S350mani or 3 monie, an a eprmand
An320 puniment | _an 120 g
Victim #1 and Subject rented a hotel room where they engaged in consensual kissing. Victim #1 and Subject had been at the
e A i a1 ot SHAML. Sh S SUTEC ot 10 o er A penetrtedher A, it 1t she
Aggravated Sexual Assault said "No, | don't want to,” that Subject continued and she said "I said | dont want it. Stop” while attempting to push Subject away.
Sexa sl . e | Ml SterserCou| |0 Sopaate cocaion Vi 42w a e each o & bonfre hrs<he wa i slconl. vicum 72 i Suecwire
15| oste | cowus | AT | wae arrorce | NP icume |z |vanalcharge| S8 | Acaureo 21| diven back o bas. Vicum #2 eporcd that ne nex g sh rememberecwas being i h woacs behind e dorms wih
) Famae Prtored | A Slbects pans e hr it Vi 42 St She backe ut anlor 1 5ep Qg e e sl A reciving
Art. 120 (initiated) the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and aggravated
St assau Falowino e Ale 2 hean, e Gl cout il omeing ROy 184 e charge 108 gener
court-martial._Subject itted.
Sexual Assault| Both Victim reported that he and Subj night clubs where they large amounts of alcohol. Victim reported that |
Nonconsers . Ofense: out| Noconsensu B | Sinjct ol 55aUe0 N s he s ok bl 10 Consnt s 0 odcaton. A7 6CENIY 1 feport o st and
166 | o Soqomy | conus | AT | wae Arfoce | €5 | wae | 2 |vatalChae| o Sodamy | Acauited UM | onsuting wih e Sl Judgh Adiocte, h cormandes el chargesfor il sodomy, wiong sl contat, and
Az Prfored | A 135 o2 Sl st Folowng h ATl 32 heing. Gl G Tl consni oy red he cares 0 & goer
iy Counmaril. St
PR nkooun e |Victm reported that vee unknown men atiempted {0 sexualy assault him. The case was closed folowing an OSI mvestigation
17 conus wale arrore | €2 | wae | o when' Supjectcoud ot b et
80 Subject _an d
pr—— - TV tredshe v Sevialy assauhed by A kv o Th Gase v cosed lowig n OST st e &
108 conus wale Arpoce | €3 | Femae| Q2 Subjetcou ot b cenuted
80 Subject and
p— Vit and SuBfctwere OV t Red Flag Aka, aher ey S dorm room. They e Ging geter ar s et
e . St e | e o[t oom Ve vento sy Vet v ...u: s;.b.w‘s,a:m e o o Vo Ve
o " o i [nched Subctnh e, ARG 16coMG 0 670 of INGSHGAN 280 ConsuRnQ I h S g kst commander
109 Conax | OSONS | | Mae Arfoce | €4 | Male | Q3 Matalchae| Ll | Restgnaionnieu vore e |erod and et  chargeof absie el onac 0.5 < 16 Chapter 4 ecuest o
Az prefered | Raltao | o Coun Maril it |Schare 16 of CoumaLel, e Q&neral COUtMArAl crering uhory 9PIed e Chae 4 wih ah UOTHE
VI and Subjectwere G enol T h G G becare S a1 Pr oo i SUBct Vi rapored
wnsowa | o |5 EmeTing o bk o e o or s e o s, Sh gt eembennSuis Rl e
saun | beetcton o e ot Sh 1 Sl 10 SvAra 1165 bl a5 I A1 SR e hey had vy anaged
| e | cows | AT | wae Arroce | 3 |Femde| o3 | Ofemse |y | A Punshmen: Deretton of sy ves VIEIM | nsensua sx. Ae ecehing e report of mes(gaion and consuling vih e Saf Judge Advocle, h intl d5positon
Nonwcnl | At 52 o |t et e e et g e o Vet s e e e e o
Punsnment fovrd e Commander hmant o Gereltionf Gy o Kol whe ungerage. The
Commandes mposed niment of eduction o e e £ &
T Sora Assa| A o Vicim eporied T S el htassed ht o e e - s ece g T e T FeTgaton a7 TG
il S | s | AT | e wrroce | 4 |remas| gz | Ofemse | ‘Sewa | At punshment res Vo St g, Advat, h Commancer ofred St ronkca unnment o erection oy (el harassent
Contact Force Nonjudicial Contact Imposed At 120 and unprofessional relationship) and abusive imposed reduction in grade to E-6.
A i20 punshmon | s 120
Wiorgha Non Soral Vi oo SVl oo o SOt Tl nprfes ol Gommerts 2 S o ane oo Subfc ouohed |
o Rasaun Kt owtr gh. Al (6cenig 1 repor ofeSugaion an consling i he Stlt e Advocate, he commander
| oot | conus | AT | wae wrroce | 6 |romae| oi | Oterse ron eI e e OB cALRe Ol o o el EEALN oS, T ommances seed Sunect i an LOR
(FY08 to Force Adver
FY12) Administrative
A0 o
Vit 72 SUbects i, Vi 7L epord T e atching moves SUec Kep g o gape et and e e
"No." Victim #1 stated that they went upstairs and were in a “spooning” position and that Subject groped her again, she said "No,"
SN o7 e et e el pread et 1 et s e
Seual Assau] e S Sout | Vi 1 epord he assalt 10 th o polc deparment. The proseouor decine 1
s | Grerznimn | s | AT | ae e | Jpe | s | Derageor vome oSt h G, VIt 3 TpOd ihat uhle Suect S I Wi e and e huSbar 5 vt e s kg alofl
1) Foce Vitms | Veims il Chare | (afer 20 | Resignation i o ight and Vic 2 ke t Subjct dgally peneraing her vgina and spoaning her fom benid. Afer 1eceing 1 repo o
aniz0 prered | 13 IeStgaton andConeutig i 1h S g8 ADRAE, h commandr rerea  Specications of sesl el oy
Victim #1 and Victim #2 and a specification of assault consummated by battery involving Victim #3 (who did not make a sexual
St oo 1 Al 2 3, RGBTy Cout T s G
c ial convening authority approved the Chapter 4 discharge with an UOTH(
Wiangra Woorgia oot rabbad e et o Vi, subdnate ot Aer 06 e 1oporof esugaion and i ST
o Somal ssaun|  Son Wiongtl Seual Sidgh Aduocate, the il 35posilon auhoy (e 625 o ST 0 Commander ot sposon,
Conet " Oferse: | Conact | At 15 Punishment Contac Commandr o he Subjec nankial T o il 6l Cotat v condetunbecoming an afcer. The
4 (FY08 to COoNus Force Male Air Force o4 Female s Nonjudicial (FY08 to Imposed (FY08 to FY12) commander imposed punishment 01‘3 repm:and 9 9
FY12) Punishment FY12) Art. 120
A0 A 120
NorSoal Vit ropo T SUBct e e e e Tl 2l a5 o e g Aer maingan vl tpar o OS] Vi
Rasaun Bt s efned 10 ocl law anfrcementbecase Subjectias ot Subfet 0 e UG at n tme of e ofens, icum dcined 1
sl R | cons | AT | wae wrroce | 5 | romae| i | Oterse won | vome Vieim [ mest i o s eccemant. who i aecned o cpan an mestgaton. T commandersaned Supectwi an LR
A.120 Force Adverse and Subject was L g¢ an U
Administrative Subject
hetons
Cidanar Vi St T S 100k 7 W e ot hr o Tanc T il Sbjetand v fance. Vit St s
Foein went 1 siecp i 0o i he ouse an when She oke up Sbjec was peroming aal sexon hr. Vicim repond ine S
| fe | cons e wiross | €6 |samae| o |Prmesens 255208 0ol arorcement. SUBeC e Dty i A 1 h ol o and recaed 13 monis prabaton.
Subject to
o
Vit oA epord Tt Sbjet el A e b v Vi ended a pary i or s
NonSeal ol  26e, he abjciveof Wi s Sgfcantconsumplon o lcohl. VI rpore hat ae  he ight she lowed
i Solh | S upers and e 1t eCalcion e PSR SaTG 4 oo and ST ot e S8 hr 1 D with Subect
Rape A us Grense Vi |Victm siated hat sh e Sy who corimea sl nercouse dd notoceur, it ht he gl peneaiea her. Vietm
T iz | COMS | o | Mae caan [Female| 03| o Lo and |ttt s o ebevs S e e VI of e, el ot 10 prees avges, an hat ne. kly vl e
Aamstive e | Sl ot v St it e s of . A o e epr o i o i
s . robale cause ony ora a6l scea
onense The commander issued an LOR to Subject.
o Non-Sexual o | Victim reporid tha afer a unit going away funciion Subject walked her 0 hercar and then got i the car, Kissed her. and grabbed
Sewal . s | Faseoficial | oo Fats ffial O | and ace o s B oy i P A 16061 165 of e Sigation and consalig i e S e
wa| ot | conus | A | wae Arpoue | o |Femde| g3 | Onemse | saemems | A13PUNSh Saamens ves €I hscate. he commander cetermine et s pobable cuse on o & on sl asaul oferse T commander serd
ol | *An 107 o7 S Wi T PN or Tk i TG Satmen. T commada M3osed naTe: o8 suspenced
) it
Punsment reducionts o
VI and Subfct et onie. Ty Gecaed 1 st peean T MeDoralds and e went o e Subjec o bass doricy
Sexual Assault| Aggravated Sexual room. They kissed and Subject digitally penetrated Victim's vagina and penetrated her with his penis, both without her consent and
e . " Ofense:Coun| 18 T Gfchon. Subect AATITEG 1 iU EGOuTSS T Vi fchon. Afe ecening n rport o mestgaion ana
ol e | cows | AT | wae U5 remae| or [Vamacrae| %S| comimo s | ves | ves aco ves Consling i he Stfl g Avocai, e commancer prfered & charge o ape. Folloing [he ANl 52 earn, e geneal
rtated %o ry courmar e cnarge . Subectvias conen of h essr nce
(Initiated) - offense of aggr assault for 60 days, a . and forfeiture of all pay
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Adverse
Most Serious Court Reason Charges Court- Correctional Administrativ

Offense Administrat  Must

Sreges | Locaion SUec St st viim | Vi Vi Dipostio o 21T MRS (SO IR,  wosisaions | Conrement Finesand Reducton SO (i s avor ity ey Register a5 e
Service Gender  gaon  Service Grade Gender  n z Offense Convicted  (Court Only) Forfeitures  in Rank Sex
Investigated g pieiea | _Charge tcome  Hearing, f applicable. Discharge ~oP o
. Preferred
A initintor)
Victim alleged that the Subject digially penetrated her vagina and perlormed oral sex on her at he off base apartment while her
husband was saying i th doms on base. T other Vieims i the case were Vicims ofnen sexalassaul ofenes. Afer
Sexual Assault receiving the report of investigation the Staff Juc of disobeying a
Sounl st - v [ [O— seetsonatony Teaiononp ety o e
180 12) CONUS | (0, | Male Civiian | Female Q3 al Sodomy Convicted An92 YES YES Following the Article 32 hearing, me general court-martial convening aumomy vevenea the charges to a general court-martial
iy Preferied | An. 125 Pursuant to a pretral agreement, the charges of wrongful sexual contact and forcible sodomy were dismissed by the convening
g (nitiated) authoryan he Subjectaree o plead guly o isobeying a vl command, unproessionlatonsip, and cre
s plea and sentenced to confinement for 6 months, reduction o £5, and
areprimand
po— Vichn eprcd i she e Subjoct 0 rcier Aanard e over o et it esiGene e oyl corsumed
Aggravated Seral Assaul| A9 o[l Vi sttt e e oot er bedroom and [ and
Sexwal Assaul ar Oftense: Cout| SO Dot | atiempted 1o Sex o her o wieh it she 11 i 10 ap. A roceing (6 por of vsigaton and coneuting
11| o8 | conus | (AL wae ArForce | E4 | Female | 2 [Marial Charge|  (ioel Acaited Uit the Sl udge Adwocte, b commandes welred sharges fot agfovted sewl 55t and vt sl contoc
Fvi2) Preferted oA e | Fotlong the Avici 32 hearng, the general courtmartal comering authortyrefered the charges t a general cour-martal
At 120 (nitated) Subject was acquitied
A 120
‘Subject pressed s erect peris agains the buliocks of Victm #1 and groped e breast of Victm #2. Both sexual assauls took
Wrongful Sexual Assaut| /o9 place in ther dorm building. Afte receiving the report of investigation and consulting with the Staf Judge Advocate, the commander
exal Multple Offense: Court| S22 Wrongful Sexual preferred charges for wrongful sexual contact. The specwa\ court-martial convening authority referred the charges to a speclal court-
12| oMt | conus | AT | wale Air Force | Multple |victims -| o, Contact Convicted Contact Yes Yes BCD Yes martial. Subject of contact and a lesser included offense of a
Y810 Force Vietims | Male & prefered | (Y0310 (FY08 1o Fri2) Consummtad by  batery. Subjec wae semanced 1 Sonmament or 50 days. .55 condttdschrge, and educion i rade 0
o) Female (niated) | FV2 At 120 £l
At 120 Art 120
P Victim met Subject in & bar with @ group of fiends. Subjectinvted her and her fiend to & house party. Vicim was iioxicated
J—— Sewal Assaul| A9 Hearing offcer id not o |Victim wanied 0 go o lecp and Subject offeed his bed. Victim woke up and discovered Subject was digially penetraing her
grava ar Oftense: Cout| SO find suffcient evidence Both | vagina. Vitim incicated thinking *didn' want his" but decided that f Subject thought he could do ths she would at least get an
3| S| cows | (M| wae ArForce | Eo | Female | QL [Maral Charge| (Roe Dismissed | 1o recommend action UM orgasm out of it and leaned over to grab Subjec 0 pllhim on 0p ofher. Subject said he needed a condom and Vicim lft the
Contect Preferted oA onthe charges i | room. Ater recening he eport o nvestgation and consuting with the Staf Judge Advocate, the commander preered a charge for|
(niiated) | VD preferred. aggravated sexual assault. Following the Artcle 32 hearing and receiving the recommendation of the Investigating Oficer and Staff
Judue Advocate. the commander dismissed the charae
"S:n:’alr‘ Non-Sexual Both | Victim reported that Subject, her supenvisor, sat on her lap, touched her lower back, and attempted to kiss her. After receiving the
Sewa ar Assaut | Conduct [l Conductunbecoming Both | report o investigation and consuiting with the Stit Judge Advocate, the commandor determined there was prabable cause only for
1| St | conus || waie Arfoce | 03 | Female| o1 Offense: | unbecoming o unbec S 2 non-sexualassaul offense. The commander served Subject with nonjudicial punishment for conduct unbecoming an offcer. The
Nonjudicial | At 133 commander imposed punishment of a reprimand.
Fri2) Subject
Punishment
el Assaut ‘Subject asked Victm if he could sieep of is inioxication at her offbase residence. ALViciinT's home, Victm allowed Subject o fi
. . Stenecon| 1 imbor b il . Theyalked o wheboor Sutject ot o (o of hran hfd heram whie e gl enetrted or o
ape ir o en had intercourse vith her, both while she was struggling and teling him "no." Subject then went o the bathroom and ret
prtred I i e S e A, o o O e, o e e 5
hearing, the rial convening authoriy referred the charaes (0 a qeneral court-martial, Subiect
Non-Sewal Vi wentio Suects oft base rsidence 0 watch a movi whis Subects i was aut of town. Vieim repared iat she was
Abusive Assault falling in and out of sleep during the movie and remembered Subject rubbing her legs. Victim stated that Subject picked her up off
Sewal Ar Offense: the couch and carried her to his bechoom. Vitim reported that Subject aic her on the bed and rubbed her back, neck, chest,
161 Comact | CONUS | porce | Male ArForce | E4 | Female | Q4 LoR brest,geil. g, an high wih i s ve herclohing. Vi e ta hefoz” and i ot know t 0 4o
At 120 Administative Say. Afr receiving the reportof investigation taff Jud determined there was
Actions orobable cause only for a non-sewal e commander ssued on LOR o Suect
Non-Sewal Victim reported that she was dancing with Subject at a local bar and dance club and Subject started touching her breast and
Abusive Assault Both | buttocks with his hands as they were dancing. Victim reported that she told Subject t stop and move his hands and that she
Sewal Ar Offense: Victim | continued to dance vith Subject and he continued to put his hands on her buttocks. Afte receiving the report of investgation and
7| Comact | CONUS | porce | Male AirForce | E5 | Female | Q4 Adverse LoR and. | consuling with he Saf Judgs Advocats, the commaneer determined tere was probelscause only for & o Sexual sesaul
At 120 Administative Subject. [offense. The commander served Subject with an LOR
Actions
on-Sexal Victim reported that on several occasions Subject hugged and patied him on the buttocks. Victm stated fhat he asked Sbject o
Abusive Mile onSemal | evelicionof Stop on several occasions and that he was uncomfortable during these exchanges. Several other male recrus alleged similar
Sewal Ar Multiple A 15 Punishment Derelction of duy msconduc, A ectangh epr. o messgaion andconsing i e St e Adocao tho commandsrdeemined
188 conus Male Air Force Victims-| Q4 Offense: duy ves
Contact Force Victims |Victme oneree | Ar. 92 there was probable cause only for a non-sex offer nment
At 120 onjudcial erlctono iy o cmbvacingandpating ‘e btocs of el recrets. T commande Imposed pulshmit o reducton
vade to E5 and a reprimand
Wronghl Wronghal Vi repoid that Subjet sapped T BUTocks o7 U GEEaSion A A rapprapFate commants 1 P ATer eeving
Sewal Sexual Assault|  Sexual Wrongful Sexual the report of investigation and consulting with the Stalf Judge Advocate, the commander offered Subject nonjucicial punishment for
Contact Ar Offense: Contact | Art 15 Punishment onac wrongful sexual contact and derelicton of duty. The commander imposed punishment of reduction n grade to £-3, suspended
©9) @osio | COMS | poce | Mae Arroree | E3 | Female | Q1| iy | Eonto || mposed Fvonto iz ves Teulion i gade o -2, and a reptimanc. Sublec was dmimaly Separate e & DS olback "
Friz) Punishment | FY12) At 120
At 120 At 120
Ausive ol posat] Abusive ‘Subject ouched Victim on three occasions on the breast and crotch area, over her clothing, during aining. Afer ecening the
ushve ar il pss US| 15 Punishment Abusive Sexual reert o msstgaonandconsling wihhe Sial g Adkocai. he nil diposion authory retumed hecase o e
10| e8| conus | M| wale Arfoce | E1 | Female | Qa | (Oerse | Soud Contact ves ves ves General commander for dispositon ofer punishment fo abusive
Comact Donjudilal | Contact At 120 imposed purishment o 4 dysof e duy. resmcuon o b for 14 days,foiur of 75 o ne mont,andareprmand.
. Seal Assaull| o Vi Topond v i Sbloc e wahing 5 e o Subject ol oce resmarce. Trey T WERT TS oo 7 R A
usie ar Foreign Ofense: Court|  Aousie bed and Victim reported that he woke up to Subject touching his penis and buttocks. After receiving the report of investigation and
01| S| oconus | (AT | mae Forei0n | Female | Q4 | Martal Charge| SO Acaited consuling with the Staff Jucige Advocate, the commander prefeed a charge for abusive sexual contact. The special court-martial
Preferted convening authoriy referted the charge t a special court-martial. Subject was acquited.
At 120 Preferied | art 120
ol Assaut Victim, Subject, and several fiends were drinking alconol in the dorms. Victim fel asleep in Subjects dorm room and woke up (o
ol s . Stenecon| 1 . 2 | g s e AR eceing he eptofiesigton and constng uth he St g Adocte, e conmarde
e 28 Jun ir o o ictim | preferred a charge for rape. Following the Article 32 hearing, the general court-maril convening authoriy eferred the charge o a
102 | BIG)N | conus | (0 | wae Arforce | E3 | Female | Q4 |MatalChage| G, | Conieted Atz ves ves | eco YES | o |Goneralcourtmaril, Subjctwas coniiedof ape. Sublectwas semenced 1 coninement o 4 yors,  had conductdserare,
e prtred it [ s s £ Ncer e s o e e 4 e s R
for the benefit
— Vit e Suctt vt i s e, Vil <ot St made gt s commart i ard
Abusive o Sew son rabbed her and held her tghtly against his body and pulled her into a hot tub. Victm stated that she was very upse and
usie ar Lasaul S Yol o, No. ot Once Subjeetbacked iy Vieim stated et he was gag i her wih s hands n o <hors djusing
03| S8 | cows | (A wae Arfoce | E£5 | Female| Q4 Ottense: Lor 1SUm | himset. Vicim state that Subjec grabbed her ffom behind a second ime and pushed he towiards the deeper end o the pool and
Contect e e i | matshe sruggled and s o ana“Stop the entre ime. Aer receiving th repot of investgation and consuling with he Sttt
o g Advoate, e commanderdeermined et was probalecaise aly o a o sensl assaul ofense. Thecommander
issued an LOR to Sube
ol posaut] Sexual Assaull| Sl o |Victim and Subjectvere: <ol e Same pary o e whee B drank seahol Ve eporid Tl Subjectdgiallypenerted
e ar s Offense: Cou I harge Both | ner vagina while she slept. Afer recefing the report of invesigation
100 | 2SN | conus | A wale U5 | vemate| a2 |Varilcharge| afer 28 Sun | esgmaton e womme I | chage for st s, Folowig e ATICk 52 G, Soboc SUpIGd  erues or  Chaper 4 dcharg n e
Preferted 12 of Court Martial of court-martal. The general courtmartial convening authority approved the Chapter 4 discharge with an UOTHC sevice
At 120 Subject
(nitiated) | _An 120
Victim #1 reported that she met Subject on Craigslist and hey agreed o meet at her apartment. When Subject arived they went 1o
er bedroom where Subject began o get undressed and told Victim #1 to do the same. Victm #1 said no. Subject removed her
clothes while she tred to push him away. Subject ried o force his penis toward her face, whie Victim #1 pushed him aws
Serul Assau| Adgated St e 1 penetl e vginawih i pnis. Vit 1 sid " rpeaidl. Sujetpeneaed her vagina wit s peris
e | (S oo e T T T
Rape Ar Multple ssaul ssau which Subject sexually assaulted her. Victim 3 ubject sexually assaulted her uring sex without her
| ol | cows | [l | e Viewme [Vveims-| o1 vl crage( - 555%| comiced Fnapy | Y | ves oismisa ves Coreen A v e e o mesgaion
e FY12) At 120 for aggravated sexual assault, forcible sodomy, by a battery, a officer peraining to
Art 120 e hognions rough by icims 4 o 45 Chergos were ok el 1ogag h A1ega1ons g By Vit 71 bocmns
attempts by the egal offce and law enforcement (o conlact Victim #1 were unsuccessful. Following the Aticle 32 hearing, the
general courtmartial convening authoriy referred the charges t0 a general court-martial. Subject was convcted of all charges and
sentenced vs, dismissal, total fofeiture of all pay and allowances, and a reprimand.
PR Sewal Assaull| o Victim reported that Subject was at her house fo a party and that she walked o the kitchen and Subject, who she described as
ushve ar Offense: Court|  Dush® heavily intoxicated, came ffom behind and placed his hand under her pants and grabbed her buttocks and then grabbed her breast.
106 S2U8 | oconus | A | wale Arforce | E5 | Female | Q4 Sowal Acaited Subject. |Victim stated that later in the night Subject repeatedly approached her in her bedroom. After receiving the report o investigaton and
Comact preferied | oot conuling it e St Sudge Adocale. the commarde refredshagesfor abusiesewal cotact. staig.and aulery. The
(niiatec) thoriy refered the charoes to a special court-martal._ Subi
ol Assaut| Somal i reporied et She was ot kg i Subjek and o Armen They reamed 1o oneof he Armas O ESE eSTaTEeS
Sexual Assaul Sewal st » Bon land fllascepiniterenspars f e nous:hvmnmnve:?':\eld it he wokeup it et p‘ams‘ar;f undd:lweav onnand Sujcton
(Atter 26 Jun Air cim o ofher i i peri nid her vagin. She repore hat shesceamed an ld i oge o and h comple. Afer eceivn
AL 120 ey | a0 Sibjct |abusne soun) cumact oloving the Aricle 32 heatn, o ganeral Coun i sonvenng aumemy e harges ofabusve
assault 0 a aeneral court-martial._Subi
Vet nr s s .9roup o eopl ncheing et ot 2 concen and wert 1 SubocFs o SFer VTS
eventuallylft while Victm stayed behind with Subject and his vife. Subject's wite offered for Victm to sleep at the house since it
J— Serul Assau| Adgated was getting late. Victm reported next waking up to Subject’ wife tuming on the light and noticing Subject under the covers next to
JJogmaea o pesaut| "0 J—— (VRS ot s G DB At ot 5o Tt oo
Ar us Assault Assault Victim |the Staff Judge Advocate, for agg assaul, abusive . and conduct
R I e e Y Chlin | Female | QL | Marlal Chage| - evog 1o Convicted (FY08 10 FY12) Yes Dismissal S s |mbecomingm affer Ealiwing h Aricle 3 e, Gores comari Comening oty rlee he sharges 1.
o e FY12) At 120 Subjet | generl coutmaria, Subject was consie o onespeiicato o aggravled senial assaul,on spcicaton f abusie semal
g Art 120 contact, and three specifcations of conduct unbecoming an offcer. Subject was sentenced to confinementfor 1
dismisal. Duin lemency, the genra courtmaal convening auhrty sapproved the iningsof ity nd e semnce. s
Jresult Subectis nolongr equied o regser
S e g ochint 3o Sioe ooty skl b3 STl asates D S oo
Abusive Aggravated groped the breasts, buttocks, and groin of Victim #1, Victm #2, Victim #3, and Victim #4. Afer receiving the report of investigation
Muttple Offense: Court Aggravated Sewal
ol 529 | coms | AT | e A Force | Multple [JERE | Sexual Comicted P es es o Tes and consuling with the Staff Judge Advocae, of contact,
Contact Force Victims |YAetme ey Chargel  Contact Sontect Contact, and indecent language. Afer the Aricle 32 hearing,the general court-martial comvening authorty refered te chages t a
At 120 ety | A 120 general courtmartial. Subject was convicted of two specifcations of aggravated sexual contact, abusive contact, and indecent
Ianauage. Subieot was sentenced to a bad conduct discharae. foreiture of $70Lmonth for 6 months. and reduction in arade to E-1
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Jloyse P preferred

(nitiator)

Victim and Subject met at an oftbase house party. Victim consumed several mixed alcoholic dinks and was not used to rinking
Aggavated el Assaut| A9TRIEd earing offcerdid not alcofol. Subject had a couple alcoholic chinks, but was not intoxicated. Victim danced with Subject and Subject et the party with
s o " otfenser & Sexual fnd 3 o Both | her and accompanied her back to her dorm room. Once inside, Victim and Subject had oral and vaginal intercourse. The next day,
20| ivonn | oconws | AT | wae ArFoe | £3 | Female| Qi | e crgn|  Assault dimisseg | Sticle micance Victim | Victim et lie she would not have had sex if she were sober and reported the incident as a sexual assaull. Victim agreed (0 an
G Force el Charse| - (Fvos o PEEAREIR and | intenview and said the sexual acts were consensual. Victm also stated she was aware of her actions during the nciden. After
s e Fv12) o Subject | receiving the feport of investigation and consuling with the Staff Judge Advocate, the commander preferred charges for aggravated
g A 120 senal assa and e sodomy. Following e Afile 52 heaing, e mesigaing Ofier ecommended ot gin fonvard wih
Jih case._the charges
While Sublect was on leave, Victim and Subjectattended a party ogether at a fiend's house. Subject and Viciim were dinking
alcohol, although Victim was underage. Subject escorted Vietim back (o Subjects hotel oom where they engaged in sexual
I Sexual Assault|  Sexual o |Imercourse and other sexual aciy approxmately five times. Viciim recals some of he sexcalacivity,but staes she blacked out
ial pssaul i s Offense: Court| _ Assault Vit Non- Both | at some point. Th next morning, she woke up sore an she was parally unclothed. Later the nextday, Victm st Subjecta fex
L R R U8 Lremae| 05 |Viatetchae| (e 330un | Dimisses | Veim Mo Gerer e ot and acked i whe ppenc e it soxvas a-fond w56l he P e, i o
i Preferted pat sand 1. [Subiecthad a previous etonshin. Ater receing th repot o nvestgaton an consting it the Siaf Judge Adkocate, he
(ntiated) | Ar. 120 commander sl chages o seal sl Folcwing e icle 32 b, Vi e she ot e o paioe i
any tohrpoceedings 4 a el e harges.
00 with
Non-Sewal Vicim reponed et Subjet ot hugged i at wor. exchanged ovr o PO o5 messa0eS AL Were Wmale and peTsand
Abusive orsenal | ersicton of and expressed that she loved him, thought he was cute, and missed him. While out to inner with other co-workers and Vicim,
202 wa | conus | AT | remae arkorce | £4 | wae | a8 Dosaut o™ ! | Ant15 puristment Derelcton of duty es St withVicim, A rvewing th eport ofvesigaton andconsing it he St dudg Adcate, hecommarer
Contact Force e | imposed Ar. 92 etemine et 2 proabl causo oy ora r-seua ssalafense. Th commanderofed Subjck onfdial
At 120 Donjudclal punishmeni o derelcion of ot engaging nan A olatonshi mposed
suspended reduction in arade to £-5 and a reprimand
Non-Sewal Vit repored tat Ter butocks in class. repor o vesigalon andcoreuliog v e S
Abusive Assault 1 Advacae. the commander detaind ot praany Cause anly e o s non-seutal et fonse. The commander
23| Sewd | cows | (AL wae amy | E1 [Female| Q4 Chonse: LoR sidan LoR b Suber
At 120 Administrative
Actions
Abusive ol Vit fepored it an urkroun il Suetpaced 1 Tardon VG Tl Gmes s e oy basecommurty i
Sewal Unknown Victim | Victim stated that the Subject's hand was placed on Victim's knee, then the middle of her thigh, then on her upper
24| o | CONUS ale Arforce | €3 | Female | Q3 | GLEY ant | apprometel o nches rom hr 1o Vi was unal o iy Safec i phto Inu and e o papae e
Art 120 Subiect |in the investioation. The case was closed with no action when a Subiect could not be identiied
— Soual Assa| oo Viehn eprcd i she and Sujecverewaiching  move on Subects b when Sujct eached o Vi parsard iy
o ar Offense: Court . Vit Non- penetted e aina. Al eceing h eportofmesigaionandsonsing with e St dudg Adueat,hecommand
205 | (A28 coNUS | chi | Male ArFoce | 3 | Female| 2 Seral Dismissed Pericpaton Drfered charges or agaravated sesual contact, and asaull consummated by a batery. Following e Aricie 32 hearing he
i preferied | oot Senerel cour-marial comening uhorty refesd h charges o & Gencre courmare, Vit supsequenty lcaied she no
(niiatec) fonaer wanted to partiipate in a courtmartial. The aeneral courtmartial dismissed the charaes.
Victim attended an off-base party with other Aimen. Subjecteft the party wih his wite and then came back to the pary. Al fhat
" time Victim was asleep on a sofa. Victim stated she woke up and Subject was halflaying on top of her legs on the sofa. She
Aggravated Sexual Assault ‘“S“g::‘ Wronglul Sexual soin | motioned to other Airmen to come of her ar up and told the floor, which he did.
sommpasai . Crerse o Semal g e (300 | il ack 2986 a1 wor o SuGtS oo hr . AT TG e repr s and
26| (o8 | conus | AT wae ArForce | E3 | Female | QL [Maral Charge| Aoeatt Convicted o ves ves 8co ves UM | consuling withthe Staf Judge Advosate,the commander prferted charges or aggravated sexual assaull, abusive sexual contac,
Fvi2) Preferted oA By any. | wronatlsexual contact, an indecent acs. Folloing he Aricle 32 hearing, the general courmatial conering authony refered
At 120 (taed) | Y12 thectges 8 gener coutnanl. T ndecent s chrge s dised. Syt was concled o o sl cortc
d ] contact. Subject was sentenced to confinement for 45 days, a ba
i reducion i rae o 1.
Victim reported that she invied Subject o listen o mUsic i her dorm room. Victim stated thal Subjecttouched her buttocks, back.
Sexual Assault Hearing offcer i not thighs, and breast and that she started to give in because of peer pressure and the Subject seducing her. Victm reported that
rape ar ortense: Cour| . find suffcient evidence Subject grabbed her vagina and she pushed his hand away. Vitim reported thal she got up t0.go to the bathroom and when she
07| fRepe | conus | M| wate Arforce | E3 | Female | Q2 ape Dismissed | to recommend action came back told Subject " can't do this” bu that Subject kept pressuring her. Victim reported that Subject penetrated her vagina with
Preferted - nthe charges s penis and she froze and went nto shock. Afer receiing the reportof investigation and consuling with the taffjucge advocale,
(i) preferred the commander rfered chages o 1o nd sl assau. Folwing th Al 32 heing he Inesiging Ofcer
recommended no rward with the charces. The aeneral courtmartial ¢ authority dismissed the charaes.
VWil deployed it emered e toom of vieiy#1 i o e Temored s paris, gt o bed wih he-and ssed Fer
while rubbing his penis on her leg. On separate occasions, he would expose his penis fo Victm #2 and touch her whie at work
Sexual Assal withoutnerconsen. Aler tecehing e repor. of vesigaion o sonating il Sl g Adocas, e commander
AU | nited ava| Al Wtple | Muliple Ofense: Cout| ‘oS Abusive Sexual preferted charges for abusive by a batiery,
a0p| Sewal |Umed el Ay airforce | W |yigims | Q1 [wartal Charge| S Convicted ‘Contact YeS es YeES BCD Yes entry, making a et & geners e, Folouing e Al 32 heting, e general
Female Profered At 120 courtmartial convening the charges to a bject pled guilty o all charges, with the
At 120 (nitatedy | AT 120 opion ofndacent oo and gl whics e goneascoutmaria orvening sory wibew an amisse pursant
0 a pretral agreement. Subject was sentenced 10 months, a . reduction in grade (0 E-1,
and forfeiure of all pay and allowances
ol Aot Viciim reported that Subject touched her breasts and bullocks wHile he taped her waist and bustlne. Afer recendng e feportof
Abusive Otense o] Abusie R sty o corsing i e St g At e commandos prered g o ;guhslve el conac,assau
Sewal Air exua relction of du a battery, and inan velationship. Following the Article 32 hearing, the general court-
P petered | (S Feaiononp, Soechvassemenced s ar monhe.a o oo
arade to E3.
Victim reported that Subject, a milfary raining Istructor, called her © a supply foom and when she arfved began to fondle her and
ol Assaul] o0k her pants off. Victm stated that she froze and Subject had sexual intercourse with her. The investigation also invlved other
Aggravated Orenee. Coun| Asgraaied oo fomal ranees o nictd hat Subjct had sexral relaions it them. Afer e e reportof mestgain and consuling
Sewal Ar exua tnucting justice with he Staf jocate, the commander preferred charges for aggravated seual contact, adulery, obstructon of us
20| comaer | CONS | g, | Male Arrorce | €3 | Female | Q2 Comacr || Comdetea it 13458 ves ves | oo Imaking s il SatamGn:, beng absen wihut 1w, elaio of & generlorer, (s 1o chey & el oter, ane it
At 120 Preferied | gn. 120 derelicton of . Subject was comcted of adultery, obsiructon of ustice, making a false offcal statement, being absent without
(i) Ieave, violation of a general order, aiure to obey a lawful order, and willl derelcton of cuty. Subject was acquited of aggravated
exual contact. Subiect onfinement for 30 months, a dishonorable discharae. and reduction in arade to E-1
Victim reported that she had multple sexual encounters with Subject, a military aining instrucor. Victm reporied that Subject
JR— touched her in her vaginal area over her clothing and placed her hand on his penis over his clothing. Subject had Victim perform
e % oral sex on him while in the fight offce and had sexual intercourse with Subject multple times during training. The investigation
acriy S isan|  sews wrongtu Sexal femele ranoes eations wi then, At feceing e ug
2| s | convs | AT | vae Arfoce | £3 | Femae| @3 Assault Convicted Contact ves ves oo ves investigation and consulting with the Staff Judge Advocate, the commander preferted charges for aggravat
) Force | (Y0810 (FY08 t0 FY12) gyt e contact (ol oy, st e, ey, nd engagngin prorescionl renionsip. Suect
At 120 (i) e At 120 of dultery, and engagin
Ar 120 untesionl elatosti. Sibiectwas sonenced t confiemant 0 2 640 & dshonorabe dschargs, and redcion i grade o
Viciim was put nto contact wilh Sbject by her recruter and contacted SUbJect requesiing to be a Recruters Assistant following her
compleion of technical school. Victim reported that Subject ocked the door to his ofice, closed the blinds, and began kissing her,
gropec e brast,ad el penette hrvagin. Vicim repored il Subjt h aked i he coud pero rl soxon er
tha she said * e guided her hand to his penis and would not et her remove i. After telling Subject "no” several times,
Vieim repored ot $h relnie and Subjectpeiomed ol exan et T Investaion i olved olher femle sanees e
Wrongful el Assaut indicated that Subject had sexual relations or inappropriate relationships wih them. After receiving the report of investigation and
Sou Sewal hssaul Aagraied Sl consuling it e St Judge Adocale, thecommander prefre shagesfor e, agraatedsemal asaul wiogil sonel
ontact Ar Ry Assault contact, forcible sodomy, sodomy, obsincting ustice, indecent exposure, assault consummated by a batery, engaging in an
I Il A Arforce | E3 | Female | Q3 |MatalChage| G, | Conveted Froorviy | YES | ves | ves | oo ves nprtesstonal ratonsp, s offcialsathen, el o obey a il oder, and GS0beying o general et Folowing the
G prtered U Bvucie 35 heating.the eera st mattal coneening e charges (o8
At 120 convicted of aggravated sewual assault, 2 specifications of sodomy, aggravated sexual contact, abusive sexual contact, wrongful
soulcomac 3 sposifcaions ofndecent xposur,sbtion f sice,assal consummaie by a ater engagingnan
failue {0 obey a lawful order, and disobeying a general
o Soyeetwae sentenced for 27 years, . foreiture of all pay and alowances, and
veduction n grade to E-L. At clemency, the ¥ for 6 months for
the benefit of Subject's dependents
Victim #1 reported that afte techrical School, Subject brought her back to s apariment and after embracing her and kissing her on
the neck moved her toward the bedroom and undressed her and penetated her with his penis. Victim reported that she said "no”
and e 1 push Subjectaway. On aniher ocasion Vi1 epried that Sbjectgave her acohol and e ecaled aking v
ol Assaul] the next morning naked “and smelling of sex" Victim #2 reported that ater
. . e | Mot Sense cou| . (Bt Subfect e sl eroursewith . Vi 42 epord at she e ot dung e mrcouse becausle oltre amount o
ape ir utiple a a ictim [alcohol s e investigation also involved other female trainees who indicated that Subject had sexual elations or
23| o | CONUS | poge | Vel airorce | Uimg [Vieims | Q2 Ao | Cometed Atz ves | ves | ves | oo Y| e | oot ronshos i hem. Afe Tecening tn repor of mvestgation and consuting wih th St Judge Advocte, the
Female preferred Subject_|commander preferred charges forrape, false offcial statement, adultry, engaging in an unprofessional relationship, and falure to
(i) obeyalewtl e, Folowing e Aice 32 hesi, th genes cournalcomering oty lered e carges 1 gereol
courtmartil. Subject assault, wrongul . fase offcial statement, adutry,
enaging nanunpolessional Telatanshp. and falur (0 obey a awul oder Sibjec was sengnced o connament or4yers, &
harge, foreiture of all pay and and reduction n grade (0 E-L
Vi, Sbiect and b 1 s o o contisonof Py eted s T Ty vhers oy Gk el
ol Assaul] throughout the evening. Victim reported that Subject sexvally assaulted her by inserting his penis in her vagina and performed oral
Nonconsens Somtl Assaul onsensu Boih  |sexand engaged n sexual intercourse n the presence of Subject in companion case. Victim also reported that Subject observed
o | e s | AT | e arforce | £3 | remae| a2 oo’ acquited Victim |Subject in companion case sexvally assault her by nserting his penis in her vagina and force her to perform oral sex on Subject in
Force wial Charge ol Sodom and_|companio case. Afer echighereport fmestgatin and consuling il e St Sudge Adocle thecommarder prefred
Subject | charges for aggrava contact, indecent acts, by a battery,
(Inhiated) and aduery Fenowmg the Amc\e 52 hearng e genealcou arie conening oy et v chrges 108 enerl eoune
il Subiec
PR Sewal Assaull| o i o s s e sheag B o2 ko o o SaEct b i ate Fsaig Wi W gk
usive ar Offense: Court|  Dush® irking Victim's buttocks. Afer receiing the report of investigation and consuling with the Staff Judge Advocate, the commander
25| e | conus | M| wale Arfoce | E1 | Mae | o3 Sowal Acaited preferred a charge for abusive sexual contact. The special court-martial convening authority referred the charge (o a special court-
Comact preferied | oot martial. Subject was acauitted.
(niiatec)
Victim reported that Subject, her milfary raining InSruclor, Slapped her on the Buiocks on one occasion. O anaiher occasion she
Sewal Assaul reported that Subject called her into hs offce, put his hand down her pants and digitally penetrated her vagina, and removed his
rape ar Offense: Cour| peri fom s shors and nsered s peni n Vitin's mouth. Afer ecivng he fepr ofnvesigation and cosuing i e
26| Newel | cows | M| wae ArForce | €3 [Female| Q4 |Mamal Chage| F2PS Acaited Stalf Judge Ad for rape, and o by vt rer. Folowng e
Preferred Arica 32 noating, 1 Genera et marial comening e charges o4 Subject was
(nitated) acquited
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s i Preferred
Assault? (initiatar)

— Sexual Assaull|  Sexal o |Victim. Subject, and other Aimen drank alcofo of base and retured {0 a hotel room. Victm reported laying down (o fall asleep
o A Offense: Court| ~ Assault Vit Non- Vi |0 Wakig up o Sujetouing e legs and then uting hhand i s underweer. Th ot me she woke Sujet was o 0p
217 | (A conus | LAY wale Arforce | E1 | Female| Q2 (after28 Jun | Dismissed o /UM o her having sexwith her. Afte receiving the reportof investigaior
i Preferred ot |rlred chages for sl assat. The Vit ndicatd ht e i nowan s pricpat  the Aicl 32 neaing. 46 8 esut
(nitated) | _An. 120 author
Wrongful Non-Sewal Vi ponea s hevoe in sujectand Tis grom area. e eport of e
Sewal Assault the Staff Judge Ad Getermined there was probable cause only for  nom-sewual assa
Contact Air Offense: Court| ~ Assault Assault offense. The commander preferred a charge for by a battery. The oy
8 CONUS. | e | Male arrorce | 1| wale | Q2 | TERIMT (B0 | Coneted A 12 ves ves Teered o charge 0 a sumaly cmmrmr: Tl Subjectwas comvitedof assat Zonoummated by atery. Subjoc wae semencyeu
Charges 1o confinement for 10 days and reduction in grade to E-1.
Preferted
Non-Sewal Victim reported that Subject pushed her on her breasis and threatened her with bodiy harm. After recenng the report of
ar pssaut | | punishment — investigation and consulting it the Staff Judge Advocate, the commander determined there was probable cause only fora non-
conus | (A wate Arfoce | E2 | Female| o1 Offense: posant g pssant ves ves ves General sewal assault offense. The commander offered Subject nonjudicial punishment or assault consummated by a battery and unlawful
Nojudicial communication of a threat. The commander imposed punishment of 15 days restricton, 15 days extra duty,frfeture of SG89imonth)
Punishment for2 monbs, e  erimane, Suesiwas
Non-Sewal “a_|Vicim and Subject(he wife of Victim's supenvsor) were at another Aimar's biriday pary ofbase when Victm's supensor
Assault | Consensual s the Sujetinnecasebeow) plessuled i e hawe Sl et wih Sujec Aer ecenin e eport o gt
conus | (AT | Female Arfoce | E3 | Mae | o1 Offense: | Sodomy an. | A1} Punishment Consensual Sodomy ves ves Subjects determined there was probable cause only fo a non-sexual assault
Nonjudicial 125 g ad [otfense and hered s hmentfor sodomy and adultery. imposed suspended
Punishment reducton o £-3. orelture of $900. and a reprimand.
Non-Sewal o | Victim and Subject (Vitim's supervisor) were at anciher At biihday party of-base when (he Subject pressured Victm (o have
ar Assaut | Crelyand [ oo Cruelly and Both | sexva ntercaurse with is wite (Subject in the case above). Afte receiving te reportof investigation and consulting with the Stat
conus | (A wate Arfoce | E3 | Mae | o1 Offense: | maleatment | A1} PUret malreatment ves ves 1S Judge Advocate, the commander deermined there was probable Gause only for a nor-sexal assault offense and offered Subject
Nonjudicial | At 93 Ar 93 e | noniucicia punshment for cruety o malteatment and adutery. Th commander mposed purishment of Suspended feducton (0 &
Punishment 4. forfeiure of $1.181 for 2 months. and a reprimand.
— Victim invited Subject o her dorm foom. When Subject arved, Victim relayed that she had been drnking alcohal. Victm and
J—— o Sew Subject watched movies while Victim continued to ink alcohol. After several hours, Victim initiated kissing with Subject and
grava ar saul brougt Subct oo and put 1 o e, Sl s and o Vit cles ad ey
22| S| cows | (M| wae Arfoce | E3 | Female| Q3 Otense: Loc Vieim | contued o s and Victim. Subje vaginalinercourse. Victim stated that she was.
Contact perse i overying et e tercorse and i ot want 1100 (ot ar. A roceing e epor of estgation and
g Consuling wih e Sl 4 Advocas, e e isposiion auhorly etemnined here was peapae causs oy for & norsemial
ault oftes issued an LOC to Subiect.
Victim, Subject, and another Aman were crinking in Subjects dorm room. Victim woke up with o memory of e previous Right
- Sexual Assaull|  Sexual o |but stated that she physically fet that her vagina had been peretrated. Subjectfold wiiness tht he and Victm kissed and tha he
o ar Offense: Court| ~ Assault Sexual Assault e | daally penetatea Vit vagn. Afe eceiing th reprtof invesigaion and consuling it the Stalf Judge Advocate,the
223 | (Aler2 conus | LAY wale Arforce | E3 | Female | Q4 (atter28.Jun | Conicted (Afer 26 Jun 12) ves ves ves oD ves i mander preferred charges for sexual assaut, of duty by icohol o minor. Following
i Preferted 12) At 120 Sijck | 7oAl 32 e, he gl cunanal oy th charges 0 Subject was
(nitiated) | An. 120 convicted of sexual assa duty by Icohol . Subject was sentenced to
it dspanocable dcnaroe, il Ifeireof all v g alowinco.and eon i e 10 -1
Sorval pssaun| AGgavIed Vilm and Subjectwere Bt a  pary at another Amars house n-bese. Both viem and Subjct were g alcanol Ve
. . Stenee-cou|  Sonal (Botn el asloop o  couchand epore waking up o Subelacing i pens nid hermouth. Vi sporied i sh oz, Vi
ape ir ssaul ictim | reported that Subject lfted her dress and digitally penetrated her and then inserted his penis into her vagin. Afer receivn
2| G | cons | | vae ArForce | | E | Female | Q1 |Marial Chatge|  cyggr, | Acauited anerepor ol ivestgaion an ansuling i e S udge Advcat, e commande oo ed chirge for aggoeted sl
;"'“‘“:Lz] FY12) Subject |assault, abusive sexual contact, and forcible sodomy. Following the Article 32 hearing, the general court-martial convening authoriy
At 120 referted the charaes to a general courtmartial Subiect was acauitted.
ubject d exposed himself to men betveen e sges o 4 ard 22 ncludng Vi 100
el Assaut Vicim #2, both adult female chians. Aftet receiving he reportof investgation the Staff Judge Advocate, the
sountsssan . ot | Mot Shemecom| & . commander e chages o vapel‘ Sonal assaut sowal abusoof 1, necent a bushe Telxuz\ comacvih a i
er 28 Jun ir utiple a a indecent libertes with a child, indecent language, adufery, child pormography, and faiure to obey a lawful order. Following
P Female prfred Coniced o ape S o . necent e ity Gt 3 speciatins o mdecent a3 specicaions o
abusho sl conacvith <, and decdlanuage. Subfoct s serenced 0 confnemet o 6 ar.  dishrorale
discharge, fofeture of all pay and and reduction n aradie (o €
ol posaun] AOTEAIEd i g s i o S0 et e i S eper A T oWt e o e
n A ofese Cour| - 300 vt N Vi | it -ecehing e fepr o Tesigaton nd consuing with e Stafl g Aot o conmander pefrcd acnarge o
ape ir ssau ictim Non- ictim | After recei invesigati Ju 1 prefer
| it | COMS | g | Mae ArForce | E-4 | Female | Q4 e Shargel  Evos to Dismissed Participation and. | aggtawaied sowal aceaul. Prio 1o the Arile 32 heanng, e viem doclined o paricipate. Subseduenty i specia court marial
e | ) st i e rocesd wihok o s Pbcpaton. Mo acton was ket
A 120 ihis case.
‘Subject hosted a party a s house off-base for (e Amen n the office. When Victm arived Subject stated “whatever happers in
his house, stays at his house." Later in the evening when Victim was outside on the phone, Subject began to b Victim's Ieg up
Housve SoualAssa] Aouse i Aousie Senal nearis pocket and hen moved st fouch the ning of Vi’ undeear. When Vit ot f th o, ey alked
exal Ar ense al | A1 Punishment about what happened and the Subject made an offe to comit  sex act with him. Victim indicated he did not want to partcipate
27| G | CONS | o | Male arrorce | €3 | Male | Q% | oy | conet || imposed ves | ves Generel SUbiec | oS bjotsared e e woul il stand i changed i i Aforfoceing e epotof Imssiaionand o
At 120 Punishment | A, 120 At 120 it the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sextal contact. The commander
mposed poahment ofsuspended educton n arads 1 £, freture of S200MON (o 2 Mo, and  prmand. Subect s
jth 2 General senvice
Aggravated Viehm vent . i and drk icohol vihSubjoct nd noter A, ey all e o 3 il oo it e Save. Ve
o e et Sewal .&"‘;‘S&S’l‘.ﬁ?ﬁé‘l?ﬁl Both | reported that she woke up in the hotel room alone with Subject wearing only a tshirt and could not remember what happened t
28| ivonn | conus | AT | wae ArFoe | E3 | Female| @2 |manim cogn|  Assaul pismissed | mersufficient evdenc: Victim | night before. Victim stated that she asked Subject what happened and he said that they had sex. After receiving the report of
G Force el Charse| - Fvos o ecommend act and | mesigaionandconsuing with he St g Adocat,hecommander et acharg o ggrmvated soualassal.
o e FY12) o Subject_|Following the Articie 32 hearing, the o the ficers
At 120 that the case should not ao foward to i,
o posat| sl ‘Subject had alcoholic dinks at his offbase house with Victim, whom he met online. Local law enforcement responded (o a call frat
ol s . - Sewal hssaul) - Sewal . (Both Vi s walkingdowr 1 st woaring only s, Subjct sl e and Vi conseual s :\ne had given
e 28 Jun ir Vietim Non- ictim | her cab fare and she had lef. Afterreceiving the report o investigation and consuiting with the Staff Judge Advocate, the
w0 e | ) i oo, erer oo el oy oty s e SO ot m R Vit Sopeaenty decned
I ettt o s 1 the ubena 45 et e qener) couemaria dismissed the charces.
o Non-Sexal Vicim repored that whie at & Uit pary, Subject touched her buttocksinp area and ate n the day ugged e and cupped™ her
Assault butoks wo o e imes. Afe ecefvng th eporo iesigaion andconsuling with the Siaf udge Advocate,hecommander
20| doee | conus | AL | wae AirForce | E£:6 | Female | Q1 Offense Al | onment posat Yes Yes determined there was probable cause only for a non-sextal assault offense. The commandered offered Subject nonjudicial
A Nonjudicial g imihment for imple assaul. Te commancer imposed paishment f susperded reduction i rads o £., foreire of$1.000
Punishment pav. and a reprimand oroceedings were pendina at the end of FY13.
e £, Vel 2 Suject, 1 bt compnion s weeargng ou o s bl of b Vit 1 sagedin
consensual kissing with Subject and consented to her undenwear and her. Later i the
Sexual Assault Hearing offcer id not |G Vi 2 and Subjoct were in the same b and Subjet rlled Vit #1 onl her back,removed her underwear and began
rape ar Wiple | Muliple Offense: Cour| find suffcient vidence Both | aigally penetatng her without hr consent. Vitim 1 tld Subject 0 10p, but Subject penetated her wih his pens. At another
2| JRewel | cows | AL wae AirForce | MUUPI® |vigims | Q1 |Martal Charge|  RPE Dismissed | 1o recommend action /UM point i the evening Victim #2 was in the bathroom because she fft ick. Subjectcame up behind her and began (0 0uch e
Female Preferted - onthe charges S | 72 50 Mo but St Vit 2t {5 i i i hor g o . e ecaning e
(nitated) preferred. eport of investigation and consulting with the Stalf Judge Advocae, the commandier preferred charges forrape. Followi
Aricle 52 mestigaion,the comeningauharty dsmissed e chagescue o he Imestgaing ffers Fecommondaon st go
forward with the
Vicim: Subject and o AT were ng SRl o b5 VI Began 3 16T Sk and med e Go0p She WS 997
back to her dorm. Subject offered to walk her back. As they started waking, Subject led Victm i a direction away fiom their dorm.
el Assaut Subject pushed Victim against a wall and attempted to kiss her. Victm said "No." Subject then pushed Victim to the ground,
e . R i i, e
Rape Ar o o ictim [and u v, s s jna wih his penis ipped her over
;"'“‘“:Lz] Subjct | ommander prefared charges of rape and forcible sodomy. rouawmq the Article 32 hearing, the general court-martial c
authorty referrd the charges to a general court-martal. Subject was convicted of one specification of rape and one specmcanon of
ubject was sentenced years. . total foreiture of all pay
allowances, reduction to E-L, and a reprimand,
it Vit 1 dom room withot Tt peTsson I an et 0 Tav soxwh . A yar el Sblecada
party in his dorm room. When Victim #2, who was at the party, became tired ater consuming a large amount of acohol, Subject
Aggravated Sexual Assault|  Sexual allowed her o ieep i is bed whie h slep n h flor. Vit #2 awoke n e midde of h ight o Subject digally enetaing
Sexwal Assaul ar Wiple | Muliple Offense: Court| _ Assault Sexual Assault her anus and vagina. Afer receiving the reportof investigation the Staff Jud
23| (Fvoso | conus | AT wae ves | arForce | MU |yicims | Q3 | Martal Charge (after28un | Convited (After 28 Jun 12) ves o0 VES | Vit |retered chatge o bty and sossl acemul Falawing e Aricie 32 heain, th ganerlcour-mrial conenng auborty
Fvi2) Female Preferted 12 A 120 rfred e chsse 0 generalcoutmrtl. Subect s conete fbrlayan o pecicaio ofseualassaul a ves
At 120 (nitated) | A 120 acauitied of a second specification of It Subject was senten ars and
iashge. At he e o e cour vt St was Somin 5.28rs confemnt o & v souil st condetn n
Friz
. PSR R Victim reported that she was outside her BUIGINg al e SoKe pi and Subject sal down nexl to her. Victim reported that Subject
usie ar walnss s |t 15 Punishment Abusive Sexal was inosicated. Victim reported that Subject grabbed her breast and butiocks. Afer receiving the reportof investigation and
24| Sewd | cows | (M| wae Arforce | E1 | Female | Q1 | (JTeRe | SoMA g ves ves Subject|consulting with the Staff Judge Advocae, the commander offered the Subject nonjudicial punishment for abusive sexual contact
At 120 e commander imposed punishment of reduction i grade to €-2, 30 days exra duty, and a reprimand. Subject was subsequently
At 120 Punishment | A, 120
medically discharaed.
Wronghl Wronghal Victim reported that on numerous occasions Subject would hug her and pat her on the buttocks while hugging hier. On
Sewal Sexual Assault|  Sexual Wrongful Sexual oceasion Subject hugged herand taached hr breast. Whe Vcim acked Sublect (6 move his hand he o up and stated ising
Contact Ar Offense: Contact | Art 15 Punishment oniact foronth nck. Vit pushed Sbjectava. Afer eceing h eprof inestgaonandconsling i e i e
251 v | CONUS | porce | Ma® Arfoce | 3| Female | QL | Nonjugicial | (FYo8 1o imposed (FY08 10 FY12) Yes Yes Yes Ravocele, e commande ofersd Subjec rouciol purish . The commander imposed
Fvi2) Punishment | FY12) At 120 Pemapmentof raduchon  ofade B reuieion 1o hese o 45 days. 45 e ety & reprimand
At 120 At 120
o S— g oo dia ot Victim, Subject, and other Armen were at  hotel party. Viclim reported that while she was having consensual Sexwith wiiness,
st | Sewal hssaul Hearing offcer id ot Bain | Subjecticueed i hermouihand ten nseted is penis i eragina. AL anhe pont i th eenng Vit tied ht Subjct
236 | ivonn | conus | AT | wae ArFoe | E1 | Female| 8 |wemcrean|  Rebe pismissed | mersufficient evidenc: or Victim |slapped and choked her. Afte receiving the report of investigation and consulting with the Staft Judge Advocate, the command
G Force Loy one Ar120 s and | preferred charges for rape and assault consummated by a battery. Following the Arice 32 hearing, the special court-martial
s b e s Subject_|convening authority dismissed the charges upon the.Investigating Officers recommendation not to proceed to courtmartal. The
mmander served Subiect with a LOR:
Non-Sewal Victim reported that Subject siapped her on the buftocks and sen her umwanied text messages. After recening the report of
Assault investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-
sl R | cows | A | e aroce | 01 |Femaie| 2 Offense: Loc Sewal assaultoffense. The commander ssued an LOC to Subjec
Art120 Force Adverse
Administrative
Actions




UR Case Synopses

Subjec

Adverse

Prior Quarter Administrat Must
offense - | R I o | (S Most Serious urt Reason Charges R " oot Correctional Administrativ e
No. Alleged/  Location SUPlect Sublect investi- - Victim v Vcim | DiSPOSII0. oo \iatial - Offense  Caseor Article 15 Dismissed a3z MOS{Serious - Confinement Finesand Reduction  yoia)  pesyiction Hard Labor Extrauty Custody e REEJEHEreD Narrative of the Crime
Setvice Gender  gaion  Service Grade Gender  n Offense Convicted  (Court Only) Forfeitures  in Rank ois Sex
Investigated e g Charge Outcome  Hearing, if applicable. Discharge ~oP o
Jorsec P Preferred

(nitiator)

Victim reported that she was at a cub of-base when she fan ino Subject, who she knew ffom raifing. Victim stated that she let
the club with Subject and they walked a short distance and consensually kissed. Victim reported that Subject became 1elce1ul and
ol Assaul] she fltuncomfortable when he graboed her chest. She staed that she stared {0 pull away and told Subjct hat she
Offense: Court N N N camton::\b\: Subject l::\d:ﬂ DO:Z‘V:::I':V\IS :ar:s and‘ms and qral::ed her I:ad and :I‘l'l' h(ls :ﬂ:lsmmshir mloulh :e‘ t:e: :s:“(ed his
Rape Ar a ictim Non- enis nto her vagina. Victim stated that she began o cry in confusion and pain and that she old Subject"No* but e did't o
B i | OO | g | Ve Arfoce | €1 | Femle | Q1 P B e e ioato Vit over and pontits s ans wih e pris Vet s orad o Slopec. b 0
Preferred mally ‘sodomize Victim, but she said "No" and he stopped. Subject then inserted his penis into Victim's mouth again and ejaculated.
(nitiated) report of investigation the Staff Judge Advocate, the commander preferred a charge for rape.
Following the Aicle 32 heang Victm Secine o paripalenhe coutmarial. Adonaly. th mestgang f
a forward wi The
S— hcom 31 oo S o0ch hr T ard g inot ot Sao and orood or s o 1 e 37T VI
Aagrated . e | Ml Semal AUl onconsensu gt Soa ¥ st htSuec st o s hr o paon ral sekmon '2 m. "ﬁf, receting e rzp':r\ ug‘mveozuqalmn and consuu:\q
exa it itile ontac with the Sta Judge Advocate, the commander preferred charges fo forcible sodomy, atiempted forcble sodomy and aggravate
Female Preferred | At 125
Ar 120 (Initiated) Art. 120 court-martial. Subject rongtul
months and a d
Victm 1 reportd thatat a hote pary she was Sleeping on e foor et 0 Subject and Subject Kissed her and started o put s
hands under her beltiine and pulled on her hip. Victim #2 reported that at the same hotel party involving Victim #1, she woke up in
the midde o the ight to Subject taking off her pants and attempting o have sex with her. Victim #3 reported that after she texted
Aggravated Sexual Assaulf| Auravated ‘Subject to tell him she wanted to end their casual romantic relationship, Subject entered her dorm room without her permission and
Shayaaed | e Somal pssaut "Gl A ot | foped nerunde e cltnes and made Vi oUch s Genfala i er hand. Vici 4 repored at e s went 0 Socp
Air Multiple Assault Victim | an off-base party, she woke up to Subject and another cadet having sex with her. Two other cadets reported Subject unlawfully
e A e Y Airfarce | Viimg [Viims| Q3 |Vl Charoe| €155, Convited Comact ves ves Dismissal YES | “and |entering their oom. victm #1, Victm 2, and Victim 4 subsequently decined 1o partcipate I the invstigation. Afte recendng the
At 120 (ntiated) FY12) Subject lepen of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for attempted forcible
- A 120 ooy, syt el st sbshe sewlcotctandunll e, Fllwing h Al 32 ear e gererlcour-
mama\ oneng the charges to a . with the aggravated i
contact and S s sotonced i onrement o 3 i,
lmal 1onemue 01 aH pay and allcwances anda dwsm:ssal
po— Victim reported that she was at an or-base party at the Home of ner boylrend and she [e 0 go home afer a ignt wilh her
Aggravated Sexual Assault| ‘Sexual Aggravated Sexual boyfriend. Subject, who was also at the party. al\empled to call Victim on her phone several times and then drove to her home.
grava ar Oftense: Cout| SO s Victim et Subjectinto her home and afte some conversation, Subject pulled her pants down and sexually assauled her. After
1| S| conus | (A wae Arforce | E5 | Female | Q4 |Martal Charge| (VRN Convicted el ves ves | ves oD VES | Subject |receiing the report of investigation and consulting with the Staf Judge Advecate, the commander prefered charges for aggravated
Contect preterea | (1 PN uial contact and abusive sexual contact. Following the Aricle 32 hearing, the general courtmartal convening authoriy refere
(Initiated) A 120 the charges to a general court- mamal Subject was convicted of aggravated sexual assault. Subject was sentenced to confinement
for 15 months. a ishonorable discharce, oal foreiure o al pay and allowances. and reducton in arage o E
Non-Sexual Victim #1 reported that Subject had been watching movies in her room and returned indicating he had been \Dcked out of his room.
Abusive Muttple Assault CadetMidship \Iwznr: uneh.ea o \e‘dmL" sleepin her bed. Victim vepo:ed that su:pc; asked if he could f:l m; am avounuzner and :n: sasm ‘bVes
al A Muliple Offense man and that she pretende er stomach and b de fher b, Vit #2 epored ht Subjct
Art. 120 emale Administrative System was it Case dlsporsed 01
Actons discipinary svstem.
Victim #1 repar\ed thal Subject had ‘sexual intercourse with her and digitally penetrated her vagina on multiple occasions despite her
teling i m #2 reporte that she was in Subjects room and they were consensually kssing when he grabbed her hand
Sexual Assault| and put it dawn ms pams on his penis and then he put his hand down her pants despite her telling him "no." After receiving the
rape A Wiple | Muliple Offense: Cour| Discharge or repor fimesigation an consuling ih e Siat Juige Advoate he commaner preered charges for ape,aggavaed soral
2us|  fRewe | cows | AT wae AirForce | WUUPE |vicums | Qa | martal Charge|  R%e | Resignation in Lieu uotHe assault, wionglul by a batery, stalking, an officer, and
Female Preferred - of Cour Martial Tt 0 ooy a ol 14t Folong he Al 52 e, he Genel st marial convening authoiy refered the charges (o
(Initiated) ageneral court-martial. Subject requested to resign in lieu of court-martial. The Secretary of the Air Force approved Subject's
reaestfor esignadin e oot martalvih an UOTHC sce Chaactrizaion and dreced ecoupmon for e cot 1 is
USAFA edic
Aggravated Victim reponed that during the course of engaging in sexual acts with Subject she got up and told Subject to "Stop.” Subject then
rggata - Sowal pssaut| "G Hearing offcer did ot pushed h back on e b an pontaied hervagna A wi i pers. AEir Stle atshe atemped 0 push Subct offof
sea [Pz | AT | e arroce | oo el e [T | (s cidence P A s e epor of st orsig i h St g A, s commargr e chare
) Force " e Chargel  Evos to s assault. Following the Aice 32 hearing,
FYi2) e g Ofces recommendaton hi e ca shoudnl roceed 04wt mare
At 120 [ pretered
Non-Sexual ‘Subject and Victim drank alcohol at a club-off-base wilh ofher Airmen. Al the end of the night they retumed to a hotel where the
. o Sew o |G70up of male Aitmen and female Aimen has resenved separate rooms. When Victm reied to her room, undressed down o her
Sexual Air Offense: Victim underwear and got in her bed, she noticed Subject in the room. Subject proceeded to remove Victim's underwear, perform oral sex
25| Sous | conus | M| wale AirForce | E3 [ Female | Q4 Qtense: Lor 164M | on Vicim, ay down beside Victim and then had Victim siton his face where he then licked Victim's anus. Victim states she then
At 120 Administrative Subject wem to sleep and Subj the next moming. After iving the report of investigation the Staff Judge
minsta Advocate, the iniial disposiion e was only fora non-sewal assault ffense. The
commander served Subiect with an LOR.
po— Non-Sexwal Victim'sfiend reported that Victim was sexually assaulted by Subject and three other Amen. Victim had tld her fiend that she
Soum) Assaul N OA;saull onnm l;:‘n sexwith 1o‘u"l peup\f“ :i\dn'l r:melmbel Na and le\:‘gmss mvl\"cw;‘-;p?‘n:u mA&zsl th;al sl:e mul nf:i consw:er he-f:w «; :e‘a V'c"";
ir ense ictim | Afer receiing the report of nvestigation and consulting with the Staf Judge Advocate, th il disposiion authorty determine
0| Gy | COMS | g | Mae AirForce | E1 | Female | Q4 Adverse LoR and | there was probable cause only for a non-sexual assault offense. The commander served Subject with an LOR
Art. 120 Administrative Subject
Actons
Non-Sexwal Victim reported that Subject squeezed her efl bUock tWice. ATte receiing the 1eport of Investgation and consulling with e Stlt
Abusive Assault Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense. The commander
2a7| Sewal CONUS | Mate AirForce | E2 | Female | Q1 Offense: LOR served Subject with an LOR.
Contact Force
At 120 Admiistative
Actons
Victm 71 1eporied hat Sublect made sexual advances o hr Wil ey were warking fogeiher Subject imited Vicim t s ofice,
Aggavated ol Assaut]| sexal asked her f she wanied (0 ave sex wilh him and when she said “"No" and urned 1o leave grabbed her hips and rbbed hs pelvis on
Joaated e Seal pssaul| - Semal F— e butocks. Vicim #2 eporid hat Subect invted her 0 babysit s chidren and when she ared i chidren were ot there.
28| (Fvoso | conus | M| wae AirForce | WP |vicums -| Q3| Martal Charge| (Afler 28 Jun | Convicted Contact ves ves 8CD ves Vieim 72 sttt st eached o her pnts e s fnger i e vagna, e eceng e reportof esigaion
AF'\nlzZ)U Femae ;;Tx::l;‘i An“l)zo A0 maltreatment. Following the Article 32 heannq, the general court-martial convening aulhumy retened the charges to a genera\ court-
- marial. Sujectvas conicid of ausie souacoiac and mlscatrt andacaited ofaggrmaid sowl assaul. St
|was sentenced to confinement for 6 months, a bad and reduction to the grade of E-
Sexual Assault| Sexual Both After a night of drinking with Victim, Subject took her to his mends huuse where he had sex with herwm\e she was unconscious.
Rape A Offense: Court|  Assault Sexal Assaul \alh | ter receving th report o investigation prefre acharg o soual
29| Newel | cons | AL wae AiForce | €5 [Female| Q3 |Maral Charge| (Afer28 Jun | Convicted @ter28n12) | ves ves | ves oD ves | VUM | assaut. Following the Arile 32 hearing, he authoriyref arge
Preferred 12) A 120 Semcy | mrtal Subject was comicted of sexsal oot S s setenced s conmementlo 3 Yot a Gshoncae decnarge
finiiated) | Art 120 foiiure of al avand s reduction in arade 0 E-1. a
PR Sewal Assaull| Subject attempted to unhook the bra of Vicim by reaching under her St aft exCeeding the daly It of iconoIc Grnks at his
Sexual Air Offense: Court Sexual Abusive Sexual deployed location. After iving the report of investigation the Staff Judge Advocate, the commander preferred
250 | contact oman | (0| male AirForce | E-4 | Female Qu Contast Convicted Contact YES YES YES Subject |charges of abusive sexual contact, false official statement, and failure to obey a lawful general order. The general court-marial
At 120 Preferred At 120 Art. 120 the charges to a -martial to all charges and was sentenced to 14
(niatea) aye confnement forfeiture of 500, an reduction n rade to -1
ol posaut] Seal Assaull| o o | Victi reportd that while inking a a b, he went inio an lley fo uinate and when e iished Subject approached i i e
e ar Ofense: Court|  Aousi® Abusive Sexual \ath  |alley and granbed his penis. Aer receiving the report of investigation and consuling with the Staf Judge Advocate, the commander
21| B8N | aconus | (A | wase Arforce | €3 | wae | Q3 |maniaChage| Sl Convicted Contact ves ves | ves ves | Vona"{prfemed acharge ofabusive semalcontatandhespeialcourmastl comening authory efred e charge 02 specil cour
a0 preferred | oMt At 120 ey |martl. Subject of abusi Subjectwas sentence to confinement or 30 days,
- (Initiated) forfeiture of $1.60: th for 3 months. and reduction in made o E-4.
o ol Assat o | e it e, Suyect a5 roup o e werl u i ot o Ve eported ot o pessed ot ke
" Offense: Court| Nonconsensu Nonconsensual o im. Ater iving the report of investigatior udge
atter 28 Jun Air Vit |commander refred achare o orcil sodomy. Fllowing e At 32 hearng e generalcoumartal coneri aumon
A 220 profered | At 125 A 125 St [semenced ot or v draretab s, o e oGy a alonarces, and e e
£11._Sublect has been previously investiaated for
Victim and Subject were siting ina ruck on th fight ne. Subject fold Victm he was "sexing” on s phone and what was being
Abusive Seal Assaul| texted in the conversation. Vitim stated she looked over and could see Subject had an erection. Subject conlinued his sexually
p A Oftense: Court|  A0uS® | pischarge or explicitconversation and put his hand on Victim's knee, ouched her a, bit her knee, and asked for a"sneak peek” of hr brcasts
3| Sewd | cows | (A wae ArForce | €3 [Fomale | Q2 |marial Charge| S | Resignationn Liew uotHe fer receiving the repor o invesiigation the staff judge advocate, ihe commander preferred charges of abusive
Contect eferred | SOt | of Court Martal saut by batery, . Following th Aicle 32 hearing, the convenening
- (Initiated) aulhumy retened the charqes 1o a special court-martial. Subject Submwﬂed a requesl for a Chapter 4 discharge in lieu of court-
orty approved the Chapter 4 dischage with
Abusive Sewal Assaull|  Abusive JR—— Vi epoied it S ouehed et e At evenng h epr o s e S iudge
P B I N arfoe | £6 | remae| o2 Offense Sewal | Art15 Punishment ves | ves es Advocate, the commander ofered Subject nonjudicial contact and assau
Contact Force Nonjudicial Contact Imposed At 120 battery. The commander imposed punishment of suspended reduction to E-6, forfeiture of $600/month for 2 months, 45 days extra
A 120 Punishment | _Ar. 120 dutv.and a reprimand
Victim was lying on a bed watching Subject and other play Video games. Subject said e W Going (0 grab it buttocks and
Abusive Sexual Assault|  Abusive Abusive Sexual proceeded to do so without Victim's consent. Others in the room witnessed the sexual contact. After receiving the report of
5| Seu | cows | AT | yae ArFoce | €2 | Femae| @2 Offense Sewial | Art15 Punishment Contact ves | ves investigation and consulting withthe Stat Judge Advocate, the commander ofered Subject nonjucicial punishmen for abusive
Contact Force Nonjudicial | Contact imposed At iz imposed suspended reduction t E-2, foreiture of $100/month for 2 months, and a
At 120 Punishment | Art. 120 Toprimant.
o ) SoualAsai| Aousve N rE— Vi reported it Subfect uched er btock oudh h Gofig. A (eehing e (eport of esigallonand consuing wih
exa Air Unknow ense exual | Art15 Punishment the Staff Judge Ad nment
36| Conaer | OCONUS | pop | Male | Femate| 0t o | comact Conta ves | ves Sty ot o commanr e o e IO e o 2 s e o SO o2
At 120 Punishment | _Ar. 120 - .
Abusive Sexual Assault|  Abusive Victim #1 repar\ed that Subject touched his chest. Victim #2 reported that Subject grabbed his buttocks. Victim #3 reported that
usive ar Wtple | Muliple walnss s |t 15 Panishment Abusive Sexual Subject grinded he hips and groi o his hips and groin. Victim 4 reported that Subjecttouched her genitalia and buttocks. After
57| 5o | oconus | o | Femate ArForce | \WUPE vicims | @3 | (Seree | Soudl g ves recting e reporfimestigaion axd consuling it th ialf Judge Advcate. thecommancer fered Subjct nonjudice
Contect Male ponjudiial | Gomtect At 120 purishmentor abusive auy. mposed puishment of educion n grad to £-2,
i rapred o ane ez SO G T P o Dutocksandarthrcccason g wrich Subjctgged et
Abusive Sexual Assault|  Abusive Abusive Sexual from behind and grabbed her breasts over her clothing. After receiving port of investigati n taff Judge
25g |  Sexual Air Male AirForce | E-6 | Female Q4 fense: wal | Art 15 Punishment YES Advocate, the commander offered Sllhleu nonjudicial contact, assaull battery,
Contact Force Nonjucicial | Contact imposed At iz and conduct unbe offce imposed foreiture o2 moni. anda
At 120 Punishment | At 120 Teprimand,




UR Case Synopses

Subjec

Adverse

Prior Quarter Administrat Must
Offense < < ’ ’ ’ Most Serious urt Reason Charges < Cour Correctional Administrativ
No. Alleged/  Location Sublect Sublect investi- - vietim  Vietim  Victm DISPOSIO coutparia - Offense  CaseorArticle 15 DismissedatArt3z MOt Seriou nfinement Fines and Reduction ooy Restriction Hard Labor ExtraDuty  Custody e Reuisisee Narrative of the Crime
Setvice Gender  gaion  Service Grade Gender  n Offense Convicted  (Court Only) Forfeitures  in Rank ois Sex
Investigated g Charge Outcome  Hearing, if applicable. Discharge ~oP
for Sex mpleted o Offender
Preferred

Assault?

(nitiator)

Abusive sexual Assaull]  Abusive Victim reported that he awoke 10 Subject, his roommate, touching him o his inner thigh. Victim reported that when he reacted
Sexual Air Offense: Sexual Art 15 Punishment Abusive Sexual Subject seemed dazed and confused. Subject indicated that he took Ambien and consumed alcohol and could not remember
259 Contact Qatar Force. Male Air Force ES Male Q3 Nonjudicial Contact Contact YES YES Subject |anything from the night. After receiving the report of investi lganon
judicial ontact
Art. 120 Punishment Art. 120 Art. 120 offered Subject nonjudicial ontact. The commander imposed reduclon in grade to E-
2 Suspendad ofle of S000 menth fr 2 monin, and a eprmand.
Victim reported that she, Subject, and other Airmen had been playing drinking games. Other people had left her room and Subject
Abusive Sexual Assault|  Abusive Abusive Sexual Both | apy pmaz;‘neu her from :emn N p\a’c ed his hands: 07:1 r\ow‘erw " h s b ped " e ffect of " du ve"nevzv:a:aguyhke
Sexual Air Offense: Sewal | Art 15 Punishment vicim | me." Aer ecehing e taport of stigaton and consulin with e S Juge Aducale, the conander alfered Subject
Art. 120 Punishment Art. 120 - Subject | The commander imposed pumshmenl ol Suspended reduclmn in grsde ID E-4, forfeiture of $1, 200/mumh 10! 2 months (1 month ol
which was suspended). and a reprimay
Federal/State/ T Victi reported (o civiian law entcemen Ao ‘Gancing with her husband at a bar when Subject approached her from
Local Civiian r s ot o behind and grabbed her butocks. Ciianlaw enorcement atsted Subjec for sewal batery. Subjctpleaded o contesi
261|  sewal | CONUS [ AT | Male it | Female | o1 po General Subject and was sentenced days. This d and Subject s placed on
Offense Not probation for 3 years. Subject was form plinary o e
Soecified Subjectto reatment with a General senice
Victim #1, Victim #2, Subject, and several other Aimnen were at base. Vicim #1was
and Victim 2 escorted him back o the dorms and let Victim 1 stay in hs room and retured o the club. Victim #2 retumed to his
Aggravated Muliple Sexual Assaull|  Abusive Abusive Senal Both | ro0m 1o find Subject knocking on the door and Victim #1 opening the door. During conversation with Victim #2, Subject put a hand
sz 5 | oconus | AT | wae Al Force | Muliple | RS | ) Offense: Sewal | Ant 15 Punishment ves Victim [ up Victim #2's shirt and rubbed his chest and later rubbed Victim #2's crotch. Victim #1 stated that he blacked out, but remembers
Contact Force Vicims |Vetme Nonjudicial | Contact Imposed oniees and | waking up to find himselfin Subjects room with Subject performing oral Sex on him. After receiving the report of investigation and
Art. 120 Punishment Art. 120 Subject | consulting with the Staff Judge Advocate, the commander ided there was regarding Victim
2 llegaion. The commande ffered Subecttonudicialpunishinen:or abusie exualcotact agains: Vit #2 and mposed
punishment of reduction in grade to E-2
Abusive Non-Sexual Both Victim reported that she and Subject spent the night drmkmq alcohol and that Subject forced her to have sex against her wishes.
N r s Assault Adutery | A 15 Punishment Acutery et | Vitim subsequently declined to paricpate in the invesiigation. Afeer receiving the report of investgation and consulting with the
263| Sl | conus | o | Male i | Female | Q3 Offense: At 1342 Imposed ot 1542 ves and | Staff Judge Advocate, the inital disposition authority determined there was probable cause only for a non-sexual assault offense.
Nonjudicial The commander offered Subject nonjudicial punishment for adulery. The commander imposed punishment of reduction in grade o
At 120 Subject
Punishment E4and .
Non-Sexual Victim reported that she was SIting al a table and SUbject came over 10 @k 10 her. VICUm reported thal Subject hugged her
Abusive Assault goodnight and his hands went down to her lower back and upper butocks. Afer receiving the report ofinvesiigation and consulting
sexual Air Offense with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense. Subject
204 Contact Kyrgyzstan Force Male Air Force E3 Female 2 Adverse LOR Vietm was given an LDRg for assault consumated by a battery. " ’ "
At 120 Administrative
Actions
Non-Sexual Victim reported that Subject sexually harassed her. The SARC reported that Victm had been sexually assaulted. After recening the
Abusive Assault report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause oy for
a5 S | conus | AT | wae pirforce | €5 | Femae| ot Offense: LoR anon-sexual assault offense. The commander isstied an LOR to Subject for sexual harassment.
Contact Force Adverse
At 120 Administrative
Actions
Non-Sexual Victim t01d witness that Subject would make Inappropiale Sexual Comments 1o her. VICUm (0ld withess on one occasion that
Abusive Assault Subject hugged her goodbye and placed his hand on her buttocks and told her that if her marriage didn't work out she Shuu\d call
sexual Air Offense him. Witness told Victim that they were going 10 talk to Subject’s supensor. Victim stated that she did not want {0 e
6] comaer | 90| poce | MO Airorce | €4 | Female | @3 Lor Siuaton o Subjecs supensr. ARt ecetang e epor o esigaton Sl e Avocale, e
At 120 Administrative commander determined that without Victim's paricipation there was probable cause only for a non-sexual assault offense. The
Actions commander issued Subiect an LOR
Non-Sexual Victim reported five Incidents during which Subject, a member of the same uni, touched her sexually and kissed her while both
1] it Assault were on duty. After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined
267 | (Alter28aun |United Arab| A | ArFoce | £4 | Femae| @2 Offense Lor there was only probable cause for a non-sexual assault offense. issued Sujecta LOR for 3
12) Emirates | Force Adverse
AL 120 Administrative
Actions
‘Aggravated Victim reported that Subject assed out due - Victim stated that she did not
Aggravated e et Sewal S Judge pdwoete remember hang sexuntl Subject i ner eough a et mecsage. Ater receivng th eport of investigation and consuling with
Sewal Air Assault the Staff Jud for ault. Following the Artcle 32 hearing the
268| S| conus | AT | mae AirForce | £ | Female| Q1 |MaralChage| VU Dismissed  |insufficient evidence to| Vicim Cherges e St Ju dge e eate's airee hat here
At 120 preferred FY12) refer charges to court- was insufficient evidence to proceed to a court-martial.
(niiated) | 2 martial
Abusive Sexual Assaull| o | Victm reported that she, Sublect, and other Aitmen were GinKIng at Subjects off-base residence. Viciim reported that Subject
Sexual Air Offense: Court wal Victim grabbed her vagina from outside her clothing. After receiving the report of investigation and consulting with the Staff Judge
29| Coniact conus | 00| Male AirForce | E-3 | Female Q Contast Acquitted " | Advocate, the commander preferred a charge for abusive sexual contact. The special court-martial convening authorty referred the
Preferred charge to a special court-martial. Subject was acquitted.
At 120 ot | An 120 Subject
soxwal pssaul] Sewal Assaull|  Sexal Hearing officer did not Ve eported at ubjoctsuiallyassolid Tt 5. poty Wl e Was Rl cicotel and urabl o corsent. Al
her 23 um A us Offense: Court| ~ Assault find suficient evidence feceing th rport o ini=tgationand consuling i he St Judge Atocat he commancer prfered harges for s
270 12) conus | (At wale it | Female | @1 | Martal Charge | (After 28 Jun | Dismissed | 1o fecommend action vicim [ assau. Follown the Arile 32 hearng. charges
Art. 120 Preferred 12) on the charges the the Article 32 fficer not to proceed
Onitiated) | Art 120 oreferred
‘Subjects reommate, Viclim #1, was brought back home after a nght of heavy drinking. While Victm #1 slept, Subject raped him
Sexual Assaul] Sewal Assaul| Further investigation revealed that, during a previous outing with several male co-workers, Subject sexvally assault ictim #2 while
her 23 um A Mulgple | Multile Ofense: Court| .o Repe he sleptin his truck. Afer receiving the report of investigation and consulting with the Staff Judge Advocate, the commander
2n 12) CcoNuUs | ol | male AirForce | il |Victims - Q2 | Marial Charge| (3 Convicted Ar120 YES YES YES [ YES Victim | preferred charges of rape, abusive sexual contact, and assault consummated by a battery. Following the Article 32 hearing, the
20 Male Preferred general court-martial convening authority referred the charges to a general court-martil. Subject was convicted of rape and abusive
. (Initiated) semal contact. Subject was sentenced for 8 months, . forfeiture of $1,516/month for 8
months. and reduction in arade to E-L
Abusie Sexual Assaull| o Victi reported that she was asleep in her dorm room, had forgotten (o lock fer door before falling asleep, and woke up 1o Subject
i A Offense: Court| ‘o fondling her naked breasts. After receiving the repor of investigation and consuling with the Staff Judge Advocate, the commander
22| S| conus | AT | e ArFoce | €3 | Female| Q2 |Marial Chage| Sen Acquitied preferred charges for abusive . wrongful and Following the Article 32
Preferred hearing the general court-martal the charges to a . Subject was acquited.
At 120 fretores | An120
Victim #1, Victim #2, Subject, and other Airmen were al @ party at Victim #1's offbase residence. Victim #2 reported that Subject
Sewual Assaul touched and kissed her breasts while she was passed out. Victim #1 reported that Subject came into her bedroom and began
Muliple Offense: Court Both | having sexually intercourse with her. She reported that she initally thought Subject was her boyfriend and when she realized he
3| Rape conws | AT | vae Al Force | Mulinle v qx (i chare Acquited Victin | was not, she pushed him off of her and ran out of the room. Ater receiving the report o investigation and consulting the Staff Judge
A120 Force Victims | 'cC P Prefered | AT120 and | Advocate, the commander preferred charges for rape, aggravated sexual assault, wrongful sexual contact, and sodomy. Following
(iniiate) Subject |the Amc\e 32 hearing, the general court-martial convening the charges to a Subject was
Victim 1 picked Up Subject a a NIghiclub off-base (o drive him back (o base. They went (o another Aman's house on-base.
Sexual Assaut| Adgravated Victim stated that she and Subject were on a couch when Subject started trying to touch her and perform oral sex on her. Victim #1
Aggravated Wil et Sewal Discharge or ‘old Subject "no” but he continued, orally sodomizing her and digitally penetrating her vagina. Victim #1 and Subject retumed to the
sa| S | conus | AT | ae wutiple (RS | ) |t chge| AU | p e voTHE doms, Vit 1 tld Vicin #2 i bapened, VIctin 42 conforted Subjctstate that Subject had iso sl ossator hr
Contact Force Victims (Y0810 in the same manner previously. Afer receiving the report of investigation and consulting with the Staff Judge Advox
A 120 Female profered | Toyy | of Coun arial Commandor pefred harie o auravled sosalassat Falowin i At 2 rafin. e enerl court el crvering
Ar120 e he charges 0 general courmarial. Subjectsubmite  EquesL ot a Chapter  dscharg e of courtmartal. Tie
Chapter 4 with an UOTHC s
Victim reported that she was drinking with Subject and other Airmen in the dorms. Vlcum and Subject sat on Subject's bed to watch
amovie. Victim and Subject engaged in consensual kissing. Subject then laid Victim on her back, removed her shirt and kissed
) Assaut] Sexual Assault|  Sexual ot | " neck, breasts, and stomach. Subject then digitally penelrated Victim and when he asked Victim if it hurt she replied "yes.”
ter 26 30m ar Offense: Court|  Assault Absence without Jrum " |During tis ime Victim was texing witness for “help.” Afer receiving the report of investigation and consuling with the Staff Judge
215 12) conus | B0 | Male AirForce | E-3 | Female Q3 |Martial Charge| (Atter 28 Jun Convicted leave (AWOL) YES General o |Advocate, the commander preferred charges for sexual assau, abusive sexual contact, AWOL, failure to go, drunk on duty, and
A 220 Preferred 12 AL 85 Sbjac|fallre 0 obey alawiul order. Following e Aicle 32 hearing, the general courtmarial convering authoriy refered allcharges
(initiated) Art. 120 (with the exception of drunk on duty) to a general court-martial. Subject pled guilty to, and was convicted of, all non-sexual assault
charges. Subject was sentenced 1o reduction in grade to E-1 and a reprimand. Subject was subsequently administratively
discharged with a Gener
Victim reported that Subject invited her to his off-base residence and provided her with alcohol. Victim stated that Subject removed
Sewal Assault Hearing officer did not Both | ner clothes, digitaly penetrated her vagina, and rubbed his penis on her vagina and asked if she wanted to have sex1o which she
Rape A Offense: Cout| 0, find sufficient evidence| Victim | said "no." After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a
26| a1 | CONUS | gl | Mae AirFoce | E5 | Female | Q3 |Maral Charge| 'V, Dismissed | 1o recommend action LOR and | chagefor ape. Folluig the Al 32 heang, h general coutmaralconvening auoy dsmssed th chages i
Preferred on the charges Subject ith the Article 32 9 s not to proceed senved
(nitiated) preferred Subjectwith an LOR
Victim reported that she attended a house party off base after dAnking at bars with Some friends. ViCUm reported that she met
Senal Assaul| Sewal Assault| Both | Subiect atthe party and was blacking out curik at one point. Victim asked Subject for water and then Subject carried her o a
her 23 um A Offense: Court| g " Abusive Sexual et | bedroom. Victim reported that Subject removed her pants and underwear and sexvally assauited her. Afte receiving the feport of
217 12) conus | ol | Male AirFoce | E3 | Female| Q4 [Marial Chage| ootf Convicted Contact ves BCD ves and | [nestgaon and consuiing ith e Staif Judgo Advocate, the commander reered chages or attempted sexal assaul, abusive
20 preferied | co" At 120 Subject |9l contac,and falure 0 obey  awful egulaton. Following the Al 32 heaing he general courtmartal convering atiory
. (Initiated) relerred the charges to a contact.
ubi toabad Lischarge snd reucloninarade 0 1
i+ wes woring i Sumecl and repor her occasions. There are 3 other
Abusive Sexual Assaul| o Victims of non-sexual assault allegations. Afer receiing the report lmvesngamm and coneuling with the S Juge Adocal,
Sexual Air Offense: Court Sexual Other Sexual the commander preferred charges of abusive sexual contact, indecent acts, assault consummated by a battery, unlawful
278 Contact CONUS Force. Male Air Force E3 Female Q4 Contact Convicted Misconduct YES YES BCD YES of a threat, and ping another person. Following the Article 32 hearing, the general court-
At 120 Preferred At 120 martial convening the charges to a Subject was convicted of indecent conduct, assault, and
(nitiated) Surtepticiously videotaping another person. Subject was sentenced to confinement for 2 years, a bad conduct discharge, and
reduction in rank to E-1
Sl Assaut] Adgravated Victim reported that following a night of drinking alconol extensively with Subject they returmed (o her dorm 100m and engaged in
R B St cout| Sl (Bt |semallrcorse. Vi st htshewas sy oicated and beyon th capaciy o consent (o sexal acthy, Subject
ape it ssau ictim | and Victim had a previous consensual sexual relationship. Afer receiing the report of investigation and consuling with the Sta
Preferied FY12) Subject | court-martial convening authority referred the charge to a general court-martial. Subject was acquitted.
(initiated) Art, 120




UR Case Synopses

Investigated mpletea Charge Outcome | Hearing, If applicable. Discharge NP o
:
20| Ao conus | ol | male AirForce | 041 | Female Q At 120 Acquitted Victim | the report of investigation anu consullmg with the staff judge advocate, the commander preferred charges of rape and indecent acts.
Preferred - The charges were referred to a general court-martial after the Article 32 investigation. The accused was acquitted at trial.
21 Evoso | CONUS | porge | Male AirForce | E5 | Female o (FY08 1o Acquitted and  |convening ne cnavges t0asp I Subject was acquitted. "
Art. 120 Art. 120
Art. 120 Art. 120
Sexual Assault| Sexual Victim reported that Subject sexually assaulted her when they were previously stationed together. After receiving the report of
Sexual Assaull Hearing officer did not Victim lepmleu that Sumecn “who she knew, muscled his way into her apartment and pushed her into the bedroom and raped her.
284 Art120 CONUS Force Male Civilian Female Q4 A120 Dismissed to m d action F Howmg me Article 32 hear charge in accordance with the Article
Non-Sexual Victim attended a pany al Subject's home. AII were drinking alcohol during the evening. V\cl\m and Sub|ect‘s wife engaged in
. . s R | sy | s " o e i
Nonjudicial Siect oered Sueet noudcil sty mposed o3 dys ot . svcponied
Subject and Victim, his subordinate, were eating dinner together at Subject's home. Victim allowed Subject to fondle his penis after
Nonconsensu ”Z"::l:l‘a' Dereliction of dinner. Victim agreed to go with Subject to the bedroom where they had anal and oral sex. Victim reported that the sexual acts
Nonjudicial | At 92 pumshmem orderlcion o dutyfor engagig I an re\auonsmp imposed a
Non-Sexual V\cl\m‘ Sublect, their spouses, and other persons were at Subject's house for a party. Victim, her husband, Subject, and Subject's
Art. 120 ‘Administrative Subject |there was probable cause only for a non-sexual assault offense. The commander issued a LOR to Subject.
Non-Sexual Victim reported that she was hanging out with Subject and he shoved her on a couch, covered her mouth, pinned her down, and
‘Administrative for adultery and wolalmn ol Genera\ Order 1-B.
. . s St Rl o s o | o s el ok ol e e e o e s
2| il | OCONUS | g, | Mele G [ Femle | Q3| Maral Charge) (aflr 28.un | Conited @er2sun 1) | Yes Dimisel Y55 | and” ol e Al 32 s, e g cour e o sty e e crarges . e co o
profered |2 Subject anoffcer and a genileman. Subectwas senenced 0
Aagraated . " Siense coun| Aogated Jo— e i Vi vgin. Ataice ol Inesigaton i Sude
290 Contact CONUS Force. Male Civilian Female Q1 Contact ‘Convicted Contact YES YES BCD YES Auvncanm the commander preferred chavges mr aggvavaleu sexual cumacl and wmnglm sexual contact. FoHowmg the Article 32
Sexual Assault Both pams and told her to take them off and then slapped her buttocks and al\empled to grab her bleas«s A«er receiving the report of
(FY08 to Force Civilian dver and
FY12) Administrative Subject
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	Executive Summary  
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	In an effort to synchronize efforts across the service, the Air Force disbanded its four-person Sexual Assault Prevent and Response (SAPR) Office, which had been aligned under the Air Force’s Manpower and Personnel Directorate, and stood up a stand-alone, directorate-level office in June, 2013, led by a general officer who reports directly to the Air Force Vice Chief of Staff.  The new Headquarters Air Force SAPR Office is authorized a cross-functional staff of 32 people with a broad range of relevant exper
	In an effort to synchronize efforts across the service, the Air Force disbanded its four-person Sexual Assault Prevent and Response (SAPR) Office, which had been aligned under the Air Force’s Manpower and Personnel Directorate, and stood up a stand-alone, directorate-level office in June, 2013, led by a general officer who reports directly to the Air Force Vice Chief of Staff.  The new Headquarters Air Force SAPR Office is authorized a cross-functional staff of 32 people with a broad range of relevant exper
	In an effort to synchronize efforts across the service, the Air Force disbanded its four-person Sexual Assault Prevent and Response (SAPR) Office, which had been aligned under the Air Force’s Manpower and Personnel Directorate, and stood up a stand-alone, directorate-level office in June, 2013, led by a general officer who reports directly to the Air Force Vice Chief of Staff.  The new Headquarters Air Force SAPR Office is authorized a cross-functional staff of 32 people with a broad range of relevant exper
	On November 15, 2012, the Secretary of the Air Force, the Air Force Chief of Staff, and the Chief Master Sergeant of the Air Force issued a letter to all Airmen stating there is no place in the Air Force for sexual assault, and every Airman needs to take action and be part of the solution.  In the first two weeks of December, 2012, the Air Force conducted a service-wide health and welfare inspection designed to eliminate environments conducive to sexual harassment or unprofessional relationships, both possi
	 
	During Fiscal Year 2013, the Air Force embarked on a number of initiatives to reach out to Airmen, support victims, and foster command climates of dignity and respect.  The Air Force SAPR Office conducted focus groups at 14 bases with more than 1,400 Airmen to gather information about their perceptions on sexual assault and the Air Force’s efforts to eradicate it.  The Air Force stood up a groundbreaking Special Victims’ Counsel program in which victims of sexual assault are offered personal legal represent
	 
	During Fiscal Year 2013, the Air Force also significantly enhanced its SAPR victim 
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	support with the addition of 91 full-time victim advocates to the standing force of 114 full-time installation SARCs and 2,307 trained and certified volunteer military and civilian victim advocates.   
	support with the addition of 91 full-time victim advocates to the standing force of 114 full-time installation SARCs and 2,307 trained and certified volunteer military and civilian victim advocates.   
	support with the addition of 91 full-time victim advocates to the standing force of 114 full-time installation SARCs and 2,307 trained and certified volunteer military and civilian victim advocates.   
	support with the addition of 91 full-time victim advocates to the standing force of 114 full-time installation SARCs and 2,307 trained and certified volunteer military and civilian victim advocates.   
	In Fiscal Year 2013, investigators opened 635 investigations into allegations of sexual assault in which a servicemember was either a subject or a victim.  Based upon the method directed for calculating investigations for this report, this number of investigations does not include those conducted by other services’ investigative agencies, nor does it include investigations involving only civilian subjects and victims (e.g., a report by a dependent spouse that he/she was sexually assaulted by a government ci
	 
	The Air Force also received 488 restricted reports of sexual assault (reports falling under the Family Advocacy program are not included here).  Of these, 76 converted from restricted to unrestricted at the request of the victims, resulting in the initiation of an investigation.  Thus, of the 488 initially restricted reports received in Fiscal Year 2013, 412 remained restricted at the end of Fiscal Year 2013. 
	 
	This represents an increase of 186 unrestricted reports (increase of 41.4%) and an increase of 71 restricted reports (20.8%) from the number of reports received in Fiscal Year 2012.  In 2012, there were 790 total reports; 449 were unrestricted; and 341 remained restricted after 58 converted to unrestricted.  The Fiscal Year 2013 totals include 30 reports from the Combat Areas of Interest (an increase of 6 from Fiscal Year 2012, when there were 24), 19 of which were investigations considered to be unrestrict
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	1.  Line of Effort (LOE) 1—Prevention—The objective of prevention is to “deliver consistent and effective prevention methods and programs.”  
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	1.1 Summarize your Service or Component’s efforts to achieve the Prevention Endstate: “cultural imperatives of mutual respect and trust, professional values, and team commitment are reinforced to create an environment where sexual assault is not tolerated, condoned, or ignored.” 
	1.1 Summarize your Service or Component’s efforts to achieve the Prevention Endstate: “cultural imperatives of mutual respect and trust, professional values, and team commitment are reinforced to create an environment where sexual assault is not tolerated, condoned, or ignored.” 
	1.1 Summarize your Service or Component’s efforts to achieve the Prevention Endstate: “cultural imperatives of mutual respect and trust, professional values, and team commitment are reinforced to create an environment where sexual assault is not tolerated, condoned, or ignored.” 
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	needs to take action and be part of the solution.  This letter was immediately followed by an Air Force service-wide health and welfare inspection during the first two weeks of December, 2012, that was designed to eliminate environments conducive to sexual harassment or unprofessional relationships, which studies suggest are leading indicators of sexual misconduct.  Following that inspection, the Chief of Staff issued a follow up letter to all Airmen on January 2, 2013, reinforcing the message that images, 
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	Progress in the prevention line also was made through a number of other Air Force SAPR efforts to include: 
	 
	 The enactment of the Airman’s “Bill of Rights” which is provided to all newly accessed Airmen – ensuring they understand how they should be treated and how they should treat others.  
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	 Enhancement of the dialogue on sexual assault among Airmen through a variety of initiatives. 
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	o The Air Force SAPR Office engaged with Airmen during focus groups at 14 installations globally to assess the SAPR climate and the effectiveness of headquarters initiatives.  The focus groups, which included more than 1,400 personnel from junior enlisted Airmen to senior Air Force officers, provided feedback for the ongoing transformation of the AF SAPR Program. 
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	o The Vice Chief of Staff of the Air Force launched an “Every Airman Counts” Campaign seeking innovative ideas on how best to tackle the issue of sexual assault through a public-facing blog.  The blog initiative kicked off on July 16, 2013, receiving more than 56,000 visits and roughly 875 comments by the end of Fiscal Year 2013.   
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	o The initiation of Senior Leader web chats with senior leaders and experts in the field of sexual assault prevention and response, personally hosted by the Vice Chief of Staff, allowing Airmen of all ranks and their SARCs the ability to ask questions and share concerns on sexual assault with one of the Air Force's top leaders.  During Fiscal Year 2013 one web chat was conducted with Airmen from Holloman AFB and another with all MAJCOM and Installation SARCs. 
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	 Increased the number of Full Time SARC positions from 89 to 121. 
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	o Commanders were given tools and instructions to facilitate group-participation education such as scenario-based training examples for small-group discussion; information on identifying environments tolerant of sexual harassment; role-playing scenarios and bystander intervention strategies 
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	o Instructors used examples of real-life sexual assault cases and discussed intervention opportunities 
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	o Materials, including twenty-three videos addressing such topics as:  male victims, bystander intervention, response to trauma, and offender characteristics and tactics, were made available to units to help ensure topics covered included the following: ethics, bystander intervention, zero-tolerance policy, creating a climate of respect, male sexual assault victims, rape myths, definition of consent, and risk-reduction measures. 
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	o Individual Major Commands initiated programs and events that focused on the prevention of sexual assault.  For example, vice wing commanders in United States Air Forces in Europe (USAFE), spoke at all SAPR Annual Training sessions to reinforce the importance of this critical issue and the importance of prevention. 
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	o All participants receive training on: professional values, trust, mutual dignity and respect, and a team commitment to an environment where sexual assault is not tolerated, condoned, or ignored. 
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	 Air Force senior leaders encouraged subordinate commanders to reach out to non-military experts in the sexual assault arena in order to obtain fresh perspectives and a deeper understanding of this issue which led to:   
	 Air Force senior leaders encouraged subordinate commanders to reach out to non-military experts in the sexual assault arena in order to obtain fresh perspectives and a deeper understanding of this issue which led to:   
	 Air Force senior leaders encouraged subordinate commanders to reach out to non-military experts in the sexual assault arena in order to obtain fresh perspectives and a deeper understanding of this issue which led to:   


	 
	o Air Combat Command (ACC) organized a lunchtime learning session with Dr.  Alan Berkowitz, a nationally recognized trainer and lecturer on rape prevention programs and techniques for fostering healthy communities and workplaces.  He also is a proponent of bystander intervention in collaboration with Northern State University in Aberdeen, South Dakota.  The session was conducted with the Ellsworth Air Force Base first sergeants and covered such topics as barriers to reporting, allegedly “false” reports, vic
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	o The Commander at the 70th Intelligence, Surveillance and Reconnaissance Wing at Fort Meade, Maryland, brought in the program “Can I Kiss You” conducted by the nationally recognized presenter Mike Domitrz.  A discussion of consent, bystander intervention and how to support sexual assault survivors was conducted in several sessions with Airmen under the age of 25 
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	1.2 Identify the ways you are changing organizational prevention-based practices.  
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	The Air Force transformed its SAPR strategy in concert with the revised Department of Defense strategy published in May 2013.  A major portion of this strategic shift focuses on efforts to improve awareness regarding the scope and complexity of the problem.  The quantity and quality of information regarding sexual assault in the Air Force will be increased by getting more victims to come forward and cooperate in investigative and judicial actions.  This information will, in turn, help the Air Force to bette
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	In support of that strategy, the Air Force has also made substantial progress transforming its SAPR training in other programs, ranging from entry-level venues – such as Basic Military Training, Reserve Officer Training Corps detachments, and the Air Force Academy – up through and including the Transition Assistance Program courses required for those separating or retiring from the Air Force to help ensure that each Airman is exposed to SAPR principles regularly throughout their careers.  By the end of Fisc
	 
	During Fiscal Year 2013, the Air Force SAPR Office planned a SAPR Leadership Summit for subject-matter experts to present information on prevention-based practices, offender dynamics and grooming behaviors to all Wing Commanders, Major Command (MAJCOM) and Installation SARCs, as well as MAJCOM Command Chiefs, to educate them on concepts such as the neurobiology of trauma and understanding recovery.   
	 
	Prevention curricula were rebuilt incorporating adult learning theory that allows for discussion and personalization of materials to include more interactive scenarios and personal stories in order to improve knowledge and understanding of key issues such as consent and communication.  The Air Force continues to emphasize bystander intervention in its formal training and small group discussions as an effective prevention strategy that all Airmen can practice.   The Air Force also launched mentorship program
	 
	During Fiscal Year 2013, a series of steps were taken to transform the climate toward sexual assault within the Air Force.  The Chief of Staff directed a force-wide health and welfare inspection focused on removing inappropriate sexually oriented material from the work place.  In June, 2013, the Air Force conducted a service-wide SAPR “Stand-
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	Down” Day with a focus on prevention.  Participation in the “Stand-Down” Day was mandatory for all Airmen.  These events will become regular Air Force events, with two scheduled for Fiscal Year 2014.  Each “Stand-Down” Day will focus on different aspects of the prevention strategy.  For example, the spring Fiscal Year 2014 “Stand-Down” Day will focus on offenders and bystanders, while the second “Stand-Down” Day will address trauma and victim empathy. 
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	 The creation of an Integrated Product Team (IPT) to review and assess SAPR curricula for pre-command and senior enlisted training.  Part of that assessment included reviewing sister service and university materials and best practices.  The IPT identified the need to develop a framework to deliver standardized SAPR curricula to meet Secretary of Defense requirements.  Considerations included:  class size – minimum to maximum number of participants; timing – when training should be provided and length of ea
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	 The review of its annual refresher training, accessions, pre-deployment, post-deployment, chaplain, professional military, as well as SARC and victim advocate training to help ensure compliance with DOD SAPR core competencies guidelines.  The Air Force is comparing these learning objectives against the training curricula currently in place. 
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	 The development of a new pre-command course that is conducted at the wing, group, and squadron levels.  The course is discussion-based and allows leaders to work through a variety of scenarios they are likely to encounter.  The curriculum highlights specifically what leaders can do to foster climates based on respect and dignity for all.  This course emphasizes the relationship between a unit’s climate and the incidence of sexual assault.  Leaders are encouraged to make prevention a part of their daily me
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	 The establishment of two working groups to transform the SAPR curricula in Air Force senior enlisted military education and training.  The professional military education courses include the Senior NCO Academy and the First Sergeant’s Academy.  Other senior enlisted training opportunities include the Chief's Leadership Course and Command Chief Course.  Different methods of delivery such as 
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	 Enhancing education at the First Term Airmen Centers across the Air Force.  The education focuses on creating/maintaining an environment of respect, bystander intervention, risk reduction, sexual harassment and sexual assault.  The Air Force revised its SAPR training briefings to standardize the material in order to fully align with the Department of Defense.   
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	 The Air Force employed training programs focused on courses that service members attend at career milestones, such as professional military education and senior enlisted training, as well as pre-command training.  Some specific examples of initiatives intended to address the “describe sexual assault and its impact on the military” core competency include increasing Airman awareness of the impact on victims, increasing their exposure to the data on prevalence, and increasing awareness regarding the types a
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	For the “describe strategies to prevent sexual assaults” core competency the Air Force introduced efforts intended to help Airmen better understand prevention strategies, arm them with the ability to talk about sexual assault, and provided a better understanding of leadership roles in the SAPR program.  SAPR “exercise injects” were used at some events to test proper response from the various groups, squadrons, and supervisors.  Where possible, the Air Force supplemented training with assigned and contracted
	 
	For the core competency of “identify support resources available to victims of sexual assault,” the Air Force focused on making Airmen more aware of the policies and procedures in place and in improving their understanding of how to gain access to those resources.  During the June mandatory Air Force-wide SAPR stand down for all military and civilian personnel, the message was delivered by unit SARCs as a means to put a face with the program.  The training included discussions about what services are availa
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	1.4 Describe your progress in implementing the findings and recommendations from the SAPR Initial Military Training reviews.  Include your efforts to enhance accession training by including SAPR policies and implementation of SAPR training within 14 days of entrance to active duty.  
	1.4 Describe your progress in implementing the findings and recommendations from the SAPR Initial Military Training reviews.  Include your efforts to enhance accession training by including SAPR policies and implementation of SAPR training within 14 days of entrance to active duty.  

	Span

	A multi-disciplinary SAPR training Integrated Product Team (IPT), comprised of 16 members with subject matter expertise as well as diverse professional field experience, which met in January, 2013, made outstanding progress in implementing the findings 
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	and recommendations from the SAPR Initial Military Training reviews.  The team included a forensic consultant, a professor from a civilian university, a former prosecutor, a senior social scientist, as well as several Air Force curriculum development and SAPR specialists.  The overarching goal of the IPT was to establish an appropriate framework to deliver a Sexual Harassment and Sexual Assault Prevention and Response curriculum at all venues of accessions training.  Additionally, the IPT sought to help ens
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	All accessions and initial skills venues conduct sexual harassment and SAPR education.  All initial skills venues now “frontload” sexual harassment and SAPR curriculum to help ensure students fully understand, at the beginning of their training, what constitutes improper or criminal behavior and what avenues for reporting and assistance are available to them.  At the Air Force Academy, extensive additional mandatory training on sexual harassment, sexual assault, and related concepts is provided.  There, cad
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	The Air Force implemented several initiatives to impart bystander-intervention and risk-reduction skills that avoid victim blaming, which included providing video clips which depicted both men and women (actors) in public locations (bars, clubs, restaurants, etc.) where bystanders had the opportunity to intervene in a potentially risky situation involving both strangers and non-strangers.  Airmen in the training were asked to discuss what they would do in those circumstances in order to highlight bystander 
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	As part of the Air Force SAPR “Stand-Down” day and to keep training aligned with Air Force strategy and policies, the Air Force SAPR office also made several resources available on the Air Force portal website that commanders could use to train personnel on bystander intervention and risk reduction.  The training items which were made available included materials on bystander intervention (including four videos), consent, and risk reduction, as well as scenario-based training which included sexual assault i
	 
	Installation SAPR personnel were not limited in how to use these training materials, but were directed to have interactive and open conversations with Airmen about intervention strategies.  Some installations used concepts from the "bystander" videos and created locally relevant role playing scenarios where audience members participated and then discussed intervention strategies afterward in small group discussions. 
	 
	Small groups further addressed how alcohol is frequently a tool used by perpetrators, sometimes to target under-aged victims who may be reluctant to report.  In an effort to reduce victim blaming, SAPR personnel conducted mentoring sessions with Airmen and senior leaders, fostering small group discussions about familiar situations which can lead to sexual assault and personalizing the scenario by encouraging Airmen to picture a family member or friend in these situations.  One recurring theme in the trainin
	 
	Interactive training sessions on bystander intervention focused on how to intervene safely, why a person should intervene, and what the potential consequences of not intervening are.  All training discussions ask participants to develop risk-reduction strategies.  Discussion focused on whether such strategies could be used to blame a victim and/or how they can help prevent an incident.  Societal views on provocative clothing and alcohol use by women in social situations were also addressed.  Depictions chal
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	One Major Command used “Welcome to the Party” – a full teaching curriculum centered on 30-minute film/drama designed for young adults that portrays three incidents/scenarios.  The curriculum is designed to be presented by a qualified professional with experience in sexual assault prevention education.  The detailed curriculum includes eight classroom activities, extensive lecture materials, supplemental student handouts, thorough background information, as well as resources and reference guides.  The film i
	 
	Another Major Command used a leader’s training module which focused on building victim empathy, informing leadership of military SAPR principles, and inspiring leaders to enlist all Airmen to proactively intervene and advocate for victims.  A trained, savvy, compassionate leader is vital to establishing a climate of dignity and respect in which bystanders feel empowered to intervene.  
	 
	The Air Force Academy created a cadet-specific bystander intervention training program.  The training was reinforced through various venues and programs that emphasize skills associated with bystander intervention to include Cadet PEERs (Personal Ethics and Education Representative), the Women’s Forum (women cadet-to-cadet mentoring with faculty mentorship), and Cadet Wingman Days.  Additionally, the Air Force Academy SAPR office focused on leadership and first responders training to help ensure victims wer
	 
	The Air Force makes a clear distinction between risk-reduction measures and primary prevention of sexual assault, and stresses the victim is never to blame for a crime that someone else chose to commit.     
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	1.6 Describe your efforts to establish policies that create and sustain safe environments free of sexual assault.  Include policies and practices that address alcohol consumption and barracks/dormitories visitation.  
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	Air Force senior leaders determined a service-wide policy regarding alcohol in the dormitories was not warranted at this time, and that commanders should retain the authority to choose and implement policies best suited for their commands. 
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	A number of installations have established structured dormitory walk-through programs.  In a typical program, a First Sergeant or a senior noncommissioned officer heads a team of volunteers, normally consisting of senior noncommissioned officers but may include officers or junior noncommissioned officers.  The team picks random days to walk through the dormitories typically between 8 p.m. and midnight during the week or at any time on the weekend.  Most walk-throughs will occur over the weekend or known dow
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	immediate action to address safety issues.  Other installations have variations of the same program. 
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	immediate action to address safety issues.  Other installations have variations of the same program. 
	 Several installations have been successful in integrating victim advocates into the training cadre as Airman Leadership School instructors.  This benefits both programs, as SAPR expertise is delivered in seminars, and it also puts emphasis on the students’ leadership responsibility as they become noncommissioned officers.  Instructors introduce students to SAPR volunteer opportunities both on- and off-base, leadership engagement, and cultural change.   
	 
	Some Air Force bases have prohibited alcohol in dormitories.  Many have installed security cameras.  One major command requires PIN access for all dormitory rooms and common areas.   
	 
	The Air Force has encouraged installation commanders to offer results of alcohol policies employed for consideration service-wide.  Some commanders have made all dormitories alcohol-free, another instituted a no-alcohol policy in contingency dormitories (used for transient personnel who are on their way to, or returning from, the deployed environment) due to close barracks-style sleeping quarters.  Select overseas locations have used the “Airman Assisting Airman” initiative, a voluntary foot patrol, which h

	Span

	1.7 Describe progress, assessment, efforts, and/or approved plans for requiring commanders to conduct an organizational climate assessment within 120 days of assuming command and annually thereafter.  Include policy for providing results to the next level in the chain of command.  
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	In accordance with the July 25, 2013, Under Secretary of Defense for Personnel and Readiness memorandum, which incorporates the requirements from the Fiscal Year 2013 National Defense Authorization Act, the Air Force Directorate of Manpower, Personnel, and Services published guidance requiring commanders of each military command and commanders of subordinate units of 50 or more persons to conduct a climate assessment within 120 days after assumption of command, and annually thereafter.  Additionally, the me
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	1.8 Describe collaboration efforts concerning prevention with external experts, federal partners (e.g.  NATO), advocacy organizations, and educational institutions, to include prevention subject matter experts.  Describe results and/or implementations of lessons learned from collaboration efforts. 
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	In Fiscal Year 2013, the Air Force SAPR office had tremendous success interacting and collaborating with 33 subject matter experts and 14 agencies in the fields of legal, psychology and behavior, organizational culture, medical and forensics, and a variety of domestic and sexual violence advocacy groups.  The Air Force furthered efforts to enhance SAPR education and training by conducting several Integrated Product Team (IPTs) meetings with university experts and other subject matter experts to assess the p
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	A few of the experts not previously noted that the Air Force worked with this year include:   
	 
	 Dr.  Anthony Hassan from the School of Social Work at the University of Southern California.  The Air Force discussed the use of avatars (digitally simulated people which trainees interact with) as a means to enhance and engage personnel during SAPR training.  Dr.  Hassan was appointed clinical associate professor at the USC School of Social Work in 2009, serving as the inaugural director of the Center for Innovation and Research on Veterans and Military Families (CIR) and chair for the military social wo
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	 Mr.  Steve Kovalenka, the Area Director for Franklin Covey.  The Chief Master Sergeant of the Air Force and other senior leaders met with Mr.  Kovalenka to explore whether the Franklin Covey model can be effectively used to enhance the positive culture in the Air Force.  These discussions assisted the Air Force in assessing the wisdom and feasibility of fielding an additional training segment following Basic Military Training designed to establish long term behavioral changes. 
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	 Ms.  Gail Stern, M.  Ed., who has been a sexual assault prevention educator since 1991 and is the co-author of the non-stranger rape prevention program, Sex Signals, which educates Airmen on the common misconceptions of sexual assault/rape and how to handle unwanted sexual advances.  In August the first training session occurred at the United States Air Force Academy as part of a curriculum focusing on dating, male and female communication, intimacy, and sexual assault prevention.  Additionally, Officer T
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	 Dr.  Joel Milner of Northern Illinois University.  Dr.  Milner has written more than 200 scholarly publications primarily focused on family violence and sexual assault.  He is 
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	also the founding director of the Center for the Study of Family Violence and Sexual Assault.  This center promotes research that “informs prevention, intervention, and treatment of family violence and sexual assault.”  The Air Force SAPR office met with Dr.  Milner to discuss various methodologies and studies regarding perpetrators and perpetrator behaviors.  The Air Force SAPR office used information from the meetings to begin creating the Air Force’s long-term SAPR strategy. 
	also the founding director of the Center for the Study of Family Violence and Sexual Assault.  This center promotes research that “informs prevention, intervention, and treatment of family violence and sexual assault.”  The Air Force SAPR office met with Dr.  Milner to discuss various methodologies and studies regarding perpetrators and perpetrator behaviors.  The Air Force SAPR office used information from the meetings to begin creating the Air Force’s long-term SAPR strategy. 
	also the founding director of the Center for the Study of Family Violence and Sexual Assault.  This center promotes research that “informs prevention, intervention, and treatment of family violence and sexual assault.”  The Air Force SAPR office met with Dr.  Milner to discuss various methodologies and studies regarding perpetrators and perpetrator behaviors.  The Air Force SAPR office used information from the meetings to begin creating the Air Force’s long-term SAPR strategy. 
	also the founding director of the Center for the Study of Family Violence and Sexual Assault.  This center promotes research that “informs prevention, intervention, and treatment of family violence and sexual assault.”  The Air Force SAPR office met with Dr.  Milner to discuss various methodologies and studies regarding perpetrators and perpetrator behaviors.  The Air Force SAPR office used information from the meetings to begin creating the Air Force’s long-term SAPR strategy. 
	also the founding director of the Center for the Study of Family Violence and Sexual Assault.  This center promotes research that “informs prevention, intervention, and treatment of family violence and sexual assault.”  The Air Force SAPR office met with Dr.  Milner to discuss various methodologies and studies regarding perpetrators and perpetrator behaviors.  The Air Force SAPR office used information from the meetings to begin creating the Air Force’s long-term SAPR strategy. 
	also the founding director of the Center for the Study of Family Violence and Sexual Assault.  This center promotes research that “informs prevention, intervention, and treatment of family violence and sexual assault.”  The Air Force SAPR office met with Dr.  Milner to discuss various methodologies and studies regarding perpetrators and perpetrator behaviors.  The Air Force SAPR office used information from the meetings to begin creating the Air Force’s long-term SAPR strategy. 


	 
	 Dr.  Rebecca J.  Macy and Dr.  Sandra L.  Martin of the University of North Carolina.  The Air Force SAPR office met with these professionals to discuss effective research in risk reduction of sexual assault and preventing re-victimization and the use of epidemiological strategies to understand the prevalence of the problem of sexual assault in the USAF.  This consultation assisted the Air Force in exploring the utility of using an epidemiological “vector-based” approach to combating sexual assault.  
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	 The National Crime Victim Law Institute and Victim Rights Law Center.  The Air Force consulted with both of these organizations when standing up the Special Victims’ Counsel program.  The organizations provided expertise during the process of developing initial policies and instructors at Special Victims’ Counsel training courses throughout the year.  The National Crime Victim Law Institute filed an amicus brief in a case that was appealed to the Court of Appeals for the Armed Forces.  In that case, the c
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	At the installation-level units furthered prevention efforts by strengthening local partnerships with advocacy groups, first responder and law enforcement professionals while also targeting education and prevention programs throughout the military and civilian communities.  Some examples include:  
	 
	 Partnering with local civilian Sexual Assault Response Team (SART) and local coalitions to develop a SART Cooperative Working agreement bringing together law enforcement, victim service providers, medical and legal resources to work towards improving services and awareness of issues that can reduce risk. 
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	 Partnering with the Department of Justice Office for Victims of Crime to facilitate a training event which included the topic “Strengthening Military-Civilian Community Partnerships to Respond to Sexual Assault.  This topic is a broader Department of Defense and Department of Justice initiative.  Approximately 40 community and law enforcement victim service providers learned how to better serve both family members and active duty military sexual assault victims.   
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	 A sexual assault survivor and motivational speaker discussed the relationship between alcohol and sexual assault while another speaker from The Date Safe Project addressed overseas high school students at Department of Defense Schools 
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	and young Airmen about communication of respect in social relationships.   
	and young Airmen about communication of respect in social relationships.   
	and young Airmen about communication of respect in social relationships.   
	and young Airmen about communication of respect in social relationships.   
	and young Airmen about communication of respect in social relationships.   
	and young Airmen about communication of respect in social relationships.   


	 
	 Training with local law enforcement/advocacy groups who educated military legal, law enforcement and leadership on awareness of drug-facilitated sexual assaults, self-defense, the realities of sexual assault as it pertains to offender behavior and societal perception of the crime and how to maintain healthy environments. 
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	 Partnering with local rape crisis centers fostering collaborative efforts for victim support and sharing of training resources to include prevention programs.  Additionally, Air Force Reserve command focused on partnering with state sexual assault coalitions to expand resource availability for geographically separated reserve sexual assault victims. 
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	 Working with TESSA (Trust, Education, Safety, Support, and Action), a multi-faceted agency that includes a confidential Safe house, Victim Advocacy, Counseling and Children’s Programs, a 24/7 Crisis Line, and Community Outreach and Education programs in Colorado Springs, the Air Force Academy presented a “Basic Victimology” course for all Academy Cadet Wing permanent party, Air Officer Commanders, and squadron military trainers.  Activities provided front-line supervision with additional tools and experie
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	1.9 Describe your efforts to establish and implement policies that prevent individuals convicted of a Federal or State offense of rape, sexual abuse, sexual assault, incest, or other sexual offenses, from being provided a waiver for commissioning or enlistment in the Armed Forces.  
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	The Air Force has not granted waivers for these offenses.  Air Force Policy Document 36-60, SAPR Program, states that it is Air Force policy to prohibit the enlistment or commissioning of personnel in the active duty Air Force, Air National Guard or Air Force Reserve components when the person has a qualifying conviction for a crime of sexual assault.  “Qualifying conviction” is defined as “a State or Federal conviction for a felony crime of sexual assault and any general or special court-martial conviction
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	Span

	1.10 Describe your plans for Fiscal Year 2014 that pertain to delivering consistent and effective prevention methods and programs, including how these efforts will help your Service plan, resource, and make progress in your SAPR program.  
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	During Fiscal Year 2014, the Air Force SAPR Office will complete its transformation within the Air Staff to become an independent 32-person office led by a general officer reporting to the Vice Chief of Staff.  In addition, the Air Force will complete a full review of its training programs to help ensure that they are compliant with Department of Defense requirements and are consistent with Air Force strategic goals.   
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	Once full operating capability has been reached, the Air Force SAPR Office will be composed of a Policy Division and an Operations, Research and Analysis Division.  The Policy Division will be comprised of subject matter experts from the legal, investigative, medical, legislative, and SAPR communities.  The role of the Policy Division is to develop and review SAPR strategy and guidance in support of leadership objectives.  The Operations, Research and Analysis Division will oversee the execution of SAPR pro
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	The first Air Force updates made to the SAPR training program for Airmen were focused on the annual refresher training program delivered via SAPR Stand-Down Days.  These changes provided the swiftest avenue to bring information to all Airmen.  In keeping with the Air Force strategy, the themes of “victims come forward,” “perpetrators are neutralized,” and “transforming the Air Force Climate” will be stressed during the two SAPR “Stand-Down” Days scheduled for Fiscal Year 2014.  The spring “Stand-Down” Day w
	 
	A new, week-long Basic Military Training Capstone course will incorporate Sexual Assault Prevention and Response topics in a discussion based learning experience.  After the Capstone course, every new Airman will be able to distinguish the difference between risk reduction and prevention and be comfortable openly talking about sexual assault and their role in prevention.  
	 
	All levels of professional military education are being reviewed by the Air Force SAPR Office with the intent to standardize training across the force.  Training will be centered on evidenced-based materials that are well-researched and proven to be effective.  Standardizing all materials will help ensure a consistent message and approach in the field.  All training will incorporate adult learning theory which allows for personalized learning.  Presentations will encourage discussion, create deeper understa
	 
	All SAPR training will incorporate the core competencies provided by the Department of Defense SAPR Office.   Airmen will be able to explain the nature of sexual assault in the military environment using scenario-based, real-life situations to demonstrate the entire cycle of prevention, reporting, response, and accountability procedures.  Airmen will be able to articulate their personal interest and commitment to the issue of prevention and response.  The Air Force SAPR Office will partner with prevention s
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	ensure the use of appropriate and evidence-based prevention practices. 
	ensure the use of appropriate and evidence-based prevention practices. 
	ensure the use of appropriate and evidence-based prevention practices. 
	ensure the use of appropriate and evidence-based prevention practices. 
	  
	Assessment has become a critical part of the Air Force SAPR program and each training event will, therefore, use feedback and/or assessment to help ensure effective and consistent messaging.  Some of the other events or products that the SAPR office intends to lead, sponsor or develop in Fiscal Year 2014 include a Chief of Staff of the Air Force SAPR Leadership Summit, a day-long Three-Star General SAPR discussion; monthly SAPR Council meetings, a Judge Advocate General’s Corps SAPR Summit, Sexual Assault A
	 
	The SARC's course has been extended to an eight-day course to allow for more in-depth knowledge to arm SAPR personnel to conduct their duties.  The course was developed by experienced SARCs based on recommendations for a course review by the Department of Defense SAPR Office.  The updated training will include hands-on exercises, role playing and presentation of job specific knowledge.  The Air Force SAPR Office intends to conduct a pilot application of the revised SARC course in January 2014.  Future victi
	 
	Finally, Air Force SAPR interactions with Airmen will be developed to change the culture regarding sexual assault.  The Air Force will continue educating Airmen that there is a difference between prevention and risk reduction, changing attitudes regarding acceptable versus unacceptable behavior, and convincing leaders and bystanders to intervene early and appropriately.  These concepts will be key elements of the modifications to Air Force training programs.  In addition, the Air Force will make healthy com
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	2.  LOE 2—Investigation—The objective of investigation is to “achieve high competence in the investigation of sexual assault.” 
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	2.1 Summarize your Service or Component’s efforts to achieve the Investigation Endstate: “investigative resources yield timely and accurate results.” 
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	AFOSI field units use a Sexual Assault Investigative Plan Worksheet and Sufficiency Assessment Tool to develop written investigative plans.  The tool facilitates the required initial and periodic collaboration between agents and military justice attorneys, as it integrates legal sufficiency (Articles 120, 125 and 80 elements of proof) with investigative sufficiency.  Also, each staff at AFOSI’s seven intermediate headquarters conducts 100 percent reviews of sexual assault investigations conducted by its sub
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	2.2 Describe your Service or Component’s implementation plan for the establishment of a Special Victim Capability (SVC), comprised of specially trained investigators, judge advocates, administrative paralegal support, and victim-witness assistance personnel.  
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	 Sexual Assault Investigators 
	 Sexual Assault Investigators 
	 Sexual Assault Investigators 
	 Sexual Assault Investigators 
	 Sexual Assault Investigators 
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	AFOSI and representatives of The Judge Advocate General have participated in working groups led by Department of Defense Inspector General to develop Department of Defense policy and procedures for the implementation of a Special Victim Capability by the Military Criminal Investigation Organizations.  Meanwhile, AFOSI and The Judge Advocate General have established a policy of early and frequent collaboration on major criminal cases, including sexual assault, domestic violence and child abuse.  The Secretar
	 
	One of the 24 Sexual Assault Investigator billets has been designated as the AFOSI Sexual Assault Investigation and Operations Consultant and is located at AFOSI 2 Field Investigations Squadron, Joint Base Andrews, Maryland.  The individual assigned to this billet is available to provide all AFOSI units with guidance on sexual assault investigation tools, techniques, and best practices.  This agent also serves as the command’s point of contact for special victim capabilities and services and works closely w
	 
	Another Sexual Assault Investigator is assigned to the Air Force Special Investigations Academy, Federal Law Enforcement Training Center, and provides both basic and advanced sexual assault investigations training to AFOSI and judge advocate personnel.  The remaining 22 Sexual Assault Investigators are currently assigned to 18 different locations, including three sites outside the continental United States.  The 
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	locations are adjusted as needed, based upon recent sexual assault case loads.  Sexual Assault Investigators are supported by specialists (psychologists, forensic science consultants, polygraph examiners, criminal analysts, technical services, etc.) assigned to various AFOSI specialty centers throughout the world.   
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	All AFOSI special agents received instruction on the sexual assault investigations training requirements set forth in Department of Defense Instruction 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures, and Department of Defense Instruction 5505.18, Investigation of Adult Sexual Assault in the Department of Defense.  In addition, AFOSI established a new Sexual Crimes Investigations Training Program in August 2012 to train agents in advanced sexual assault investigation topics and tec
	 
	Sexual Crimes Investigations Training Program attendees included AFOSI special agents and Air Force prosecutors.  Each class consists of 24 students (18 special agents and six attorneys).  The intermixing of AFOSI agents and judge advocates fostered collaboration, enabled students to discuss Air Force-specific policies, procedures and challenges throughout the course, and was critical to building a Special Victim Capability across the Air Force.  As of the end of Fiscal Year 2013, four iterations of the pro
	Sexual Crimes Investigations Training Program attendees included AFOSI special agents and Air Force prosecutors.  Each class consists of 24 students (18 special agents and six attorneys).  The intermixing of AFOSI agents and judge advocates fostered collaboration, enabled students to discuss Air Force-specific policies, procedures and challenges throughout the course, and was critical to building a Special Victim Capability across the Air Force.  As of the end of Fiscal Year 2013, four iterations of the pro
	Sexual Crimes Investigations Training Program attendees included AFOSI special agents and Air Force prosecutors.  Each class consists of 24 students (18 special agents and six attorneys).  The intermixing of AFOSI agents and judge advocates fostered collaboration, enabled students to discuss Air Force-specific policies, procedures and challenges throughout the course, and was critical to building a Special Victim Capability across the Air Force.  As of the end of Fiscal Year 2013, four iterations of the pro
	Sexual Crimes Investigations Training Program attendees included AFOSI special agents and Air Force prosecutors.  Each class consists of 24 students (18 special agents and six attorneys).  The intermixing of AFOSI agents and judge advocates fostered collaboration, enabled students to discuss Air Force-specific policies, procedures and challenges throughout the course, and was critical to building a Special Victim Capability across the Air Force.  As of the end of Fiscal Year 2013, four iterations of the pro
	Sexual Crimes Investigations Training Program attendees included AFOSI special agents and Air Force prosecutors.  Each class consists of 24 students (18 special agents and six attorneys).  The intermixing of AFOSI agents and judge advocates fostered collaboration, enabled students to discuss Air Force-specific policies, procedures and challenges throughout the course, and was critical to building a Special Victim Capability across the Air Force.  As of the end of Fiscal Year 2013, four iterations of the pro

	 
	 

	An AFOSI Operational Psychologist provided instruction to each Sexual Crimes Investigations Training Program class on the cognitive interview technique, designed to empower victims and improve their ability to provide detailed information.  This technique was developed by Dr.  Ronald Fisher, a Professor of Psychology at Florida International University, and is backed by years of peer-reviewed scientific research.  The Federal Law Enforcement Training Center is planning to incorporate cognitive interviewing 
	An AFOSI Operational Psychologist provided instruction to each Sexual Crimes Investigations Training Program class on the cognitive interview technique, designed to empower victims and improve their ability to provide detailed information.  This technique was developed by Dr.  Ronald Fisher, a Professor of Psychology at Florida International University, and is backed by years of peer-reviewed scientific research.  The Federal Law Enforcement Training Center is planning to incorporate cognitive interviewing 
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	Additionally, AFOSI supervisory special agents attend the Advanced General Criminal Investigation Course.  This course was designed as a train-the-trainer course geared towards Superintendents and Criminal Investigations Branch Chiefs who, as local installation leaders, will train personnel under their supervision.  This advanced training incorporates the eight essential task requirements identified in Department of Defense Instruction 6495.02, and includes the participation of judge advocates, forensic sci
	 
	Special Victims Unit Senior Trial Counsel 
	 
	All Air Force judge advocates receive significant trial advocacy training and preparatory moot court experience during the Judge Advocate (JA) Staff Officer Course, the initial training course to become judge advocates.  To become certified as trial and defense counsel, judge advocates must graduate from the course, serve effectively as trial or assistant trial counsel at courts-martial, and be recommended for certification by his or her supervisory Staff Judge Advocate and by a military judge. 
	 
	Experienced trial counsel are selected to serve as Senior Trial Counsel as expert prosecutors who specialize in prosecuting complex cases.  These counsel typically serve in this position for a three-year period in which their responsibilities entail assisting local counsel with reviewing evidence and drafting charges, consulting with investigators, and serving as lead counsel in court.  There are currently 16 Senior Trial Counsel.  Of these 16, a team of 10 are part of the Special Victims Unit, specializing
	The Chief, Government Trial and Appellate Counsel Division, makes the final decision as to which Senior Trial Counsel will be designated as a member of the Special Victims Unit, taking into account completion of one year as either Senior Trial or Senior Defense Counsel, attendance at two or more advanced litigation-skills-focused courses, specialized training in prosecuting sexual assaults, and demonstrated ability to prosecute a variety of sexual assault and/or complex cases.  There is no minimum number/ty
	 
	Integration of AFOSI and Judge Advocate Capabilities   
	 
	At the case level, investigators and trial counsel work together from the start of the case through completion.  Staff Judge Advocates at the installation level develop local 
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	procedures with their servicing AFOSI detachment commander to coordinate with agents as early as possible in the investigative stages of a case.  AFOSI notifies the legal office when substantive criminal investigations are initiated, and the Staff Judge Advocate designates an attorney along with an investigative support team to provide initial counsel to the AFOSI case agent on the new investigation. 
	procedures with their servicing AFOSI detachment commander to coordinate with agents as early as possible in the investigative stages of a case.  AFOSI notifies the legal office when substantive criminal investigations are initiated, and the Staff Judge Advocate designates an attorney along with an investigative support team to provide initial counsel to the AFOSI case agent on the new investigation. 
	procedures with their servicing AFOSI detachment commander to coordinate with agents as early as possible in the investigative stages of a case.  AFOSI notifies the legal office when substantive criminal investigations are initiated, and the Staff Judge Advocate designates an attorney along with an investigative support team to provide initial counsel to the AFOSI case agent on the new investigation. 
	procedures with their servicing AFOSI detachment commander to coordinate with agents as early as possible in the investigative stages of a case.  AFOSI notifies the legal office when substantive criminal investigations are initiated, and the Staff Judge Advocate designates an attorney along with an investigative support team to provide initial counsel to the AFOSI case agent on the new investigation. 
	 
	The Staff Judge Advocate designates an investigative support team as early as practicable in the investigative process.  The team is composed of attorneys, and paralegals when appropriate, who work with the AFOSI case agent during the investigation to provide legal support. 
	 
	 
	AFOSI briefs the judge advocate on initial investigative steps.  The collaborative process continues during the development of the Investigative Plan and the investigative support team works with the AFOSI case agent in identifying potential criminal offenses for investigation, comparing evidence in the case with the elements of proof for a given offense.  The judge advocate coordinates with the AFOSI case agent on subject interviews. 
	 
	As appropriate, investigative support team members or judge advocate staff members attend AFOSI case review meetings and AFOSI personnel attend relevant judge advocate military justice meetings. 
	 
	The investigative support team reviews and updates the initial proof analysis crafted by trial counsel to address the elements, evidence, anticipated objections, and potential defenses for each specification.  The judge advocate assigned to the team will discuss the results of the analysis with AFOSI. 
	 
	Within 30 days of the conclusion of trial, the SJA and members of the trial team conduct case reviews with AFOSI to review case lessons learned.  The previously mentioned AFOSI Sexual Assault IOC and the Judge Advocate General’s Corps Special Victims Unit Chief of Policy and Coordination collaborate to help ensure productive integration between AFOSI and judge advocate personnel working at the case level.  
	 
	Paralegal Support Personnel   
	 
	Air Force Special Victim Capability paralegal support personnel will be selected from assigned legal personnel by the local Staff Judge Advocate.  Special Victim Capability paralegals provide support to Special Victim Units and trial counsel in all sexual assault cases arising in their jurisdiction.  Paralegals selected for Special Victim Capability duties will have completed the Paralegal Apprentice Course and/or Paralegal Craftsman Course at the Air Force Judge Advocate General’s School.  These intensive 
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	Military Justice section in a base legal office will also attend the Military Justice Administration Course offered at The Judge Advocate General’s School.  The Military Justice Administration Course provides training in the management of base legal offices’ military justice sections to judge advocates and paralegals that are currently or soon will be the Chief of Military Justice (attorney) or the Noncommissioned Officer in Charge of Military Justice (paralegal).  Students learn to manage a base-level mili
	Military Justice section in a base legal office will also attend the Military Justice Administration Course offered at The Judge Advocate General’s School.  The Military Justice Administration Course provides training in the management of base legal offices’ military justice sections to judge advocates and paralegals that are currently or soon will be the Chief of Military Justice (attorney) or the Noncommissioned Officer in Charge of Military Justice (paralegal).  Students learn to manage a base-level mili
	Military Justice section in a base legal office will also attend the Military Justice Administration Course offered at The Judge Advocate General’s School.  The Military Justice Administration Course provides training in the management of base legal offices’ military justice sections to judge advocates and paralegals that are currently or soon will be the Chief of Military Justice (attorney) or the Noncommissioned Officer in Charge of Military Justice (paralegal).  Students learn to manage a base-level mili
	Military Justice section in a base legal office will also attend the Military Justice Administration Course offered at The Judge Advocate General’s School.  The Military Justice Administration Course provides training in the management of base legal offices’ military justice sections to judge advocates and paralegals that are currently or soon will be the Chief of Military Justice (attorney) or the Noncommissioned Officer in Charge of Military Justice (paralegal).  Students learn to manage a base-level mili
	 
	Paralegals may also receive distance education and on-the-job training on topics such as post-traumatic stress disorder, counterintuitive behavior, sex offender registration, expedited transfer, Department of Defense Victim Service Standards, rights of crime victims, victim support agencies, the SAPR program, and SARC and SAPR victim advocate privileges.  Paralegals assigned to Special Victim Capability positions will be capable of providing a full spectrum of pretrial and trial support for the Special Vict
	 
	Victim and Witness Assistance Program Personnel   
	 
	Each base legal office has a Victim and Witness Assistance Program coordinator and at least one victim/witness liaison appointed to assist victims during the military justice process.  The victim liaison assigned to the victim in each particular case will be a member of the Special Victims Unit for purposes of that case.  Currently judge advocates and paralegals receive Victim and Witness Assistance Program training through the respective military justice courses they attend.      
	 
	In Fiscal Year 2013, The Air Force Judge Advocate General’s School began developing a Victim and Witness Assistance Program distance education course which will be implemented in Fiscal Year 2014.  This five-week course focuses on teaching victim liaisons how to discuss the military justice process with victims, enhance their understanding of the neurobiology of trauma and counterintuitive behavior, and help ensure every victim liaison is familiar with Air Force and civilian resources available to victims o
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	Training, Selection, and Certification Standards   
	Training, Selection, and Certification Standards   
	Training, Selection, and Certification Standards   
	Training, Selection, and Certification Standards   
	 
	For attorneys, the Air Force litigation training roadmap includes foundational courses offered by The Air Force Judge Advocate General’s School, which include: the Judge Advocate Staff Officer Course, the Trial and Defense Advocacy Course, and the Advanced Trial Advocacy Course.  The Air Force Judge Advocate General’s School implemented the Advanced Sexual Assault Litigation Course in 2013, incorporating course material focused on sexual assault, domestic violence, and child abuse.  All Special Victim Unit 
	 
	In addition to the courses discussed above, trial counsel and Senior Trial Counsel may also take advantage of the advanced training courses offered by the other Military Departments and interagency partners.  Examples include the Army’s Sexual Assault Investigations and Prosecution Course, Army Military Police Special Victims Unit Investigations Course, Prosecuting Complex Cases, Air Force Advanced Trial Advocacy Course, Air Force’s Intermediate and Advanced Sexual Assault Litigation Courses and the Nationa
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	2.3 Describe your efforts to enhance training and/or plans for enhanced training for investigators of sexual violence.  Include your measures of effectiveness or means by which you are measuring enhancements.  
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	In 2012, AFOSI established a new Sexual Crimes Investigations Training Program, specifically to train Air Force investigators and attorneys in advanced sexual assault investigation topics and techniques, discussed in more detail above.  Advanced topics at the course include those discussed above, as well as advanced topics on predatory behaviors of some sexual assault perpetrators, advanced crime scene processing, special investigative techniques, domestic violence, and other related areas.   Four iteration
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	In 2012, AFOSI established a new Sexual Crimes Investigations Training Program, specifically to train Air Force investigators and attorneys in advanced sexual assault investigation topics and techniques, discussed in more detail above.  Advanced topics at the course include those discussed above, as well as advanced topics on predatory behaviors of some sexual assault perpetrators, advanced crime scene processing, special investigative techniques, domestic violence, and other related areas.   Four iteration
	  
	AFOSI uses a multi-pronged approach to measure the effectiveness of training.  Staff members at the Air Force Special Investigations Academy use both written and practical 
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	exams to test students’ grasp of the material during training and hand out end-of-course critiques.  They also solicit feedback from students’ supervisors six months after the course ends on the effect training has had on each student’s ability to conduct investigations.  Additionally, Headquarters AFOSI reviews ten percent of the investigations closed each month and reports whether or not they meet/exceed AFOSI’s published standards.  Issues identified during case reviews are resolved with direct feedback 
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	2.4 Describe your Service’s efforts to participate in Defense Enterprise Working Group of Military Criminal Investigation Organizations and Defense Criminal Investigative Services to assess and validate joint investigative technology, best practices, and resource efficiencies benchmarked against external law enforcement agencies.  
	2.4 Describe your Service’s efforts to participate in Defense Enterprise Working Group of Military Criminal Investigation Organizations and Defense Criminal Investigative Services to assess and validate joint investigative technology, best practices, and resource efficiencies benchmarked against external law enforcement agencies.  
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	The AFOSI Forensics Program Manager is the chair of the requirements working 
	The AFOSI Forensics Program Manager is the chair of the requirements working 
	The AFOSI Forensics Program Manager is the chair of the requirements working 
	Group for some technology initiatives being developed at the Department of Defense level, as well as an active member of the Defense Forensic Enterprise Research, Development, Test and Evaluation working groups.  AFOSI has also partnered with the FBI to look at possible solutions to technology requirements within the Department of Defense.   
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	2.5 Describe your Military Criminal Investigative Organization’s (MCIO) progress on establishment of a Working Group to review initial baseline, periodic refresher, and advanced sexual assault investigation training in order to establish common criteria, measures of effectiveness, and leverage training resources and expertise.  If already in progress or completed, briefly describe recommendations, results, and ongoing efforts.  
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	2.5 Describe your Military Criminal Investigative Organization’s (MCIO) progress on establishment of a Working Group to review initial baseline, periodic refresher, and advanced sexual assault investigation training in order to establish common criteria, measures of effectiveness, and leverage training resources and expertise.  If already in progress or completed, briefly describe recommendations, results, and ongoing efforts.  
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	Senior headquarters staff from AFOSI, USACID and NCIS held several working group sessions in 2013 to assess MCIO baseline, periodic refresher and advanced sexual assault training.  The working group is also assessing the extent to which training resources and expertise is being appropriately cross-utilized in advanced training.  This working group was established in response to a recommendation in Department of Defense Inspector General Report 2013-043, pertaining to “Evaluation of the Military Criminal Inv
	Senior headquarters staff from AFOSI, USACID and NCIS held several working group sessions in 2013 to assess MCIO baseline, periodic refresher and advanced sexual assault training.  The working group is also assessing the extent to which training resources and expertise is being appropriately cross-utilized in advanced training.  This working group was established in response to a recommendation in Department of Defense Inspector General Report 2013-043, pertaining to “Evaluation of the Military Criminal Inv
	Senior headquarters staff from AFOSI, USACID and NCIS held several working group sessions in 2013 to assess MCIO baseline, periodic refresher and advanced sexual assault training.  The working group is also assessing the extent to which training resources and expertise is being appropriately cross-utilized in advanced training.  This working group was established in response to a recommendation in Department of Defense Inspector General Report 2013-043, pertaining to “Evaluation of the Military Criminal Inv
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	2.6 Describe and provide documentation of your Service or Component’s implementation of policy for retention of sexual assault documentation (e.g.  DD Forms 2910 and 2911).  Documentation should be included as an appendix.  
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	The Air Force is rewriting AF Instruction 36-6001, SAPR Program, requiring retention of DD Forms 2910 and 2911 for 50 years in both restricted and unrestricted cases.   
	The Air Force is rewriting AF Instruction 36-6001, SAPR Program, requiring retention of DD Forms 2910 and 2911 for 50 years in both restricted and unrestricted cases.   
	The Air Force is rewriting AF Instruction 36-6001, SAPR Program, requiring retention of DD Forms 2910 and 2911 for 50 years in both restricted and unrestricted cases.   
	AFOSI has published policy requiring retention of DD Forms 2910 and 2911 in AFOSI investigative case files and the retention of those files for 50 years.  Specifically, AFOSIMAN 71-122, Volume 1, paragraph 4.3.3.9. mandates that agents “file hardcopies of the DD Form 2910 and DD Form 2911 in the AF Form 3986 of the case file, and attach electronic copies of the DD Forms 2910 and 2911 in I2MS.”  I2MS is AFOSI’s electronic investigative information management system.  In addition, AFOSI Manual 71-121, paragra
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	2.7 Describe your efforts to review and implement policies and procedures that ensure all Unrestricted Reports of sexual assault (and attempts) against adults will be immediately reported to the MCIO, regardless of the severity of the allegation.  
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	AFOSI investigates all allegations of rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and attempts to commit any of these offenses.  
	AFOSI investigates all allegations of rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and attempts to commit any of these offenses.  
	AFOSI investigates all allegations of rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and attempts to commit any of these offenses.  
	Under Air Force Instruction 36-6001, para. 6.1.1, commanders notified of a sexual assault must take immediate steps to notify AFOSI or the appropriate criminal investigative agency.  Paragraph 2.12 of the Air Force Instruction states that any Air Force military member or civilian employee (other than those authorized to receive confidential communications) who receives a report of a sexual assault incident about a subordinate in the individual’s supervisory chain, shall, “as soon as possible, report the mat
	 
	Per Air Force Instruction 71-101, Volume 1, paragraph 1.5, “Commanders/Directors at all levels shall ensure that criminal allegations or suspected criminal allegations involving persons affiliated with the Department of Defense or any property or programs under their control or authority are referred to the appropriate Military Criminal Investigative Organization or law enforcement organization.  Action authorities, or designees, will not order or permit any type of commander directed investigation or inqui

	Span

	2.8 Describe efforts, policies, and/or programmatic changes undertaken to improve Service member confidence and/or victim participation in the investigative and military justice process, as well as how you are addressing the number of victims declining to participate.  Include rate of conversion from Restricted to Unrestricted reporting.  
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	AFOSI continued its efforts to improve its Sexual Crimes Investigations Training Program Course.  The course curriculum was specifically developed to improve how investigators work with victims and, in turn, the overall quality of investigative products.  Investigators receive training to help them better appreciate the challenges victims face in reporting sexual assaults; better understand how memory and recall are affected by trauma; and better enable them to appreciate how their own cognitive biases affe
	AFOSI continued its efforts to improve its Sexual Crimes Investigations Training Program Course.  The course curriculum was specifically developed to improve how investigators work with victims and, in turn, the overall quality of investigative products.  Investigators receive training to help them better appreciate the challenges victims face in reporting sexual assaults; better understand how memory and recall are affected by trauma; and better enable them to appreciate how their own cognitive biases affe
	AFOSI continued its efforts to improve its Sexual Crimes Investigations Training Program Course.  The course curriculum was specifically developed to improve how investigators work with victims and, in turn, the overall quality of investigative products.  Investigators receive training to help them better appreciate the challenges victims face in reporting sexual assaults; better understand how memory and recall are affected by trauma; and better enable them to appreciate how their own cognitive biases affe
	 
	In January, 2013, the Air Force established the federal government’s first, large-scale Special Victims’ Counsel program to provide victims of sexual assault with independent, military attorneys to represent them through all aspects of their case.  The 
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	and Security Forces investigators.  Although the Security Forces investigators are professional and effective criminal investigators, the consolidation of sexual assault investigations under AFOSI will facilitate greater information sharing and expertise, yielding thorough, accurate, and expert investigations.  High-quality investigations are essential to successful prosecutions and administrative actions, which facilitate holding perpetrators accountable. 
	and Security Forces investigators.  Although the Security Forces investigators are professional and effective criminal investigators, the consolidation of sexual assault investigations under AFOSI will facilitate greater information sharing and expertise, yielding thorough, accurate, and expert investigations.  High-quality investigations are essential to successful prosecutions and administrative actions, which facilitate holding perpetrators accountable. 
	and Security Forces investigators.  Although the Security Forces investigators are professional and effective criminal investigators, the consolidation of sexual assault investigations under AFOSI will facilitate greater information sharing and expertise, yielding thorough, accurate, and expert investigations.  High-quality investigations are essential to successful prosecutions and administrative actions, which facilitate holding perpetrators accountable. 
	and Security Forces investigators.  Although the Security Forces investigators are professional and effective criminal investigators, the consolidation of sexual assault investigations under AFOSI will facilitate greater information sharing and expertise, yielding thorough, accurate, and expert investigations.  High-quality investigations are essential to successful prosecutions and administrative actions, which facilitate holding perpetrators accountable. 
	 
	On June 17, 2013, the acting Secretary of the Air Force directed that – in all cases involving rape under Article 120(a) of the Uniform Code of Military Justice, sexual assault (Article 120(b)), forcible sodomy (Article 125) and attempts to commit those offenses (Article 80) – the special court-martial convening authority would be required to provide the general court-martial convening authority (in the grade of brigadier general or higher) written notice of the initial disposition action taken within 30 da
	 
	In addition to the foregoing, the acting Secretary of the Air Force also directed on June 17, 2013, that AFOSI may not close out investigative files in cases of sexual assault until the general court-martial convening authority has signed a written report of command action for those cases.  This additional requirement ensures AFOSI investigations are not inadvertently or prematurely closed.  The requirement also creates a feedback mechanism whereby AFOSI is notified of the command action taken in each case.
	 
	As discussed above, the Air Force initiated implementation of a robust special victim’s capability, which includes enhanced litigation and investigation training.  In addition to this training, the Air Force has designated Special Victims Unit Senior Trial Counsel and specially trained Sexual Assault Investigators.  The integration of these counsel and investigators help ensure high-quality investigations and prosecutions of perpetrators. 
	 
	The Air Force embarked on an effort to publish sexual assault convictions to help ensure that the conclusions of perpetrators’ cases are known to offenders’ units, as well as the larger Air Force population.  The Air Force synopsized cases resulting in conviction, providing a short overview of the cases and the result at trial.  The synopses further identify the convicted perpetrator by name and base of assignment.  These results were published on the Air Force’s Judge Advocate General’s website, and were p
	 
	The Air Force has also adopted an aggressive administrative discharge policy, ensuring the commencement of discharge proceedings against any Airman found to have committed a sexual assault.  Section 572 of the Fiscal Year 2013 National Defense 
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	Authorization Act requires discharge processing for anyone convicted of – but did not receive a punitive discharge for – rape under Article 120(a) of the Uniform Code of Military Justice, sexual assault (Article 120(b)), forcible sodomy (Article 125) and attempts to commit those offenses (Article 80).  On July 2, 2013, the Air Force adopted a substantially broader and more stringent policy than required by the National Defense Authorization Act by publishing Interim Change 7 to both Air Force Instruction 36
	Authorization Act requires discharge processing for anyone convicted of – but did not receive a punitive discharge for – rape under Article 120(a) of the Uniform Code of Military Justice, sexual assault (Article 120(b)), forcible sodomy (Article 125) and attempts to commit those offenses (Article 80).  On July 2, 2013, the Air Force adopted a substantially broader and more stringent policy than required by the National Defense Authorization Act by publishing Interim Change 7 to both Air Force Instruction 36
	Authorization Act requires discharge processing for anyone convicted of – but did not receive a punitive discharge for – rape under Article 120(a) of the Uniform Code of Military Justice, sexual assault (Article 120(b)), forcible sodomy (Article 125) and attempts to commit those offenses (Article 80).  On July 2, 2013, the Air Force adopted a substantially broader and more stringent policy than required by the National Defense Authorization Act by publishing Interim Change 7 to both Air Force Instruction 36
	Authorization Act requires discharge processing for anyone convicted of – but did not receive a punitive discharge for – rape under Article 120(a) of the Uniform Code of Military Justice, sexual assault (Article 120(b)), forcible sodomy (Article 125) and attempts to commit those offenses (Article 80).  On July 2, 2013, the Air Force adopted a substantially broader and more stringent policy than required by the National Defense Authorization Act by publishing Interim Change 7 to both Air Force Instruction 36
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	3.2 Describe your efforts to enhance training and/or plans for enhanced SAPR training for attorneys and military judges.  Include your efforts to monitor training requirements to ensure the optimal number receive enhanced SAPR training and your measures of effectiveness. 
	3.2 Describe your efforts to enhance training and/or plans for enhanced SAPR training for attorneys and military judges.  Include your efforts to monitor training requirements to ensure the optimal number receive enhanced SAPR training and your measures of effectiveness. 
	3.2 Describe your efforts to enhance training and/or plans for enhanced SAPR training for attorneys and military judges.  Include your efforts to monitor training requirements to ensure the optimal number receive enhanced SAPR training and your measures of effectiveness. 
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	Sexual Assault Prevention and Response Program Procedures are governed by Department of Defense Instruction 6495.02, SAPR Program Procedures, which includes training requirements in four categories that apply to judge advocates:  1) annual training that is mandatory for all service members; 2) responder training that is required for judge advocates and Victim And Witness Assistance Program personnel; and 3) judge advocate training for judge advocates who are responsible for advising commanders on the invest
	Sexual Assault Prevention and Response Program Procedures are governed by Department of Defense Instruction 6495.02, SAPR Program Procedures, which includes training requirements in four categories that apply to judge advocates:  1) annual training that is mandatory for all service members; 2) responder training that is required for judge advocates and Victim And Witness Assistance Program personnel; and 3) judge advocate training for judge advocates who are responsible for advising commanders on the invest
	Sexual Assault Prevention and Response Program Procedures are governed by Department of Defense Instruction 6495.02, SAPR Program Procedures, which includes training requirements in four categories that apply to judge advocates:  1) annual training that is mandatory for all service members; 2) responder training that is required for judge advocates and Victim And Witness Assistance Program personnel; and 3) judge advocate training for judge advocates who are responsible for advising commanders on the invest
	 
	Annual training is completed at the installation level under training programs established through the Air Force SAPR Office and installation SARCs.  The Air Force Judge Advocate Corps has completed a training module that combines the requirements of responder training, judge advocate training, and legal assistance attorney training.  A webcast to initially field this training is scheduled for December 11, 2013.  Additionally, different Major Commands and installation legal offices are using the expertise a
	All SAPR training requirements are monitored by unit training monitors.  Additionally, SAPR training is an inspection item so that installations undergoing inspections pursuant to Article 6 of the Uniform Code of Military Justice are inspected on whether they are fulfilling SAPR training requirements. 
	 
	All 25 active duty and reserve Air Force trial judges completed live SAPR training in 2013.  In April, 2013, the nine newly appointed Air Force trial judges graduated from the 
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	Army Judge Advocate General’s School's 3-week Judges Course, which contained seminars and training on all aspects of sexual assault litigation.  In addition, in Fiscal Year 2014, the Air Force Trial Judiciary will make sexual assault the keynote topic for its 3-day Joint Military Judges Annual Training, which will be attended by judges in all the services. 
	Army Judge Advocate General’s School's 3-week Judges Course, which contained seminars and training on all aspects of sexual assault litigation.  In addition, in Fiscal Year 2014, the Air Force Trial Judiciary will make sexual assault the keynote topic for its 3-day Joint Military Judges Annual Training, which will be attended by judges in all the services. 
	Army Judge Advocate General’s School's 3-week Judges Course, which contained seminars and training on all aspects of sexual assault litigation.  In addition, in Fiscal Year 2014, the Air Force Trial Judiciary will make sexual assault the keynote topic for its 3-day Joint Military Judges Annual Training, which will be attended by judges in all the services. 
	Army Judge Advocate General’s School's 3-week Judges Course, which contained seminars and training on all aspects of sexual assault litigation.  In addition, in Fiscal Year 2014, the Air Force Trial Judiciary will make sexual assault the keynote topic for its 3-day Joint Military Judges Annual Training, which will be attended by judges in all the services. 
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	3.3 Describe your Service’s efforts to conduct an assessment of Department of Defense Pilot Program for Special Victims’ Counsel.  If an assessment has been completed, explain findings and recommendations.  
	3.3 Describe your Service’s efforts to conduct an assessment of Department of Defense Pilot Program for Special Victims’ Counsel.  If an assessment has been completed, explain findings and recommendations.  
	3.3 Describe your Service’s efforts to conduct an assessment of Department of Defense Pilot Program for Special Victims’ Counsel.  If an assessment has been completed, explain findings and recommendations.  
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	The Air Force, as the first service to implement the Special Victims’ Counsel program, proactively initiated a Victim Impact Survey, with feedback from several civilian subject matter experts incorporated into the questions and format, that was fielded on March 20, 2013 in order to measure program effectiveness as a whole.  The survey measures whether Special Victims’ Counsel are effectively assisting their clients with various military justice matters, including assisting them with understanding the invest
	The Air Force, as the first service to implement the Special Victims’ Counsel program, proactively initiated a Victim Impact Survey, with feedback from several civilian subject matter experts incorporated into the questions and format, that was fielded on March 20, 2013 in order to measure program effectiveness as a whole.  The survey measures whether Special Victims’ Counsel are effectively assisting their clients with various military justice matters, including assisting them with understanding the invest
	The Air Force, as the first service to implement the Special Victims’ Counsel program, proactively initiated a Victim Impact Survey, with feedback from several civilian subject matter experts incorporated into the questions and format, that was fielded on March 20, 2013 in order to measure program effectiveness as a whole.  The survey measures whether Special Victims’ Counsel are effectively assisting their clients with various military justice matters, including assisting them with understanding the invest
	 
	Results at the end of Fiscal Year 2013 include: 
	 
	 91% "extremely satisfied" with the advice and support Special Victims’ Counsel provided during the Article 32 hearing and court-martial;  
	 91% "extremely satisfied" with the advice and support Special Victims’ Counsel provided during the Article 32 hearing and court-martial;  
	 91% "extremely satisfied" with the advice and support Special Victims’ Counsel provided during the Article 32 hearing and court-martial;  

	 98% would recommend other victims request an Special Victims’ Counsel; 
	 98% would recommend other victims request an Special Victims’ Counsel; 

	 93% indicated their Special Victims’ Counsel advocated effectively on their behalf; 
	 93% indicated their Special Victims’ Counsel advocated effectively on their behalf; 

	 95% indicated their Special Victims’ Counsel helped them understand the investigation and court-martial processes 
	 95% indicated their Special Victims’ Counsel helped them understand the investigation and court-martial processes 


	 
	The Special Victims’ Counsel program provided a report on the first six months of the program’s operation to the Department of Defense’s General Counsel on September 1, 2013.  The report provided an initial review of the Special Victims’ Counsel program and included information on:  1) the statutory and policy background on the establishment of the program, 2) demographics of victim-clients represented, 3) structure and resources of the program, 4) training for Special Victims’ Counsel, 5) training and outr
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	assistance, compared to the 14 victims who sought legal assistance under the Air Force traditional legal assistance program in Fiscal Year 2012.  
	assistance, compared to the 14 victims who sought legal assistance under the Air Force traditional legal assistance program in Fiscal Year 2012.  
	assistance, compared to the 14 victims who sought legal assistance under the Air Force traditional legal assistance program in Fiscal Year 2012.  
	assistance, compared to the 14 victims who sought legal assistance under the Air Force traditional legal assistance program in Fiscal Year 2012.  
	 
	The report described above was completed by the Special Victims’ Counsel program itself.  Separately, the Joint Service Committee on Military Justice completed an independent assessment of the Air Force Special Victims’ Counsel Program for the General Counsel of the Department of Defense. 
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	3.4 Describe your efforts to expand the availability, sequencing, and scope of commander’s legal courses.  Include your measures of effectiveness.  
	3.4 Describe your efforts to expand the availability, sequencing, and scope of commander’s legal courses.  Include your measures of effectiveness.  
	3.4 Describe your efforts to expand the availability, sequencing, and scope of commander’s legal courses.  Include your measures of effectiveness.  
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	Commanders receive legal training at the Wing Commanders Course, Group Commanders Course, Squadron Commanders Course, and from their Staff Judge Advocate and servicing legal office throughout their command time.  Further, as officers, these commanders have received various levels of professional military education which include training and discussions of many of the personnel and command issues which they face.  These courses include Squadron Officer School as a junior officer, Staff College as a mid-grade
	Commanders receive legal training at the Wing Commanders Course, Group Commanders Course, Squadron Commanders Course, and from their Staff Judge Advocate and servicing legal office throughout their command time.  Further, as officers, these commanders have received various levels of professional military education which include training and discussions of many of the personnel and command issues which they face.  These courses include Squadron Officer School as a junior officer, Staff College as a mid-grade
	Commanders receive legal training at the Wing Commanders Course, Group Commanders Course, Squadron Commanders Course, and from their Staff Judge Advocate and servicing legal office throughout their command time.  Further, as officers, these commanders have received various levels of professional military education which include training and discussions of many of the personnel and command issues which they face.  These courses include Squadron Officer School as a junior officer, Staff College as a mid-grade
	 
	Commanders receive a briefing from a Judge Advocate General’s Corps representative during their initial orientation period when they assume command.  This is followed by regular training and interactions such as quarterly Status of Discipline meetings.  Issues discussed at Status of Discipline meetings, in accordance with Air Force Instruction 51-201, Administration of Military Justice, include courts-martial and nonjudicial punishment processing times, types of offenses, and demographic data for closed cas

	Span

	3.5 Describe your efforts to assess the effectiveness of the policy to elevate initial disposition authority to a Special Court Martial Convening Authority in the grade of O-6 or higher.  Provide documentation in the appendix.  If assessment complete, briefly describe results and recommendations.  
	3.5 Describe your efforts to assess the effectiveness of the policy to elevate initial disposition authority to a Special Court Martial Convening Authority in the grade of O-6 or higher.  Provide documentation in the appendix.  If assessment complete, briefly describe results and recommendations.  
	3.5 Describe your efforts to assess the effectiveness of the policy to elevate initial disposition authority to a Special Court Martial Convening Authority in the grade of O-6 or higher.  Provide documentation in the appendix.  If assessment complete, briefly describe results and recommendations.  
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	The Air Force requires Special Court-Martial Convening Authorities who serve as initial disposition authorities for sexual assault cases to notify the General Court-Martial Convening Authority, in writing, of the initial disposition decision in such cases within 30 days of the initial disposition.  Doing so ensures the General Court-Martial Convening Authority is aware of the actions taken with the command and allows the General Court-Martial Convening Authority to intervene and take jurisdiction over a cas
	The Air Force requires Special Court-Martial Convening Authorities who serve as initial disposition authorities for sexual assault cases to notify the General Court-Martial Convening Authority, in writing, of the initial disposition decision in such cases within 30 days of the initial disposition.  Doing so ensures the General Court-Martial Convening Authority is aware of the actions taken with the command and allows the General Court-Martial Convening Authority to intervene and take jurisdiction over a cas
	The Air Force requires Special Court-Martial Convening Authorities who serve as initial disposition authorities for sexual assault cases to notify the General Court-Martial Convening Authority, in writing, of the initial disposition decision in such cases within 30 days of the initial disposition.  Doing so ensures the General Court-Martial Convening Authority is aware of the actions taken with the command and allows the General Court-Martial Convening Authority to intervene and take jurisdiction over a cas
	 
	In an April, 2012, memorandum, the Secretary of Defense directed that, effective June 28, 2012, in certain sexual assault cases, the initial disposition authority under the Uniform Code of Military Justice be elevated to commanders who possess at least special court-martial convening authority and who are in the O-6 grade or higher.  The Air Force has implemented this directive through education of The Judge Advocate General’s Corps and the provision of templates for legal offices.  The Air Force cites the 
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	In Fiscal Year 2014, the Air Force will seek input from legal offices, SARCs, and commanders in order to do so.  Once this feedback has been collected and evaluated, the Air Force will be better able to assess the effectiveness and the impacts of the elevation of initial disposition authority. 
	In Fiscal Year 2014, the Air Force will seek input from legal offices, SARCs, and commanders in order to do so.  Once this feedback has been collected and evaluated, the Air Force will be better able to assess the effectiveness and the impacts of the elevation of initial disposition authority. 
	In Fiscal Year 2014, the Air Force will seek input from legal offices, SARCs, and commanders in order to do so.  Once this feedback has been collected and evaluated, the Air Force will be better able to assess the effectiveness and the impacts of the elevation of initial disposition authority. 
	In Fiscal Year 2014, the Air Force will seek input from legal offices, SARCs, and commanders in order to do so.  Once this feedback has been collected and evaluated, the Air Force will be better able to assess the effectiveness and the impacts of the elevation of initial disposition authority. 
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	3.6 Describe any treatment or rehabilitation programs implemented by your Service or Component for those members who have been convicted of a sexual assault.  Include any pertinent referrals such as drug and alcohol counseling, or other types of counseling or intervention.  
	3.6 Describe any treatment or rehabilitation programs implemented by your Service or Component for those members who have been convicted of a sexual assault.  Include any pertinent referrals such as drug and alcohol counseling, or other types of counseling or intervention.  
	3.6 Describe any treatment or rehabilitation programs implemented by your Service or Component for those members who have been convicted of a sexual assault.  Include any pertinent referrals such as drug and alcohol counseling, or other types of counseling or intervention.  

	Span

	Members convicted of a sexual assault offense who are sentenced to confinement lengths qualifying for incarceration at larger confinement facilities (e.g., Miramar Naval Confinement Facility or Leavenworth) may receive appropriate counseling and intervention, to include drug and alcohol counseling.  While the Air Force does not operate those facilities, it supports them with assigned medical personnel. 
	Members convicted of a sexual assault offense who are sentenced to confinement lengths qualifying for incarceration at larger confinement facilities (e.g., Miramar Naval Confinement Facility or Leavenworth) may receive appropriate counseling and intervention, to include drug and alcohol counseling.  While the Air Force does not operate those facilities, it supports them with assigned medical personnel. 
	Members convicted of a sexual assault offense who are sentenced to confinement lengths qualifying for incarceration at larger confinement facilities (e.g., Miramar Naval Confinement Facility or Leavenworth) may receive appropriate counseling and intervention, to include drug and alcohol counseling.  While the Air Force does not operate those facilities, it supports them with assigned medical personnel. 
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	3.7 List updates or efforts to update policies requiring the processing for administrative separation of any member convicted of a sexual assault.  Include documentation in the appendix.  
	3.7 List updates or efforts to update policies requiring the processing for administrative separation of any member convicted of a sexual assault.  Include documentation in the appendix.  
	3.7 List updates or efforts to update policies requiring the processing for administrative separation of any member convicted of a sexual assault.  Include documentation in the appendix.  
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	The Air Force initiated new administrative discharge provisions to enhance efforts to hold perpetrators appropriately accountable.  Involuntary discharge proceedings will now be initiated for Air Force members who commit sexual assault (including contact offenses), sexual assault of a child, or attempt to commit these offenses, unless a waiver is granted.  If discharge action is warranted, the process must start promptly.  Discharge action may be waived only if the commander determines the member meets cert
	The Air Force initiated new administrative discharge provisions to enhance efforts to hold perpetrators appropriately accountable.  Involuntary discharge proceedings will now be initiated for Air Force members who commit sexual assault (including contact offenses), sexual assault of a child, or attempt to commit these offenses, unless a waiver is granted.  If discharge action is warranted, the process must start promptly.  Discharge action may be waived only if the commander determines the member meets cert
	The Air Force initiated new administrative discharge provisions to enhance efforts to hold perpetrators appropriately accountable.  Involuntary discharge proceedings will now be initiated for Air Force members who commit sexual assault (including contact offenses), sexual assault of a child, or attempt to commit these offenses, unless a waiver is granted.  If discharge action is warranted, the process must start promptly.  Discharge action may be waived only if the commander determines the member meets cert
	 
	The discharge procedures for officers found in Air Force Instruction 36-3206, Administrative Discharge Procedures for Commissioned Officers, were amended with Interim Change 7 on July 2, 2013.  Paragraph 3.3 of this instruction now addresses administrative discharge processing for officers who have committed a sexual assault, without regard to whether or not they were convicted in court of the assault.  The discharge procedures for enlisted members are found in Air Force Instruction 36-3208, Administrative 
	 
	Under these instructions, members who commit sexual assault (consisting of rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, or attempts to commit any of those offenses) against an adult or child are subject to administrative discharge processing.  When a commander receives information indicating the service member committed an act rendering the service member subject to discharge, the commander will either initiate discharge proceedings or initiate a waiver of the di
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	following specific retention criteria are met before recommending a waiver of discharge processing:   
	following specific retention criteria are met before recommending a waiver of discharge processing:   
	following specific retention criteria are met before recommending a waiver of discharge processing:   
	following specific retention criteria are met before recommending a waiver of discharge processing:   
	 
	 The conduct surrounding and including the sexual assault is a departure from the member’s usual and customary behavior;  
	 The conduct surrounding and including the sexual assault is a departure from the member’s usual and customary behavior;  
	 The conduct surrounding and including the sexual assault is a departure from the member’s usual and customary behavior;  

	 The conduct surrounding and including the sexual assault under all circumstances is not likely to recur;  
	 The conduct surrounding and including the sexual assault under all circumstances is not likely to recur;  

	 The sexual assault did not involve the penetration, however slight, of the vulva or anus or mouth of another by any part of the body or by any object, with an intent to abuse, humiliate, harass, or degrade any person or to arouse or gratify the sexual desire of any person;  
	 The sexual assault did not involve the penetration, however slight, of the vulva or anus or mouth of another by any part of the body or by any object, with an intent to abuse, humiliate, harass, or degrade any person or to arouse or gratify the sexual desire of any person;  

	 The sexual assault was not committed by:  
	 The sexual assault was not committed by:  


	 
	o using force causing or likely to cause death or grievous bodily harm to any person,  
	o using force causing or likely to cause death or grievous bodily harm to any person,  
	o using force causing or likely to cause death or grievous bodily harm to any person,  
	o using force causing or likely to cause death or grievous bodily harm to any person,  

	o threatening or placing the other person in fear that any person will be subjected to death, grievous bodily harm, or kidnapping, 
	o threatening or placing the other person in fear that any person will be subjected to death, grievous bodily harm, or kidnapping, 

	o first rendering the other person unconscious, or 
	o first rendering the other person unconscious, or 

	o administering to the other person by force or threat of force, or without the knowledge or consent of the person, a drug, intoxicant, or other similar substance and thereby substantially impairing the ability of the other person to appraise or control conduct; 
	o administering to the other person by force or threat of force, or without the knowledge or consent of the person, a drug, intoxicant, or other similar substance and thereby substantially impairing the ability of the other person to appraise or control conduct; 



	 
	 The sexual assault was not the result of an abuse of rank, grade, authority or position. 
	 The sexual assault was not the result of an abuse of rank, grade, authority or position. 
	 The sexual assault was not the result of an abuse of rank, grade, authority or position. 


	 
	 Under the particular circumstances of the case, the service member’s continued presence in the Air Force is consistent with the interest of the Air Force in maintaining proper discipline, good order, leadership and morale.  
	 Under the particular circumstances of the case, the service member’s continued presence in the Air Force is consistent with the interest of the Air Force in maintaining proper discipline, good order, leadership and morale.  
	 Under the particular circumstances of the case, the service member’s continued presence in the Air Force is consistent with the interest of the Air Force in maintaining proper discipline, good order, leadership and morale.  


	 
	In addition to the above criteria, the victim’s views on retention and the impact on the victim must be considered. 
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	3.8 Describe your plans for Fiscal Year 2014 that pertain to the achievement of high competence in holding offenders appropriately accountable. 
	3.8 Describe your plans for Fiscal Year 2014 that pertain to the achievement of high competence in holding offenders appropriately accountable. 
	3.8 Describe your plans for Fiscal Year 2014 that pertain to the achievement of high competence in holding offenders appropriately accountable. 
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	During Fiscal Year 2014, the Air Force will conduct several research programs to better understand perpetrators.  Collectively, the research will provide data on grooming tactics of perpetrators, their approaches to manipulation and boundary testing, and their methods for selecting victims.  The studies will look for patterns among offenders’ behaviors and characteristics, as well as prior accusations of sexual assault or other crimes.  If these studies identify actionable information, Air Force policies an
	During Fiscal Year 2014, the Air Force will conduct several research programs to better understand perpetrators.  Collectively, the research will provide data on grooming tactics of perpetrators, their approaches to manipulation and boundary testing, and their methods for selecting victims.  The studies will look for patterns among offenders’ behaviors and characteristics, as well as prior accusations of sexual assault or other crimes.  If these studies identify actionable information, Air Force policies an
	During Fiscal Year 2014, the Air Force will conduct several research programs to better understand perpetrators.  Collectively, the research will provide data on grooming tactics of perpetrators, their approaches to manipulation and boundary testing, and their methods for selecting victims.  The studies will look for patterns among offenders’ behaviors and characteristics, as well as prior accusations of sexual assault or other crimes.  If these studies identify actionable information, Air Force policies an
	 
	AFOSI plans to continue efforts to improve the quality of its investigative products by conducting random quality reviews of investigations, and by providing high quality basic and advanced training to its investigators. 
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	The Air Force SAPR Office will address nearly every wing commander in the Air Force at the Air Force Chief of Staff’s Sexual Assault Prevention and Response Leadership Summit, scheduled for December 11-12, 2013.  The purpose of this Summit is not only to reinforce the importance of eradicating sexual assault from the military, but also to address specific concepts, such as commanders’ roles in ensuring offenders are held accountable.  The Summit will cover such issues as biases and misconceptions that have 
	The Air Force SAPR Office will address nearly every wing commander in the Air Force at the Air Force Chief of Staff’s Sexual Assault Prevention and Response Leadership Summit, scheduled for December 11-12, 2013.  The purpose of this Summit is not only to reinforce the importance of eradicating sexual assault from the military, but also to address specific concepts, such as commanders’ roles in ensuring offenders are held accountable.  The Summit will cover such issues as biases and misconceptions that have 
	The Air Force SAPR Office will address nearly every wing commander in the Air Force at the Air Force Chief of Staff’s Sexual Assault Prevention and Response Leadership Summit, scheduled for December 11-12, 2013.  The purpose of this Summit is not only to reinforce the importance of eradicating sexual assault from the military, but also to address specific concepts, such as commanders’ roles in ensuring offenders are held accountable.  The Summit will cover such issues as biases and misconceptions that have 
	The Air Force SAPR Office will address nearly every wing commander in the Air Force at the Air Force Chief of Staff’s Sexual Assault Prevention and Response Leadership Summit, scheduled for December 11-12, 2013.  The purpose of this Summit is not only to reinforce the importance of eradicating sexual assault from the military, but also to address specific concepts, such as commanders’ roles in ensuring offenders are held accountable.  The Summit will cover such issues as biases and misconceptions that have 
	 
	The Air Force intends to continue publishing synopses of sexual assault convictions both on publicly available websites, as well as in Air Force Times, throughout Fiscal Year 2014, on a monthly basis. 
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	4.  LOE 4—Advocacy/Victim Assistance--The objective of advocacy/victim assistance is to “deliver consistent and effective victim support, response, and reporting options.” 
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	4.1 Summarize your Service or Component’s efforts to achieve the Advocacy/Victim Assistance Endstate: “Department of Defense provides high quality services and support to instill confidence and trust, strengthen resilience, and inspire victims to report.” 
	4.1 Summarize your Service or Component’s efforts to achieve the Advocacy/Victim Assistance Endstate: “Department of Defense provides high quality services and support to instill confidence and trust, strengthen resilience, and inspire victims to report.” 
	4.1 Summarize your Service or Component’s efforts to achieve the Advocacy/Victim Assistance Endstate: “Department of Defense provides high quality services and support to instill confidence and trust, strengthen resilience, and inspire victims to report.” 

	Span

	The Air Force delivers high quality services and victim support with a comprehensive approach to its response system.  The Air Force ensures its SAPR personnel are properly trained and equipped to provide services to victims, educate commanders and Airmen, and to collect meaningful data about the crime of sexual assault.  The SARC course is designed to thoroughly prepare these critical front-line personnel. 
	The Air Force delivers high quality services and victim support with a comprehensive approach to its response system.  The Air Force ensures its SAPR personnel are properly trained and equipped to provide services to victims, educate commanders and Airmen, and to collect meaningful data about the crime of sexual assault.  The SARC course is designed to thoroughly prepare these critical front-line personnel. 
	The Air Force delivers high quality services and victim support with a comprehensive approach to its response system.  The Air Force ensures its SAPR personnel are properly trained and equipped to provide services to victims, educate commanders and Airmen, and to collect meaningful data about the crime of sexual assault.  The SARC course is designed to thoroughly prepare these critical front-line personnel. 
	  
	In Fiscal Year 2013, the Air Force embarked on a comprehensive validation and revision of its SARC course, which is conducted at Air University’s Ira C.  Eaker Center for professional Development at Maxwell Air Force Base, Alabama.  This review incorporated the findings and recommendations in the Department of Defense Sexual Assault Prevention and Response Office report, “Observation of SARC and Victim Advocate Sexual Assault Prevention and Response Training,” published on January 31, 2013.  The new course 
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	The Air Force has seen tremendous success with the Special Victims’ Counsel program.  The feedback from victims represented by Special Victims’ Counsel has shown that Special Victims’ Counsels are extremely well received by their clients, with 98% of the clients saying they would recommend Special Victims’ Counsel to other victims.  By the end of Fiscal Year 2013, 489 Airmen had requested Special Victims’ Counsel services.  Special Victims’ Counsel are highly competent, trained legal professionals that achi
	The Air Force has seen tremendous success with the Special Victims’ Counsel program.  The feedback from victims represented by Special Victims’ Counsel has shown that Special Victims’ Counsels are extremely well received by their clients, with 98% of the clients saying they would recommend Special Victims’ Counsel to other victims.  By the end of Fiscal Year 2013, 489 Airmen had requested Special Victims’ Counsel services.  Special Victims’ Counsel are highly competent, trained legal professionals that achi
	The Air Force has seen tremendous success with the Special Victims’ Counsel program.  The feedback from victims represented by Special Victims’ Counsel has shown that Special Victims’ Counsels are extremely well received by their clients, with 98% of the clients saying they would recommend Special Victims’ Counsel to other victims.  By the end of Fiscal Year 2013, 489 Airmen had requested Special Victims’ Counsel services.  Special Victims’ Counsel are highly competent, trained legal professionals that achi
	The Air Force has seen tremendous success with the Special Victims’ Counsel program.  The feedback from victims represented by Special Victims’ Counsel has shown that Special Victims’ Counsels are extremely well received by their clients, with 98% of the clients saying they would recommend Special Victims’ Counsel to other victims.  By the end of Fiscal Year 2013, 489 Airmen had requested Special Victims’ Counsel services.  Special Victims’ Counsel are highly competent, trained legal professionals that achi
	 
	Senior Air Force leaders have employed interactive technology to communicate with Airmen about the importance of preventing sexual assault, maintaining climates of dignity and respect, and holding offenders accountable.  On July 16, 2013, the Vice Chief of Staff launched the “Every Airman Counts” initiative.  Part of this initiative includes an outward-facing blog in which Airmen and members of the public can both view content about the issue of sexual assault in the military as well as engage in frank, ope
	 
	The Vice Chief of Staff has also embarked on an initiative to host “senior leader web chats” between Air Force senior leaders and Airmen in the field.  These real-time, two-way broadcasts will use technology that allows senior leaders to both communicate Air Force visions and initiatives to Airmen, but also to take questions from the Airmen.  The first of these web chats is planned for early Fiscal Year 2014. 
	 
	The Air Force Sexual Assault Prevention and Response Office conducted focus groups 
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	at 14 bases from July 22 to September 27, 2013, in order to provide an assessment on attitudes and experiences regarding sexual assault in the Air Force.  The focus group teams met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  Focus groups were also held with commanders at the installations as well as survivors of sexual assault who agreed to meet with select focus group leaders.  About half of the Airmen in the focus groups were volunteers, while the rest were randoml
	at 14 bases from July 22 to September 27, 2013, in order to provide an assessment on attitudes and experiences regarding sexual assault in the Air Force.  The focus group teams met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  Focus groups were also held with commanders at the installations as well as survivors of sexual assault who agreed to meet with select focus group leaders.  About half of the Airmen in the focus groups were volunteers, while the rest were randoml
	at 14 bases from July 22 to September 27, 2013, in order to provide an assessment on attitudes and experiences regarding sexual assault in the Air Force.  The focus group teams met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  Focus groups were also held with commanders at the installations as well as survivors of sexual assault who agreed to meet with select focus group leaders.  About half of the Airmen in the focus groups were volunteers, while the rest were randoml
	at 14 bases from July 22 to September 27, 2013, in order to provide an assessment on attitudes and experiences regarding sexual assault in the Air Force.  The focus group teams met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  Focus groups were also held with commanders at the installations as well as survivors of sexual assault who agreed to meet with select focus group leaders.  About half of the Airmen in the focus groups were volunteers, while the rest were randoml
	 
	The Air Force requires forensic examiner training that meets Department of Justice recommendations.  Privileged providers and sexual assault nurse examiners are used to perform sexual assault forensic examinations at selected military treatment facilities, typically where 24-hour emergency services are available.  In many Air Force locations, civilian facilities and examiners are available and possess the appropriate expertise.  If civilian facilities are used, then the Air Force military treatment faciliti
	 
	The Air Force SAPR Office has partnered with the Air Force Aid Society to provide specific forms of victim support.  In Fiscal Year 2013, the Air Force Aid Society agreed to provide financial assistance to ten victims by facilitating travel of family members to support victims, facilitating travel of victims to see their families, replacing items confiscated by investigators (such as phones, laptops, bed linens, and similar items).  The Air Force SAPR Office was also able to create a process in which the Ai
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	4.2 List the total number of full-time SARC/SAPR victim advocates serving at brigade or equivalent level.  If not at 100%, describe your efforts to achieve 100% fill.  
	4.2 List the total number of full-time SARC/SAPR victim advocates serving at brigade or equivalent level.  If not at 100%, describe your efforts to achieve 100% fill.  
	4.2 List the total number of full-time SARC/SAPR victim advocates serving at brigade or equivalent level.  If not at 100%, describe your efforts to achieve 100% fill.  
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	Full-time SARCs:  114 (84 are required). 
	Full-time SARCs:  114 (84 are required). 
	Full-time SARCs:  114 (84 are required). 
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	Victim Advocates:  221 (84 are required). 
	Victim Advocates:  221 (84 are required). 
	Victim Advocates:  221 (84 are required). 
	Victim Advocates:  221 (84 are required). 
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	4.3 List the total number SARCs and SAPR victim advocates certified in Fiscal Year 2013.  If not at 100%, describe your efforts to achieve 100% certified.   
	4.3 List the total number SARCs and SAPR victim advocates certified in Fiscal Year 2013.  If not at 100%, describe your efforts to achieve 100% certified.   
	4.3 List the total number SARCs and SAPR victim advocates certified in Fiscal Year 2013.  If not at 100%, describe your efforts to achieve 100% certified.   
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	The Air Force has 114 certified SARCs (some are serving in deputy/alternate SARC positions), and 2,306 certified SAPR victim advocates (these include full-time and part-time volunteer victim advocates). 
	The Air Force has 114 certified SARCs (some are serving in deputy/alternate SARC positions), and 2,306 certified SAPR victim advocates (these include full-time and part-time volunteer victim advocates). 
	The Air Force has 114 certified SARCs (some are serving in deputy/alternate SARC positions), and 2,306 certified SAPR victim advocates (these include full-time and part-time volunteer victim advocates). 
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	4.4 Describe your efforts to develop victim continuity of care protocol in collaboration with the Department of Veterans Affairs and external Veterans Service Organizations.  
	4.4 Describe your efforts to develop victim continuity of care protocol in collaboration with the Department of Veterans Affairs and external Veterans Service Organizations.  
	4.4 Describe your efforts to develop victim continuity of care protocol in collaboration with the Department of Veterans Affairs and external Veterans Service Organizations.  
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	Every Airman who is separating or retiring from the Air Force receives a briefing on his or her Veterans Affairs benefits, to specifically include the availability of medical treatment for victims of military sexual trauma.    
	Every Airman who is separating or retiring from the Air Force receives a briefing on his or her Veterans Affairs benefits, to specifically include the availability of medical treatment for victims of military sexual trauma.    
	Every Airman who is separating or retiring from the Air Force receives a briefing on his or her Veterans Affairs benefits, to specifically include the availability of medical treatment for victims of military sexual trauma.    
	Air Force SAPR leadership has formed a strong relationship with the Department of Veterans Affair’s National Military Sexual Trauma Team.  The team’s goal is to help ensure service members who are transitioning out of the military and those who are newly discharged Veterans from the military are aware of Veterans Affairs’ services and benefits.      
	 
	The Air Force Medical Service has Executive Staff Oversight of every Military Treatment Facility responsible for care coordination of service members transitioning out of the military in need of Veterans Affairs’ services. 
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	4.5 Describe your efforts to improve the portability and availability of victim services in deployed environments, ensuring continuity of victim care.  Include a description of the steps taken during that year to ensure that trained personnel, appropriate supplies, and transportation resources are accessible to deployed units in order to provide an appropriate and timely response in any case of reported sexual assault in a deployed unit, location, or environment.  
	4.5 Describe your efforts to improve the portability and availability of victim services in deployed environments, ensuring continuity of victim care.  Include a description of the steps taken during that year to ensure that trained personnel, appropriate supplies, and transportation resources are accessible to deployed units in order to provide an appropriate and timely response in any case of reported sexual assault in a deployed unit, location, or environment.  
	4.5 Describe your efforts to improve the portability and availability of victim services in deployed environments, ensuring continuity of victim care.  Include a description of the steps taken during that year to ensure that trained personnel, appropriate supplies, and transportation resources are accessible to deployed units in order to provide an appropriate and timely response in any case of reported sexual assault in a deployed unit, location, or environment.  
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	During Fiscal Year 2013, the Air Force maintained six deployed SARCs, one at each Air Expeditionary Wing (based in Kyrgyzstan, Qatar, United Arab Emirates, Kuwait, and two in Afghanistan).  Deployed Air Force SARCs provide a wide array of support to the deployed environment, including data-collection and reporting efforts, such as weekly activity reports, after-action reports, and quarterly statistics.  The headquarters holds a monthly teleconference with the SARCs who service the deployed environment in or
	During Fiscal Year 2013, the Air Force maintained six deployed SARCs, one at each Air Expeditionary Wing (based in Kyrgyzstan, Qatar, United Arab Emirates, Kuwait, and two in Afghanistan).  Deployed Air Force SARCs provide a wide array of support to the deployed environment, including data-collection and reporting efforts, such as weekly activity reports, after-action reports, and quarterly statistics.  The headquarters holds a monthly teleconference with the SARCs who service the deployed environment in or
	During Fiscal Year 2013, the Air Force maintained six deployed SARCs, one at each Air Expeditionary Wing (based in Kyrgyzstan, Qatar, United Arab Emirates, Kuwait, and two in Afghanistan).  Deployed Air Force SARCs provide a wide array of support to the deployed environment, including data-collection and reporting efforts, such as weekly activity reports, after-action reports, and quarterly statistics.  The headquarters holds a monthly teleconference with the SARCs who service the deployed environment in or
	 
	All six of these SARCs, as well as their associated victim advocates, are trained prior to deployment and are credentialed through the National Organization of Victims Assistance.  While deployed, personnel are required to complete refresher training and limited victim advocate training.  Victim services include medical, mental health, legal, chaplain/spiritual support, Special Victims’ Counsel services, and victim advocacy. 
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	During Fiscal Year 2013, the Air Force Medical Service staffed six remote sites in the deployed environment with sexual assault forensic examiners, trained to Department of Justice standards.  Stationing examiners in the field both expedites care and minimizes transportation challenges. 
	During Fiscal Year 2013, the Air Force Medical Service staffed six remote sites in the deployed environment with sexual assault forensic examiners, trained to Department of Justice standards.  Stationing examiners in the field both expedites care and minimizes transportation challenges. 
	During Fiscal Year 2013, the Air Force Medical Service staffed six remote sites in the deployed environment with sexual assault forensic examiners, trained to Department of Justice standards.  Stationing examiners in the field both expedites care and minimizes transportation challenges. 
	During Fiscal Year 2013, the Air Force Medical Service staffed six remote sites in the deployed environment with sexual assault forensic examiners, trained to Department of Justice standards.  Stationing examiners in the field both expedites care and minimizes transportation challenges. 
	 
	In conjunction with the Department of Defense mandated SAPR Stand-Down Day, all six Air Expeditionary Wings met the requirements set by the Secretary of the Air Force, even during ongoing combat operations.  The Combined Forces Air Component Commander also created a 15-minute video that illustrated his and the Command Chief's conviction in eradicating sexual assault from Air Force ranks.  All six Air Expeditionary Wing commanders mandated all Air Force flight commanders and chiefs to join them in viewing th
	 
	All deployed Airmen going into the deployed environment receive pre-deployment training.  Airmen deploying within Air Expeditionary Wing confines are met and briefed by the Air Expeditionary Wing SARC.  The Airmen are provided with name of the SARC, location of SARC Office and a detailed description of how the SARC ensures care in the AOR.  Airmen deploying in support of Joint operations are provided the same information through email and telephone since they are at locations where the Air Force is not the 
	 
	The Air Force has taken first steps to add to services available to Department of Defense civilian employees and their family dependents (18 years and older) and Department of Defense contractors in support of overseas contingency operations who are victims of sexual assault.  The policy provides limited emergency care medical services at a medical treatment facility for personnel otherwise not authorized to receive such care.  However, all victims of sexual assault in deployed locations are transported to 
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	4.6 Describe revised policies and/or procedures developed that allow Reserve Component Service members who are victims of sexual assault while on active duty to remain on active duty status to obtain the treatment and support afforded active duty members.  Include documentation in the appendix.  
	4.6 Describe revised policies and/or procedures developed that allow Reserve Component Service members who are victims of sexual assault while on active duty to remain on active duty status to obtain the treatment and support afforded active duty members.  Include documentation in the appendix.  
	4.6 Describe revised policies and/or procedures developed that allow Reserve Component Service members who are victims of sexual assault while on active duty to remain on active duty status to obtain the treatment and support afforded active duty members.  Include documentation in the appendix.  
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	Medical continuation – allowing Reserve Component members to remain on active duty past the normal expiration of Reserve orders – authorizes medical care for members who incur or aggravate an injury in the line of duty, and to provide pay and allowances while they are being evaluated, treated for, or recovering from a service-connected injury.  Air Force Instruction 36-2910, Line of Duty Determination, Medical Continuation, and Incapacitation Pay, is in draft and should be finalized by March, 2014.  Injurie
	Medical continuation – allowing Reserve Component members to remain on active duty past the normal expiration of Reserve orders – authorizes medical care for members who incur or aggravate an injury in the line of duty, and to provide pay and allowances while they are being evaluated, treated for, or recovering from a service-connected injury.  Air Force Instruction 36-2910, Line of Duty Determination, Medical Continuation, and Incapacitation Pay, is in draft and should be finalized by March, 2014.  Injurie
	Medical continuation – allowing Reserve Component members to remain on active duty past the normal expiration of Reserve orders – authorizes medical care for members who incur or aggravate an injury in the line of duty, and to provide pay and allowances while they are being evaluated, treated for, or recovering from a service-connected injury.  Air Force Instruction 36-2910, Line of Duty Determination, Medical Continuation, and Incapacitation Pay, is in draft and should be finalized by March, 2014.  Injurie

	Span


	inactive duty training are specifically included as injuries and illnesses qualifying for medical continuation.  The draft Air Force Instruction explains that continued medical entitlements beyond initial treatment remain dependent on a line of duty determination as to whether or not the sexual assault incident occurred in an active status or inactive duty training status.  If the member is found to have been in the line of duty at the time of the assault, Reserve Component members may be entitled to medica
	inactive duty training are specifically included as injuries and illnesses qualifying for medical continuation.  The draft Air Force Instruction explains that continued medical entitlements beyond initial treatment remain dependent on a line of duty determination as to whether or not the sexual assault incident occurred in an active status or inactive duty training status.  If the member is found to have been in the line of duty at the time of the assault, Reserve Component members may be entitled to medica
	inactive duty training are specifically included as injuries and illnesses qualifying for medical continuation.  The draft Air Force Instruction explains that continued medical entitlements beyond initial treatment remain dependent on a line of duty determination as to whether or not the sexual assault incident occurred in an active status or inactive duty training status.  If the member is found to have been in the line of duty at the time of the assault, Reserve Component members may be entitled to medica
	inactive duty training are specifically included as injuries and illnesses qualifying for medical continuation.  The draft Air Force Instruction explains that continued medical entitlements beyond initial treatment remain dependent on a line of duty determination as to whether or not the sexual assault incident occurred in an active status or inactive duty training status.  If the member is found to have been in the line of duty at the time of the assault, Reserve Component members may be entitled to medica

	Span

	4.7 Describe your efforts to enhance sexual assault training for health care providers.  Include requirements that ensure training conforms to "A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents"; how to handle a Restricted Report; and how to conduct the SAFE exam.  
	4.7 Describe your efforts to enhance sexual assault training for health care providers.  Include requirements that ensure training conforms to "A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents"; how to handle a Restricted Report; and how to conduct the SAFE exam.  
	4.7 Describe your efforts to enhance sexual assault training for health care providers.  Include requirements that ensure training conforms to "A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents"; how to handle a Restricted Report; and how to conduct the SAFE exam.  
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	The Air Force Medical Operations Agency partnered with the Air Force SAPR Office and civilian experts to develop a computer-based training with small group discussion questions for mental health staff on sexual assault awareness and treatment.  It is scheduled for completion in March, 2014.  Training will be focused on increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	The Air Force Medical Operations Agency partnered with the Air Force SAPR Office and civilian experts to develop a computer-based training with small group discussion questions for mental health staff on sexual assault awareness and treatment.  It is scheduled for completion in March, 2014.  Training will be focused on increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	The Air Force Medical Operations Agency partnered with the Air Force SAPR Office and civilian experts to develop a computer-based training with small group discussion questions for mental health staff on sexual assault awareness and treatment.  It is scheduled for completion in March, 2014.  Training will be focused on increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	 
	In addition to all other SAPR training and along with all health care personnel, all providers must take SAPR First Responder Training for Health Care Personnel.  This training was revised to include updated Department of Defense Instruction requirements and emphasize the Restricted Reporting process.  Air Force Instruction 44-102, Medical Care Management, establishes the requirement for provider training in reference to performing sexual assault exams; the training must conform to “A National Protocol for 
	 
	To facilitate knowledge and help ensure appropriate guidance is readily available, military treatment facilities providing sexual assault exams must help ensure examiners have access to and are familiar with the guidance found  in:  U.S.  Department of Justice, Office on Violence Against Women, “A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents”; Department of Defense Instruction 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures; and Air Force I
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	4.8 Describe sexual assault related health care initiatives undertaken by your Service in Fiscal Year 2013.  Include mental health treatment programs and follow-up procedures that are gender-responsive, culturally competent, and recovery-oriented.  
	4.8 Describe sexual assault related health care initiatives undertaken by your Service in Fiscal Year 2013.  Include mental health treatment programs and follow-up procedures that are gender-responsive, culturally competent, and recovery-oriented.  
	4.8 Describe sexual assault related health care initiatives undertaken by your Service in Fiscal Year 2013.  Include mental health treatment programs and follow-up procedures that are gender-responsive, culturally competent, and recovery-oriented.  

	Span

	The Air Force Medical Operations Agency partnered with the Air Force SAPR Office and civilian experts to develop an enhanced computer-based educational module with small group discussion questions for mental health staff on sexual assault awareness and treatment.  It is scheduled for completion in March, 2014.  Training will focus on 
	The Air Force Medical Operations Agency partnered with the Air Force SAPR Office and civilian experts to develop an enhanced computer-based educational module with small group discussion questions for mental health staff on sexual assault awareness and treatment.  It is scheduled for completion in March, 2014.  Training will focus on 
	The Air Force Medical Operations Agency partnered with the Air Force SAPR Office and civilian experts to develop an enhanced computer-based educational module with small group discussion questions for mental health staff on sexual assault awareness and treatment.  It is scheduled for completion in March, 2014.  Training will focus on 
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	increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	increasing sensitivity/knowledge of mental health staff about sexual assault victims, explaining the neurobiology of trauma, and specific treatment considerations for sexual assault victims. 
	 
	In addition, the Air Force Medical Operations Agency, in partnership with the Air Force SAPR Office, initiated a revision of Air Force Instruction 44-172, Mental Health, provisions regarding the patient informed consent document to clearly inform patients about the option of obtaining a second opinion regarding diagnosis or treatment recommendations (policy already exists in Air Force Instruction 10-203, Duty Limiting Conditions).   
	 
	Also, the Air Force Surgeon General, in partnership with the Air Force SAPR Office developed a procedure for medical review of mental health recommendations for administrative separations for victims of sexual assault.   Once approved by Air Force leadership, guidance will be disseminated; reviews may begin as early as Spring 2014. 
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	4.9 List the number of victims, if any, whose care was hindered due to lack of SAFE kits or timely access to appropriate laboratory testing resources and describe the measures you took to remedy the situation.  
	4.9 List the number of victims, if any, whose care was hindered due to lack of SAFE kits or timely access to appropriate laboratory testing resources and describe the measures you took to remedy the situation.  
	4.9 List the number of victims, if any, whose care was hindered due to lack of SAFE kits or timely access to appropriate laboratory testing resources and describe the measures you took to remedy the situation.  
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	In Fiscal Year 2013, the Air Force did not have victims whose care was hindered due to lack of SAFE kits or timely access to appropriate laboratory testing resources. 
	In Fiscal Year 2013, the Air Force did not have victims whose care was hindered due to lack of SAFE kits or timely access to appropriate laboratory testing resources. 
	In Fiscal Year 2013, the Air Force did not have victims whose care was hindered due to lack of SAFE kits or timely access to appropriate laboratory testing resources. 
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	4.10 List initiatives and programs implemented to reduce the stigma and overcome barriers associated with reporting sexual assault.  
	4.10 List initiatives and programs implemented to reduce the stigma and overcome barriers associated with reporting sexual assault.  
	4.10 List initiatives and programs implemented to reduce the stigma and overcome barriers associated with reporting sexual assault.  
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	A critical component to reducing the stigma and overcoming barriers associated with reporting sexual assault is the establishment of command climates of dignity and respect.  The Air Force formed a cross-functional working group to assess methods in which the Air Force could assess the performance of commanders in establishing command climates of dignity and respect, to require commanders to incorporate SAPR prevention and victim care principles in their commands, and to hold those commanders accountable.  
	A critical component to reducing the stigma and overcoming barriers associated with reporting sexual assault is the establishment of command climates of dignity and respect.  The Air Force formed a cross-functional working group to assess methods in which the Air Force could assess the performance of commanders in establishing command climates of dignity and respect, to require commanders to incorporate SAPR prevention and victim care principles in their commands, and to hold those commanders accountable.  
	A critical component to reducing the stigma and overcoming barriers associated with reporting sexual assault is the establishment of command climates of dignity and respect.  The Air Force formed a cross-functional working group to assess methods in which the Air Force could assess the performance of commanders in establishing command climates of dignity and respect, to require commanders to incorporate SAPR prevention and victim care principles in their commands, and to hold those commanders accountable.  
	 
	In order for Airmen to be more comfortable reporting, the Air Force SAPR Office provided instruction at the squadron commander courses in Fiscal Year 2013 through the Major Command SARCs.  The focus of the education was to teach squadron commanders how to interact with victims.  A large part of the fear of reporting is the shame/stigma.  By educating commanders, Air Force leadership should become better equipped to handle reports of sexual assault, to create environments supportive of victims, and to encour
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	The instruction teams teach commanders to recognize their own biases and what command actions can interfere with reporting.  The team further addresses the problem of victim-blaming, characteristics of perpetrators, and the impact of sexual assault (as well as the investigative and judicial processes) on victims. 
	The instruction teams teach commanders to recognize their own biases and what command actions can interfere with reporting.  The team further addresses the problem of victim-blaming, characteristics of perpetrators, and the impact of sexual assault (as well as the investigative and judicial processes) on victims. 
	The instruction teams teach commanders to recognize their own biases and what command actions can interfere with reporting.  The team further addresses the problem of victim-blaming, characteristics of perpetrators, and the impact of sexual assault (as well as the investigative and judicial processes) on victims. 
	The instruction teams teach commanders to recognize their own biases and what command actions can interfere with reporting.  The team further addresses the problem of victim-blaming, characteristics of perpetrators, and the impact of sexual assault (as well as the investigative and judicial processes) on victims. 
	 
	The Air Force has also worked to partner with survivors of sexual assault to produce short videos about their experiences.  These videos were posted on the Every Airman Counts blog, discussed above.  One purpose of these videos was to highlight the services victims are able to receive by coming forward and reporting their assaults.  Similarly, the Air Force has been identifying victims who are willing to speak publicly about their experiences so that they can educate Air Force leaders and Airmen about remov
	 
	Currently the Air Force has three survivor videos and one survivor article posted on the blog.  These videos plus the article had 15,304 hits on the day of their release.  In the first video, the survivor recounts being raped and shares her experience with a message of empowering other survivors to come forward for the emotional, medical and legal support they need.  In the other two videos, the survivors’ message is the importance of educating Airmen on sexual assault and how to recognize it.  The survivor
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	4.11 Describe what measures have been taken by your Service to ensure that Service members are informed in a timely manner of the member’s option to request a Military Protective Order (Military Protective Order) from the command of assignment.  Include documentation that requires law enforcement agents to document Military Protective Orders in their investigative case files, to include documentation for Reserve Component personnel in title 10 status. 
	4.11 Describe what measures have been taken by your Service to ensure that Service members are informed in a timely manner of the member’s option to request a Military Protective Order (Military Protective Order) from the command of assignment.  Include documentation that requires law enforcement agents to document Military Protective Orders in their investigative case files, to include documentation for Reserve Component personnel in title 10 status. 
	4.11 Describe what measures have been taken by your Service to ensure that Service members are informed in a timely manner of the member’s option to request a Military Protective Order (Military Protective Order) from the command of assignment.  Include documentation that requires law enforcement agents to document Military Protective Orders in their investigative case files, to include documentation for Reserve Component personnel in title 10 status. 
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	When a service member makes an initial election to make an unrestricted report of sexual assault, Air Force SARCs advise – and the member annotates on the DD Form 2910, Victim Reporting Preference Statement – that, “depending on the facts of [the] case, [the member] may request a Military Protective Order,” and that the member “also [has] the option of requesting a Civilian Protective Order from civilian courts.”  If the service member elects to make a restricted report, Air Force SARCs advise – and the mem
	When a service member makes an initial election to make an unrestricted report of sexual assault, Air Force SARCs advise – and the member annotates on the DD Form 2910, Victim Reporting Preference Statement – that, “depending on the facts of [the] case, [the member] may request a Military Protective Order,” and that the member “also [has] the option of requesting a Civilian Protective Order from civilian courts.”  If the service member elects to make a restricted report, Air Force SARCs advise – and the mem
	When a service member makes an initial election to make an unrestricted report of sexual assault, Air Force SARCs advise – and the member annotates on the DD Form 2910, Victim Reporting Preference Statement – that, “depending on the facts of [the] case, [the member] may request a Military Protective Order,” and that the member “also [has] the option of requesting a Civilian Protective Order from civilian courts.”  If the service member elects to make a restricted report, Air Force SARCs advise – and the mem
	 
	Air Force judge advocates who serve at the base level work hand-in-hand with commanders and investigators from the initiation of sexual assault cases.  The judge advocates explain the utility and limitations of the protective orders to commanders, as well as assist in drafting the orders. 
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	As discussed above, the establishment of Special Victims’ Counsel to represent and protect victims and their rights has also enhanced a victim’s ability to seek and request a Military Protective Order.  Special Victims’ Counsels are likewise experienced judge advocates and will discuss whether a Military Protective Order would be advantageous with their clients. 
	 
	Headquarters Air Force OSI has inserted all Military Protective Order requirements levied on the Military Criminal Investigation Organizations by Department of Defense Instruction 6495.02, SAPR Program Procedures, into the newest re-write of AFOSI Manual 71-121.  AFOSI Manual 71-121 is still in review, pending publication.  Once published, it will require agents to document Military Protective Orders and Civilian Protective Orders for both active duty personnel and Reserve Component personnel in Title 10 st
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	4.12 Describe and provide documentation of your Service or Component’s expedited victim transfer request policy, including measures taken to ensure victims are informed in a timely manner of their right to request an expedited transfer.  Documentation should be included as an appendix.  
	4.12 Describe and provide documentation of your Service or Component’s expedited victim transfer request policy, including measures taken to ensure victims are informed in a timely manner of their right to request an expedited transfer.  Documentation should be included as an appendix.  
	4.12 Describe and provide documentation of your Service or Component’s expedited victim transfer request policy, including measures taken to ensure victims are informed in a timely manner of their right to request an expedited transfer.  Documentation should be included as an appendix.  
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	When a service member is first electing whether to make an unrestricted or restricted report of sexual assault, Air Force SARCs will advise and victims will annotate on the DD Form 2910 that they understand members making an unrestricted report may request an expedited transfer (temporary or permanent) to a different installation or to a different location on the same installation.  Similarly, victims annotate they understand that restricted reporting does not provide this opportunity.   
	When a service member is first electing whether to make an unrestricted or restricted report of sexual assault, Air Force SARCs will advise and victims will annotate on the DD Form 2910 that they understand members making an unrestricted report may request an expedited transfer (temporary or permanent) to a different installation or to a different location on the same installation.  Similarly, victims annotate they understand that restricted reporting does not provide this opportunity.   
	When a service member is first electing whether to make an unrestricted or restricted report of sexual assault, Air Force SARCs will advise and victims will annotate on the DD Form 2910 that they understand members making an unrestricted report may request an expedited transfer (temporary or permanent) to a different installation or to a different location on the same installation.  Similarly, victims annotate they understand that restricted reporting does not provide this opportunity.   
	 
	To help ensure Airmen are being properly cared for, the Air Force drafted a policy clarification ahead of the permanent policy revision.  The guidance details the steps a SARC, victim advocate, and the requesting commander will take during the expedited transfer process.  Included are sample memorandums to be completed, what the victim needs to be counseled on prior to granting the request, timelines that must be followed, alleged offender movement options, use of the Case Management Group for aid in making
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	4.12.1 Pertaining to temporary and/or permanent local expedited transfers (a different location within their assigned command or installation), provide: 
	4.12.1 Pertaining to temporary and/or permanent local expedited transfers (a different location within their assigned command or installation), provide: 
	4.12.1 Pertaining to temporary and/or permanent local expedited transfers (a different location within their assigned command or installation), provide: 
	 The number requested - 17  
	 The number requested - 17  
	 The number requested - 17  

	 The number approved as the victim requested - 17 
	 The number approved as the victim requested - 17 

	 The number approved different than the victim requested - 0 
	 The number approved different than the victim requested - 0 

	 The number denied and a summary of why - NA 
	 The number denied and a summary of why - NA 

	 The number moved within 30 days of approval - Air Force does not track 
	 The number moved within 30 days of approval - Air Force does not track 

	 The number moved after 30 days of approval - Air Force does not track 
	 The number moved after 30 days of approval - Air Force does not track 
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	4.12.2 Pertaining to permanent requested expedited transfers (from their assigned command or installation), provide: 
	4.12.2 Pertaining to permanent requested expedited transfers (from their assigned command or installation), provide: 
	4.12.2 Pertaining to permanent requested expedited transfers (from their assigned command or installation), provide: 
	 The number requested - 118 
	 The number requested - 118 
	 The number requested - 118 
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	 The number approved as the victim requested - 109 
	 The number approved as the victim requested - 109 
	 The number approved as the victim requested - 109 
	 The number approved as the victim requested - 109 
	 The number approved as the victim requested - 109 
	 The number approved as the victim requested - 109 

	 The number approved different than the victim requested - 0 
	 The number approved different than the victim requested - 0 

	 The number denied and a summary of why – 9 
	 The number denied and a summary of why – 9 

	o Expedited transfers denied were typically denied due to conflicts with other personnel actions.  For example, one individual requesting an expedited transfer was pending trial by court-martial.  In most cases, however, the requesters were facing a Medical Evaluation Board with the potential for a medical separation.  The Air Force SAPR Office is investigating ways to avoid denials of expedited transfer requests based upon personnel processes. 
	o Expedited transfers denied were typically denied due to conflicts with other personnel actions.  For example, one individual requesting an expedited transfer was pending trial by court-martial.  In most cases, however, the requesters were facing a Medical Evaluation Board with the potential for a medical separation.  The Air Force SAPR Office is investigating ways to avoid denials of expedited transfer requests based upon personnel processes. 
	o Expedited transfers denied were typically denied due to conflicts with other personnel actions.  For example, one individual requesting an expedited transfer was pending trial by court-martial.  In most cases, however, the requesters were facing a Medical Evaluation Board with the potential for a medical separation.  The Air Force SAPR Office is investigating ways to avoid denials of expedited transfer requests based upon personnel processes. 


	 The number moved within 30 days of approval – Air Force does not track 
	 The number moved within 30 days of approval – Air Force does not track 

	 The number moved after 30 days of approval – Air Force does not track 
	 The number moved after 30 days of approval – Air Force does not track 


	 
	The Air Force SAPR Office has identified areas for improvement with respect to tracking the expedited transfer application process.  The Air Force will be strengthening data collection practices in this area in Fiscal Year 2014.  
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	4.13 Describe your plans for Fiscal Year 2014 that pertain to delivering consistent and effective victim support, response, and reporting options. 
	4.13 Describe your plans for Fiscal Year 2014 that pertain to delivering consistent and effective victim support, response, and reporting options. 
	4.13 Describe your plans for Fiscal Year 2014 that pertain to delivering consistent and effective victim support, response, and reporting options. 
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	The Air Force plans to finalize a new strategic plan complementary to the Department of Defense’s strategy for preventing and responding to sexual assault.  The Air Force has identified three fundamental effects this strategy is intended to produce: victims come forward, perpetrators are neutralized, and Air Force climate is transformed.  In order to encourage victims to come forward, the Air Force must foster an environment where Airmen believe reports of sexual assault will be taken seriously; their priva
	The Air Force plans to finalize a new strategic plan complementary to the Department of Defense’s strategy for preventing and responding to sexual assault.  The Air Force has identified three fundamental effects this strategy is intended to produce: victims come forward, perpetrators are neutralized, and Air Force climate is transformed.  In order to encourage victims to come forward, the Air Force must foster an environment where Airmen believe reports of sexual assault will be taken seriously; their priva
	The Air Force plans to finalize a new strategic plan complementary to the Department of Defense’s strategy for preventing and responding to sexual assault.  The Air Force has identified three fundamental effects this strategy is intended to produce: victims come forward, perpetrators are neutralized, and Air Force climate is transformed.  In order to encourage victims to come forward, the Air Force must foster an environment where Airmen believe reports of sexual assault will be taken seriously; their priva
	 
	The Air Force will conduct four iterations of the revamped and expanded SARC course at Air University at Maxwell Air Force Base, Alabama.  Courses are scheduled for January, February, April, and September.   
	 
	The Air Force Chief of Staff will host a Leadership Summit to be attended by all wing commanders, command chiefs, and SARCs.  Blocks of instruction will cover such issues as victim trauma and recovery and victim perspectives. 
	 
	The Judge Advocate General will host a SAPR Summit to be attended by all Staff Judge Advocates and law office superintendents.  The Summit will feature blocks of instruction on the neurobiology of trauma, Special Victim Counsel support, common victim legal issues, and victim collateral misconduct. 
	 
	The Air Force will conduct two service-wide SAPR “Stand-Down” Days in Fiscal Year 2014.  The training will include scenario-based discussions, subject-matter expert education on Victimology and victim care, and in-depth indoctrination of legal responsibilities of commanders handling sexual assault cases.   
	The Air Force plans to expand the Special Victims’ Counsel program by adding five additional attorneys and assessing whether efficiencies can be achieved by moving 
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	some counsel to different installations.   
	some counsel to different installations.   
	some counsel to different installations.   
	some counsel to different installations.   
	 
	The Air Force will continue to work with the Air Force Aid Society in an effort to expand support available to victims.  Specific initiatives include funding for safe rooms and replacement of items seized by investigators (such as phones, laptops, and bed linens).   
	 
	The Air Force will start specifically assessing Airmen on how they contributed to climates of dignity and respect.  Feedback and evaluation forms for every Airman will be modified to help ensure organizational climate is discussed during feedback sessions.  Climate assessments will be mandated within the first 120 days of a commander assuming command and annually thereafter.  The results of these assessments will be briefed to the commander’s superior officer, as well as to the members of the unit.  A Speci
	 
	To measure the effectiveness of Air Force efforts in supporting victims, the Air Force will field a new Victim Experiences Survey, replacing the existing Victim Impact Survey.  This expanded survey will evaluate each individual and/or agency the victim deals with during the reporting, investigative, and judicial processes, to include first responders and the medical community.  The Victim Experiences Survey will further ask victims specific questions about the climate in their unit.   
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	5.  LOE 5—Assessment—The objective of assessment is to “effectively standardize, measure, analyze, assess, and report program progress.” 
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	5.1 Summarize your Service or Component’s efforts to achieve the Assessment Endstate: “Department of Defense incorporates responsive, meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.” 
	5.1 Summarize your Service or Component’s efforts to achieve the Assessment Endstate: “Department of Defense incorporates responsive, meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.” 
	5.1 Summarize your Service or Component’s efforts to achieve the Assessment Endstate: “Department of Defense incorporates responsive, meaningful, and accurate systems of measurement and evaluation into every aspect of the SAPR program.” 
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	The Air Force initiated a variety of assessments to achieve the Assessment Endstate.  The main metric of interest, sexual assault prevalence, will be measured annually:  biennially by the Workplace and Gender Relations Survey – Active Duty, and biennially on opposite years by the Air Force.  The Air Force will also be assessing various aspects of culture/climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment feels, through the Defense Equal Opportunity Ma
	The Air Force initiated a variety of assessments to achieve the Assessment Endstate.  The main metric of interest, sexual assault prevalence, will be measured annually:  biennially by the Workplace and Gender Relations Survey – Active Duty, and biennially on opposite years by the Air Force.  The Air Force will also be assessing various aspects of culture/climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment feels, through the Defense Equal Opportunity Ma
	The Air Force initiated a variety of assessments to achieve the Assessment Endstate.  The main metric of interest, sexual assault prevalence, will be measured annually:  biennially by the Workplace and Gender Relations Survey – Active Duty, and biennially on opposite years by the Air Force.  The Air Force will also be assessing various aspects of culture/climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment feels, through the Defense Equal Opportunity Ma
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	In Fiscal Year 2013, the Air Force Sexual Assault Prevention and Response Office published a weekly “kneeboard” set of slides which include tables and graphs of the current state of the data in the Defense Sexual Assault Institute Database.  This “kneeboard” is designed to provide a synopsis of the current state of sexual assault in the Air Force on a week-to-week basis in an accessible, easy-to-read format.  The kneeboard is delivered to Air Force wing commanders and Major Command Staff Judge Advocates eac
	In Fiscal Year 2013, the Air Force Sexual Assault Prevention and Response Office published a weekly “kneeboard” set of slides which include tables and graphs of the current state of the data in the Defense Sexual Assault Institute Database.  This “kneeboard” is designed to provide a synopsis of the current state of sexual assault in the Air Force on a week-to-week basis in an accessible, easy-to-read format.  The kneeboard is delivered to Air Force wing commanders and Major Command Staff Judge Advocates eac
	In Fiscal Year 2013, the Air Force Sexual Assault Prevention and Response Office published a weekly “kneeboard” set of slides which include tables and graphs of the current state of the data in the Defense Sexual Assault Institute Database.  This “kneeboard” is designed to provide a synopsis of the current state of sexual assault in the Air Force on a week-to-week basis in an accessible, easy-to-read format.  The kneeboard is delivered to Air Force wing commanders and Major Command Staff Judge Advocates eac
	In Fiscal Year 2013, the Air Force Sexual Assault Prevention and Response Office published a weekly “kneeboard” set of slides which include tables and graphs of the current state of the data in the Defense Sexual Assault Institute Database.  This “kneeboard” is designed to provide a synopsis of the current state of sexual assault in the Air Force on a week-to-week basis in an accessible, easy-to-read format.  The kneeboard is delivered to Air Force wing commanders and Major Command Staff Judge Advocates eac
	  
	Lastly, the Air Force works alongside the other Services to provide data for the Department of Defense sexual assault-related metrics which include reporting, military justice, and investigative process data.  
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	5.2 Describe oversight activities during Fiscal Year 2013 that assess the SAPR program effectiveness.  Include frequency, methods used, findings and recommendations, corrective action taken (e.g., program management review and Inspector General inspections), and other activities.  Include documentation of published reports in appendix. 
	5.2 Describe oversight activities during Fiscal Year 2013 that assess the SAPR program effectiveness.  Include frequency, methods used, findings and recommendations, corrective action taken (e.g., program management review and Inspector General inspections), and other activities.  Include documentation of published reports in appendix. 
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	The Air Force improved the relevancy of its Unit Climate Assessment in Fiscal Year 2013 by embedding six questions focusing on four dimensions of the Sexual Assault Prevention and Response climate factors.  These factors and results detailed areas for further work in 2014 and beyond, namely, the need to develop more information geared towards junior enlisted and civilians and to reduce the perceived barriers to reporting sexual assault.   
	The Air Force improved the relevancy of its Unit Climate Assessment in Fiscal Year 2013 by embedding six questions focusing on four dimensions of the Sexual Assault Prevention and Response climate factors.  These factors and results detailed areas for further work in 2014 and beyond, namely, the need to develop more information geared towards junior enlisted and civilians and to reduce the perceived barriers to reporting sexual assault.   
	The Air Force improved the relevancy of its Unit Climate Assessment in Fiscal Year 2013 by embedding six questions focusing on four dimensions of the Sexual Assault Prevention and Response climate factors.  These factors and results detailed areas for further work in 2014 and beyond, namely, the need to develop more information geared towards junior enlisted and civilians and to reduce the perceived barriers to reporting sexual assault.   
	 
	The Air Force Inspector General fielded two Special Interest Item inspection assessment requirements in January, 2013.  The first assessment directed all units to complete a Self-Assessment Checklist no later than January 31, 2013.  The second directive required United States Air Forces in Europe to complete an inspection between January 18 and February 15, 2013, to determine the effectiveness of the Sexual Assault Prevention and Response program at each installation.  
	 
	Major Command SARCs conducted staff-assistance visits to installations they have oversight of.  During these visits, the Major Command SARCs assess the installations’ SAPR programs in terms of effectiveness, visibility, and adherence to higher headquarters’ guidance. 
	  
	The Air Force conducted the Internal Communication Assessment Group survey to measure Airman’s knowledge of Sexual Assault Prevention and Response principles; 1,923 respondents completed survey in July-August, 2013.  The results provided the Air Force the Airmen’s perspective with respect to the SAPR training.  The results of this survey supported the Air Force’s move away from computer-based SAPR training to small-group, scenario-based training.   
	 
	The Air Force Audit Agency assessed whether or not SAPR personnel met the personnel training and qualification requirements set out in Air Force Instruction 36-
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	6001, SAPR Program, and the additional requirements identified by the Air Force SAPR office.  Qualification deficiencies were corrected during the assessment.  The Air Force Audit Agency’s recommendation to supplement Air Force guidance with respect to training and qualification requirements is being included in the upcoming revision of Air Force Instruction 36-6001. 
	6001, SAPR Program, and the additional requirements identified by the Air Force SAPR office.  Qualification deficiencies were corrected during the assessment.  The Air Force Audit Agency’s recommendation to supplement Air Force guidance with respect to training and qualification requirements is being included in the upcoming revision of Air Force Instruction 36-6001. 
	6001, SAPR Program, and the additional requirements identified by the Air Force SAPR office.  Qualification deficiencies were corrected during the assessment.  The Air Force Audit Agency’s recommendation to supplement Air Force guidance with respect to training and qualification requirements is being included in the upcoming revision of Air Force Instruction 36-6001. 
	6001, SAPR Program, and the additional requirements identified by the Air Force SAPR office.  Qualification deficiencies were corrected during the assessment.  The Air Force Audit Agency’s recommendation to supplement Air Force guidance with respect to training and qualification requirements is being included in the upcoming revision of Air Force Instruction 36-6001. 
	  In early Fiscal Year 2013, the Air Force conducted a service-wide Health and Welfare Inspection covering every Air Force installation, and almost 600,000 workplaces.  The inspection resulted in 32,216 findings, ranging from romance novels to pornographic magazines and electronic files which could be construed as detrimental to healthy Air Force climates.  Corrective action was taken on the spot as these items were discovered.  More information about this inspection can be found in Section 7.4. 
	 Formal Military Equal Opportunity complaints have been on a downward trend.  Compared to complaints filed per year, substantiated complaints are low.  Of those formal complaints filed, the top three allegations are based on race, gender, and sexual harassment.  Informal Military Equal Opportunity complaints have also been on a downward trend, and the resolution rate of those complaints is high.  Anecdotal information from informal out-and-about inspections indicates that military personnel are accustomed t
	 
	In Fiscal Year 2013, the Air Force determined that Sexual Assault Prevention and Response program effectiveness can be measured by the degree to which healthy climates have been fostered and maintained.  Criteria for measuring this include whether the climate promotes diversity; increases awareness and knowledge; increases understanding and implementation of bystander intervention principles; increases opportunities for dialogue/discussion/debate; empowers victims to come forward; and increases accountabili
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	5.3 Describe any and all implementations of Government Accountability Office (GAO) and Defense Task Force-Sexual Assault in the Military Services (DTF-SAMS) recommendations.  Include any assessments of implementation.  
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	The GAO report for Air Force SAPR will not be released until January 2014.  The Defense Task Force on Sexual Assault in the Military Services has been disbanded.  The task force’s report was published on December 1, 2009.  Among other things, the task force recommended enhancing the medical and mental health care for servicewomen who are victims of sexual assault, and that the Department of Defense (1) develop department-level guidance on the provision of care to victims of sexual assault; and (2) take step
	The GAO report for Air Force SAPR will not be released until January 2014.  The Defense Task Force on Sexual Assault in the Military Services has been disbanded.  The task force’s report was published on December 1, 2009.  Among other things, the task force recommended enhancing the medical and mental health care for servicewomen who are victims of sexual assault, and that the Department of Defense (1) develop department-level guidance on the provision of care to victims of sexual assault; and (2) take step
	The GAO report for Air Force SAPR will not be released until January 2014.  The Defense Task Force on Sexual Assault in the Military Services has been disbanded.  The task force’s report was published on December 1, 2009.  Among other things, the task force recommended enhancing the medical and mental health care for servicewomen who are victims of sexual assault, and that the Department of Defense (1) develop department-level guidance on the provision of care to victims of sexual assault; and (2) take step
	 
	In addition to all other SAPR training, and along with all health care personnel, all providers must take SAPR First Responder Training for Health Care Personnel.  This training was revised to include updated Department of Defense Instruction requirements and emphasize the Restricted Reporting process.  Air Force Instruction 44-102, Medical 
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	Care Management, establishes the requirement for provider training in reference to performing sexual assault exams; the training must conform to “A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents.”  These standards are used to select training venues.  Providers performing sexual assault examinations are required to complete refresher training annually and repeat initial training requirements every five years, at a minimum.    
	Care Management, establishes the requirement for provider training in reference to performing sexual assault exams; the training must conform to “A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents.”  These standards are used to select training venues.  Providers performing sexual assault examinations are required to complete refresher training annually and repeat initial training requirements every five years, at a minimum.    
	Care Management, establishes the requirement for provider training in reference to performing sexual assault exams; the training must conform to “A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents.”  These standards are used to select training venues.  Providers performing sexual assault examinations are required to complete refresher training annually and repeat initial training requirements every five years, at a minimum.    
	Care Management, establishes the requirement for provider training in reference to performing sexual assault exams; the training must conform to “A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents.”  These standards are used to select training venues.  Providers performing sexual assault examinations are required to complete refresher training annually and repeat initial training requirements every five years, at a minimum.    
	 
	To facilitate knowledge and help ensure appropriate guidance is readily available, military treatment facilities providing sexual assault exams must ensure examiners have access to and are familiar with the guidance found in:  U.S.  Department of Justice, Office on Violence Against Women, “A National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents”; Department of Defense Instruction 6495.02, SAPR Program Procedures; and Air Force Instruction 36-6001, SAPR Program.   
	  
	The task force recommended Congress should, as a permanent measure, enact a comprehensive military justice privilege for communications between a victim advocate and a victim of sexual assault.  This was accomplished in Military Rule of Evidence 514, also known as the victim-victim advocate privilege, which gives SARCs and victim advocates the ability to receive and not disclose communications from victims pertaining to the sexual assault.  The Air Force has fully implemented Military Rule of Evidence 514 a
	 
	The task force also recommended ensuring service members who report they were sexually assaulted are afforded the assistance of a nationally certified victim advocate.  This is complied with through National Organization for Victim Assistance credentialing which was required by October, 2013.  
	 The task force recommended ensuring victims understand their rights, including the opportunity to consult with legal counsel to minimize victim confusion during the investigative process.  This is accomplished both through the completion of the DD Form 2910 and SARC guidance to the victim during the completion of the form.  The Air Force’s Special Victims’ Counsel program further ensures legal support is available at any time to help victims with any legal concerns.  
	 The task force called for improving medical care for victims of sexual assault, particularly those in deployed areas.  SAPR services are crucial in deployed environments, and deployed commanders are responsible for providing home-station level care to victims.  The Air Force has six deployed SARCs providing services in the deployed environment. 
	 
	The task force recommended informing victims and service members of disciplinary actions related to sexual assault.  Commanders are taught how to work with victims of sexual assault who also have collateral misconduct in command courses.  The 
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	commanders’ authority to decide whether to defer action on collateral misconduct is also addressed at the SARC course and is addressed in Department of Defense Instruction 6495.02, SAPR Program Procedures.   
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	commanders’ authority to decide whether to defer action on collateral misconduct is also addressed at the SARC course and is addressed in Department of Defense Instruction 6495.02, SAPR Program Procedures.   
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	5.4 Describe your efforts to ensure integrity of data collected in the Defense Sexual Assault Incident Database.  
	5.4 Describe your efforts to ensure integrity of data collected in the Defense Sexual Assault Incident Database.  
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	SARCs are required to enter all adult sexual assault cases (other than those cases tracked by Family Advocacy) into the Defense Sexual Assault Incident Database within 48 hours of a report.  Only those SARCs who are credentialed, with a cleared background check, and have completed Defense Sexual Assault Incident Database training are authorized access to the system.  Logging in to the system requires the use of a common access card, and users are directed to log out whenever they are not using the database 
	SARCs are required to enter all adult sexual assault cases (other than those cases tracked by Family Advocacy) into the Defense Sexual Assault Incident Database within 48 hours of a report.  Only those SARCs who are credentialed, with a cleared background check, and have completed Defense Sexual Assault Incident Database training are authorized access to the system.  Logging in to the system requires the use of a common access card, and users are directed to log out whenever they are not using the database 
	SARCs are required to enter all adult sexual assault cases (other than those cases tracked by Family Advocacy) into the Defense Sexual Assault Incident Database within 48 hours of a report.  Only those SARCs who are credentialed, with a cleared background check, and have completed Defense Sexual Assault Incident Database training are authorized access to the system.  Logging in to the system requires the use of a common access card, and users are directed to log out whenever they are not using the database 
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	5.5 Describe any measures your Service or Component has established to assess and manage your SAPR program.  If you have begun assessing your program based on these measures, describe your findings thus far and actions taken. 
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	The Air Force has been developing questionnaires to assess the efficacy of training events, SAPR Down-Days, and educational initiatives, to be fielded in Fiscal Year 2014.  The Air Force SAPR Office is also developing plans and methodologies for assessing various aspects of Air Force culture and climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment is perceived to be by Airmen.  These assessments will be fielded through the Defense Equal Opportunity Mana
	The Air Force has been developing questionnaires to assess the efficacy of training events, SAPR Down-Days, and educational initiatives, to be fielded in Fiscal Year 2014.  The Air Force SAPR Office is also developing plans and methodologies for assessing various aspects of Air Force culture and climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment is perceived to be by Airmen.  These assessments will be fielded through the Defense Equal Opportunity Mana
	The Air Force has been developing questionnaires to assess the efficacy of training events, SAPR Down-Days, and educational initiatives, to be fielded in Fiscal Year 2014.  The Air Force SAPR Office is also developing plans and methodologies for assessing various aspects of Air Force culture and climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment is perceived to be by Airmen.  These assessments will be fielded through the Defense Equal Opportunity Mana
	 
	The goals of the Sexual Assault Prevention and Response program are to effectively educate Airmen about sexual assault, foster a climate of dignity and respect, and ultimately decrease the prevalence of sexual assault in the Air Force.  The survey will build on the Victim Impact Survey that The Judge Advocate General’s Corps implemented in Fiscal Year 2013 to help ensure that victims only receive one survey regarding their experiences with support individuals and agencies.  The survey will further ask victi
	 
	To improve management of the SAPR program, the Air Force SAPR Office was transformed into a stand-alone, directorate-level organization that reports directly to the Air Force Vice Chief of Staff.  The new Headquarters Air Force SAPR Office is now led by a general officer and is authorized a cross-functional staff of 32 people with a broad range of relevant expertise. 
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	5.6 Provide a summary of your research and data collection activities conducted in Fiscal Year 2013.  Include documentation in the appendix.  
	5.6 Provide a summary of your research and data collection activities conducted in Fiscal Year 2013.  Include documentation in the appendix.  
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	With the purpose of providing an assessment on sexual assault in the Air Force, the Air Force SAPR Office conducted focus groups at 14 bases from July 22 to September 27, 2013.  The Air Force SAPR Office representatives met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  About half of the Airmen in the focus groups were volunteers, while the rest were randomly selected and directed to participate.  Some of the volunteers included civilians and reserve component members. 
	With the purpose of providing an assessment on sexual assault in the Air Force, the Air Force SAPR Office conducted focus groups at 14 bases from July 22 to September 27, 2013.  The Air Force SAPR Office representatives met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  About half of the Airmen in the focus groups were volunteers, while the rest were randomly selected and directed to participate.  Some of the volunteers included civilians and reserve component members. 
	With the purpose of providing an assessment on sexual assault in the Air Force, the Air Force SAPR Office conducted focus groups at 14 bases from July 22 to September 27, 2013.  The Air Force SAPR Office representatives met with more than 1,400 Airmen from multiple rank demographics and all Major Commands.  About half of the Airmen in the focus groups were volunteers, while the rest were randomly selected and directed to participate.  Some of the volunteers included civilians and reserve component members. 
	 
	On a weekly basis, the Air Force Sexual Assault Prevention and Response Office publishes a “kneeboard” set of slides which includes tables and graphs of the current state of the data in the Defense Sexual Assault Institute Database.  Examples of data include the gender of the subjects and victims, whether alcohol was involved, and how much time elapsed between the incident and the date the incident was reported to the authorities.   
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	5.6.1 Describe your efforts to develop and harmonize sexual assault focused survey efforts to align with Department of Defense and other Services.  
	5.6.1 Describe your efforts to develop and harmonize sexual assault focused survey efforts to align with Department of Defense and other Services.  
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	Department of Defense implemented biennial Workplace and Gender Relations Survey – Active Duty, to measure, among other things, sexual assault prevalence and incident specifics.  The Air Force will implement additional biennial surveys to measure these topics of interest on opposite years of the Workplace and Gender Relations Survey – Active Duty.  The definitions and terminology used by the Department of Defense survey have been incorporated into the planned Air Force survey to help ensure the two surveys 
	Department of Defense implemented biennial Workplace and Gender Relations Survey – Active Duty, to measure, among other things, sexual assault prevalence and incident specifics.  The Air Force will implement additional biennial surveys to measure these topics of interest on opposite years of the Workplace and Gender Relations Survey – Active Duty.  The definitions and terminology used by the Department of Defense survey have been incorporated into the planned Air Force survey to help ensure the two surveys 
	Department of Defense implemented biennial Workplace and Gender Relations Survey – Active Duty, to measure, among other things, sexual assault prevalence and incident specifics.  The Air Force will implement additional biennial surveys to measure these topics of interest on opposite years of the Workplace and Gender Relations Survey – Active Duty.  The definitions and terminology used by the Department of Defense survey have been incorporated into the planned Air Force survey to help ensure the two surveys 
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	5.7 Describe your plans for Fiscal Year 2014 that pertain to effectively standardizing, measuring, analyzing, assessing, and reporting program progress. 
	5.7 Describe your plans for Fiscal Year 2014 that pertain to effectively standardizing, measuring, analyzing, assessing, and reporting program progress. 
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	The Air Force will assess prevalence and reporting through the biennial Workplace and Gender Relations Survey – Active Duty and biennial Air Force surveys.  Both surveys will use common Department of Defense definitions for unwanted sexual contact and sexual assault behaviors in order to be directly comparable.  These surveys will continue to be used on alternate years to provide annual prevalence data.  Climate will be assessed with the Defense Equal Opportunity Management Institute Organizational Climate 
	The Air Force will assess prevalence and reporting through the biennial Workplace and Gender Relations Survey – Active Duty and biennial Air Force surveys.  Both surveys will use common Department of Defense definitions for unwanted sexual contact and sexual assault behaviors in order to be directly comparable.  These surveys will continue to be used on alternate years to provide annual prevalence data.  Climate will be assessed with the Defense Equal Opportunity Management Institute Organizational Climate 
	The Air Force will assess prevalence and reporting through the biennial Workplace and Gender Relations Survey – Active Duty and biennial Air Force surveys.  Both surveys will use common Department of Defense definitions for unwanted sexual contact and sexual assault behaviors in order to be directly comparable.  These surveys will continue to be used on alternate years to provide annual prevalence data.  Climate will be assessed with the Defense Equal Opportunity Management Institute Organizational Climate 
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	existing survey assessing the extent to which victims are satisfied with their representation and services received from the Victim Witness Assistance Program.  The Air Force is enhancing this product to evaluate each individual and/or agency dealt with during the reporting and investigative/judicial process, to include first responders and the medical community.  The victim experiences survey will further ask victims specific questions about the climate in their unit.  The Air Force will continue to work a
	existing survey assessing the extent to which victims are satisfied with their representation and services received from the Victim Witness Assistance Program.  The Air Force is enhancing this product to evaluate each individual and/or agency dealt with during the reporting and investigative/judicial process, to include first responders and the medical community.  The victim experiences survey will further ask victims specific questions about the climate in their unit.  The Air Force will continue to work a
	existing survey assessing the extent to which victims are satisfied with their representation and services received from the Victim Witness Assistance Program.  The Air Force is enhancing this product to evaluate each individual and/or agency dealt with during the reporting and investigative/judicial process, to include first responders and the medical community.  The victim experiences survey will further ask victims specific questions about the climate in their unit.  The Air Force will continue to work a
	existing survey assessing the extent to which victims are satisfied with their representation and services received from the Victim Witness Assistance Program.  The Air Force is enhancing this product to evaluate each individual and/or agency dealt with during the reporting and investigative/judicial process, to include first responders and the medical community.  The victim experiences survey will further ask victims specific questions about the climate in their unit.  The Air Force will continue to work a
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	6.  Overarching Tenet: Communication and Policy 
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	6.1 Summarize your Service or Component’s efforts to synchronize and standardize the SAPR program across the Joint Force (from Joint/Service basing to forward stationed deployed units worldwide). 
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	The Joint Force sexual assault prevention efforts are harmonized in the effects-based goal of primary prevention.  The Air Force takes into account the lessons learned from its sister service experiences, both benchmarks and setbacks, to inform the Air Force SAPR program’s policy development and ongoing operation.  The mechanism to facilitate this crosstalk ranges from daily informal interactions among the various Service and Department teams to formal processes in Department of Defense and the Joint Staff 
	The Joint Force sexual assault prevention efforts are harmonized in the effects-based goal of primary prevention.  The Air Force takes into account the lessons learned from its sister service experiences, both benchmarks and setbacks, to inform the Air Force SAPR program’s policy development and ongoing operation.  The mechanism to facilitate this crosstalk ranges from daily informal interactions among the various Service and Department teams to formal processes in Department of Defense and the Joint Staff 
	The Joint Force sexual assault prevention efforts are harmonized in the effects-based goal of primary prevention.  The Air Force takes into account the lessons learned from its sister service experiences, both benchmarks and setbacks, to inform the Air Force SAPR program’s policy development and ongoing operation.  The mechanism to facilitate this crosstalk ranges from daily informal interactions among the various Service and Department teams to formal processes in Department of Defense and the Joint Staff 
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	6.2 Describe your efforts to post and widely disseminate sexual assault information (e.g., hotline phone numbers and internet websites) to Service members, eligible dependents, and civilian personnel of the Department of Defense.  
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	The Air Force conducted an extensive internal and external media campaign as the new SAPR office was standing up.  The director of the Air Force SAPR office conducted interviews with Air Force Times and the office’s internal public affairs teams.  Those articles were posted on the Air Force website.  In each of the articles there was a “for more information” contact line so readers had a place to find additional information.  Additionally, the Air Force had wide-reaching stories in The New York Times, and o
	The Air Force conducted an extensive internal and external media campaign as the new SAPR office was standing up.  The director of the Air Force SAPR office conducted interviews with Air Force Times and the office’s internal public affairs teams.  Those articles were posted on the Air Force website.  In each of the articles there was a “for more information” contact line so readers had a place to find additional information.  Additionally, the Air Force had wide-reaching stories in The New York Times, and o
	The Air Force conducted an extensive internal and external media campaign as the new SAPR office was standing up.  The director of the Air Force SAPR office conducted interviews with Air Force Times and the office’s internal public affairs teams.  Those articles were posted on the Air Force website.  In each of the articles there was a “for more information” contact line so readers had a place to find additional information.  Additionally, the Air Force had wide-reaching stories in The New York Times, and o
	 
	The Air Force SAPR Office issued public affairs guidance to all wing vice commanders and public affairs officers.  This guidance advised installation webmasters to include a 
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	prominent SAPR link on their wing websites.  The links direct Airmen to local SAPR information to include, but not limited to, definitions, education material, Special Victims’ Counsel information, reporting options, and contact information for local SARCs. 
	prominent SAPR link on their wing websites.  The links direct Airmen to local SAPR information to include, but not limited to, definitions, education material, Special Victims’ Counsel information, reporting options, and contact information for local SARCs. 
	prominent SAPR link on their wing websites.  The links direct Airmen to local SAPR information to include, but not limited to, definitions, education material, Special Victims’ Counsel information, reporting options, and contact information for local SARCs. 
	prominent SAPR link on their wing websites.  The links direct Airmen to local SAPR information to include, but not limited to, definitions, education material, Special Victims’ Counsel information, reporting options, and contact information for local SARCs. 
	 
	All Air Force bases are required, per Air Force Instruction 36-2624, The Career Assistance Advisor, First Term Airmen Center and Enlisted Professional Enhancement Programs, to have a First Term Airmen Center.  The center provides a structured program to transition Airmen from a training mindset to a mission-oriented environment.  First Term Airmen Center students were issued class folders developed by installation SARCs.  The folders contain pertinent numbers and information concerning the SAPR program. 
	 
	All SARCs participated in base events throughout the year and especially in April during Sexual Assault Awareness Month.  During these events, SARCs disseminate information and promotional items containing hotline numbers, email addresses, and websites to service members, eligible dependents, and civilian personnel of the DoD.   
	 
	SARCs and Victim Advocates routinely used various briefings as opportunities to educate Airmen on SAPR contact numbers, reporting options and eligibility information.  Additionally, fliers, pamphlets and posters were distributed across installations with contact information and eligibility information.  Briefings included annual training, Commander’s Calls, base newcomers orientations and other venues as requested by installation leaders.  The Air Force has also disseminated information about the availabili
	 
	The Air Force placed particular focus for education has been at the accession stage – that is, the initial recruitment and training of the service’s newest Airmen.  Prior to initial processing at the Military Entrance Processing Station, Air Force applicants watch an Air Force Recruiting Service video featuring the service’s commander and command chief.  The video addresses appropriate and inappropriate professional relationships.  In addition, applicants are presented with a copy of the Applicant Rights/Re
	 
	Sometimes, applicants must wait a significant length of time before entering the Air Force (i.e., finishing high school, waiting for a job position to open, etc.).  These applicants typically enter the Delayed Enlistment Program.  Each Delayed Enlistment Program member is provided with a Development Guide, which is a book created to provide each recruit with the fundamentals in becoming a professional Airman and to help facilitate their transition to military training and on to active duty in the Air Force.
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	active duty.   
	active duty.   
	active duty.   
	active duty.   
	 
	Just before the applicant is scheduled for physical processing at the Military Entrance Processing Station, either the Military Entrance Processing Station or the Flight Chief (depending on how the squadron/flight is set up) will review the Professional Relationship contract, ensuring it was properly completed. 
	  
	Immediately before (typically the day prior to or the day) an applicant travels to attend Basic Military Training, that applicant is put on Extended Active Duty and receives a final brief from his/her recruiter.  That briefing reiterates what is and is not professional behavior.   
	 
	Once at Basic Military Training, trainees receive 11 1/2 hours of core training relating to gender diversity, sexual harassment and sexual assault.  This is in addition to briefings conducted by the group and squadron commanders during Basic Military Training.  The curriculum includes the following:   
	Once at Basic Military Training, trainees receive 11 1/2 hours of core training relating to gender diversity, sexual harassment and sexual assault.  This is in addition to briefings conducted by the group and squadron commanders during Basic Military Training.  The curriculum includes the following:   
	Once at Basic Military Training, trainees receive 11 1/2 hours of core training relating to gender diversity, sexual harassment and sexual assault.  This is in addition to briefings conducted by the group and squadron commanders during Basic Military Training.  The curriculum includes the following:   
	Once at Basic Military Training, trainees receive 11 1/2 hours of core training relating to gender diversity, sexual harassment and sexual assault.  This is in addition to briefings conducted by the group and squadron commanders during Basic Military Training.  The curriculum includes the following:   
	 
	 Human Relations I (2 1/2 hours; first week):  Covers DOD and AF vision regarding equal opportunity policy; creating smooth running workplace; professional, unprofessional relationships and fraternization; positive skills for building relationships; positive skills for conflict resolution; religious diversity; professional relationships, building relationships and sensitivity in dealing with other cultures. 
	 Human Relations I (2 1/2 hours; first week):  Covers DOD and AF vision regarding equal opportunity policy; creating smooth running workplace; professional, unprofessional relationships and fraternization; positive skills for building relationships; positive skills for conflict resolution; religious diversity; professional relationships, building relationships and sensitivity in dealing with other cultures. 
	 Human Relations I (2 1/2 hours; first week):  Covers DOD and AF vision regarding equal opportunity policy; creating smooth running workplace; professional, unprofessional relationships and fraternization; positive skills for building relationships; positive skills for conflict resolution; religious diversity; professional relationships, building relationships and sensitivity in dealing with other cultures. 


	 
	 Human Relations II (2 hours; second week):  Covers barriers to respectful human relations such as stereotyping, prejudice, disparaging terms, discrimination, hazing and sexual harassment; positive human relations skills; Air Force's viewpoint; and the interrelationship of Air Force core values, human relations and mission readiness. 
	 Human Relations II (2 hours; second week):  Covers barriers to respectful human relations such as stereotyping, prejudice, disparaging terms, discrimination, hazing and sexual harassment; positive human relations skills; Air Force's viewpoint; and the interrelationship of Air Force core values, human relations and mission readiness. 
	 Human Relations II (2 hours; second week):  Covers barriers to respectful human relations such as stereotyping, prejudice, disparaging terms, discrimination, hazing and sexual harassment; positive human relations skills; Air Force's viewpoint; and the interrelationship of Air Force core values, human relations and mission readiness. 


	 
	 Forbidden Relationships & Sexual Predator Risk Indicators (3 hours; second week): Defines forbidden relationships (also referred to as unprofessional relationships), why they are wrong, how they may occur (sexual grooming) and be prevented or dealt with.  Also covers, sexual predator risk indicators and how to protect against them.  
	 Forbidden Relationships & Sexual Predator Risk Indicators (3 hours; second week): Defines forbidden relationships (also referred to as unprofessional relationships), why they are wrong, how they may occur (sexual grooming) and be prevented or dealt with.  Also covers, sexual predator risk indicators and how to protect against them.  
	 Forbidden Relationships & Sexual Predator Risk Indicators (3 hours; second week): Defines forbidden relationships (also referred to as unprofessional relationships), why they are wrong, how they may occur (sexual grooming) and be prevented or dealt with.  Also covers, sexual predator risk indicators and how to protect against them.  


	 
	 Accessions I Sexual Assault Prevention and Response (4 hours; fourth week):  Air Education and Training Command developed accession level lesson containing detailed content on: definition of sexual assault and definition of consent; prevention; Air Force zero tolerance policy; four common sexual assault roles (perpetrator, facilitator, passive bystander and victim); culture of responsible choices program; and victim response process (victim sensitivity/reporting procedures).   
	 Accessions I Sexual Assault Prevention and Response (4 hours; fourth week):  Air Education and Training Command developed accession level lesson containing detailed content on: definition of sexual assault and definition of consent; prevention; Air Force zero tolerance policy; four common sexual assault roles (perpetrator, facilitator, passive bystander and victim); culture of responsible choices program; and victim response process (victim sensitivity/reporting procedures).   
	 Accessions I Sexual Assault Prevention and Response (4 hours; fourth week):  Air Education and Training Command developed accession level lesson containing detailed content on: definition of sexual assault and definition of consent; prevention; Air Force zero tolerance policy; four common sexual assault roles (perpetrator, facilitator, passive bystander and victim); culture of responsible choices program; and victim response process (victim sensitivity/reporting procedures).   


	 
	In addition, trainees are given the SARC 24-hour confidential hot line number to report sexual assault or to speak to a victim advocate, and are provided the Lackland Air Force Base intranet web site in their Basic Military Training study guide.  They are 
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	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
	also briefed that they have a hot-line phone in every trainee dormitory that provides direct access to the SARC at any time. 
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	6.3 Describe your development and implementation of specialized medical and mental health care policy for sexual assault victims.  Include a copy of your implementation plan in the appendix. 
	6.3 Describe your development and implementation of specialized medical and mental health care policy for sexual assault victims.  Include a copy of your implementation plan in the appendix. 
	6.3 Describe your development and implementation of specialized medical and mental health care policy for sexual assault victims.  Include a copy of your implementation plan in the appendix. 
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	The Air Force Medical Operations Agency updated the mental health patient informed consent document to include a specific reference to the patient’s right to obtain a second opinion related to diagnoses received in the mental health clinic.  The Air Force Medical Operations Agency’s Mental Health Division is working to establish policy which will require a higher level review of mental health recommendations for administrative separation of victims of sexual assault.  Once the policy has been finalized, dis
	The Air Force Medical Operations Agency updated the mental health patient informed consent document to include a specific reference to the patient’s right to obtain a second opinion related to diagnoses received in the mental health clinic.  The Air Force Medical Operations Agency’s Mental Health Division is working to establish policy which will require a higher level review of mental health recommendations for administrative separation of victims of sexual assault.  Once the policy has been finalized, dis
	The Air Force Medical Operations Agency updated the mental health patient informed consent document to include a specific reference to the patient’s right to obtain a second opinion related to diagnoses received in the mental health clinic.  The Air Force Medical Operations Agency’s Mental Health Division is working to establish policy which will require a higher level review of mental health recommendations for administrative separation of victims of sexual assault.  Once the policy has been finalized, dis
	 
	The Air Force established a policy/execution working group to identify and address issues and facilitate information to and from Air Force military treatment facilities.  Working group initiatives include improved policy guidance and development of a self-assessment checklist to enhance program compliance. 
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	6.4 Describe your efforts to review, revise, update, and issue policy pertaining to: 
	6.4 Describe your efforts to review, revise, update, and issue policy pertaining to: 
	6.4 Describe your efforts to review, revise, update, and issue policy pertaining to: 
	- The record of dispositions of unrestricted reports. 
	- The record of dispositions of unrestricted reports. 
	- The record of dispositions of unrestricted reports. 

	- General education for correction of military records when victims experience retaliation. 
	- General education for correction of military records when victims experience retaliation. 


	Provide documentation in the appendix.  
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	According to the Fiscal Year 2014 National Defense Authorization Act, records of unrestricted reports shall be kept for 50 years.  The Air Force is in the process of updating records disposition schedules to reflect this change. 
	According to the Fiscal Year 2014 National Defense Authorization Act, records of unrestricted reports shall be kept for 50 years.  The Air Force is in the process of updating records disposition schedules to reflect this change. 
	According to the Fiscal Year 2014 National Defense Authorization Act, records of unrestricted reports shall be kept for 50 years.  The Air Force is in the process of updating records disposition schedules to reflect this change. 
	 
	Air Force Board for Correction of Military Records eligibility and procedures are addressed in Air Force Instruction 36-2603, Air Force Board for Correction of Military Records, as well as in informational materials posted on the Air Force Personnel Center’s website.  Both are publicly accessible.  SAPR personnel are taught to discuss correction of military records and veterans benefits with clients who are separating from the military.  Additionally, transition assistance classes, which are mandatory for a
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	the board and directions on how to obtain information about applying to the board for relief. 
	the board and directions on how to obtain information about applying to the board for relief. 
	the board and directions on how to obtain information about applying to the board for relief. 
	the board and directions on how to obtain information about applying to the board for relief. 
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	6.5 Describe your efforts to establish policy for General or Flag officer review of and concurrence in adverse administrative actions and separation of victims making an Unrestricted Report of sexual assault in Fiscal Year 2013.  
	6.5 Describe your efforts to establish policy for General or Flag officer review of and concurrence in adverse administrative actions and separation of victims making an Unrestricted Report of sexual assault in Fiscal Year 2013.  
	6.5 Describe your efforts to establish policy for General or Flag officer review of and concurrence in adverse administrative actions and separation of victims making an Unrestricted Report of sexual assault in Fiscal Year 2013.  
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	On July 2, 2013, Change 7 to Air Force Instruction 36-3206, Administrative Discharge Procedures for Commissioned Officers, and Change 7 to Air Force Instruction 36-3208, Administrative Separation of Airmen, were implemented.  For enlisted members, Airmen who have made an unrestricted report of sexual assault within the 12 months preceding the date of notification of discharge “must be advised of the right to request review by the general court-martial authority who is a general officer if the Airman believe
	On July 2, 2013, Change 7 to Air Force Instruction 36-3206, Administrative Discharge Procedures for Commissioned Officers, and Change 7 to Air Force Instruction 36-3208, Administrative Separation of Airmen, were implemented.  For enlisted members, Airmen who have made an unrestricted report of sexual assault within the 12 months preceding the date of notification of discharge “must be advised of the right to request review by the general court-martial authority who is a general officer if the Airman believe
	On July 2, 2013, Change 7 to Air Force Instruction 36-3206, Administrative Discharge Procedures for Commissioned Officers, and Change 7 to Air Force Instruction 36-3208, Administrative Separation of Airmen, were implemented.  For enlisted members, Airmen who have made an unrestricted report of sexual assault within the 12 months preceding the date of notification of discharge “must be advised of the right to request review by the general court-martial authority who is a general officer if the Airman believe
	 
	For officers, the policy is essentially the same, except that the request for review is elevated to the show cause authority.  Show cause authority is typically the Major Command commander.  Show cause authority is not generally delegable to non-general officers. 
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	6.6 Describe your plans for Fiscal Year 2014 that pertain to synchronizing and standardizing the SAPR program across the Joint Force (from Joint/Service basing to forward stationed and deployed units worldwide). 
	6.6 Describe your plans for Fiscal Year 2014 that pertain to synchronizing and standardizing the SAPR program across the Joint Force (from Joint/Service basing to forward stationed and deployed units worldwide). 
	6.6 Describe your plans for Fiscal Year 2014 that pertain to synchronizing and standardizing the SAPR program across the Joint Force (from Joint/Service basing to forward stationed and deployed units worldwide). 
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	The Department of Defense’s objective is to establish the conditions within the military which lower sexual assault prevalence and increase reporting.  The Air Force and the other Services have concurred on a set of established criteria and measurement data that track a variety of different facets dealing with sexual assault data.  This data will establish a baseline to track trends and help the Air Force and the Services determine whether prevalence is decreasing and reports are increasing.  
	The Department of Defense’s objective is to establish the conditions within the military which lower sexual assault prevalence and increase reporting.  The Air Force and the other Services have concurred on a set of established criteria and measurement data that track a variety of different facets dealing with sexual assault data.  This data will establish a baseline to track trends and help the Air Force and the Services determine whether prevalence is decreasing and reports are increasing.  
	The Department of Defense’s objective is to establish the conditions within the military which lower sexual assault prevalence and increase reporting.  The Air Force and the other Services have concurred on a set of established criteria and measurement data that track a variety of different facets dealing with sexual assault data.  This data will establish a baseline to track trends and help the Air Force and the Services determine whether prevalence is decreasing and reports are increasing.  
	 
	The Air Force will continue to implement additional surveys to measure sexual assault prevalence, incident specifics, and other relevant data pertaining to sexual assaults in order to support assessment of the effectiveness of Air Force policies and programs.  The data Air Force is collecting will mirror the DoD’s biennial Workplace and Gender Relations Survey – Active Duty, to be given on opposite years of the WGRA.  Additionally, definitions and terminology used by the DoD survey have been incorporated in
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	harmony.   
	harmony.   
	harmony.   
	harmony.   
	 
	The Air Force is developing a Victim Experiences Survey to obtain feedback from victims regarding their experiences throughout the continuum of care.  The survey is focused on the services (Sexual Assault and Response Coordinator, Victim Advocate, Medical Services, Special Victims’ Counsel, Office of Special Investigation, and Staff Judge Advocate) victims typically interact with throughout their cases.  This tool will allow the Air Force to assess victims’ perception of the care and support they are receiv
	 
	The Air Force has issued guidance to installation vice commanders that installation web sites should have a prominent and visible link on their home pages that links to their respective local SAPR information.  When a visitor clicks on the link from the home page, they are to be directed to a website that contains reporting options, definitions of sexual assault, contact information for the local SARC, as well as sexual assault conviction data for that respective installation (if applicable).   
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	7.  Secretary of Defense Initiatives 
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	7.1 Enhancing Commander Accountability—Describe your efforts thus far to develop methods to assess the performance of military commanders in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands, and hold them accountable. 
	7.1 Enhancing Commander Accountability—Describe your efforts thus far to develop methods to assess the performance of military commanders in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands, and hold them accountable. 
	7.1 Enhancing Commander Accountability—Describe your efforts thus far to develop methods to assess the performance of military commanders in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands, and hold them accountable. 
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	The Secretary and Chief of Staff made it clear to commanders that they must take the lead in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands.  The Air Force has implemented an array of initiatives designed to assess the performance of commanders in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands, and to hold them accountable. 
	The Secretary and Chief of Staff made it clear to commanders that they must take the lead in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands.  The Air Force has implemented an array of initiatives designed to assess the performance of commanders in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands, and to hold them accountable. 
	The Secretary and Chief of Staff made it clear to commanders that they must take the lead in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands.  The Air Force has implemented an array of initiatives designed to assess the performance of commanders in establishing command climates of dignity and respect and incorporating SAPR prevention and victim care principles in their commands, and to hold them accountable. 
	 
	First, the Air Force has modified the feedback and evaluation forms for every Airman to help ensure organizational climate is discussed during feedback sessions.  Along with modifying the forms, Air Force Instruction 36-2406, Officer and Enlisted Evaluation Systems, defines the term “organizational climate” and holds all Airmen responsible for contributing to a healthy unit climate in which every member is treated with dignity and respect, and one that does not tolerate unlawful discrimination, sexual haras
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	Second, the instruction now specifically highlights commanders’ responsibility for creating a healthy climate in their command and adherence to SAPR program directives.  Evaluators are now required to take commanders’ special responsibility and authority into consideration when evaluating commanders’ effectiveness in ensuring a healthy climate. 
	 
	Third, in accordance with Section 572(a)(3) of the Fiscal Year 2013 National Defense Authorization Act, unit climate assessments were increased in frequency from every two years to within the first 120 days of assuming command and annually thereafter.  In addition to conducting the climate assessments, the assessed commanders must now brief both their immediate supervisors and their unit members on the results of the climate assessments.  This will increase the visibility of the assessment results and provi
	 
	Fourth, the Air Force has established an Inspector General Special Interest Item to assess to what degree commanders have established a command climate of dignity and respect, as well as to what degree SAPR prevention and care principles have been implemented in their commands.  The Air Force further created a list of inspection items to be used by inspectors during unit inspections in order to assess commanders’ adherence to the above initiatives and to what extent the commanders have been successful in es
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	7.2 Improving Response and Victim Treatment—Describe your efforts thus far to implement and monitor methods to improve victim treatment by their peers, co-workers, and chains of command. 
	7.2 Improving Response and Victim Treatment—Describe your efforts thus far to implement and monitor methods to improve victim treatment by their peers, co-workers, and chains of command. 
	7.2 Improving Response and Victim Treatment—Describe your efforts thus far to implement and monitor methods to improve victim treatment by their peers, co-workers, and chains of command. 
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	The Air Force SAPR Office began developing a survey focusing on victim experiences with each individual and/or agency a victim deals with during the reporting and investigative, and judicial processes.  The survey will ask victims their satisfaction with each individual and agency with which they were in contact with as well as specific questions about the climate in their unit.  
	The Air Force SAPR Office began developing a survey focusing on victim experiences with each individual and/or agency a victim deals with during the reporting and investigative, and judicial processes.  The survey will ask victims their satisfaction with each individual and agency with which they were in contact with as well as specific questions about the climate in their unit.  
	The Air Force SAPR Office began developing a survey focusing on victim experiences with each individual and/or agency a victim deals with during the reporting and investigative, and judicial processes.  The survey will ask victims their satisfaction with each individual and agency with which they were in contact with as well as specific questions about the climate in their unit.  
	 
	The Air Force has been developing questionnaires to assess the efficacy of training events, SAPR Stand-Down Days, and educational initiatives.  Headquarters Air Force is also developing plans and methodologies for assessing various aspects of Air Force culture and climate, such as confidence in the chain of command, willingness to intervene, and how safe the environment is, as perceived by Airmen.  These assessments will be fielded through the Defense Equal Opportunity Management Institute Organizational Cl
	 
	Paragraph 1.5, above, further elaborates on specific efforts taken by the Air Force to educate Airmen on improving treatment of victims by their peers, co-workers, and chains of command.  Those efforts were undertaken as part of the Air Force’s SAPR “Stand-Down” Day in Fiscal Year 2013, which all Air Force members were required to participate in. 

	Span


	7.3 Ensuring Safety—Describe your efforts to improve the effectiveness of SAPR programs in recruiting organizations, Military Entrance Processing Stations, and the Reserve Officer Training Corps.  These assessments will include: 1) the selection, SAPR training, and oversight of recruiters; 2) the dissemination of SAPR program information to potential and actual recruits; and 3) the prevention and education programs in ROTC environments and curricula. 
	7.3 Ensuring Safety—Describe your efforts to improve the effectiveness of SAPR programs in recruiting organizations, Military Entrance Processing Stations, and the Reserve Officer Training Corps.  These assessments will include: 1) the selection, SAPR training, and oversight of recruiters; 2) the dissemination of SAPR program information to potential and actual recruits; and 3) the prevention and education programs in ROTC environments and curricula. 
	7.3 Ensuring Safety—Describe your efforts to improve the effectiveness of SAPR programs in recruiting organizations, Military Entrance Processing Stations, and the Reserve Officer Training Corps.  These assessments will include: 1) the selection, SAPR training, and oversight of recruiters; 2) the dissemination of SAPR program information to potential and actual recruits; and 3) the prevention and education programs in ROTC environments and curricula. 
	7.3 Ensuring Safety—Describe your efforts to improve the effectiveness of SAPR programs in recruiting organizations, Military Entrance Processing Stations, and the Reserve Officer Training Corps.  These assessments will include: 1) the selection, SAPR training, and oversight of recruiters; 2) the dissemination of SAPR program information to potential and actual recruits; and 3) the prevention and education programs in ROTC environments and curricula. 
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	The Air Force evaluated its SAPR curriculum at all venues of training, utilizing a cross-functional recruiter analysis group and a multi-disciplinary integrated product team of subject-matter experts.  Focus areas included recruiter selection, training and oversight; and Air Force Reserve Officer Training Corps curricula and environments.  The Office of the Under Secretary of Defense (Personnel and Readiness), Military Personnel Policy, and the Military Entrance Processing Command assumed responsibility for
	The Air Force evaluated its SAPR curriculum at all venues of training, utilizing a cross-functional recruiter analysis group and a multi-disciplinary integrated product team of subject-matter experts.  Focus areas included recruiter selection, training and oversight; and Air Force Reserve Officer Training Corps curricula and environments.  The Office of the Under Secretary of Defense (Personnel and Readiness), Military Personnel Policy, and the Military Entrance Processing Command assumed responsibility for
	The Air Force evaluated its SAPR curriculum at all venues of training, utilizing a cross-functional recruiter analysis group and a multi-disciplinary integrated product team of subject-matter experts.  Focus areas included recruiter selection, training and oversight; and Air Force Reserve Officer Training Corps curricula and environments.  The Office of the Under Secretary of Defense (Personnel and Readiness), Military Personnel Policy, and the Military Entrance Processing Command assumed responsibility for
	 
	The following efforts were implemented for recruiter selection, training and oversight:  1) Increased supervision of recruiters and interaction with leadership; 2) Implementation of training programs aimed at increasing deterrence; 3) Education of applicants and recruits on the Airman’s Bill of Rights and empowerment; and 4) Increased emphasis that only professional relationships are acceptable in today’s recruiting culture.   
	 
	In Fiscal Year 2013, the Reserve Officer Training Corps curriculum was revamped to include:  1) weaving SAPR scenarios throughout lessons on leadership, Air Force core values, Air Force culture and wingman behaviors; 2) frontloading SAPR curriculum to help ensure students understand what constitutes unprofessional or criminal behavior and available avenues for reporting; 3) incorporating Sex Signals, a traveling sexual assault educational production; and 4) presenting all training materials, to include scen
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	7.4 Ensuring Appropriate Command Climate—Describe your efforts to ensure Department of Defense facilities promote an environment of dignity and respect and are free from materials that create a degrading or offensive work environment.  Include findings and actions taken from regular visual inspections. 
	7.4 Ensuring Appropriate Command Climate—Describe your efforts to ensure Department of Defense facilities promote an environment of dignity and respect and are free from materials that create a degrading or offensive work environment.  Include findings and actions taken from regular visual inspections. 
	7.4 Ensuring Appropriate Command Climate—Describe your efforts to ensure Department of Defense facilities promote an environment of dignity and respect and are free from materials that create a degrading or offensive work environment.  Include findings and actions taken from regular visual inspections. 
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	The Air Force Chief of Staff tasked commanders on November 28, 2012, to examine their work settings and better ensure Airmen at all levels consistently apply standards of professionalism and respect across the service.  The purpose of this Health and Welfare Inspection was to reinforce expectations for the workplace environment, correct deficiencies, and deter conditions that may be detrimental to good order and discipline.  Commanders were tasked with looking for and removing unprofessional or inappropriat
	The Air Force Chief of Staff tasked commanders on November 28, 2012, to examine their work settings and better ensure Airmen at all levels consistently apply standards of professionalism and respect across the service.  The purpose of this Health and Welfare Inspection was to reinforce expectations for the workplace environment, correct deficiencies, and deter conditions that may be detrimental to good order and discipline.  Commanders were tasked with looking for and removing unprofessional or inappropriat
	The Air Force Chief of Staff tasked commanders on November 28, 2012, to examine their work settings and better ensure Airmen at all levels consistently apply standards of professionalism and respect across the service.  The purpose of this Health and Welfare Inspection was to reinforce expectations for the workplace environment, correct deficiencies, and deter conditions that may be detrimental to good order and discipline.  Commanders were tasked with looking for and removing unprofessional or inappropriat
	 
	Over 100 Air Force installations were inspected.  Commanders inspected almost 600,000 workplaces of Air Force military and civilian personnel.  The areas inspected 
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	included all government workspaces and shared common areas such as briefing rooms, break rooms, squadron recreational areas, heritage rooms, government shared computer drives and military dormitory common areas.  Commanders looked for and removed three broad categories of material:  pornographic; unprofessional; or inappropriate or offensive.        
	included all government workspaces and shared common areas such as briefing rooms, break rooms, squadron recreational areas, heritage rooms, government shared computer drives and military dormitory common areas.  Commanders looked for and removed three broad categories of material:  pornographic; unprofessional; or inappropriate or offensive.        
	included all government workspaces and shared common areas such as briefing rooms, break rooms, squadron recreational areas, heritage rooms, government shared computer drives and military dormitory common areas.  Commanders looked for and removed three broad categories of material:  pornographic; unprofessional; or inappropriate or offensive.        
	included all government workspaces and shared common areas such as briefing rooms, break rooms, squadron recreational areas, heritage rooms, government shared computer drives and military dormitory common areas.  Commanders looked for and removed three broad categories of material:  pornographic; unprofessional; or inappropriate or offensive.        
	 
	The results yielded 32,216 reported findings, in the three categories:  631 instances of pornography (magazines, calendars, pictures, videos that intentionally displayed nudity or depicted acts of sexual activity); 3,987 instances of unprofessional material (discrimination, professional appearance, items specific to local military history such as patches, coins, heritage rooms, log books, song books, etc.); and 27,598 instances of inappropriate or offensive items (suggestive items, magazines, posters, pictu
	 
	The Air Force also uses organizational climate assessments to promote healthy climates.  The assessments are designed to provide commanders information about the health of the climate the commanders’ units by identifying positive and negative factors within the units, as well as how unit members perceive unit climate.  Historically, the Air Force has used the Unit Climate Assessment as the primary climate organizational assessment tool, however, effective January 1, 2014, Air Force will transition from the 
	 
	In addition to formal climate assessments, installation Equal Opportunity personnel also conduct informal “out and about” assessments in which the Equal Opportunity personnel both talk to unit members and conduct visual inspections of unit work areas.  The Equal Opportunity personnel brief commanders on their findings, thereby providing commanders additional information about the health of the command climate.  Commanders are alerted to any inappropriate materials found during the visual inspection, affordi
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	Part 2 - Fiscal Year (FY) 2013 Sexual Assault Statistical Report Data Call for Sexual Assaults in the Military:  United States Air Force 
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	In Fiscal Year 2013, investigators opened 635 investigations into allegations of sexual assault in which a service member was either a subject or a victim.  Based upon the method directed for calculating investigations for this report, this number of investigations does not include those conducted by other services’ investigative agencies, nor does it include investigations involving only civilian subjects and victims (e.g., a report by a dependent spouse that he/she was sexually assaulted by a government c
	In Fiscal Year 2013, investigators opened 635 investigations into allegations of sexual assault in which a service member was either a subject or a victim.  Based upon the method directed for calculating investigations for this report, this number of investigations does not include those conducted by other services’ investigative agencies, nor does it include investigations involving only civilian subjects and victims (e.g., a report by a dependent spouse that he/she was sexually assaulted by a government c
	In Fiscal Year 2013, investigators opened 635 investigations into allegations of sexual assault in which a service member was either a subject or a victim.  Based upon the method directed for calculating investigations for this report, this number of investigations does not include those conducted by other services’ investigative agencies, nor does it include investigations involving only civilian subjects and victims (e.g., a report by a dependent spouse that he/she was sexually assaulted by a government c
	 
	The Air Force also received 488 restricted reports of sexual assault (reports falling under the Family Advocacy program are not included here).  Of these, 76 converted from restricted to unrestricted at the request of the victims, resulting in the initiation of an investigation.  Thus, of the 488 initially restricted reports received in Fiscal Year 2013, 412 remained restricted at the end of Fiscal Year 2013. 
	 
	This represents an increase of 186 unrestricted reports (increase of 41.4%) and an increase of 71 restricted reports (20.8%) from the number of reports received in Fiscal Year 2012.  In 2012, there were 790 total reports; 449 were unrestricted; and 341 remained restricted after 58 converted to unrestricted.  The Fiscal Year 2013 totals include 30 reports from the Combat Areas of Interest (an increase of 6 from Fiscal Year 2012, when there were 24), 19 of which were investigations considered to be unrestrict
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	restricted reports converted to unrestricted, while none converted in Fiscal Year 2012.   
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	restricted reports converted to unrestricted, while none converted in Fiscal Year 2012.   
	restricted reports converted to unrestricted, while none converted in Fiscal Year 2012.   
	 
	The increase in the number of reports is likely due to a number of factors, including intense command focus on the issue of sexual assault, greater confidence in the chain of command, increased awareness of Air Force initiatives to enhance victim care, and Air Force efforts to hold perpetrators appropriately accountable.  Air Force members are likely far better educated about what constitutes sexual assault, what reporting options are available, and what victim-care services are available than in past years
	 
	At the end of Fiscal Year 2013, 412 reports remained restricted of the 488 original restricted reports made.  Eighteen more restricted reports converted this year than in the previous year (76, 15.5% in Fiscal Year 2013 versus 58, 14.5% in Fiscal Year 2012).  This change may indicate that individuals have better knowledge of the program and trusted command, the investigation team, the military justice system, and the overall formal processes associated with unrestricted reporting.  An important note is that
	 
	The success of the SAPR program also continues in deployed environments as policies and procedures are refined at specific locations to provide the best available services for victims. 
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	There were 635 investigations initiated as unrestricted reports (as defined in Section 1.1, above) in Fiscal Year 2013.  This number includes investigations initiated pursuant to 76 individuals who converted their restricted reports to unrestricted.  The total number of victims involved in these investigations is 737.  There were 645 (88%) female victims and 92 (12%) male victims.  There were 695 (74%) military victims and 208 (22%) civilian victims.  The service affiliation of 34 victims is unknown.  Of th
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	Span


	between the ages of 16 and 19, 55 (15%) between 25 and 29, 35 (9%) between the ages of 30 and 34, and 17 between the ages of 35 and 39.  Of the 569 military victims, 399 (70%) were in the grades of E-1 to E-4, 105 (18%) were in the grades of E-5 to E-7, and 3 were in the grades of E-8 to E-9.  There were 31 (5%) victims in the grades of O-1 to O-3, and 7 in the grades of O-4 and O-5.  There were 9 cadet victims (2%), and the grades of 14 individuals are unknown.  These demographics are not materially differ
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	between the ages of 16 and 19, 55 (15%) between 25 and 29, 35 (9%) between the ages of 30 and 34, and 17 between the ages of 35 and 39.  Of the 569 military victims, 399 (70%) were in the grades of E-1 to E-4, 105 (18%) were in the grades of E-5 to E-7, and 3 were in the grades of E-8 to E-9.  There were 31 (5%) victims in the grades of O-1 to O-3, and 7 in the grades of O-4 and O-5.  There were 9 cadet victims (2%), and the grades of 14 individuals are unknown.  These demographics are not materially differ
	 
	The demographics for the reports in the Combat Areas of Interest (there were 23 identified victims in unrestricted reports and 13 victims in restricted reports in Fiscal Year 2013) largely track the trends above. 
	 
	Forty-six victims requested military protective orders in Fiscal Year 2013, and the Air Force SAPR Office has record of 34 orders being issued.  One of the orders was violated (by both the victim and the subject). 
	 
	In Fiscal Year 2013, 118 requests for expedited transfers were made, and 109 of those were approved.  Expedited transfers denied were typically denied due to conflicts with other personnel actions.  For example, one individual requesting an expedited transfer was pending trial by court-martial.  In most cases, however, the requesters were facing a Medical Evaluation Board with the potential for a medical separation.   
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	There were 658 subjects, including service members, civilians, and unidentified subjects, in the Fiscal Year 2013 investigations.  The vast majority of subjects (604, 92%) were male, 31 (5%) of the subjects were female, and the remainder (23) were unknown.  Of the 537 subjects with known ages, 239 (45%) were between 20 and 24 years of age, 37 (7%) between the ages of 16-19, and 119 (22%) between the ages of 25 and 29.  Additionally there were 71 (13%) subjects between the ages of 30 and 34, and 24 (4%) betw
	There were 658 subjects, including service members, civilians, and unidentified subjects, in the Fiscal Year 2013 investigations.  The vast majority of subjects (604, 92%) were male, 31 (5%) of the subjects were female, and the remainder (23) were unknown.  Of the 537 subjects with known ages, 239 (45%) were between 20 and 24 years of age, 37 (7%) between the ages of 16-19, and 119 (22%) between the ages of 25 and 29.  Additionally there were 71 (13%) subjects between the ages of 30 and 34, and 24 (4%) betw
	There were 658 subjects, including service members, civilians, and unidentified subjects, in the Fiscal Year 2013 investigations.  The vast majority of subjects (604, 92%) were male, 31 (5%) of the subjects were female, and the remainder (23) were unknown.  Of the 537 subjects with known ages, 239 (45%) were between 20 and 24 years of age, 37 (7%) between the ages of 16-19, and 119 (22%) between the ages of 25 and 29.  Additionally there were 71 (13%) subjects between the ages of 30 and 34, and 24 (4%) betw
	 
	There were 508 subjects in cases closed in Fiscal Year 2013.  Of those subjects, 60 (12%) were foreign or U.S. civilians whom the Air Force has no jurisdiction over, and 26 offenders could not be identified.  Six of the subjects were from other services, and those services were responsible for taking action with respect to those subjects.  Eleven service members were prosecuted by civilian authorities.  Command action was precluded or declined in 89 cases.  This means the evidence was insufficient to prove 
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	simply unfounded.  This left 283 subjects for whom evidence supported command action.  Court-martial charges for sexual assault offenses were preferred in 169 of those 283 cases.  In other words, court-martial proceedings on sexual assault grounds were initiated in 59.7% of the cases in which the evidence supported command action.  Of the 169 cases in which charges were preferred for sexual assault offenses, 13 subjects were administratively separated in lieu of proceeding to trial.  Charges were dismissed 
	simply unfounded.  This left 283 subjects for whom evidence supported command action.  Court-martial charges for sexual assault offenses were preferred in 169 of those 283 cases.  In other words, court-martial proceedings on sexual assault grounds were initiated in 59.7% of the cases in which the evidence supported command action.  Of the 169 cases in which charges were preferred for sexual assault offenses, 13 subjects were administratively separated in lieu of proceeding to trial.  Charges were dismissed 
	simply unfounded.  This left 283 subjects for whom evidence supported command action.  Court-martial charges for sexual assault offenses were preferred in 169 of those 283 cases.  In other words, court-martial proceedings on sexual assault grounds were initiated in 59.7% of the cases in which the evidence supported command action.  Of the 169 cases in which charges were preferred for sexual assault offenses, 13 subjects were administratively separated in lieu of proceeding to trial.  Charges were dismissed 
	simply unfounded.  This left 283 subjects for whom evidence supported command action.  Court-martial charges for sexual assault offenses were preferred in 169 of those 283 cases.  In other words, court-martial proceedings on sexual assault grounds were initiated in 59.7% of the cases in which the evidence supported command action.  Of the 169 cases in which charges were preferred for sexual assault offenses, 13 subjects were administratively separated in lieu of proceeding to trial.  Charges were dismissed 
	 
	Of the 35 cases in which charges were dismissed, 17 were dismissed pursuant to the recommendation of the Article 32 investigating officer, 14 were dismissed due to the victim declining to participate in the judicial process, and 3 were dismissed based upon the Staff Judge Advocate’s recommendation.  In the remaining case, new evidence was uncovered indicating no assault occurred. 
	 
	Nonjudicial punishment was used in 29 cases for sexual offenses and 36 cases for non-sexual offenses.  In 47 cases, other administrative actions were taken against subjects. 
	 
	Of the 89 cases in which command action was precluded or declined 52 cases were found to have insufficient evidence of a crime, victims in 23 of the cases would not participate in the investigation and/or prosecution, and commanders determined 14 cases were unfounded.   
	 
	There were no significant differences noted in combat areas of interest. 
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	Fiscal Year 2013 saw an increase of 186 investigations considered to be unrestricted reports as described in Section 1.1.  More than half of the reports investigated were service member on service member (416, 66%), followed by 144 (23%) service member on non-service member, 39 (6%) unidentified subjects on service member, and 36 (6%) non-service member subjects on service member.  Reported sexual assaults occurred slightly more frequently on the installation, with 299 (47%) occurring on the installation, 2
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	Fiscal Year 2013 saw an increase of 186 investigations considered to be unrestricted reports as described in Section 1.1.  More than half of the reports investigated were service member on service member (416, 66%), followed by 144 (23%) service member on non-service member, 39 (6%) unidentified subjects on service member, and 36 (6%) non-service member subjects on service member.  Reported sexual assaults occurred slightly more frequently on the installation, with 299 (47%) occurring on the installation, 2
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	Fiscal Year 2013 also saw an increase of 89 of restricted reports, from 399 in Fiscal Year 2012 to 488 in Fiscal Year 2013.  Four hundred five women (83%) and 60 men (12%) filed restricted reports of sexual assault, showing an increase of 16% in female reporting and an increase of 22% in male reporting for reports with known victim gender.  Of the total number of restricted reports, 303 (62%) were service member on service member, 69 (14%) were non-service member on service member, 35 (7%) were service memb
	Fiscal Year 2013 also saw an increase of 89 of restricted reports, from 399 in Fiscal Year 2012 to 488 in Fiscal Year 2013.  Four hundred five women (83%) and 60 men (12%) filed restricted reports of sexual assault, showing an increase of 16% in female reporting and an increase of 22% in male reporting for reports with known victim gender.  Of the total number of restricted reports, 303 (62%) were service member on service member, 69 (14%) were non-service member on service member, 35 (7%) were service memb
	Fiscal Year 2013 also saw an increase of 89 of restricted reports, from 399 in Fiscal Year 2012 to 488 in Fiscal Year 2013.  Four hundred five women (83%) and 60 men (12%) filed restricted reports of sexual assault, showing an increase of 16% in female reporting and an increase of 22% in male reporting for reports with known victim gender.  Of the total number of restricted reports, 303 (62%) were service member on service member, 69 (14%) were non-service member on service member, 35 (7%) were service memb
	 
	With the expansion of the availability of restricted reporting to adult dependents (non-service members) in January, 2012, 34 dependents availed themselves of the option.  
	 
	Data for the days of the week of the incident were:  unknown (261, 53%), Saturdays (79, 16%), Sundays (50, 10%), and Fridays (41, 8%); all other reports were scattered over the remaining days of the week.  The number of reports in which the day of the incident is unknown is much greater than last year (261 versus 56).  The large number of unknown days of the week likely derives from the assumption that the individuals who were sexually assaulted prior to entry to the Air Force or at some point earlier in th
	 
	There were no significant differences noted in combat areas of interest and other 
	reports. 
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	Victims made restricted reports within 3 days of the assault 19% percent (94) of the time; 20% (96) of the time within 4 to 30 days after the assault; and 19% (93) within 31 to 365 days after assault.  Thirty percent of victims (148) made a restricted report longer than 365 days after the assault, and the length of time between the incident and the report is unknown in 12% (57) of the restricted reports.  The largest change came in reports made within 3 days of the assault, as the rate was 32% in Fiscal Yea
	Victims made restricted reports within 3 days of the assault 19% percent (94) of the time; 20% (96) of the time within 4 to 30 days after the assault; and 19% (93) within 31 to 365 days after assault.  Thirty percent of victims (148) made a restricted report longer than 365 days after the assault, and the length of time between the incident and the report is unknown in 12% (57) of the restricted reports.  The largest change came in reports made within 3 days of the assault, as the rate was 32% in Fiscal Yea
	Victims made restricted reports within 3 days of the assault 19% percent (94) of the time; 20% (96) of the time within 4 to 30 days after the assault; and 19% (93) within 31 to 365 days after assault.  Thirty percent of victims (148) made a restricted report longer than 365 days after the assault, and the length of time between the incident and the report is unknown in 12% (57) of the restricted reports.  The largest change came in reports made within 3 days of the assault, as the rate was 32% in Fiscal Yea
	 
	Most restricted reports made to Air Force SARCs were made by members of the Air Force (439, 90%) with the remaining 10% of the reports from Army (9), Navy (9), Marines (4), Coast Guard (2), and unknown (25) service members.  With the expansion of the availability of restricted reporting to adult dependents in January, 2012, 34 dependents availed themselves of the option.  
	 
	Restricted reports made in the Combat Areas of Interest showed that almost 54% of assaults occurred between 6 p.m. and 6 a.m., on Monday, Tuesday, and Saturday, on the installation (10 of 13), and were reported 4 or more days (12 of 13) after the incident.  All 13 victims were Air Force, and most were female (8); under 24 (7); and junior enlisted (10).  The small number of reports yields greater variations in the data from year to year. 
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	In Fiscal Year 2013, service member victims in unrestricted reports were given 1,983 referrals to military resources and 459 referrals to civilian resources.  The majority of referrals to military resources were for victim advocacy services (540 referrals), mental health (418 referrals), legal assistance (370), and medical care (220).  The majority of civilian-resource referrals were for mental health services (111), rape crisis services (109), and medical services (65). 
	In Fiscal Year 2013, service member victims in unrestricted reports were given 1,983 referrals to military resources and 459 referrals to civilian resources.  The majority of referrals to military resources were for victim advocacy services (540 referrals), mental health (418 referrals), legal assistance (370), and medical care (220).  The majority of civilian-resource referrals were for mental health services (111), rape crisis services (109), and medical services (65). 
	In Fiscal Year 2013, service member victims in unrestricted reports were given 1,983 referrals to military resources and 459 referrals to civilian resources.  The majority of referrals to military resources were for victim advocacy services (540 referrals), mental health (418 referrals), legal assistance (370), and medical care (220).  The majority of civilian-resource referrals were for mental health services (111), rape crisis services (109), and medical services (65). 
	 
	One hundred thirteen SAFE kits were completed for military victims.  Twenty three were completed for non-military victims. 
	 
	In the Combat Area of Interest, 34 total referrals were made for victims of sexual assault with unrestricted reports, all to military facilities; 9 were made for medical treatment, 6 for mental health, 7 were made for legal services, and 3 for chaplain/spiritual support. 
	 
	Referral numbers do not correlate to the number of reports or victims, since an 
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	individual victim may have multiple referrals or none based on victim preference. 
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	4.2. Restricted Report Referral Data Discussion.  This section should include such information as:  
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	Service member victims in restricted reports were given 760 referrals to military resources and 224 referrals to civilian resources.  The majority of referrals to military resources were to victim advocacy services (221), mental health (156), medical care (123), and legal assistance (94).  The majority of civilian-resource referrals were for medical care (57), victim advocacy services (48), and mental health (32). 
	Service member victims in restricted reports were given 760 referrals to military resources and 224 referrals to civilian resources.  The majority of referrals to military resources were to victim advocacy services (221), mental health (156), medical care (123), and legal assistance (94).  The majority of civilian-resource referrals were for medical care (57), victim advocacy services (48), and mental health (32). 
	Service member victims in restricted reports were given 760 referrals to military resources and 224 referrals to civilian resources.  The majority of referrals to military resources were to victim advocacy services (221), mental health (156), medical care (123), and legal assistance (94).  The majority of civilian-resource referrals were for medical care (57), victim advocacy services (48), and mental health (32). 
	 
	In the Combat Areas of Interest, 18 referrals were issued to military facilities; 5 for medical treatment, 5 for mental health, 1 for legal services, 3 for chaplain/spiritual support, 1 for the DoD Safe Helpline, and 3 for victim advocates. 
	 
	Thirty-six SAFE kits were completed for military victims, one in the Combat Areas of Interest.  Five were completed for non-military victims. 
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	Non-service member victims were given 237 referrals to military resources and 125 referrals to civilian resources in unrestricted cases. 
	Non-service member victims were given 237 referrals to military resources and 125 referrals to civilian resources in unrestricted cases. 
	Non-service member victims were given 237 referrals to military resources and 125 referrals to civilian resources in unrestricted cases. 
	 
	For restricted cases, non-service member victims received 187 referrals to military resources and 104 to civilian resources.  
	 
	Twenty-three SAFE kits were completed for non-service member victims. 
	 
	There were no civilian victims in the Combat Areas of Interest. 
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	FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FISCAL YEAR 2013 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FY13 Totals

	Total Service Member victims in all investigations closed in FY13*
	Total Service Member victims in all investigations closed in FY13*
	300

	Service Member victims whose reports of sexual assault could be substantiated*
	Service Member victims whose reports of sexual assault could be substantiated*
	231

	Total Service Member subjects in all investigations closed in FY13**
	Total Service Member subjects in all investigations closed in FY13**
	398

	Service Member subjects against whom sexual assault reports could be substantiated**
	Service Member subjects against whom sexual assault reports could be substantiated**
	283

	*Does not include victims from Restricted Reports, per mandate in PL 111-383; Also does not include victims from investigations where command action had yet to be reported.**Does not include subjects from investigations where command action had yet to be reported.
	*Does not include victims from Restricted Reports, per mandate in PL 111-383; Also does not include victims from investigations where command action had yet to be reported.**Does not include subjects from investigations where command action had yet to be reported.

	FISCAL YEAR 2013 SUMMARY OF RESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FISCAL YEAR 2013 SUMMARY OF RESTRICTED SEXUAL ASSAULT REPORTSINVOLVING SERVICE MEMBERS
	FY13 Totals

	# Service Member Victims initially making Restricted Reports
	# Service Member Victims initially making Restricted Reports
	453

	# Service Member Victims who converted from Restricted Report to Unrestricted Report in the current FY*
	# Service Member Victims who converted from Restricted Report to Unrestricted Report in the current FY*
	67

	# Service Member Victim Reports Remaining Restricted
	# Service Member Victim Reports Remaining Restricted
	386



	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

	A.  FY13 REPORTS OF SEXUAL ASSAULT  (rape, aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy,  and attempts to commit these offenses) BY or AGAINST Service Members.Note: The data about Unrestricted Reports in Sections A and B below is raw, uninvestigated information about allegations received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	A.  FY13 REPORTS OF SEXUAL ASSAULT  (rape, aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy,  and attempts to commit these offenses) BY or AGAINST Service Members.Note: The data about Unrestricted Reports in Sections A and B below is raw, uninvestigated information about allegations received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	FY13 Totals

	# VICTIMS in FY13 Unrestricted Reports 
	# VICTIMS in FY13 Unrestricted Reports 
	737

	 # Service Member victims
	 # Service Member victims
	568

	 # Non-Service Member victims
	 # Non-Service Member victims
	169

	# Unrestricted Reports in the following categories  
	# Unrestricted Reports in the following categories  
	635

	# Service Member on Service Member 
	# Service Member on Service Member 
	416

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	144

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	36

	# Unidentified Subject on Service Member
	# Unidentified Subject on Service Member
	39

	# Unrestricted Reports of sexual assault occurring  
	# Unrestricted Reports of sexual assault occurring  
	635

	# On military installation
	# On military installation
	299

	# Off military installation
	# Off military installation
	286

	# Unidentified location
	# Unidentified location
	50

	# Investigations Initiated (FY13 Unrestricted Reports) 
	# Investigations Initiated (FY13 Unrestricted Reports) 
	509

	# Investigations pending completion as of 30-SEP-13
	# Investigations pending completion as of 30-SEP-13
	509

	# Completed FY13 Investigations as of 30-SEP-13
	# Completed FY13 Investigations as of 30-SEP-13
	0

	# All Restricted Reports received in FY13
	# All Restricted Reports received in FY13
	488

	# Converted from Restricted Report to Unrestricted Report*
	# Converted from Restricted Report to Unrestricted Report*
	76

	# FY13 RESTRICTED REPORTS REMAINING RESTRICTED
	# FY13 RESTRICTED REPORTS REMAINING RESTRICTED
	412

	B. DETAILS OF UNRESTRICTED REPORTS RECEIVED IN FY13 
	B. DETAILS OF UNRESTRICTED REPORTS RECEIVED IN FY13 
	FY13 Totals

	Length of time between sexual assault and Unrestricted Report 
	Length of time between sexual assault and Unrestricted Report 
	635

	# Reports made within 3 days of sexual assault
	# Reports made within 3 days of sexual assault
	183

	# Reports made within 4  to 30 days after sexual assault
	# Reports made within 4  to 30 days after sexual assault
	117

	# Reports made within 31 to 365 days after sexual assault
	# Reports made within 31 to 365 days after sexual assault
	172

	# Reports made longer than 365 days after sexual assault
	# Reports made longer than 365 days after sexual assault
	75

	# Unknown
	# Unknown
	88

	Time of sexual assault
	Time of sexual assault
	635

	# Midnight to 6 am
	# Midnight to 6 am
	178

	# 6 am to 6 pm
	# 6 am to 6 pm
	52

	# 6 pm to midnight
	# 6 pm to midnight
	153

	# Unknown
	# Unknown
	252

	Day of sexual assault
	Day of sexual assault
	635

	# Sunday
	# Sunday
	70

	# Monday
	# Monday
	42

	# Tuesday
	# Tuesday
	32

	# Wednesday
	# Wednesday
	35

	# Thursday
	# Thursday
	44

	# Friday
	# Friday
	104

	# Saturday
	# Saturday
	119

	# Unknown
	# Unknown
	189

	C.  SUMMARY OF ALL INVESTIGATIONS OF UNRESTRICTED REPORTS COMPLETED IN FY13
	C.  SUMMARY OF ALL INVESTIGATIONS OF UNRESTRICTED REPORTS COMPLETED IN FY13
	FY13 Totals

	# Total Investigations completed during FY13
	# Total Investigations completed during FY13
	521

	# Of these investigations with more than one victim, more than one subject, or both
	# Of these investigations with more than one victim, more than one subject, or both
	27

	# SUBJECTS in all investigations completed during FY13 
	# SUBJECTS in all investigations completed during FY13 
	508

	# Service Member subjects in completed investigations
	# Service Member subjects in completed investigations
	437

	# Your Service Member subjects investigated by your Service
	# Your Service Member subjects investigated by your Service
	431

	# Other Service Member subjects investigated by your Service
	# Other Service Member subjects investigated by your Service
	6

	# Non-Service Member subjects in your Service's investigations
	# Non-Service Member subjects in your Service's investigations
	36

	# Unidentified subjects in your Service's investigations
	# Unidentified subjects in your Service's investigations
	35

	# VICTIMS in all investigations completed during FY13 
	# VICTIMS in all investigations completed during FY13 
	543

	# Service Member victims
	# Service Member victims
	430

	# Service Member victims own Service's investigations
	# Service Member victims own Service's investigations
	417

	# Other Service Member victims in your Service's investigations
	# Other Service Member victims in your Service's investigations
	13

	# Non-Service Member victims in your Service's investigations
	# Non-Service Member victims in your Service's investigations
	113

	# Unidentified victims in your Service's investigations
	# Unidentified victims in your Service's investigations
	0



	D.  FINAL DISPOSITIONS FOR SUBJECTS IN  INVESTIGATIONS COMPLETED FY13
	D.  FINAL DISPOSITIONS FOR SUBJECTS IN  INVESTIGATIONS COMPLETED FY13
	D.  FINAL DISPOSITIONS FOR SUBJECTS IN  INVESTIGATIONS COMPLETED FY13
	D.  FINAL DISPOSITIONS FOR SUBJECTS IN  INVESTIGATIONS COMPLETED FY13
	 FY13 Totals
	D1. ASSOCIATED VICTIM DATA FOR COMPLETED FY13 INVESTIGATIONS 
	 FY13 Totals

	# All Investigations completed in FY13
	# All Investigations completed in FY13
	521

	# SUBJECTS in investigations completed in FY13
	# SUBJECTS in investigations completed in FY13
	508
	# VICTIMS in investigations completed in FY13
	543

	# Service Member Subjects in investigations completed in FY13
	# Service Member Subjects in investigations completed in FY13
	437
	# Service Member Victims in investigations completed in FY13
	430

	# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization
	# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization
	0
	# Total Victims associated with MCIO unfounded allegations
	0

	# Service Member Subjects with allegations unfounded by MCIO
	# Service Member Subjects with allegations unfounded by MCIO
	0
	# Service Member Victims involved in MCIO unfounded allegations
	0

	# Non-Service Member Subjects with allegations unfounded by MCIO
	# Non-Service Member Subjects with allegations unfounded by MCIO
	0
	# Non-Service Member Victims involved in MCIO unfounded allegations
	0

	# Total Subjects Outside DoD Prosecutive Authority
	# Total Subjects Outside DoD Prosecutive Authority
	97

	# Unknown Offenders
	# Unknown Offenders
	26
	# Service Member Victims in substantiated Unknown Offender Reports
	5

	# Service Member Victims in remaining Unknown Offender Reports
	# Service Member Victims in remaining Unknown Offender Reports
	0

	# US Civilians or Foreign National Subjects not Subject to the UCMJ
	# US Civilians or Foreign National Subjects not Subject to the UCMJ
	60
	# Service Member Victims in substantiated Civilian/Foreign National Subject Reports
	6

	# Service Member Victims  in remaining Civilian/Foreign National Subject Reports
	# Service Member Victims  in remaining Civilian/Foreign National Subject Reports
	1

	# Service Members Prosecuted by a Civilian or Foreign Authority
	# Service Members Prosecuted by a Civilian or Foreign Authority
	11
	# Service Member Victims in substantiated reports against a Service member who is being 
	7

	Prosecuted by a Civilian/Foreign Authority
	Prosecuted by a Civilian/Foreign Authority

	# Subjects who died or deserted
	# Subjects who died or deserted
	0
	# Service Member Victims in substantiated reports with a deceased or deserted subject
	0

	# Service Member Victims in remaining reports with a deceased or deserted subject
	# Service Member Victims in remaining reports with a deceased or deserted subject
	0

	# Total Command Action Precluded or Declined for Sexual Assault
	# Total Command Action Precluded or Declined for Sexual Assault
	89

	# Service Member Subjects where victim declined to participate in the military justice action
	# Service Member Subjects where victim declined to participate in the military justice action
	23
	# Service member victims who declined to participate in the military justice action
	17

	# Service Member Subjects whose investigations had insufficient evidence to prosecute
	# Service Member Subjects whose investigations had insufficient evidence to prosecute
	52
	# Service member victims in investigations having insufficient evidence to prosecute
	44

	# Service Member Subjects whose cases involved expired statute of limitations 
	# Service Member Subjects whose cases involved expired statute of limitations 
	0
	# Service members victims whose cases involved expired statute of limitations
	0

	# Service Member Subjects with allegations that were unfounded by Command
	# Service Member Subjects with allegations that were unfounded by Command
	14
	# Service member victims whose allegations were unfounded by Command
	7

	# Service Member Subjects with victims who died before completion of military justice action
	# Service Member Subjects with victims who died before completion of military justice action
	0
	# Service member victims who died before completion of the military justice action
	0

	# Subjects still awaiting command action as of 30-SEP-13
	# Subjects still awaiting command action as of 30-SEP-13
	39
	# Service Member Victims still awaiting command action on a subject as of 30-SEP-13
	130

	# Subjects for whom command action was completed as of 30-SEP-13
	# Subjects for whom command action was completed as of 30-SEP-13
	283

	# FY13 Service Member Subjects where evidence supported Command Action
	# FY13 Service Member Subjects where evidence supported Command Action
	283
	# FY13 Service Member Victims in cases where evidence supported Command Action
	213

	# Service Member Subjects: Courts-Martial charge preferred (Initiated)
	# Service Member Subjects: Courts-Martial charge preferred (Initiated)
	169
	# Service Member Victims involved with Court-martial preferrals (Initiations) against subject
	125

	# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ)
	# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ)
	29
	# Service Member Victims involved with Nonjudicial punishments (Article 15) against subject
	20

	# Service Member Subjects: Administrative discharges
	# Service Member Subjects: Administrative discharges
	0
	# Service Member Victims involved with Administrative discharges against subject
	0

	# Service Member Subjects: Other adverse administrative actions
	# Service Member Subjects: Other adverse administrative actions
	0
	# Service Member Victims involved with Other administrative actions against subject
	0

	# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense
	# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense
	2
	# Service Member Victims involved with Court-martial preferrals for non-sexual assault offenses
	2

	# Service Member Subjects: Non-judicial punishment for non-sexual assault offense
	# Service Member Subjects: Non-judicial punishment for non-sexual assault offense
	36
	# Service Member Victims involved with Nonjudicial punishment for non-sexual assault offenses
	25

	# Service Member Subjects: Administrative discharges for non-sexual assault offense
	# Service Member Subjects: Administrative discharges for non-sexual assault offense
	0
	# Service Member Victims involved with administrative discharges for non-SA offense
	0

	# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense
	# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense
	47
	# Service Member Victims involved with Other administrative actions for non-SA offense
	41



	F. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge).  This section reports the outcomes of courts-martial for sexual assault crimes completed during the Fiscal Year.  It combines outcomes for court actions reported in Sections D and E above.
	F. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge).  This section reports the outcomes of courts-martial for sexual assault crimes completed during the Fiscal Year.  It combines outcomes for court actions reported in Sections D and E above.
	F. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge).  This section reports the outcomes of courts-martial for sexual assault crimes completed during the Fiscal Year.  It combines outcomes for court actions reported in Sections D and E above.
	F. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge).  This section reports the outcomes of courts-martial for sexual assault crimes completed during the Fiscal Year.  It combines outcomes for court actions reported in Sections D and E above.
	FY13 Totals

	# Total Subjects with Courts-Martial Charge Preferred (Initiated) for a Sexual Assault Charge in FY13
	# Total Subjects with Courts-Martial Charge Preferred (Initiated) for a Sexual Assault Charge in FY13
	169

	# Subjects whose courts-martial action was NOT completed by the end of FY13
	# Subjects whose courts-martial action was NOT completed by the end of FY13
	0

	# Subjects for whom no court-outcome data was available
	# Subjects for whom no court-outcome data was available
	0

	# Subjects whose courts-martial action was completed by the end of FY13
	# Subjects whose courts-martial action was completed by the end of FY13
	169

	# Subjects whose court-martial was dismissed
	# Subjects whose court-martial was dismissed
	35

	# Subjects with dismissed court charges who subsequently received NJP
	# Subjects with dismissed court charges who subsequently received NJP
	5

	# Subjects who resigned or were discharged in lieu of court-martial
	# Subjects who resigned or were discharged in lieu of court-martial
	13

	# Officer subjects who were allowed to resign in lieu of court-martial
	# Officer subjects who were allowed to resign in lieu of court-martial
	1

	# Enlised subjects who were discharged in lieu of court-martial
	# Enlised subjects who were discharged in lieu of court-martial
	12

	# Subjects with court-martial charges proceeding to trial on a sexual assault charge
	# Subjects with court-martial charges proceeding to trial on a sexual assault charge
	121

	# Subjects Acquitted of Charges
	# Subjects Acquitted of Charges
	47

	# Subjects Convicted of Any Charge at Trial
	# Subjects Convicted of Any Charge at Trial
	74

	Punishments Imposed (For each convicted subject, count all forms of punishment imposed)
	Punishments Imposed (For each convicted subject, count all forms of punishment imposed)

	# Subjects receiving confinement
	# Subjects receiving confinement
	62

	# Subjects receiving reductions in rank
	# Subjects receiving reductions in rank
	63

	# Subjects receiving fines or forfeitures
	# Subjects receiving fines or forfeitures
	37

	# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismiss
	# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismiss
	50

	# Subjects receiving restriction or some limitation on freedom
	# Subjects receiving restriction or some limitation on freedom
	5

	# Subjects receiving extra duty
	# Subjects receiving extra duty
	0

	# Subjects receiving hard labor
	# Subjects receiving hard labor
	9

	# Subjects to be processed for administrative discharge or separation subsequent to sexual  
	# Subjects to be processed for administrative discharge or separation subsequent to sexual  
	10

	# Convicted subjects with a conviction under a UCMJ Article that requires Sex Offender Reg
	# Convicted subjects with a conviction under a UCMJ Article that requires Sex Offender Reg
	56

	G. Nonjudicial Punishments Imposed (Sexual Assault Charge).  This section reports the outcomes of nonjudicial punishments for sexual assault crimes completed during the Fiscal Year.  It combines outcomes for nonjudicial punishment actions reported in Sections D and E above.
	G. Nonjudicial Punishments Imposed (Sexual Assault Charge).  This section reports the outcomes of nonjudicial punishments for sexual assault crimes completed during the Fiscal Year.  It combines outcomes for nonjudicial punishment actions reported in Sections D and E above.
	FY13 Totals

	# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY13
	# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY13
	29

	# Subjects whose nonjudicial punishment action was not completed by the end of FY13
	# Subjects whose nonjudicial punishment action was not completed by the end of FY13
	0

	# Subjects for whom nonjudicial punishment data was not available
	# Subjects for whom nonjudicial punishment data was not available
	0

	# Subjects whose nonjudicial punishment action was completed by the end of FY13
	# Subjects whose nonjudicial punishment action was completed by the end of FY13
	29

	# Subjects whose nonjudicial punishment was dismissed
	# Subjects whose nonjudicial punishment was dismissed
	2

	# Subjects administered nonjudicial punishment
	# Subjects administered nonjudicial punishment
	27

	Punishments Imposed (For each punished subject, count all forms of punishment imposed)
	Punishments Imposed (For each punished subject, count all forms of punishment imposed)

	# Subjects receiving correctional custody
	# Subjects receiving correctional custody
	0

	# Subjects receiving reductions in rank
	# Subjects receiving reductions in rank
	23

	# Subjects receiving fines or forfeitures
	# Subjects receiving fines or forfeitures
	15

	# Subjects receiving restriction or some limitation on freedom
	# Subjects receiving restriction or some limitation on freedom
	4

	# Subjects receiving extra duty
	# Subjects receiving extra duty
	7

	# Subjects receiving hard labor
	# Subjects receiving hard labor
	0

	# Subjects receiving a reprimand
	# Subjects receiving a reprimand
	26

	# Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual assault charge
	# Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual assault charge
	8

	H. Other Actions Taken.  This section reports other disciplinary action taken for subjects who were investigated for sexual assault.  It combines outcomes for subjects in these categories listed in Sections D and E above.
	H. Other Actions Taken.  This section reports other disciplinary action taken for subjects who were investigated for sexual assault.  It combines outcomes for subjects in these categories listed in Sections D and E above.
	FY13 Totals

	# Subjects receiving an administrative discharge or other separation for a sexual ass 
	# Subjects receiving an administrative discharge or other separation for a sexual ass 
	0

	# Subjects receiving other adverse administrative action for a sexual assault offense
	# Subjects receiving other adverse administrative action for a sexual assault offense
	0

	I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense).  This section reports the outcomes of courts-martial for subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense.  It combines outcomes for subjects in this category listed in Sections D and E above.
	I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense).  This section reports the outcomes of courts-martial for subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense.  It combines outcomes for subjects in this category listed in Sections D and E above.
	FY13 Totals

	# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY13
	# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY13
	2

	# Subjects whose courts-martial action was NOT completed by the end of FY13
	# Subjects whose courts-martial action was NOT completed by the end of FY13
	0

	# Subjects for whom no court-outcome data was available
	# Subjects for whom no court-outcome data was available
	0

	# Subjects whose courts-martial action was completed by the end of FY13
	# Subjects whose courts-martial action was completed by the end of FY13
	2

	# Subjects whose court-martial was dismissed
	# Subjects whose court-martial was dismissed
	1

	# Subjects with dismissed court charges who subsequently received NJP
	# Subjects with dismissed court charges who subsequently received NJP
	0

	# Subjects who resigned or were discharged in lieu of court-martial for a non-sexual assaul 
	# Subjects who resigned or were discharged in lieu of court-martial for a non-sexual assaul 
	0

	# Officer subjects who were officers that were allowed to resign in lieu of court-martia
	# Officer subjects who were officers that were allowed to resign in lieu of court-martia
	0

	# Enlisted subjects that were discharged in lieu of court-martial
	# Enlisted subjects that were discharged in lieu of court-martial
	0

	# Subjects with court-martial charges proceeding to trial on a non-sexual assault off
	# Subjects with court-martial charges proceeding to trial on a non-sexual assault off
	1

	# Subjects Acquitted of Charges
	# Subjects Acquitted of Charges
	0

	# Subjects Convicted of Any Charge at Trial
	# Subjects Convicted of Any Charge at Trial
	1

	Punishments Imposed (For each convicted subject, count all forms of punishment imposed)
	Punishments Imposed (For each convicted subject, count all forms of punishment imposed)

	# Subjects receiving confinement
	# Subjects receiving confinement
	1

	# Subjects receiving reductions in rank
	# Subjects receiving reductions in rank
	1

	# Subjects receiving fines or forfeitures
	# Subjects receiving fines or forfeitures
	0

	# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismiss
	# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismiss
	0

	# Subjects receiving restriction or some limitation on freedom
	# Subjects receiving restriction or some limitation on freedom
	0

	# Subjects receiving extra duty
	# Subjects receiving extra duty
	0

	# Subjects receiving hard labor
	# Subjects receiving hard labor
	0

	# Subjects processed for an administrative discharge or separation subsequent to conviction  
	# Subjects processed for an administrative discharge or separation subsequent to conviction  
	0

	# Convicted subjects with a conviction under a UCMJ Article that requires Sex Offender Reg
	# Convicted subjects with a conviction under a UCMJ Article that requires Sex Offender Reg
	0

	J. Nonjudicial Punishments Imposed (Non-sexual assault offense).  This section reports the outcomes of nonjudicial punishments for subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense.  It combines outcomes for subjects in this category listed in Sections D and E above.
	J. Nonjudicial Punishments Imposed (Non-sexual assault offense).  This section reports the outcomes of nonjudicial punishments for subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense.  It combines outcomes for subjects in this category listed in Sections D and E above.
	FY13 Totals

	# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY13
	# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY13
	36

	# Subjects whose nonjudicial punishment action was not completed by the end of FY13
	# Subjects whose nonjudicial punishment action was not completed by the end of FY13
	0

	# Subjects for whom nonjudicial punishment data was not available
	# Subjects for whom nonjudicial punishment data was not available
	0

	# Subjects whose nonjudicial punishment action was completed by the end of FY13
	# Subjects whose nonjudicial punishment action was completed by the end of FY13
	36

	# Subjects whose nonjudicial punishment was dismissed
	# Subjects whose nonjudicial punishment was dismissed
	0

	# Subjects administered nonjudicial punishment for a non-sexual assault offense
	# Subjects administered nonjudicial punishment for a non-sexual assault offense
	36

	Punishments Imposed (For each punished subject, count all forms of punishment imposed)
	Punishments Imposed (For each punished subject, count all forms of punishment imposed)

	# Subjects receiving correctional custody
	# Subjects receiving correctional custody
	0

	# Subjects receiving reductions in rank
	# Subjects receiving reductions in rank
	26

	# Subjects receiving fines or forfeitures
	# Subjects receiving fines or forfeitures
	19

	# Subjects receiving restriction or some limitation on freedom
	# Subjects receiving restriction or some limitation on freedom
	0

	# Subjects receiving extra duty
	# Subjects receiving extra duty
	0

	# Subjects receiving hard labor
	# Subjects receiving hard labor
	0

	# Subjects receiving a reprimand
	# Subjects receiving a reprimand
	0

	# Subjects receiving an administrative discharge subsequent to nonjudicial punishmen
	# Subjects receiving an administrative discharge subsequent to nonjudicial punishmen
	2

	K. Other Actions Taken (Non-sexual assault offense).  This section reports other disciplinary action taken for subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense.  It combines outcomes for subjects in these categories listed in Sections D and E above.
	K. Other Actions Taken (Non-sexual assault offense).  This section reports other disciplinary action taken for subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense.  It combines outcomes for subjects in these categories listed in Sections D and E above.
	FY13 Totals

	# Subjects receiving an administrative discharge or other separation for a non-sexua  
	# Subjects receiving an administrative discharge or other separation for a non-sexua  
	0

	# Subjects receiving other adverse administrative action for a non-sexual assault off
	# Subjects receiving other adverse administrative action for a non-sexual assault off
	47



	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT - SERVICE MEMBER STATUS BY GENDER
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT - SERVICE MEMBER STATUS BY GENDER
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT - SERVICE MEMBER STATUS BY GENDER
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT - SERVICE MEMBER STATUS BY GENDER

	L.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE BELOW CATEGORIES FOR ALL FY13 INVESTIGATIONS (UR) [Investigation opened within the reporting period]Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	L.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE BELOW CATEGORIES FOR ALL FY13 INVESTIGATIONS (UR) [Investigation opened within the reporting period]Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	Male             on Female
	Male                     on Male
	Female                on Male
	Female           on Female
	Unknown  on Male
	Unknown  on Female
	Multiple Mixed Gender Assault
	 FY13 Totals

	531
	531
	50
	21
	6
	4
	18
	5
	635

	# Service Member on Service Member 
	# Service Member on Service Member 
	355
	39
	13
	5
	0
	0
	4
	416

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	136
	4
	2
	1
	0
	0
	1
	144

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	23
	4
	5
	0
	0
	4
	0
	36

	# Unidentified subject on Service Member
	# Unidentified subject on Service Member
	17
	3
	1
	0
	4
	14
	0
	39

	FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
	FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

	UNRESTRICTED REPORTS MADE IN FY13
	UNRESTRICTED REPORTS MADE IN FY13
	Incidents Reported in FY13

	M.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE  FOLLOWING CATEGORIES FOR  ALL FY13 INVESTIGATIONS  [Investigation opened within the reporting period]Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	M.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE  FOLLOWING CATEGORIES FOR  ALL FY13 INVESTIGATIONS  [Investigation opened within the reporting period]Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	Rape               (Art. 120)        
	Aggravated Sexual Assault (Oct07-Jun12) and Sexual Assault     (Art. 120)
	Aggravated Sexual Contact       (Art. 120)
	Abusive Sexual Contact    (Art.120)
	Wrongful Sexual Contact(Oct07-Jun12)         (Art. 120)
	Non-Consensual Sodomy           (Art. 125)
	Indecent Assault(Art. 134)(Pre-FY08)
	Attempts to Commit Offenses  (Art. 80)
	 FY13 Totals

	184
	184
	170
	44
	165
	54
	9
	1
	8
	635

	# Service Member on Service Member 
	# Service Member on Service Member 
	111
	119
	31
	105
	40
	6
	0
	4
	416

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	39
	40
	8
	49
	8
	0
	0
	0
	144

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	16
	6
	2
	5
	4
	1
	0
	2
	36

	# Unidentified subject on Service Member
	# Unidentified subject on Service Member
	18
	5
	3
	6
	2
	2
	1
	2
	39

	# TOTAL Service Member Victims in FY13 Reports
	# TOTAL Service Member Victims in FY13 Reports
	158
	149
	42
	140
	58
	12
	1
	8
	568

	# Service Member Victims: Female
	# Service Member Victims: Female
	149
	128
	34
	111
	51
	1
	0
	7
	481

	# Service Member Victims: Male
	# Service Member Victims: Male
	9
	21
	8
	29
	7
	11
	1
	1
	87

	TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY13
	TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY13

	Time of sexual assault
	Time of sexual assault
	184
	170
	44
	165
	54
	9
	1
	8
	635

	# Midnight to 6 am
	# Midnight to 6 am
	57
	59
	10
	33
	14
	2
	0
	3
	178

	# 6 am to 6 pm
	# 6 am to 6 pm
	12
	7
	3
	20
	9
	0
	0
	1
	52

	# 6 pm to midnight
	# 6 pm to midnight
	43
	43
	12
	46
	7
	0
	0
	2
	153

	# Unknown
	# Unknown
	72
	61
	19
	66
	24
	7
	1
	2
	252

	Day of sexual assault
	Day of sexual assault
	184
	170
	44
	165
	54
	9
	1
	8
	635

	# Sunday
	# Sunday
	22
	19
	5
	18
	5
	1
	0
	0
	70

	# Monday
	# Monday
	11
	9
	5
	10
	5
	0
	0
	2
	42

	# Tuesday
	# Tuesday
	8
	7
	4
	8
	4
	1
	0
	0
	32

	# Wednesday
	# Wednesday
	11
	7
	3
	10
	4
	0
	0
	0
	35

	# Thursday
	# Thursday
	12
	12
	5
	15
	0
	0
	0
	0
	44

	# Friday
	# Friday
	21
	37
	4
	28
	12
	0
	0
	2
	104

	# Saturday
	# Saturday
	36
	36
	6
	35
	5
	1
	0
	0
	119

	# Unknown
	# Unknown
	63
	43
	12
	41
	19
	6
	1
	4
	189



	N. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13 [Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	N. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13 [Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	N. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13 [Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	N. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13 [Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	Victim Data From Investigations completed during FY13
	 FY13 Totals

	Gender of VICTIMS
	Gender of VICTIMS
	155
	129
	30
	126
	60
	14
	1
	6
	521

	# Male
	# Male
	9
	12
	6
	22
	5
	9
	1
	1
	65

	# Female
	# Female
	146
	117
	24
	104
	55
	5
	5
	456

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Age of VICTIMS
	Age of VICTIMS
	155
	129
	30
	126
	60
	14
	1
	6
	521

	# 16-19
	# 16-19
	15
	6
	2
	12
	2
	1
	0
	0
	38

	# 20-24
	# 20-24
	48
	37
	8
	22
	14
	4
	0
	2
	135

	# 25-34
	# 25-34
	14
	12
	4
	17
	11
	4
	0
	0
	62

	# 35-49
	# 35-49
	5
	3
	0
	6
	1
	1
	0
	2
	18

	# 50-64
	# 50-64
	0
	0
	0
	2
	0
	0
	0
	0
	2

	# 65 and older
	# 65 and older
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	73
	71
	16
	67
	32
	4
	1
	2
	266

	VICTIM Type
	VICTIM Type
	155
	129
	30
	126
	60
	14
	1
	6
	521

	# Service Member
	# Service Member
	122
	102
	24
	89
	51
	13
	1
	6
	408

	# DoD Civilian
	# DoD Civilian
	1
	4
	0
	6
	1
	1
	0
	0
	13

	# DoD Contractor
	# DoD Contractor
	0
	1
	0
	1
	1
	0
	0
	0
	3

	# Other US Government Civilian
	# Other US Government Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# US Civilian
	# US Civilian
	31
	21
	5
	27
	7
	0
	0
	0
	91

	# Foreign national
	# Foreign national
	1
	1
	1
	3
	0
	0
	0
	0
	6

	# Foreign military
	# Foreign military
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Grade of Service Member VICTIMS
	Grade of Service Member VICTIMS
	122
	102
	24
	89
	51
	13
	1
	6
	408

	# E1-E4
	# E1-E4
	89
	78
	16
	61
	33
	8
	0
	3
	288

	# E5-E9
	# E5-E9
	15
	19
	6
	22
	15
	4
	1
	3
	85

	# WO1-WO5
	# WO1-WO5
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# O1-O3
	# O1-O3
	11
	3
	1
	3
	1
	0
	0
	0
	19

	# O4-O10
	# O4-O10
	2
	0
	0
	0
	1
	0
	0
	0
	3

	# Cadet/Midshipman
	# Cadet/Midshipman
	3
	2
	0
	1
	1
	0
	0
	0
	7

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	2
	0
	1
	2
	0
	1
	0
	0
	6

	Service of Service Member VICTIMS
	Service of Service Member VICTIMS
	122
	102
	24
	89
	51
	13
	1
	6
	408

	# Army
	# Army
	3
	3
	1
	1
	1
	1
	0
	0
	10

	# Navy
	# Navy
	1
	0
	1
	1
	0
	0
	0
	0
	3

	# Marines
	# Marines
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Air Force
	# Air Force
	118
	99
	22
	87
	50
	12
	1
	6
	395

	# Coast Guard
	# Coast Guard
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Status of Service Member VICTIMS
	Status of Service Member VICTIMS
	122
	102
	24
	89
	51
	13
	1
	6
	408

	# Active Duty
	# Active Duty
	109
	96
	23
	83
	49
	11
	1
	6
	378

	# Reserve (Activated)
	# Reserve (Activated)
	7
	4
	0
	5
	1
	1
	0
	0
	18

	# National Guard (Activated - Title 10)
	# National Guard (Activated - Title 10)
	6
	2
	1
	1
	1
	1
	0
	0
	12

	# Cadet/Midshipman
	# Cadet/Midshipman
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0



	O. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY13[Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	O. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY13[Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	O. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY13[Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	O. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY13[Investigation Completed within the reporting period by the Service Investigation Agencies, regardless of when Invesigation was opened]Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	Subject Data From Investigations Closed during FY13
	 FY13 Totals

	Gender of SUBJECTS
	Gender of SUBJECTS
	155
	129
	30
	126
	60
	14
	1
	6
	521

	# Male
	# Male
	143
	119
	27
	119
	56
	12
	0
	6
	482

	# Female
	# Female
	3
	4
	1
	6
	3
	1
	0
	0
	18

	# Unknown
	# Unknown
	9
	6
	2
	1
	1
	1
	1
	0
	21

	Age of SUBJECTS
	Age of SUBJECTS
	155
	129
	30
	126
	60
	14
	1
	6
	521

	# 16-19
	# 16-19
	8
	8
	3
	10
	2
	0
	0
	0
	31

	# 20-24
	# 20-24
	60
	54
	14
	39
	20
	2
	0
	1
	190

	# 25-34
	# 25-34
	37
	43
	6
	45
	17
	6
	0
	1
	155

	# 35-49
	# 35-49
	16
	9
	1
	17
	11
	1
	0
	1
	56

	# 50-64
	# 50-64
	2
	2
	0
	2
	2
	0
	0
	0
	8

	# 65 and older
	# 65 and older
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	32
	13
	6
	13
	8
	5
	1
	3
	81

	Subject Type
	Subject Type
	155
	129
	30
	126
	60
	14
	1
	6
	521

	# Service Member
	# Service Member
	122
	120
	25
	119
	54
	10
	0
	2
	452

	# DoD Civilian
	# DoD Civilian
	3
	0
	1
	1
	3
	0
	0
	0
	8

	# DoD Contractor
	# DoD Contractor
	0
	0
	0
	1
	0
	0
	0
	0
	1

	# Other US Government Civilian
	# Other US Government Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# US Civilian
	# US Civilian
	10
	5
	1
	2
	1
	1
	0
	1
	21

	# Foreign national
	# Foreign national
	3
	0
	0
	0
	0
	0
	0
	1
	4

	# Foreign military
	# Foreign military
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	17
	4
	3
	3
	2
	3
	1
	2
	35

	Grade of Service Member SUBJECTS
	Grade of Service Member SUBJECTS
	122
	120
	25
	119
	54
	10
	0
	2
	452

	# E1-E4
	# E1-E4
	73
	67
	16
	58
	27
	3
	0
	1
	245

	# E5-E9
	# E5-E9
	32
	44
	8
	47
	22
	5
	0
	1
	159

	# WO1-WO5
	# WO1-WO5
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# O1-O3
	# O1-O3
	9
	5
	1
	8
	1
	0
	0
	0
	24

	# O4-O10
	# O4-O10
	4
	3
	0
	3
	3
	0
	0
	0
	13

	# Cadet/Midshipman
	# Cadet/Midshipman
	3
	1
	0
	1
	1
	0
	0
	0
	6

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	1
	0
	0
	2
	0
	2
	0
	0
	5

	Service of Service Member SUBJECTS
	Service of Service Member SUBJECTS
	122
	120
	25
	119
	54
	10
	0
	2
	452

	# Army
	# Army
	0
	0
	1
	0
	0
	0
	0
	0
	1

	# Navy
	# Navy
	1
	0
	0
	1
	1
	1
	0
	0
	4

	# Marines
	# Marines
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Air Force
	# Air Force
	121
	120
	24
	118
	53
	8
	0
	2
	446

	# Coast Guard
	# Coast Guard
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	1
	0
	0
	1

	Status of Service Member SUBJECTS
	Status of Service Member SUBJECTS
	122
	120
	25
	119
	54
	10
	0
	2
	452

	# Active Duty
	# Active Duty
	108
	111
	24
	111
	51
	8
	0
	2
	415

	# Reserve (Activated)
	# Reserve (Activated)
	8
	5
	0
	6
	1
	2
	0
	0
	22

	# National Guard (Activated - Title 10)
	# National Guard (Activated - Title 10)
	6
	4
	1
	2
	2
	0
	0
	0
	15

	# Cadet/Midshipman
	# Cadet/Midshipman
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Rape               (Art. 120)        
	Rape               (Art. 120)        
	Aggravated Sexual Assault (Oct07-Jun12) and Sexual Assault     (Art. 120)
	Aggravated Sexual Contact       (Art. 120)
	Abusive Sexual Contact    (Art.120)
	Wrongful Sexual Contact(Oct07-Jun12)         (Art. 120)
	Non-Consensual Sodomy           (Art. 125)
	Indecent Assault(Art. 134)(Pre-FY08)
	Attempts to Commit Offenses  (Art. 80)
	 FY13 Totals



	USAF FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT
	USAF FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT
	USAF FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT
	USAF FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT

	A.   FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT  (rape,  aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy, and attempts to commit these offenses).
	A.   FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT  (rape,  aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy, and attempts to commit these offenses).
	FY13 TOTALS             

	# TOTAL victims initially making Restricted Reports
	# TOTAL victims initially making Restricted Reports
	488

	# Service Member victims making Restricted Reports
	# Service Member victims making Restricted Reports
	453

	# Non-Service Member Victims making Restricted Report involving a Service Member Subject
	# Non-Service Member Victims making Restricted Report involving a Service Member Subject
	35

	# Total victims who converted from Restricted Report to Unrestricted Report in the current FY*
	# Total victims who converted from Restricted Report to Unrestricted Report in the current FY*
	76

	# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	67

	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	9

	# TOTAL victim reports remaining Restricted
	# TOTAL victim reports remaining Restricted
	412

	# Service Member victim reports remaining Restricted
	# Service Member victim reports remaining Restricted
	386

	# Non-Service Member victim reports remaining Restricted
	# Non-Service Member victim reports remaining Restricted
	26

	# Reported sexual assaults involving Service Members in the following categories
	# Reported sexual assaults involving Service Members in the following categories
	488

	# Service Member on Service Member 
	# Service Member on Service Member 
	303

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	69

	# Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	# Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	35

	# Unidentified subject on Service Member
	# Unidentified subject on Service Member
	81

	B.   INCIDENT DETAILS
	B.   INCIDENT DETAILS
	FY13 TOTALS             

	# Reported sexual assaults occurring  
	# Reported sexual assaults occurring  
	488

	# On military installation
	# On military installation
	141

	# Off military installation
	# Off military installation
	275

	# Unidentified location
	# Unidentified location
	72

	Length of time between sexual assault and Restricted Report 
	Length of time between sexual assault and Restricted Report 
	488

	# Reports made within 3 days of sexual assault
	# Reports made within 3 days of sexual assault
	94

	# Reports made within 4  to 30 days after sexual assault
	# Reports made within 4  to 30 days after sexual assault
	96

	# Reports made within 31 to 365 days after sexual assault
	# Reports made within 31 to 365 days after sexual assault
	93

	# Reports made longer than 365 days after sexual assault
	# Reports made longer than 365 days after sexual assault
	148

	# Unknown
	# Unknown
	57

	Time of sexual assault incident
	Time of sexual assault incident
	488

	# Midnight to 6 am
	# Midnight to 6 am
	162

	# 6 am to 6 pm
	# 6 am to 6 pm
	70

	# 6 pm to midnight
	# 6 pm to midnight
	165

	# Unknown
	# Unknown
	91

	Day of sexual assault incident
	Day of sexual assault incident
	488

	# Sunday
	# Sunday
	50

	# Monday
	# Monday
	18

	# Tuesday
	# Tuesday
	17

	# Wednesday
	# Wednesday
	11

	# Thursday
	# Thursday
	11

	# Friday
	# Friday
	41

	# Saturday
	# Saturday
	79

	# Unknown
	# Unknown
	261

	C.   RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION 
	C.   RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION 
	FY13 TOTALS             

	# Service Member VICTIMS 
	# Service Member VICTIMS 
	488

	# Army victims
	# Army victims
	9

	# Navy victims
	# Navy victims
	9

	# Marines victims
	# Marines victims
	4

	# Air Force victims
	# Air Force victims
	439

	# Coast Guard
	# Coast Guard
	2

	# Unknown 
	# Unknown 
	25

	 D. DEMOGRAPHICS FOR FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT 
	 D. DEMOGRAPHICS FOR FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT 
	FY13 TOTALS             

	Gender of VICTIMS
	Gender of VICTIMS
	488

	# Male
	# Male
	60

	# Female
	# Female
	407

	# Unknown
	# Unknown
	21

	Age of VICTIMS
	Age of VICTIMS
	444

	# 16-19
	# 16-19
	105

	# 20-24
	# 20-24
	187

	# 25-34
	# 25-34
	91

	# 35-49
	# 35-49
	20

	# 50-64
	# 50-64
	0

	# 65 and older
	# 65 and older
	0

	# Unknown
	# Unknown
	41

	Grade of Service Member VICTIMS
	Grade of Service Member VICTIMS
	453

	# E1-E4
	# E1-E4
	309

	# E5-E9
	# E5-E9
	56

	# WO1-WO5
	# WO1-WO5
	7

	# O1-O3
	# O1-O3
	29

	# O4-O10
	# O4-O10
	5

	# Cadet/Midshipman
	# Cadet/Midshipman
	24

	# Academy Prep School Student
	# Academy Prep School Student
	1

	# Unknown
	# Unknown
	22

	Status of Service Member VICTIMS
	Status of Service Member VICTIMS
	453

	# Active Duty
	# Active Duty
	400

	# Reserve (Activated)
	# Reserve (Activated)
	22

	# National Guard (Activated - Title 10)
	# National Guard (Activated - Title 10)
	4

	# Cadet/Midshipman
	# Cadet/Midshipman
	24

	# Academy Prep School Student
	# Academy Prep School Student
	0

	# Unknown
	# Unknown
	3

	VICTIM Type
	VICTIM Type
	488

	# Service Member
	# Service Member
	453

	# DoD Civilian
	# DoD Civilian

	# DoD Contractor
	# DoD Contractor

	# Other US Government Civilian
	# Other US Government Civilian

	# US Civilian (DoD Dependent Over Age 18)
	# US Civilian (DoD Dependent Over Age 18)
	34

	# Foreign national
	# Foreign national

	# Foreign military
	# Foreign military

	# Unknown
	# Unknown
	1

	E.   RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE 
	E.   RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE 
	FY13 TOTALS             

	# Service Member VICTIMS making a Restricted Report for Incidents Occurring Prior to Military Service
	# Service Member VICTIMS making a Restricted Report for Incidents Occurring Prior to Military Service
	122

	# Service Members Making A Restricted Report for an Incident that Occurred Prior to Age 18
	# Service Members Making A Restricted Report for an Incident that Occurred Prior to Age 18
	82

	# Service Member Making a Restricted Report for an Incident that Occurred After Age 18
	# Service Member Making a Restricted Report for an Incident that Occurred After Age 18
	36

	# Service Members Choosing Not to Specify
	# Service Members Choosing Not to Specify
	4

	F.   RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)
	F.   RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)
	FY13 TOTALS             

	Mean # of Days Taken to Change to Unrestricted
	Mean # of Days Taken to Change to Unrestricted
	0

	Standard Deviation of the Mean For Days Taken to Change to Unrestricted
	Standard Deviation of the Mean For Days Taken to Change to Unrestricted
	0

	Mode # of Days Taken to Change to Unrestricted
	Mode # of Days Taken to Change to Unrestricted
	0

	* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A.
	* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A.



	# Support service referrals for Non-Service Members in the following categories 
	# Support service referrals for Non-Service Members in the following categories 
	# Support service referrals for Non-Service Members in the following categories 
	# Support service referrals for Non-Service Members in the following categories 

	# MILITARY Resources  (Referred by DoD)
	# MILITARY Resources  (Referred by DoD)
	237

	# Medical 
	# Medical 
	31

	# Mental Health
	# Mental Health
	37

	# Legal
	# Legal
	42

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	24

	# Rape Crisis Center
	# Rape Crisis Center

	# Victim Advocate/Uniformed Victim Advocate
	# Victim Advocate/Uniformed Victim Advocate
	85

	# DoD Safe Helpline
	# DoD Safe Helpline
	15

	# Other
	# Other
	3

	# CIVILIAN Resources (Referred by DoD) 
	# CIVILIAN Resources (Referred by DoD) 
	125

	# Medical 
	# Medical 
	16

	# Mental Health
	# Mental Health
	32

	# Legal
	# Legal
	9

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	19

	# Rape Crisis Center
	# Rape Crisis Center
	30

	# Victim Advocate
	# Victim Advocate
	11

	# DoD Safe Helpline
	# DoD Safe Helpline

	# Other
	# Other
	8

	# Cases where SAFEs were conducted
	# Cases where SAFEs were conducted
	23

	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	0

	 E.  FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS 
	 E.  FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS 
	FY13 TOTALS             

	# Non-Service Member victims making Restricted Report
	# Non-Service Member victims making Restricted Report
	27

	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	8

	# Non-Service Member victim reports remaining Restricted
	# Non-Service Member victim reports remaining Restricted
	19

	# Restricted Reports from Non-Service Member victims in the following categories:
	# Restricted Reports from Non-Service Member victims in the following categories:
	27

	# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	21

	# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
	# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
	6

	Gender of Non-Service Member VICTIMS
	Gender of Non-Service Member VICTIMS
	27

	# Male
	# Male
	1

	# Female
	# Female
	26

	# Unknown
	# Unknown
	0

	Age of Non-Service Member VICTIMS
	Age of Non-Service Member VICTIMS
	27

	# 18-19
	# 18-19
	6

	# 20-24
	# 20-24
	11

	# 25-34
	# 25-34
	8

	# 35-49
	# 35-49
	1

	# 50-64
	# 50-64
	0

	# 65 and older
	# 65 and older
	0

	# Unknown
	# Unknown
	1

	VICTIM Type
	VICTIM Type
	27

	# DoD Civilian
	# DoD Civilian

	# DoD Contractor
	# DoD Contractor

	# Other US Government Civilian
	# Other US Government Civilian

	# US Civilian (DoD Dependent Over Age 18)
	# US Civilian (DoD Dependent Over Age 18)
	25

	# Unknown
	# Unknown
	2

	# Support service referrals for Non-Service Member VICTIMS in the following categories 
	# Support service referrals for Non-Service Member VICTIMS in the following categories 

	# MILITARY Resources 
	# MILITARY Resources 
	85

	# Medical 
	# Medical 
	19

	# Mental Health
	# Mental Health
	12

	# Legal
	# Legal
	9

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	7

	# Rape Crisis Center
	# Rape Crisis Center
	6

	# Victim Advocate/Uniformed Victim Advocate
	# Victim Advocate/Uniformed Victim Advocate
	23

	# DoD Safe Helpline
	# DoD Safe Helpline
	6

	# Other
	# Other
	3

	# CIVILIAN Resources (Referred by DoD) 
	# CIVILIAN Resources (Referred by DoD) 
	31

	# Medical 
	# Medical 
	7

	# Mental Health
	# Mental Health
	8

	# Legal
	# Legal
	1

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	2

	# Rape Crisis Center
	# Rape Crisis Center
	5

	# Victim Advocate
	# Victim Advocate
	4

	# DoD Safe Helpline
	# DoD Safe Helpline
	1

	# Other
	# Other
	3

	# Cases where SAFEs were conducted
	# Cases where SAFEs were conducted
	5

	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	0



	USAF COMBAT AREAS OF INTEREST
	USAF COMBAT AREAS OF INTEREST
	USAF COMBAT AREAS OF INTEREST
	USAF COMBAT AREAS OF INTEREST

	A.  FY13 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (CAI) (rape, aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy,  and attempts to commit these offenses) INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members).
	A.  FY13 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (CAI) (rape, aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy,  and attempts to commit these offenses) INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members).
	FY13 Totals

	# VICTIMS in FY13 Unrestricted Reports in Combat Areas of Interest
	# VICTIMS in FY13 Unrestricted Reports in Combat Areas of Interest
	23

	 # Service Member victims
	 # Service Member victims
	23

	 # Non-Service Member victims
	 # Non-Service Member victims
	0

	# Unrestricted Reports in the following categories  
	# Unrestricted Reports in the following categories  
	19

	# Service Member on Service Member 
	# Service Member on Service Member 
	16

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	0

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	2

	# Unidentified Subject on Service Member
	# Unidentified Subject on Service Member
	1

	# Unrestricted Reports of sexual assault occurring  
	# Unrestricted Reports of sexual assault occurring  
	19

	# On military installation
	# On military installation
	19

	# Off military installation
	# Off military installation
	0

	# Unidentified location
	# Unidentified location
	0

	# Investigations  (From FY13 Unrestricted Reports) 
	# Investigations  (From FY13 Unrestricted Reports) 
	19

	# Pending completion as of 30-SEP-12
	# Pending completion as of 30-SEP-12
	4

	# Completed as of 30-SEP-12
	# Completed as of 30-SEP-12
	15

	# Restricted Reports in Combat Areas of Interest
	# Restricted Reports in Combat Areas of Interest
	13

	# Converted from Restricted Report to Unrestricted Report*
	# Converted from Restricted Report to Unrestricted Report*
	2

	# FY13 RESTRICTED REPORTS REMAINING RESTRICTED
	# FY13 RESTRICTED REPORTS REMAINING RESTRICTED
	11

	B.  FY13 DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST
	B.  FY13 DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST
	FY13 Totals

	Length of time between sexual assault and Unrestricted Report 
	Length of time between sexual assault and Unrestricted Report 
	19

	# Reports made within 3 days of sexual assault
	# Reports made within 3 days of sexual assault
	4

	# Reports made within 4  to 30 days after sexual assault
	# Reports made within 4  to 30 days after sexual assault
	6

	# Reports made within 31 to 365 days after sexual assault
	# Reports made within 31 to 365 days after sexual assault
	5

	# Reports made longer than 365 days after sexual assault
	# Reports made longer than 365 days after sexual assault
	2

	# Unknown
	# Unknown
	2

	Time of sexual assault
	Time of sexual assault
	19

	# Midnight to 6 am
	# Midnight to 6 am
	2

	# 6 am to 6 pm
	# 6 am to 6 pm
	2

	# 6 pm to midnight
	# 6 pm to midnight
	3

	# Unknown
	# Unknown
	12

	Day of sexual assault
	Day of sexual assault
	19

	# Sunday
	# Sunday
	2

	# Monday
	# Monday
	3

	# Tuesday
	# Tuesday
	2

	# Wednesday
	# Wednesday
	2

	# Thursday
	# Thursday
	0

	# Friday
	# Friday
	2

	# Saturday
	# Saturday
	2

	# Unknown
	# Unknown
	6

	C.  SUMMARY OF ALL INVESTIGATIONS OF CAI UNRESTRICTED REPORTS COMPLETED IN FY13
	C.  SUMMARY OF ALL INVESTIGATIONS OF CAI UNRESTRICTED REPORTS COMPLETED IN FY13
	FY13 Totals

	# Total Investigations completed during FY13
	# Total Investigations completed during FY13
	20

	# Investigations opened in FY13 and completed in FY13
	# Investigations opened in FY13 and completed in FY13
	15

	# Of these investigations with more than one victim, more than one subject, or both
	# Of these investigations with more than one victim, more than one subject, or both
	3

	# Investigations opened prior to FY13 and completed in FY13
	# Investigations opened prior to FY13 and completed in FY13
	5

	# Of these investigations with more than one victim, more than one subject, or both
	# Of these investigations with more than one victim, more than one subject, or both
	0

	# SUBJECTS in all investigations completed during FY13 
	# SUBJECTS in all investigations completed during FY13 
	20

	# Service Member subjects in completed investigations
	# Service Member subjects in completed investigations
	17

	# Your Service Member subjects investigated by your Service
	# Your Service Member subjects investigated by your Service
	17

	# Other Service Member subjects investigated by your Service
	# Other Service Member subjects investigated by your Service
	0

	# Non-Service Member subjects in your Service's investigations
	# Non-Service Member subjects in your Service's investigations
	2

	# Unidentified subjects in your Service's investigations
	# Unidentified subjects in your Service's investigations
	1

	# VICTIMS in all investigations completed during FY13 
	# VICTIMS in all investigations completed during FY13 
	27

	# Service Member victims
	# Service Member victims
	27

	# Service Member victims own Service's investigations
	# Service Member victims own Service's investigations
	27

	# Other Service Member victims in your Service's investigations
	# Other Service Member victims in your Service's investigations
	0

	# Non-Service Member victims in your Service's investigations
	# Non-Service Member victims in your Service's investigations
	0

	# Unidentified victims in your Service's investigations
	# Unidentified victims in your Service's investigations
	0



	D.  FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY13 CAI INVESTIGATIONS
	D.  FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY13 CAI INVESTIGATIONS
	D.  FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY13 CAI INVESTIGATIONS
	D.  FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY13 CAI INVESTIGATIONS
	 FY13 Totals
	D1. ASSOCIATED VICTIM DATA FOR COMPLETED FY13 CAI INVESTIGATIONS
	 FY13 Totals

	# Investigations completed in FY13
	# Investigations completed in FY13
	15

	# SUBJECTS in investigations completed in FY13
	# SUBJECTS in investigations completed in FY13
	20
	# VICTIMS in investigations completed in FY13
	25

	# Service Member Subjects in investigations completed in FY13
	# Service Member Subjects in investigations completed in FY13
	17
	# Service Member Victims in investigations completed in FY13
	25

	# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization
	# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization
	0
	# Total Victims associated with MCIO unfounded allegations
	0

	# Service Member Subjects with allegations unfounded by MCIO
	# Service Member Subjects with allegations unfounded by MCIO
	0
	# Service Member Victims involved in MCIO unfounded allegations
	0

	# Non-Service Member Subjects with allegations unfounded by MCIO
	# Non-Service Member Subjects with allegations unfounded by MCIO
	0
	# Non-Service Member Victims involved in MCIO unfounded allegations
	0

	# Total Subjects Outside DoD Prosecutive Authority
	# Total Subjects Outside DoD Prosecutive Authority
	4

	# Unknown Offenders
	# Unknown Offenders
	2
	# Service Member Victims in substantiated Unknown Offender Reports
	2

	# Service Member Victims in remaining Unknown Offender Reports
	# Service Member Victims in remaining Unknown Offender Reports
	0

	# US Civilians or Foreign National Subjects not Subject to the UCMJ
	# US Civilians or Foreign National Subjects not Subject to the UCMJ
	1
	# Service Member Victims in substantiated Civilian/Foreign National Subject Reports
	1

	# Service Member Victims  in remaining Civilian/Foreign National Subject Reports
	# Service Member Victims  in remaining Civilian/Foreign National Subject Reports
	0

	# Service Members Prosecuted by a Civilian or Foreign Authority
	# Service Members Prosecuted by a Civilian or Foreign Authority
	1
	# Service Member Victims in substantiated reports against a Service member who is being 
	1

	Prosecuted by a Civilian/Foreign Authority
	Prosecuted by a Civilian/Foreign Authority

	# Subjects who died or deserted
	# Subjects who died or deserted
	0
	# Service Member Victims in substantiated reports with a deceased or deserted subject
	0

	# Service Member Victims in remaining reports with a deceased or deserted subject
	# Service Member Victims in remaining reports with a deceased or deserted subject
	0

	# Total Command Action Precluded or Declined for Sexual Assault
	# Total Command Action Precluded or Declined for Sexual Assault
	0

	# Service Member Subjects where victim declined to participate in the military justice action
	# Service Member Subjects where victim declined to participate in the military justice action
	0
	# Service member victims who declined to participate in the military justice action
	0

	# Service Member Subjects whose investigations had insufficient evidence to prosecute
	# Service Member Subjects whose investigations had insufficient evidence to prosecute
	0
	# Service member victims in investigations having insufficient evidence to prosecute
	0

	# Service Member Subjects whose cases involved expired statute of limitations 
	# Service Member Subjects whose cases involved expired statute of limitations 
	0
	# Service members victims whose cases involved expired statute of limitations
	0

	# Service Member Subjects with allegations that were unfounded by Command
	# Service Member Subjects with allegations that were unfounded by Command
	0
	# Service member victims whose allegations were unfounded by Command
	0

	# Service Member Subjects with victims who died before completion of military justice action
	# Service Member Subjects with victims who died before completion of military justice action
	0
	# Service member victims who died before completion of the military justice action
	0

	# Subjects still awaiting command action as of 30-SEP-13
	# Subjects still awaiting command action as of 30-SEP-13
	3
	# Service Member Victims still awaiting command action on a subject as of 30-SEP-13
	8

	# Subjects for whom command action was completed as of 30-SEP-13
	# Subjects for whom command action was completed as of 30-SEP-13
	13

	# FY13 Service Member Subjects where evidence supported Command Action
	# FY13 Service Member Subjects where evidence supported Command Action
	13
	# FY13 Service Member Victims in cases where evidence supported Command Action
	13

	# Service Member Subjects: Courts-Martial charge preferred (Initiated)
	# Service Member Subjects: Courts-Martial charge preferred (Initiated)
	5
	# Service Member Victims involved with Court-martial preferrals (Initiations) against subject
	5

	# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ)
	# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ)
	4
	# Service Member Victims involved with Nonjudicial punishments (Article 15) against subject
	4

	# Service Member Subjects: Administrative discharges
	# Service Member Subjects: Administrative discharges
	0
	# Service Member Victims involved with Administrative discharges against subject
	0

	# Service Member Subjects: Other adverse administrative actions
	# Service Member Subjects: Other adverse administrative actions
	0
	# Service Member Victims involved with Other administrative actions against subject
	0

	# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense
	# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense
	0
	# Service Member Victims involved with Court-martial preferrals for non-sexual assault offenses
	0

	# Service Member Subjects: Non-judicial punishment for non-sexual assault offense
	# Service Member Subjects: Non-judicial punishment for non-sexual assault offense
	0
	# Service Member Victims involved with Nonjudicial punishment for non-sexual assault offenses
	0

	# Service Member Subjects: Administrative discharges for non-sexual assault offense
	# Service Member Subjects: Administrative discharges for non-sexual assault offense
	0
	# Service Member Victims involved with administrative discharges for non-SA offense
	0

	# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense
	# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense
	4
	# Service Member Victims involved with Other administrative actions for non-SA offense
	4



	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT  - SERVICE MEMBER STATUS BY GENDER
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT  - SERVICE MEMBER STATUS BY GENDER
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT  - SERVICE MEMBER STATUS BY GENDER
	USAF FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT  - SERVICE MEMBER STATUS BY GENDER

	F.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE BELOW CATEGORIES FOR ALL FY13 INVESTIGATIONS (UR)Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	F.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE BELOW CATEGORIES FOR ALL FY13 INVESTIGATIONS (UR)Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	Male             on Female
	Male                     on Male
	Female                on Male
	Female           on Female
	Unknown  on Male
	Unknown  on Female
	Multiple Mixed Gender Assault
	 FY13 Totals

	14
	14
	3
	1
	0
	0
	0
	1
	19

	# Service Member on Service Member 
	# Service Member on Service Member 
	12
	2
	1
	0
	0
	0
	1
	16

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	0
	0
	0
	0
	0
	0
	0
	0

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	1
	0
	0
	0
	0
	0
	0
	1

	# Unidentified subject on Service Member
	# Unidentified subject on Service Member
	1
	1
	0
	0
	0
	0
	0
	2

	FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY OFFENSE TYPE
	FY13 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY OFFENSE TYPE

	UNRESTRICTED REPORTS MADE IN FY13
	UNRESTRICTED REPORTS MADE IN FY13
	Incidents Occurring in Prior Fiscal Years, but Reported in FY13

	G.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE  FOLLOWING CATEGORIES FOR  ALL FY13 INVESTIGATIONSNote: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	G.  REPORTED SEXUAL ASSAULTS INVOLVING SERVICE MEMBERS (BY or AGAINST Service Members) IN THE  FOLLOWING CATEGORIES FOR  ALL FY13 INVESTIGATIONSNote: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	Rape               (Art. 120)        
	Aggravated Sexual Assault(Oct07-Jun12) and Sexual Assault     (Art. 120)
	Aggravated Sexual Contact       (Art. 120)
	Abusive Sexual Contact    (Art.120)
	Wrongful Sexual Contact (Oct 07-June12)        (Art. 120)
	Non-Consensual Sodomy           (Art. 125)
	Indecent Assault(Art. 134)(Pre-FY08)
	Attempts to Commit Offenses  (Art. 80)
	 FY13 Totals

	5
	5
	1
	3
	7
	3
	0
	0
	0
	19

	# Service Member on Service Member 
	# Service Member on Service Member 
	3
	1
	2
	7
	3
	0
	0
	0
	16

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	1
	0
	1
	0
	0
	0
	0
	0
	2

	# Unidentified subject on Service Member
	# Unidentified subject on Service Member
	1
	0
	0
	0
	0
	0
	0
	0
	1

	# TOTAL Service Member Victims in FY13 Reports
	# TOTAL Service Member Victims in FY13 Reports
	5
	1
	6
	8
	3
	0
	0
	0
	23

	# Service Member Victims: Female
	# Service Member Victims: Female
	4
	1
	2
	6
	3
	0
	0
	0
	16

	# Service Member Victims: Male
	# Service Member Victims: Male
	1
	0
	4
	2
	0
	0
	0
	0
	7

	TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY13
	TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY13

	Time of sexual assault
	Time of sexual assault
	5
	1
	3
	7
	3
	0
	0
	0
	19

	# Midnight to 6 am
	# Midnight to 6 am
	0
	0
	0
	2
	0
	0
	0
	2

	# 6 am to 6 pm
	# 6 am to 6 pm
	1
	0
	1
	0
	0
	0
	0
	0
	2

	# 6 pm to midnight
	# 6 pm to midnight
	3
	0
	0
	0
	0
	0
	0
	0
	3

	# Unknown
	# Unknown
	1
	1
	2
	5
	3
	0
	0
	0
	12

	Day of sexual assault
	Day of sexual assault
	5
	1
	3
	7
	3
	0
	0
	0
	19

	# Sunday
	# Sunday
	0
	0
	0
	1
	1
	0
	0
	0
	2

	# Monday
	# Monday
	1
	0
	1
	1
	0
	0
	0
	0
	3

	# Tuesday
	# Tuesday
	0
	0
	1
	1
	0
	0
	0
	0
	2

	# Wednesday
	# Wednesday
	0
	0
	1
	1
	0
	0
	0
	0
	2

	# Thursday
	# Thursday
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Friday
	# Friday
	1
	0
	0
	1
	0
	0
	0
	0
	2

	# Saturday
	# Saturday
	2
	0
	0
	0
	0
	0
	0
	0
	2

	# Unknown
	# Unknown
	1
	1
	0
	2
	2
	0
	0
	0
	6



	H. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	H. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	H. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	H. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY13Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	Victim Data From Investigations Opened in Prior Years, but closed during FY13
	 FY13 Totals

	Gender of VICTIMS
	Gender of VICTIMS
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# Male
	# Male
	0
	0
	4
	2
	0
	1
	0
	1
	8

	# Female
	# Female
	3
	1
	2
	9
	3
	1
	0
	0
	19

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Age of VICTIMS
	Age of VICTIMS
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# 16-19
	# 16-19
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# 20-24
	# 20-24
	3
	0
	0
	2
	1
	0
	0
	0
	6

	# 25-34
	# 25-34
	0
	0
	1
	2
	1
	1
	0
	0
	5

	# 35-49
	# 35-49
	0
	0
	0
	0
	0
	0
	0
	1
	1

	# 50-64
	# 50-64
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# 65 and older
	# 65 and older
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	1
	5
	7
	1
	1
	0
	0
	15

	VICTIM Type
	VICTIM Type
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# Service Member
	# Service Member
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# DoD Civilian
	# DoD Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# DoD Contractor
	# DoD Contractor
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Other US Government Civilian
	# Other US Government Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# US Civilian
	# US Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Foreign national
	# Foreign national
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Foreign military
	# Foreign military
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Grade of Service Member VICTIMS
	Grade of Service Member VICTIMS
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# E1-E4
	# E1-E4
	2
	1
	3
	6
	3
	2
	0
	0
	17

	# E5-E9
	# E5-E9
	1
	0
	3
	5
	0
	0
	0
	1
	10

	# WO1-WO5
	# WO1-WO5
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# O1-O3
	# O1-O3
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# O4-O10
	# O4-O10
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Cadet/Midshipman
	# Cadet/Midshipman
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Service of Service Member VICTIMS
	Service of Service Member VICTIMS
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# Army
	# Army
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Navy
	# Navy
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Marines
	# Marines
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Air Force
	# Air Force
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# Coast Guard
	# Coast Guard
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Status of Service Member VICTIMS
	Status of Service Member VICTIMS
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# Active Duty
	# Active Duty
	3
	1
	6
	11
	3
	2
	0
	1
	27

	# Reserve (Activated)
	# Reserve (Activated)
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# National Guard (Activated - Title 10)
	# National Guard (Activated - Title 10)
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Cadet/Midshipman
	# Cadet/Midshipman
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	I. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY13Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	I. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY13Note: The information below is drawn from all investigations that were closed during FY13, and does not  correspond to the data reported in sections F and G, above.
	Subject Data From Investigations Opened in Prior Years, but closed during FY13
	 FY13 Totals

	Gender of SUBJECTS
	Gender of SUBJECTS
	3
	1
	3
	8
	2
	2
	0
	1
	20

	# Male
	# Male
	3
	1
	2
	8
	2
	2
	0
	1
	19

	# Female
	# Female
	0
	0
	1
	0
	0
	0
	0
	0
	1

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Age of SUBJECTS
	Age of SUBJECTS
	3
	1
	3
	8
	2
	2
	0
	1
	20

	# 16-19
	# 16-19
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# 20-24
	# 20-24
	0
	0
	1
	3
	1
	0
	0
	0
	5

	# 25-34
	# 25-34
	1
	1
	0
	3
	0
	2
	0
	0
	7

	# 35-49
	# 35-49
	1
	0
	1
	2
	1
	0
	0
	0
	5

	# 50-64
	# 50-64
	0
	0
	1
	0
	0
	0
	0
	0
	1

	# 65 and older
	# 65 and older
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	1
	0
	0
	0
	0
	0
	0
	1
	2

	Subject Type
	Subject Type
	3
	1
	3
	8
	2
	2
	0
	1
	20

	# Service Member
	# Service Member
	2
	1
	2
	8
	2
	2
	0
	0
	17

	# DoD Civilian
	# DoD Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# DoD Contractor
	# DoD Contractor
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Other US Government Civilian
	# Other US Government Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# US Civilian
	# US Civilian
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Foreign national
	# Foreign national
	0
	0
	1
	0
	0
	0
	0
	1
	2

	# Foreign military
	# Foreign military
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	1
	0
	0
	0
	0
	0
	0
	0
	1

	Grade of Service Member SUBJECTS
	Grade of Service Member SUBJECTS
	2
	1
	2
	8
	2
	2
	0
	0
	17

	# E1-E4
	# E1-E4
	0
	0
	1
	3
	1
	0
	0
	0
	5

	# E5-E9
	# E5-E9
	2
	1
	1
	4
	1
	2
	0
	0
	11

	# WO1-WO5
	# WO1-WO5
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# O1-O3
	# O1-O3
	0
	0
	0
	1
	0
	0
	0
	0
	1

	# O4-O10
	# O4-O10
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Cadet/Midshipman
	# Cadet/Midshipman
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Service of Service Member SUBJECTS
	Service of Service Member SUBJECTS
	2
	1
	2
	8
	2
	2
	0
	0
	17

	# Army
	# Army
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Navy
	# Navy
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Marines
	# Marines
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Air Force
	# Air Force
	2
	1
	2
	8
	2
	2
	0
	0
	17

	# Coast Guard
	# Coast Guard
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Status of Service Member SUBJECTS
	Status of Service Member SUBJECTS
	2
	1
	2
	8
	2
	2
	0
	0
	17

	# Active Duty
	# Active Duty
	2
	1
	2
	8
	2
	2
	0
	0
	17

	# Reserve (Activated)
	# Reserve (Activated)
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# National Guard (Activated - Title 10)
	# National Guard (Activated - Title 10)
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Cadet/Midshipman
	# Cadet/Midshipman
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0
	0
	0
	0
	0
	0
	0
	0
	0

	# Unknown
	# Unknown
	0
	0
	0
	0
	0
	0
	0
	0
	0



	COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE
	COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE
	COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE
	COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

	J.  FY13 COMBAT AREAS OF INTEREST - LOCATIONS OF UNRESTRICTED REPORTS OF SEXUAL ASSAULTNote: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	J.  FY13 COMBAT AREAS OF INTEREST - LOCATIONS OF UNRESTRICTED REPORTS OF SEXUAL ASSAULTNote: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received during FY13.  These Reports may not be fully investigated by the end of the fiscal year.
	Incidents Reported in FY13

	Rape               (Art. 120)        
	Rape               (Art. 120)        
	Aggravated Sexual Assault(Oct07-Jun12) and Sexual Assault     (Art. 120)
	Aggravated Sexual Contact       (Art. 120)
	Abusive Sexual Contact    (Art.120)
	Wrongful Sexual Contact (Oct 07-June12)        (Art. 120)
	Non-Consensual Sodomy           (Art. 125)
	Indecent Assault(Art. 134)(Pre-FY08)
	Attempts to Commit Offenses  (Art. 80)
	 FY13 Totals

	TOTAL UNRESTRICTED REPORTS
	TOTAL UNRESTRICTED REPORTS
	5
	1
	3
	7
	3
	0
	0
	0
	19

	Arabian Peninsula, Iraq, Red Sea, and Africa
	Arabian Peninsula, Iraq, Red Sea, and Africa

	Bahrain
	Bahrain
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Iraq
	Iraq
	0
	0
	0
	1
	0
	0
	0
	0
	1

	Jordan
	Jordan
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Lebanon
	Lebanon
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Syria
	Syria
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Yemen
	Yemen
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Djibouti
	Djibouti
	0
	0
	0
	1
	2
	0
	0
	0
	3

	Egypt
	Egypt
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Kuwait
	Kuwait
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Oman
	Oman
	0
	0
	0
	0
	1
	0
	0
	0
	1

	Qatar
	Qatar
	3
	0
	1
	2
	0
	0
	0
	0
	6

	Uganda
	Uganda
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Saudi Arabia
	Saudi Arabia
	1
	0
	0
	0
	0
	0
	0
	0
	1

	United Arab Emirates
	United Arab Emirates
	0
	1
	1
	0
	0
	0
	0
	0
	2

	Central and South Asia
	Central and South Asia

	Kyrgyzstan
	Kyrgyzstan
	0
	0
	0
	2
	0
	0
	0
	0
	2

	Pakistan
	Pakistan
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Afghanistan
	Afghanistan
	1
	0
	1
	1
	0
	0
	0
	0
	3

	TOTAL UNRESTRICTED REPORTS
	TOTAL UNRESTRICTED REPORTS
	5
	1
	3
	7
	3
	0
	0
	0
	19



	USAF COMBAT AREAS OF INTEREST (CAI)FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT IN THE MILITARY
	USAF COMBAT AREAS OF INTEREST (CAI)FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT IN THE MILITARY
	USAF COMBAT AREAS OF INTEREST (CAI)FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT IN THE MILITARY
	USAF COMBAT AREAS OF INTEREST (CAI)FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT IN THE MILITARY

	A.   FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT  (rape,  aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy, and attempts to commit these offenses)
	A.   FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT  (rape,  aggravated sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy, and attempts to commit these offenses)
	FY13 TOTALS             

	# TOTAL victims initially making Restricted Reports
	# TOTAL victims initially making Restricted Reports
	13

	# Service Member victims making Restricted Reports
	# Service Member victims making Restricted Reports
	13

	# Non-Service Member Victims making Restricted Report involving a Service Member Subject
	# Non-Service Member Victims making Restricted Report involving a Service Member Subject
	0

	# Total victims who converted from Restricted Report to Unrestricted Report in the current FY*
	# Total victims who converted from Restricted Report to Unrestricted Report in the current FY*
	2

	# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	2

	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	0

	# TOTAL victim reports remaining Restricted
	# TOTAL victim reports remaining Restricted
	11

	# Service Member victim reports remaining Restricted
	# Service Member victim reports remaining Restricted
	11

	# Non-Service Member victim reports remaining Restricted
	# Non-Service Member victim reports remaining Restricted
	0

	# Reported sexual assaults AGAINST Service Member victims in the following categories
	# Reported sexual assaults AGAINST Service Member victims in the following categories
	13

	# Service Member on Service Member 
	# Service Member on Service Member 
	10

	# Non-Service Member on Service Member
	# Non-Service Member on Service Member
	2

	# Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	# Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	0

	# Unidentified subject on Service Member
	# Unidentified subject on Service Member
	1

	B.   INCIDENT DETAILS 
	B.   INCIDENT DETAILS 
	FY13 TOTALS             

	# Reported sexual assaults occurring  
	# Reported sexual assaults occurring  
	13

	# On military installation
	# On military installation
	10

	# Off military installation
	# Off military installation
	3

	# Unidentified location
	# Unidentified location
	0

	Length of time between sexual assault and Restricted Report 
	Length of time between sexual assault and Restricted Report 
	13

	# Reports made within 3 days of sexual assault
	# Reports made within 3 days of sexual assault
	1

	# Reports made within 4  to 30 days after sexual assault
	# Reports made within 4  to 30 days after sexual assault
	5

	# Reports made within 31 to 365 days after sexual assault
	# Reports made within 31 to 365 days after sexual assault
	3

	# Reports made longer than 365 days after sexual assault
	# Reports made longer than 365 days after sexual assault
	4

	# Unknown
	# Unknown
	0

	Time of sexual assault incident
	Time of sexual assault incident
	13

	# Midnight to 6 am
	# Midnight to 6 am
	4

	# 6 am to 6 pm
	# 6 am to 6 pm
	2

	# 6 pm to midnight
	# 6 pm to midnight
	5

	# Unknown
	# Unknown
	2

	Day of sexual assault incident
	Day of sexual assault incident
	13

	# Sunday
	# Sunday
	0

	# Monday
	# Monday
	1

	# Tuesday
	# Tuesday
	2

	# Wednesday
	# Wednesday
	0

	# Thursday
	# Thursday
	0

	# Friday
	# Friday
	0

	# Saturday
	# Saturday
	1

	# Unknown
	# Unknown
	9



	C.   RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION
	C.   RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION
	C.   RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION
	C.   RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION
	FY13 TOTALS             

	# Service Member VICTIMS 
	# Service Member VICTIMS 
	13

	# Army victims
	# Army victims
	0

	# Navy victims
	# Navy victims
	0

	# Marines victims
	# Marines victims
	0

	# Air Force victims
	# Air Force victims
	13

	# Coast Guard
	# Coast Guard
	0

	# Unknown 
	# Unknown 
	0

	 D. DEMOGRAPHICS FOR FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT 
	 D. DEMOGRAPHICS FOR FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT 
	FY13 TOTALS             

	Gender of VICTIMS
	Gender of VICTIMS
	13

	# Male
	# Male
	5

	# Female
	# Female
	8

	# Unknown
	# Unknown
	0

	Age of VICTIMS
	Age of VICTIMS
	13

	# 16-19
	# 16-19
	0

	# 20-24
	# 20-24
	7

	# 25-34
	# 25-34
	4

	# 35-49
	# 35-49
	1

	# 50-64
	# 50-64
	0

	# 65 and older
	# 65 and older
	0

	# Unknown
	# Unknown
	1

	Grade of Service Member VICTIMS
	Grade of Service Member VICTIMS
	13

	# E1-E4
	# E1-E4
	10

	# E5-E9
	# E5-E9
	2

	# WO1-WO5
	# WO1-WO5
	0

	# O1-O3
	# O1-O3
	1

	# O4-O10
	# O4-O10
	0

	# Cadet/Midshipman
	# Cadet/Midshipman
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0

	# Unknown
	# Unknown
	0

	Status of Service Member VICTIMS
	Status of Service Member VICTIMS
	13

	# Active Duty
	# Active Duty
	11

	# Reserve (Activated)
	# Reserve (Activated)
	2

	# National Guard (Activated - Title 10)
	# National Guard (Activated - Title 10)
	0

	# Cadet/Midshipman
	# Cadet/Midshipman
	0

	# Academy Prep School Student
	# Academy Prep School Student
	0

	# Unknown
	# Unknown
	0

	VICTIM Type
	VICTIM Type
	12

	# Service Member
	# Service Member
	12

	# DoD Civilian
	# DoD Civilian

	# DoD Contractor
	# DoD Contractor

	# Other US Government Civilian
	# Other US Government Civilian

	# US Civilian (DoD Dependent Over Age 18)
	# US Civilian (DoD Dependent Over Age 18)
	0

	# Foreign national
	# Foreign national

	# Foreign military
	# Foreign military

	# Unknown
	# Unknown
	0

	E.   RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE
	E.   RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE
	FY13 TOTALS             

	# Service Member VICTIMS making a Restricted Report for Incidents Occurring Prior to Military Service
	# Service Member VICTIMS making a Restricted Report for Incidents Occurring Prior to Military Service
	3

	# Service Members Making A Restricted Report for an Incident that Occurred Prior to Age 18
	# Service Members Making A Restricted Report for an Incident that Occurred Prior to Age 18
	0

	# Service Member Making a Restricted Report for an Incident that Occurred After Age 18
	# Service Member Making a Restricted Report for an Incident that Occurred After Age 18
	3

	# Service Members Choosing Not to Specify
	# Service Members Choosing Not to Specify
	0

	F.   RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)
	F.   RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)
	FY13 TOTALS             

	Mean # of Days Taken to Change to Unrestricted
	Mean # of Days Taken to Change to Unrestricted

	Standard Deviation of the Mean For Days Taken to Change to Unrestricted
	Standard Deviation of the Mean For Days Taken to Change to Unrestricted

	Mode # of Days Taken to Change to Unrestricted
	Mode # of Days Taken to Change to Unrestricted

	* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A.
	* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A.



	E. TOTAL # FY13 COMBAT AREAS OF INTEREST -RESTRICTED REPORTS OF SEXUAL ASSAULT
	E. TOTAL # FY13 COMBAT AREAS OF INTEREST -RESTRICTED REPORTS OF SEXUAL ASSAULT
	E. TOTAL # FY13 COMBAT AREAS OF INTEREST -RESTRICTED REPORTS OF SEXUAL ASSAULT
	E. TOTAL # FY13 COMBAT AREAS OF INTEREST -RESTRICTED REPORTS OF SEXUAL ASSAULT
	 FY13 Totals

	TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST
	TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST
	13

	Arabian Peninsula, Iraq, Red Sea and Africa
	Arabian Peninsula, Iraq, Red Sea and Africa

	Bahrain
	Bahrain
	0

	Iraq
	Iraq
	0

	Jordan
	Jordan
	0

	Lebanon
	Lebanon
	0

	Syria
	Syria
	0

	Yemen
	Yemen
	0

	Djibouti
	Djibouti
	0

	Egypt
	Egypt
	0

	Kuwait
	Kuwait
	1

	Oman
	Oman
	0

	Qatar
	Qatar
	6

	Uganda
	Uganda
	0

	Saudi Arabia
	Saudi Arabia
	0

	United Arab Emirates
	United Arab Emirates
	2

	Central and South Asia
	Central and South Asia

	Kyrgyzstan
	Kyrgyzstan
	2

	Pakistan
	Pakistan
	0

	Afghanistan
	Afghanistan
	2



	USAF FY13 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
	USAF FY13 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
	USAF FY13 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
	USAF FY13 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT

	NOTE:  Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when the sexual assault report was made.
	NOTE:  Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when the sexual assault report was made.

	A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBER VICTIMS FROM UNRESTRICTED REPORTS: 
	A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBER VICTIMS FROM UNRESTRICTED REPORTS: 
	FY13 TOTALS             

	# Support service referrals for VICTIMS in the following categories 
	# Support service referrals for VICTIMS in the following categories 

	# MILITARY Resources (Referred by DoD)
	# MILITARY Resources (Referred by DoD)
	34

	# Medical 
	# Medical 
	9

	# Mental Health
	# Mental Health
	6

	# Legal
	# Legal
	7

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	3

	# Rape Crisis Center
	# Rape Crisis Center

	# Victim Advocate/Uniformed Victim Advocate
	# Victim Advocate/Uniformed Victim Advocate
	8

	# DoD Safe Helpline
	# DoD Safe Helpline
	0

	# Other
	# Other
	1

	# CIVILIAN Resources (Referred by DoD) 
	# CIVILIAN Resources (Referred by DoD) 
	0

	# Medical 
	# Medical 
	0

	# Mental Health
	# Mental Health
	0

	# Legal
	# Legal
	0

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	0

	# Rape Crisis Center
	# Rape Crisis Center
	0

	# Victim Advocate
	# Victim Advocate
	0

	# DoD Safe Helpline
	# DoD Safe Helpline

	# Other
	# Other
	0

	# Cases where SAFEs were conducted
	# Cases where SAFEs were conducted
	4

	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	0

	# Military victims making an Unrestricted Report for an incident that occurred prior to military service
	# Military victims making an Unrestricted Report for an incident that occurred prior to military service
	1

	B. FY13 MILITARY PROTECTIVE ORDERS (MPO)* AND TRANSFERS - UNRESTRICTED REPORTS
	B. FY13 MILITARY PROTECTIVE ORDERS (MPO)* AND TRANSFERS - UNRESTRICTED REPORTS
	FY13 TOTALS             

	# Military Protective Orders issued during FY13
	# Military Protective Orders issued during FY13
	1

	# Reported MPO Violations in FY13
	# Reported MPO Violations in FY13
	1

	# Reported MPO Violations by Subjects
	# Reported MPO Violations by Subjects
	0

	# Reported MPO Violations by victims of sexual assault
	# Reported MPO Violations by victims of sexual assault
	1

	# Reported MPO Violations by Both
	# Reported MPO Violations by Both
	0

	*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there is a safety risk for the victim.
	*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there is a safety risk for the victim.
	Use the following categories or add a new category to identify the reason the requests were denied:
	FY13 TOTALS

	# Unit/Duty expedited transfer requests by Service Member victims of sexual assault
	# Unit/Duty expedited transfer requests by Service Member victims of sexual assault
	0
	Total Number Denied
	0

	# Unit/Duty expedited transfer requests by Service Member victims Denied
	# Unit/Duty expedited transfer requests by Service Member victims Denied
	0
	Reasons for Disapproval (Total)
	0

	# Installation expedited transfer requests by Service Member victims of sexual assault
	# Installation expedited transfer requests by Service Member victims of sexual assault
	1

	# Installation expedited transfer requests by Service Member victims Denied
	# Installation expedited transfer requests by Service Member victims Denied
	0

	C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS: 
	C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS: 
	FY13 TOTALS             

	# Support service referrals for VICTIMS in the following categories 
	# Support service referrals for VICTIMS in the following categories 

	# MILITARY Resources  (Referred by DoD)
	# MILITARY Resources  (Referred by DoD)
	18

	# Medical 
	# Medical 
	5

	# Mental Health
	# Mental Health
	5

	# Legal
	# Legal
	1

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	3

	# Rape Crisis Center
	# Rape Crisis Center

	# Victim Advocate/Uniformed Victim Advocate
	# Victim Advocate/Uniformed Victim Advocate
	3

	# DoD Safe Helpline
	# DoD Safe Helpline
	1

	# Other
	# Other
	0

	# CIVILIAN Resources (Referred by DoD) 
	# CIVILIAN Resources (Referred by DoD) 
	0

	# Medical 
	# Medical 
	0

	# Mental Health
	# Mental Health
	0

	# Legal
	# Legal
	0

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	0

	# Rape Crisis Center
	# Rape Crisis Center
	0

	# Victim Advocate
	# Victim Advocate
	0

	# DoD Safe Helpline
	# DoD Safe Helpline

	# Other
	# Other
	0

	# Cases where SAFEs were conducted
	# Cases where SAFEs were conducted
	1

	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	0

	CIVILIAN DATA
	CIVILIAN DATA

	D. SEXUAL ASSAULT SERVICES TO NON-SERVICE MEMBERS (DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC) 
	D. SEXUAL ASSAULT SERVICES TO NON-SERVICE MEMBERS (DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC) 
	FY13 TOTALS             

	# Non-Service Members assisted in the following categories:
	# Non-Service Members assisted in the following categories:
	15

	# Service Member on Non-Service Member
	# Service Member on Non-Service Member
	5

	# Non-Service Member on Non-Service Member
	# Non-Service Member on Non-Service Member
	7

	# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
	# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
	3

	Gender of Non-Service Members Assisted
	Gender of Non-Service Members Assisted
	15

	# Male
	# Male
	0

	# Female
	# Female
	15

	# Unknown
	# Unknown
	0

	Age of Non-Service Members Assisted
	Age of Non-Service Members Assisted
	15

	# 16-19
	# 16-19
	0

	# 20-24
	# 20-24
	2

	# 25-34
	# 25-34
	7

	# 35-49
	# 35-49
	4

	# 50-64
	# 50-64
	1

	# 65 and older
	# 65 and older
	0

	# Unknown
	# Unknown
	1

	Non-Service Member Type
	Non-Service Member Type
	15

	# DoD Civilian
	# DoD Civilian
	6

	# DoD Contractor
	# DoD Contractor
	1

	# Other US Government Civilian
	# Other US Government Civilian
	1

	# US Civilian
	# US Civilian
	7

	# Foreign National
	# Foreign National
	0

	# Foreign Military
	# Foreign Military
	0

	# Unknown
	# Unknown
	0



	# Support service referrals for Non-Service Members in the following categories 
	# Support service referrals for Non-Service Members in the following categories 
	# Support service referrals for Non-Service Members in the following categories 
	# Support service referrals for Non-Service Members in the following categories 

	# MILITARY Resources  (Referred by DoD)
	# MILITARY Resources  (Referred by DoD)
	35

	# Medical 
	# Medical 
	3

	# Mental Health
	# Mental Health
	6

	# Legal
	# Legal
	3

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	6

	# Rape Crisis Center
	# Rape Crisis Center

	# Victim Advocate/Uniformed Victim Advocate
	# Victim Advocate/Uniformed Victim Advocate
	10

	# DoD Safe Helpline
	# DoD Safe Helpline
	6

	# Other
	# Other
	1

	# CIVILIAN Resources (Referred by DoD) 
	# CIVILIAN Resources (Referred by DoD) 
	23

	# Medical 
	# Medical 
	4

	# Mental Health
	# Mental Health
	6

	# Legal
	# Legal
	2

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	3

	# Rape Crisis Center
	# Rape Crisis Center
	6

	# Victim Advocate
	# Victim Advocate
	2

	# DoD Safe Helpline
	# DoD Safe Helpline

	# Other
	# Other
	0

	# Cases where SAFEs were conducted
	# Cases where SAFEs were conducted
	1

	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	0

	 E.  FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS 
	 E.  FY13 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS 
	FY13 TOTALS             

	# Non-Service Member victims making Restricted Report
	# Non-Service Member victims making Restricted Report
	0

	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
	0

	# Non-Service Member victim reports remaining Restricted
	# Non-Service Member victim reports remaining Restricted
	0

	# Restricted Reports from Non-Service Member victims in the following categories:
	# Restricted Reports from Non-Service Member victims in the following categories:
	0

	# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy)
	0

	# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
	# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
	0

	Gender of Non-Service Member VICTIMS
	Gender of Non-Service Member VICTIMS
	0

	# Male
	# Male
	0

	# Female
	# Female
	0

	# Unknown
	# Unknown
	0

	Age of Non-Service Member VICTIMS
	Age of Non-Service Member VICTIMS
	0

	# 18-19
	# 18-19
	0

	# 20-24
	# 20-24
	0

	# 25-34
	# 25-34
	0

	# 35-49
	# 35-49
	0

	# 50-64
	# 50-64
	0

	# 65 and older
	# 65 and older
	0

	# Unknown
	# Unknown
	0

	VICTIM Type
	VICTIM Type
	0

	# DoD Civilian
	# DoD Civilian

	# DoD Contractor
	# DoD Contractor

	# Other US Government Civilian
	# Other US Government Civilian

	# US Civilian (DoD Dependent Over Age 18)
	# US Civilian (DoD Dependent Over Age 18)
	0

	# Unknown
	# Unknown
	0

	# Support service referrals for Non-Service Member VICTIMS in the following categories 
	# Support service referrals for Non-Service Member VICTIMS in the following categories 

	# MILITARY Resources 
	# MILITARY Resources 
	0

	# Medical 
	# Medical 
	0

	# Mental Health
	# Mental Health
	0

	# Legal
	# Legal
	0

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	0

	# Rape Crisis Center
	# Rape Crisis Center

	# Victim Advocate/Uniformed Victim Advocate
	# Victim Advocate/Uniformed Victim Advocate
	0

	# DoD Safe Helpline
	# DoD Safe Helpline
	0

	# Other
	# Other
	0

	# CIVILIAN Resources (Referred by DoD) 
	# CIVILIAN Resources (Referred by DoD) 
	0

	# Medical 
	# Medical 
	0

	# Mental Health
	# Mental Health
	0

	# Legal
	# Legal
	0

	# Chaplain/Spiritual Support
	# Chaplain/Spiritual Support
	0

	# Rape Crisis Center
	# Rape Crisis Center
	0

	# Victim Advocate
	# Victim Advocate
	0

	# DoD Safe Helpline
	# DoD Safe Helpline

	# Other
	# Other
	0

	# Cases where SAFEs were conducted
	# Cases where SAFEs were conducted
	0

	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	# Cases where SAFE kits or other needed supplies were not available at time of victim's exam
	0
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	1A
	1A
	RapeArt.120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Conduct unbecomingArt. 133
	All Subjects and Victims
	Victim #1 attended a wedding where she met Subject #1 and Subject #2 (in case immediately below).  After the reception, Victim returned to the hotel room of the two men.  Victim #1 sat on the bed and engaged in conversation with both Subjects.  Victim #1 reported that Subject #1 unhooked her bra and, as she attempted to stand, he forced her back down while Subject #2 blocked the door.  Victim reported that Subject #2 removed her pants and that both Subjects took turns having sexual intercourse with her.  Vi

	1B
	1B
	RapeArt.120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Conduct unbecomingArt. 133
	YES
	Dismissal
	All Subjects and Victims
	Victim #1 attended a wedding where she met Subject #1 (from companion case immediately above) and Subject#2.  After the reception, Victim returned to the hotel room of the two men.  Victim #1 sat on the bed and engaged in conversation with both Subjects.  Victim #1 reported that Subject #1 unhooked her bra and as she attempted to stand forced her back down while Subject #2 blocked the door.  Victim reported that Subject #2 removed her pants and that both Subjects took turns having sexual intercourse with he

	2A
	2A
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	All Subjects and Victims
	Victim #1 reported that after consuming alcohol at a hotel party Subject #1 digitally penetrated Victim and then Subject #1 and Subject #2 (in companion case immediately following) began grabbing her breasts and touching her.  Victim #1 indicated she told both Subjects to "stop."  Victim #1 stated that Subject #2 then started performing oral sex on her while Subject #1 forced her legs apart and Subject #1 then got on top of Victim and penetrated her vagina with his penis.  Victim #2 reported that on a diffe

	2B
	2B
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim reported that after consuming alcohol at a hotel party off-base, Subject #1 in companion case (case immediately preceding) digitally penetrated Victim and then Subject #2 and Subject #1 began grabbing her breasts and touching her.  Victim indicated she told both Subjects to "stop."  Victim stated that Subject #2 then started performing oral sex on her while Subject #1 forced her legs apart and Subject #2 then got on top of Victim and penetrated her vagina with his penis.  After receiving the report o

	3A
	3A
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male & Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Wrongful use, posession, etc. of controlled substancesArt. 112a
	YES
	 YES 
	YES
	BCD
	Both Victim and Subject
	Victim #1, Subject #1, Subject #2 (in companion case immediately following), and other Airmen took a weekend trip.  At some point in the evening Victim #1 and Subject #1 began kissing.  Victim reported that both Subjects took turns inserting their penises into her vagina and mouth while holding her down.  Victim reported that she resisted and told both Subjects to stop.   Victim #2 reported that on a different occasion he remembered waking up and that Subject #1 was forcing him to perform oral sex.  After r

	3B
	3B
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Wrongful use, posession, etc. of controlled substancesArt. 112a
	YES
	YES
	YES
	Both Victim and Subject
	Victim, Subject #1 (in companion case immediately preceding), Subject #2 and other Airmen took a weekend trip.  At some point in the evening Victim #1 and Subject#1 began kissing.  Victim reported that both Subjects then took turns inserting their penises into her vagina and mouth while holding her down.    Victim reported that she resisted and told both Subjects to stop.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander referred charges against Subject

	4
	4
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim reported that she and Subject were friends.  Victim was at Subject's house watching a movie.  When the movie ended Subject started kissing Victim.  Victim consented at first but changed her mind and told Subject to stop.  Subject pulled Victim's pants down and panties off and had sexual intercourse with Victim.  Case initially investigated by Great Falls PD.  Jurisdiction relinquished to the Air Force.  After receiving the report of investigation and consulting with the staff judge advocate, the comm

	5
	5
	Sexual Assault(After 28 Jun 12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	 YES 
	YES
	YES
	General
	YES
	Victim reported that she and Subject were watching a movie and Subject attempted to have sexual intercourse with her on multiple occasions and she said "no" each time.  Victim reported that Subject forcibly digitally penetrated her and after struggling to push him away she eventually gave up struggling and they had sexual intercourse.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexual assault and abusive sexual contact.  Foll

	6
	6
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	YES
	BCD
	YES
	Victim #1 reported that after going to the movies with Subject, Subject invited her back to his residence.  Victim reported that she and Subject began cuddling and Subject started kissing victm's neck.  Victim reported that she said told Subject to stop multiple times and that Subject pinned her arm down and put his hand down her pants and digitally penetrated her vagina and pulled her pants down and inserted his penis in her vagina.  Victim #2 reported that Subject entered her room through the connecting b

	7
	7
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim reported that she blacked out due to intoxication and that she had been sexually assaulted by Subject during the blackout.  She later stated it could have been a dream.  Victim subsequently declined to participate.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was insufficient evidence to support preferral of charges without the Victim's participation.  The commander served Subject with an LOR for miscondu

	8
	8
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she, her husband, and their spouses were drinking alcohol at their house on-base.  Victim reported that she fell asleep on the couch and Subject touched her buttocks, breasts, and vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for abusive sexual contact.  The special court-martial convening authority referred the charge to a special court-martial.  Subject was acquitted.

	9
	9
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	 YES 
	YES
	BCD
	YES
	All Victims
	During two separate incidents, Subject sexually assaulted Victim #1 and Victim #2, who were asleep after consuming alcohol at parties.  Subject photographed the assaults.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of abusive sexual contact, indecent acts, and assault consummated by a battery.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  Subject

	10
	10
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim, Subject, and other persons went out drinking off base.  After returning to base everyone went to sleep.  Victim reported that during the night Subject penetrated her vagina with his penis and orally sodomized her vagina while she was unable to consent.  After receiving the report of investigation and consulting the Staff Judge Advocate, the commander preferred charges for sexual assault and forcible sodomy.  Following the Article 32 hearing, the general court-martial convening authority referred the

	11
	11
	Nonconsensual SodomyArt. 125
	Kyrgyzstan
	Air Force
	Male
	Air Force
	E-3
	Male
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim reported that during a deployment he and Subject were in Victim's room drinking alcohol.  Victim stated that he passed out and woke up to Subject on top of him with Subject's penis inserted into his anus.  The investigation into Victim's allegation was joined with an ongoing investigation stemming from misconduct Subject allegedly committed while he was an instructor at basic military training from 2006-2010.  In 2009, several members of his 55-member male training flight reported that Subject commit

	12
	12
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Victim reported that she was drinking alcohol at a bar off-base.  Subject took her home to his off-base residence and Victim indicated that she woke up the next day and Subject indicated they had sexual intercourse, but she did not remember having sex.  On a second separate occasion Victim was at Subject's off-base residence watching a movie and Subject attempted to initiate sexual contact.  Victim told Subject "no."  Victim went to sleep and woke up to Subject having sexual intercourse with her.  After rec

	13
	13
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	 YES 
	YES
	DD
	YES
	Both Victim and Subject
	Subject was invited to a party at an off-base residence where he met Victim.  That night they both drank excessive amounts of alcohol and Victim got sick and passed out.  Despite the efforts of other Airmen at the party to separate Subject from Victim, Subject had sexual intercourse with Victim while she was too drunk to consent.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of sexual assault, abusive sexual contact, and forcible s

	14
	14
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim reported that she attended a party off-base with Subject and other Airmen where they all drank alcohol.  After leaving the party they went to another apartment.  Victim sat on a couch and reported that Subject attempted to pull her down.  She said she resisted and told him to "stop."  Victim reported that Subject got on top of Victim, removed her shorts, and penetrated her vagina with his penis and then her anus with his penis, while Victim continued to tell Subject to "stop."  After receiving the re

	15
	15
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Male
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	Victim reported that Subject pressed his groin against Victim's shoulder.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the Wing Commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of reduction in grade to E-3, suspended reduction in grade to E-2, 14 days extra duty, and a reprimand.

	16
	16
	Sexual Assault(After 28 Jun 12)Art. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she and Subject spent the evening socializing and drinking alcohol at a bar off-base.  Upon returning to base Victim stated that Subject offered to walk Victim home and then took her into the bushes and sexually assaulted her by forcibly sodomizing her and having sexual intercourse with her when she was unable to consent.  After receiving the report of investigation and consulting with the  Staff Judge Advocate, the commander preferred charges for sexual assault, forcible sodomy, indece

	17
	17
	RapeArt.120
	CONUS
	Male
	Air Force
	E-2
	Female
	Q3
	Unknown Subject
	Victim reported that Subject raped her off-base.  The subsequent OSI investigation was unable to identify a Subject.  This case resulted in no action.

	18
	18
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim reported that she and Subject hung out and drank alcohol at a bar.  They returned to Subject's off-base residence and engaged in consensual sex.  Victim reported that after falling asleep she woke up to Subject on top of her digitally penetrating her and that she tried to move away and told Subject to "stop" but then he started having sexual intercourse with her as she continued to tell him to "stop."  After receiving the report of investigation and consulting with the Staff Judge Advocate, the comma
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	19
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Dereliction of DutyArt. 92
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim went to bed after consuming large amounts of alcohol.  Witness heard noises coming from Victim's room and went into the room where she found Subject laying on top of Victim in her bed, yelled at him, and began to hit him to get him off of Victim.  Victim woke up to the witness's yelling.  Victim's pajama pants and underwear had been removed, but not the shirt she was wearing.   After receiving the report of investigation and consulting with the staff judge advocate, the commander preferred charges of

	20
	20
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim went out drinking with friends off base.  Subject gave Victim a ride home and walked her to her dorm room.  Victim laid down on her bed and Victim and Subject engaged in consensual kissing.  Victim stated "I can't have sex."  Victim began having memory gaps, but remembers Subject taking off her pants and underwear.  Next thing she remembers is having sex with Subject.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge of aggrava
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	21
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	AssaultArt. 128
	YES
	YES
	General
	Victim
	Victim and Subject attended the same party off-base.  Victim fell asleep on the couch.  Victim reported that Subject touched her legs, waist, and breasts.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact.  The special court-martial convening authority referred the charges to a special court-martial.  Pursuant to a pretrial agreement, charges were referred for assault.  Subject pled guilty to the simple assau
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	22
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	 YES 
	YES
	DD
	YES
	Both Victim and Subject
	Victim #1 reported that he was at an off base house for a flight party, where he became sick after consuming multiple alcoholic beverages.  Victim #1 reported that he went to the couch in the basement and Subject, who he had dated in the past, came down to talk to him.  Victim #1 reported that he passed out and the next thing he remembered was Subject on top of him kissing him.  A witness who entered the room reported seeing Subject on top of Victim, kissing Victim with Victim's penis in Subject's hand and 

	23
	23
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Victim reported that she had been drinking with her sister and Subject (her sister's husband).  Victim stated she and Subject had wrestled and Subject came over and started touching her breasts and pulling off her pants.  Victim stated she stayed motionless and felt like she couldn't move or say anything.  Victim also relayed that she could have stopped the assault if she wanted to, but something prevented her from doing so.  Subject proceeded to have sex with her.  Case initially investigated by Great Fall

	24
	24
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q1
	Civilian or Foreign Prosecution of Person Subject to UCMJ
	 YES 
	Both Victim and Subject
	Subject hosted a barbecue that Victim and others attended.  Victim became intoxicated and decided to stay the night at Subject's home.  Subject gave Victim some water Victim later believed had been drugged and Victim fell asleep.  Victim awoke in Subject's bed with Subject stroking Victim's penis and inner thigh.  Victim pushed Subject's hand away and Subject went downstairs.  Victim followed Subject who acted as if he was confused at what had happened.  Subject later confessed to OSI that he had assaulted 

	25
	25
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	YES
	Both Victim and Subject
	Victim #1 reported that while she was TDY she and Subject, her supervisor, were drinking at the enlisted club with other people.  Victim #1 returned to her room, Subject brought more drinks and Victim let him in.  After drinking and talking Victim #1 reported that she passed out and woke up to Subject feeling between her legs.  Victim #2 was discovered during the investigation and reported that while TDY she and Subject were drinking off base with other people.  Victim #2 wanted to go back to her room and S

	26
	26
	Wrongful Sexual Contact(FY08 to FY12)At 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Dismissed
	Victim Non-Participation
	Victim was cleaning offices and being supervised after normal duty hours by the Subject.  While she was cleaning an office, Subject came in and guided her into the office chair and ran his hand over up her inner thigh to her pubic area.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred and referred charges of abusive sexual contact and cruelty or maltreatment to a special court-martial.  Victim decided she no longer wanted to participate in th

	27
	27
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	All Victims
	Victim #1 reported alleged sexual assaults committed by Subject over the previous 3 years.  Victim #1 stated that Subject stayed with her in a car when she was intoxicated and kissed and fondled her breasts until she told him to stop.  Victim #2 reported that Subject attempted to fondle her while she was intoxicated, but that Subject's wife caught him in the act.  Victim #1 reported that Subject raped Victim #3 in a car outside a bar when Victim #3 was intoxicated.  After receiving the report of investigati
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	28
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	 YES 
	YES
	DD
	YES
	Victim #1 reported that after agreeing to spend the night with Subject in his dorm room, after falling asleep she woke up to Subject's hand down her pants and her pants undone.  She got out of bed and told him that his touching her while she was asleep was not ok.  A couple days later the two were hanging out and Subject inserted his fingers into Victim #1's vagina without her consent and forcibly straddled her, taking her wrists in one of his hands and penetrating her vagina with his penis.  During the cou
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	29
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Other Sexual MisconductArt. 120c
	Art 15 Punishment Imposed
	Other Sexual MisconductArt. 120c
	 YES 
	YES
	YES
	Victim reported that Subject took her to a warehouse facility on base and made sexual advances, despite Victim's verbal objection.  Subject penetrated Victim's vagina with his penis.  After the investigation started Victim moved out of state and did not respond to attempts from investigators to contact her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority returned the case to the commander for action.  The commander offered Subject 

	30
	30
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Subject
	Victim was the driver for Sober Ride.  Victim reported that upon pickup Subject was urinating on trees and stumbling.  Victim stated that upon entering the vehicle Subject slid his hand along the left side of Victim's buttock and then grabbed Victim's right side buttock.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was not probable cause to support the sexual assault allegation and issued Subject an LOR.

	31
	31
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	 YES 
	YES
	YES
	Victim #1 reported that Subject, a co-worker grabbed her breast.  Subject indicated that he had been teasing Victim and Victim grabbed his pectoral muscle and in response he grabbed her breast.  Victim #2 reported that she asked for Subject's ID card as he drove on base and when she reached to retrieve his ID card he placed his penis in her hand.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for sexual assault 

	32
	32
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	General
	Victim #1 reported that Subject touched her breast and thigh.  Victim #2 reported that Subject slapped her on the buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of reduction in grade to E-2, suspended reduction in grade to E-1, and a reprimand.  Subject was subsequently administratively discharged with a General service characterization.

	33
	33
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Aggravated Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Aggravated Sexual ContactArt. 120
	YES
	Victim #1 reported that Subject touched her breasts and slapped her buttocks.  Victim #2 reported that Subject touched her breasts.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for aggravated sexual contact, false official statement, and adultery.  The commander imposed punishment of reduction in grade to E-5, and a reprimand.

	34
	34
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Other Sexual MisconductArt. 120c
	YES
	 YES 
	YES
	DD
	YES
	Victim reported that she met Subject online and moved in with him.  Victim reported that Subject forced her to have sex with him twice.  Victim also reported that Subject indicated he could not support Victim financially and placed a letter online arranging for Victim to have sex with other men for money.  Victim told Subject she did not want to do that and Subject hid in another room to make sure she did what she was told.  After receiving the report of investigation and consulting with the Staff Judge Adv

	35
	35
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Two female Airmen met up with three male coworkers to celebrate Victim's birthday.  After a night of heavy drinking, the female Airmen went back to their hotel room and allowed Subject and another male Airman to sleep in their room since they had been locked out of their hotel room.  During the night, Victim awoke to Subject attempting to have sexual intercourse with her.  She jumped out of bed and eventually called the police.  After receiving the report of investigation and consulting with the Staff Judge

	36
	36
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	AssaultArt. 128
	YES
	 YES 
	YES
	General
	Victim #1 reported that Subject touched her buttocks or hip through her clothing.  Victim #2 reported that Subject touched her back through her clothing and underneath her bra strap.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred two specifications of abusive sexual contact involving Victim #1 and Victim #2 and two specifications of harassment involving two other female Airmen who did not make sexual assault allegations.  Prior to referral 

	37
	37
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Subject was at Victim's house.  Subject offered Victim a massage, which she accepted.  Victim took off her shirt while Subject was giving her a massage and Subject digitally penetrated her vagina without her consent.  Victim indicated that she did not say "no" but described a feeling of horror while the event occurred.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault 

	38
	38
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	General
	Victim reported that she and Subject were watching television in Subject's dorm room when Subject grabbed her breasts and touched her clitoris.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was only probable cause for a non-sexual assault offense.  The commander served Subject with an LOR for attempted adultery.  Subject was subsequently administratively discharged for underage drinking and carrying on inappropriate sexual relations

	39
	39
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim #1 and Victim #2 reported that Subject touched their breasts and buttocks numerous occasions throughout the night at an off-base party.  Both Victims subsequently declined to participate and the investigation did not yield any additional evidence to support the sexual assault allegations.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for inappropriate and unprofessional conduct.  The commander served S

	40
	40
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of dutyArt. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	Both Victim and Subject
	Victim reported that Subject sexually assaulted her in his dorm room after a party.  Victim later declined to participate in the case.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with a vacation action for underage drinking.

	41
	41
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Civilian or Foreign Prosecution of Person Subject to UCMJ
	Victim reported to civilian law enforcement that Subject, a prior acquaintance, invited her over to his home to catch up and he attempted to initiate sex.  Victim stated that Subject began rubbing her crotch despite her telling him "No" multiple times.  Subject was charged in civilian court with third degree sexual assault and second degree false imprisonment.  Subject was acquitted of both offenses.

	42
	42
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Victim Non-Participation
	Subject
	Victim let Subject into her dorm room and they started kissing, but she told Subject that they were not going to have sex because he had been drinking.  Victim alleged that Subject raped her while she tried to push him off by pushing on his arm and chest.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge of rape.  After receiving the Article 32 investigation and the advice of the staff judge advocate, the convening authority dismissed

	43
	43
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported that Subject came up from behind her at work and kissed her on the back of the neck.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with an LOR.

	44
	44
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed followed by Art 15 Punishment
	Victim Non-Participation
	False official statementsArt. 107
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim met Subject through Facebook and went over to Subject's house.  Victim and Subject shared a beer and Subject started kissing Victim.  Victim reported that she told Subject that she did not like him like that.  Victim reported that Subject carried her to his room, where she again told him "No."  Victim reported that Subject took her clothes off and penetrated her vagina with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred ch

	45
	45
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Victim
	Victim reported that after a night of drinking with friends she went home and received an invitation from Subject to go to his house.  Subject picked Victim up.  Victim reported going to sleep in Subject's bed and recalling at one point feeling Subject on top of her.  Victim indicated there were significant gaps in her memory but the next morning Subject acknowledged that they had sex.  Victim and Subject had been in a prior consensual sexual relationship, but were no longer together.  After receiving the r

	46
	46
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Victim #1 reported that Subject touched her breast under her shirt and attempted to touch her buttocks and kiss her.  Victim #2 reported that she was walking to her dorm and Subject put his arm around her waist and attempted to kiss her.  She stated that Subject did this repeatedly as she kept telling him to stop.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact and the special court-martial convening author

	47
	47
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AdulteryArt. 134-2
	Art 15 Punishment Imposed
	AdulteryArt. 134-2
	 YES 
	YES
	Victim reported she and Subject were having an affair, and during the course of the affair there were a small number of occasions where Subject pressured Victim to have sex when she did not initially want to.  Victim alleges that some of the pressuring involved Subject kissing her and touching her breasts or vagina.  Subject denied there was ever an affair.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probab

	48
	48
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	E-2
	Female
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AssaultArt. 128
	Art 15 Punishment Imposed
	AssaultArt. 128
	 YES 
	YES
	Both Victim and Subject
	After a night of drinking, Victim passed out on a hotel room bed.  When she awoke, Subject was taking off her shoes, shirt, and bra, while the Subject in a companion case took off her pants and underwear (NOTE:  companion case is a Navy Subject).  Subject laid next to Victim naked and watched as the other Subject poked Victim in her groin, breast, cleavage, and nipples.  Both Subjects then left the Victim in her bed and went to the other bed to have intercourse.  After receiving the report of investigation 

	49
	49
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	 YES 
	YES
	DD
	YES
	Both Victim and Subject
	After drinking alcohol with friends, Victim and Subject returned to a hotel room to sleep.  Victim reported that when she awoke in the morning, her shirt was pulled up and Subject had his mouth on her exposed breast.  On a separate occasion Victim reported that she and Subject slept on the couch at his home after a night out with friends and Subject sexually assaulted her and ejaculated on her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred

	50
	50
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	Victim reported that Subject rubbed an object against her buttocks and genitalia through her clothing.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of reduction to the grade of E-4, and a reprimand.

	51
	51
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Subject and Victim went drinking at a bar and returned to the home of a friend to sleep.  They decided to sleep in the same bed, fully clothed, as it was the only bed left to sleep in.  In the morning, Victim awoke.  Her pants were down to her knees and the accused was rubbing his erect penis between her buttocks.  She got up and left the room.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for wrongful sexual contact.  Following t

	52
	52
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Subject texted Victim and asked to see her.  Victim agreed and Subject arrived at her dorm room.  Victim told Subject she had a boyfriend.  Subject rolled Victim onto her back, climbed on top of her, and held her arms over her.  Victim said "Stop" and fought by kicking and biting Subject.  Subject digitally penetrated Victim's vagina and pulled her shirt up and kissed and sucked on her breast.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred 

	53
	53
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	YES
	YES
	General
	Victim, spouse of another military member, reported that Subject placed his hands on her hips and buttocks while at a Halloween event.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact and simple assault.  The commander imposed punishment of 30 days extra duty, reduction in grade to E-2, and a reprimand.  Subject was subsequently administratively discharged with a General service characte

	54
	54
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Dismissed
	Victim reported that she was running down the street and Subject ran up behind her and thrust his pelvis into her buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander served Subject with nonjudicial punishment for abusive sexual contact.  After receiving the Subject's response, the commander determined that Subject did not commit the offense and withdrew the nonjudicial punishment.

	55
	55
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	 YES 
	YES
	DD
	YES
	Both Victim and Subject
	Victim and Subject were attending the same house party.  Victim went to sleep in the basement and was woken by Subject.  Subject and Victim engaged in consensual kissing.  Subject lifted Victim's shirt and Victim pushed Subject away.  Subject pushed Victim back onto the couch and removed her pants and performed oral sex on Victim without her consent.  Victim tried to get away by falling off the couch.  Subject moved on top of her.  Victim stated "I want you to stop."  Subject tried to penetrate Victim's vag

	56
	56
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim
	Victim was out drinking alcohol with another civilian, her then-boyfriend, and Subject.  Subject drove them all home to the civilian's home.  Victim reported that she woke up with Subject on top of her and felt him penetrate her vagina with his penis.  Victim subsequently declined to participate in the case.  After receiving the report of investigation and consulting with the Staff Judge Advocate the initial disposition authority determined there was insufficient evidence to prefer charges without the Victi

	57
	57
	Nonconsensual SodomyArt. 125
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Dismissed
	Victim Non-Participation
	Victim
	Victim returned to her dorm after night of drinking alcohol.  Subject, her next-door neighbor, brought clothes for Victim to change.  Victim passed out and awoke choking on Subject's penis.  Victim turned away and Subject left.  During a separate incident, Victim went to Subject's house.  They fell asleep watching a movie together. Victim awoke to Subject touching her breast.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for forcib

	58
	58
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Multiple Services
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	 YES 
	YES
	YES
	YES
	Victims reported that Subject made inappropriate comments of a sexual nature to multiple female Navy and Air Force members that he worked with.  Victim #1 reported that Subject grabbed her breasts and buttocks and asked her to lie about it to investigators. Victim #2 reported that Subject grabbed her buttocks.   After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for wrongful sexual contact, assault consummated by a battery, dereliction o

	59
	59
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Victim and other Airmen, including Subject, were hanging out off base.  Victim volunteered to drive Subject back to base.  Subject invited Victim to his dorm room to watch a movie.  While they were sitting on the bed, Subject positioned himself on top of Victim and touched her legs, then chest.  Victim asked him not to touch her but Subject continued.  Subject then flipped Victim on her stomach and pulled her pants down, digitally penetrating her vagina and also inserting his penis into her vagina.  Victim 

	60
	60
	RapeArt.120
	CONUS
	Air Force
	Male
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Victim and Subject went out to a club where they both drank and then went to a house party.  At the end of the night they returned to Subject's off-base residence.  Victim reported that she fell asleep and woke up to Subject penetrating her vagina with his penis and that she told him "no" and "stop" and he continued to penetrate her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and sexual assault.  Following the Article 3

	61
	61
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Cruelty and maltreatmentArt. 93
	YES
	YES
	YES
	General
	Victim reported that Subject, her coworker, made several sexually offensive comments to her and on one occasion touched her waist and breasts through the clothing, touched her buttocks through the clothing with his groin, and kissed her neck.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, indecent conduct, maltreatment, and dereliction of duty.  The special court-martial convening authority referred the c

	62
	62
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	YES
	General
	YES
	Victim's former supervisor, Subject, sent her a text message indicating he was coming to her room to comfort her about a recent incident in which Victim had been caught shoplifting.  Once in her room Subject offered Victim a back massage, which she consented to.  As Subject gave Victim a massage, he digitally penetrated her vagina.  Victim told Subject that he shouldn't be doing this and to stop.  Subject did not immediately stop.  After receiving the report of investigation and consulting with the staff ju

	63
	63
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense:  Nonjudicial Punishment
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Art 15 Punishment Imposed
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	 YES 
	YES
	UOTHC
	Both Victim and Subject
	Victim reported that at a party off base Subject touched her buttock and vaginal area.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for wrongful sexual contact and maltreatment.  The commander imposed punishment of reduction in grade to E-4, forfeiture of $1,181/month for 2 months, and a reprimand.  Subject was subsequently discharged for commission of a serious offense with an UOTHC service characterization.

	64
	64
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Other Sexual MisconductArt. 120c
	YES
	YES
	YES
	YES
	Victim
	Victim reported that she returned to her boyfriend's off-base residence after they had been out drinking.  Victim reported that she and her boyfriend were engaging in sexual intercourse when Subject, her boyfriend's roommate, entered the room naked while he was masturbating and touched her face with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, indecent viewing, and indecent exposure.  Followi

	65
	65
	Attempt Art. 80
	Afghanistan
	Male
	Air Force
	E-6
	Male
	Q3
	Unknown Subject
	Both Victim and Sbjt
	Victim alleged attempted sodomy by 2-3 Afghan nationals while deployed.  OSI was unable to identify or find the Subjects.  Case closed with no action.

	66
	66
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim reported that Subject sexually assaulted her by penetrating her vagina with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and sexual assault.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  Subject was acquitted.

	67
	67
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Other Sexual MisconductArt. 120c
	Art 15 Punishment Imposed
	Other Sexual MisconductArt. 120c
	YES
	YES
	YES
	All Victims
	Victim #1 and Victim #2 reported that while they were asleep Subject took possession of Victim #1's cell phone and forwarded nude pictures of Victim #1 and Victim #2 to his phone.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for indecent viewing and providing alcohol to a minor.  The commander imposed punishment of reduction to the grade of E-2, restriction to base for 30 days, 30 days extra duty, and a reprim

	68
	68
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed followed by Art 15 Punishment
	Further Evidence Discovered
	Other Sexual MisconductArt. 120c
	 YES 
	YES
	General
	Both Victim and Subject
	Victim attended a dorm room party with Subject and other Airmen.  Victim, Subject, and other Airmen were drinking alcohol.  Victim reported that Subject pressed Victim against a wall and began to kiss her.  Victim kissed Subject back and Subject stated he wanted to have sexual intercourse.  Victim told Subject she was not interested.  Victim reported that Subject pushed Victim onto the bed, removed her clothing, and inserted his penis into her vagina.  After receiving the report of investigation and consult

	69
	69
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Underage Drinking Art. 134
	Art 15 Punishment Imposed
	Underage Drinking Art. 134
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim reported that she was socializing with Subject and other friends in his dorm room.  Victim stated that she left Subject's dorm room to go back to her own and fell asleep.  Subject called her to ask if he could come over.  Victim told him no.  Victim said she woke up to Subject in her bed and told him to leave.  She indicated she did not remember what happened after that but says she awoke again to find him kissing her lips, neck, cheek, and felt his hands on her arms, back, inner thighs, breasts, and

	70
	70
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim went out to different bars and clubs off-base with Subject and other Airmen.  Afterwards they returned to Subject's off-base residence.  Victim reported waking up and asking Subject if they had sex.  Subject replied they had.  Victim had no recollection.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexual assault.  Following the Article 32 hearing, the special court-martial convening authority determined that court-mart

	71
	71
	RapeArt.120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Art 15 Punishment Imposed
	Other Sexual MisconductArt. 120c
	YES
	Both Victim and Subject
	Victim went out drinking alcohol with Subject and Subject's wife.  All three returned to Victim's residence on-base.  Victim reported that Subject's wife forcibly removed her pants and digitally penetrated her and that Subject then engaged in sexual intercourse with her after she said "no."  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for non-sexual assault offenses.  The commander served

	72
	72
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported she was drinking alcohol on two separate occasions with Subject and another person.  On the first occasion, Victim and Subject consensually kissed.  Subject also started to grab and rub Victim's breast and vagina.  When Victim said "no," Subject departed.  On the second occasion, Victim reported she fell asleep and woke up to find Subject on top of her attempting to penetrate her vagina with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate,

	73
	73
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	O-2
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim reported that during a squadron camping trip where everyone was drinking alcohol Subject kissed her and put his hand down the back of her pants, digitally penetrating her anus.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority decided to return the case to the commander for action.  The commander determined there was probable cause only for a non-sexual assault offense.  The commander issued Subject a LOR for indecent acts.

	74
	74
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	DD
	YES
	Victim #1 went to Subject's dorm room to watch a movie.  During the movie, Subject grabbed her head and forced her to perform oral sex on him.  When she tried to resist, he struck her in the head until she complied.  Almost a year later, after a night of drinking, Subject was invited to the dorm room of Victim #2 with whom he had had previous consensual sexual intercourse.  Victim #2 invited Subject to stay the night, but never consented to sex.  That night, in bed, Subject forced her to have sex with him. 

	75
	75
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Dismissed
	Both Victim and Subject
	Victim reported that while at the club on-base Subject grabbed her buttocks and touched her genital area in an attempt to penetrate her vagina with his fingers.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact.  The special court-martial convening authority referred the charges to a special court-martial.  Victim subsequently declined to participate in the court-martial.  As a result the special court-martia

	76
	76
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Female
	US Civilian
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Art 15 Punishment Imposed
	Other Sexual MisconductArt. 120c
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim attended a house party hosted by Subject where both drank alcohol to the point of intoxication.  Victim stated that she laid down on the couch and woke up with Subject having sex with her.  Victim stated that she could not remember what happened and declined to participate in the investigation.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was insufficient evidence to support the sexual assault allegation 

	77
	77
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed followed by Art 15 Punishment
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Dereliction of DutyArt. 92
	 YES 
	YES
	YES
	Victim reported that she and Subject consensually kissed and Subject began rubbing her vagina underneath her clothes and digitally penetrated her.  Victim asked if they could just watch TV, to which Subject agreed.  Victim reported that she and Subject began to kiss again and Subject again started to rub her vagina underneath her clothes, then removed both of their clothes, and pulled Victim on top of him and placed his penis inside her vagina.  After receiving the report of investigation and consulting wit

	78
	78
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of duty Art. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	YES
	Victim
	Victim reported that she had dinner at Subject's house off-base and she also drank alcohol.  Victim went to sleep and Subject began touching her breasts and genitals.  Victim reported that she attempted to push Subject away, but passed out and when she woke up again she was naked and said her vagina was sore.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined that because the Victim indicated she would decline to participat

	79
	79
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	General
	YES
	Victim
	Victim became heavily intoxicated at a bar off base.  Subject and Subject's friend took her back to Subject's on-base residence where they helped her to Subject's bedroom.  After Subject's friend left the room, Subject laid in bed with the Victim, started kissing her, massaged her breasts, and digitally penetrated her.  During a second incident in the morning Victim awoke to Subject penetrating her with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the

	80
	80
	Nonconsensual SodomyArt. 125
	Djibouti
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Victim
	Victim reported that while deployed she, Subject, and a group of friends were out at a local restaurant eating and drinking.  Victim reported that when she returned to her room Subject followed her and asked permission to enter her room, which she allowed.  Victim stated that Subject kissed and touched her neck and shoulders and that she pulled away and he grabbed her shorts and began to kiss and lick her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the 

	81
	81
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Victim reported that during her intake as a patient at the clinic Subject placed her hand on his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, dereliction of duty, and making a false official statement.  The special court-martial convening authority referred the charges to a special court-martial.  Subject submitted a request for a Chapter 4 discharge in lieu of court-martial.  The general court-m

	82
	82
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Army
	E-4
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she was at a bar with other soldiers in her unit where she met Subject.  Victim and Subject drank throughout the night and returned to Victim's dorm room.  Victim reported waking up to Subject on top of her in bed.  She told Subject "no" and passed out again.  Victim indicated she woke up a second time and her shorts and underwear had been removed and Subject was on top of her and she felt his penis between her legs and pain in her anus.  After receiving the report of investigation and 

	83
	83
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim and Subject went to Subject's dorm room after going out to dinner with other Airmen.  Subject placed his hand on Victim's groin.  Victim pushed his hand away and told him no or stop.  Subject then put his hand down Victim's pants and digitally penetrated her.  Victim stated that she just wanted to get it over with at that point and Subject and Victim started having sexual intercourse.  Victim indicated she gave in because saying no or stop didn't seem to matter.  After receiving the report of investi

	84
	84
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-6
	Male
	Q1
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim and Subject were drinking with other Airmen.  Subject told Victim that he knew Victim was aware that Subject was gay and Victim stated that he did not care.  Victim and Subject went back to Subject's room and Victim reported that Subject sodomized him and that he did not have the capacity to say "No" to any of the sexual acts because he had been drinking.  After receiving the report of investigation and consulting with the staff judge advocate, the commander determined there was probable cause only f

	85
	85
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Subject
	Victim was at the bowling alley on-base with her friends and met Subject with his friend.  Victim had never met them before, but as she passed their table, they began talking to her.   Victim decided to leave the bowling alley and Subject's friend offered to walk her home.  Subject and his friend walked Victim to her dorm.  As Victim went inside, Subject said he wanted to get to know her better.  Victim agreed that because she does not have a phone and he does not have a Facebook account, he could stop by h

	86
	86
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	 YES 
	YES
	BCD
	YES
	Both Victim and Subject
	Victim met Subject at an off-base party.  During the party Victim stated that she consensually performed oral sex on Subject.  Victim reported that later in the night she had passed out and woke up to Subject digitally penetrating her vagina.   After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for aggravated sexual contact.  Following the Article 32 hearing, the general court-martial convening authority referred the charge to a general

	87
	87
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	 YES 
	YES
	DD
	YES
	Both Victim and Subject
	Subject and a group of friends at tech school went to a night club.  Everyone consumed alcohol.  Subject then went with a smaller group of friends that included Victim to a party at a hotel room in town.  At the party, they all continued to consume alcohol.  Subject and Victim were in the same bed, where a friend of Subject's held Victim down while Subject forced himself upon her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of re

	88
	88
	Aggravated Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense:  Nonjudicial Punishment
	Aggravated Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Aggravated Sexual ContactArt. 120
	 YES 
	YES
	General
	Victim reported that Subject grabbed her buttocks and physically assaulted her on numerous occasions.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for aggravated sexual contact, aggravated assault, and dereliction of duty.  The commander imposed punishment of forfeiture of $990, restriction to base for 30 days, and a reprimand.  Subject was subsequently administratively discharged with a General service charac

	89
	89
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim, Subject, and another Airman were watching a movie in the other Airman's dorm room.  Victim stated she fell asleep and woke up to Subject touching her waist and stomach area, which she was ok with.  Subject tried to pull Victim's pants down and Victim told him to stop.  Subject started kissing Victim and digitally penetrated her vagina.  Victim told Subject to stop but he continued until she was able to break free.  Subject started kissing Victim again and put all of his weight on her as she tried to

	90
	90
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim and Subject had previously been in a consensual sexual relationship.  Subject climbed into Victim's bed.  Victim indicated that he was dating someone else.  Subject performed fellatio on Victim, who indicated he was in shock and did not respond to Victim's actions.  Subject attempted to kiss Victim and Victim pushed him away and asked him to leave.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable

	91
	91
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	 YES 
	YES
	YES
	General
	Both Victim and Subject
	Subject licked the face of the Victim while she was sleeping on the couch at the home of a third party.  When Subject licked Victim's face, it woke her up.  Subject then made sexually suggestive comments to Victim and Victim's friend, tried to follow her into the bathroom and tried to touch her again when she returned to the couch. Victim and Victim's friend then left the home and Subject fell asleep alone on the couch.  After receiving the report of investigation and consulting with the Staff Judge Advocat

	92
	92
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Rape and Sexual Assault of a ChildArt. 120b
	YES
	YES
	DD
	YES
	Victim #1 reported that Subject raped her on one occasion in her dorm room and a second time in her living quarters at a missile alert facility.  Victim #2 reported that Subject brushed up against her and touched her buttocks several times intentionally.  The investigation also involved a child Victim.  After receiving the report of investigation and consulting with the staff judge advocate, the commander preferred charges of rape, aggravated sexual contact, wrongful sexual contact, forcible sodomy aggravat

	93
	93
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Subject
	Victim stated that Subject came to her room after sending her a message on Facebook and she realized he was intoxicated when he arrived.  Subject grabbed Victim by her arm and dragged her to the bed, attempted to kiss her, and then removed her pants followed by his.  Victim stated that she felt numb and gave in to sexual intercourse with Subject.  After receiving the report of investigation and consulting with the staff judge advocate, the initial disposition authority decided there was probable cause only 

	94
	94
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim and Subject made arrangements to meet at Subject's dorm room for pizza and a movie.  Subject made sexual advances and Victim told Subject to stop.  Subject grabbed Victim by the arm, pushed her on the bed, removed her clothes and had sexual intercourse with her.  The next month Victim and Subject dated.  After receiving the report of investigation and consulting with the staff judge advocate the initial disposition authority decided there was probable cause only for a non-sexual assault offense.  The

	95
	95
	Nonconsensual SodomyArt. 125
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Dismissed followed by Art 15 Punishment
	Staff Judge Advocate recommended insufficient evidence to refer charges to court-martial
	Other Sexual MisconductArt. 120c
	YES
	Both Victim and Subject
	Victim attended a party in Subject's dorm room with Subject and other Airmen.  Victim, Subject, and other Airmen were drinking alcohol.  As the Subject of the previous report began to have sexual intercourse with Victim, Subject approached Victim, sat near her head and put his penis in Victim's face, attempting to place it in her mouth.   After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for forcible sodomy.  Following the Article 32 he

	96
	96
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim was helping another Airman at work when Subject began talking to Victim and asked her assistance with an issue.  Victim reported that she told Subject she could not help him at the moment and that she stood up, turned her back to Subject, and he came up behind her and touched her buttocks.  Victim stated she yelled "Hey!" and Subject immediately left the room.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the Commander determined there was probable cause o

	97
	97
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-4
	Male
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Dismissed
	LOR
	Both Victim and Subject
	Victim reported that Subject squeezed her buttocks at a club off-base.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact.  After receiving the Subject's response, the commander withdrew the nonjudicial punishment action and issued an LOR to Subject.

	98
	98
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	 YES 
	YES
	Both Victim and Subject
	Victim and Victim's husband were playing pool at the club on-base where they were socializing with Subject and another Airman.  Victim's husband reported that as Subject was hugging Victim goodbye Subject grabbed and squeezed Victim's buttocks.  After receiving the report of investigation and consulting with the staff judge advocate, the commander offered Subject nonjudicial punishment for abusive sexual conduct and disorderly conduct.  The commander imposed punishment of suspended reduction in grade to E-8

	99
	99
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim reported that she was at a club off-base with other Airmen and that Subject came up to her while she was dancing, placed his hands on her hips and grinded against her buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense and issued and LOR.

	100
	100
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Conduct unbecomingArt. 133
	Art 15 Punishment Imposed
	Conduct unbecomingArt. 133
	 YES 
	Subject
	Victim reported that Subject repeatedly hit her on the buttocks with his hand while socializing at the club on-base.  After reviewing the report of investigation and consulting with the staff judge advocate, the initial disposition authority offered Subject nonjudicial punishment for conduct unbecoming an officer.  The initial disposition authority imposed punishment of forfeiture of $750/month for 2 months and a reprimand.

	101
	101
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Victim
	Victim reported that she was walking back to her dorm room from a party where she consumed alcohol and she entered Subject's room to talk and fell asleep in his bed.  Victim reported that she woke up to Subject fondling her breasts.  Victim stated that she pushed Subject's hand away and tried to leave and Subject slid his hand back under her shirt.  Victim stated that she and Subject had been previously involved in a relationship.  After reviewing the report of investigation and consulting with the Staff Ju

	102
	102
	Wrongful Sexual Contact(FY08 to FY12)At 120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AssaultArt. 128
	Art 15 Punishment Imposed
	AssaultArt. 128
	YES
	Both Victim and Subject
	Victim reported that she was at a club off-base drinking alcohol and dancing with friends.  Victim stated that Subject approached her, pulled her shirt down with one hand to expose her breast and touched her breast.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for simple assault.  The commander imposed punishment of s

	103
	103
	Nonconsensual SodomyArt. 125
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Dismissed
	Victim Non-Participation
	Both Victim and Subject
	Subject and Victim had dated previously.  Victim reported that Subject attempted to put his penis in Victim's mouth against her will.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for forcible sodomy.  Victim declined to participate in the Article 32 hearing.  Following the Article 32 hearing, the general court-martial convening authority dismissed the charge due to Victim's decision not to participate.

	104
	104
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Subject
	Victim reported that Subject texted her and asked to come over to his room to hang out.  When he arrived Victim indicated she Subject had been drinking alcohol.  Victim reported that Subject pushed her onto the bed and attempted to digitally penetrate her vagina.  Victim said "no" and "stop" and Subject started to perform oral sex on her.  Victim stated she was able to get out of bed and asked Subject to leave the room, which he did.  After receiving the report of investigation and consulting with the Staff

	105
	105
	RapeArt.120
	CONUS
	Air Force
	Male
	Army
	O-2
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim reported that she, Subject, and other military members went to dinner and bars off base.  Victim and Subject returned to Victim's dorm room.  Victim reported that Subject digitally penetrated Victim and she told him to "stop" and he then vaginally penetrated her with his penis, she told him to "stop" again and he digitally penetrated her while ejaculating.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and aggravated

	106
	106
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	O-3
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim was at a bar off base.  She reported that she was talking to someone when she felt something touching her buttocks through her shorts.  She turned around and glared at Subject and resumed her conversation.  Shortly after she was touched in the same place and turned around and threw water on Subject.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense and served Subject with a

	107
	107
	RapeArt.120
	CONUS
	Air Force
	Male
	YES
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	 YES 
	YES
	DD
	YES
	Over the course of several years, 4 female Airmen reported that Subject sexually assaulted them in their bed while they slept.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, wrongful sexual contact, and indecent acts.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  Subject was convicted of abusive sexual assault and wrongfu

	108
	108
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Disorderly conductArt. 134-13
	Art 15 Punishment Imposed
	Disorderly conductArt. 134-13
	YES
	Both Victim and Subject
	Victim reported that she, Subject, and other Airmen stayed the weekend at a hotel off base.  While drinking alcohol, the four Airmen socialized in Victim's room.  Victim reported that while she and one of the Airmen were engaging in consensual sexual acts, Subject rubbed her clitoris, inserted his finger into her vagina, performed oral sex on her, and digitally penetrated her anus, all without her consent.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the initial

	109
	109
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported Subject walked up behind her, turned her around and started kissing her and fondled and kissed her breasts, and rubbed her vaginal area through her clothing at his off-base residence.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with an LOR for an inappropriate relationship.

	110
	110
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Both Victim and Subject
	Victim was at a bar with friends when she saw Subject, an acquaintance.  Victim and Subject danced and when Victim began to stumble her friends took her outside to leave.  Subject followed and when Victim fell in the parking lot to vomit, Subject approached her and grabbed her breasts and buttocks and kissed her neck.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact.  The special court-martial convening auth

	111
	111
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	YES
	BCD
	YES
	Involved but not specified.
	Victim #1 and her friends went to a nightclub.  Subject started dancing behind her and reached around and put his hand in her pants and digitally penetrated her vagina.   Victim #2 reported that during a work shift together, Subject came up behind her and reached around and grabbed her breast through her ABU top.  Victim #3 reported that Subject entered her dorm room and pinned her down on the bed.  She was able to pull her knees between Subject and her body, but Subject tried to grab her buttocks and pull 

	112
	112
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim and Subject drank at a local bar before returning to Subject's residence on-base.  Victim reported that she blacked out and believed she was sexually assaulted.  Subject stated they did indeed have sexual intercourse but that it was consensual.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for sexual assault.  Following the Article 32 hearing, the Investigating Officer recommended not going forward due to a lack of evidence

	113
	113
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	YES
	YES
	General
	YES
	Both Victim and Subject
	Victim and Subject were TDY to Red Flag Alaska.  They both went to a bar off base.  Victim decided to walk back to base.  Subject followed her and tried to kiss her.  He then took her purse, which caused her to fall to the ground, where he tried to pull her pants off.  After receiving the report of investigation and consulting with the staff judge advocate, the commander preferred charges of sexual assault and abusive sexual contact.  The charges were referred to a general court-martial after the Article 32

	114
	114
	RapeArt.120
	CONUS
	Air Force
	Male
	Multiple Services
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	 YES 
	YES
	DD
	YES
	Victim #1 reported that she and Subject were watching movies in her dorm room when Subject climbed on top of her and engaged in sexual intercourse with her while he held her arms above her head and when she said no Subject ignored her protests.  Victim #2 was discovered during the investigation.  Victim #2 reported that during a consensual relationship, Subject touched her vagina and breasts without her consent.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the c

	115
	115
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Convicted
	AssaultArt. 128
	YES
	YES
	An investigation was initiated after an Airman reported that Subject had made inappropriate sexual comments to several junior female Airmen.  During the course of the investigation, Victim reported that Subject attempted to touch her breasts and inner thigh.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for cruelty or maltreatment, attempted wrongful sexual contact, wrongful sexual contact, attempted assault consummated by a batter

	116
	116
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Disorderly conductArt. 134-13
	Art 15 Punishment Imposed
	Disorderly conductArt. 134-13
	YES
	YES
	Subject
	Subject punched the fence in the smoke pit near the club on-base, causing damage to the fence, and a blood alcohol test revealed his BAC as .189.  A witness reported that Subject touched Victim's breast and stomach on the dance floor.  Victim later indicated that Subject was not the person who touched her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined that there was probable cause only for a non-sexual assault offense.  The commander offe

	117
	117
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Conduct unbecomingArt. 133
	Art 15 Punishment Imposed
	Conduct unbecomingArt. 133
	 YES 
	Victim reported that Subject, her supervisor, sexually harassed her and that after an office function asked that she stay at the office when others had left.  Victim indicated that at Subject's request she had sexual intercourse with Subject.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for adulter

	118
	118
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim and Subject attended a barbecue on base where Victim had several alcoholic drinks.  Victim reported that the last event Victim remembered from the evening was Subject handing her an alcoholic drink and then being pushed by Subject into her dorm room and waking up without any clothing the next morning with Subject in her bed.  Subject confirmed they had sex.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge of rape.  After recei

	119
	119
	Sexual Assault(After 28 Jun 12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Subject and Victim were out drinking alcohol and returned to an off-base residence.  Victim awoke during the night to Subject having intercourse with her.  Victim stated that she did not resist due to her level of intoxication.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexual assault.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  Subject su

	120
	120
	Sexual Assault(After 28 Jun 12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim and friends were drinking and visited a local strip club next to their TDY hotel.  Victim's next memory is waking up in her bed with Subject next to her and Victim unclothed from the waist down.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined that there was probable cause only for a non-sexual assault offense.  The commander subsequently served an LOR on the Subject.

	121
	121
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	FraternizationArt. 134-23
	Art 15 Punishment Imposed
	FraternizationArt. 134-23
	 YES 
	Victim reported that following a squadron function on base, she helped carry supplies back to Subject's room.  She indicated that Subject started kissing her, removed her clothes, and penetrated her vagina and anus with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The special court-martial convening authority served Subject with nonjudicial pu

	122
	122
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	 YES 
	YES
	Both Victim and Subject
	Subject was at Victim's house for a party.  Subject had previously asked Victim if he could touch her breasts, which she declined.  Victim and Subject were outside smoking.  Subject again asked if he could touch Victim's breasts.  Victim said "No" and turned to enter the house when Subject reached around Victim with both hands and grabbed her breasts with his hands.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment

	123
	123
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim was at a birthday party at the off-base house of Subject, her supervisor.  Victim reported that she fell asleep on the couch and woke up to Subject rubbing her stomach and legs.  Subject and Victim started kissing and Subject removed both of their clothes.  Subject and Victim had sex in Subject's bedroom.  Later that day, the Subject and Victim had sex again.  Victim reported to her friend that she felt that Subject took advantage.  Victim told OSI that she was not a Victim of sexual assault and did 

	124
	124
	Abusive Sexual ContactArt. 120
	Afghanistan
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Dereliction of dutyArt. 92
	YES
	 YES 
	YES
	General
	Victim
	Victim reported that she was drinking on base and remembers laying down and Subject touching her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, dereliction of duty, and creating false military identification cards.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  The charges for creating false military identification

	125
	125
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Disorderly conductArt. 134-13
	Art 15 Punishment Imposed
	Disorderly conductArt. 134-13
	YES
	Both Victim and Subject
	Victim went dancing at the club on-base with her husband. While walking to the restroom, Victim felt someone grab her butt.  She turned around and saw Subject, who she mistakenly identified as another Airman.  The bouncer also saw Subject touch Victim's buttocks.  Victim told her husband, who got mad at Subject.  Subject was very intoxicated and threatened to fight Victim's husband.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was 

	126
	126
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim reported that she was drinking alcohol with Subject and they became very intoxicated.  Victim stated that Subject fell asleep in her bed, that she laid down and went to sleep, and when she woke up Subject was digitally penetrating her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact.  Following the Article 32 hearing the special court-martial convening authority dismissed the charges due to th

	127
	127
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Victim and one of her female friends were hanging out with Subject and other Airmen drinking alcohol in the dorms.  Victim reported that Subject began requesting sexual favors, which Victim declined.  Victim stated that Subject kept requesting sexual favors and she began to feel threatened.  Victim stated she submitted to oral, vaginal, and anal intercourse.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexual assault, derelict

	128
	128
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim made a Restricted Report over a year after the incident.  Victim decided to proceed with an Unrestricted Report when an imminent change in duties would place her in close proximity to Subject.  Victim stated that she had been introduced to Subject when she first arrived at the base, that they had socialized on one occasion and Victim subsequently asked Subject to provide alcohol to her and her friends.  Subject brought alcohol to Victim's room and they proceeded to drink.  Subject and Victim went int

	129
	129
	Nonconsensual SodomyArt. 125
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Convicted
	Dereliction of Duty Art. 92
	YES
	 YES 
	YES
	Victim reported that he responded to an ad on Craigslist about a homosexual man offering anonymous oral sex.  Victim and Subject agreed to meet in Victim's dorm room, but when Subject arrived Victim recognized him as a First Sergeant and requested that he leave.  Subject complied.  Several days later Subject entered Victim's room unauthorized.  Victim let Subject perform oral sex on him, because he was afraid to say no due to Subject's rank and position.  After receiving the report of investigation and cons

	130
	130
	Wrongful Sexual Contact(FY08 to FY12)At 120
	OCONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AssaultArt. 128
	Art 15 Punishment Imposed
	AssaultArt. 128
	 YES 
	YES
	Both Victim and Subject
	Subject was at a unit event on-base with Victim #1 and Victim #2.  Both Victims reported that Subject slapped their buttocks during the event.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for assault consummated by a battery.  The commander imposed punishment of suspended reduction in grade to E-5, forfeiture of $1,53

	131
	131
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim attended a party at Subject's home on-base.  She had been drinking alcohol heavily and had sex with another Airman in a bedroom at the party.  She later accompanied a male into another bedroom to have sex again, believing it to be the first Airman.  She realized it was Subject instead and asked to stop.  Subject stopped when asked.  Subject was married at the time and knew Victim was not his wife when he initiated intercourse.  After receiving the report of investigation and consulting with the Staff

	132
	132
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Army
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she, Subject, and another military member went out drinking alcohol.  Upon returning to Subject's apartment, Subject asked Victim if he could lay down with her.  Victim indicated she was drunk and did not care.  Victim reported remembering lying in bed and feeling the sensation that Subject was performing oral sex.  Victim also reported that Subject touched her breast and buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander p

	133
	133
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	FraternizationArt. 134-23
	Dismissal
	Both Victim and Subject
	Victim and Subject were drinking alcohol in a billeting room with other Airmen.  The other Airmen left the room so that only Victim and Subject were left.  Victim indicated she blacked out, but remembers Subject having sex with her and putting his penis in her face and telling her to perform oral sex, and that she said no.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual assault and fraternization.  Following the

	134
	134
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	PanderingArt. 134-37
	Art 15 Punishment Imposed
	PanderingArt. 134-37
	 YES 
	YES
	YES
	General
	Victim reported that Subject raped her.  Victim stated that she initially consented to Subject having sex with her but when he got too rough and it started to hurt she said "no."  Victim stated that Subject continued for 4-5 minutes after she said "no."  Subject then stole $180 from Victim's purse.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The command

	135
	135
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Attempt Art. 80
	Acquitted
	Both Victim and Subject
	Victim reported that he, Subject, and other Airmen were drinking alcohol and playing games in the dorms.  Victim did not want to walk back to his room and Subject told Victim he could sleep on the floor.  Victim reported that on several occasions he felt Subject starting to massage his neck and attempting to stick his hand down Victim's pants while Victim was trying to sleep.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for attem

	136
	136
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	YES
	BCD
	YES
	Both Victim and Subject
	Victim reported that while she was TDY with Subject, after a night of heavy drinking she woke up with Subject on top of her having sex.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape, aggravated sexual assault, assault consummated by a battery, unlawful entry, and adultery.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  Subject was convicted

	137
	137
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of duty Art. 92
	Art 15 Punishment Imposed
	Dereliction of duty Art. 92
	 YES 
	YES
	Both Victim and Subject
	Victim and Subject were roommates.  Victim reported that she fell asleep while watching TV in Subject's bed and when she woke up she could feel discharge fromher vagina.  Victim reported that she did not remember any of the sexual activity, but Subject explained the sex acts in detail.  Victim later reported that she and Subject had been engaged in a consensual relationship for approximately the prior month where they had sex one time/day.  After receiving the report of investigation and consulting with the

	138
	138
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim
	Victim reported that she invited Subject and two other Airmen over to her house and that she began consuming alcoholic beverages before they arrived and could not remember most of the night.  Victim remembers kissing Subject and grabbing his genitals outside his pants as she was cooking.  Victim woke up the next morning and noticed her underwear was on inside out.  A couple days later Victim went to the hospital for medical attention and was asked if she had engaged in sexual intercourse.  Victim responded 

	139
	139
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AssaultArt. 128
	Art 15 Punishment Imposed
	AssaultArt. 128
	 YES 
	Victim reported that Subject picked her up and dropped her and then shoved a snowball down her shirt and placed his hand inside her bra and grabbed her breast.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander offered Subject nonjudicial punishment for simple assault. The commander imposed punishment of forfeiture of $500/month for 2 months and 

	140
	140
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Victim
	Victim was out celebrating her birthday with Subject and other friends.  Victim became intoxicated and Subject offered for Victim and her friend to spent the night at his house.  Subject and Victim went into Subject's bedroom.  Victim told Subject that she was celibate and they would not be having sex.  They fell asleep "spooning" and Victim woke up to Subject having sexual intercourse with her, having pulled down her leggings and underwear.  After receiving the report of investigation and consulting with t

	141
	141
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that after a night of drinking with Subject they returned to Subject's off-base residence to sleep.  Victim reported that she woke up in the middle of the night, discovered blood in her underwear, and felt as though she had had vaginal intercourse.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual assault.  Following the Article 32 hearing, the general court-martial convening authority referred the

	142
	142
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim was at Subject's on-base residence with Subject's wife and another guest.  All consumed alcohol while playing drinking games.  Victim reported that Subject placed his penis on three separate occasions throughout the night, on her face.  Victim woke up to Subject rubbing her foot against his genital area, and woke up to Subject digitally penetrating her vagina and then penetrated her vagina with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the c

	143
	143
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Male
	Q4
	Civilian or Foreign Prosecution of Person Subject to UCMJ
	Subject was walking in a park by himself and was seen by undercover police officers massaging his genital area over his shorts.  Upon being confronted by the undercover police officers, Subject grabbed one of the officers in the genital area and squeezed aggressively.  Civilian authorities admitted Subject into a diversion program.

	144
	144
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Acquitted
	Victim reported that Subject touched her breasts and buttocks on multiple occasions while she was staying at Subject's on-base residence.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for wrongful sexual contact and assault consummated by a battery.  Following the Article 32 hearing, the general court-martial convening authority referred the charge of wrongful sexual contact to a general court-martial.  Subject was acquitted.

	145
	145
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Victim reported that she visited Subject's house off-base and he provided her with alcohol and cocaine.  Victim reported that she passed out after taking the substances and when she woke up Subject was digitally penetrating her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of dereliction of duty, distribution of a controlled substance, aggravated sexual assault, aggravated sexual assault of a child, child endangerment, and 

	146
	146
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Dereliction of dutyArt. 92
	 YES 
	YES
	YES
	General
	Victim
	Victim and Subject attended a party off base where Victim consumed numerous drinks.  Victim recalled being driven back to base and taken to her dorm room by Subject.  Victim awoke in her bed wearing only a bra and Subject digitally penetrating her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual assault, indecent acts, and dereliction of duty.  Following the Article 32 hearing, the general court-martial c

	147
	147
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she was sexually assaulted by the Subject at a technical school graduation class party at a hotel.  Alcohol use by both Subject and Victim was reported.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for aggravated sexual assault.  Following the Article 32 hearing, the general court-martial convening authority referred the charge to a general court-martial.  Subject was acquitted at trial.

	148
	148
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim #1 and Victim #2 were at a dance club with their husbands.  Both reported that Subject came up to them throughout the evening and placed his groin in contact with their clothed buttocks while attempting to dance with them and used his hands to forcefully grab their waist, stomach, thighs, and buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served

	149
	149
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim #1 was at a dance club with her husband.  She reported that Subject came up to her throughout the evening and placed his groin in contact with her clothed buttocks while attempting to dance with her and used his hands to forcefully grab her waist, stomach, thighs, and buttocks.  Victim #2 received obscene text messages from Subject.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault

	150
	150
	Attempt Art. 80
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Cruelty and maltreatmentArt. 93
	Art 15 Punishment Imposed
	Cruelty and maltreatmentArt. 93
	YES
	Victim reported that Subject made comments and asked questions of a sexual nature in the workplace.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for disrespect to an officer, dereliction of duty, and cruelty or maltreatment.  The commander imposed punishment of reduction in grade to E-5 and a reprimand.

	151
	151
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Civilian or Foreign Prosecution of Person Subject to UCMJ
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	General
	Victim reported that Subject entered her house and proceeded to Victim's bedroom, where he touched Victim’s inner thigh and groin.  Victim awoke and woke her boyfriend who was also sleeping in the same bed.  Victim called and reported there was someone in her home.  Subject ran to the basement of the home where he tried to hide under the stairs.  Subject was arrested by local law enforcement.  Subject was charged with burglary and sexual assault for illegally entering the off-base residence of the Victim ma

	152
	152
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Female
	Air Force
	Multiple Victims
	Multiple Victims - Male
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of dutyArt. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	 YES 
	YES
	YES
	Two active duty Airmen and two DoD civilians reported that Subject had made sexually explicit comments to coworkers and had both touched them inappropriately with her breasts and hands and attempted to get them to touch her.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for dereliction of duty and indecent language.  Commander imposed punishment of 30 days extra duty, reduction in grade to E-3, suspended forfei

	153
	153
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male & Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual ContactArt. 120
	Convicted
	Aggravated Sexual ContactArt. 120
	YES
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim #1 went to Subject's room to watch a mixed-martial arts fight on TV.  Victim #1  fell asleep on Subject's bed and woke up to Subject penetrating her.  Victim #2 reported that he awoke to several people pinning him down and Subject forcibly sodomizing him.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual contact and assault consummated by a battery.  Following the Article 32 hearing, the general court-marti

	154
	154
	RapeArt.120
	OCONUS
	Air Force
	Male
	Army
	E-6
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	YES
	YES
	Both Victim and Subject
	Victim and Subject were TDY together.  Victim drank alcohol all day in the presence of Subject.  Subject invited Victim to stay in his room and escorted her there.  Victim stated that she awoke to Subject touching her leg and stomach.  She pushed him off and told him she wanted to sleep, then fell back asleep.  She awoke twice more, once to Subject touching her breast and once to Subject digitally penetrating her vagina and placing her hand on his penis.  Victim stated she slapped Subject, pushed him away, 

	155
	155
	Wrongful Sexual Contact(FY08 to FY12)At 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Other Sexual MisconductArt. 120c
	Art 15 Punishment Imposed
	Other Sexual MisconductArt. 120c
	 YES 
	YES
	YES
	Both Victim and Subject
	Victim reported that Subject entered his room and exposed his genitalia to her and touched her hip.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for indecent exposure and assault consummated by a battery.  The commander imposed punishment of reduction in grade to E-4, suspended forfeiture of $1201, suspended restricti

	156
	156
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Victim and Subject were deployed together.  While redeploying their plane broke down.  A group including Victim and Subject went out drinking.  Subject went back to his room because he was getting drunk.  Victim later went to check on the Subject when he physically attacked and raped her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and assault consummated by a battery.  Following the Article 32 hearing, the general court

	157
	157
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Female
	Air Force
	E-6
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOC
	Victim reported that she was at PT bent over rubbing her knee when Subject smacked Victim's buttocks and told Victim she could walk instead of run.  Subject told OSI there was no malicious or sexual intent by the touch.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense. The commander issued Subject a LOC.

	158
	158
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Cruelty and maltreatmentArt. 93
	Art 15 Punishment Imposed
	Cruelty and maltreatmentArt. 93
	 YES 
	YES
	Subject was assigned to a recruiting station.  During a visit by the commander, Victim #1 and Victim #2 requested a meeting with the commander during which they reported inappropriate behavior by Subject such as vulgar language and sexual jokes and innuendo.  They reported that on one occasion Subject tossed Victim #1's hair and on another occasion touched Victim #2's outer thigh and on another occasion placed his hands on Victim #2's shoulders and moved her out of the way.  After reviewing the report of in

	159
	159
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported that Subject called her into his office during duty hours approximately 10-12 times over a six-month period and digitally penetrated her vagina.  Two years prior to this time frame Victim and Subject had a consensual sexual encounter where Subject digitally penetrated her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined that Subject was not Subject to the UCMJ at the time of the offense.  Subject received

	160
	160
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Victim Non-Participation
	LOR
	Victim
	Victim and Subject went to a dance hall with a group of people.  Victim drank alcohol beforehand.  Victim and Subject danced together.  Victim stated that Subject drove her back to her house and the next thing she remembered was Subject over her in her bed penetrating her vagina with his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for sexual assault.  The Victim testified on behalf of Subject at the Article 32 hearing and

	161
	161
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed followed by Art 15 Punishment
	Staff Judge Advocate recommended insufficient evidence to refer charges to court-martial
	Other Sexual MisconductArt. 120c
	YES
	Victim reported that she went to a club with friends.  While at the club she danced and talked with Subject.  Subject invited Victim to come home and have sex with him and Victim agreed.  Subject asked Victim if she would be his dominatrix and Victim said she would.  Victim reported that once she was alone with Subject in the car she was too scared to say "no" to his demands for sexual acts and had sexual intercourse with Subject.  After receiving the report of investigation and consulting with the Staff Ju

	162
	162
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Both Victim and Subject
	Victim, Subject, Subject's wife, and other Airmen were drinking off base.  Victim's wife confronted Victim approximately 5 months later stating she was the cause of the divorce between her and Subject because Subject had fondled Victim's inner thigh and breast when they were in the car driving back onto base 5 months earlier.  Victim responded that she was unconscious at the time and did not consent to the touching.  The investigation also uncovered allegations that Subject sexually assaulted his step-daugh

	163
	163
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Non-Sexual Assault Offense: Court-Martial Charges Preferred
	Dereliction of duty Art. 92
	Dismissed
	LOR
	Both Victim and Subject
	Victim attended a party at Subject's off-base residence.  Victim and Subject both drank alcohol.  Victim reported that she began blacking out and lost memory of the events of the night but woke up to Subject on top of her having sex.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander preferred charges for unprofessional relationship and adultery.  The Victim express

	164
	164
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	 YES 
	YES
	Victim reported that Subject touched her breast through her clothing.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of reduction to the grade of E-2, suspended forfeiture of $250/month for 2 months, and a reprimand.

	165
	165
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	All Victims
	Victim #1 and Subject rented a hotel room where they engaged in consensual kissing.  Victim #1 and Subject had been at the beach and Victim was wearing her swimsuit.  She stated Subject got on top of her and penetrated her vagina.  Victim #1 states she said "No, I don't want to," that Subject continued and she said "I said I don't want it. Stop" while attempting to push Subject away.  On a separate occasion Victim #2 was at the beach for a bonfire where she was drinking alcohol.  Victim #2 and Subject were 

	166
	166
	Nonconsensual SodomyArt. 125
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Male
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Acquitted
	Both Victim and Subject
	Victim reported that he and Subject went to several night clubs where they consumed large amounts of alcohol.  Victim reported that Subject sexually assaulted him while he was not able to consent due to intoxication.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for forcible sodomy, wrongful sexual contact, and simple assault.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a

	167
	167
	Attempt Art. 80
	CONUS
	Male
	Air Force
	E-2
	Male
	Q4
	Unknown Subject
	Both Victim and Sbjt
	Victim reported that three unknown men attempted to sexually assault him.  The case was closed following an OSI investigation when a Subject could not be identified.

	168
	168
	Attempt Art. 80
	CONUS
	Male
	Air Force
	E-3
	Female
	Q2
	Unknown Subject
	Both Victim and Sbjt
	Victim stated she was sexually assaulted by an unknown offender.  The case was closed following an OSI investigation when a Subject could not be identified.

	169
	169
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-4
	Male
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Victim and Subject were TDY to Red Flag Alaska, where they shared a dorm room.  They were drinking together and after returning to their room, Victim went to sleep.  Victim woke up to Subject standing over his bed with his hand down Victim's boxers.  Victim punched Subject in the face.  After receiving the report of investigation and consulting with the staff judge advocate, the commander preferred and referred a charge of abusive sexual contact to a special court-martial.  Subject submitted a Chapter 4 req

	170
	170
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of dutyArt. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	YES
	Both Victim and Subject
	Victim and Subject were drinking alcohol in the dorm.  Victim became sick and returned to her room with Subject.  Victim reported not remembering coming back to her room or the lead-up to intercourse.  She reports remembering Subject having anal sex with her and stated that she told Subject to stop several times before he stopped.  Victim and Subject stated they had previously engaged in consensual sex.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial di

	171
	171
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q2
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	Victim reported that Subject sexually harassed her and rubbed her thigh.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for dereliction of duty (sexual harassment and unprofessional relationship) and abusive sexual contact.  The commander imposed punishment of reduction in grade to E-6.

	172
	172
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-6
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported several instances of Subject making unprofessional comments and stated that on one occasion Subject touched her knee and lower thigh.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for non-sexual assault offenses.  The commander served Subject with an LOR.

	173
	173
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Victim #1 was Subject's ex-girlfriend.  Victim #1 reported that while watching movies Subject kept trying to grope her and she said "No."  Victim #1 stated that they went upstairs and were in a "spooning" position and that Subject groped her again, she said "No," and then Subject removed her pants and penetrated her vagina with his penis.  Victim #1 told Subject to stop and he did not immediately stop.  Victim #1 reported the alleged sexual assault to the local police department.  The prosecutor declined to

	174
	174
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	O-4
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Art 15 Punishment Imposed
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Subject grabbed the breasts of Victim, a subordinate officer.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority reviewed the case and returned it to the commander for disposition.  The commander offered the Subject nonjudicial punishment for wrongful sexual contact and conduct unbecoming an officer.  The commander imposed punishment of a reprimand.

	175
	175
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	UOTHC
	Both Victim and Subject
	Victim reported that Subject raped her after she fell asleep at his off-base residence.  After making an initial report to OSI, Victim was referred to local law enforcement because Subject was not Subject to the UCMJ at the time of the offense.  Victim declined to meet with civilian law enforcement, who in turn declined to open an investigation.  The commander served Subject with an LOR.  Subject was subsequently administratively discharged with an UOTHC service characterization.

	176
	176
	RapeArt.120
	CONUS
	Male
	Air Force
	E-6
	Female
	Q1
	Civilian or Foreign Prosecution of Person Not Subject to UCMJ
	Victim stated that she took a trip with her mother and her mother’s fiancé to to visit Subject and his fiancé.  Victim stated that she went to sleep in a room in the house and when she woke up Subject was performing oral sex on her.  Victim reported the sexual assault to local law enforcement.   Subject pled guilty to sexual battery in the local jurisdiction and received 18 months probation.

	177
	177
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim's husband reported that Subject sexually assaulted his wife in base housing.  Victim attended a party with her husband involving a race, the objective of which was significant consumption of alcohol.  Victim reported that later in the night she followed Subject upstairs and her first recollection was her husband entering the room and storming out after seeing her in bed with Subject.  Victim stated that she texted Subject, who confirmed sexual intercourse did not occur, but that he digitally penetrat

	178
	178
	Wrongful Sexual Contact(FY08 to FY12)At 120
	CONUS
	Air Force
	Male
	Air Force
	E-6
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	False official statementsArt. 107
	Art 15 Punishment Imposed
	False official statementsArt. 107
	YES
	Both Victim and Subject
	Victim reported that after a unit going away function Subject walked her to her car and then got in the car, kissed her, and grabbed her hand and placed it on his penis through his pants.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for making a false official statement.  The commander imposed punishment of a suspende

	179
	179
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	 YES 
	BCD
	YES
	Victim and Subject met online.  They decided to meet in person at a McDonald's and then went to the Subject's on-base dormitory room.  They kissed and Subject digitally penetrated Victim's vagina and penetrated her with his penis, both without her consent and over her objection.  Subject admitted to continued intercourse over Victim's objection.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for rape.  Following the Article 32 hear

	180
	180
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Convicted
	Dereliction of dutyArt. 92
	YES
	YES
	Victim alleged that the Subject digitally penetrated her vagina and performed oral sex on her at her off base apartment while her husband was staying in the dorms on base.  Two other Victims in the case were Victims of non-sexual assault offenses.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of disobeying a lawful command, unprofessional relationship, cruelty or maltreatment, wrongful sexual contact, indecent acts, and forcible so

	181
	181
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she invited Subject and another Airman and friends over to her off-base residence where they all consumed alcohol.  Victim stated that after everyone else left Subject entered her bedroom and digitally penetrated her without her consent and attempted to perform oral sex on her at which point she told him to stop.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual assault and abusive sexual cont

	182
	182
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male & Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	YES
	BCD
	YES
	Subject pressed his erect penis against the buttocks of Victim #1 and groped the breast of Victim #2.  Both sexual assaults took place in their dorm building.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for wrongful sexual contact.  The special court-martial convening authority referred the charges to a special court-martial.  Subject was convicted of two specifications of wrongful sexual contact and a lesser included offense of 

	183
	183
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-6
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim met Subject in a bar with a group of friends.  Subject invited her and her friend to a house party.  Victim was intoxicated.  Victim wanted to go to sleep and Subject offered his bed.  Victim woke up and discovered Subject was digitally penetrating her vagina.  Victim indicated thinking "I didn't want this" but decided that if Subject thought he could do this she would at least get an orgasm out of it and leaned over to grab Subject to pull him on top of her.  Subject said he needed a condom and Vict

	184
	184
	Wrongful Sexual Contact(FY08 to FY12)At 120
	CONUS
	Air Force
	Male
	Air Force
	O-3
	Female
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Conduct unbecomingArt. 133
	Art 15 Punishment Imposed
	Conduct unbecomingArt. 133
	Both Victim and Subject
	Victim reported that Subject, her supervisor, sat on her lap, touched her lower back, and attempted to kiss her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with nonjudicial punishment for conduct unbecoming an officer.  The commander imposed punishment of a reprimand.

	185
	185
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Subject
	Subject asked Victim if he could sleep off his intoxication at her off-base residence.  At Victim's home, Victim allowed Subject to lie in her bed with her.  They talked for a while before Subject got on top of her and held her arms while he digitally penetrated her and then had intercourse with her, both while she was struggling and telling him "no."  Subject then went to the bathroom and returned to try to repeat his actions.  Victim reported that she fought him off until he passed out again on the bed.  

	186
	186
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim went to Subject's off-base residence to watch a movie while Subject's wife was out of town.  Victim reported that she was falling in and out of sleep during the movie and remembered Subject rubbing her legs.  Victim stated that Subject picked her up off the couch and carried her to his bedroom.  Victim reported that Subject laid her on the bed and rubbed her back, neck, chest, breasts, genitals, legs, and thighs with his hands over her clothing.  Victim stated that she "froze" and did not know what t

	187
	187
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim reported that she was dancing with Subject at a local bar and dance club and Subject started touching her breast and buttocks with his hands as they were dancing.  Victim reported that she told Subject to stop and move his hands and that she continued to dance with Subject and he continued to put his hands on her buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense. 

	188
	188
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of dutyArt. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	YES
	Victim reported that on several occasions Subject hugged and patted him on the buttocks.  Victim stated that he asked Subject to stop on several occasions and that he was uncomfortable during these exchanges.  Several other male recruits alleged similar misconduct.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander offered Subject nonjudicial punishment for derelict

	189
	189
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense:  Nonjudicial Punishment
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Art 15 Punishment Imposed
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	Victim reported that Subject slapped her buttocks on multiple occasions and made inappropriate comments to her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for wrongful sexual contact and dereliction of duty.  The commander imposed punishment of reduction in grade to E-3, suspended reduction in grade to E-2, and a reprimand.  Subject was administratively separated via a DOS rollback.

	190
	190
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	 YES 
	YES
	YES
	General
	Subject touched Victim on three occasions on the breast and crotch area, over her clothing, during training.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority returned the case to the commander for disposition.  The commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of 14 days of extra duty, restriction to base for 14 days, forfeiture of $758 for one month, and a reprimand. 

	191
	191
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Foreign National
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Victim reported that he and Subject were watching a movie at Subject's off-base residence.  They both went to sleep in the same bed and Victim reported that he woke up to Subject touching his penis and buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for abusive sexual contact.  The special court-martial convening authority referred the charge to a special court-martial.  Subject was acquitted.

	192
	192
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	BCD
	YES
	Both Victim and Subject
	Victim, Subject, and several friends were drinking alcohol in the dorms.  Victim fell asleep in Subject's dorm room and woke up to him having sex with her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for rape.  Following the Article 32 hearing, the general court-martial convening authority referred the charge to a general court-martial.  Subject was convicted of rape.  Subject was sentenced to confinement for 4 years, a bad cond

	193
	193
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim met Subject at a hotel with friends off-base.  Victim stated that Subject made inappropriate sexual comments to her and at one point grabbed her and held her tightly against his body and pulled her into a hot tub.  Victim stated that she was very upset and yelled "No, No, No!"  Once Subject backed away Victim stated that he was gazing at her with his hands in his shorts adjusting himself.  Victim stated that Subject grabbed her from behind a second time and pushed her towards the deeper end of the po

	194
	194
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Both Victim and Subject
	Victim and Subject were both at the same party off-base where both drank alcohol.  Victim reported that Subject digitally penetrated her vagina while she slept.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for sexual assault.  Following the Article 32 hearing, Subject submitted a request for a Chapter 4 discharge in lieu of court-martial.  The general court-martial convening authority approved the Chapter 4 discharge with an UOTH

	195
	195
	RapeArt.120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	 YES 
	Dismissal
	YES
	Victim #1 reported that she met Subject on Craigslist and they agreed to meet at her apartment.  When Subject arrived they went to her bedroom where Subject began to get undressed and told Victim #1 to do the same.  Victim #1 said no.  Subject removed her clothes while she tried to push him away.  Subject tried to force his penis toward her face, while Victim #1 pushed him away.  Subject tried to penetrate her vagina with his penis.  Victim #1 said "No" repeatedly.  Subject penetrated her vagina with his pe

	196
	196
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Subject
	Victim reported that Subject was at her house for a party and that she walked into the kitchen and Subject, who she described as heavily intoxicated, came from behind and placed his hand under her pants and grabbed her buttocks and then grabbed her breast.  Victim stated that later in the night Subject repeatedly approached her in her bedroom.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, stalking, and a

	197
	197
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	O-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she was out drinking with Subject and other Airmen.  They returned to one of the Airman's off-base residences and fell asleep in different parts of the house.  Victim reported that she woke up with her pants and underwear down and Subject on top of her with his penis inside her vagina.  She reported that she screamed and told him to get off and he complied.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexu

	198
	198
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	Dismissal
	YES
	Both Victim and Subject
	Victim and her friends met a group of people including Subject at a concert and went to Subject's house after.  Victim's friends eventually left while Victim stayed behind with Subject and his wife.  Subject's wife offered for Victim to sleep at the house since it was getting late.  Victim reported next waking up to Subject's wife turning on the light and noticing Subject under the covers next to Victim with his hand down her pants digitally penetrating her vagina.  After receiving the report of investigati

	199
	199
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual ContactArt. 120
	Convicted
	Aggravated Sexual ContactArt. 120
	 YES 
	YES
	BCD
	YES
	While attending technical school, Subject persistently sexually harassed several female classmates.  On multiple occasions, he groped the breasts, buttocks, and groin of Victim #1, Victim #2, Victim #3, and Victim #4.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of aggravated sexual contact, abusive sexual contact, and indecent language.  After the Article 32 hearing, the general court-martial convening authority referred the char

	200
	200
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim and Subject met at an off-base house party.  Victim consumed several mixed alcoholic drinks and was not used to drinking alcohol.  Subject had a couple alcoholic drinks, but was not intoxicated.  Victim danced with Subject and Subject left the party with her and accompanied her back to her dorm room.  Once inside, Victim and Subject had oral and vaginal intercourse.  The next day, Victim felt like she would not have had sex if she were sober and reported the incident as a sexual assault.  Victim agre

	201
	201
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Victim Non-Participation
	General
	Both Victim and Subject
	While Subject was on leave, Victim and Subject attended a party together at a friend's house.  Subject and Victim were drinking alcohol, although Victim was underage.  Subject escorted Victim back to Subject's hotel room where they engaged in sexual intercourse and other sexual activity approximately five times.  Victim recalls some of the sexual activity, but states she blacked out at some point.  The next morning, she woke up sore and she was partially unclothed.  Later the next day, Victim sent Subject a

	202
	202
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Female
	Air Force
	E-4
	Male
	Q4
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of dutyArt. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	YES
	Victim reported that Subject often hugged him at work, exchanged over one hundred text messages that were intimate and personal, and expressed that she loved him, thought he was cute, and missed him.  While out to dinner with other co-workers and Vicitm, Subject flirted with Victim.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander offered Subject nonjudicial punis

	203
	203
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Army
	E-1
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported that Subject grabbed her buttocks in class.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander determined that probably cause only existed for a non-sexual assault offense.  The commander issued an LOR to Subject.

	204
	204
	Abusive Sexual ContactArt. 120
	CONUS
	Male
	Air Force
	E-3
	Female
	Q3
	Unknown Subject
	Both Victim and Subject
	Victim reported that an unknown male Subject placed his hand on Victim's thigh multiple times at the on-base community center.  Victim stated that the Subject's hand was placed on Victim's knee, then the middle of her thigh, then on her upper thigh, approximately five inches from her groin.  Victim was unable to identify a Subject in a photo lineup and declined to participate further in the investigation.  The case was closed with no action when a Subject could not be identified.

	205
	205
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual ContactArt. 120
	Dismissed
	Victim Non-Participation
	Victim reported that she and Subject were watching a movie on Subject's bed when Subject reached into Victim's pants and digitally penetrated her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual contact, and assault consummated by a battery.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial.  Victim subsequently indicated she n

	206
	206
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	YES
	BCD
	YES
	Both Victim and Subject
	Victim attended an off-base party with other Airmen.  Subject left the party with his wife and then came back to the party.  At that time Victim was asleep on a sofa.  Victim stated she woke up and Subject was half laying on top of her legs on the sofa.  She motioned to other Airmen to come get Subject off of her and they woke up and told Subject to sleep on the floor, which he did.  Victim fell back asleep and woke up and felt Subject's mouth on her vagina.  After receiving the report of investigation and 

	207
	207
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Victim reported that she invited Subject to listen to music in her dorm room.  Victim stated that Subject touched her buttocks, back, thighs, and breast and that she started to give in because of peer pressure and the Subject seducing her.  Victim reported that Subject grabbed her vagina and she pushed his hand away.  Victim reported that she got up to go to the bathroom and when she came back told Subject "I can't do this" but that Subject kept pressuring her.  Victim reported that Subject penetrated her v

	208
	208
	Abusive Sexual ContactArt. 120
	United Arab Emirates
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	 YES 
	YES
	BCD
	YES
	While deployed Subject entered the room of Victim #1 while she slept, removed his pants, got into bed with her, and kissed her while rubbing his penis on her leg.  On separate occasions, he would expose his penis to Victim #2 and touch her while at work without her consent.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, indecent acts, indecent exposure, assault consummated by a battery, burglary,unlawful 

	209
	209
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Dereliction of dutyArt. 92
	YES
	BCD
	YES
	Victim reported that Subject touched her breasts and buttocks while he taped her waist and bust line. After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, assault consummated by a battery, and engaging in an unprofessional relationship.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court-martial. Subject was convicted of engaging in an unprofes

	210
	210
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual ContactArt. 120
	Convicted
	Obstructing justiceArt. 134-35
	YES
	YES
	DD
	Victim reported that Subject, a military training instructor, called her to a supply room and when she arrived began to fondle her and took her pants off.  Victim stated that she froze and Subject had sexual intercourse with her.  The investigation also involved other female trainees who indicated that Subject had sexual relations with them.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual contact, adultery, obst

	211
	211
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	YES
	DD
	YES
	Victim reported that she had multiple sexual encounters with Subject, a military training instructor.  Victim reported that Subject touched her in her vaginal area over her clothing and placed her hand on his penis over his clothing.  Subject had Victim perform oral sex on him while in the flight office and had sexual intercourse with Subject multiple times during training.  The investigation also involved other female trainees who indicated that Subject had sexual relations with them.  After receiving the 

	212
	212
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	YES
	YES
	DD
	YES
	Victim was put into contact with Subject by her recruiter and contacted Subject requesting to be a Recruiter's Assistant following her completion of technical school.  Victim reported that Subject locked the door to his office, closed the blinds, and began kissing her, groped her breasts, and digitaly penetrated her vagina.  Victim reported that Subject then asked if he could perform oral sex on her, that she said "no," but that he guided her hand to his penis and would not let her remove it.  After telling

	213
	213
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Victim #1 reported that after technical school, Subject brought her back to his apartment and after embracing her and kissing her on the neck moved her toward the bedroom and undressed her and penetrated her with his penis.  Victim reported that she said "no" and tried to push Subject away.  On another occasion Victim #1 reported that Subject gave her alcohol and she recalled waking up the next morning naked "and smelling of sex."  Victim #2 reported that after technical school she was at Subject's apartmen

	214
	214
	Nonconsensual SodomyArt. 125
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Acquitted
	Both Victim and Subject
	Victim, Subject, and Subject in a companion case (pending at conclusion of FY13) rented a hotel room where they drank alcohol throughout the evening.  Victim reported that Subject sexually assaulted her by inserting his penis in her vagina and performed oral sex and engaged in sexual intercourse in the presence of Subject in companion case.  Victim also reported that Subject observed Subject in companion case sexually assault her by inserting his penis in her vagina and force her to perform oral sex on Subj

	215
	215
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Male
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Victim reported that he was showering, bent over to pick up shampoo, and felt Subject behind him pelvic thrusting with his genitals striking Victim's buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for abusive sexual contact.  The special court-martial convening authority referred the charge to a special court-martial.  Subject was acquitted.

	216
	216
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Victim reported that Subject, her military training instructor, slapped her on the buttocks on one occasion.  On another occasion she reported that Subject called her into his office, put his hand down her pants and digitally penetrated her vagina, and removed his penis from his shorts and inserted his penis in Victim's mouth.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape, forcible sodomy, and failure to obey a lawful orde

	217
	217
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Victim Non-Participation
	Both Victim and Subject
	Victim, Subject, and other Airmen drank alcohol off base and returned to a hotel room.  Victim reported laying down to fall asleep and waking up to Subject touching her legs and then putting her hand in his underwear.  The next time she woke Subject was on top of her having sex with her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexual assault.  The Victim indicated that she did not want to participate in the Article 32 hea

	218
	218
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Male
	Q2
	Non-Sexual Assault Offense: Court-Martial Charges Preferred
	AssaultArt. 128
	Convicted
	AssaultArt. 128
	YES
	YES
	Victim reported that he was in formation with Subject and Subject grabbed his groin area.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander preferred a charge for assault consummated by a battery.  The special court-martial convening authority referred the charge to a summary court-martial.  Subject was convicted of assault consummated by battery.  Subject was sent

	219
	219
	Wrongful Sexual Contact(FY08 to FY12)At 120
	CONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AssaultArt. 128
	Art 15 Punishment Imposed
	AssaultArt. 128
	YES
	YES
	YES
	General
	Victim reported that Subject pushed her on her breasts and threatened her with bodily harm.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander offered Subject nonjudicial punishment for assault consummated by a battery and unlawful communication of a threat.  The commander imposed punishment of 15 days restriction, 15 days extra duty, forfeiture of $689/month for 2 

	220
	220
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Female
	Air Force
	E-3
	Male
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Consensual Sodomy Art. 125
	Art 15 Punishment Imposed
	Consensual Sodomy Art. 125
	YES
	YES
	All Subjects and Victims
	Victim and Subject (the wife of Victim's supervisor) were at another Airman's birthday party off-base when Victim's supervisor (who is the Subject in the case below) pressured Victim to have sexual intercourse with Subject.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense and offered Subject nonjudicial punishment for sodomy and adultery.  The commander imposed punishment of susp

	221
	221
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Cruelty and maltreatmentArt. 93
	Art 15 Punishment Imposed
	Cruelty and maltreatmentArt. 93
	YES
	YES
	Both Victim and Subject
	Victim and Subject (Victim's supervisor) were at another Airman's birthday party off-base when the Subject pressured Victim to have sexual intercourse with his wife (Subject in the case above).  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense and offered Subject nonjudicial punishment for cruelty or maltreatment and adultery. The commander imposed punishment of  suspended reducti

	222
	222
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOC
	Victim
	Victim invited Subject to her dorm room.  When Subject arrived, Victim relayed that she had been drinking alcohol.  Victim and Subject watched movies while Victim continued to drink alcohol.  After several hours, Victim initiated kissing with Subject and brought Subject into her bedroom and put her hand down his pants.  Subject undressed and removed Victim's clothes and they continued to kiss and Subject digitally penetrated Victim.  Subject then engaged in vaginal intercourse.  Victim stated that she was c

	223
	223
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Victim, Subject, and another Airman were drinking in Subject's dorm room.  Victim woke up with no memory of the previous night but stated that she physically felt that her vagina had been penetrated.  Subject told witness that he and Victim kissed and that he digitally penetrated Victim's vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for sexual assault, simple assault, and dereliction of duty by providing alcohol to a minor

	224
	224
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim and Subject were both at a party at another Airman's house on-base.  Both Victim and Subject were drinking alcohol.  Victim fell asleep on a couch and reported waking up to Subject placing his penis inside her mouth.  Victim reported that she froze.  Victim reported that Subject lifted her dress and digitally penetrated her and then inserted his penis into her vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggrava

	225
	225
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	YES
	DD
	YES
	Subject sexually assaulted and exposed himself to several young women between the ages of 14 and 25, including Victim #1 and Victim #2, both adult female civilians.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape, sexual assault, sexual abuse of a child, indecent acts, abusive sexual contact with a child, indecent liberties with a child, indecent language, adultery, child pornography, and failure to obey a lawful order.  Fol

	226
	226
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Victim Non-Participation
	Both Victim and Subject
	Victim reported that during a trip she shared a bed with Subject.  She reported waking up in the morning with her clothes off feeling as though she had sex.  The next night Subject rolled her over and Victim pretended to sleep while Subject had intercourse with her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for aggravated sexual assault.  Prior to the Article 32 hearing, the Victim declined to participate.  Subsequently the sp

	227
	227
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	General
	Subject
	Subject hosted a party at his house off-base for the Airmen in the office.  When Victim arrived Subject stated "whatever happens in his house, stays at his house."  Later in the evening when Victim was outside on the phone, Subject began to rub Victim's leg up near his pocket and then moved his hand to touch the lining of Victim's underwear.  When Victim got off the phone, they talked about what happened and the Subject made an offer to commit a sex act with him.  Victim indicated he did not want to partici

	228
	228
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim went to a club and drank alcohol with Subject and another Airman.  They all returned to a hotel room that they shared.  Victim reported that she woke up in the hotel room alone with Subject wearing only a t-shirt and could not remember what happened the night before.  Victim stated that she asked Subject what happened and he said that they had sex.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for aggravated sexual assault.

	229
	229
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Victim Non-Participation
	Both Victim and Subject
	Subject had alcoholic drinks at his off-base house with Victim, whom he met online.  Local law enforcement responded to a call that Victim was walking down the street wearing only a t-shirt.  Subject stated that he and Victim had consensual sex and he had given her cab fare and she had left.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape, aggravated sexual assault, and unlawful possession of drugs.  Following the Article 32

	230
	230
	Wrongful Sexual Contact(FY08 to FY12)At 120
	CONUS
	Air Force
	Male
	Air Force
	E-6
	Female
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AssaultArt. 128
	Art 15 Punishment Imposed
	AssaultArt. 128
	YES
	YES
	Victim reported that while at a unit party, Subject touched her buttocks/hip area and later in the day hugged her and "cupped" her buttocks two to three times.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commandered offered Subject nonjudicial punishment for simple assault.  The commander imposed punishment of suspended reduction in grade to E-6, forfeiture of $1,000 p

	231
	231
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Both Victim and Subject
	Victim #1, Victim #2, Subject, and Subject in companion case were hanging out at a hotel off base.  Victim #1 engaged in consensual kissing with Subject and consented to Subject removing her underwear and digitally penetrating her.  Later in the evening Victim #1 and Subject were in the same bed and Subject rolled Victim #1 onto her back, removed her underwear and began digitally penetrating her without her consent.  Victim #1 told Subject to stop, but Subject penetrated her with his penis.  At another poin

	232
	232
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Victim, Subject, and other Airmen were drinking alcohol on-base.  Victim began to feel sick and informed the group she was going back to her dorm.  Subject offered to walk her back.  As they started walking, Subject led Victim in a direction away from their dorm.  Subject pushed Victim against a wall and attempted to kiss her.  Victim said "No."  Subject then pushed Victim to the ground, exposed his penis, and attempted to get her to perform oral sex on him.  Victim fought back.  Subject ripped off Victim's

	233
	233
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	YES
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	DD
	YES
	Victim
	Subject snuck into Victim #1's dorm room without her permission in an attempt to have sex with her.  A year later, Subject had a party in his dorm room.  When Victim #2, who was at the party, became tired after consuming a large amount of alcohol, Subject allowed her to sleep in his bed while he slept on the floor.  Victim #2 awoke in the middle of the night to Subject digitally penetrating her anus and vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the co

	234
	234
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q1
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	Subject
	Victim reported that she was outside her building at the smoke pit and Subject sat down next to her.  Victim reported that Subject was intoxicated.  Victim reported that Subject grabbed her breast and buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered the Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of reduction in grade to E-2, 30 days extra duty, and a reprimand.  Subject was subsequentl

	235
	235
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense:  Nonjudicial Punishment
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Art 15 Punishment Imposed
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	YES
	YES
	Victim reported that on numerous occasions Subject would hug her and pat her on the buttocks while hugging her.  On one occasion Subject hugged her and touched her breast.  When Victim asked Subject to move his hand, he got up and started kissing her on the neck.  Victim pushed Subject away.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for wrongful sexual contact.  The commander imposed punishment of reduction

	236
	236
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	LOR
	Both Victim and Subject
	Victim, Subject, and other Airmen were at a hotel party.  Victim reported that while she was having consensual Sex with witness, Subject ejaculated in her mouth and then inserted his penis in her vagina.  At another point in the evening Victim stated that Subject slapped and choked her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and assault consummated by a battery.  Following the Article 32 hearing, the special court-m

	237
	237
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	O-1
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOC
	Victim reported that Subject slapped her on the buttocks and sent her unwanted text messages.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander issued an LOC to Subject.

	238
	238
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Victim Non-Participation
	Victim
	Victim reported that she was at a club off-base when she ran into Subject, who she knew from training.  Victim stated that she left the club with Subject and they walked a short distance and consensually kissed.  Victim reported that Subject became forceful and she felt uncomfortable when he grabbed her chest.  She stated that she started to pull away and told Subject that she was not comfortable.  Subject undid both Victim's pants and his and grabbed her head and put his penis in her mouth.  He then insert

	239
	239
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Convicted
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	YES
	Dismissal
	YES
	Victim #1 reported that Subject touched her breast and vagina without her consent and forced her to perform oral sex on him.  Victim #2 reported that Subject attempted to force her to perform oral sex on him.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for forcible sodomy, attempted forcible sodomy and aggravated sexual contact.  Following the Article 32 hearing, the general court-martial convening authority referred the charges 

	240
	240
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	YES
	Dismissal
	YES
	Both Victim and Subject
	Victim #1 reported that at a hotel party she was sleeping on the floor next to Subject and Subject kissed her and started to put his hands under her beltline and pulled on her hip.  Victim #2 reported that at the same hotel party involving Victim #1, she woke up in the middle of the night to Subject taking off her pants and attempting to have sex with her.  Victim #3 reported that after she texted Subject to tell him she wanted to end their casual romantic relationship, Subject entered her dorm room without

	241
	241
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Convicted
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	YES
	YES
	YES
	DD
	YES
	Subject
	Victim reported that she was at an on-base party at the home of her boyfriend and she left to go home after a fight with her boyfriend.  Subject, who was also at the party attempted to call Victim on her phone several times and then drove to her home.  Victim let Subject into her home and after some conversation, Subject pulled her pants down and sexually assaulted her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated s

	242
	242
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	Cadet/Midshipman Disciplinary System
	Victim #1 reported that Subject had been watching movies in her room and returned indicating he had been locked out of his room.  Victim offered to let him sleep in her bed.  Victim reported that Subject asked if he could put his arm around her and she said "Yes" and that she pretended to sleep while Subject rubbed her stomach and breasts outside of her bra.  Victim #2 reported that Subject sexually assaulted her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the

	243
	243
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Victim #1 reported that Subject had sexual intercourse with her and digitally penetrated her vagina on multiple occasions despite her telling him "no."  Victim #2 reported that she was in Subject's room and they were consensually kissing when he grabbed her hand and put it down his pants on his penis and then he put his hand down her pants despite her telling him "no."  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape, aggrava

	244
	244
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Cadet/Midshipman
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Victim reported that during the course of engaging in sexual acts with Subject she got up and told Subject to "Stop."  Subject then pushed her back on the bed and penetrated her vagina again with his penis.  Victim stated that she attempted to push Subject off of her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for aggravated sexual assault.  Following the Article 32 hearing, the special court-martial convening authority dismiss

	245
	245
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Subject and Victim drank alcohol at a club-off-base  with other Airmen.  At the end of the night they returned to a hotel where the group of male Airmen and female Airmen has reserved separate rooms.  When Victim retired to her room, undressed down to her underwear and got in her bed, she noticed  Subject in the room.  Subject proceeded to remove Victim's underwear, perform oral sex on Victim, lay down beside Victim and then had Victim sit on his face where he then licked Victim's anus.  Victim states she t

	246
	246
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-1
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim's friend reported that Victim was sexually assaulted by Subject and three other Airmen.  Victim had told her friend that she had sex with four people, didn't remember it and felt gross.  Victim reported to OSI that she did not consider herself to be a Victim.  After receiving the report of investigation and consulting with the Staff  Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with an LOR.

	247
	247
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q1
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported that Subject squeezed her left buttock twice.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with an LOR.

	248
	248
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	YES
	BCD
	YES
	Victim #1 reported that Subject made sexual advances to her while they were working together.  Subject invited Victim to his office, asked her if she wanted to have sex with him and when she said "No" and turned to leave grabbed her hips and rubbed his pelvis on her buttocks.  Victim #2 reported that Subject invited her to babysit his children and when she arrived his children were not there.  Victim #2 stated that Subject reached into her pants and inserted his finger into her vagina.  After receiving the 

	249
	249
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	YES
	YES
	DD
	YES
	Both Victim and Subject
	After a night of drinking with Victim, Subject took her to his friend's house where he had sex with her while she was unconscious.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for sexual assault.  Following the Article 32 hearing, the general court-martial convening authority referred the charge to a general court-martial.  Subject was convicted of sexual assault.  Subject was sentenced to confinement for 3 years, a dishonorable 

	250
	250
	Abusive Sexual ContactArt. 120
	Oman
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	YES
	YES
	Subject
	Subject attempted to unhook the bra of Victim by reaching under her shirt after exceeding the daily limit of alcoholic drinks at his deployed location.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of abusive sexual contact, false official statement, and failure to obey a lawful general order.  The general court-martial convening authority referred the charges to a summary court-martial.  Subject pled guilty to all charges and was 

	251
	251
	Sexual Assault(After 28 Jun 12)Art. 120
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	YES
	YES
	YES
	Both Victim and Subject
	Victim reported that while drinking at a bar, he went into an alley to urinate and when he finished Subject approached him in the alley and grabbed his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge of abusive sexual contact and the special court-martial convening authority referred the charge to a special court-martial.  Subject was convicted of one specification of abusive sexual contact.   Subject was sentenced to confine

	252
	252
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	YES
	Air Force
	E-3
	Male
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Nonconsensual SodomyArt. 125
	Convicted
	Nonconsensual SodomyArt. 125
	YES
	YES
	YES
	DD
	YES
	Both Victim and Subject
	Victim reported that he, Subject, and a group of friends went out drinking at a hotel.  Victim reported that he passed out and woke up to Subject forcibly sodomizing him.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge of forcible sodomy.  Following the Article 32 hearing, the general court-martial convening authority referred the charge to a general court-martial.  Subject was convicted of one specification of forcible sodomy.  Sub

	253
	253
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Victim and Subject were sitting in a truck on the flight line.  Subject told Victim he was "sexting" on his phone and what was being texted in the conversation.  Victim stated she looked over and could see Subject had an erection.  Subject continued his sexually explicit conversation and put his hand on Victim's knee, touched her arm, bit her knee, and asked for a "sneak peek" of her breasts.  After receiving the report of investigation and consulting with the staff judge advocate, the commander preferred c

	254
	254
	Abusive Sexual ContactArt. 120
	Qatar
	Air Force
	Male
	Air Force
	E-6
	Female
	Q2
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	YES
	Victim reported that Subject touched her breast.  After reviewing the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact and assault consummated by a battery.  The commander imposed punishment of suspended reduction to E-6, forfeiture of $600/month for 2 months, 45 days extra duty, and a reprimand.

	255
	255
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-2
	Female
	Q2
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	Victim was lying on a bed watching Subject and other play video games.  Subject said he was going to grab her buttocks and proceeded to do so without Victim's consent.  Others in the room witnessed the sexual contact.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of suspended reduction to E-2, forfeiture of $100/month for 2 months, and a reprimand.

	256
	256
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Unknown
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	Subject
	Victim reported that Subject touched her buttock through the clothing.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact and drunk and disorderly contact.  The commander imposed punishment of reduction to the grade of E-2, suspended forfeiture of $849/month for 2 months, and a reprimand.

	257
	257
	Abusive Sexual ContactArt. 120
	OCONUS
	Air Force
	Female
	Air Force
	Multiple Victims
	Multiple Victims - Male
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	Victim #1 reported that Subject touched his chest.  Victim #2 reported that Subject grabbed his buttocks.  Victim #3 reported that Subject grinded her hips and groin on his hips and groin.  Victim #4 reported that Subject touched her genitalia and buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact and dereliction of duty.  The commander imposed punishment of reduction in grade to

	258
	258
	Abusive Sexual ContactArt. 120
	Afghanistan
	Air Force
	Male
	Air Force
	E-6
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	Victim reported that on one occasion Subject gave her a pat on the buttocks and another occasion during which Subject hugged her from behind and grabbed her breasts over her clothing.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact, assault consummated by a battery, and conduct unbecoming an officer.  The commander imposed punishment of forfeiture of $2,902/month for 2 months, and a rep

	259
	259
	Abusive Sexual ContactArt. 120
	Qatar
	Air Force
	Male
	Air Force
	E-5
	Male
	Q3
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	Subject
	Victim reported that he awoke to Subject, his roommate, touching him on his inner thigh.  Victim reported that when he reacted Subject seemed dazed and confused.  Subject indicated that he took Ambien and consumed alcohol and could not remember anything from the night.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact.  The commander imposed punishment of reducion in grade to E-4, suspend

	260
	260
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q4
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	YES
	Both Victim and Subject
	Victim reported that she, Subject, and other Airmen had been playing drinking games.  Other people had left her room and Subject approached her from behind, placed his hands on her lower waist, and whispered words to the effect of "you've never had a guy like me."  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander offered Subject nonjudicial punishment for abusive sexual contact, simple assault, drunk and disorderly conduct, and failure to obey a lawful 

	261
	261
	Federal/State/Local Civilian Sexual Offense Not Specified
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Civilian or Foreign Prosecution of Person Subject to UCMJ
	General
	Subject
	Victim reported to civilian law enforcement that she was dancing with her husband at a bar when Subject approached her from behind and grabbed her buttocks.  Civilian law enforcement arrested Subject for sexual battery.  Subject pleaded no contest to disorderly conduct and was sentenced to confinement for 60 days.  This sentence was suspended and Subject was placed on probation for 3 years.  Subject was administratively separated for minor disciplinary infractions and failure in alcohol abuse treatment with

	262
	262
	Aggravated Sexual ContactArt. 120
	OCONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male
	Q2
	Sexual Assault Offense:  Nonjudicial Punishment
	Abusive Sexual ContactArt. 120
	Art 15 Punishment Imposed
	Abusive Sexual ContactArt. 120
	YES
	Both Victim and Subject
	Victim #1, Victim #2, Subject, and several other Airmen were at the consolidated club on base.  Victim #1 was heavily intoxicated and Victim #2 escorted him back to the dorms and let Victim #1 stay in his room and returned to the club.  Victim #2 returned to his room to find Subject knocking on the door and Victim #1 opening the door.  During conversation with Victim #2, Subject put a hand up Victim #2's shirt and rubbed his chest and later rubbed Victim #2's crotch.  Victim #1 stated that he blacked out, b

	263
	263
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AdulteryArt. 134-2
	Art 15 Punishment Imposed
	AdulteryArt. 134-2
	YES
	Both Victim and Subject
	Victim reported that she and Subject spent the night drinking alcohol and that Subject forced her to have sex against her wishes.  Victim subsequently declined to participate in the investigation.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander offered Subject nonjudicial punishment for adultery.  The commander imposed punishment of reduction 

	264
	264
	Abusive Sexual ContactArt. 120
	Kyrgyzstan
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim
	Victim reported that she was sitting at a table and Subject came over to talk to her.  Victim reported that Subject hugged her goodnight and his hands went down to her lower back and upper buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  Subject was given an LOR for assault consumated by a battery.

	265
	265
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q4
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported that Subject sexually harassed her.  The SARC reported that Victim had been sexually assaulted.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was probable cause only for a non-sexual assault offense.  The commander issued an LOR to Subject for sexual harassment.  

	266
	266
	Abusive Sexual ContactArt. 120
	Qatar
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim told witness that Subject would make inappropriate sexual comments to her.  Victim told witness on one occasion that Subject hugged her goodbye and placed his hand on her buttocks and told her that if her marriage didn't work out she should call him.  Witness told Victim that they were going to talk to Subject's supervisor.  Victim stated that she did not want to report the situation to Subject's supervisor.  After receiving the report of investigation and consulting with the Staff Judge Advocate, th

	267
	267
	Sexual Assault(After 28 Jun 12)Art. 120
	United Arab Emirates
	Air Force
	Male
	Air Force
	E-4
	Female
	Q2
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported five incidents during which Subject, a member of the same unit, touched her sexually and kissed her while both were on duty.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander determined there was only probable cause for a non-sexual assault offense.  The commander issued suject a LOR for unprofessional conduct.

	268
	268
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Dismissed
	Staff Judge Advocate recommended insufficient evidence to refer charges to court-martial
	Victim
	Victim reported that Subject sexually assaulted her while she was passed out due to intoxication.  Victim stated that she did not remember having sex until Subject told her through a text message.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual assault.  Following the Article 32 hearing the special court-martial convening authority dismissed the charges in accordance with the Staff Judge Advocate's advice that t

	269
	269
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Both Victim and Subject
	Victim reported that she, Subject, and other Airmen were drinking at Subject's off-base residence.  Victim reported that Subject grabbed her vagina from outside her clothing.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for abusive sexual contact.  The special court-martial convening authority referred the charge to a special court-martial.  Subject was acquitted.

	270
	270
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Victim
	Victim reported that Subject sexually assaulted her at a party while she was heavily intoxicated and unable to consent.  After receiving the report of investigation and consulting with the Staff Judge Advocate the commander preferred charges for sexual assault.  Following the Article 32 hearing, the special court-martial convening authority dismissed the charges in accordance with the recommendation of the Article 32 Investigating Officer not to proceed to court-martial.  

	271
	271
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Male
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Convicted
	RapeArt.120
	YES
	YES
	YES
	DD
	YES
	Victim
	Subject's roommate, Victim #1, was brought back home after a night of heavy drinking.  While Victim #1 slept, Subject raped him.  Further investigation revealed that, during a previous outing with several male co-workers, Subject sexually assault Victim #2 while he slept in his truck.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of rape, abusive sexual contact, and assault consummated by a battery.  Following the Article 32 hearin

	272
	272
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Acquitted
	Victim reported that she was asleep in her dorm room, had forgotten to lock her door before falling asleep, and woke up to Subject fondling her naked breasts.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for abusive sexual contact, wrongful sexual contact, housebreaking, and unlawful entry.  Following the Article 32 hearing the general court-martial convening authority referred the charges to a general court-martial.  Subject was 

	273
	273
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	Multiple Victims
	Multiple Victims - Female
	Q2
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Both Victim and Subject
	Victim #1, Victim #2, Subject, and other Airmen were at a party at Victim #1's off-base residence.  Victim #2 reported that Subject touched and kissed her breasts while she was passed out.  Victim #1 reported that Subject came into her bedroom and began having sexually intercourse with her.  She reported that she initially thought Subject was her boyfriend and when she realized he was not, she pushed him off of her and ran out of the room.  After receiving the report of investigation and consulting the Staf

	274
	274
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Multiple Victims
	Multiple Victims - Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Discharge or Resignation in Lieu of Court Martial
	UOTHC
	Victim #1 picked up Subject at a nightclub off-base to drive him back to base.  They went to another Airman's house on-base.  Victim stated that she and Subject were on a couch when Subject started trying to touch her and perform oral sex on her.  Victim #1 told Subject "no" but he continued, orally sodomizing her and digitally penetrating her vagina.  Victim #1 and Subject returned to the dorms.  Victim #1 told Victim #2 what happened.  Victim #2 confronted Subject stating that Subject had also sexually as

	275
	275
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Absence without leave (AWOL)Art. 86
	YES
	General
	Both Victim and Subject
	Victim reported that she was drinking with Subject and other Airmen in the dorms.  Victim and Subject sat on Subject's bed to watch a movie.  Victim and Subject engaged in consensual kissing.  Subject then laid Victim on her back, removed her shirt and kissed her neck, breasts, and stomach.  Subject then digitally penetrated Victim and when he asked Victim if it hurt she replied "yes."  During this time Victim was texting witness for "help."  After receiving the report of investigation and consulting with t

	276
	276
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	LOR
	Both Victim and Subject
	Victim reported that Subject invited her to his off-base residence and provided her with alcohol.  Victim stated that Subject removed her clothes, digitally penetrated her vagina, and rubbed his penis on her vagina and asked if she wanted to have sex to which she said "no."  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for rape.  Following the Article 32 hearing, the general court-martial convening authority dismissed the charges 

	277
	277
	Sexual Assault(After 28 Jun 12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Abusive Sexual ContactArt. 120
	YES
	BCD
	YES
	Both Victim and Subject
	Victim reported that she attended a house party off base after drinking at bars with some friends.  Victim reported that she met Subject at the party and was blacking out drunk at one point.  Victim asked Subject for water and then Subject carried her to a bedroom.  Victim reported that Subject removed her pants and underwear and sexually assaulted her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for attempted sexual assault, abu

	278
	278
	Abusive Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-3
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Abusive Sexual ContactArt. 120
	Convicted
	Other Sexual MisconductArt. 120c
	YES
	YES
	BCD
	YES
	Victim #1 was working with Subject and reported that Subject grabbed her breasts on three separate occasions.  There are 3 other Victims of non-sexual assault allegations.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges of abusive sexual contact, indecent acts, assault consummated by a battery, unlawful communication of a threat, and surrepticiously videotaping another person.  Following the Article 32 hearing, the general court-mart

	279
	279
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual Assault(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim reported that following a night of drinking alcohol extensively with Subject they returned to her dorm room and engaged in sexual intercourse.  Victim stated that she was heavily intoxicated and beyond the capacity to consent to sexual activity.  Subject and Victim had a previous consensual sexual relationship.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for aggravated sexual assault.  Following the Article 32 hearing, th

	280
	280
	RapeArt.120
	CONUS
	Air Force
	Male
	Air Force
	O-1
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Acquitted
	Victim
	Victim reported that Subject raped her off-base in Subject's car.  The Victim alleged the offenses occurred off base in the accused's car.  The incident was reported to law enforcement the day after it occurred.  Alcohol use by the Victim was reported.  After receiving the report of investigation and consulting with the staff judge advocate, the commander preferred charges of rape and indecent acts.  The charges were referred to a general court-martial after the Article 32 investigation.  The accused was ac

	281
	281
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	Air Force
	E-5
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Acquitted
	Both Victim and Subject
	Victim and Subject were at a bar with other Airmen.  Victim reported that Subject touched her buttocks.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for wrongful sexual contact, assault consummated by a battery, drunk and disorderly conduct, and making a false official statement.  The special court-martial convening authority referred the charges to a special court-martial.  Subject was acquitted.

	282
	282
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	Acquitted
	Victim reported that on two separate occasions Victim sexually assaulted her at work by pulling her into rooms and touching his penis against her buttocks, touching her breasts and vagina, and forcing her to touch his penis.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for wrongful sexual contact and assault consummated by a battery.  Following the Article 32 hearing, the general court-martial convening authority referred the char

	283
	283
	RapeArt.120
	OCONUS
	Air Force
	Male
	Air Force
	Unknown
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Dismissed
	Victim Non-Participation
	Victim reported that Subject sexually assaulted her when they were previously stationed together.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for Sexual Assault.  Following the Article 32 hearing Victim decided she did not want to participate in a court-martial.  The special court-martial convening authority dismissed the charges.  

	284
	284
	RapeArt.120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q4
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	RapeArt.120
	Dismissed
	Hearing officer did not find sufficient evidence to recommend action on the charges preferred.
	Victim reported that Subject, who she knew, muscled his way into her apartment and pushed her into the bedroom and raped her.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred a charge for rape.  Following the Article 32 hearing, the special court-martial convening authority dismissed the charge in accordance with the Article 32 Investigating Officer's recommendation not to proceed to court-martial.  

	285
	285
	RapeArt.120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q2
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	AdulteryArt. 134-2
	Art 15 Punishment Imposed
	AdulteryArt. 134-2
	YES
	YES
	YES
	Both Victim and Subject
	Victim attended a party at Subject's home.  All were drinking alcohol during the evening.  Victim and Subject's wife engaged in sexual activities in Subject's room once most of the guests had left.  Subject entered the bedroom and all three parties engaged in various sexual activities to include intercourse with Subject.  After receiving the report of investigation and consulting with the Staff Judge Advocate the commander determined there was probable cause only for a non-sexual assault offense.  The comma

	286
	286
	Nonconsensual SodomyArt. 125
	OCONUS
	Air Force
	Male
	Air Force
	E-3
	Male
	Q1
	Non-Sexual Assault Offense:  Nonjudicial Punishment
	Dereliction of dutyArt. 92
	Art 15 Punishment Imposed
	Dereliction of dutyArt. 92
	Subject and Victim, his subordinate, were eating dinner together at Subject's home.  Victim allowed Subject to fondle his penis after dinner.  Victim agreed to go with Subject to the bedroom where they had anal and oral sex.  Victim reported that the sexual acts were not consensual.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander offered Subje

	287
	287
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	Air Force
	E-4
	Female
	Q1
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim, Subject, their spouses, and other persons were at Subject's house for a party.  Victim, her husband, Subject, and Subject's wife were the last people at the party.  Victim went to the kitchen to get a drink.  Subject approached Victim in the kitchen and began jokingly flirting and tickling her.  Subject pulled Victim to the ground, pulled down her pants, and digitally penetrated her.  After receiving the report of investigation and consulting with the staff judge advocate, the initial disposition au

	288
	288
	RapeArt.120
	Afghanistan
	Air Force
	Male
	Air Force
	E-3
	Female
	Q3
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Victim reported that she was hanging out with Subject and he shoved her on a couch, covered her mouth, pinned her down, and removed her clothes and penetrated her vagina with his penis.  Victim stated she attempted to push Subject off and struck him multiple times.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the initial disposition authority determined there was probable cause only for a non-sexual assault offense.  The commander served Subject with an LOR for 

	289
	289
	RapeArt.120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q3
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Sexual Assault(After 28 Jun 12)Art. 120
	Convicted
	Sexual Assault(After 28 Jun 12)Art. 120
	YES
	Dismissal
	YES
	Both Victim and Subject
	Victim reported that she attended Oktoberfest with Subject and several friends.  Victim reported that Subject sexually assaulted her by penetrating her vagina with his penis while they walked back to a hotel.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for rape and conduct unbecoming an officer and a gentleman.  Following the Article 32 hearing, the general court-martial convening authority referred the charges to a general court

	290
	290
	Aggravated Sexual ContactArt. 120
	CONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Sexual Assault Offense: Court-Martial Charge Preferred (Initiated)
	Aggravated Sexual ContactArt. 120
	Convicted
	Aggravated Sexual ContactArt. 120
	YES
	YES
	BCD
	YES
	Victim and Subject were friends and Victim had medical problems and took medication that would knock her out and Subject took care of her after her medical appointments.  One morning Victim woke up feeling like she had sex.  Subject admitted in a Facebook email that he digitally penetrated Victim's vagina.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander preferred charges for aggravated sexual contact and wrongful sexual contact.  Following the Article

	291
	291
	Wrongful Sexual Contact(FY08 to FY12)Art. 120
	OCONUS
	Air Force
	Male
	US Civilian
	Female
	Q1
	Non-Sexual Assault Offense: Adverse Administrative Actions
	LOR
	Both Victim and Subject
	Victim reported that she, subject, and two other junior officers were out at a bar.  She stated that subject grabbed the waist of her pants and told her to take them off and then slapped her buttocks and attempted to grab her breasts.  After receiving the report of investigation and consulting with the Staff Judge Advocate, the commander served an LOR on subject.
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