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The DoD Sexual Assault Prevention and Response Office (SAPRO) 
represents the Secretary of Defense as the central authority charged 
with preventing sexual assault in the military and facilitating recovery 
for survivors. SAPRO promotes military readiness by reducing sexual 
assault through advocacy and execution of program policy, planning, 
and oversight across the DoD Community.

Program Oversight Across the Department
As the authority on this issue for the Department, SAPRO unified the prevention 
and response efforts of the Army, Marine Corps, Navy, Air Force, and National Guard 
by ensuring equal emphasis on critical challenge areas and making best practices 
common across these Services.

Policy for Mission-Critical Initiatives
SAPRO establishes the broad policy parameters of the Department to assure 
compliance with our mission and military law. Policies establish and reinforce 
prevention efforts, strengthen victim protections, and establish procedures for 
Sexual Assault Prevention and Response Personnel.
DoD applies a strategic approach to combatting sexual assault. Actions are typically 
guided by five critical focus areas:
>>  Prevention to foster a culture that prevents sexual assault
>>  Victim Assistance to deliver consistent, high-quality care and support that restore 
 resiliency and empower survivors to report
>>  Investigation to develop special investigators and prosecutors through
 trauma-informed training, yielding timely and accurate results
>>  Accountability to hold offenders appropriately accountable through the military
 justice system
>>  Assessment to effectively measure, analyze, assess, and report on the state
 of the problem and progress toward program success

DoD’s approach is prevention-focused with an uncompromising commitment 
to victim assistance.

Services for Prevention and Response Capability 
SAPRO also manages a host of programs and services that aid in accomplishing 
DoD’s SAPR mission.

STATISTICAL SNAPSHOT
n  54 Secretary of Defense-directed 
 SAPR initiatives enacted to improve 
 prevention and response since 2012
n  71 sections of law and over 100 unique 
 requirements legislated by Congress – 
 most sweeping military justice reforms 
 since 1968
n  More than 35,000 service men and 
 women have been certified as Sexual 
 Assault Response Coordinators and 
 Victim Advocates
n  Nearly 2,000 special agents and 
 prosecutors completed courses in 
 advanced sexual assault investigations 
 in the Department since 2009
n  185 specially-trained attorneys in place 
 to help victims exercise their rights and 
 understand the justice system

SAPRO’S MAJOR EFFORTS
n  Creating the 2017-2021 Sexual 
 Assault Prevention Plan of Action
n  Implementing the Retaliation 
 Prevention and Response Strategy
n  Executing The DoD Plan to Prevent 
 and Respond to Sexual Assault of 
 Military Men
n  Creating male-specific Safe Help
 Room sessions
n  Conducting assessments to measure 
 effectiveness of Case Management

For more information, please visit sapr.mil;
For confidential victim assistance, call or visit the DoD Safe Helpline at 877-995-5247 or safehelpline.org

DoD Safe Helpline

DoD Safe Helpline provides 
anonymous, live, one-on-one crisis 
intervention, support, information, 
and resources to members of the 
DoD community who have been 
affected by sexual assault. Services 
are confidential and available 
worldwide, 24/7, so victims have 
access to help whenever and 
wherever they need it. The Rape, 
Abuse & Incest National Network 
(RAINN) operates Safe Helpline 
through a contract with SAPRO.

DoD Sexual Assault 
Advocate Certification 
Program (D-SAACP) 
D-SAACP is a certification program 
that standardizes victim advocacy 
across the Department and 
professionalizes the role of Sexual 
Assault Response Coordinators 
(SARCs) and SAPR Victim 
Advocates, enabling quality victim 
advocacy for adult survivors of 
sexual assault within the military 
jurisdiction. The National Organiza-
tion for Victim Assistance (NOVA) 
administers D-SAACP through a 
contract with SAPRO.

DoD Sexual Assault 
Incident Database 
(DSAID)
DSAID is a centralized case-level 
database that collects and 
maintains information on sexual 
assaults involving Armed Forces 
members. Operated by SAPRO, 
DSAID gives SARCs the enhanced 
ability to provide comprehensive 
and standardized victim case 
management.

SAPR Connect

SAPR Connect is a prevention-
focused, Common Access 
Card-enabled online community 
of practice available 24/7/365 for 
SAPR stakeholders to share 
information and ideas to prevent 
sexual assault and other 
readiness impacting behaviors.

SEXUAL ASSAULT PREVENTION
AND RESPONSE OFFICE

For more information, please visit www.sapr.mil.
For confidential victim assistance, call or visit the Safe Helpline at 877-995-5247 or safehelpline.org.

Convalescent Leave & Recovery Time Following a Sexual Assault
Experiencing sexual assault can be a life-changing event. Sometimes a little time away from work can be helpful. For military 
members seeking recovery time following a sexual assault, the Department published an updated policy on August 7, 2025, 
addressing Military Leave and Liberty (see DoDI 1327.06). Section 632 of the National Defense Authorization Act for Fiscal Year 
2026 also clarified that a Military Service Academy cadet or midshipman diagnosed with a medical condition is allowed 
Convalescent Leave under section 701(m) of Title 10, United States Code.

Changes in eligibility for Convalescent Leave: A “healthcare diagnosis” and a “finding of unfit for duty” are now needed 
from a healthcare provider. Service members should note that being “unfit for duty” in this context is not a comprehensive 
assessment of your abilities as a warrior, but rather a description of the current state of your health. Whether you have a fever or a 
physical injury, such conditions could interfere with work and can make you “unfit for duty.” The intent of Convalescent Leave is to 
allow sufficient time for rest and recovery from a diagnosed medical condition. 

Who can approve Convalescent Leave? A Service member’s unit commander or the director of a military treatment facility 
(MTF) may approve Convalescent Leave requests for a Service member, during active Service, who is diagnosed with a medical 
condition and is determined not yet fit for duty as a result of that condition. Medical or mental healthcare providers determine such 
member’s fitness for duty and may recommend Convalescent Leave for recovery. 

Special Liberty 
For Service members who received medical or mental healthcare associated with a sexual assault where Convalescent Leave 
was not recommended, there is a new “Special Liberty” option.
• In accordance with DoDI 1327.06, healthcare providers should consider recommending to the Service member’s unit 

commander that “Special Liberty” be granted to the Service member for up to 48 hours immediately following the healthcare 
encounter, depending on the Service member’s individual circumstances, to allow for immediate rest and recovery. 

- A Service member should consider having a follow-up appointment with the appropriate healthcare provider before 
the 48-hour “Special Liberty” period expires so the healthcare provider may assess any ongoing needs for 
Convalescent Leave, as appropriate. 

• Privacy: Healthcare providers recommending “Special Liberty” must not disclose that the Service member was seen for care 
associated with a sexual assault, which protects a victim’s privacy and his/her confidentiality if he/she decides to file a report.

If you have questions about “Special Liberty,” please speak with an MTF healthcare provider. A SARC or SAPR VA can assist with 
scheduling that meeting.

Who can approve “Special Liberty”? Only the Service member’s unit commander can approve “Special Liberty.”

What about “Sick in Quarters”? In the past, “sick in quarters” may have been used for this purpose. However, it can no longer 
be used for this purpose. “Sick in quarters” is Convalescent Leave, which now requires a diagnosed medical condition and a 
finding of unfit for duty to be eligible.

Restricted Reporting Concerns About Privacy
• For Convalescent Leave: The MTF Director can approve the leave. See DoDI 6495.02, Vol. 1. 
• For “Special Liberty”: Healthcare providers recommending “Special Liberty” must not disclose that the patient was seen for 

care associated with a sexual assault. See DoDI 1327.06. 
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For more information about Convalescent Leave and “Special Liberty,” see DoDI 1327.06, “Military Leave, Liberty, and 
Administrative Absence.” For Convalescent Leave and Restricted Reporting, see DoDI 6495.02, Vol. 1.

Do I need to request Convalescent Leave to go to regular medical or mental healthcare appointments, or to go see my SARC?

No. Under existing policy and procedures, commanders should allow members to attend, in normal duty status during normal duty hours, any 
scheduled medical or non-medical appointments, services, or counseling related to their sexual assault incidents in order to support recovery. 
These activities are the appointed place of duty. 


