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Part 1 - Fiscal Year (FY) 2015 Annual Report on Sexual Assault in the 
Military:  United States Army  
 

Executive Summary  

The following Executive Summary Template should be used to capture a 
summary of your submission regarding the progress made and principal 
challenges confronted by your SAPR program from October 2014 through 
September 2015. This overview should include but not be limited to information 
such as: 

- Authorizing regulations and/or instructions and dates of publication. 
- General organizational structure of your SAPR program and personnel 

(e.g., Brigade, Installation, Regional, and/or Major Command Sexual 
Assault Response Coordinator [SARC] and SAPR Victim Advocate [VA] 
structure, mid-level program management [if any], and program 
management) as well as a brief description of how this structure changes 
in deployed and joint environments. 

- Other personnel and their respective roles in your SAPR program. 

    The U.S. Army is committed to reducing and eventually eliminating sexual assault 
and sexual harassment from its ranks through a comprehensive Sexual 
Harassment/Assault Response and Prevention (SHARP) Program.  The Army’s goal 
is a culture of dignity and respect that results in positive command climates in which 
the behaviors and attitudes that lead to sexual offenses are rare and victims feel safe 
in reporting, free from reprisal. 

     Army Values demand Soldiers respect and trust each other.  In this context, 
Soldiers who commit the crime of sexual assault, or fail to intervene and stop an 
assault, violate the trust of their fellow Soldiers.  The overwhelming majority of 

Soldiers serve honorably and capably, meeting the 
standards embodied in the Army Values.  However, the 
actions of a few are unacceptable and jeopardize the trust 
and confidence the American people have in their Army.    

     The Army’s efforts to ensure it retains the trust and 
confidence of the Nation are embedded in a SHARP 
Program that combines initiatives related to preventing and 
responding to sexual assault and sexual harassment.  
SHARP operationalizes these efforts throughout the Army 
using a strategy called “I. A.M. Strong” which stands for 
Intervene, Act and Motivate.  This report details initiatives, 
programs and policies that constitute the Army’s SHARP 

Program, while also demonstrating the progress the Army has made in preventing 
and responding to the crime of sexual assault. 

     Since its inception in 2009, the Army’s SHARP Program focused its efforts on five 
specific priorities or Lines of Effort (LOE): 

LOE 1 - Prevention of sexual assault. 

LOE 2 - Competent and sensitive investigations of sexual assault. 

“The entire chain of 

command is 

responsible for creating 

a climate that prevents 

sexual assault, protects 

victims from retaliation 

or reprisal, and holds 

perpetrators fully 

accountable….”    

Acting Secretary of the 

Army, Patrick J. Murphy 
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LOE 3 - Accountability for the perpetrators of sexual assault.  

LOE 4 - Assistance to, and advocacy for, victims of sexual assault. 

LOE 5 - Effective assessment of SHARP programs. 

     These five LOE follow those found in the Department of Defense (DoD) Sexual 
Assault Prevention and Response Strategic Plan and are formally expressed in the 
Army’s strategy.  Also, the Army holds annual leader summits to communicate these 
LOE and to emphasize the importance of sexual assault prevention and response. 

     In addressing LOE 1 (Prevention), the Army has continually revised its policies, 
training and engagement strategies that deal with sexual assault.  SHARP training is 
required for all Soldiers and Civilians and is fully integrated into Future Soldier 
Training for new recruits, Initial Entry Training (IET) for new Soldiers and at each level 
of Professional Military Education (PME) for officers and non-commissioned officers 
(NCO).  The Army regularly revises PME courses, and specialty training (i.e. 
Company Commander/First Sergeant, Recruiter, Advanced Individual Training (AIT) 
Platoon Sergeants, and training for first responders) in order to update and improve 
their corresponding SHARP training.  In addition, annually required unit-level SHARP 
training is now complemented by interactive presentations designed to educate 
Soldiers and Civilians about the importance of active bystander intervention.  During 
FY15, the Army began funding research to look at reducing alcohol’s impact on 
sexual assault, and a study to look into ways to prevent male victimization.       

     The Army addresses LOE 2 (Investigation) by sustaining the already improved 
processes and thoroughness of sexual assault investigations.  The U.S. Army 
Criminal Investigation Command (CID) has joined with prosecutors, Victim Witness 
Liaisons (VWLs), Sexual Assault Response Coordinators (SARCs), Victim Advocates 
(VAs) and other sexual assault responders to form Special Victim Capability teams at 
more than 70 Army installations.  These teams are trained in the unique aspects of 
investigating and prosecuting sexual assault cases, including the need to ensure that 
victims are referred to the appropriate agencies for comprehensive care.  The U.S. 
Army Military Police School (USAMPS), recognized as a “Best Practice” in sexual 
assault investigative training, continues to increase the number of agents certified, 
with over 600 agents now trained in these advanced sexual assault investigative 
procedures.  USAMPS’ innovative investigative technique, the Forensic Experiential 
Trauma Interview (FETI), was specifically recognized by Congress. 

     The cornerstone of the Army’s efforts in LOE 3 (Accountability) is the Special 
Victim Prosecutor (SVP) program.  SVPs are selected for their courtroom expertise 
and for their ability to sensitively work with victims of sexual assault.  SVPs complete 
an intensive training course and oversee, or assist, in the prosecution of every sexual 
assault case in the Army.  Since 2009, the Army has seen an increase of more than 
100% in the proportion of sexual assault cases that result in prosecutions and 
convictions.  At the same time, the Army also observed a substantial decrease in the 
portion of founded cases in which command action is not possible (e.g., because the 
victim will not participate in the prosecution, there is insufficient admissible evidence 
to proceed or the statute of limitations has expired).  Equally notable, the Army began 
a program of providing victims with Special Victims Counsel (SVC) in FY14.  The SVC 
represents the victim throughout the investigation and judicial process, with the 
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primary duty to represent the express interests of the victim.  The Army maintains 
approximately 75 specially trained judge advocates serving as SVCs in the Active 
Component; 67 in the Army Reserve and 47 in the Army National Guard.  By the end 
of FY15, Active Component SVCs served more than 2,118 client victims, conducted 
approximately 9,000 consultations and attended more than 415 courts-martial.   

     The Army remains dedicated to victim care and response through LOE 4 
(Advocacy).  In 2014, the Chief of Staff directed the development of a centralized 
SHARP training center to expand the knowledge and skills of SARCs and VAs.  

Established in a permanent facility at Fort Leavenworth, 
Kansas in October 2014, the Army SHARP Academy 
conducted ten baseline courses, training approximately 328 
SARCs/VAs and conducted three SHARP Trainer courses, 
training 38 new trainers.  The Army also ensures that victims 
of sexual assault receive quality medical care.  Since 2012, 
the U.S. Army Medical Command (MEDCOM) trains more 
than 100 Sexual Assault Medical Forensic Examiners 
(SAMFE) annually.  The Army SAMFE training educates 
healthcare providers to conduct Sexual Assault Forensic 
Exams (SAFE) through an 80-hour training program which 

exceeds the Department of Justice National Protocol for Sexual Assault Medical 
Forensic Examinations Adult/Adolescents.  MEDCOM also provides at least one 
SAMFE at every Military Treatment Facility (MTF) with a 24/7 emergency room (ER). 

     The objective of LOE 5 (Assessment) is to measure, analyze and assess the 
effectiveness of the Army’s efforts throughout all LOEs.  To address this, the Army 
actively conducts command inspections and collects multiple types of data through 
Soldier focus groups and surveys as well as examining the efficacy of SHARP 
training.  Using its research and analysis experts, the Army SHARP Program Office 
works closely with the U.S. Army Research Institute for the Behavioral and Social 
Sciences (ARI), as well as other governmental and non-governmental research 
entities, to assist in expanding and focusing SHARP assessments.  Additionally, the 
Army SHARP Program Office developed a capability within the Army Strategic 
Management System (SMS) to help commanders assess their units.  

     Signs of real progress in the Army SHARP Program are encouraging.  One 
indicator of this progress is the sustained high rate of reporting.  Specifically, FY14 
and FY15 have the two highest rates of reported cases since the Army began tracking 
and reporting sexual assault data.  The Army believes this increase in the number of 
reports of sexual assault reflects increased awareness and reporting, and does not 
result from an increase in the number of sexual assault incidents.  The unprecedented 
priority placed on sexual assault prevention and response by Army leaders appears to 
have resulted in increased victim confidence.  Data from the most recent FY15 Army 
climate survey seem to support this belief, as more than 90% of Soldiers surveyed 
indicated they favorably view their units’ reporting climate and chain of command 
support for victims.  In spite of this progress, sexual assault remains an under-
reported crime and the Army continues to improve reporting climates. 

“People are our most 

valuable asset and 

their well-being of 

absolute importance.  

All deserve to be 

treated with dignity 

and respect...” 

General Mark A. Milley 

Chief of Staff, Army 
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     Indicators of progress are a credit to committed Army leadership and the sustained 
resourcing of the SHARP Program.  The Army’s actions in FY15 demonstrate a 
continued commitment to strong and compassionate responses to sexual assault.  
While each case is troubling, the Army fully investigates every alleged misconduct, 
follows every lead, provides support to victims, and takes available and appropriate 

action to hold individuals accountable.  Nevertheless, the 
Army recognizes there is more work to do, especially in 
efforts to improve processes to prevent sexual assaults.   

     The foundation of the Army’s prevention efforts is its 
leaders, who are ultimately responsible for climate and 
culture.  The Army provides leaders with capabilities and 
resources that empower Soldiers to intervene and take 
appropriate action when they see something wrong.  When 
junior leaders and Soldiers assume this level of 

responsibility, sexual assault and sexual harassment will not happen in their units.  
Accepting this level of ownership is the intent of “Not in My Squad”, a grass-roots 
approach to creating a climate of dignity, respect and cohesion.  This FY15 initiative 
of the Sergeant Major of the Army, empowers NCOs to take responsibility to fix 
problems that stem from within their own ranks.   

     “Not in My Squad” is one of many efforts guided by the Army’s strategy to achieve 
cultural change and thereby reduce, with the goal to eliminate, sexual assault and 
sexual harassment.  The following sections of this report provide a review of the 
Army’s efforts, by LOE. 

____________________________________________________________________     

     The authorizing policy for the Army’s SHARP Program is Chapter 8 of Army 
Regulation (AR) 600-20, Army Command Policy.  The Assistant Secretary of the 
Army for Manpower and Reserve Affairs (ASA M&RA) supervises the Army’s SHARP 
Program, while the Deputy Chief of Staff, G-1 (through the Army SHARP Program 
Office) is responsible for program implementation and assessment.  The SHARP 
Program Office created a dedicated policy and oversight branch that just completed a 
comprehensive review and revision of AR 600-20, scheduled for publication in FY16.  

     As the SHARP Program is a command responsibility, commanders are required to 
establish a command climate that prevents the crime of sexual assault, treat all 
allegations of sexual assault seriously, ensure investigations occur, treat victims with 
dignity and respect, and take appropriate action against offenders.  Significant 
elements of the current Army program include: 

• Senior Commanders (SC), at installations and in deployed locations, have 
overall responsibility for SHARP Program implementation and execution.  As a 
critical element of their program execution, these leaders conduct required 
monthly Sexual Assault Review Boards (SARB).  The SARB provides executive 
oversight, procedural guidance and feedback concerning local program 
implementation and case management.  

• Command SHARP Program Managers (PM) assist commanders in executing 
their SHARP Program and integrating sexual assault response efforts (legal, 

“Close knit teams with 

sound leadership don't 

allow teammates to be 

assaulted …... by their 

actions, they say,    

"Not in My Squad.” 

Sergeant Major of the 

Army, Daniel A. Dailey 
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law enforcement, chaplain and medical) above the brigade level.   

• SARCs and VAs support commanders in implementing the SHARP Program.  
These SARCs and VAs are available 24 hours a day/7 days a week to interact 
directly with victims of sexual assault and other response agencies.   

­ SARCs and VAs provide support and advocacy services in garrison and 
deployed environments. 

­ Active Component and Army Reserve brigade level units have one full-
time SARC and one full-time VA.  The Army National Guard has a 
collateral duty SARC and VA at each brigade level unit and a full time 
SARC and VA for each State/Territory. 

­ Currently, Army policy also requires two VAs be appointed, as a 
collateral duty, for each battalion sized unit.  The draft revision to this 
policy changes the requirement to one battalion level collateral duty 
SARC and one collateral duty VA. 

_________________________________________________________________      

     This report complies with content and format requirements in the Under Secretary 
of Defense for Personnel and Readiness (USD P&R) memorandum, dated 
September 22, 2015 (SUBJECT: Data Call for the FY15 DoD Annual Report on 
Sexual Assault in the Military).  Per the memorandum, this report is in two parts:   

• Part 1 (Program Review) contains details of Army actions within the five LOE 
contained in the DoD Sexual Assault Prevention Strategy (Prevention, 
Investigation, Accountability, Advocacy/Victim Assistance and Assessment).  
Highlights of the Army’s FY15 actions include:  

­ Conducting the 8th Annual SHARP Summit featuring senior Army 
leaders, subject matter experts (SME) and an inaugural sexual assault 
survivor panel.  

­ Introducing “Not in My Squad” to improve command climates of dignity 
and respect. 

­ Maintaining the “DoD Best Practice” Special Victim Unit Investigation 
Course for investigators and prosecutors from all Services. 

­ Holding the initial SHARP Program Improvement Forum for Command 
SHARP PMs who submitted more than 70 issues for consideration. 

­ Maintaining and improving the Special Victims Counsel program to 
support victims throughout the investigation and judicial process. 

­ Debuting the permanent Army SHARP Academy at Fort Leavenworth. 

­ Implementing the SHARP Resource Center pilot program. 

• Part 2 (Statistical Report) contains data and analysis of the 2,046 Unrestricted 
Reports and the 470 Restricted Reports of sexual assault which were reported 
in the Army during FY15.  Part 2 also contains a brief profile and synopsis of 
each sexual assault case in which there was disposition decision in FY15. 
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1.  Line of Effort (LOE) 1—Prevention—The objective of prevention is to “deliver 
consistent and effective prevention methods and programs.”  Based on the 
2014-2016 DoD Sexual Assault Prevention Strategy, implementation of 
prevention efforts across DoD should be spread across a collection of 10 
program elements.  To aid in assessing DoD-wide progress in operationalizing 
the Prevention Strategy, please provide responses connected back to these 
program elements. 

1.1.  Summarize your efforts to achieve the Prevention Endstate: “cultural 
imperatives of mutual respect and trust, professional values, and team 
commitment are reinforced to create an environment where sexual assault is 
not tolerated, condoned, or ignored.”        

     Prevention is a leadership mission, supported greatly by training and education.  
The Army requires leaders to establish a positive climate that supports Soldier safety, 
emphasizes Army Values and encourages candor and trust throughout their 
organizations.  The Army trains Soldiers to trust in their leaders to take appropriate 
action when they bring concerns forward.  Successful prevention of sexual 
harassment and sexual assault requires that all Soldiers and leaders understand 
expected standards of conduct; hold each other accountable for violations of those 
standards and work together to build a unit climate of dignity, respect and sensitivity 
to others. 

     The Army’s efforts to achieve the Prevention Endstate during FY15 remained 
focused on the sustained roll-out of the Army’s Sexual Assault Prevention Strategy.  
The cornerstone of the prevention strategy is the “I. A.M. Strong” Campaign where 
the letters I. A. M. stand for Intervene – Act – Motivate.  The purpose of “I. A.M. 
Strong” is to encourage Soldiers to take action to prevent sexual assault and to 
actively foster respectful treatment of others.  Accordingly, leaders at all levels are 
charged to facilitate this prevention strategy by establishing positive climates in which 
incidents of sexual assaults rarely occur, but when they do, victims come forward with 
confidence that there will be appropriate action. 

    The Secretary, the Chief of Staff and the Sergeant Major of the Army continue to 
emphasize culture change to eliminate sexual harassment and sexual assault from 
the Army.  In February of 2015, the Secretary and the Chief of Staff hosted the 8th 
Annual SHARP Summit.  This Summit serves as a forum for the sharing of 
information and ideas for achieving cultural change, and as a vehicle for the Army-
wide promulgation of best practices and lessons learned.  Attendees included 2, 3 
and 4-Star Commanders and Command Sergeants Major (CSM); select Brigade and 
Battalion Command Teams; Army Staff principals and national advocacy group 
SMEs.  Leader and SME panels during the Summit facilitated the exchange of 
lessons learned/best practices and the opportunity for Commanders and CSMs to 
explain how they are addressing retaliation, strengthening trust and supporting 
victims.  This year, sexual assault survivors volunteered to participate in a panel 
discussion.  The survivors told their experiences, allowing senior leaders to hear 
different perspectives of how commands address organizational climate and handle 
sexual assault incidents. 

     The Army recognizes that primary prevention is most effective when empowered 
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and competent individuals interact and collaborate to create a sustainable positive 
environment.  This requires a climate that supports sexual assault and sexual 
harassment prevention and places special emphasis on institutionalizing prevention 
policies and practices.  To support this effort, The Army is revising its SHARP 
Program Campaign Plan with special emphasis on enhancing LOE 1 (Prevention).  In 
strengthening the Prevention LOE, the Army is incorporating aspects of Leadership 
Involvement, Peer-to-Peer Mentorship, Accountability, Community Involvement, Harm 
Reduction, Education and Training, Communication, Incentives to Prevent, 
Deterrence, and Organizational Support.    

1.2.  Communications and Engagement:  Describe your progress in 
incorporating specific SAPR monitoring, measures, and education into 
readiness and safety forums (e.g., quarterly training guidance, unit status 
reports, safety briefings, etc.).   

     In accordance with AR 350-1 (Army Training and Leader Development) and AR 
600-20 (Army Command Policy), commanders must conduct and report their unit’s 
SHARP training.  SHARP Annual Refresher Training is a command inspection item 
which is required annually, pre/post deployment and during in-processing.   

     Units throughout the Army proactively make SHARP a priority.  For example: 

• Monthly SARBs provide the means for all SCs to review policies, incidents and 
high-risk behaviors at the installation level and identify trends/corrective 
actions.     

• In U.S. Army Forces Command (FORSCOM), the Army’s largest command, 
SHARP and Inspector General (IG) personnel conduct annual staff assistance 
visits (SAV) as well as IG inspections.  Specific items checked vary from post 
to post but include feedback sessions with Soldiers and leaders to determine 
climate, understanding of policy, and issues concerning sexual harassment or 
assault. 

• The U.S. Army Training and Doctrine Command (TRADOC) reviews sexual 
assault data as part of its monthly Commander’s Unit Status Report (USR).  
The data provides a 90-day snapshot of sexual assault related serious incident 
reports in the command as well as 3-year trends.  TRADOC also includes 
SHARP in its bi-annual Executive Safety Council, providing commanders and 
SHARP professionals an opportunity to share best practices and discuss areas 
of the SHARP Program with safety implications. 

• U.S. Army Materiel Command (AMC) instituted a SHARP Dashboard that 
monitors all SHARP personnel, SHARP cases, and SHARP training status of 
AMC major subordinate commands (MSC).  The dashboard is viewable by 
senior leadership and MSC Commanders/Directors.  

• U.S. Army Pacific (USARPAC), another of the Army’s large commands, 
requires monthly reports from all subordinate commands in order to monitor 
the status of SHARP personnel staffing, track SHARP Annual Refresher 
Training, audit Safe Helpline phone numbers and track expedited transfer 
status.   USARPAC and its four SCs in Alaska, Hawaii, Japan and Korea also 
conduct regular senior leader professional development sessions. 
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• SHARP is a Campaign Objective in the U.S. Army Central (ARCENT) 
Campaign Plan.  This plan synergizes the efforts of the ten Ready and 
Resilient Campaign (R2C) Programs, culminating quarterly in the Community 
Health Promotion Council (CHPC).  

• Each U.S. Forces Afghanistan (USFOR-A) unit is measured in their SHARP 
staffing statistics and training requirements during monthly SARBs and in 
quarterly training briefs (QTB).  USFOR-A monthly newcomers’ briefings not 
only cover SHARP topics, but also the required Human Rights Violation 
Reporting procedures, addressing child sexual abuse.     

• U.S. Army Installation Management Command (IMCOM) SARCs attend 
monthly CHPC meetings to discuss sexual harassment and sexual assault risk 
assessments for each command and tenant on the installation. 

• The U.S. Army Intelligence and Security Command (INSCOM) instituted the 
Ready and Resilient (R2) Strong Campaign.  Led by INSCOM’s Deputy 
Commanding General, this dedicated team conducts assistance visits to 
INSCOM brigades, emphasizing the SHARP Program and incorporating 
elements of resiliency, Army Values and leadership into their narratives.  

1.3.  Communications and Engagement:  Describe your efforts to increase 
collaboration with civilian organizations to improve interoperability and the 
sharing of promising practices.   

     The Army continues to partner with several nationally recognized SMEs in order to 
help develop and validate the components of the “I. A.M. Strong” Campaign and 
facilitate greater outreach skill sets among the Army’s SHARP professionals.  These 
noteworthy experts include:  

• Dr. James Hopper, independent consultant and part-time instructor in 
Psychology, Cambridge Health Alliance, Harvard Medical School.  Dr. Hopper's 
work has focused on the psychological and biological effects of sexual assault, 
child abuse and other traumatic experiences. 

• Ms. Martha Marin, Managing Director of Special Projects, 1in6.org, specializes 
in developing outreach and engagement programming for male survivors of 
unwanted or sexually abusive experiences. 

• Anne Munch, an attorney with more than 20 years of experience as a career 
prosecutor and advocate for victims of domestic violence, sexual assault, and 
stalking.  She has worked extensively on the development of the Sexual Assault 
Prevention and Response (SAPR) Programs in the military. 

• Dr. Wendy Patrick prosecutes sexually violent predators, human traffickers, 
stalkers, rapists, and child molesters.  She serves as co-chair of the statewide 
California District Attorneys Association Sexually Violent Predator Committee 
and the Human Trafficking Committee.   

• Dr. Gail Stern and Christian Murphy are the co-founders of Catharsis 
Productions. Their program, “Sex Signals,” incorporates humor and audience 
participation to foster greater understanding about the nature and impact of 
interpersonal violence.  Sex Signals is used during PME and for operational 
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units in a limited capacity.  The Catharsis team also provides a program called 
“Got Your Back”, which incorporates realistic situations and examples of 
bystander intervention with audience participation.  

• Robert Shadley, Major General, U.S. Army (Retired), is the author of The 
GAMe: Unraveling a Military Sex Scandal documenting leadership in a crisis.  
He serves as an adjunct instructor at the Army SHARP Academy at Fort 
Leavenworth.  

• Russell Strand is Chief of the USAMPS Behavioral Sciences Education and 
Training Division and has specialized expertise in sexual assault investigations. 
He received the "End Violence Against Women International Visionary Award" 
in recognition for his work.  During FY15, Mr. Strand continued to work 
extensively with commands throughout the Army on topics such as "Advanced 
Cultural Change" and "Sex Offender/Perpetrator Behavior".  He also leads the 
Army's efforts to educate special agents and attorneys in the highly advanced 
Special Victims Capabilities Course. 

• Ms. Jane Randel is a co-founder of NO MORE (nomore.org), a national initiative 
intended to raise the profile of and normalize the conversation about domestic 
violence and sexual assault. 

• Dr. Patricia J. Harned is the CEO of the Ethics & Compliance Initiative.  She 
directs outreach efforts to Federal employment agencies, speaks, and writes 
frequently on ethics in the workplace, particularly with regard to employee 
reporting and protection from retaliation.  Dr. Harned advises CEOs on effective 
ways to build an ethical culture and promote integrity in organizational climates. 

• Dr. Alan Berkowitz is an independent consultant who serves as an SME for the 
military on sexual assault and bystander intervention.  He has published 
numerous articles about violence against women, bystander intervention, 
campus-based sexual assault prevention, and social norms.  He is also working 
with SHARP on Current Research Implications for Sexual Assault Prevention 
Programming: Best Practices Applications and Opportunities for Future 
Research by the Defense Research, Surveys and Statistics Center. 

• Dr. Sarah DeGue, Behavioral Scientist, Research and Evaluation, Center for 
Disease Control Division and Violence Prevention.  Dr. DeGue's primary 
research interests concern perpetrators and victims of interpersonal violence, 
with an emphasis on sexual violence.    

• Dr. Matthew King is a senior member of the national Military Sexual Trauma 
(MST) Support Team, within the Veterans Health Administration's Office of 
Patient Care Services.  His work involves consultation on MST-related 
healthcare policy and coordinating national-level MST education, training, and 
outreach initiatives.  

1.4.  Peer-to-Peer Mentorship and Support:  Describe your progress in 
establishing a transition policy that ensures Service member sponsorship, unit 
integration, and immediate assignment into a chain of command.  If already 
established, describe findings and recommendations.   

     AR 600-8-8 (The Total Army Sponsorship Program) contains sponsorship 



 

10 
 

requirements and responsibilities, including guidance on the assignment of same-
gender sponsors for first-term Soldiers.   

     Across the Army, Soldiers attend a newcomer’s orientation upon arrival at new 
location.  During this orientation, Soldiers receive a briefing, usually from a SARC or 
VA, regarding the local SHARP Program and points of contact. 

     Supporting actions by Army commands include:   

• FORSCOM published an updated Sponsorship Operations Order (OPORD), 
incorporating lessons learned from recent years. This update requires better 
tracking of personnel, longer duration of sponsorship, and reaches out to 
inbound Soldiers sooner. 

• TRADOC installations use programs such as “Sisters at Arms” and “Better 
Empowered Soldiers Today” to bring together Soldiers from different job 
specialties and organizations and to seek out mentorship. 

• USARPAC includes Sponsorship as an inspection item during the USARPAC 
Command Organization Inspection Program (OIP).   

• Each of U.S. Army, Europe’s (USAREUR) garrisons incorporate SHARP into 
their in-processing checklists, ensuring the opportunity for all new Soldiers to 
meet with the full-time or collateral duty SARC and/or VA. 

• All U.S. Army South (ARSOUTH) Soldiers are assigned a sponsor.  Projected 
incoming Soldiers are assigned a sponsor within ten calendar days of receiving 
assignment orders and reactionary sponsors are assigned as soon as a short-
notice gain is identified.   

• MEDCOM Operation ORDER 14-42 (Total Army Sponsorship Program) is the 
transition policy for all MEDCOM Soldiers (Colonel and below) to ensure proper 
reception and integration into their new units, as well as out-processing/ 
transition from current unit.   

• INSCOM commanders must inspect their unit's Sponsorship Program as part of 
the unit Command Inspection Program (CIP).  INSCOM assigns sponsors to all 
Soldiers in the rank of Private through Colonel and Civilians in grades GS-15 
and below. 

1.5.  Peer-to-Peer Mentorship and Support:  Describe your training and 
education approach that addresses appropriate, professional peer response to 
a victim and an alleged offender when a sexual assault is reported in a unit.   

     The Army’s SHARP Annual Refresher Training consists of online and face-to-face 
training where Soldiers learn the key components of the Army SHARP Program and 
the rights of a victim and alleged offender.  In face-to-face training, vignettes and 
scenarios highlight peer responses to victims and alleged offenders.  

     During FY15, the Army continued to provide “Got Your Back” training.  This 
interactive training augments SHARP Annual Refresher Training and is a dynamic, 
90-minute facilitated interactive lecture created by Catharsis Productions.  To date, 
the Army conducted more than 3,000 separate training events, which received very 
positive feedback.  “Got Your Back” is conducted Army-wide for audiences of up to 
350 personnel.  One male and one female, specially trained in the subjects of sexual 
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harassment and sexual assault prevention and response, conduct the training.  Key 
training goals of “Got Your Back” include: 

• Language Exercise:   

- Make connections between objectifying language, violent crime and 
bystander intervention. 

- Make connections between objectification, dehumanization and consent. 

- Understand the continuum of harm, making connections between sexual 
harassment and sexist language demonstrating how those behaviors permit 
an inappropriate and unacceptable climate. 

• Cycle of Non-Stranger Rape:  

- Examine the perpetrator’s modus operandi. 

- Understand how to identify a potential perpetrator. 

- Explore the points in the cycle of non-stranger rape that a bystander can be 
activated to intervene in a way that is safest for all parties.   

• Bystander Intervention Discussion and Activities:   

- Recognize barriers to intervention and how to overcome them. 

- Use scenarios to build participants’ skills in intervening.  

- Enhance Soldiers’ confidence to intervene in risky sexual situations. 

    Another peer response training venue that educates Soldiers on how to respond to 
a victim is “Sex Signals.”  This actor facilitated interactive training uses humor and 
audience participation to discuss multiple scenarios in order to educate Soldiers on 
sexual harassment/assault topics, to include responding to victims.   

     SHARP training in PME is instructor led training, normally conducted in small 
groups.  This training focuses on educating leaders on how to respond to a report of 
sexual harassment and assault, to include victim rights and proper treatment of an 
alleged offender in the unit.   

     The Army trains all SARCs on their requirement to conduct one-on-one SHARP 
training for all new commanders within 30 days of taking command.  Part of this 
training is to ensure the new commander understands their requirements for 
responding to both a Restricted and Unrestricted report and the proper response to 
both the victim and alleged offender.    

     Additional initiatives from major Army commands include: 

• Numerous FORSCOM units include bystander intervention training in their 
additional SHARP training programs of instruction.  This training focuses on 
encouraging peer intervention and support.  A similar program presented at 
several installations attempts to arm every Soldier with the cognitive tools to 
identify insider threats and prevent sexual assault before it occurs.  

• During monthly and quarterly SHARP meetings, USARPAC shares best 
practices on approaches to resolve complicated sexual assault scenarios.   

• In USAREUR, commanders at all levels have incorporated bystander 
prevention/intervention into unit SHARP training to ensure all Soldiers are aware 
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of the appropriate response to potential victims and/or perpetrators of sexual 
assault.  The training includes small group discussion as well as vignettes, 
practice exercises, and scenarios that provide Soldiers the necessary tools to 
intervene when a potentially dangerous situation exists. 

• The United States Military Academy (USMA) launched a Peer Support Program 
in FY15.  Peer counselors receive 60 hours of specified training from the Center 
for Professional Development (CPD) Psychologists, preparing them to provide 
generic support for fellow cadets in dealing with life adjustment concerns across 
the spectrum of their cadet experience.   

1.6.  Leadership Involvement:  Describe improvements to Service SAPR 
programs (on both prevention and response) based on the feedback from 
command climate assessments. 

     Command climate and other surveys are key components in measuring progress 
in LOE 1 (Prevention).  Results of the FY15 DEOMI Organizational Climate Survey 
(DEOCS) indicate continuing chain of command support for victims.  Overall DEOCS 
results show moderately favorable to highly favorable sentiment towards commanders 
and leaders from the perspective of Soldiers.     

     Army commanders are required by Army Directive 2013-29 (Army Command 
Climate Assessments) to complete a baseline command climate assessment using 
the DEOMI Organizational Climate Survey (DEOCS).  Commanders at all levels 
receive the DEOCS results from the Defense Equal Opportunity Management institute 
(DEOMI), analyze those results, and conduct additional research or focus groups to 
validate or refine the findings.  Commanders are expected to address issues identified 
in the surveys and conduct required follow up surveys.  Sample findings and/or 
actions include: 

• A lack of Soldier knowledge regarding the results of courts-martial or 
administrative actions.  Units corrected this by publishing more results and 
exploring the possibility of printing all adjudication results in the installation 
newspaper.  Results of all courts-martial are publically available online and are 
printed in The Army Times.  Local commands re-print results in installation 
publications. 

• Relocating SHARP offices to a more discreet location to provide maximum 
confidentiality to victims who wish to report.  One installation established a 
SHARP Resource Center/Advocacy Center near the installation hospital, away 
from unit areas, providing a greater degree of privacy to anyone entering the 
facility. 

• Understanding SHARP reporting as an information gap.  Leadership addressed 
this gap with a greater focus by small unit leaders on reporting processes, 
increasing the knowledge and confidence of all Soldiers. 

• Increased emphasis by leaders personally introducing SHARP training classes 
and leading more group discussions. 

• Changes to procedures to protect information regarding Restricted Reports as 
well as improve procedures to prevent and deal with retaliation.   

http://www.apd.army.mil/pdffiles/ad2013_29.pdf
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     Given the positive responses, leadership involvement in responding to sexual 
assault appears strong.   

     The Sergeant Major of the Army started the "Not in My Squad" initiative in FY15 to 
focus on the well-being, safety, and dignity of all Soldiers.  “Not in My Squad” 
supports strengthening junior leaders’ ability to improve unit climate and readiness by 
empowering NCOs to take responsibility to fix problems that stem from within their 
own ranks.  The “Not in My Squad”  initiative included a series of three-day 
workshops designed to inspire and motivate Squad Leaders to accept the 
responsibility and authority to find and implement solutions to problems within their 
squad (or squad-sized unit).  The squad is the foundational team upon which the 
Army builds its formations and the Squad Leader is responsible for all the squad does 
or fails to do.  “Not in My Squad” calls for Soldiers, as a team, to accomplish a 
mission in the right way, strive for standards of excellence, and persevere through 
adversity.   

     The Center for the Army Profession and Ethic (CAPE) developed an online 
resource in support of “Not in My Squad”.  This resource helps junior NCOs assess 
the state of mutual trust and cohesion within their squad/section/team.  Based on their 
assessments, users are directed to resources that can help reinforce success, make 
adjustments to strengthen areas of weakness, and consider alternatives that can 
remediate areas of concern.  

1.7.  Leadership Involvement:  Summarize your efforts to track and monitor the 
execution and integration of the 2014-2016 DoD Sexual Assault Prevention 
Strategy in order to advance and sustain an appropriate culture where leaders 
and influencers are engaged to prevent sexual assaults and victim retaliation.     

     The DoD 2014-2016 Sexual Assault Prevention Strategy employs a proactive and 
comprehensive approach to achieve unity of effort and purpose at multiple levels 
across all of DoD.  DoD and the Army place “primary prevention” at the core of their 
prevention-related initiatives, including: 

• Strategies implemented before sexual violence occurs to prevent initial 
perpetration. 

• Reducing the factors leading to sexual violence, thereby stopping the crime 
before it occurs.  

     Army Directive 2015-16 (Command Engagement to Prevent Retaliation) requires 
that the SARB determine if the victim, witnesses, bystanders (who intervened), 
SARCs, VAs, first responders or other parties to the incident have experienced any 
retaliation or reprisal.  If any incidents are reported, the Lieutenant Colonel (O-5) or 
higher commander of the victim of retaliation or reprisal must develop a plan to 
immediately address the issue and forward the plan to the SARB chairperson.  

     In addition, when CID initiates a sexual assault investigation, it will also initiate and 
conduct subsequent investigations relating to suspected threats against the sexual 
assault victim, including minor physical assaults and damage to property.  
Complainants and/or their commander should immediately notify CID whenever the 
victim of an Unrestricted Report of sexual assault is threatened, assaulted or suffers 
property damage subsequent to her/his complaint of a sexual assault. 

http://www.apd.army.mil/pdffiles/ad2015_16.pdf
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     Commanders across the Army continue to support sexual assault prevention with 
their own initiatives: 

• The FORSCOM Commanding General (CG) addresses this issue at least 
quarterly in video teleconferences (VTCs) with all subordinate commands while 
each installation commander addresses SHARP at their monthly SARB and in 
other forums.  Additionally, FORSCOM recently updated its policy to require 
SCs or deputy commanders to personally conduct the monthly SARBs.  As part 
of the SARB, commanders must address responses and prevention of 
retaliation within their units. 

• TRADOC developed a SHARP Campaign Plan, which is nested within the DoD 
and Army SHARP framework.  As a living document, the FY16-17 TRADOC 
SHARP Campaign Plan is in the final staffing phase and focuses the command 
on the five LOEs outlined by the Army. 

• The AMC Commanding General meets quarterly with all major subordinate 
Commanders/Directors and their SHARP leaders to share best practices, 
concerns, ways ahead, and other feedback. 

• USARPAC conducted several senior leader professional development sessions 
including: presentations by Mr. Russell Strand; “Got Your Back” training; “The 
Hunting Ground” with panel discussion; and the inaugural USARPAC SHARP 
Summit. 

• USAREUR brigade-level commanders review their 12-month strategic plans in 
April during the USAREUR-wide SHARP Stand-Down and in conjunction with 
Sexual Assault Awareness and Prevention Month (SAAPM) to ensure alignment 
with the current DoD SAPR Strategy Plan. 

• The SHARP Program is an integral part of monthly ARCENT Command 
Atmospherics meetings, where the CG and special staff, including Equal 
Opportunity (EO), IG, Chaplain, Surgeon, Safety, and Staff Judge Advocate 
(SJA), discuss command-wide trends and concerns to improve processes.  

• U.S. Army Special Operations Command (USASOC) units incorporate training 
seminars for senior leaders and command teams to facilitate honest discussions 
on how to best address SHARP issues.  

• In MEDCOM, commanders conduct visual inspections to identify and remove all 
offensive material from all work places to ensure a positive work environment for 
all Soldiers, civilian employees, and government contractors.  

• The INSCOM CG has placed special emphasis over the last three years on the 
importance of the SHARP Program by mandating the INSCOM IG to conduct 
special inspections keeping command emphasis on maintaining a strong 
program. 

• IMCOM conducts SHARP inspections at each garrison when a new commander 
arrives.  IMCOM provides the initial assessment to the Garrison Commander, 
Regional Director and the CG.  Garrison Commanders have 60 days to 
complete an action plan to address the findings in the inspection.   

1.8.  Accountability:  Describe your efforts to publicize the punishments for 
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misconduct or criminal offenses consistent with law and Department of 
Defense regulations. 

     The Department of the Army publishes the results of all courts-martial on its 
Freedom of Information Act (FOIA) website.  This information is publicly accessible by 
the media and other interested parties.  The results also appear monthly in the Army 
Times.  The SHARP Program Office distributes the Army Times articles to the 
SHARP community through the SHARP Program’s daily media updates.   

     Army commands also publicize misconduct: 

• All FORSCOM installations have methods of disseminating monthly or quarterly 
adjudication updates.  These updates, some in the form of teal colored memos, 
are released to all Soldiers in order to demonstrate the consequences of 
behavior contrary to Army Values.  

• TRADOC identified the “Blue Borders” as a best practice and disseminated it to 
all its commanders leading to implementation of similar practices.  The “Blue 
Border” is a document, written by the SJA, which describes the facts 
surrounding a court martial case and the trial outcomes.    

• USARPAC published a policy memorandum requiring adjudication of sexual 
assault cases be conducted at the Colonel/O6-level.  Some commands also 
publicize Uniform Code of Military Justice (UCMJ) actions in high visibility areas 
and command websites.  USARPAC also published a policy memo addressing 
collateral misconduct by victims of sexual offenses. 

• USAREUR developed a “Teal Hash Note” to publicize the General Courts-
Martial results, which include convictions for sexual assault offenses.  
USAREUR posts Teal Hash notes on the USAREUR SHARP Website.  
Commands utilize the Teal Hash notes during SHARP training to reinforce the 
command’s commitment to hold perpetrators accountable. 

• The ARCENT SHARP Program publishes monthly “Teal Hash” vignettes based 
upon actual sexual assault and/or sexual harassment incidents. The vignettes 
are thoroughly scrubbed of personally identifying information and legally vetted 
before disseminated across the command.  

• Throughout IMCOM, Garrisons publish information regarding cases in the local 
installation weekly newspaper.  Newspaper articles include the name of the 
subject, the charges against the subject and the final disposition of the case, to 
include any administrative and criminal punishment. 

• The INSCOM SJA publicizes punishments of misconduct and criminal offenses 
on a monthly basis.  The INSCOM “Justice Matters” policy is posted to the 
Knowledge Management portal, SHARP bulletin boards, and it is distributed to 
all unit personnel. 

1.9.  Accountability:  Describe how you are incorporating SAPR monitoring into 
readiness assessments (e.g., quarterly training briefings, operational readiness 
assessments, inspections, etc.) to ensure program implementation and 
compliance.  

    The Army developed a SHARP OIP that addresses echelons above battalion, 
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battalion and below.  The Army SHARP Program Office is in the process of 
developing an implementation plan for the OIP, to include: reporting requirements 
back to Headquarters, Department of the Army (HQDA); commander reporting 
requirements; and HQDA inspections of Army Commands (ACOM), Army Service 
Component Commands (ASCC) and Direct Reporting Units (DRU).   

     Actions by Army commands include:       

• The FORSCOM IG and the FORSCOM SHARP office inspect all installations 
annually. SHARP readiness is part of overall unit and Soldier readiness and 
SHARP training continues to be tracked on unit training calendars. 

• TRADOC integrated EO, Equal Employment Opportunity (EEO) and SHARP 
into their SAV process, providing a means for checking compliance of the 
SHARP Program, sharing lessons learned, assessing shortcomings and 
providing instruction.  Additionally, many TRADOC Centers of Excellence (CoE) 
OIP programs include SHARP inspection criteria. 

• AMC SHARP personnel continuously conduct SAVs and travel with IG teams to 
ensure program implementation and compliance at all locations. The AMC IG 
produced a corrective action plan endorsed by the CG to correct areas where 
commands failed to meet compliance.  

• USARPAC conducts quarterly SHARP forums and command-level SARBs.   

• The USAREUR OIP utilizes a SHARP Program checklist to ensure program 
implementation and unit compliance with applicable regulations and policies.   

• ARCENT began conducting staff assistance visits during FY15 for units within 
30 days upon arrival in theater, followed by SHARP initial staff-inspections 60 
days later.  

• USASOC conducts Initial Command Inspections (ICIs), Secondary Command 
Inspections (SCIs), and SAVs. 

• MEDCOM conducts organizational inspections, SAVs, IG inspections, quarterly 
program surveys, 100% review of Military Treatment Facilities (MTF) with 24/7 
Emergency Room (ER) capability.  MEDCOM also reviews Memorandums of 
Understanding (MOU) and/or Memorandums of Agreement (MOA) with local 
civilian treatment facilities to verify program compliance. 

• IMCOM provides an annual directive to all garrisons to implement SHARP 
mandatory training.  Garrisons are required to report the percentage of staff 
trained each month. 

• The INSCOM OIP ensures units remain in compliance and that any deficiencies 
are either reported or corrected before the IG inspections.  In addition, SHARP 
monitoring is incorporated into the CG’s quarterly Commander’s R2 Council 
meetings with subordinate commanders. 

1.10.  Deterrence:  Describe your progress in developing and/or enhancing 
sexual assault deterrence measures and messaging and outline how this is 
being extended to Service members. 

     Army deterrence measures are designed to clearly demonstrate that the 
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consequences of perpetrating a sexual assault are so undesirable that those 
consequences inhibit potential offenders from acting out.  There are two primary 
deterrence methods: the criminal justice system (professional/individual deterrence) 
and social acceptance (social deterrence).  The Army uses SHARP Annual Refresher 
Training, Initial Military Training (IMT), PME, and operational training to deter potential 
offenders from committing a sexual assault.  For the past two years the Army has also 
used a training program called “Got Your Back” to help to educate Soldiers on facts 
and myths when it comes to dating and sexual relations.     

     The Army’s deterrence measures also highlight the critical role of individuals in 
preventing sexual assault and harassment.  Through “I. A.M. Strong” and “Not in My 
Squad,” messaging reinforces that everyone plays a role in cultivating a positive 
command climate where sexual assault, sexual harassment and the conditions that 
lead to such behaviors are not tolerated.   

     Army commands’ support Army deterrence efforts with their own initiatives: 

• The FORSCOM CG initiated quarterly forums in which subordinate 
commanders address their SHARP Programs and statistics as well as best 
practices.  

• One of the best practices in TRADOC is using area CID agents to brief trainees.  
The briefing provides an overview of what constitutes criminal behavior in the 
Army related to sexual assault.    

• ARCENT CG’s SHARP messages deliberately convey his intent to reduce 
assaults and harassment by creating a climate of dignity and respect.  

• The majority of USASOC SARCs and VAs have taken Mentors in Violence 
Prevention (MVP) training in order to better facilitate these valuable discussions.    

• ARSOUTH addressed deterrence through live training and information 
campaigns.   

• INSCOM SARCs and VAs participated in a 40-hour small group training forum 
that focused on techniques to “reach the masses” when it comes to bystander 
intervention. 

1.11.  Community Involvement:  Describe your efforts to engage with 
community leaders and organizations to develop collaborative programs, to 
include efforts to reduce the misuse of alcohol and sexual assaults, and ensure 
Service members are aware of local sexual assault support resources.    

    Army installation SHARP offices maintain MOAs with several local agency and 
community organizations to assist in supplying services to sexual assault victims 
when the installation cannot provide such services.  Local law enforcement offices 
provide services to civilian victims when an incident occurs outside of the installation’s 
jurisdiction.  Local law enforcement offices also collaborate with the Army CID when 
cases occur off post and the alleged offender is a Soldier.   

     The Army expanded its outreach in order to enhance military and non-military 
audiences’ awareness of the SHARP Program.  As cited in Section 1.3, the Army 
collaborates with SMEs who provide invaluable SHARP experience and resources.  
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Additionally, the Army partnered with Our Voice, Inc., an advocacy group that raises 
awareness of Drug Facilitated Sexual Assault (DFSA).  Through its outreach initiative, 
“The Bar Program”, Our Voice shows local establishments how alcohol is used in 
sexual assaults and what measures can be used to prevent or intervene. 

     In June 2015, the Army SHARP Program Office entered into a research project 
with DoD SAPRO and the Air Force SAPR Office.  The project is titled “Reducing 
Alcohol’s Impact on Sexual Assault and Other Harmful Behaviors”.  Its objectives are: 

• Develop an understanding of Soldiers’ alcohol purchase patterns, including the 
types of alcohol purchased and the purchase locations.  This is called the 
“Alcohol Landscape Study”. 

• Design a two-year evaluation of actionable alcohol price and availability 
interventions, to determine the interventions’ impact on rates of sexual assault 
and other harmful behavior.        

     Army command initiatives include the following: 

• FORSCOM encourages all commands to establish and maintain close working 
relationships with the entire community around each installation.  This includes 
all units and commands on an installation as well as local service organizations.  

• While methods vary, TRADOC units partner with their local communities on 
prevention of sexual assault and to ensure resources are available.  Through its 
ROTC programs, TRADOC’s U.S. Army Cadet Command (USACC) engages 
colleges and universities to partner with them to prevent sexual assault.  To 
date, 248 host institutions have signed partnership charters with USACC.  

• Many AMC locations include the local civilian organization for victim assistance 
to participate in monthly SARBs. 

• USARPAC continues to engage with community partners in each of its Areas of 
Responsibility (AOR):  

- In Hawaii, relationships continue to grow with the Joyful Heart Foundation 
and Kapiolani Medical Center for Women and Children.  

- The Alaska SHARP office works in coordination with the Anchorage 
Police Department, Abused Women Aid in Crisis and the Anchorage 
Mental Health Center.   

- In Korea, the SHARP Program team participates in monthly U.S. Forces 
Korea Prevention of Sexual Assault Task Force meetings and share best 
practices across their AOR.   

• USAREUR conducts an annual SHARP Stand-Down in conjunction with 
SAAPM, including community prevention and awareness events. 

• MEDCOM continues to partner with local civilian healthcare facilities through 
MOU/MOA to ensure access to local patient care and advocacy resources. 

• INSCOM units increased their community involvement by meeting with shelters 
for women and child victims of sexual assault, colleges, and hospitals.  Many 
units have guest speakers and training on a regular basis and specifically for 
safety stand down days and SAAPM. 
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• USMA has an MOU with Orange County Mental Health and Rape Crisis 
Centers.  Their Advocates are available to meet with any USMA sexual assault 
victim, if the victim chooses.  USMA also belongs to the Orange County Sexual 
Assault Response Team (SART), which has meetings once every quarter at 
various locations throughout Orange County. 

1.12.  Incentives to Promote Prevention:  Describe your efforts to promote and 
encourage leadership recognition of Service member driven prevention efforts.      

     The Army participates in the DoD Prevention Innovation Award and the SARC of 
the Year recognition programs.  The awardees are recognized by the Secretary, Chief 
of Staff and Sergeant Major of the Army during a formal ceremony as part of the 
SAAPM observance.  The purpose of the DoD Sexual Assault Prevention Innovation 
Award is to recognize an individual, group or unit (military or civilian) from each 
Military Service for their contributions or development of an innovative idea, concept, 
methodology or approach to prevent sexual assault at an installation or deployed 
environment.         

     Additionally, the Army SHARP Program now features a column in the SHARP 
Focus Newsletter that allows Commands to informally recognize their outstanding 
SHARP PMs, SARCs and VAs on a monthly basis.   

     Army commands recognition efforts include: 

• FORSCOM also recognizes a SARC of the Year and presents a SHARP 
innovation award each year.  Each installation chooses representatives for 
these awards. 

• In FY15, TRADOC won a DoD level SHARP Innovation award.  The U.S. Army 
Combined Arms Support Command at Fort Lee, Virginia was recognized for 
developing a mobile application called “We Care.”  The innovative measure 
supports the Army’s SHARP Prevention Campaign and serves as a resource 
tool to reduce high-risk behaviors.   

• USARPAC recognized their annual SARC of the Year winner at the USARPAC 
Army Ball in addition to awarding an Army Commendation Medal.  Additionally, 
USARPAC recognizes high-performing SHARP personnel during OIP outbriefs. 

• USAREUR developed a recognition program for VAs, scheduled for 
implementation in FY16.  The award recognizes exceptional efforts by VAs.  

• The Regional Health Command (RHC) Exceptional SARC Awards were initiated 
during FY15, setting the stage for a robust group of MEDCOM SARCs/VAs to 
compete for the Army/DoD SARC of the Year award.   

• IMCOM recognizes its “Top SHARP Performers” at the conclusion of SHARP 
Program OIP inspections.  SHARP employees and/or commands who have 
made innovative contributions to prevention are recognized in front of their 
peers during the OIP outbriefing. 

• The U.S. Army Space and Missile Defense Command (SMDC) leadership 
recognizes efforts via on-the-spot awards, certificates, medals, etc. For 
example, the Colorado Springs SHARP team was recognized with Army 
Achievement Medals for their contributions to SMDC’s first-ever Survivor Event. 
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• At USMA, the Cadets Against Sexual Harassment and Assault (CASHA) 
Program is a cadet-led, cadet-designed organization that seeks to influence and 
inspire individuals to take an active role in creating a positive culture.  The 
CASHA Committee consists of one representative from each cadet company, 
four regimental representatives, and three brigade representatives. The 
regimental and brigade representatives form the CASHA Executive Committee, 
responsible for curriculum development and training assessment. 

1.13.  Harm Reduction:  Describe your efforts to reduce the impact of high-risk 
behaviors and personal vulnerabilities to sexual assaults and other crimes 
against persons (e.g., alcohol consumption, barracks visitation, transition 
policy, etc.).  Include efforts to collaborate with law enforcement, alcohol and 
substance abuse officers, and any community involvement efforts that expand 
DoD and Service policies beyond individual use.  

     Army policies regarding the use and abuse of alcohol are found in AR 600-85 (The 
Army Substance Abuse Program) and AR 215-1 (Military Morale, Welfare and 
Recreation Programs and Non-appropriated Fund Instrumentalities).  Additionally, 
some installations and commands have adopted more stringent local policies 
regarding alcohol.  For example, some units limit the amount of alcohol Soldiers may 
have in the barracks.  For deployed units, alcohol consumption is banned in many 
areas.  In a few deployed areas, alcohol is available in limited quantities and only in 
supervised locations, not in living quarters.   

     In most commands, visitors are allowed in the barracks but are not permitted to 
spend the night.  Cohabitation is strictly forbidden.  Some commands have installed 
closed circuit televisions and self-locking doors in the barracks. 

     As mentioned in Section 1.11, the Army is taking part in a DoD study aimed at 
reducing alcohol’s impact on sexual assault and other harmful behaviors.  Other 
command initiatives include: 

• In FORSCOM, the SHARP Program works with Armed Forces Community 
Services, Army Substance Abuse Program (ASAP), Installation Prevention 
Program, and Family Advocacy Program (FAP) to ensure that high-risk 
behaviors are identified and understood by first responders.  Units also develop 
training curriculums that focus on risk reduction, healthy choices, and 
reinforcing cultural change. 

• TRADOC Regulation 350-6 (Enlisted Initial Entry Training Policies and 
Administration), updated in FY15, outlines specific behaviors and actions 
forbidden by IMT Soldiers to include alcohol consumption, drug use, barracks 
visitation and prohibited relationships.  The changes specifically prohibit alcohol 
use by IMT Soldiers regardless of whether they are on pass, on post, off post, 
and regardless of age.  Additionally, most IMT units now place all local 
hotels/motels as “off limits” while on pass.  The regulation also outlines 
privileges for each phase of training and incentives for Soldiers to remain in 
compliance with policies and regulations.   

• USARPAC efforts include SHARP guidance in barracks Charge of Quarters 
(CQ) books; limits on alcohol storage/quantities in barracks; no alcohol sales on 
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post after 9:00 PM; closed circuit television and lighting in dark areas.  

• USAREUR subordinate and tenant unit commanders routinely review and 
develop policies and practices that address alcohol consumption and barracks 
visitation.  As a result, some installations and commands have adopted more 
restrictive policies regarding alcohol. 

• Many locations within the ARCENT AOR prohibit alcohol consumption.  In a few 
Outside the Continental United States (OCONUS) locations (Qatar, Jordan, 
Egypt), policies are in place that limit alcohol consumption to a specific number 
of drinks per day and only in designated locations.  Subordinate units have 
policies regarding barracks visitation, command presence checks, and risk 
management.  There is also revised guidance on courtesy patrols on larger 
installations, such as Camp Arifjan. 

• SHARP is an active planning partner for work and sleep spaces in USFOR-A.  
This planning includes prohibiting alcohol consumption, visitation rights, and 
directing checks by the chain of command.   

• USASOC SARCs are active members of the Unit Health Promotion Council, 
comprised of all resiliency program leaders including, Command Psychiatrist, 
Chaplain, SJA and Licensed Clinical Social Worker. 

• In ARSOUTH, weekly safety briefings discuss how every Soldier should have a 
plan prior to engaging in activities in order to prevent over-consumption and 
high risk behaviors.  Commanders regularly discuss how alcohol affects 
judgment and how many sexual assaults are alcohol-related.     

• Alcohol is prohibited in Army Medical Department (AMEDD) AIT barracks.  
Alcohol sales were eliminated from the Post Exchange (PX) Shopette that is 
within the AIT footprint on Fort Sam Houston and the Tri-Service Student 
Activities Center on the Medical Education and Training Campus.   

• Throughout INSCOM, first-line supervisors conduct Soldier/Leader risk 
assessments monthly; new Soldiers are required to have a Battle Buddy and 
sign out with the unit CQ during their first 90 days in the unit.  Leaders conduct 
weekly barracks checks and maintain presence on weekends and holidays.  
SHARP personnel bring food to Soldiers in barracks quarterly to establish 
rapport and presence.  

• USMA personnel who serve alcohol at business establishments are required to 
take training to help prevent alcohol abuse and misconduct.  The Directorate of 
Cadet Activities (DCA), which manages the Cadet Restaurant and the Firstie 
Club, pays an outside agency to give training to all bartenders and also 
conducts face-to-face quarterly training on customer care to restaurant 
personnel.  Additionally, all cadets must complete “21st Birthday Training” with 
their Tactical Officer before they are allowed to drink alcohol.   

1.14.  Organizational Support:  Describe your progress in developing and 
implementing a Service-specific strategic plan which flows from the 
overarching DoD-wide prevention strategic plan.   

     During FY15, the Army continued to review and validate its SHARP Campaign 
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Plan.  This effort will produce a comprehensive and holistic assessment of the 
SHARP Program, especially the Prevention LOE.  The Army plans to publish the 
revised Campaign Plan in mid FY16.   

1.15.  Organizational Support:  Describe your progress in ensuring that 
appropriate resources and personnel are in place – within the SAPR Program 
Office as well as in the field – to support development and sustainment of 
sexual assault prevention efforts.  Include your approach to relay the 
importance of this organization support to all levels of your Service.   

     The current Director of the Army SHARP Program is a Senior Executive Service 
(SES) Department of the Army Civilian.  The Army SHARP Program Director 
establishes effective strategies, develops plans, and formulates policies for continued 
improvement of SHARP Program, working with Army and DoD Senior Leaders to 
develop and execute long-term initiatives and associated metrics to satisfy changing 
needs in a dynamic evolving environment. 

     The Army SHARP Program Office currently has 28 personnel assigned to support 
more than 700 command SHARP personnel across the Army.  The program consists 
of 51 full-time SHARP Program Managers, 349 full-time SARCs (Soldiers and DA 
Civilian positions), 334 full-time VAs, and 46 full-time SHARP Trainers.  The 
remaining command SHARP personnel supporting the Army SHARP Program are 
Soldiers and DA Civilians serving as collateral duty SARCs or VAs.  In addition to 
command SHARP personnel, there are more than 1,000 authorizations that support 
the SHARP Program to include Special Victim Prosecutors, Paralegals, Victim-
Witness Liaisons, Special Investigators, Laboratory Examiners, and SAMFEs.     

     To ensure the Army has adequate personnel and resources in place, the Army:  

• Continues to hire (government civilians) and assign (military) personnel to 
permanently fulfill the requirements of one full-time SARC and one full-time VA 
in brigades or equivalent units.  These personnel help commanders implement 
their unit SHARP Program, to include assessing and maintaining positive 
command climates in which sexual harassment and sexual assault are not 
tolerated.  

• Continues to hire (government civilians) to fill the roles of command SHARP 
trainers.  These trainers have the responsibility of providing instruction and 
serving as facilitators for command selected collateral duty SHARP personnel 
via the SHARP 80-Hour Course.  

• Continues to hire (government civilians) as SHARP PMs.  All ACOMs, ASCCs 
and DRUs received an authorization for a SHARP PM in FY15.  Additionally, 
every installation that has at least six full time SHARP personnel (SARCs/VAs) 
received an authorization for a PM.  The Army has 51 PM authorizations. 

• Uses the DoD Sexual Assault Advocate Certification Program (D-SAACP) to 
provide National Organization of Victim Assistance (NOVA) certification for our 
SARCs, VAs, Victim Representatives (VRs), SHARP Advisors and PMs who 
provide services to victims of sexual assault.  The Army works closely with D-
SAACP and NOVA to ensure first responders are credentialed in accordance 
with the FY12 NDAA guidance.  The Army SHARP Program Office sends 
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weekly credentialing status to Command SHARP PMs so they can track their 
commands’ certification status. 

• Includes SHARP as part of the Program Objective Memorandum (POM) 
process and has programmed funding in the FY17-21 POM process to ensure 
appropriate resources and personnel are in place. 

     Actions by Army organizations to ensure appropriate resources and personnel are 
in place include: 

• FORSCOM has hired one full-time civilian SHARP PM at its headquarters and 
has begun the hiring process for 11 subordinate command and installation PMs 
(FY17 authorized positions).  FORSCOM also maintains about an 80% fill rate 
of trained and experienced civilian VAs and over 90% in civilian trainers.  All 
positions, installation PMs, and Brigade SHARP offices are filled with trained 
personnel.  SHARP personnel are tracked by date assigned to the position, date 
D-SAACP credentials expire, potential Permanent Change of Station (PCS) 
window for military personnel and quarterly training objectives by date 
completed/required.  

• In FY15, TRADOC resourced dedicated vehicles and cell phones at the 
installation level and hired a full-time SHARP analyst to facilitate more robust 
trend analysis.   

• USAREUR implemented a 100% audit of all SHARP personnel to ensure 
compliance with required qualifications and staffing.   

• USARPAC subordinate commands submit monthly reports with details on who 
is assigned as SHARP PMs, SARCs, VAs, and Trainers.  USARPAC SHARP 
ensures funds are distributed to subordinate commands for training, travel, 
office supplies, and civilian pay.   

• As a split-based headquarters, ARCENT personnel are located at both Shaw Air 
Force Base, South Carolina and Camp Arifjan, Kuwait.  During FY15, ARCENT 
also served as the lead element for the Operation INHERENT RESOLVE, 
supporting operations in Iraq and Syria.  SHARP Program Management within 
the command was led by a SHARP PM hired at the outset of FY15 and based at 
Shaw Air Force Base, with operational support led by a military collateral-duty 
SHARP PM and SARC in Kuwait.  

• MEDCOM remains 100% compliant with the FY14 NDAA which mandates that 
every MTF with a 24/7 Emergency Room capability have at least one SAMFE 
on staff.  This asset provides additional expertise to assist the Sexual Assault 
Medical Management Office (SAMMO) with patient care and coordination. 

• IMCOM SARCs and VAs are available to handle cases where the victim 
requests assistance in obtaining services from the Garrison Command rather 
than their own unit. 

• SMDC implemented a tracking roster of all SHARP personnel across the 
command, down to company level, as well as the installations where SMDC 
owns the SC.  
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1.16.  Education and Training:  Describe efforts to revise SAPR training 
programs, including new recruit training, to more comprehensively and directly 
address the incidence of male service members being sexually assaulted and 
how certain behavior and activities, like hazing, can lead to a sexual assault.   

     The Army provides multiple training opportunities that address the incidence of 
male Soldiers being sexually assaulted, and how hazing incidents often lead to sexual 
assaults.  During the Basic Officer Leader Course (BOLC), Basic Combat Training 
(BCT) or One Station Unit Training (OSUT), new Soldiers and leaders receive 
instructor led SHARP training in addition to “Sex Signals” training that addresses 
multiple sexual assault topics, to include male on male incidents.  More than 500 “Sex 
Signals” training events were conducted in the past year.   

     Additionally, “Got Your Back”, another actor facilitated training venue, focuses on 
bystander intervention, male-on-male incidents, hazing, and victim-blaming attitudes 
and is offered to the operational force.  More than 450 “Got Your Back” training 
events where conducted for the operational Army during FY15.   

     Also, there are a number of video vignettes developed that can be used to 
facilitate small group discussions and address male on male incidents and hazing 
situations.  

     Actions taken by Army commands include:   

• FORSCOM continues to focus on increased male reporting while addressing 
hazing and sexual harassment as indicators of indiscipline requiring action by 
commanders.   

• TRADOC includes topics such as male victimization, same-gender assaults, 
and hazing during quarterly training events at subordinate units.  The 
Intelligence CoE coordinated multiple male-victim specific training events for 
SHARP representatives during monthly training events.   

• All USARPAC AORs began mentorship groups in FY15, both female and male.  
This was influenced by the creation of “Sisters in Arms,” a mentorship effort 
implemented by the USARPAC CG.  This year a male mentorship group 
“Standing Strong” was established.  

• Many units in USAREUR and ARSOUTH use CAPE’s male sexual assault case 
study, “PFC Wright:  The Effects of Hazing and Sexual Assault on the Army 
Profession”. 

• ARCENT incorporated a wide variety of first responders on SME panels for the 
SHARP Certification courses conducted in FY15.  First responders such as CID 
agents, SVCs, and SAMFE all provided their experiences with male victims to 
communicate the similarities and differences in male and female reporting. 

• USASOC developed training to specifically address male victims, including 
presentations by SMEs who discussed the stigmas associated with being a 
male victim of sexual assault.  Units also conducted events throughout the year 
which included male victims who discussed the difficulties they experienced 
when reporting their assault. 

• INSCOM revised its anti-hazing policies and incorporated male victim vignettes 
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into SHARP training.   

• USMA has a cadet centric distance learning tool that addresses hazing, 
inappropriate relationships and other actions or inactions that may lead to 
sexual assault.  This 90-minute training includes a pre- and post-test, to assess 
cadets’ knowledge and perceptions of the program and sexual assault.   

1.17.  Education and Training:  Describe your efforts to implement and update 
core competencies and learning objectives for all SAPR training to ensure 
consistency throughout the military.  Describe how you are monitoring and 
assessing outcomes.  

     The Army worked extensively as part of the DoD SAPRO Working Group to 
develop the core competencies and learning objectives for Army SHARP training.  
The Army fully implemented these competencies and learning objectives into PME, 
Pre-Command and Senior Enlisted training. 

     In FY15, the Army continued to update SHARP training across each cohort of 
PME (officer, warrant officer, NCO and enlisted).  Specifically, the Army updated 
Training Support Packages (TSP) to include scenario-based, interactive modules 
focused on the challenges of combating sexual harassment and assault.  This 
integration of SHARP training into every level of PME ensures Soldiers and leaders 
receive training that is appropriate to their roles and responsibilities. 

     SARCs and VAs serving in collateral duty positions must attend the SHARP 80-
hour Certification Course (conducted by command SHARP Trainers).  SARCs and 
VAs serving in a brigade level full-time position must attend the 7-Week Baseline 
Certification Course hosted by the Army SHARP Academy at Fort Leavenworth.  
During FY15, the SHARP Academy conducted ten baseline courses, training 
approximately 328 SARCs/VAs and conducted three SHARP Trainer courses, training 
38 new trainers.   

     The SHARP Academy established a Leader Development, Education and Training 
(LDE&T) section to focus on developing and implementing standardized SHARP 
training for all Army training venues, to include PME institutions.  Currently, the 
LDE&T section is completing a thorough analysis of SHARP training across the Army 
to determine where to apply immediate efforts and maintain consistency in presenting 
SHARP related information.   

     Additionally, the SHARP Academy assumed responsibility for developing and 
updating all SHARP instruction.  Prior to final approval, all training products undergo 
an intensive review process that includes SHARP Academy instructors, the Army 
SHARP Program Office, and the HQDA Office of The Judge Advocate General 
(OTJAG).  These agencies review the curriculum to ensure the training is current and 
follows policy, doctrinal and legal requirements.  This detailed process ensures all 
core competencies and learning objectives are included in the training materials 
before publishing.    

     The SHARP Academy also monitors and assesses outcomes in a variety of ways.  
Instructors conduct checks on learning and practical exercises during each module of 
instruction as well as graded assessments and capstone events.  Other instruments 
include After Action Reviews (AAR) and surveys directed at SHARP professionals 
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(PMs, SARCs, and VAs) by the SHARP Academy Quality Assurance Officer (QAO).  
Currently the QAO is developing a Master Evaluation Plan (MEP), to assess the 
validity, effectiveness, and delivery of the SHARP learning objectives across the Army 
through internal and external evaluations.    

1.18.  Education and Training:  Describe how you are conducting and 
monitoring the requirement that commanders and senior enlisted receive 
appropriate training on sexual assault prevention and response during 
leadership development courses to include Pre-command and Professional 
Military Education.  

     Army Battalion/Brigade command selectees and CSM selectees receive SHARP 
instruction from the School of Command Preparation (SCP) during the Pre-
Command/Command Sergeants Major Course (PCC/CSMC) in accordance with DoD 
Instruction (DoDI) 6495.02.  The PCC/CSMC includes: 

• The following course topics: Leader Identity, Building Trust, Ethical Decision 
Making, Developing a Positive Environment, Army Profession, Promote and 
Safeguard (SHARP), Developing Leaders, and Developing Vision and Leading 
Change.  

• Presentations by Army senior leadership and small group seminars facilitated by 
SCP focusing on personal/leaders’ identity, responsibilities and impacts on 
organizations and safeguarding their personnel. 

- The Department of the Army Inspector General (DAIG) addresses SHARP 
investigations and accountability. 

- The Provost Marshal General (PMG) addresses sexual assault and other 
sex crimes. 

• The “Promote and Safeguard/Operationalizing SHARP” class.  This 4-hour class 
exceeds the DoD SAPRO recommend 2-hour block with an instructor-to-student 
ratio of 1:16.      

• The Army leader attribute “Character” and competencies “Leads” and 
“Develops” are woven into all small group seminar lessons and discussions. 

     To augment efforts aimed at reducing the experience of social retaliation 
associated with the reporting of sexual assault, the Secretary of Defense directed the 
Secretaries of the Military Departments to provide commanders with additional special 
interest training from the Judge Advocate General Corps.  This training focuses on 
social media misconduct and the authorities that commanders have under the UCMJ 
to address this issue.  The Army is integrating the training into existing General 
Officer Legal Orientation (GOLO), Senior Officer Legal Orientation (SOLO), Pre-
Command Course (PCC) and Company Commander/First Sergeant Course.  Each is 
taught by Judge Advocates at The Judge Advocate General’s Legal Center and 
School (TJAGLCS), Fort Leavenworth, and local installations.   

     In addition, most of the Army’s major subordinate commands conduct training at 
the installation or command level, which includes a review of reporting options, 
commanders’ roles and responsibilities and the expedited transfer or reassignment of 
victims of sexual assault.  SHARP training is also part of the Company 
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Commander/First Sergeant Course.  This one-week course, conducted at the 
installation level, is a requirement for all Company Commanders and First Sergeants 
prior to assuming command.   

     Training in the Captains’ Career Course focuses on Company Commanders’ roles 
and responsibilities and their ability to foster a climate of prevention.  The Officer 
Candidate School training focuses on new leader responsibilities that support the 
Army’s SHARP Program, including a description of the sexual harassment and sexual 
assault prevention strategy.  The Warrant Officer Basic Course, Warrant Officer Staff 
Course, Warrant Officer Advanced Course and the Warrant Officer Senior Staff 
College also contain revised SHARP training.   

     SHARP training for new Lieutenants is taught in BOLC-B and focuses on 
interpreting the Army SHARP Program’s prevention strategy and applying sexual 
harassment response techniques to prevent potential sexual assaults.  SHARP 
training in BOLC-B incorporates "Sex Signals" and “Sex Rules” training and includes 
a pocket guide with scenarios where the new officer applies leader decision-making in 
response to different sexual harassment and sexual assault situations.         

     The Army includes SHARP training in the Drill Sergeant School, the Intermediate 
Level Education (ILE) course, and the remaining NCO PME curriculum:   

• Warrior Leader Course for Junior NCOs. 

• Advanced Leader Course for Staff Sergeants. 

• Senior Leader Course for Sergeants First Class.  

• Sergeants Major Academy. 

1.19.  Education and Training:  Describe efforts to align SAPR training 
programs in pre-commissioning programs and the Military Service Academies.   

     SHARP training is currently standardized across all pre-commissioning sources 
(BOLC-A) within TRADOC.  All SHARP training products and lesson plans are 
reviewed by the Center for IMT (CIMT) and the CoE proponents for doctrine to ensure 
learning outcomes as applied to the Officer Career Continuum.  

     USACC leadership ensure cadres brief all cadets on Army sexual assault policies 
within 14 days of their entrance into the Reserve Officer Training Corps (ROTC) 
Program, and continue to reinforce this policy throughout their enrollment.  USACC 
also requires all cadets to complete online SHARP training as a commissioning 
requirement and includes SHARP training in the classroom curriculum.  

     University and college leaders are embracing opportunities to increase Army 
ROTC participation in sexual assault prevention planning and strategy development.  
On numerous campuses, ROTC leaders serve on universities' Title IX and SAPR 
committees.  Additionally, ROTC cadets have actively participated in education and 
awareness training on campuses to include serving as sexual assault prevention 
advocates, peer mentors and influencers, and bystander intervention trainers.   

     USMA includes components of SHARP training in each of its Summer Military 
Training details and incorporates specific lessons in several of academic classes.  
This “Academic SHARP Thread” includes classes throughout the 47-month USMA 
academic curriculum.   
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     Additionally, USMA contracted with NFORMED.NET for sexual assault 
prevention and education products, which are interactive and uniquely tailored to 
the intended audience.  During FY15, the creative director for NFORMED.NET 
conducted small group meetings, personal interviews, and filmed interviews with 
cadets and staff to add to the USMA SHARP prevention video.  This video, 
scheduled for use in the upcoming academic year, features a diverse group of real 
cadets who speak and provide honest opinions on relationships and social 
interactions at West Point. 

1.20.  Education and Training:  Describe your training plan to ensure service 
members know what constitutes retaliation, reprisal, ostracism, and 
maltreatment in accordance with Service regulations and Military Whistleblower 
Protections.  Include your guidance on what actions the chain of command, 
both officer and enlisted, should take when they become aware of these 
complaints.   

     On March 4, 2015, the Secretary signed Army Directive 2015-16 (Command 
Engagement to Prevent Retaliation).  This directive requires SCs at each installation 
to conduct retaliation inquiries during monthly SARBs.  The SC, who serves as the 
SARB chair, is required to refer all reports of retaliation, ostracism, maltreatment or 
reprisal in conjunction with a report of sexual assault for appropriate corrective action.  
This reporting is ongoing and enables commander visibility and follow-through. 

     Army policy requires SHARP training be done in small groups with tailored, 
interactive sessions.  Retaliation, reprisal, maltreatment and ostracism are topics 
available for discussion separately or included along with other topics during training 
events.  Retaliation training at the Army SHARP Academy is part of the 7-Week 
Baseline Certification Course for full-time SARCs and VAs.  Retaliation training 
consists of how to process retaliation complaints as well as the method of submitting 
complaints to the installation SARB for review.  During FY16, the Army will 
incorporate retaliation training into SHARP Annual Refresher Training and PME. 

     DoD SAPRO developed a Retaliation Prevention and Response Strategy that is 
under review and pending approval from the Secretary of Defense.  This DoD 
strategy will include specific guidance regarding what must be included in training.  

     During PCC/CSMC, the Army’s SCP facilitates presentations from the Army senior 
leadership and conducts small group seminars on responsibilities for safeguarding 
their Soldiers and units.  In FY15, the SCP updated the curriculum to include having 
the DAIG address whistleblower reprisal, harassment and maltreatment. 

     Finally, SVCs also advise and assist victims and other first responders with any 
concerns regarding retaliation. 

1.21.  Future Efforts:  Describe your future plans for delivering consistent and 
effective prevention methods and programs, including how these efforts will 
help your Service plan, resource and make progress in your SAPR program.  

     The Army’s prevention related plans for FY16 include:   

• Conduct the Installation Prevention Project (IPP), in coordination with DoD 
SAPRO.  The IPP presents opportunities to expand research that will inform 
future prevention activities.  The Army selected Joint Base Lewis-McChord 

http://www.apd.army.mil/pdffiles/ad2015_16.pdf
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(JBLM), Washington for the IPP, which will be implemented in four phases: (1) 
Environmental Scan, (2) Retrospective Cohort, (3) Prospective Cohort, and (4) 
Quasi-experimental Design.   

• The SHARP Academy will revise 15 SHARP lesson plans and training 
products.  These revisions include prevention focused vignettes that leaders 
can access and use during small group/unit discussions.  The SHARP 
Academy is also researching evolving techniques, programs and social media 
applications that address personal biases and increase prevention efforts.  

• Use the emerging SHARP Strategic Management System (SMS) platform to 
provide commanders, PMs, and SARCs access to SHARP performance 
information for program analysis and informed decision-making.  

• Continue to provide oversight and review PME and Civilian Education System 
(CES) SHARP training developed by the Army SHARP Academy to ensure 
Soldiers and leaders have the skills and knowledge they need to help prevent 
sexual assault.  

• In collaboration with TRADOC, the HQDA SHARP Program Office will deploy 
innovation and assessment teams to identify promising prevention strategies 
and techniques.    

• Collaborate with a variety of promising prevention practitioners and 
researchers to ascertain which prevention policies and programs are most 
effective, and then develop strategies to implement the policies and programs.   

2. LOE 2—Investigation—The objective of investigation is to “achieve high 
competence in the investigation of sexual assault.” 

2.1.  Summarize your efforts to achieve the Investigation Endstate: 
“investigative resources yield timely and accurate results.” 

     The Army is committed to achieving high competence in every sexual assault 
investigation.  In FY15, CID issued eight operational memorandums highlighting 
important investigative issues requiring increased attention in order to ensure a more 
thorough and complete investigative outcome.  CID also issued eight policy changes 
and updated its Sexual Assault Investigation Handbook, providing special agents with 
a comprehensive pamphlet that highlights and reminds agents of critical issues 
regarding sexual assault investigations such as, crime scene processing, victim and 
suspect interviews and points to remember when investigating alcohol facilitated 
incidents.  CID agents collaborate early in the investigative phase with the trial 
counsel and/or prosecutor to ensure early and ongoing collaboration throughout the 
investigative process.  CID policy directs supervisors to conduct a case review every 
ten working days on open investigations to ensure timeliness, thoroughness and 
quality.  Additionally, investigations are subject to further supervisory reviews during 
field office visits by senior management and quality assistance visits by senior special 
agents.  All completed sexual assault investigations receive a secondary review for 
thoroughness and quality at a headquarters one level above the field office that 
approved the final report.  

     CID’s IG includes the timely and thorough investigation of sexual assaults as a 
special item during inspections and case reviews at field investigative units.  
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Supervisors at all levels of command review all sexual assault investigations to 
ensure they are accurate and thorough.  Further, the DoD Inspector General (DoDIG) 
conducts periodic reviews of sexual assault investigations to ensure completion to 
standard.  CID incorporates all deficiencies, shortcomings or better business practices 
identified by any inspection into the annual refresher training of investigators to 
improve the conduct of investigations and reinforce the importance of sexual assault 
investigations.   

     The USAMPS Special Victim Unit Investigation Course (SVUIC) training, attended 
by investigators and prosecutors, emphasizes the need for early and frequent 
coordination between investigators and prosecutors to ensure all evidence collected 
or considered meets the elements of proof for a crime. 

     The CID has 30 civilian Sexual Assault Investigator (SAI) positions at 23 large 
Army installations worldwide.  These highly trained, qualified and experienced SAIs 
lead sexual assault investigative teams, teaching and mentoring less experienced 
agents. 

     The CID supports its investigators with cutting-edge investigative tools and 
resources.  These new resources include state-of-the-art alternate light source 
equipment to enhance the detection of forensic evidence at crime scenes; new video 
cameras; advanced crime scene sketching software in support of crime scene 
processing; and new cyber tools to conduct field processing of digital evidence, 
including cell phones. 

     Enhanced training and emphasis on timely and thorough investigations resulted in 
the overall improvement of sexual assault investigations.  The number of significant 
deficiencies found in CID sexual assault investigations in the last completed DoDIG 
inspection was one percent.  The DoDIG also found that CID had more cases with no 
deficiencies than any other Service.  CID will continue to advocate for additional 
investigative resources to address the increased number of reported sexual assaults. 

2.2.  Describe your progress in implementing Special Victim Investigation and 
Prosecution Capability for Military Criminal Investigative Organizations 
(MCIOs).  

     CID has implemented a Special Victim Capability at all of its locations around the 
world.  CID established a set of baseline standards that special agents must meet 
before selection for advanced training in sexual assault investigations.  Upon 
completion of the advanced sexual assault training through the SVUIC, CID certifies 
agents as meeting the Special Victim Capability requirements and awards an 
Additional Skill Identifier (ASI) to their Military Occupational Specialty (MOS).  This 
ASI helps track the number of agents trained in this specialty and assists in the 
assignment process to ensure that at least one, if not more, Special Victim Capability 
agent is at each CID office throughout the world, to include deployed environments.   

     Approximately 600 CID field agents have received the advanced training in sexual 
assault investigations.  CID agents at all field locations join with SVPs, VWL officers, 
SARCs and VAs to form a Special Victim Capability at 63 Army installations 
worldwide.  At some locations, SHARP Resource Centers facilitate team integration 
and make it easier for victims to report, and obtain support at these “one-stop” sites.  
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At large installations, special sexual assault investigative teams facilitate timely and 
thorough investigations.   

     While the Congressionally-mandated Special Victim Capability offenses include 
allegations of domestic violence (to include sexual assault) and aggravated cases of 
child abuse, DoD does not report those two categories of offenses in its annual report. 

2.3.  Describe your continuing efforts to foster early coordination between 
investigators and judge advocates when initiating a sexual assault 
investigation.  

     CID Regulation 195-1 (Criminal Investigation Operational Procedures) requires 
CID agents to conduct early and frequent coordination with prosecutors during sexual 
assault investigations.  CID agents notify the trial counsel within 24 hours of receiving 
an unrestricted report of sexual assault.  The SVUIC training, attended by 
investigators and prosecutors, also emphasizes the need for this coordination to 
optimize evidence collection to meet the elements of proof for a crime. 

     This coordination is an essential element of the Army’s fully implemented Special 
Victim Capability which now includes 23 SVPs, 30 SAIs, authorizations for 23 Special 
Victim Witness Liaisons (15 in place in addition to Program Manager), and 23 Special 
Victim NCOs (SVNCOs), located at installations across the Army.  These specially 
trained teams have geographic areas of responsibility to ensure Army-wide coverage, 
including all deployed forces.  At some locations, these individuals are co-located to 
encourage ongoing coordination throughout the investigative and judicial processes.   

     SHARP Resource Centers at several large Army installations co-locate first 
responders, including investigators and judge advocates.  At other locations, 
prosecutors often work within the CID building, again ensuring continuous 
coordination throughout the investigative and action taken process.  The trial counsels 
work with CID during the early phases of the investigation.   

     When a victim has an SVC, the CID agent, the trial counsel and the SVC work 
together to enhance victim participation and build confidence in the investigative and 
military justice process.  With the investigator-prosecutor team, victims receive 
consistent communication regarding the investigation while reducing the possibility of 
miscommunication or confusion that occurs during the traditional transition of a case 
from investigator to prosecutor. 

2.4.  Describe your progress in enhancing training focusing on special 
techniques for victim interviewing for investigators of sexual violence. Include 
efforts to establish common criteria, core competencies, and measures of 
effectiveness, and to leverage training resources and expertise.   

     USAMPS established the SVUIC in September 2009.  Cited as a “DoD Best 
Practice” for sexual assault investigation training, the SVUIC specifically trains 
investigators in advanced sexual assault investigative practices.  The SVUIC is an 
intense two-week course that establishes common criteria and core competences in 
trauma, memory recall, alcohol facilitated sexual assault, same sex sexual assaults, 
marital sexual assaults, child and domestic violence, false report myths, false 
recantations and enhanced interview techniques.  The SVUIC teaches investigators 
and prosecutors from all three Services and the Coast Guard.  The SVUIC training 
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includes:  

• Understanding and respecting a victim’s immediate needs and priorities 

• Ensuring a victim’s criminal complaints will be taken seriously and fully 
investigated 

• Establishing transparency and trust with the victim. 

• Explaining the investigative process to the victim 

• Employing trauma aware interview techniques that can assist the victim’s 
recollection of events 

     The common training of both prosecutors and investigators helps the integration 
and common operating picture needed for successful Special Victim Capability teams.  
Outside experts such as Dr. David Lisak and Dr. James Hopper (nationally renowned 
psychiatrists focused on sexual assaults), Dr. Barbara Craig (a child abuse expert) 
and Dr. Kim Lonsway (a victim advocate expert from Ending Violence Against Women 
International) provide hours of instruction at the SVUIC.  The development of a new 
method for interviewing victims of sexual assault, called the Forensic Experiential 
Trauma Interview (FETI), has proven to be a groundbreaking technique to retrieve 
information from victims that was previously overlooked or unobtainable.   

     The effectiveness of SVUIC training is difficult to measure.  However, indicators of 
effectiveness include; the significant number of judicial and non-judicial actions taken 
against offenders, the low number of sexual assault investigations found to be 
deficient during DoDIG inspections and the few complaints received from victims 
about investigator misconduct or shortcomings.  Currently, these indicators strongly 
suggest that the SVUIC is effective in improving the investigative response to sexual 
assault allegations.   

2.5.  Describe your progress in sustaining the Defense Enterprise Working 
Group of Military Criminal Investigation Organizations and Defense Criminal 
Investigative Service to assess and validate joint investigative technology, best 
practices, and resource efficiencies benchmarked against external law 
enforcement agencies.   

     The Defense Enterprise Working Group (DEW Group) initiated a series of 
functional groups to identify, adopt and resource efficiencies for all its members 
(MCIOs and others).  Those functional groups make periodic reports to the DEW 
Group, providing actionable and logical courses of action.  The functional groups 
include Forensic Investigative Equipment (FIE), Information Technology (IT) and 
Forensic Science Technician (FST). 

• The FIE and IT groups developed a Defense Forensic Material Exchange 
(DFME) program that enhances the transfer of evidence between the MCIOs 
and United States Army Criminal Investigation Laboratory, where it merges with 
the laboratory’s electronic tracking of evidence through all the forensic 
examinations.  The program allows investigators to track the processing of 
evidence in the laboratory so that they can keep prosecutors, commanders and 
victims updated on the status of investigations. 

• The FIE and IT groups adopted an Evidence Collection Management and Crime 
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Scene program.  This software program enhances crime scene processing, 
collection of evidence, and provides a standardized report of all the results from 
the processing of a crime scene by trained investigators. 

• The FIE group consolidated the procurement of a common digital fingerprint 
scanning system and is developing a common automated crime scene 
processing system.   

• The FST group finalized a common training program at the Federal Law 
Enforcement Training Center, resulting in the certification of graduates by a 
civilian national accreditation organization.   

     Further, the three MCIOs signed a MOU that outlines procedures on Joint Bases 
that may involve more than one Service.   

2.6.  Describe your progress in assessing and coordinating with the United 
States Army Criminal Investigation Laboratory and Armed Forces Institute of 
Pathology to improve investigative support and facilitate evidence processing 
(i.e., turnaround time for processing of SAFE kits).  

     The United States Army Criminal Investigation Laboratory (USACIL) is a 
subordinate element of CID, and as such, is integral to all improvements of 
investigative and forensic processes enacted by CID.  It also serves as the forensic 
laboratory for all the MCIOs, and is key to Air Force and Navy forensic processes.  
The Deoxyribonucleic Acid (DNA) Branch of USACIL occupies a 26,000 square foot 
expansion of the existing laboratory.  The facility growth is directly attributable to 
increasing the DNA analyst staff from nine to 41 authorizations to support sexual 
assault casework for all the Military Services.   

     USACIL has an aggressive laboratory modernization program that significantly 
enhances the ability to test smaller samples of forensic material, while at the same 
time reducing processing times.  USACIL purchases the most advanced technology 
and employs robotics in almost every aspect of testing.  Some examples are the 
Direct Analysis in Real Time for trace evidence and robotics implementation in all 
phases of DNA processing (extraction, quantification and amplification).   

     USACIL was instrumental in the design of the current DoD Sexual Assault 
Evidence Collection Kit (SAECK).  The enhancements enable long-term storage at 
room temperature, facilitate consistent collections and are not gender specific, 
eliminating the need to buy two separate kits.  USACIL provides routine quality control 
feedback to the MCIOs and Services on the SAECK kits submitted to the laboratory.   

     In FY14, USACIL introduced a “Back in 30” campaign with the goal to achieve an 
average case turn-around time of 30 days or less.  USACIL implemented several 
initiatives to study and improve processes and identify any possible inefficiencies 
across the laboratory.  Business process changes resulting from the efficiencies 
studies have already resulted in a dramatic reduction in backlog.  USACIL reduced 
the quarterly median turn-around time of sexual assault cases from 65 days in FY13 
and 54 days in FY14, to 42 days in FY15.   

     USACIL examiners, in conjunction with the USACIL’s Office of the Chief Scientist, 
designed and patented the mixture interpretation software, Armed Xpert.  Royalties 
received from the sales of Armed Xpert, now sold commercially, help provide 
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additional funding for research and training.  Current research projects include 
advanced mixture resolution, open source software development for assessment of 
DNA profiles, rapid DNA analysis prototype evaluations, body fluid identification 
method development, next generation sequencing and sexual assault kit variability 
studies.   

     The USACIL’s Research Development Program is responsible for managing and 
directing research and evaluation efforts, identifying needs and gaps in forensic 
science, and recommending future investments.  USACIL has demonstrated that a 
dedicated research development program can improve quality and efficiency in sexual 
assault forensic examinations and DNA capabilities by:  

• Increasing the amount of male DNA extracted from sexual assault swabs. 

• Enhancing the quality of DNA profiles obtained from “touch” samples (items of 
evidence that a suspect simply touched and do not require bodily fluids). 

• Decreasing the time required to generate a DNA profile from reference swabs. 

• Improving the significance of DNA mixture interpretation commonly encountered 
in a sexual assault to aid in prosecution. 

2.7.  Describe your efforts to increase collaboration with civilian law 
enforcement organizations to improve interoperability and assume receipt of 
civilian case dispositions. 

     CID routinely conducts joint investigations with civilian law enforcement agencies 
when felony crimes occur in their jurisdictions and involve Soldiers as suspects and 
sometimes victims.  The investigators work closely together, often partnering, to 
complete various investigative tasks (interviews, crime scene processing, hospital 
treatment, executing warrants, etc.).  While working together, each shares their best 
practices and techniques.  CID often adopts civilian best practices and innovative 
techniques.   

     At many locations, CID agents accompany military victims to civilian hospitals for 
treatment and administration of a SAFE kit.  The interaction between agents, 
SAMFEs, local officials and non-governmental organizations during these visits 
assists in increasing collaboration with civilian agencies.  Additionally, many CID 
offices are members of local law enforcement working groups or associations that 
represent local, State, and Federal law enforcement officers and prosecutors.  These 
groups routinely meet on a monthly basis, increasing the efficiency and effectiveness 
of collaboration.   

     The Army’s Office of the Provost Marshal General (OPMG), through the 
International Association of Chiefs of Police, has hosted and attended several law 
enforcement meetings and executive sessions addressing sexual violence.  A 
resolution passed last year called upon law enforcement leadership in the military, 
universities and colleges to partner with local and state law enforcement agencies to 
prioritize efforts in addressing sexual violence and strengthening the response to 
these crimes.  Additionally, USAMPS has exported the SVUIC to teach local law 
enforcement and prosecutors across the United States, fostering an increased 
recognition of the Army as a leader in sexual assault investigations. 
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     Additionally, Soldiers who contact an IG to report a sexual assault, receive a warm 
handoff to appropriate support resources and criminal investigative organization, 
usually CID.   

2.8.  Describe your procedures to ensure that military commanders, through 
their installation law enforcement agency, place an active MPO in the National 
Crime Information Center (NCIC) for the duration of the order.   

     AR 190-45 (Law Enforcement Reporting) requires that Military Protective Orders 
(MPOs) be provided to the installation Military Police station, where the protective 
orders are then input in the NCIC system for the duration of the order. 

     Additionally, CID policy requires that a copy of any MPO issued by a commander 
in a sexual assault case be included as an exhibit in the investigative report. 

     Unit commanders issue MPOs based on safety assessments and feedback from 
the SARC, VA, SVC, or the High Risk Response Team (HRRT).  Victims may request 
an MPO at any time.  The SJA reviews the MPO and CID ensures the MPO is 
entered into the NCIC database.  

2.9.  Describe your future plans for the achievement of high competence in the 
investigation of sexual assault.  

     The USAMPS continues to refine the SVUIC training, incorporating new and 
proven methods to ensure the course remains on the leading edge of technological 
advances and evolving investigative practices.  CID will continue to send its agents to 
the SVUIC with a goal of having all of its agents trained.   

      Agents can also improve their skills by attending other advanced training in crime 
scene processing, child abuse and domestic violence.  Personnel attending these 
advanced courses receive another ASI that highlights their expertise in all areas 
within the Special Victim Capability system.   

     Additionally, senior sexual assault investigation team chiefs attended the annual 
Ending Violence Against Women International (EVAWI) meeting in FY15, and then 
took that training back to their home stations and trained the agents in their local 
offices.  That same practice of ensuring the senior sexual assault investigative team 
chiefs maintain the highest level of training will be repeated in FY16 when they once 
again attend the EVAWI meeting.  Attending such meetings is just another way that 
increases the collaboration efforts of CID with civilian SMEs.   

     The CID pamphlet on sexual assault investigation is updated annually and 
distributed throughout CID in order to codify emerging best practices.  CID will 
continue to work for a revision of the overly restrictive requirements on pre-text 
telephone calls and communications (a best practice by civilian law enforcement in 
sexual assault investigations) that hampers collection of the best evidence.   

3. LOE 3—Accountability—The objective of accountability is to “achieve high 
competence in holding offenders appropriately accountable.” 

3.1.  Summarize your efforts to achieve the Accountability Endstate: 
“perpetrators are held appropriately accountable.” 

     The Army’s efforts to hold offenders appropriately accountable show clear and 
significant progress.  Since the inception of its unique SVP program in 2009, the Army 
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has seen a 68% increase in the number of sexual assault courts-martial, while 
maintaining conviction rates between 60% and 70%.  During the same period, the 
number of criminal convictions and punitive discharges for sexual assault and serious 
family violence offenses more than doubled.  Army prosecution rates reflect a healthy 
judicial system, in which commanders demonstrate a commitment to good order and 
discipline by pursuing cases that serve the interests of victims and our communities.  

     The Army has also implemented policy to identify and track Soldiers who do not 
adhere to Army values and undermine readiness with sexual misconduct.  In 2013, 
the Secretary signed Army Directive 2013-21 (Initiating Separation Proceedings and 
Prohibiting Overseas Assignment for Soldiers Convicted of Sex Offenses).  This 
directive ensures the decision to retain any Soldier convicted of a sex offense is 
elevated to the Secretarial level and is in the Army's best interest.  This directive also 
prohibits overseas assignment of any Soldier convicted of a qualifying sex offense.  

     Further, the Army implemented a requirement in 2014 to note any judicial, non-
judicial, or adverse administrative action taken against a Soldier for a qualifying sex 
offense in the Soldier’s personnel records.  Together, these directives allow 
transparency for gaining commanders and elevate critical administrative decisions to 
the most senior leadership.  

3.2.  Describe your efforts to sustain or increase training of judge advocates to 
maintain the expertise necessary to litigate adult sexual assault cases in spite 
of the turnover created by judge advocate personnel rotations. Include efforts 
to keep judge advocates informed of changes to the military justice system, 
specifically in the area of sexual assault.   

     The OTJAG Criminal Law Division, the Trial Counsel Assistance Program (TCAP), 
the Defense Counsel Assistance Program (DCAP) and TJAGLCS synchronize Army 
Judge Advocate training.  With an annual budget of approximately three million 
dollars, synchronization ensures efficiency and provides a robust set of core courses 
that are supplemented by outreach programs to local installations to address 
individual gaps in experience or skill.  

     The Chief of Advocacy, a senior civilian attorney, evaluates current training and 
develops future initiatives.  The centerpiece of these ongoing initiatives is a new 
training model based a judicial survey that provides feedback on advocacy skills, and 
frequent updates and adjustments as required to training.  

     Additionally, the Army uses multiple on-line forums and messaging systems to 
keep counsel apprised of the numerous changes to the military justice system.  At 
every installation, SJAs assign and manage their personnel to ensure an appropriate 
level of experience and oversight.  

3.3.  Describe your progress in ensuring those who are affiliated with the 
Special Victim Investigation and Prosecution capability program (paralegals, 
trial counsel, special victims’ counsel / victims’ legal counsel, and victim-
witness assistance personnel) receive specialized SAPR training for 
responding to allegations of sexual assault.   

     Recognizing the need for a more integrated and synchronized training program, 
the Judge Advocate General (JAG) Corps completed a substantial overhaul of 

http://www.apd.army.mil/pdffiles/ad2013_21.pdf
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available courses and performance tracking.  The primary training arms of the JAG 
Corps are TJAGLCS, the Trial Counsel Assistance Program (TCAP) and the Defense 
Counsel Assistance Program (DCAP).  These activities coordinate quarterly to 
synchronize and prioritize training needs.   

     Judge advocates attend required training at the TJAGLCS throughout their career 
and can attend more than 21 elective courses with a sexual assault focus offered by 
the three training arms.  In addition, judge advocates attend courses offered by 
civilian organizations, including the National District Attorney’s Association and the 
National Center for Missing and Exploited Children.  TCAP and DCAP also conduct 
regional outreach training courses at installations, tailoring these courses to the needs 
of each jurisdiction and allowing time for direct case assistance and evaluation.  As 
TCAP and DCAP identify emerging issues across the Army, the civilian experts and 
senior Army litigators develop new courses to offer judge advocates Army-wide. 

     In order to ensure that the Army most effectively addresses allegations of sexual 
assault, the JAG Corps continued to implement the SVP Program and employ Special 
Victim Litigation Experts.  These efforts establish the best practices available with 
regard to disposition of sexual assault allegations and ensure the Army’s ability to 
most effectively prosecute and defend sexual assault and special victim cases. 

     The Army selects SVPs based on military justice experience, advocacy and 
interpersonal skills.  Within the first six months of duty, SVPs attend a two-week 
Sexual Assault Trial Advocacy Course, a five-day New Prosecutor/Essential 
Strategies for Sexual Assault Prosecution course and a three-day Special Victim 
Prosecutor course.  SVPs receive additional training at the National District Attorney’s 
Association Career Prosecutors Course and perform a two-week internship with a 
sexual assault prosecutor’s office in a major city.  SVPs are part of the Army-wide 
effort to provide expertise to the investigation and disposition of allegations of sexual 
assault and family violence.  SVPs focus nearly exclusively on the prosecution of 
sexual assault and special victim cases and train/assist other prosecutors on the 
same types of cases.  Their mission requires SVPs to maintain excellent working 
relationships with those investigating allegations of these crimes and those working to 
meet the physical and emotional needs of victims.   

     Army SVNCOs and VWLs also attend an annual 40-hour course focusing on 
working with victims of sexual assault and family violence.   

     The Army OTJAG continues to collect and review every DA Form 7568 (Army 
Victim/Witness Liaison Program Evaluation) in order to improve the services to 
victims.  VWLs provide this form to each victim and witness in every trial by special or 
general court-martial, including sexual assault cases.  These evaluations are 
overwhelmingly positive.   

3.4.  Describe your progress in ensuring that if a service member is convicted 
by court-martial or receives a non-judicial punishment or punitive 
administrative action for a sex-related offense, a notation to that effect is placed 
in the service member’s personnel record and separation action is initiated (for 
court-martial convictions).   

     Section 1745 of the FY14 NDAA implemented two new requirements for 
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accountability of sex-related offenses; the inclusion of information on sex-related 
offenses in personnel service records and the commanding officer’s mandatory 
review of the personnel record notation.  DoD further directed each Service to 
develop and issue policy to implement this requirement.   

     On December 9, 2014, the Army published Army Directive 2014-29 (Inclusion and 
Command Review of Information on Sex-Related Offenses in the Army Military 
Human Resource Record).  This directive requires commanders to ensure that the 
permanent record in the Army Military Human Resource Record be annotated for 
Soldiers who receive a court-martial conviction, non-judicial punishment or punitive 
administrative action for a sex-related offense. 

     Army Directive 2013-21 (Initiating Separation Proceedings and Prohibiting 
Overseas Assignment for Soldiers Convicted of Sex Offenses) requires that any 
Soldier convicted of a qualifying sex offense at a General or Special Court-Martial or 
in a civilian or foreign court is processed for separation.  Any recommendation to 
retain a Soldier convicted of a qualifying offense must be approved by the Secretary 
of the Army.  The U.S. Army Human Resources Command (HRC), in conjunction with 
the Criminal Law Division of OTJAG, oversees compliance with the directives. 

     The Army also issued Army Directive 2014-19 (Review of Decisions Not to Refer 
Charges of Certain Sex-Related Offenses for Trial by Courts-Martial).  This directive 
states that the Secretary will review any decision by a General Court-Martial 
Convening Authority (GCMCA) not to refer charges for trial by courts-martial when the 
SJA recommends referring for courts-martial trial.  

     AR 600-20 requires commanders to process for administrative separation any 
Soldier convicted of sexual assault in foreign, civilian or military courts.  This provision 
does not apply to Soldiers who have a court-martial sentence that includes a 
dishonorable discharge, bad conduct discharge or a dismissal. 

     HRC issued Military Personnel (MILPER) Message 15-052 (Revision of Inclusion 
and Command Review of information on Sex-Related Offenses in the Army Military 
Human Resource Record) on February 19, 2015.  This MILPER Message identifies 
requirements to place a notation of any court-martial conviction, non-judicial 
punishment, or punitive administrative action for a sex-related offense in the 
performance-disciplinary folder of the Army Military Human Resource Record 
(AMHRR).  Commanders must coordinate this requirement with their local SJA, who 
ensures the offense meets the criteria for a sex-related offense in accordance with 
Army Directive 2014-29, and that the Soldier was given notice and opportunity to 
respond to punitive administrative actions.  SJA offices forward validated offenses by 
memorandum to HRC via encrypted email. 

3.5.  Describe your efforts to ensure SARC, VA, MCIO and commander 
knowledge of MRE 514 (Victim Advocate-Victim Privilege).  

     SARCs and VAs receive instruction on Military Rule of Evidence (MRE) 514 in the 
SHARP 80-Hour Certification Course for collateral duty personnel, and in the 7-Week 
Baseline Certification Course for full-time personnel.  The training, presented by 
Judge Advocates, occurs in Lesson 11 (Process a Sexual Assault Report) for both 
courses.  Confidentiality and exceptions to confidentiality are discussed as part of the 

http://www.apd.army.mil/pdffiles/ad2014_29.pdf
http://www.apd.army.mil/pdffiles/ad2013_21.pdf
http://www.apd.army.mil/pdffiles/ad2014_19.pdf
http://www.apd.army.mil/pdffiles/ad2014_29.pdf
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lesson when addressing a victim’s privileges under MRE 514.   

     Judge Advocates, serving as SJAs, Trial Counsel, and SVC, also advise first 
responders and commanders at every Army installation about the Victim Advocate-
Victim Privilege set forth in MRE 514.  

     The SVUIC training at the USAMPS teaches MRE 514 to all investigators.  
Additionally, annual training for CID agents covers MRE 514.  

     This privilege is noted twice on the DD Form 2910 (Victim Reporting Preference 
Statement). 

3.6.  NGB, describe your efforts to ensure that all Unrestricted Reports of 
sexual assault (both Title 10 and 32 status) are referred to the appropriate 
MCIO, civilian law enforcement, or to the National Guard Bureau Office of 
Complex Administrative Investigation (NGB-JA/OCI). 

Not applicable to Army.  National Guard Bureau only. 

3.7.  Describe your efforts to develop policy to ensure alleged offenders are 
provided due process rights.   

     The UCMJ and Army Regulations provide due process for any Soldier alleged to 
have committed an offense.  The Army Trial Defense Service, an independent 
organization, provides qualified and certified Trial Defense Counsel to represent 
Soldiers in judicial, non-judicial, and administrative proceedings.  Every proposed 
statutory or policy change is vetted with a thorough legal review to ensure that in the 
Army’s efforts to combat sexual assault and provide compassionate care to victims, 
there is no erosion of the fundamental due process critical to any judicial system. 
Soldiers and outside observers must perceive that the Army system is fair and just. 

     As opposed to civilian law enforcement practice, all Soldiers suspected of a crime 
are advised of their right to consult with legal counsel (military or civilian) and their 
right to remain silent prior to any questioning, even if they are not in a custodial 
setting.   

     CID is an independent investigative organization, free from any undue command 
influence.  CID investigations are neutral, fact-finding efforts, where success is 
measured not only in developing sufficient evidence to hold offenders accountable but 
also in exonerating those who are wrongly accused.   

3.8.  Describe your future plans for the achievement of high competence in 
holding offenders appropriately accountable. 

     The Army will continue to ensure SVPs maintain and improve their skills.  The 
following training courses represent some of the continuing education planned for 
SVPs in FY16: 

• Military Institute for the Prosecution of Sexual Violence.  TCAP plans to 
conduct two of these four-day training events.  The training is modeled after 
sexual assault prosecution institutes throughout the country, which train 
prosecutors to successfully prosecute sexual assault crimes. 

• Effective Strategies for Members Cases.  TCAP plans to conduct two of these 
four-day training events.  This course provides in-depth instruction on how to 
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try a case before military members.   

• Sexual Assault Trial Advocacy Course.  This course is a two-week trial 
advocacy course focusing on the fundamentals of trial advocacy in the context 
of litigating special victim cases. 

• Introduction to Forensic Evidence Course.  TCAP plans to offer this four-day 
training event twice during FY16.  This course is held at the USACIL using 
USACIL instructors. 

• Sexual Assault Expert Symposium.  TCAP plans to offer one session of this 
three-day training event.  The expert symposium introduces participants to the 
scientific disciplines they will encounter while litigating special victim cases.    

• The Prosecution of Online Exploitation of Children.  TCAP plans to offer two 
sessions of this five-day training event hosted by the National Center for 
Missing and Exploited Children.    

• Cornerhouse Forensic Interview Training.  TCAP plans to offer two sessions of 
this five-day training event.  This training, hosted by Cornerhouse, teaches a 
flexible and non-traumatic forensic interview protocol appropriate for children, 
adolescents, and adults who allege sexual abuse.    

     Additionally, TCAP plans to conduct two SVP Courses, bringing all SVPs assigned 
throughout the world to one location to discuss trends and issues in the investigation 
and disposition of special victim cases.  Each course is a three-day event where 
TCAP personnel provide relevant and timely military justice training.  TCAP plans to 
include SVNCOs and the newly hired Special VWLs in at least one iteration of the 
course this year.   

     The Army also will continue to improve the SVC program, implemented in FY14.  
The Army now maintains 75 specially trained judge advocates serving in the Active 
Component, who have served more than 2,118 client victims, conducted 
approximately 9,000 consultations with clients and attended more than 415 courts-
martial. Section 7.3 provides additional information about the Army’s SVC program. 

4. LOE 4—Advocacy/Victim Assistance—The objective of advocacy/victim 
assistance is to “deliver consistent and effective victim support, response, and 
reporting options.” 

4.1.  Summarize your efforts to achieve the Advocacy/Victim Assistance 
Endstate: “high quality services and support to instill confidence and trust, 
strengthen resilience, and inspire victims to report.” Include how competency, 
ethical, and foundational standards established in DoDI 6400.07, enclosure 2, 
are met. 

     It is the Army’s goal to eliminate sexual assault; but when incidents do occur, the 
Army treats victims with dignity, respect and professionalism.  As noted in the 
discussions of LOE 2 (Investigation) and LOE 3 (Accountability), the Army’s cadre of 
SAI, SVP and SVC help ensure that sexual assault victims receive the highest quality 
of professional and compassionate services during the military justice process.  
Likewise, other responders such as SARCs, VAs and healthcare personnel play 
essential roles providing the care and advocacy that victims of sexual assault 
deserve.  To ensure a consistent advocacy capability, the SHARP Academy now 
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manages the training of SHARP PMs and SARCs/VAs at the brigade and higher 
levels.  They also train all command SHARP trainers.   

     During FY15, the Army continued to pilot the Chief of Staff directed SHARP 
Resource Center (RC) concept at twelve designated locations.  The SHARP-RC 
model, based on the Sexual Assault Response Team (SART) best practice, enable 
SHARP assets currently serving on the installation to enhance case coordination and 
collaboration.  A SHARP-RC SART consists of four primary responders, including 
SHARP VAs, medical providers from the MTF, criminal investigators from the 
supporting CID, SVCs and military prosecutors from the supporting SJA.  SHARP-
RCs are a best practice for providing a central location for services to victims, support 
to the chain of command and coordination of all SHARP education and training 
expertise at an installation.  

     The Army continues to make a consolidated effort to ensure those entrusted to 
provide advocacy to sexual assault victims are the best qualified and the best trained.  
In 2015, D-SAACP certified 8,789 Army personnel and recertified another 1,819.  The 
Army’s recertification effort includes increased and improved training as well as more 
intense scrutiny and screening of personnel to fill these sensitive and trusted roles.  
Specific training for Army personnel was designed to enhance skills towards 
recertification.  The annual 24-hour online recertification course and numerous 
webinars on victim advocacy help to increase the knowledge of SARCs/VAs. 

     With regard to responsibilities established in Enclosure 2 of DoDI 6400.07 
(Standards for Victim Assistance in the Military Community), the Army’s SARC and 
VA Certification Courses include: 

• Effective Communication.  Topics addressed in the training include active 
listening, non-verbal and verbal communication, maintaining and establishing 
boundaries of communication, ethical responsibilities and conflicts of interest. 

• Response to Victimization.  A detailed discussion on the dynamics of 
‘Victimology’ and victim blaming theories identifies myths that facilitate victim 
blaming and re-victimization, describes male victimization and explains healing 
and recovery for victims of sexual assault.   

• Crisis Support.  Addresses the importance of privileged communications, 
privacy rules and limitations on disclosure of information to other parties in crisis 
or dangerous situations.  The training emphasizes that all Personally Identifiable 
Information (PII) is collected, maintained, disseminated and used in accordance 
with DoD policies. 

• Ethical Standards.  The importance of abiding by standards for appropriate and 
ethical conduct when performing duties as a SARC or VA goes hand in hand 
with providing high quality services.  The training identifies ways of documenting 
and administering services to ensure quality and responsiveness to victims’ 
needs. 

• Access to Resources and Services.  Students who attend both courses receive 
detailed information on the availability of resources and services appropriate to 
their needs.   

• Interaction with the Military Justice System and Medical Personnel.  The training 
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stresses that SARCs and VAs are not legal or medical professionals and that it 
is their job to get a victim/survivor to those professionals for assistance with 
medical and legal advice or services.      

4.2.  Describe your efforts to establish processes for reviewing credentials, 
qualifications, and continuing education for victim-sensitive personnel 
positions.  Describe your Service’s process to address inappropriate behavior 
demonstrated by those in victim-sensitive personnel positions.  Include 
process for revocation of certification, if appropriate.   

     Based on an internal assessment of its processes, the Army continues to enforce 
stringent screening criteria and background checks for personnel serving as SARCs, 
VAs, Victim Representatives (VR), SHARP Advisors, PMs, Recruiters, Drill Sergeants 
and AIT Platoon Sergeants.  The requirement mandated by the Secretary in FY14 is 
still in place for suitability checks for these "positions of trust" to ensure that only the 
best-qualified and most suitable individuals serve in these important positions.  These 
processes and procedures help commanders actively select the best personnel.  To 
codify all of these policy improvements, the Army published Execution Order 
(EXORD) 193-14 (Screening of SHARP Program Personnel and Others in Identified 
Positions of Significant Trust) directing an enduring process for screening sensitive 
positions, including SARCs/VAs. 

      The Army screening process consists of local and national criminal background 
checks, including the National Sex Offender Registry and public websites.  
Candidates are typically screened prior to attending training.  These checks consist of 
mandatory disqualification criteria for perpetrators of serious crimes.  The checks also 
consist of screening for minor offenses that can be waived after General Officer (GO) 
consideration and approval.  In either event, Soldiers who are precluded from serving 
in a position of significant trust due to misconduct have that stipulation recorded in 
their permanent personnel file via a GO signed memorandum.  This memorandum 
prevents the Soldier from being considered for another position of significant trust.   

     The Army’s process for suspension and revocation in FY15 mirrored the standard 
implemented by D-SAACP.  In the event of a revocation, the command must 
immediately notify the SARC or VA in writing that a complaint has been received, an 
inquiry has been initiated, and their authority to perform SARC and VA duties is 
suspended or revoked pending the outcome of an investigation.  The SARC and VA is 
also notified of all rights to appeal.  The memorandum must be signed by a GO or 
SES and sent to the SHARP Program Office to be forwarded to the certification 
authority until the final determination of the investigation.  Pending the outcome of the 
investigation, the commander or the appropriate appointing authority will determine, in 
consultation with the SJA, whether there is preponderance of evidence to support the 
complaint.  If it is determined that a preponderance of evidence exists, the 
commander to suspend or revoke the D-SAACP Certification.  A follow-up 
memorandum is sent to HQDA, signed by a GO or SES to confirm the final disposition 
to revoke or retain certification.  The final memorandum is sent to the D-SAACP 
certification authority for final disposition. 

     In 2015, the Army continued to offer the 24-Hour SARC/VA Recertification Course 
(online) for those individuals who need continuing education credits to meet the two-
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year recertification requirements as outlined by the D-SAACP.  Commands are also 
authorized to send a copy of training they develop/conduct to the Army SHARP 
Program Office so it can be approved for Continuing Education Units (CEUs).  The 
CEUs assist with meeting the 32-Hour D-SAACP re-certification requirements. 

     In support of the credentialing process, MEDCOM conducted Behavioral Health 
Interviews (BHI) for more than 20,000 Active duty and Reserve Component 
individuals assigned to positions of significant trust.  The BHI process included a 
Patient Health Questionnaire, Post-Traumatic Stress Disorder (PTSD) assessment 
and the Alcohol Use Disorders Identification Test. 

4.3.  Describe your progress in ensuring all SARC and SAPR VAs are D-SAACP 
certified prior to performing their duties.  

     The Army follows the D-SAACP, which certifies SARCs, VAs, PMs, VRs, and 
SHARP Advisors through NOVA.   

     Once an Army SARC/VA/PM completes the SHARP 80-Hour or 7-Week Baseline 
Certification Course, they must complete the DD Form 2950 (Department of Defense 
Sexual Assault Advocate Certification Program Application Packet) or the DD Form 
2950-1 (Department of Defense Sexual Assault Advocate Certification Renewal 
Application Packet) and submit it to the DoD D-SAACP office for processing.  The 
HQDA SHARP Program Office monitors the status of Army D-SAACP applicants for 
approval/disapproval.  This information is sent to the SHARP PMs of each Army 
command in order to track the credentialed status of all SARCs and VAs.  
Additionally, the HQDA SHARP Program Office facilitates revocation of credentials, 
when applicable. 

     In accordance with a memorandum signed by the Secretary on May 28, 2013, the 
authority to appoint SARCs is reserved to the first GO/SES in the chain of command.  
The authority to appoint VAs is reserved to the Brigade Commander (Colonel/O-6). 

4.4.  Describe your Service efforts to encourage SARCs and SAPR VAs to 
renew their certification at a higher level in order to increase the quality of 
victim assistance providers. 

     As noted in Section 1.17, Army SARCs and VAs serving in collateral duty positions 
must attend the SHARP 80-hour Certification Course (conducted by command 
SHARP Trainers).  SARCs and VAs serving in a brigade level full-time position must 
attend the 7-Week Baseline Certification Course hosted by the Army SHARP 
Academy at Fort Leavenworth.  The Army SHARP Program Office supports 
certification and continuing education of its SHARP professionals by hosting webinars 
to maintain competencies necessary for recertification.   

     Subordinate commands also provide opportunities for SARCs and VAs to achieve 
their annual required CEUs as well as increase their knowledge and advocacy skills.  
Command SHARP PMs keep SARCs and VAs abreast of training events, 
conferences and workshops which can be used to assist them with earning CEUs so 
they can apply for a higher level D-SAACP certification.   

     Related efforts by Army commands include: 

• In TRADOC, some SHARP professionals volunteer at the local Rape Crisis 
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Centers.  Hours achieved during victim advocacy in the local community assist 
in increasing the quality of care to victims and allow SARCs and VAs to achieve 
credentials at a higher level. 

• The ARSOUTH SHARP PM tracks the certification status of all ARSOUTH 
SARCs and VAs, and notifies each of their requirement to complete 32-hours of 
continued education training.   

• IMCOM SHARP PM reviews all requests for certification renewal and 
recommends SARCs or VAs who have handled the required caseloads to 
request certification renewal at a higher level. 

• SMDC requires their SHARP personnel to complete at least 32 hours of 
continuing education every two years.  This is achieved by attending online 
webinars, face-to-face training, and participating in role-playing exercises to 
include joint efforts and collaboration.   

4.5.  Describe any challenges that SARCs and SAPR VAs may be having in 
obtaining continuing education in advance of emerging issues and victim-
focused trauma-informed care. 

     One challenge in the Army is ensuring SARCs and VAs serving OCONUS have 
access to multiple forms of continuing education.  Specific resources readily available 
in the Continental United States (CONUS) (e.g., Rape Crisis Centers, local 
conferences, etc.) may not be offered or easily accessible OCONUS.   

     The Army SHARP Program Office has mitigated challenges through a SHARP 
Outreach Webinar Program.  The program hosts SMEs who address emerging issues 
such as male sexual assault, retaliation and re-victimization.  The webinars are 
offered on a monthly basis and participants can earn 1.5 CEUs per session. 

     Though funding authorizations provide significant limitations, Army units send 
SARCs/VAs to attend conferences (including NOVA) which provide CEUs for 
certification.  However, the current Army Conference Policy requires leaders to 
closely scrutinize all proposed conference activity and authorize only mission critical 
travel.  This often poses a significant challenge for SARCs and VAs to attend training 
events that are considered conferences. 

     Commands with deployed units often conduct video teleconferences and 
teleconferences in order to offer greater flexibility and opportunities for personnel to 
train despite the challenges of deployment.  

4.6. Describe your continued efforts to ensure that the 24/7 DoD Safe Helpline 
has accurate contact information for on-base SAPR resources (i.e., Chaplains, 
SARCs, Military Police, and Medical Personnel).   

     The Army Audit Agency (AAA) conducted a comprehensive review of the Army's 
procedures for supporting the synchronization of the DoD Safe Helpline with 
installation SHARP hotlines.  As a result of the AAA review, and the efforts of Army 
Command SHARP Program Managers, the Army reconciled all installation SHARP 
hotlines with the DoD Safe Helpline.  In August 2014, the Army standardized 
procedures for Army-wide compliance with the DoD Safe Helpline requirements: 

• The Army Operations Center (AOC) conducts nightly quality control calls to 
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ensure all numbers are tested on a rotating basis.  The AOC provides the Army 
SHARP Program Office with the results of these calls. 

• The Army SHARP Program Office contacts the SHARP PM from each ACOM, 
ASCC and DRU within one business day of an unsuccessful call and follows up 
until the issue is resolved. 

• The Director, Army SHARP Program provides the Secretary of the Army a 
monthly report of quality control reporting results. 

• The Secretary contacts the appropriate ACOM/ASCC/DRU Commanding 
General when any site experiences more than one unsuccessful call. 

• ACOM/ASCC/DRU SHARP Program Managers provide monthly quality control 
reports to the Army SHARP Program Office by the 15th of each month. 

     In addition to the AOC quality control calls, the Army SHARP Program Office, AAA 
and DoD SAPRO conduct periodic compliance checks on a monthly basis.  From 
October 2014 through September 2015, the quality control accuracy rate has 
averaged 92%. 

     Army commands report the following actions: 

• FORSCOM checks all installation numbers weekly with phone calls after duty 
hours to each hotline number.  If the phone is not answered or a call is not 
returned within the allotted time, FORSCOM calls the installation emergency 
operations center.  The installation SHARP PM and installation Chief of Staff are 
notified the next duty day.  An explanation of the missed call is required within 
24 hours as well as corrective actions taken.    

• TRADOC conducts monthly duty and non-duty hour checks of each installations’ 
hotline number.  Subordinate commands conduct similar checks at their level. 

• USAREUR G1 conducts monthly audits to ensure accuracy of information 
posted on the DoD Safe Helpline website and forwards the results to HQDA G-1 
by the 15th of each month.  

• USARPAC SHARP conducts monthly and random audits on all 24/7 Safe 
Helpline phone numbers and command websites.  Additionally, USARPAC 
requires subordinate commands to do monthly audits of their helplines. 

• ARCENT maintains contact with HQDA and DoD to update information on the 
DoD Safe Helpline website, to include clear dialing instructions to mitigate 
challenges personnel experience while accessing and/or bridging hotlines from 
theater to CONUS. 

• USFOR-A has a main hotline servicing the entire area that is staffed 24/7, 
allowing victims the option to speak with certified SHARP personnel to facilitate 
any issues or concerns.  Smaller locations have their own redundant means of 
communication to mitigate communication blackouts and unserviceable regions.  
All SHARP representatives have SAMFE on-call rosters and understand 
protocols to better inform victims of their options.   

• USASOC issues SARCs and VAs unit cell phones for 24-hour service.  

• ARSOUTH conducts monthly quality control phone checks to ensure all 
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numbers are correct.  When there are discrepancies, the SHARP PM 
coordinates with the HQDA SHARP Office to update information.  

• MEDCOM conducts a 20% phone check monthly and RHCs conduct a 100% 
check of MTFs.  Monthly verification of numbers are submitted to the Army 
SHARP Program Office by the 10th of each month to ensure accurate DoD Safe 
Helpline information.   

• IMCOM partners with the installation SCs and Lead SARCs to ensure the 24/7 
DoD Safe Helpline has accurate information for Chaplains, SARCs, military 
police and medical personnel located on the installation.   

4.7.  Describe your efforts to publicize various SAPR resources, such as DoD 
Safe Helpline – to include recent revisions related to privileged communication 
(Executive Order 13696), to all Service members.  

     The Army prominently displays DoD Safe Helpline information (phone, on-line text 
or on-line chat and text) on Army SHARP Program training and marketing materials, 
the Army SHARP Program website and installation websites.  The DoD Safe Helpline 
provides brochures, banners and information cards for dissemination throughout the 
Army.  The Army also publicizes DoD Safe Helpline information in various media 
materials to include Army magazines and newsletters.   

     Other initiatives to publicize SHARP resources throughout the Army include: 

• FORSCOM installation webpages have links to the sexual assault 24-hour 
hotline, DoD Safe Helpline, and installation SHARP Office and SHARP 
resources.  Flyers are posted in brigade, battalion, and company areas as well 
as facilities advertising 24-hour hotline numbers and response resources.  

• TRADOC released a mobile application called “WeCare” for all its installations.  
The “WeCare” application, winner of the DoD Sexual Assault Prevention 
Innovation Award, allows users to have response resources readily available.  
Features include an emergency dialer and points of contact with one-touch dial.   

• USARPAC posts information on websites, marquee boards, on-post 
businesses, high foot-traffic areas and in restrooms.  The information on bulletin 
boards is an item on the USARPAC CIP checklist.  

• ARCENT encourages SHARP personnel to prominently display promotional 
materials, to include name, unit, and contact information for SARCs and VAs, 
throughout their organization’s area (the Theater Gateway, dining facilities, and 
PXs) where there is heavy Service Member traffic.  

4.8.  Describe your efforts to institutionalize the solicitation of both male and 
female victim input into the development of Service SAPR policy.    

     The Army SHARP Program Office facilitates the Chief of Staff’s recurring survivor 
panel.  The survivor panel includes participation by SHARP professionals and sexual 
assault survivors.  The panels include both male and female Soldiers who provide 
valuable input on ways the SHARP Program can be improved.  For example, the 
impetus for the Army SHARP Academy, the DoD’s first full-time schoolhouse for 
SARCs and VAs, resulted from one of these panels.   

     During the 8th Annual SHARP Summit in FY15, Ms. Michelle Garcia of the National 
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Center for Victims of Crime moderated a survivor/victim panel.  The panel addressed 
the attendees in order to increase understanding of the complex and emotional issues 
associated with victimization.  Several of the victims assisted CAPE in creating a 
series of videos in support of Army Profession initiatives.  Panel Members consisted 
of the following personnel: 

• An active bystander who intervened on a social media site and subsequently 
became a victim to cyberbullying.  

• A male survivor who was a victim of sexual assault by NCOs as part of an 
initiation/hazing.  

• A USMA Cadet who became a victim of peer retaliation after reporting her 
tactical NCO for unprofessional conduct.  After several investigations, it was 
found that he photographed and filmed females without their knowledge.   

• An officer who was sexually assaulted. 

4.9.  Describe your efforts to improve response to male victims, to include 
implementing and monitoring methods to improve reporting of male sexual 
assault.   

     Through several webinars, the Army expanded the knowledge/skills of SHARP 
personnel on the subject of male sexual assault while providing them with resources 
to utilize for their own outreach programs.  Through webinar sessions, SHARP 
personnel learned about myths surrounding male sexual assault, how best to 
communicate to males on the subject of sexual assault and how to facilitate greater 
reporting by male victims.  In FY15, the Army SHARP Program Office hosted 
webinars addressing male victimization featuring: 

• Dr. Jim Hopper, Harvard University professor and noted SME on male sexual 
assault. 

• Ms. Martha Marin, Executive Director, 1in6.org, an advocacy group that 
specializes in addressing male victimization.  

• Mr. Russell Strand, a pioneer in addressing male sexual assault in the Army.  
Mr. Strand also provided insight on the subject during the SHARP Summit.   

     One of the blocks of instruction that CID agents attend during the SVUIC concerns 
male sexual assault, factors inhibiting reporting, victim behaviors after such assaults, 
and improved methods to interview potential male victims to encourage them to report 
and seek help.  Additionally, in FY15, the annual refresher training for all agents 
focused specifically on male-on-male sexual assaults and improved investigative 
techniques to interview male victims and investigate such crimes.  The training 
resulted in a more compassionate and informed investigators who can better 
understand the dynamics involved in male sexual assaults. 

     Army commands report the following efforts: 

• FORSCOM is working with MEDCOM to ensure each servicing medical clinic 
conducts training on how to work with male victims of sexual assault.  This effort 
also includes law enforcement personnel.    

• USARPAC conducted several sessions of the “Got Your Back” training, which 
includes a segment on male victims.  USARPAC also established a male 



 

48 
 

mentorship group called “Standing Strong.”   

• USASOC educates command teams on the special needs of male victims and 
the importance of providing a climate that supports victims of sexual assault to 
ease the stigma associated with reporting.   

• In ARSOUTH, Joint Task Force-Bravo (JTF-B) has a bi-monthly radio broadcast 
that covers various SHARP topics, including discussions of male survivors of 
sexual assault.  Over the air, a population of more than 1,300 Service Members 
and Civilians were informed of the stigma associated with male sexual assault. 

• During FY15, ARCENT included training topics that were more gender-inclusive 
to recognize male victimology and the potential stigma with male reporting.   

• In IMCOM, the SHARP PM identifies male victim trends in the command’s 
monthly report to inform the development of additional methods of outreach to 
male victims in high-risk locations. 

• INSCOM units conduct male-specific focus groups and training sessions to 
create a more comfortable atmosphere for male Soldiers to share thoughts and 
experiences.  Male sexual assault statistics and vignettes have been added to 
training sessions. 

4.10.  Describe your progress in developing and issuing guidance for 
facilitating requests from sexual assault victims for accommodations (such as 
an alternate setting) in accomplishing mandatory SAPR training requirements 
to ensure confidentiality for victims who filed Restricted Reports. 

     Commanders/supervisors may exempt an individual from the annual training in the 
event they have been a victim of sexual assault or exposure to this training may 
cause them emotional trauma.  They may also take part in one-on-one training. 

     Examples cited by Army commands include:  

• In FORSCOM, SARCs/VAs notify Soldiers prior to training that they have the 
option of conducting the training at an alternate site or venue in order to limit the 
sense of re-victimization. 

• TRADOC guidance for SHARP training states that if Soldiers or Civilians are not 
comfortable attending the training, they may be excused.  

• AMC allows victims to receive one-on-one SAPR training from a SHARP 
specialist.  This ensures the victim is not overwhelmed in a public setting and/or 
not presented with information that may be upsetting. 

• USARPAC SHARP PMs and SARCs are informed of options available to those 
who request alternate training methods.  USARPAC also includes this in 
quarterly SHARP VTCs so new personnel, including DA Civilians, are aware of 
this option.   

• ARCENT handles victim requests confidentially and individually based on 
specific circumstances associated with each case.  SHARP leaders meet one-
on-one with victims and/or the unit SARCs to ensure training requirements are 
met, while ensuring a victim is not placed in a setting where re-victimization 
might occur.  
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• USASOC provides disclaimers at the beginning of training regarding language 
and content, providing individuals an opportunity to leave if they become 
uncomfortable.  VAs are present in the event someone requests advocacy 
assistance. 

• IMCOM often conducts one-on-one training for individuals who find it difficult to 
address sexual harassment and sexual assault issues in a group setting.  The 
training can take place in the SARC’s office or a dedicated conference room 
provided by the garrison.   

• The SMDC SHARP PM provided numerous one-on-one sessions for staff who 
had concerns about the information in the training. 

4.11.  Describe your progress to improve victim care services at Joint Bases, in 
Joint Environments, and for the Reserve Components.  For the Reserve 
Components, describe Service actions to promote timely access to Sexual 
Assault Response Coordinators by members of the National Guard and 
Reserves.  Describe any recurring challenges (if any) your Service may have in 
this area.  

     Some major Army commands such as FORSCOM, USAREUR and USARPAC 
have created MOU/MOAs with other Service SAPR programs on Joint Bases in order 
to pool resources and training opportunities.  This includes MOAs between MCIOs to 
identify the conditions that dictate which MCIO has lead investigative responsibility or 
to conduct joint investigations as needed.  Some Joint Bases have Joint Service 
meetings and conduct a Joint SARB.      

     USAREUR also established an MOA between U.S. European Command 
(EUCOM) and U.S. Africa Command (AFRICOM) to ensure effective implementation 
of the SAPR/SHARP Program.  The MOA outlines USAREUR’s responsibilities for the 
administrative and logistical support to EUCOM and AFRICOM Combatant Command 
Headquarters.  

     The Army Reserve has MOAs/MOUs enacted with civilian treatment facilities.  
Army Reserve SARCs and VAs make contact with any nearby garrison resources to 
provide contact information and conduct regular visits.  The Army also has 67 
Reserve Judge Advocates serving as SVCs for Army Reserve Soldiers entitled to 
these services. 

     The Army, Navy, and Air Force Surgeon Generals signed an MOA in FY15 
committing their Services to an inter-service collaboration for SAMFE training.  This 
allows for one unified standard for compassionate and competent SAFEs for 
adult/adolescent victims.  The inter-service SAMFE Course will begin FY16 at the 
AMEDD Center & School, Joint Base San Antonio (Fort Sam Houston), Texas.  The 
Army plans to train approximately 150 SAMFEs a year, including candidates from the 
Army, Air Force, Navy, Coast Guard, Army Reserve, and National Guard.  The 
training regimen for this program consists of two phases and takes approximately six 
months to complete. 

     MEDCOM also revised the Adult/Adolescent SAMFE-A curriculum used by the 
AMEDD Center and School.  The SAMFE-training is an inter-service course which 
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meets training standards of the Department of Justice (DoJ) and the International 
Association of Forensic Nursing (IAFN).  

     In theater, the ARCENT SHARP Program Office is often consulted by other 
Service SAPR personnel due to the density and geographic dispersion of SARCs and 
VAs throughout the AOR.  

     In ARSOUTH, JTF-B is a Joint unit and provides services to all personnel 
regardless of Service component. 

     IMCOM provides the same service for Army victims on Joint Bases.  Additionally, 
IMCOM provides services to Reserve Component Soldiers when they conduct 
weekend training missions or drills.  IMCOM SARCs and VAs make initial contact with 
training units to provide information regarding how and where to report a case on the 
installation.  If units do not bring their SARC or VA with them during training 
exercises, IMCOM SARCs and VAs are available to provide the services and hand off 
the cases to the parent units. 

4.12.  Provide an assessment of the implementation of your expedited victim 
transfer request policy. Include measures taken to ensure victims are informed 
in a timely manner of their right to request an expedited transfer, and 
challenges to the implementation of the policy. Documentation should be 
included as an appendix. 

     Army Directive 2011-19 (Expedited Transfer or Reassignment Procedures for 
Victims of Sexual Assault) requires SARCs to inform Soldiers, who file an 
Unrestricted Report, of the option to request a temporary or permanent expedited 
transfer from their assigned command or installation or to a different location within 
their assigned command or installation.   

     In accordance with the Army Directive, commanders must start with a presumption 
in favor of granting a victim’s request for transfer and take reasonable steps to 
prevent a transfer or reassignment from negatively impacting a victim’s career.  
Commanders must also inform victims of reasonably foreseen impacts to their 
careers and potential impact of the transfer on the investigation and prosecution of 
the case.  Only a GO may disapprove a request for a local transfer and only the CG, 
HRC may disapprove a transfer from an installation.   

     The SHARP Program Office and HRC jointly established oversight procedures to 
quickly resolve any Soldier transfer processing issues.  Additionally, when considering 
the best courses of action for separating the victim and the subject, commanders may 
decide to transfer the subject. 

     Locally, the monthly SARB reviews Unrestricted Reports and victim care, including 
the status of MPOs and expedited transfer requests. 

     SVCs also assist victims with obtaining expedited transfers. 

4.12.1 Pertaining to temporary and/or permanent unit/duty expedited transfers 
(NOT involving a PCS), provide: 

- The number requested 
- The number approved as the victim requested 
- The number approved different than the victim requested 

http://www.apd.army.mil/pdffiles/ad2011_19.pdf
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- The number denied and a summary of why 
- The number moved within 30 days of approval 
- The number moved after 30 days of approval 

     The number requested (21) 

• The number approved as the victim requested (21) 

• The number approved different than the victim requested (0) 

• The number denied and a summary of why (0)  

• The number moved within 30 days of approval (16) 

• The number moved after 30 days of approval (5) 

4.12.2 Pertaining to permanent requested installation expedited transfers 
(involving a PCS), provide: 

- The number requested 
- The number approved as the victim requested 
- The number approved different than the victim requested 
- The number denied and a summary of why 
- The number moved within 30 days of approval 
- The number moved after 30 days of approval   

The number requested (267) 

• The number approved as the victim requested (266) 

• The number approved different than the victim requested (0) 

• The number denied and a summary of why (1)  

­ The alleged sexual assault was determined to be unfounded and the first 
GO in the victims’ chain of command recommended disapproval. 

­ The CG, HRC concurred with the recommendation for disapproval. 

• The number moved within/after 30 days of approval (HRC issues all orders with 
early reporting authorized). 

4.13.  In consultation with your SARCs, list the number of victims, if any, whose 
care was hindered due to lack of Sexual Assault Forensic Examination (SAFE) 
kits or timely access to appropriate laboratory testing resources and describe 
the measure(s) you took to remedy the situation.   

     There are no reports of any victims whose care was hindered due to a lack of 
SAFE kits or timely access to medical or laboratory resources. 

4.14.  Provide information about any problems or challenges you have 
encountered with assigning SAPR personnel to handle Unrestricted or 
Anonymous reports of sexual assaults made by prisoners in a Military 
Confinement Facility and establishing your Prison Rape Elimination Act (PREA) 
Anonymous Reporting Hotlines in the DoD Safe Helpline Responder database. 

    There have been no problems or challenges in assigning SAPR (SHARP) 
personnel to handle reports of sexual assault made by prisoners.  Issues that may 
arise will be resolved at the installation level, or presented to DoD SAPRO for 
guidance. 
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     Army confinement facilities have policy and procedures regarding PREA 
anonymous reporting hotlines which are in the DoD Safe Helpline Responder 
database. 

4.15.  Describe your future plans and challenges for delivering consistent and 
effective victim support, response, and reporting options.  

     In FY16, the Army plans to deploy the Emergent Leader Immersive Training 
Environment (ELITE) SHARP Command Team Trainer (CTT).  ELITE-SHARP CTT is 
the result of a 12-month collaboration between the Army SHARP Program Office, the 
Army Research Laboratory and the University of Southern California Institute for 
Creative Technologies.  This lap-top training application uses scenarios and avatar 
technologies and is intended to: 

• Provide Army Command Teams with the requisite knowledge/skills about their 
unique roles and responsibilities in implementing the Army SHARP Program. 

• Provide standard Command Team training in a simulated practice environment 
with scored assessments. 

• Enhance the Command Team’s initial meeting with their SARC by confirming 
the following take-away messages: 

- Command Teams must be the SHARP center of gravity. 

- Command Teams must know and trust their SHARP personnel. 

- Command Teams must know the command-level response requirements.  

- Command Teams must be objective and sensitive.  

     The Army will also continue to ensure victims have access to first-class SHARP 
professionals who can provide the care, advocacy, and the confidentiality necessary 
to facilitate timely and accurate reporting.  A continued focus area of the Army is to 
ensure SHARP professionals add value to every organization across the Army.  This 
effort requires that all first responders (advocacy, medical, legal and investigative) 
have the appropriate organization, resources and flexibility necessary to allocate 
assets where they can provide the greatest effect.   

5.  LOE—Assessment—The objective of assessment is to “effectively 
standardize, measure, analyze, assess, and report program progress.” 

5.1.  Summarize your efforts to achieve the Assessment Endstate: “responsive, 
meaningful, and accurate systems of measurement and evaluation into every 
aspect of the SAPR program.” 

     The Army has leveraged qualitative assessments from DEOMI, the Defense 
Manpower Data Center (DMDC), raw data from the Defense Sexual Assault Incident 
Database (DSAID), Army databases, and reports from partner organizations to 
evaluate the performance and effects of its efforts to combat sexual assault.  The 
TRADOC IMT prevalence study has also given the Army insights into the 
perspectives of new troops and the concerns they have regarding potential for sexual 
assault within their environment. 

     Through regular monitoring and audit of the DoD Safe Helpline, the Army 
reconciles first responder contact information.  This process ensures that the Army 
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remains responsive to the needs of victims and their ability to report incidents. 

To improve the meaningfulness of data collected, the Army developed SHARP-
SMS to provide a common operating picture for commanders that allows for display-
aggregated performance indicators and metrics for echelons above brigade and 
brigade level commanders.  

The Army SHARP Program Office also provides regular quality control reports to 
ACOMs, ASCCs and DRUs to ensure they maintain the highest levels of data quality. 
The quality control process ensures the accurate measurement and management 
Army of incident records. 

5.2.  Describe your oversight activities that assess the SAPR program 
effectiveness. Include frequency, methods/metrics used, findings and 
recommendations, corrective action taken (e.g., program management review 
and Inspector General compliance inspections), and other activities.    

     The first line of assessments of the SHARP Program’s effectiveness is the monthly 
SARB chaired by the SC at each Army installation.  Commanders conduct 
assessments through the SARB with the SC and critical response agencies that 
include CID, SJA, Behavioral Health, IG and subordinate commanders with their 
SARCs/VAs.  The SARBs review cases and identify trends that may assist 
commanders in determining where potential areas of concern exist in order to develop 
courses of action to reduce or eliminate these crimes.   

     Department of the Army level assessments of the SHARP program during FY15 
include: 

• In July 2014, the DAIG initiated a Special Interest Item (SII) inspection of the 
Army SHARP Program to assess compliance with and implementation of 
applicable Army and DoD policy and guidance.  The SII inspection report was 
completed and approved by the Secretary for release to Army IG’s worldwide in 
September 2015 to be used within their commands to assess their individual 
organizations and as a reference for their internal inspection programs.   

• The DAIG began an inspection of SHARP in IMT during FY15.  The DAIG 
inspection team conducted site visits from July through October at nine IMT 
installations and visited five ROTC host universities.  The DAIG team used 
interviews, sensing sessions and surveys to assess the SHARP Program in IMT 
with regard to compliance with Army Directive 2013-17 (Sexual 
Harassment/Assault Response and Prevention Program in Initial Military 
Training), which was published in response to U.S. Air Force findings at 
Lackland Air Force Base in 2012.  The DAIG expects to publish a report on the 
inspection in early 2016. 

• Army IGs received 57 allegations involving sexual assault worldwide, including 
allegations of rape.  In each case, the IG conducted a warm handoff of the 
complainant with a SARC, VA, or SVC, as appropriate, and either referred the 
allegation to CID or confirmed that it was already under investigation. 

     During August 6-7, 2015, the Army held its initial Annual SHARP Program 
Improvement Forum for SHARP PMs who oversee the duties of the SARCs and VAs.  
Commands submitted more than 70 issues for HQDA consideration.  The Army 

http://www.apd.army.mil/pdffiles/ad2013_17.pdf
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SHARP Program Office identified eight issues for discussion at the forum:   

• Retaliation.   

• Male victimization. 

• Expedited transfers.  

• Informal sexual harassment complaint tracking.  

• Annual training.  

• SARC/VA training.  

• SHARP and civilian employees and family members.  

• Army National Guard and Army Reserve staffing. 

The Army SHARP Program Office continues to coordinate/resolve the eight issues, 
documenting actions taken, developing timelines and providing monthly updates to 
the SHARP Director, and quarterly updates to Army G-1.  The remaining 70 issues 
will be addressed via information papers.   

     AR 600-20 requires commanders and SHARP Program proponents at all levels to 
provide program assessment feedback to HQDA.  During FY15, most major Army 
commands reported conducting several reviews/inspections/assessments.  
Specifically: 

• FORSCOM SHARP Office conducts annual SAVs and IG inspections of each 
installation SHARP Program.   

• AMC SHARP Program personnel continuously conduct SAVs and team with the 
IG to assess SHARP Programs throughout AMC.   

• TRADOC conducts integrated EO, EEO and SHARP SAVs.  The integrated 
approach provides a comprehensive look at the entire command (Soldiers, 
Civilians, and contractors).  Additionally, the TRADOC SHARP team addressed 
findings of a TRADOC IG report on the TRADOC SHARP Program in FY15.   

• USARPAC CG directed an IG SII inspection that took place from December 
2014-February 2015.  This inspection focused on the USARPAC SHARP 
Program with special focus on the Expedited Transfer process.  The next 
inspection will take place in FY16 focusing on sexual harassment, retaliation 
and follow-ups from the previous inspection. 

• The USARCENT OIP is applicable to CONUS and deployed units.  The OIP 
includes required command inspections, staff inspections, IG inspections, and 
SAVs.  ARCENT conducts SAVs for units within 30 days upon arrival in theater, 
followed by SHARP inspections 60 days later.  

• USAREUR utilizes various assessment tools (e.g. OIPs, focus groups, SAVs, 
surveys, training evaluations) to evaluate the effectiveness of SHARP efforts.  In 
FY15, USAREUR G1 attended three monthly SARBs to ensure compliance with 
DoDI 6495.02 and AR 600-20.   

• The USASOC CG directed SHARP be included in every IG compliance 
inspection as a special interest item, which includes written surveys and 
stratified focus group sensing sessions.    
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• MEDCOM conducted SAVs, IG inspections, quarterly program surveys, 100% 
review of MTFs with 24/7 ER capability and reviewed MOUs/MOAs with local 
civilian treatment facilities. 

• IMCOM conducts OIP inspections of Garrison Command SHARP Programs.  
The IMCOM SHARP PM compares the results of the checklist to the 
command’s monthly case reports to identify trends and develop enterprise-wide 
strategies to address negative trends and findings. 

• INSCOM conducts annual SAVs and Initial Command Inspections.  Additionally, 
the INSCOM R2 team assesses the SHARP Program effectiveness, visiting 
each battalion within INSCOM on an annual basis. 

• SMDC conducts annual SAVs at the Brigade level. This oversight activity, along 
with various tracking tools created in FY15, allows the SMDC SHARP Program 
to analyze effectiveness and recommend enhancements.  . 

• USMA contracted for the College of Sports Association Assessment to evaluate 
West Point’s varsity athletic programs, policies, and procedures to ensure 
compliance with national requirements.  This assessment included a review of 
policies associated with SHARP on the athletic teams.  The assessment team 
used sensing sessions with coaches, teams, staff and faculty, as well as a 
review of policies for their assessment.     

5.3.  Describe your efforts to employ comparative civilian research in metrics 
reporting in support of commanders.   

     The Army SHARP Program Office leveraged the functionality within the Army’s 
Strategic Management System (SMS) to build an accessible and valuable SHARP 
Program assessment resource.  SHARP-SMS provides the capability to collect, 
aggregate and display SHARP related data.  SHARP-SMS provides commanders, 
SHARP PMs, and SARCs an automated tool to support program analysis, enhance 
synchronization and inform decision-making.   

     Currently, SHARP-SMS uses sexual assault report data entered into DSAID to 
produce metrics sorted by Unit Identification Code (UIC) and location.  Using SHARP-
SMS, a chain of command can see results for their organization regardless of their 
location, and the leadership on an installation can see results for that location even if 
the chain of command is located elsewhere.  SHARP-SMS also provides the 
capability to create customized dashboards using locally collected data for tracking 
and analyzing local issues and efforts. 

     As of the end of FY15, the SHARP-SMS initiative delivered: 

• A new performance management capability for commanders and SHARP 
personnel to support near real-time program tracking and resourcing decisions. 

• An automated capability that populates non-PII metric elements from SHARP 
systems of record; DSAID for sexual assault, and the Integrated Case Reporting 
System (ICRS) for sexual harassment. 

• An organizational hierarchy to sort and display metrics by command and 
installation from HQDA down through Division echelons 

• UIC and location “custom nodes” for locally developed metrics and assessments 
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by units, commands or installations.  

• A 16-hour on-site SHARP-SMS training program to 600 leaders and SHARP 
personnel at more than 40 Army installations.   

• A dedicated help desk for SHARP-SMS technical support. 

     SHARP-SMS is scheduled for a series of roll-outs throughout FY16-17 to support 
transparent reporting, enhance standardized data collection, and facilitate near real-
time program assessment within and across commands.  Specific initiatives include: 

• A Sexual Harassment Dashboard using ICRS complaint data. 

• Demographic Dashboards used to display aggregated report details, including 
victim, subject and incident demographics. 

• A Subordinate Unit Dashboard for a comparative assessment “snapshot” 
displayed across units and or locations. 

• Dashboard availability to Brigade-level units, MTFs and Garrison Commands. 

5.4.  Describe your efforts to ensure integrity of data collected in the Defense 
Sexual Assault Incident Database.   

     Sexual assault case data quality and integrity are a priority for the Army.  The 
Army SHARP Program Office creates Army-wide command level and quality control 
reports for all ACOM/ASCC/DRU on a monthly basis.  Each report contains data 
elements (350+ data fields per case, minus PII) entered into DSAID by Army SARCs 
and legal officers, or populated from an interface with the Army Law Enforcement 
Reporting and Tracking System (ALERTS).  The reporting capability is further 
enhanced by the integration of imported data from DSAID case level reports, data 
from DSAID cross-service reports, and data from the Army's Sexual Assault Data 
Management System (SADMS) database.   

     The integration of Army sexual assault data sources supports weekly data analysis 
of CID-DSAID data transactions, monthly command level reports, monthly quality 
control reports, CID case reconciliation and missing or duplicate cases within DSAID.  
The established quality control processes provide a summary of identified data gaps 
for analysis and action by ACOM/ASCC/DRU DSAID users and SHARP PMs. 

     Another method of assessment consists of data aggregation and display in 
SHARP-SMS under a common operating picture.  The assessment is available to 
brigade level echelons and above.  This common operating picture can be tailored for 
each organization or installation including non-SHARP metrics.   

     FORSCOM, the Army’s largest command, instituted enhanced database 
management tools over the last year that have increased the accuracy and value of 
SHARP databases.  FORSCOM requires DSAID to be reconciled with the CID 
database twice monthly with reports to the FORSCOM SHARP Program Office.  This 
allows for detection of trends and enhances commanders’ ability to influence trends. 

5.5 Provide a summary of your research and data collection activities 
conducted in FY15.  Include documentation in the appendix.   

U.S. Army Research Institute for the Behavioral and Social Sciences (ARI) 

     ARI is the Army’s primary research and survey organization.  As one of the leading 
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research institutes for training, leader development and Soldier research, ARI 
conducts survey research providing valuable trend data and analysis of Soldier and 
leader attitudes and concerns.  The deliberate and purposeful research of ARI is 
intended to assist with the development and maintenance of unit climates where 
groups of individuals with diverse skills and abilities work together in an environment 
free from harassment, where they are valued for their unique input and capabilities. 

     ARI administered the Army Human Relations Survey between February and June, 
2015.  The Human Relations Survey is a triennial survey that focuses on perceptions 
and experiences from a sample of Active Component Soldiers.  ARI developed two 
versions of its 2015 Human Relations Survey: 

• The Operational Troops Survey (OTS), administered to Soldiers assigned to 
operational units 

• The Initial Military Training Survey (IMTS), administered to junior enlisted 
Soldiers in initial entry training.   

Each survey identifies Soldiers’ assessments of SHARP training and an array of 
related topics such as, reporting behaviors, leadership and climate, sources of 
assistance, understanding of SHARP policies and bystander intervention attitudes.  
The 2015 HRS also contained questions on Soldiers’ perceptions of vulnerability to 
harassment via social media and text messages.  

    In coordination with the Center for the Army Profession and Ethic (CAPE), ARI 
supports the Sergeant Major of the Army's "Not in My Squad" initiative with four major 
activities: 

• Unit-based “Not in My Squad” workshops.  ARI is developing a guide to assist 
units with planning and conducting these workshops at their home installations.  
The guide includes a facilitation protocol and planning guidance based on the 8-
Step Training Model units use for short-term planning of training events.  In 
early FY16, ARI will pilot the guide and the workshop concept at three locations. 

• Report on initial “Not in My Squad” workshop.  At the conclusion of the initial 
Army level workshop directed by the Sergeant Major of the Army, ARI submitted 
a paper with preliminary findings.  ARI is conducting a more thorough analysis 
and preparing a more complete report.  The report will focus on:  

- Challenges squad leaders face in developing and maintaining unit 
climates of dignity, respect, and inclusion.  

- Best Practices in developing and maintaining such climates.  

- Recommendations to empower squad leaders and foster an Army-wide 
culture that promotes dignity, respect, and inclusion.   

• Support for the Sergeant Major of the Army's Professional Development Forum 
at the AUSA annual meeting.  ARI (3-5 personnel) supported CAPE in running 
the forum with the senior NCOs in attendance. 

• Ongoing research.  ARI has other ongoing research related to concepts central 
to the “Not in My Squad” initiative.  For example: 

- Research on developing unit climates of dignity, respect, and inclusion.   
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- Research focused on improving NCO's ability to train, develop, and care 
for their Soldiers.   

- Methods to promote positive attitudes and behavior change in small 
units.   

      Support of “Not in My Squad” is part of a larger program of ARI’s research, 
Leadership for Positive Climates, which is designed to understand the role of climates 
of dignity, respect, and inclusion in individual and organizational outcomes.  The 
overall goal is to develop resources for Army leaders to establish environments where 
individuals are valued.  Progress made in FY15 related to Leadership for Positive 
Climates includes:   

• Identifying leader behaviors that contribute to toxic environments. 

• Efforts to better understand the relationship between self-awareness and 
interpersonal interactions.  

Future research will result in training that facilitates self-awareness of toxic leader 
behaviors with the goal of improving social interactions at the small unit level. 

Army Study Program: Male Victimization Research 

     In FY15, the Army SHARP Program designed and sponsored a new 12-month 
research project funded by the Army Study Program, specifically focused on the 
cultural dynamics of male victimization.  The objective of this study is to identify 
themes, social trends and critical insights to inform the efforts of the Army's SHARP 
Program, as well as advance dialogue about promoting a culture of dignity and 
respect across every organizational level of the Army.  

     The Army SHARP Program has followed a gender-neutral approach, however 
recent survey findings indicate the presence of strong gender dynamics that affect the 
attitudes, perceptions and experiences of male and female Soldiers.  While female 
Soldiers face a higher risk of being sexually assaulted, male soldiers may be more 
likely to describe these events as “hazing” or conduct intended to abuse or humiliate 
them.  

     Widely endorsed myths suggesting that men cannot be raped, or should be able to 
defend themselves against rape, may deter male victims from reporting.  Male victims 
may fear that they will face disbelief, blame, and scorn if they choose to report. 
Additionally, male victims who experience sexual assault during incidents of hazing or 
bullying may not consider reporting the experience because of the misperception that 
the incident is not a “sexual” assault.  When men do seek medical attention after a 
sexual assault, they often seek assistance for secondary injuries without revealing the 
sexual assault that led to those injuries. 

     The methodology for this study is based on the Social-Ecological Model, following 
the DoD SAPRO Prevention Strategy, to address the complex relationships between 
individuals, peer groups, teams, communities and societies.  The study team will 
leverage a cross-disciplinary, blended research methodology, focusing on Soldiers’ 
attitudes, perceptions, and experiences of “team culture” and “acceptable conduct.” 

     A literature review will focus on relevant literature that can provide insights into 
organizational cultures where male victimization occurs, how male experiences of 
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assault and harassment differ from female experiences, and factors that contribute to 
a culture of dignity, respect and organizational cohesion.  Field research will include 
focus groups and semi-structured interviews, social media and questionnaires. 

Reducing Alcohol’s Impact on Sexual Assault and Other Harmful Behaviors   

     As noted in Section 1.11, in June 2015, the Army SHARP Program Office entered 
into this research project with DoD SAPRO and the Air Force SAPR Office.   

5.6.  Describe your efforts to explore the feasibility of a SARC Military 
Occupational Specialty (MOS) / Additional Skill Identifier (ASI) or restructuring 
of military table of organization.  

     The Army SHARP Program Office conducted a study to determine the feasibility 
and suitability of creating a SHARP MOS.  Research and a series of working groups 
culminated in a decision briefing to the Chief of Staff.   

     The Army determined a new MOS was not feasible due to force structure 
constraints and the inability to promote personnel in a separate career track.  The 
Chief of Staff approved enhancing the Army’s expanded Skill Identifier (SI) and ASI to 
identify professionally trained SHARP personnel, in lieu of creating a separate MOS.  
This decision changed the Army’s existing skill identifier from a single SHARP SI/ASI:  
1B (for all credentialed SHARP personnel) to two SHARP SI/ASIs: 1B (awarded to 
personnel that complete the 80-hour course) and 1H (awarded to personnel that 
complete the 7-week SHARP Academy Baseline course).   

     The Army continues to have documented table of organization positions for all full-
time (military/civilian) SHARP positions. 

5.7.  Describe your plans for FY16 that pertain to synchronizing and 
standardizing the SAPR program across the Joint Force (from Joint/Service 
basing to forward stationed and deployed units worldwide).   

     The Army has made a more deliberate effort to collaborate with other Services 
throughout the Joint community with regard to sexual assault response and 
prevention.  

     To mitigate reporting challenges for deployed units in a combat zone, the Army 
SHARP Program Office liaises between the Service Component Commands and the 
Joint/Coalition Task Force Commands.  As part of these efforts, the Army has worked 
with the other Services to augment the available pool of responders through training 
and retaining sufficient numbers of SARCs and VAs in geographically dispersed 
locations.  This includes the coordination between ARCENT and the U.S. Air Force to 
train and certify SARCs and VAs in the U.S. Central Command (CENTCOM) AOR. 

     Commands have also worked with state Joint Force Headquarters to reconcile 
case management for National Guard Soldiers based on the Service Member’s wish 
to maintain continuity or confidentially. 

     As another supporting effort, the Army regularly provides input to Joint Base 
processes such as a review of the Joint Base Common Operating List of Standards 
(JB-COLS) and how they provide guidance for the conduct of monthly SARBs which 
help ensure proper SHARP Program management oversight.      
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5.8.  Describe your efforts to develop and implement a survey, or leverage 
existing military training surveys, that will provide more comprehensive and 
detailed information to decision makers about sexual assault and other sexual 
misconduct that occurs during initial military training, including basic and 
subsequent career-specific military training.   

     Army Directive 2013-17 (Sexual Harassment/Assault Response and Prevention 
Program in Initial Military Training) directed the DAIG in FY15 to inspect the Army's 
efforts to implement the lessons learned from the Lackland Air Force Base 
investigation.  The DAIG conducted an inspection of SHARP in IMT during the 4th 
Quarter, FY15 and the 1st Quarter, FY16.  The DAIG inspection conducted surveys, 
focus groups and interviews that will provide information to senior Army leaders about 
sexual assault and sexual harassment in the IMT environment.  Results of the 
inspection should be available in the 2nd Quarter, FY16. 

     TRADOC conducts an annual survey of IMT graduates and Leaders of IMT 
Soldiers.  The survey asks questions regarding the understanding of the SHARP 
Program and perceptions of SHARP.  The survey also asks if Soldiers have 
witnessed or been subject to any incidents.  The survey is anonymous, non-attributed 
and does not track respondents.  In general, the results indicate the majority of issues 
in IMT are between new Soldiers and not a significant Soldier/Drill Sergeant issue.  

5.9.  Describe progress in sustaining the Council on Recruit Basic Training 
(CORBT).  Include how your Service is collaborating with other Services and 
sharing lessons learned for better prevention, investigation, and response to 
sexual assault and misconduct during initial military training and subsequent 
career-specific training.  Identify your Service’s key stakeholders who are 
participating in the forum.   

     In March 2015, the CG of IMT hosted an executive session, which included 
discussions of prevention of sexual assault and how to deal with retaliation.  During 
the last CORBT teleconference on September 23, 2015, Army leadership shared 
current themes and messages used to address sexual harassment and sexual 
assault.  The other services (Air Force, Navy, and Coast Guard) echoed similar 
themes and messages.  The Army will conduct a GO level CORBT Conference at 
Fort Jackson, SC, in early FY16. 

     On installations where basic training occurs, the local CID office is a member of 
the installation’s board and provides the board with any significant information 
concerning better investigation and response to sexual assaults in initial training 
environments that might be shared with other Services. 

5.10.  Describe your progress in assessing healthcare provider training 
effectiveness.  Include actions taken to implement training enhancements. 

      The Army SAMFE training educates healthcare providers to conduct SAFEs 
through an 80-hour training program in accordance with the DoJ national protocol for 
Sexual Assault Medical Forensic Examinations Adult/Adolescents.  The MEDCOM 
SHARP Program Office coordinated and managed four SAMFE courses during FY15, 
training 141 SAMFEs who provide SAFEs to support MTF Programs, deployed Role II 
and Role III MTFs, and the FY14 NDAA ER requirement.   

http://www.apd.army.mil/pdffiles/ad2013_17.pdf
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     The SAMFE training conducts a pre-test and post-test to validate performance. 
Students must obtain an 80% in order to proceed to the next phase of the training.  In 
addition, training evaluations and peer reviews are utilized to assess training 
effectiveness. 

    Supplement 1 to MEDCOM Regulation 40-36 (Medical Facility Management of 
Sexual Assault) was published this year and elaborates on the Army SAMFE program 
management, training requirements, and annual competency verification.  This 
update applies to all MEDCOM personnel who are directly or indirectly involved in the 
provision of care to victims of sexual assault.  The supplement elaborates on the 
provision of the SAFE for both adult and adolescent male/female victims and 
male/female subjects.     

5.11.  Describe your future plans for effectively standardizing, measuring, 
analyzing, assessing, and reporting program progress.  

     The Army intends to formalize programs to ensure compliance with policy and 
procedural requirements at all levels.  The Army SHARP Program Office will revise 
the SHARP Program Review (SPR).  These revisions will: 

• Nest SHARP-SMS data collection with DSAID quality control reports.   

• Monitor the performance of installation SHARP-RCs in providing services to 
Soldiers, Civilians, and Family Members.   

• Include compliance requirements recently added to the Army Organization 
Inspection Plan.   

• Incorporate requirements into command inspections of each ACOM/ASCC/DRU 
to assist the Army in overseeing program compliance and evaluating case 
management processes. 

     The Army will leverage survey, focus group and DSAID reporting data.  For 
example, the Army will take an active role in improving the Survivor Experience 
Survey (SES), constructed by DMDC, to measure the effectiveness of services and 
resources for military survivors of sexual assault.  The Army recommends reviewing 
the following SES instrument topic areas: 

• The appropriate time or indicator in which survivors will be most receptive to 
taking the survey. 

• Whether having DMDC make direct contact with the survivor to introduce the 
survey will lead to more responses than having SARCs distribute the survey.  

• Service-specific questions to determine if there are questions currently asked by 
other Services that could also be relevant for the Army.  

     ARI activities planned for FY16 include: 

• Conduct a web and paper-based Sample Survey of Military Personnel (SSMP).  
This survey of Active Component, Army Reserve and Army National Guard 
Soldiers will address several topics, including command climate, morale and 
satisfaction with Army life. 

• Complete analysis of the 2015 Human Relations OTS and IMTS and report 
findings to Army leadership. 
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• In coordination with the Army SHARP Program Office, prepare and conduct 
focus groups on SHARP related topics.   

6. Overarching Tenet: Communication and Policy 

6.1.  Describe your efforts to post and widely disseminate sexual assault 
information (e.g., DoD Safe Helpline, hotline phone numbers, male victim sexual 
assault prevention and response, and internet websites) to Service members, 
eligible dependents, and civilian personnel of the DoD. 

     All Army units are required to post the DoD Safe Helpline and a local 24/7 hotline 
number on all websites and locally-produced electronic and printed marketing 
materials.  Additionally, the Army has developed new social media sites and 
communities of practice that provide greater visibility to this information for both 
internal Army and external audiences.  The Army has gone to great lengths to 
publicize this information to ensure all Army personnel know how to reach someone if 
they are the victim of a sexual assault or want information about the services/support 
available through the Army SHARP Program and/or the DoD Safe Helpline. 

     The Army is also developing new SHARP marketing materials for Soldiers, Family 
Members and Army Civilians.  All marketing materials contain the contact phone 
number and website address for the DoD Safe Helpline.  The materials are distributed 
to 1.4 million members of the Total Army Family.  The DoD Safe Helpline and the 
Army’s Sexual Harassment Hotline are also prominently displayed on the SHARP 
website, www.preventsexualassault.army.mil.   

     Additionally, commands throughout the Army employ the following to disseminate 
SHARP Program and DoD Safe Helpline information: 

• FORSCOM Installations are required to post the DoD Safe Helpline and the 
Installation local 24/7 hotline number on all websites and locally-produced 
electronic and printed marketing materials.  

• TRADOC established and marketed the “WeCare” application.  The intent of 
this mobile application is to make the information more accessible to Soldiers. 

• When the DoD Safe Helpline was established, the toll free capability only 
applied to CONUS.  In FY15, USAREUR created a phone line that allows 
personnel to call the DoD Safe Helpline without incurring a charge for an 
international call. 

• USARPAC requires all units to post local, Army, and DoD Safe Helpline 
numbers, Brigade SARC/VA info, and SHARP Program information (to include 
reporting options).  This is an inspection item on the USARPAC CIP checklist.  
The DoD Safe Helpline information is also shared on some military closed 
circuit television and American Forces Network commercials.   

• All USFOR-A SHARP representatives have SAMFE on-call rosters and 
understand protocols to inform victims of their options.   

• USASOC posts policies and the DoD Safe Helpline on all unit bulletin boards 
and websites.  USASOC also includes SHARP in safety briefings and 
disseminates contact information at Family Advocacy and SHARP training 
events. 

http://www.preventsexualassault.army.mil/
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6.2.  Provide updates on your development and implementation of new 
certification standards for sexual assault forensic examiners.    

     MEDCOM is developing an Adult/Adolescent SAMFE certification to meet the 
NDAA requirement.  Currently, SAMFE functioning within the RHCs must have a 40-
hour didactic training certificate and documentation of clinical competency to conduct 
a SAFE exam.   

     As part of the FY15 NDAA, the Army is required to create a certification process 
for all providers performing a SAFE.  In FY15, the MEDCOM SHARP Program Office 
awarded a contract aimed at the development of a certification process for all Army 
trained SAMFEs.  This effort has completed the initial questions and analysis of the 
examination.  The examination will be a test of practice, rather than a test of initial 
education.  In order to accomplish this, MEDCOM collaborated with SAMFEs within 
the Army, Navy and Air Force to take the beta version of the certification in FY16. 

6.3.  Describe your ongoing efforts to review, revise, update, and issue policy 
pertaining to: 

- Expedited transfers 
- Sexual Assault Incident Report Oversight (SAIRO) Report  
- Safety Assessments 
- High-Risk Response Teams 

     The Army SHARP Program Office created a dedicated Policy and Oversight 
branch in FY15.  This new resource facilitated a comprehensive rewrite of the SHARP 
chapter and annexes in AR 600-20.  All four areas cited above are included in this 
draft regulation, estimated to be published during FY16.    

     Additionally, Army Directive 2011-19 and Army Directive 2015-10 specifically 
address Expedited Transfers and the SAIRO Report, respectively. 

6.4.  Describe your methods for effectively factoring accountability metrics into 
commander performance assessments.   

     AR 623-3 (Evaluation Reporting System) requires all officers and NCOs to 
include goals and objectives in their respective Evaluation Support Forms regarding 
their commitment to eliminate sexual harassment and assault and to foster 
climates of dignity and respect in their units.  Accordingly, the rating official must 
assess how well the rated officer or NCO fostered a climate of dignity and respect 
and adhered to the tenets of the SHARP Program.  This assessment should 
identify, as appropriate, any significant actions or contributions the rated officer or 
NCO made toward: 

• Promoting the personal and professional development of his or her 
subordinates. 

• Ensuring the fair, respectful treatment of assigned personnel. 

• Establishing a workplace and overall command climate that fosters dignity 
and respect for all members of the group. 

6.5.  Describe your policies for ensuring sexual assault prevention and 
response performance assessment extends below unit commanders to include 

http://www.apd.army.mil/pdffiles/ad2011_19.pdf
http://www.apd.army.mil/pdffiles/ad2015_10.pdf
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subordinate leaders.   

     AR 623-3 also requires all raters and senior raters to document (in the rated 
officer or NCO’s evaluation) any substantiated finding that the officer or NCO:  

• Committed an act of sexual harassment or sexual assault. 

• Failed to report an incident of sexual harassment or assault. 

• Failed to respond to a reported incident. 

• Retaliated against a person for reporting an incident. 

7. Secretary of Defense Initiatives 

7.1.  Develop Collaborative Forum for Sexual Assault Prevention Methods:  
Provide an update on your methods for establishing a community of practice 
and collaboration forum to share best and promising practices and lessons 
learned with external experts, Federal partners, Military Services, NGB 
advocacy organizations, and educational institutions.   

     The Army SHARP Program Office maintains a SHARP community of practice 
collaborative site for use by Army SHARP professionals to access information, share 
ideas and discuss topics of interest to the entire community.  Additionally, the Army 
developed a Commanders’ Best Practices site where commanders can access 
information to better facilitate the implementation of their SHARP programs at the 
local level.   

     Also, as stated in Section 4.9, the Army conducts a series of webinars designed 
for SHARP professionals and the Army’s internal/external partners.  These webinars 
allow the Army to obtain the latest, most up-to-date information from nationally-
recognized SMEs and spark a dialogue within the SHARP community and among 
Army, DoD and non-governmental organizations on how best to address sexual 
assault/harassment. 

     As noted in LOE 1, the Army continues to host an annual SHARP Summit, which 
serves as a forum for the sharing of information and ideas for achieving cultural 
change, and as a vehicle for the Army-wide promulgation of best practices and 
lessons learned.  Attendees include senior Army leaders, commanders and their 
CSMs, as well as Army Staff Principals and national advocacy group SMEs.  Leader 
and SME panels during the Summit facilitate the exchange of lessons learned/best 
practices.  This year, sexual assault survivors volunteered to participate in a panel 
discussion, allowing leaders to hear different perspectives of how Army commands 
handle sexual assault incidents. 

7.2.  Improving Response and Victim Treatment:  Provide an update on efforts 
to improve overall victim care and trust in the chain of command:  Include 
updates or initiatives undertaken by your Service to reduce the possibility of 
ostracizing victims, to increase reporting, and measures your Service has taken 
to account for victim input in these efforts.   

     Since 2013, the Army has conducted panels (which included sexual assault 
victims) to advise Army senior leadership on the improvement of policies, programs 
and services that affect victims of sexual assault.  The first three panels, conducted 
by the Chief of Staff, provided unfiltered feedback from company level NCOs, junior 
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Soldiers and sexual assault victims.  This year, sexual assault survivors volunteered 
to participate in a panel discussion at the Annual SHARP Summit.  The survivors told 
their experiences, allowing senior leaders to hear different perspectives of how 
commands address organizational climate and handle sexual assault incidents. 

     Another Army initiative to improve victim treatment and increase reporting is the 
SHARP Resource Center (RC).  As noted in Section 4.1, a SHARP RC is a 
designated central location that enables maximum coordination among critical 
stakeholders handling SHARP cases.  However, the SHARP-RC also enhances the 
overall Army mission of providing world-class advocacy support to those seeking 
referrals and information for a range of human dimension concerns.  A SHARP-RC 
may be a “one-stop-shop” or a “‘walkable campus” to facilitate interactions with 
victims, commanders, leaders, and unit SHARP personnel from across the command.  
Co-location of personnel from the critical prevention and response agencies serves as 
a force multiplier for each staff section and for unit SHARP program personnel 
assigned across the installation.   

     To support this community of practice, the Army SHARP Program Office facilitates 
the SHARP-RC Working Group to increase collaboration and information sharing as 
well as to support participating locations to meet operational, measurement and 
assessment requirements.  A timeline of actions include: 

• On October 1, 2014, the Army SHARP Program Office published both an 
Execution Order directing installation participation and a SHARP Resource 
Center Guidebook describing the functions and services of a SHARP-RC.   

• In January 2015, each of the twelve SHARP-RC pilot installations achieved 
initial operating capability with a facility able to receive Restricted Reports.  
Each SHARP-RC had a Charter identifying personnel representation from, at a 
minimum, the MTF, Provost Marshal/CID, SJA, and SHARP Personnel.  

• Starting in March 2015, the Army SHARP Program Office, in close coordination 
with the SHARP-RC Working Group members, developed data collection tools 
and defined a common set of baseline performance measures to inform senior 
leaders on operational successes and challenges.  

• Since July 2015, the SHARP-RC Working Group has focused on achieving 
standardized data collection and designing assessment tools to provide insight 
into how Soldiers, Leaders and Staff use SHARP-RCs and how this model 
enhances both efficiency and overall program effectiveness.  

     Ultimately, the SHARP-RC Pilot Program findings will enable the Army to establish 
minimum manning levels, optimal organizational structures, facility capabilities and 
standard operating procedures for effective SHARP-RC management. 

7.3.  Improving Victim Legal Support:  Provide an update on the special victim’s 
advocacy program that affords legal advice and representation for victims of 
sexual assault.  Include your Service’s metrics for measuring the success of 
the program, as well as efforts made to collaborate and share best practices 
with other Services.   

     The Army began its Special Victims’ Counsel (SVC) program in FY14.  The SVC 
represents the victim throughout the investigation and accountability process, with the 
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primary duty to represent the express interests of the victim.  The Army maintains 
approximately 75 specially trained judge advocates serving as SVC in the Active 
Component; 67 in the Army Reserve and 47 in the Army National Guard.  By the end 
of FY14, AC SVC served more than 2,118 client victims, conducted approximately 
9,000 consultations with clients and attended more than 415 courts-martial.   

     The SVC PM conducts regular site visits to ensure that the SVC at each 
installation have all the resources necessary to succeed, are developing the important 
relationships with stakeholders, and are not experiencing retaliation for serving in the 
SVC role.  The SVC PM holds quarterly conferences to address updates affecting the 
program and answer questions from the field.   

     SVCs are required to prepare a memorandum for record to document any lessons 
learned and upon case completion for each client.  The memoranda are then 
forwarded to the SVC PM and TJAGLCS to incorporate into future training events.  
The Army SVC program also hosts an annual Continuing Legal Education event for 
SVCs to discuss best practices and share experiences.   

     Feedback received from victims has been extremely positive. Clients have shared 
their experiences with the Judicial Proceedings Panel (JPP), Congressional members 
and staff, SHARP Summits, and at numerous SVC related training events.  Victims 
indicate that they feel empowered and better able to participate in the military justice 
process because of SVC support.  

     Training events sponsored by one service are open to all of the services.  The 
Army is conducting its biannual SVC certification course in FY16, which will include 
members of the Air Force, Marines, Navy, and Coast Guard.  Every four to six weeks, 
the SVC PMs from all Services meet to discuss issues, objectives and coordinate 
policies.  As a result of the PM meetings, the services collaborate closely on appellate 
matters, rule-making, child advocacy practices, and lessons learned.   

7.4.  Enhance First Line Supervisor Skills and Knowledge:  Describe your first 
line supervisor training for all junior officers, enlisted supervisors, and civilian 
employees who supervise military members that advances a climate of dignity 
and respect and supports the prevention of potential retaliation associated with 
reporting.  Address the frequency of the training; new policy updates in support 
of the training; and, how the curriculum emphasizes to first line supervisors the 
importance of engaging subordinates on sexual assault prevention and 
response; instructs them on recognizing the signs of possible acts of 
retaliation; and, provides an opportunity to practice leadership skills to 
promote a healthy command climate.     

     To further advance a climate of dignity and respect, and prevent the potential for 
retaliation associated with reporting, the Army is augmenting training to address the 
role of the supervisors.  This training applies to all junior officers, junior enlisted 
supervisors, and civilian employees that supervise Soldiers.  Curriculum emphasizes 
the importance of engaging with subordinates on sexual assault prevention and 
response, recognizing the signs of possible acts of retaliation and providing the 
opportunity to practice leadership skills to promote a healthy command climate    

     Junior officers receive their initial training within BOLC, with additional follow-on 
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training at the Captain Career Course and the Company Commander/First Sergeant 
Course.  Each of these courses provides information and potential scenarios that 
leaders may face, including:   

• Leaders must detect and deter any acts or threats of reprisal.  

• When making a Restricted or Unrestricted Report, victims should never fear 
intimidation or retaliation.  

• No Soldier may retaliate against a victim or an alleged victim based on that 
individual's report of a criminal offense.   

• Retaliatory actions include: 

- Taking or threatening to take an adverse or unfavorable personnel action.  

- Withholding or threatening to withhold a favorable personnel action. 

- Ostracism--excluding from social acceptance, privilege, or friendship. 

- Acts of cruelty, oppression, or maltreatment. 

     At the PCC, future Battalion/Brigade Commanders and Command Sergeants 
Majors learn how to establish and implement a plan to protect a victim, any named 
witnesses, and the alleged offender from acts of reprisal or retaliation.  The PCC 
curriculum includes: 

• The definition of reprisal and the Army’s policy prohibiting reprisal. 

• Roles and responsibilities of the leadership in the prevention of reprisal and 
protection of all parties involved.  

• Procedures to report acts and/or threats of reprisal.  

• Consequences of reprisal and possible sanctions against violators.  

• Whistleblower protection afforded victims, witnesses, and the subject under 
DoD Directive 7050.6.  

• Commanders’ commitment to thorough, expeditious and unbiased investigations 
in accordance with AR 600-20. 

     Supervisors of civilians must complete a 40-hour Supervisor Development Course 
every three years.  This course covers sexual harassment, and other EO/EEO areas 
that can damage a climate.     

     The Army SHARP Academy is overhauling current training support packages 
throughout all levels of PME to present a holistic approach to SHARP training for the 
Army.  This effort includes: 

• Increased prevention focused topics in all future PME lessons, SHARP Annual 
Training and SARC/VA training.   

• Prevention focused vignettes that leaders can access and use during small 
group discussions (Squad and Platoon).   

• Research on evolving prevention techniques, programs and social media 
applications that the Army can use.  

7.5.  Engage Command to Prevent Retaliation:  Describe your policies and 
procedures requiring installation commanders who serve as the Sexual Assault 
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Prevention and Response Case Management Group Chairs to regularly assess, 
and refer for appropriate corrective action, all reports from a victim, witness, or 
first responder of retaliation, ostracism, maltreatment, or reprisal in conjunction 
with a report of sexual assault. 

         Army Directive 2014-20 (Prohibition of Retaliation Against Soldiers for Reporting 
a Criminal Offense) prohibits any Soldier from retaliating against a victim, an alleged 
victim or another member of the Armed Forces based on that individual’s report of a 
criminal offence.  Soldiers may be punished for acts of retaliation under Article 92 of 
the UCMJ. 

     When Army CID initiates a sexual assault investigation, it will also initiate and 
conduct subsequent investigations relating to suspected threats against the sexual 
assault victim, including minor physical assaults and damage to property. 
Complainants and/or their commander should immediately notify CID whenever the 
victim of an unrestricted sexual assault is threatened, assaulted or suffers property 
damage subsequent to her/his complaint of a sexual assault.  The CID representative 
to the monthly installation SARB briefs all open retaliation investigations. 

     On March 4, 2015, the Army published Army Directive 2015-16 (Command 
Engagement to Prevent Retaliation) in which the Army identified the SARB as the 
Sexual Assault Prevention and Response Case Management Group (CMG), chaired 
by the SC (or designated representative).  Army Directive 2015-16 requires that 
during every meeting, the SARB chair will ask members if the victim, witnesses, 
bystanders (who intervened), SARCs, VAs, first responders or other parties to the 
incident have experienced any retaliation or reprisal.  If any incidents are reported, the 
Lieutenant Colonel (O-5) level or higher commander of the victim of retaliation or 
reprisal will develop a plan to immediately address the issue and forward the plan to 
the SARB chair.  Retaliation or reprisal incidents will remain on the SARB agenda for 
status updates until the victim's case is closed or until the retaliation or reprisal has 
been appropriately addressed.  Commanders are responsible for ensuring that 
instances of retaliation or reprisal are appropriately addressed to completion even 
when no longer tracked on the SARB agenda.   

7.6.  Provide Feedback to the Force:  Describe your progress for providing the 
results of the POTUS Report to all Service members in an interactive manner. 

     The Army featured the POTUS Report in an Army News Service article which was 
discussed during a media roundtable and distributed to Army Senior Leaders at the 
SHARP Senior Leader Summit.  Additionally, the Army SHARP Program Office 
distributed the POTUS Report to the SHARP PMs, SARCs and VAs through 
electronic distribution. 

7.7.  Improve Organizational Culture to Address Sexual Harassment, Sexual 
Assault and Retaliation Associated with Reporting:  Describe how your Service 
incorporated insights derived from the “2014 RAND Military Workplace Study” 
into prevention training for sexual harassment, sexual assault, and reporting-
related retaliation.   

     As the only Military Service with a single sexual harassment and sexual assault 
umbrella program, the Army continues to emphasize prevention of sexual harassment 

http://www.apd.army.mil/pdffiles/ad2014_20.pdf
http://www.apd.army.mil/pdffiles/ad2015_16.pdf
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and sexual assault throughout all levels of PME and during unit level SHARP Annual 
Refresher Training.   

     Based on the findings of the 2014 RAND Military Workplace Study, and other 
surveys, the Army increased emphasis on male sexual assault.  As noted in Section 
5.5, the Army SHARP Program Office is sponsoring a 12-month research effort to 
study male victimization.  There are three key questions being asked in this research 
that may help inform future training:  

1. What are key factors that positively and negatively influence a culture of dignity, 
respect, and healthy organizational cohesion?  The research will describe the 
range of attitudes and behaviors that enable gendered victimization and identify 
archetypes, scenarios and social dynamics to inform the Army’s prevention of 
and response to sexual misconduct against males. 

2. What are the factors that contribute to an organizational culture where male 
victimization occurs?  The research will identify potential factors that enable a 
protective environment, fostering mutual respect, bystander intervention, and 
leader accountability. 

3. What are some of the models or recommended actions for promoting positive 
change that could be considered?  The research will focus on understanding 
unit climate and team culture as normative systems that constrain and/or enable 
particular forms of misconduct that are violations of respect, bodily integrity, the 
Army values, or the Uniformed Code of Military Justice, to include “sexual 
hazing” that may be charged as sexual assault.  

     Other actions related to recommendations from the RAND Study include: 

• Conduct visual workplace inspections to ensure appropriate command climate.  

• Reduce PowerPoint based training and increase scenario/vignette training.  

• Report and discuss ostracism and retaliation during monthly SARB meetings. 
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Part 2 - U.S. Army FY15 Annual Report on Sexual Assault in the 
Military:  Analytic Discussion 

1.  Analytic Discussion – Executive Summary 

1.1. Provide an analytic discussion of your Service’s Statistical Report. This 
section should include such information as: 

- Notable changes in the data since FY14 (in percentages) and other time 
periods (at least FY12, FY13 and FY14), as appropriate. 

- Insight or suspected reasons for noted changes, or lack of change, in 
data 

- Implications the data may have for programmatic planning, oversight, 
and/or research 

- How reports of sexual assault complement your Service’s scientifically 
conducted surveys during FY14 or FY15 (if any) 

- Prevalence vs. reporting (the percentage of Service member incidents 
captured in reports of sexual assault (Restricted Reports and 
Unrestricted Reports) (Metric #2) 

- Total number of Sexual Assaults (Restricted Reports and Unrestricted 
Reports) over time (since FY08) (Metric #12) 

- Other (Please explain) 

     As displayed in Figure 2-1 below, there were 2,046 Unrestricted Reports and 470 
Restricted Reports of sexual assault in the Army during FY15.  The total number of 
reports (Restricted and Unrestricted) decreased 3% from FY14.  The number of 
Service Member (SM) victims decreased 7% and equates to 3.9 SM victims per 1,000 
active duty Soldiers, compared to 4.1 per 1,000 in FY14 and 3.3 per 1,000 in FY13.  
Although lower than FY14, the FY15 number of SM victims and rate per 1,000 are 
both the second highest recorded since the Army began keeping these statistics.  
 

Reports of Sexual 

Assaults (Rate/1,000) 

FY 

2007 

FY 

2008 

FY 

2009 

FY 

2010 

FY 

2011 

FY 

2012 

FY 

2013 

FY 

2014 

FY 

2015 

Unrestricted Reports1 1,342 1,476 1,658 1,482 1,520 1,398 2,017 2,199 2,046 

Restricted Reports 271 256 283 299 301 174 318 407 470 

Total Reports1 1,613 1,732 1,941 1,781 1,821 1,572 2,335 2,606 2,516 

Total SM Victims2 1,248 1,337 1,397 1,316 1,378 1,248 1,766 2,072 1,922 

SM Victim Rate/10002 2.4 2.5 2.5 2.3 2.4 2.3 3.3 4.1 3.9 

Figure 2-1: Reported Sexual Assaults in the Army & Rate/1000 (Metric #12) 

 1:  As of FY14, one victim equals one report, per DoD guidance. (FY07-FY13 adjusted to one victim per report). 
2:  Includes only SM victims in Restricted and Unrestricted Reports for incidents occurring while in the military. 

     NOTE: FY15 was the second year the Army used DSAID as the source for sexual assault data. 
Designated Army SARCs enter sexual assault case data into DSAID based on information received 
directly from victims, information provided by a VA and/or information from CID investigators. Subject 
and case disposition data populates DSAID from a system interface with the Army Law Enforcement 
Reporting and Tracking System (ALERTS) and manual entry by SARCs and HQDA OTJAG through 
the DSAID Legal Officer module.  
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     The Army believes the increase in the rate of reports of sexual assault by Service 
Member victims (from 2.3 in FY12 to approximately 4.0 in FY14 and FY15) does not 
equate to an increase in actual assaults.  Rather, the unprecedented priority placed 
on sexual assault prevention and response by Army leaders since FY12 has 
seemingly encouraged victims, who previously were reluctant, to come forward and 
report.  This conclusion is supported by the most recently available (FY14) survey 
data estimating the prevalence of sexual assault in the Army.  The primary source for 
estimating the prevalence of sexual assault in the military was the Workplace and 
Gender Relations Survey of Active Duty Members (WGRA), previously conducted by 
DMDC in 2010 and 2012.     

 

Prevalence vs. Reporting (Metric #2)  FY10 FY12 FY14 

Percent of female Soldiers who said they experienced 

“unwanted sexual contact” based on responses to 

WGRA Surveys and the 2014 Military Workplace Study  

6.0% 7.1% 4.7%  

Percent of male Soldiers who said they experienced 

“unwanted sexual contact” based on responses to 

WGRA Surveys and the 2014 Military Workplace Study 

1.0% 0.8% 1.0% 

Estimated number of Soldiers who were sexual assault 

victims based on responses to WGRA Surveys and the 

2014 Military Workplace Study 

8,600 8,800  7,300 

Soldier Victims who Reported Sexual Assaults  1,316 1,248 2,072 

Soldier victims reporting a sexual assault vs. responses 

to WGRA Surveys and the 2014 Military Workplace Study 

(Reported/Estimated) 

15% 14% 28%  

     Figure 2-2: Prevalence vs. Reporting (Metric #2) 

     Figure 2-2 depicts estimated prevalence data for FY10 and FY12 based on the 
percent of male and female Soldiers who said they experienced “unwanted sexual 
contact” in their responses to WGRA Surveys.  Figure 2-2 also depicts data from the 
2014 RAND Military Workplace Study, which replicated the WGRA Surveys.  This 
FY14 data, combined with the increase in reports per 1,000 Soldiers, significantly 
narrows the gap between prevalence and reporting.  As a result, 28% of Soldiers who 
responded that they experienced "unwanted sexual contact" in the FY14 survey 
actually reported the incident.  This is a significant increase from the Army rate of 
14% in FY12 and greater than the DoD average of 23% in FY14. 

     Neither the WGRA Survey nor the Military Workplace Study were conducted in 
FY15.  These surveys are conducted every two years. 

2.  Unrestricted Reporting 

2.1. Victim Data Discussion and Analysis. This section should include an 
overview of such information as: 

- Type of offenses 
- Demographic trends 
- Service referrals 
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- Experiences in Combat Areas of Interest (CAI) 
- Military Protective Orders issued as a result of an unrestricted report 

(e.g., number issued, number violated) 
- Approved expedited transfers and reasons why transfers were not 

approved 
- The number of victims declining to participate in the military justice 

process (Metric #8) 
- Others (Please explain) 

     Figure 2-3 shows the breakout of victims (Service Members and Non-Service 
Members) and each type of sexual assault offense for Army Unrestricted Reports in 
FY15.  Excluding attempts and cases where the offense code was not available, 
DSAID data shows the proportion of assaults that were the more serious penetrative 
offenses (specifically rape, aggravated sexual assault/sexual assault and forcible 
sodomy) was 44% in FY15, compared to 43% in FY14 and 55% in both FY12 and 
FY13.  This proportion was 66% in FY11.  This trend may suggest penetrative 
offenses are less prevalent and/or Soldiers are increasingly recognizing the non-
penetrative (“unwanted touching”) offenses as criminal behavior that can and should 
be addressed. 

 

Offense Type 

(Unrestricted Reports)1 

Service 

Member Victim 

Non-Service 

Member Victim 

Total 

Victims 

Percent of 

Total 

Rape 236 98 334 17% 

Forcible Sodomy 2 2 4 <1% 

(Aggravated) Sexual Assault 367 147 514 25% 

Aggravated Sexual Contact 22 3 25 1% 

Abusive Sexual Contact 848 171 1,019 50% 

Wrongful Sexual Contact 14 3 17 <1% 

Indecent Assault 14 6 20   1% 

Attempts 5 2 7 <1% 

Offense Code Not Available 79 4 83 4% 

Total 1,587 436 2,023 100% 

1:  Does not include Restricted Reports from previous years that converted to Unrestricted in FY15. 

   Figure 2-3: Victim Status by Offense Type (FY15 Unrestricted Reports) 

     Some demographic trends in Army Unrestricted Reports have remained consistent 
over the past few years.  For example, 79% of Army victims in FY15 completed 
investigations were E1-E4; compared to 80% in FY14 and 83% in FY13.  Also in 
FY15, 69% of victims in completed investigations were 24 years old or younger, 
compared to 68% in FY14.  This is slightly higher 64% in FY13, however DSAID data 
cites “unknown age” for 13% of victims in completed investigations in FY14 and 8% in 
FY15.   

     One noticeable change the past two years is the percentage of SM victims in all 
Unrestricted Reports who were male.  This percentage increased to 26% in FY14, 
compared to 18% in FY13 and 17% in FY12.  In FY15, 24% of SM victims making an 
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Unrestricted Report of sexual assault were male.  This appears to show the Army’s 
goal to reduce the stigma of male victim reporting may be having a positive effect.   

     Despite a small number of Unrestricted Reports, victims in reported sexual 
assaults in Combat Areas of Interest (CAI) continued to be older and of higher rank 
than victims in Army-wide cases.  Specifically, only 58% (FY14=63%) of Army victims 
in CAI reported cases in FY15 were E1-E4, compared to 79% of victims Army-wide.  
Similarly, 45% of victims in CAI reports were 24 years old or younger (FY14=47%), 
compared to 69% Army-wide.   

     Commanders issued 332 MPOs in FY15 (FY14=292).  Three were reported to 
have been violated by subjects (FY14=4).   

     HRC processed 267 PCS expedited transfer requests in FY15.  Only one was 
denied as the allegation was determined to be unfounded.  The CG, HRC made the 
final decision in the denial. (FY14=296 requests/6 denied). 

     Additionally, Army commands reported 21 Soldiers requested expedited unit 
transfers (to remain on their current installation).  None of these requests was denied. 
(FY14=20/0 denied). 

     The percent of victims who declined to participate in the military justice process, 
precluding any command action (Metric #8) for subjects where evidence supported 
command action, steadily decreased from 7% in FY12 to 6% in FY13 to 4% in both 
FY14 and FY15. 

2.2. Subject Data Discussion and Analysis. This section should include an 
overview of such information as: 

- Demographic trends 
- Disposition trends 
- Command action for military subjects under DoD Legal Authority (to be 

captured using the most serious crime investigated, comparing 
penetrating to contact crimes) (Non-Metric #1) 

- Sexual assault court-martial outcomes (to be captured using the most 
serious crime charged, comparing penetrating to contact crimes) (Non-
Metric #2) 

- Other (Please explain) 

     Data regarding alleged offenders continue to show similar trends.  Identified 
alleged offenders were 96% male in FY15; compared to 95% in FY14 and 97% in 
FY12 and FY13.  Also, 44% of known alleged offenders in FY15 were 24 years old or 
younger; compared to 42% in FY14.  The percentage of alleged offenders who were 
E1-E4 was 54% in FY15, slightly more than 52% in FY14, but less than 57% in FY13, 
and 59% in each year from FY09-FY12.     

     Subjects in the few (10) Unrestricted Reports in CAIs during FY15 also tended to 
be older and higher rank than subjects in Army-wide cases.  Specifically, 25% of 
Army subjects in FY15 CAI reported cases (FY14=27%) were E1-E4 compared to 
54% of subjects Army-wide.  Similarly, 25% of known subjects in CAI reports were 24 
years old or younger (FY14=29%), compared to 44% in Army-wide reports. 

     Figure 2-4 shows the breakout of subjects (alleged offenders) and each type of 
sexual assault investigation completed during FY15 for Unrestricted Reports.  
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Excluding attempts and cases where the offense code was not available, the 
proportion of FY15 cases with SM subjects was 81%, comparable to 80% in FY14 
and 81% in FY13, and slightly lower than 84% in FY12 cases.  The percentage of 
unidentified offenders in FY15 was 16%, compared to 15% in FY13 and FY14. 

Offender Status by Assault Type                     

(Unrestricted Reports)  

Service 

Member 

Offenders 

Non-Service 

Member 

Offenders 

Unidentified 

Offenders 
Total 

Percent 

of Total 

Rape 318 14 112 444 21% 

Forcible Sodomy 4 0 2 6 <1% 

(Aggravated) Sexual Assault 416 15 103 534 26% 

Aggravated Sexual Contact 27 2 2 31 1% 

Abusive Sexual Contact 878 24 103 1,005 49% 

Wrongful Sexual Contact 12 2 4 18 <1% 

Indecent Assault 7 0 6 13 <1% 

Attempts 4 0 4 8 <1% 

Offense Code Not Available 4 1 7 12 <1% 

Total 1,670 58 343 2,071 100% 

  Figure 2-4: Offender Status by Assault Type (FY15 Unrestricted Cases) 

     In the Army, a commander is not limited to a single disposition choice and may 
employ more than one disciplinary tool, including administrative actions, to fully 
address an allegation.  The disposition of any offense depends on the unique facts 
and circumstances of the allegation.  Commanders, upon the advice of judge 
advocates, must use independent judgment to determine the appropriate level of 
disposition. 

     The authority to dispose of a “penetrative” offense (an allegation of rape, sexual 
assault or forcible sodomy) is withheld to the Special Court-Martial Convening 
Authority (SPCMCA) at the O-6 (Colonel) level, with a servicing legal advisor.  The 
authority to dispose of a “non-penetrative” offense (an allegation of aggravated sexual 
contact or abusive sexual contact) is withheld to the O-5 (Lieutenant Colonel) level 
who also receives advice from a legal advisor.  The time it takes to make a disposition 
decision depends on many factors, including the complexity of the allegation, the 
availability of evidence, continued investigation, cooperation of victims and witnesses 
and coordination with civilian authorities.  

     Although the format of this report requires the Army to place each allegation into a 
single disposition category, the explanations provided below reflect that several 
disposition categories may be appropriate for a single allegation. 

     Using the data produced by DSAID, there were 1,355 allegations of sexual 
assault, ranging from rape to indecent assault, ready for disposition decisions in 
FY15.  (This includes allegations from cases opened in previous years completed in 
FY15).  Of these 1,355 allegations:  

• 525 allegations were disposed of through the preferral of court-martial charges 
for a sexual assault offense. 
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• 63 allegations were disposed of through an involuntary, adverse administrative 
discharge of the subject.  Of those subjects, six were also given non-judicial 
punishment, with reductions in rank, forfeiture in pay, extra duty and restriction, 
prior to separation.   

• 188 allegations were disposed of through non-judicial punishment, including 51 
which also resulted in an administrative discharge.  Each of these 188 offenses 
involved a non-penetrative sexual assault offense, the vast majority an 
unwanted touch over the clothing.  No penetrative offense (rape, aggravated 
sexual assault, sexual assault or forcible sodomy) was disposed of with non-
judicial punishment. 

• 59 allegations were disposed of through other adverse administrative actions. 
Each one of these offenses involved a non-penetrative sexual assault, the vast 
majority an unwanted touch over the clothing.  No penetrative offense was 
disposed of with an adverse administrative action. 

• 264 allegations provided probable cause only for a non-sexual assault offense.  
In each of these allegations, there was insufficient evidence to prosecute the 
founded sexual assault offense.  Subsequently, commanders took punitive 
action for a non-sexual assault offense, such as adultery, fraternization or 
indecent acts.  In 22 of these cases, court-martial charges were preferred.  In 
42 of these cases, the subject was administratively discharged for the non-
sexual assault offense.  In 150 of these cases, the subject was given non-
judicial punishment and in 50 cases the subject was given other adverse 
administrative actions.   

• 54 allegations were complicated by the refusal of the victim to cooperate in a 
military justice action.  Without the cooperation of the victim in these cases, the 
Army was unable to take any punitive actions against the subject. 

• 13 allegations involved an expired statute of limitations. 

• One victim died prior to the completion of the military justice action. 

• 188 allegations were determined to have insufficient evidence of any offense. 
Although allegations made against the offender met the lower standard for titling 
in a criminal investigation, there was insufficient evidence to proceed with a 
military justice action. 

     In addition to the 1,355 allegations, there were 259 allegations that could not be 
disposed of by the Army: 

• 195 allegations involved an unknown subject. 

• 6 allegations involved a subject who was deceased or had deserted. 

• 23 allegations were disposed of by a civilian or foreign authority because the 
accused was not subject to the jurisdiction of the military.  

• 35 allegations were disposed of by a civilian or foreign authority although the 
accused was subject to Army jurisdiction.  In these cases, all of which occurred 
outside the limits of a military installation, the civilian authority served as the 
primary investigative agency and determined the allegation merited charges. 

     Disposition data trends (illustrated in Figure 2-5 below) continue to reflect a 
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healthy judicial system, in which commanders employ the wide spectrum of 
disciplinary tools available to address misconduct, from an unwanted touch over the 
clothing to a forcible rape.  While the number of courts-martial continues to increase, 
the Army has maintained conviction rates ranging from 75-80%, including a 79% rate 
in FY15.  

  

 
   Figure 2-5: Percent of Subjects Considered by Commanders for Action (FY09-FY15) 

      

     Finally, Army dispositions include cases in which the military justice process 
addressed allegations of sexual assault involving Soldiers, when a civilian or foreign 
justice process did not fully address the alleged misconduct.  These actions illustrate 
Army commanders’ interests in accountability for Soldier offenders given the 
challenges civilian jurisdictions face when prosecuting alcohol-facilitated sexual 
assaults. 

2.3. Reporting Data Discussion and Analysis. This section should include an 
overview of such information as: 

- Trends in descriptive information about Unrestricted Reports (e.g., Did 
more reported incidents occur on/off installation?) 

- Investigations 
- Experiences in CAI 
- Other (Please explain) 

     The Unrestricted Reports discussed above represent sexual assaults reported 
during FY15 in which either the victim or alleged offender was a Service Member, but 
neither was a juvenile nor considered intimate partners.  CID thoroughly investigates 
each sexual assault and reports the findings to a commander for appropriate action.   

     While other jurisdictions may dispose of reports of sexual assault before opening 
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an investigation, the Army’s practice is to formally investigate every allegation as a 
sexual assault.  Although this practice may contribute to a seemingly higher number 
of cases and higher number of allegations in which there was insufficient evidence to 
legally prove the elements of a sexual assault, it demonstrates the Army’s 
commitment to thoroughly and transparently investigate all Unrestricted Reports of 
sexual assault.     

     The average completion time for sexual assault investigations closed by CID in 
FY15 was 127 days (median=104 days), compared to 129 days in FY14 and 109 
days in FY13.  Each case is unique and the amount of time it takes to complete an 
investigation is dependent on several factors, including:  type of complaint, delays in 
reporting the incident, amount of physical evidence and cooperation of witnesses.  
Also, the greater number of cases reported to CID in FY14 and FY15 affects the 
timeliness of completing investigations.  As a result, 772 of the 1,788 investigations 
initiated by CID during FY14 were pending completion at the end of the fiscal year 
(FY14=873 pending out of 1,900). 

     Overall, 63% of Unrestricted Reports in FY15 occurred on a military installation, 
compared to 65% in FY14. 

3.  Restricted Reporting 

3.1. Victim Data Discussion. This section should include such information as: 
- Demographics trends 
- Service referrals 
- Experiences in CAI 
- Other (Please explain) 

     During FY15, the Army recorded 586 Restricted Reports, of which 116 reports 
later changed to Unrestricted, leaving 470 reports that remained Restricted 
(FY14=509-102; FY13=364-46).  This includes 25 Restricted Reports in the CAI 
(FY14=22; FY13=40), of which one report later converted to Unrestricted, for a net of 
24 Restricted Reports (FY14=2 converted; FY13=2 converted).  

     Victims filing Restricted Reports in FY15 were 24 years old or younger at a 
comparable percentage to victims filing Unrestricted Reports.  Specifically, 66% of 
Restricted Report victims were 24 years old or younger in FY15 (identical to FY13 
and FY14), compared to 69% in Unrestricted Reports (FY14=68%; FY13=64%). 

3.2. Reporting Data Discussion. Include such information as: 
- Trends in descriptive information about Restricted Reports (e.g., Did 

more reported incidents occur on/off installation) 
- Trends in restricted reporting conversions 
- Experiences in CAI 
- Other (Please explain) 

     Another similarity between Restricted and Unrestricted Reports is that most 
reported sexual assaults occur on Friday, Saturday or Sunday.  The limited number of 
reports in the CAI did not yield definitive trends. 

     There were also some notable contrasts between Restricted and Unrestricted 
Reports.  Only 44% of Restricted Reports were for alleged assaults that reportedly 
occurred on a military installation (FY14=47%; FY13=47%), compared to 63% for 
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Unrestricted Reports (FY14=65%; FY13=64%).   

     Also, 36% of Restricted Reports (for which data was available) were reported more 
than a year after the incident (FY14=29%), compared to only 17% of Unrestricted 
Reports (FY14=17%) made by SM victims.  Victims who reported a sexual assault in 
FY15 that occurred prior to their military service were much more likely to do so with a 
Restricted Report.  Of the 148 reported in FY15 (FY14=81), 101 were Restricted 
Reports (FY14=43). 

4.  Service Referrals for Victims of Sexual Assault 

4.1. Unrestricted Report Referral Data Discussion. This section should include 
such information as: 

- Summary of referral data 
- CAI referral data 
- Discussion of any trends of interest identified in referral data 
- Other (Please explain) 

     Service Members receiving victim services for Unrestricted Reports continue to 
use military facilities more often than civilian facilities.  The percent of victim services 
performed at military facilities increased from 85% in FY13 to 95% and 96% in FY14 
and FY15 respectively.   

     The number of Service Members seeking services for an incident occurring prior to 
joining the military has steadily increased during the past few years.  In FY15, 47 
victims received services for an incident that occurred prior to joining the military, 
compared to 38 in FY14, 22 in FY13 and 16 in FY12.   

     Additionally, there were 174 SAFE exams conducted for Unrestricted Reports, 
compared to 164 in FY14 and 136 in FY13.  

     Nearly all (94%) services for victims in FY15 Unrestricted Reports in CAIs were 
performed with military resources, compared to 99% in FY14.  There was one SAFE 
exam conducted in CAI during FY15 for an Unrestricted Report, unchanged from 
FY14. 

4.2. Restricted Report Referral Data Discussion. Include such information as: 
- Summary of referral data 
- CAI referral data 
- Discussion of any trends of interest identified in referral data 
- Other (Please explain) 

     93% of Service Members receiving victim services related to Restricted Reports of 
sexual assault in FY15 did so in military facilities; compared to 97% in FY14 and only 
82% in FY13.  These services included 40 SAFE exams for FY15 Restricted Reports; 
compared to 38 in FY14.  

     Most victims receiving services related to Restricted Reports of sexual assault in 
CAI during FY15 did so in military facilities.  There was one SAFE exam conducted in 
CAI during FY15 for a Restricted Report; compared to none in FY14. 

     Most (85%) services provided to non-Service Member victims in FY15 were 
performed using military resources, compared to 84% in FY14 and 75% in FY13.  
These services included 31 SAFE exams for non-military victims (11 Restricted and 



 

79 
 

20 Unrestricted Reports); compared to 33 in FY14 and 66 in FY13. 

     One non-military victim received services in the CAI during FY15, compared to two 
in FY14 and one in FY13.   

5.  Additional Items 

5.1 Military Justice Process/Investigative Process Discussion. This section 
should include such information as: 

- Length of time from the date a victim signs a DD 2910 to the date that a 
sentence is imposed or accused is acquitted (Non-Metric #3) 

- Length of time from the date victim signs a DD 2910 to the date that NJP 
process is concluded (e.g., punishment imposed or NJP not rendered) 
(Non-Metric #4) 

     The following are calculated using data from DSAID:   

• The average length of time from the date victims signed their DD Form 2910 
(Victim Reporting Preference Statement) to the date a court-martial sentence 
was imposed during FY15, or the accused was acquitted, was 241 days 
(median=238).  (FY14=191/194). 

• The average length of time from the date victims signed their DD Form 2910 to 
the date an NJP concluded was 107 days (median = 102).  (FY14=74/67). 

 



1 - UNRESTRICTED REPORTS

A. FY15 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible 

sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations received during FY15. These Reports 

may not be fully investigated by the end of the fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault 

Response Coordinator (SARC) who currently manages the Victim case.

FY15 Totals

# FY15 Unrestricted Reports (one Victim per report) 2023

  # Service Member Victims 1587

  # Non-Service Member Victims in allegations against Service Member Subject 421

  # Relevant Data Not Available 15

# Unrestricted Reports in the following categories 2023

  # Service Member on Service Member 1127

  # Service Member on Non-Service Member 421

  # Non-Service Member on Service Member 70

  # Unidentified Subject on Service Member 255

  # Relevant Data Not Available 150

# Unrestricted Reports of sexual assault occurring 2023

  # On military installation 1241

  # Off military installation 729

  # Unidentified location 53

# Victim in Unrestricted Reports Referred for Investigation 2025

  # Victims in investigations initiated during FY15 1948

    # Victims with Investigations pending completion at end of 30-SEP-2015 615

    # Victims with Completed Investigations at end of 30-SEP-2015 1333

  # Victims with Investigative Data Forthcoming 25

  # Victims where investigation could not be opened by DoD or Civilian Law Enforcement 52

    # Victims - Alleged perpetrator not subject to the UCMJ 10

    # Victims - Crime was beyond statute of limitations 2

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 14

    # Victims - Other 26

# All Restricted Reports received in FY15 (one Victim per report) 586

  # Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 116

  # Restricted Reports Remaining Restricted at end of FY15 470

B. DETAILS OF UNRESTRICTED REPORTS FOR FY15 FY15 Totals

FY15 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 2023 1587

  # Reports made within 3 days of sexual assault 582 435

  # Reports made within 4 to 10 days after sexual assault 222 174

  # Reports made within 11 to 30 days after sexual assault 239 185

  # Reports made within 31 to 365 days after sexual assault 605 496

  # Reports made longer than 365 days after sexual assault 340 264

  # Relevant Data Not Available 35 33

Time of sexual assault 2023 1587

# Midnight to 6 am 920 720

  # 6 am to 6 pm 498 395

  # 6 pm to midnight 556 425

  # Unknown 11 11

  # Relevant Data Not Available 38 36

Day of sexual assault 2023 1587

  # Sunday 296 229

  # Monday 244 195

  # Tuesday 184 144

  # Wednesday 204 157

  # Thursday 255 217

  # Friday 380 289

  # Saturday 416 314

  # Relevant Data Not Available 44 42

ARMY 

FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

80



1 - UNRESTRICTED REPORTS

Male on 

Female
Male on Male

Female on 

Male

Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY15 Totals

1296 246 37 41 62 156 15 170 2023

# Service Member on Service Member 813 214 35 40 1 5 12 7 1127

# Service Member on Non-Service Member 402 8 0 0 0 7 2 2 421

# Non-Service Member on Service Member 44 12 1 0 7 5 0 1 70

# Unidentified Subject on Service Member 34 9 1 1 54 139 1 16 255

# Relevant Data Not Available 3 3 0 0 0 0 0 144 150

UNRESTRICTED REPORTS MADE IN FY15

D. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY 

OR AGAINST SERVICE MEMBERS (MOST SERIOUS 

CRIME ALLEGED, AS CATEGORIZED BY THE MILITARY 

CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive 

Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 

Totals

D1. 334 20 494 4 25 1019 17 20 7 83 2023

# Service Member on Service Member 119 9 249 1 11 721 7 4 1 5 1127

# Service Member on Non-Service Member 95 5 141 2 3 163 2 5 2 3 421

# Non-Service Member on Service Member 26 0 10 0 4 20 2 1 2 5 70

# Unidentified Subject on Service Member 65 5 78 0 2 87 4 7 2 5 255

# Relevant Data Not Available 29 1 16 1 5 28 2 3 0 65 150

TOTAL Service Member Victims in FY15 Reports 236 15 352 2 22 848 14 14 5 79 1587

# Service Member Victims: Female 195 11 299 1 16 594 11 14 5 54 1200

# Service Member Victims: Male 41 4 53 1 6 254 3 0 0 25 387

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 334 20 494 4 25 1019 17 20 7 83 2023

# Midnight to 6 am 197 16 254 3 9 391 14 16 5 15 920

# 6 am to 6 pm 42 3 80 0 5 351 2 3 1 11 498

# 6 pm to midnight 94 1 159 0 9 275 1 0 1 16 556

# Unknown 0 0 0 1 2 1 0 1 0 6 11

# Relevant Data Not Available 1 0 1 0 0 1 0 0 0 35 38

D4. Day of sexual assault 334 20 494 4 25 1019 17 20 7 83 2023

# Sunday 56 4 93 1 4 122 2 5 2 7 296

# Monday 35 2 47 0 3 143 3 5 1 5 244

# Tuesday 37 1 39 0 2 95 3 2 1 4 184

# Wednesday 31 1 34 0 7 124 0 3 1 3 204

# Thursday 41 2 55 1 0 146 2 2 0 6 255

# Friday 58 4 102 0 5 198 4 1 1 7 380

# Saturday 75 6 123 1 4 190 3 2 0 12 416

# Relevant Data Not Available 1 0 1 1 0 1 0 0 1 39 44

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY15

C. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY 

OR AGAINST SERVICE MEMBERS (VICTIM AND SUBJECT 

GENDER)

FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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1 - UNRESTRICTED REPORTS

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY15 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY15 

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages 

the Victim case associated with the investigation and Subject below.

# Investigations Initiated during FY15 1788

  # Investigations Completed as of FY15 End (group by MCIO #) 1016

  # Investigations Pending Completion as of FY15 End (group by MCIO #) 772

# Subjects in investigations Initiated During FY15 2046

  # Service Member Subjects investigated by CID 1545

    # Your Service Member Subjects investigated by CID 1532

    # Other Service Member Subjects investigated by CID 13

  # Service Member Subjects investigated by NCIS 14

    # Your Service Member Subjects investigated by NCIS 4

    # Other Service Member Subjects investigated by NCIS 10

  # Service Member Subjects investigated by AFOSI 8

    # Your Service Member Subjects investigated by AFOSI 1

    # Other Service Member Subjects investigated by AFOSI 7

  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving 

a Victim supported by your Service.

53

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

300

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations 

involving a Victim supported by your Service. 

8

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 8

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a 

Victim supported by your Service
27

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
14

  # Subject or Investigation Relevant Data Not Available 77
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1 - UNRESTRICTED REPORTS

E2. Service Investigations Completed during FY15 

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY15. These 

investigations may have been initiated during the FY15 or any prior FY.

FY15 Totals

# Total Investigations completed by Services during FY15 (Group by MCIO Case Number) 1818

  # Of these investigations with more than one Victim 95

  # Of these investigations with more than one Subject 154

  # Of these investigations with more than one Victim and more than one Subject 13

# Subjects in investigations completed during FY15 involving a Victim supported by your Service 2045

  # Service Member Subjects investigated by CID 1645

    # Your Service Member Subjects investigated by CID 1639

    # Other Service Member Subjects investigated by CID 6

  # Service Member Subjects investigated by NCIS 12

    # Your Service Member Subjects investigated by NCIS 4

    # Other Service Member Subjects investigated by NCIS 8

  # Service Member Subjects investigated by AFOSI 5

    # Your Service Member Subjects investigated by AFOSI 1

    # Other Service Member Subjects investigated by AFOSI 4

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 49

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 324

  # Subject Relevant Data Not Available 10

# Victims in investigations completed during FY15, supported by your Service 1972

  # Service Member Victims in CID investigations 1523

    # Your Service Member Victims in CID investigations 1515

    # Other Service Member Victims in CID investigations 8

  # Service Member Victims in NCIS investigations 12

    # Your Service Member Victims in NCIS investigations 10

    # Other Service Member Victims in NCIS investigations 2

  # Service Member Victims in AFOSI investigations 6

    # Your Service Member Victims in AFOSI investigations 6

    # Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 412

  # Victim Relevant Data Not Available 19
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1 - UNRESTRICTED REPORTS

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY15

Note: This data is entered by your Service SARC for cases supported by your Service.
FY15 Totals

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY15 (Group by MCIO Case Number) 24

  # Of these investigations with more than one Victim 1

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY15 involving a Victim supported by your Service 26

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 8

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 8

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
9

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your 

Service
1

  # Subject Relevant Data Not Available 8

# Victims in investigations completed during FY15, supported by your Service 26

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 20

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 20

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by your Service 6

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine Corps CID 

(MPs) during FY15 (all organizations regardless of name are abbreviated below as "MPs") 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section captures 

remaining Subjects from investigations opened in prior years by Military Police/Security Forces/Master At Arms/Marine 

Corps CID.

FY15 Totals

# Total Investigations completed by MPs during FY15 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY15 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY15, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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1 - UNRESTRICTED REPORTS

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS 

COMPLETED IN FY15 (Investigation Completed within the 

reporting period. These investigations may have been opened 

in current or prior Fiscal Years)

Rape

(Art. 120)

Aggravated Sexual 

Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12) 

(Art. 120)

Indecent Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 Totals

F1. Gender of Victims 371 32 450 6 24 1064 18 13 8 12 1998

# Male 34 2 54 4 5 275 5 2 2 4 387

# Female 334 30 395 1 18 778 13 11 6 8 1594

# Unknown 3 0 1 1 1 11 0 0 0 0 17

F2. Age of Victims 371 32 450 6 24 1064 18 13 8 12 1998

# 0-15 7 0 3 2 0 1 0 0 0 0 13

# 16-19 97 5 104 0 4 269 4 3 1 3 490

# 20-24 122 9 185 3 12 419 6 3 1 2 762

# 25-34 85 10 104 0 5 228 5 2 4 3 446

# 35-49 20 4 17 0 2 73 2 1 0 0 119

# 50-64 0 0 2 0 0 4 0 0 0 0 6

# 65 and older 1 0 0 0 0 0 0 0 0 0 1

# Unknown 39 4 35 1 1 70 1 4 2 4 161

F3. Victim Type 371 32 450 6 24 1064 18 13 8 12 1998

# Service Member 253 25 323 3 21 896 15 9 5 11 1561

# DoD Civilian 0 0 0 0 0 11 0 0 0 0 11

# DoD Contractor 2 0 0 0 0 8 0 0 0 0 10

# Other US Government Civilian 1 0 1 0 0 0 0 0 0 0 2

# US Civilian 104 6 121 2 2 120 3 4 3 1 366

# Foreign National 8 1 4 0 0 16 0 0 0 0 29

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 3 0 1 1 1 13 0 0 0 0 19

F4. Grade of Service Member Victims 253 25 323 3 21 896 15 9 5 11 1561

# E1-E4 188 18 262 3 13 725 11 2 3 8 1233

# E5-E9 43 5 46 0 5 129 3 1 2 3 237

# WO1-WO5 0 0 2 0 0 1 0 1 0 0 4

# O1-O3 17 2 10 0 2 29 1 3 0 0 64

# O4-O10 1 0 1 0 0 5 0 2 0 0 9

# Cadet/Midshipman 3 0 2 0 1 7 0 0 0 0 13

# Academy Prep School Student 1 0 0 0 0 0 0 0 0 0 1

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 253 25 323 3 21 896 15 9 5 11 1561

# Army 251 24 321 3 21 893 15 9 5 9 1551

# Navy 0 0 0 0 0 1 0 0 0 0 1

# Marines 0 0 0 0 0 1 0 0 0 2 3

# Air Force 2 0 1 0 0 0 0 0 0 0 3

# Coast Guard 0 1 0 0 0 0 0 0 0 0 1

# Unknown 0 0 1 0 0 1 0 0 0 0 2

F6. Status of Service Member Victims 253 25 323 3 21 896 15 9 5 11 1561

# Active Duty 224 19 299 3 18 729 15 8 5 8 1328

# Reserve (Activated) 21 6 17 0 2 87 0 1 0 2 136

# National Guard (Activated - Title 10) 4 0 5 0 0 73 0 0 0 1 83

# Cadet/Midshipman 3 0 2 0 1 7 0 0 0 0 13

# Academy Prep School Student 1 0 0 0 0 0 0 0 0 0 1

Victim Data From Investigations completed during FY15

Penetrating Offenses Contact Offenses
Victims and Subjects in Investigation Completed in FY15
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1 - UNRESTRICTED REPORTS

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS 

COMPLETED IN FY15 (Investigation Completed within the 

reporting period. These investigations may have been opened 

in current or prior Fiscal Years)

Rape

(Art. 120)

Aggravated Sexual 

Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12) 

(Art. 120)

Indecent Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 Totals

G1. Gender of Subjects 444 39 495 6 31 1005 18 13 8 12 2071

# Male 365 30 405 6 29 854 16 7 6 4 1722

# Female 8 0 7 0 0 58 0 0 0 0 73

# Unknown 55 7 61 0 1 77 0 6 0 1 208

# Relevant Data Not Available 16 2 22 0 1 16 2 0 2 7 68

G2. Age of Subjects 444 39 495 6 31 1005 18 13 8 12 2071

# 0-15 7 0 7 0 1 14 0 0 0 0 29

# 16-19 18 2 19 0 3 96 0 0 0 1 139

# 20-24 146 6 168 2 10 250 3 0 3 0 588

# 25-34 114 11 153 1 7 335 5 0 1 3 630

# 35-49 41 10 56 1 7 184 4 5 0 0 308

# 50-64 1 0 1 0 0 26 1 0 0 0 29

# 65 and older 2 0 2 0 0 4 0 0 0 0 8

# Unknown 2 0 1 0 1 6 1 0 0 1 12

# Relevant Data Not Available 113 10 88 2 2 90 4 8 4 7 328

G3. Subject Type 444 39 495 6 31 1005 18 13 8 12 2071

# Service Member 318 29 387 4 27 878 12 7 4 4 1670

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 0 0 0 0 0 0 0 0 0

# DoD Civilian 1 0 0 0 0 6 1 0 0 0 8

# DoD Contractor 1 0 2 0 0 2 0 0 0 0 5

# Other US Government Civilian 0 0 0 0 0 1 0 0 0 0 1

# US Civilian 12 1 11 0 2 10 0 0 0 1 37

# Foreign National 0 0 1 0 0 5 1 0 0 0 7

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 107 9 91 2 1 102 4 6 3 0 325

# Relevant Data Not Available 5 0 3 0 1 1 0 0 1 7 18

G4. Grade of Service Member Subjects 318 29 387 4 27 878 12 7 4 4 1670

# E1-E4 178 14 244 3 15 435 5 0 3 2 899

# E5-E9 108 12 122 0 8 359 6 3 1 2 621

# WO1-WO5 6 1 3 0 0 10 0 1 0 0 21

# O1-O3 18 2 12 1 3 35 0 2 0 0 73

# O4-O10 5 0 6 0 0 33 1 1 0 0 46

# Cadet/Midshipman 3 0 0 0 1 5 0 0 0 0 9

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 1 0 0 0 0 1

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 318 29 387 4 27 878 12 7 4 4 1670

# Army 313 29 382 4 26 873 12 7 4 2 1652

# Navy 1 0 2 0 0 5 0 0 0 0 8

# Marines 1 0 1 0 1 0 0 0 0 2 5

# Air Force 3 0 2 0 0 0 0 0 0 0 5

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 318 29 387 4 27 878 12 7 4 4 1670

# Active Duty 297 20 363 3 21 755 11 7 4 3 1484

# Reserve (Activated) 10 3 16 1 5 71 1 0 0 1 108

# National Guard (Activated - Title 10) 8 6 8 0 0 47 0 0 0 0 69

# Cadet/Midshipman 3 0 0 0 1 5 0 0 0 0 9

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Victims and Subjects in Investigation Completed in FY15
Subject Data From Investigations completed during FY15

Penetrating Offenses Contact Offenses
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY15 

INVESTIGATIONS

FY15 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY15 

INVESTIGATIONS

FY15 

Totals

# Subjects in Unrestricted Reports that could not be investigated by 

DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred to MCIOs 

or other law enforcement for investigation during FY15, but the agency 

could not open an investigation based on the reasons below.

13

   # Subjects - Not subject to the UCMJ 4

   # Subjects - Crime was beyond statute of limitations 1

   # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 7

# Subjects in investigations completed in FY15 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
2072 # Victims in investigations completed in FY15 1999

   # Service Member Subjects in investigations opened and completed in 

FY15
866

   # Service Member Victims in investigations opened and 

completed in FY15
893

# Total Subjects Outside DoD Prosecutive Authority 255

188 # Service Member Victims in substantiated Unknown Offender Reports 140

# Service Member Victims in remaining Unknown Offender Reports 8

10
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
3

# Service Member Victims in remaining Civilian/Foreign National Subject 

Reports
2

51 23

6
# Service Member Victims in substantiated reports with a deceased or 

deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
2

# Total Command Action Precluded or Declined for Sexual Assault 242

   # Service Member Subjects where Victim declined to participate in the military 

justice action
43

# Service Member Victims who declined to participate in the military 

justice action
31

   # Service Member Subjects whose investigations had insufficient evidence to 

prosecute
187

# Service Member Victims in investigations having insufficient evidence 

to prosecute
129

   # Service Member Subjects whose cases involved expired statute of limitations 10
# Service Member Victims whose cases involved expired statute of 

limitations
8

   # Service Member Subjects with allegations that were unfounded by Command 1
# Service Member Victims whose allegations were unfounded by 

Command
1

   # Service Member Subjects with Victims who died before completion of military 

justice action
1

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 659
# Service Member Victims involved in reports with Subject 

disposition data not yet available
842

# Subjects for whom Command Action was completed as of 30-SEP-

2015
797

# FY15 Service Member Subjects where evidence supported Command 

Action
797

# FY15 Service Member Victims in cases where evidence 

supported Command Action
699

   # Service Member Subjects: Courts-Martial charge preferred 333
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
269

   # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 138
   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
138

   # Service Member Subjects: Administrative discharges 48
   # Service Member Victims involved with Administrative discharges 

against Subject
58

   # Service Member Subjects: Other adverse administrative actions 45
   # Service Member Victims involved with Other administrative actions 

against Subject
34

   # Service Member Subjects: Courts-Martial charge preferred for non-sexual 

assault offense
14

   # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses
13

   # Service Member Subjects: Non-judicial punishment for non-sexual assault 

offense
138

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
123

   # Service Member Subjects: Administrative discharges for non-sexual assault 

offense
35

   # Service Member Victims involved with administrative discharges for 

non-SA offense
27

   # Service Member Subjects: Other adverse administrative actions for non-

sexual assault offense
46

   # Service Member Victims involved with Other administrative actions 

for non-SA offense
37

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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1 - UNRESTRICTED REPORTS

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault 

Charge). This section reports the outcomes of Courts-Martial for sexual assault 

crimes completed during FY15

FY15 

Totals

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault 

Charge). This section reports the outcomes of nonjudicial punishments 

for sexual assault crimes completed during FY15 

FY15 

Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual 

Assault Charge Pending Court Completion
525

# Total Subjects with Nonjudicial Punishment (Article 15) for a 

Sexual Assault Charge in FY15
188

   # Subjects whose Courts-Martial action was NOT completed by the end of FY15 92
   # Subjects whose nonjudicial punishment action was not completed by 

the end of FY15
19

   # Subjects whose Courts-Martial was completed by the end of FY15 433
  # Subjects whose nonjudicial punishment action was 

completed by the end of FY15
169

# Subjects whose Courts-Martial was dismissed 31    # Subjects whose nonjudicial punishment was dismissed 18

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 

hearing officer
8 # Subjects administered nonjudicial punishment 151

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 

hearing officer followed by Art. 15 punishment
2    # Subjects with unknown punishment 2

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 

hearing officer followed by Art. 15 acquittal
0    # Subjects with no punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 19    # Subjects with pending punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 

followed by Art. 15 punishment
0    # Subjects with Punishment 149

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 

followed by Art. 15 acquittal
2    # Subjects receiving correctional custody 4

# Subjects who resigned or were discharged in lieu of Courts-Martial 120    # Subjects receiving reductions in rank 106

   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 9    # Subjects receiving fines or forfeitures 124

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 111    # Subjects receiving restriction or some limitation on freedom 74

# Subjects with Courts-Martial charges proceeding to trial on a sexual 

assault charge
282    # Subjects receiving extra duty 105

   # Subjects Acquitted of Charges 59    # Subjects receiving hard labor 0

   # Subjects Convicted of Any Charge at Trial 223    # Subjects receiving a reprimand 30

   # Subjects with unknown punishment 0
   # Subjects processed for an administrative discharge or separation 

subsequent to nonjudicial punishment on a sexual assault charge
30

   # Subjects with no punishment 1
     # Subjects who received NJP followed by UOTHC administrative 

discharge
4

   # Subjects with pending punishment 0
     # Subjects who received NJP followed by General administrative 

discharge
18

   # Subjects with Punishment 222
     # Subjects who received NJP followed by Honorable administrative 

discharge
0

   # Subjects receiving confinement 178
     # Subjects who received NJP followed by Uncharacterized 

administrative discharge
8

   # Subjects receiving reductions in rank 171

   # Subjects receiving fines or forfeitures 169

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or 

Dismissal)
156

   # Subjects receiving restriction or some limitation on freedom 5

K. OTHER ACTIONS TAKEN. This section reports other disciplinary 

action taken for Subjects who were investigated for sexual assault. It 

combines outcomes for Subjects in these categories listed in Sections D 

and E above.

FY15 

Totals

   # Subjects receiving extra duty 0
# Subjects whose administrative discharge or other separation action 

was not completed by the end of FY15
7

   # Subjects receiving hard labor 6
# Subjects receiving an administrative discharge or other 

separation for a sexual assault offense
56

   # Subjects to be processed for administrative discharge or separation 

subsequent to sexual assault conviction
7    # Subjects receiving UOTHC administrative discharge 13

     # Subjects receiving UOTHC administrative discharge 6    # Subjects receiving General administrative discharge 36

     # Subjects receiving General administrative discharge 0    # Subjects receiving Honorable administrative discharge 1

     # Subjects receiving Honorable administrative discharge 0    # Subjects receiving Uncharacterized administrative discharge 6

     # Subjects receiving Uncharacterized administrative discharge 1
# Subjects whose other adverse administrative action was not completed 

by the end of FY15
7

   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex 

Offender Registration
147

# Subjects receiving other adverse administrative action for a 

sexual assault offense
52
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1 - UNRESTRICTED REPORTS

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual 

assault offense). This section reports the outcomes of Courts-Martials for 

Subjects who were investigated for sexual assault, but upon review of the 

evidence there was only probable cause for a non-sexual assault offense. It 

combines outcomes for Subjects in this category listed in Sections D and E above.

FY15 

Totals

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault 

Charge). This section reports the outcomes of nonjudicial punishments 

for Subjects who were investigated for sexual assault, but upon review 

of the evidence there was only probable cause for a non-sexual assault 

offense. It combines outcomes for Subjects in this category listed in 

Sections D and E above. 

FY15 

Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual 

assault offense in FY15
22

# Total Subjects with Nonjudicial Punishment (Article 15) for a 

non-sexual assault offense in FY15
150

   # Subjects whose Courts-Martial action was NOT completed by the end of FY15 1
   # Subjects whose nonjudicial punishment action was not completed by 

the end of FY15
8

   # Subjects whose Courts-Martial was completed by the end of FY15 21
# Subjects whose nonjudicial punishment action was completed 

by the end of FY15
142

# Subjects whose Courts-Martial was dismissed 0    # Subjects whose nonjudicial punishment was dismissed 7

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 

hearing officer
0

# Subjects administered nonjudicial punishment for a non-

sexual assault offense
135

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 

hearing officer followed by Art. 15 punishment
0    # Subjects with unknown punishment 1

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 

hearing officer followed by Art. 15 acquittal
0    # Subjects with no punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0    # Subjects with pending punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 

followed by Art. 15 punishment
0    # Subjects with Punishment 134

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 

followed by Art. 15 acquittal
0    # Subjects receiving correctional custody 0

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-

sexual assault offense
2    # Subjects receiving reductions in rank 78

   # Officer Subjects who were officers that where allowed to resign in lieu of 

Courts-Martial
0    # Subjects receiving fines or forfeitures 101

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 2    # Subjects receiving restriction or some limitation on freedom 70

# Subjects with Courts-Martial charges proceeding to trial on a non-

sexual assault offense
19    # Subjects receiving extra duty 95

   # Subjects Acquitted of Charges 3    # Subjects receiving hard labor 0

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 16    # Subjects receiving a reprimand 28

   # Subjects with unknown punishment 0
   # Subjects receiving an administrative discharge subsequent to 

nonjudicial punishment on a non-sexual assault charge
23

   # Subjects with no punishment 1
     # Subjects who received NJP followed by UOTHC administrative 

discharge
3

   # Subjects with pending punishment 0
     # Subjects who received NJP followed by General administrative 

discharge
18

   # Subjects with Punishment 15
     # Subjects who received NJP followed by Honorable administrative 

discharge
1

   # Subjects receiving confinement 9
     # Subjects who received NJP followed by Uncharacterized 

administrative discharge
1

   # Subjects receiving reductions in rank 11

   # Subjects receiving fines or forfeitures 10

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or 

Dismissal)
8

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This 

section reports other disciplinary action taken for Subjects who were 

investigated for sexual assault, but upon review of the evidence there 

was only probable cause for a non-sexual assault offense. It combines 

outcomes for Subjects in these categories listed in Sections D and E 

above.

FY15 

Totals

   # Subjects receiving restriction or some limitation on freedom 0
# Subjects whose administrative discharge or other separation action 

was not completed by the end of FY15
2

   # Subjects receiving extra duty 0
# Subjects receiving an administrative discharge or other 

separation for a non-sexual assault offense
40

   # Subjects receiving hard labor 0    # Subjects receiving UOTHC administrative discharge 9

   # Subjects processed for an administrative discharge or separation subsequent 

to conviction at trial
0    # Subjects receiving General administrative discharge 24

     # Subjects receiving UOTHC administrative discharge 0    # Subjects receiving Honorable administrative discharge 2

     # Subjects receiving General administrative discharge 0    # Subjects receiving Uncharacterized administrative discharge 5

     # Subjects receiving Honorable administrative discharge 0
# Subjects whose other adverse administrative action was not completed 

by the end of FY15
1

     # Subjects receiving Uncharacterized administrative discharge 0
# Subjects receiving other adverse administrative action for a 

non-sexual assault offense
49
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2 - RESTRICTED REPORTS

A. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT 
FY15 

Totals

# TOTAL Victims initially making Restricted Reports 586

  # Service Member Victims making Restricted Reports 564

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 7

  # Relevant Data Not Available 15

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY15* 116

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 104

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 3

  # Relevant Data Not Available 9

# Total Victim reports remaining Restricted 470

  # Service Member Victim reports remaining Restricted 460

  # Non-Service Member Victim reports remaining Restricted 4

  # Relevant Data Not Available 6

# Remaining Restricted Reports involving Service Members in the following categories 470

  # Service Member on Service Member 204

  # Non-Service Member on Service Member 92

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 4

  # Unidentified Subject on Service Member 164

  # Relevant Data Not Available 6

B. INCIDENT DETAILS
FY15 

Totals

# Reported sexual assaults occurring 470

  # On military installation 172

  # Off military installation 216

  # Unidentified location 28

  # Relevant Data Not Available 54

Length of time between sexual assault and Restricted Report 470

  # Reports made within 3 days of sexual assault 100

  # Reports made within 4 to 10 days after sexual assault 47

  # Reports made within 11 to 30 days after sexual assault 24

  # Reports made within 31 to 365 days after sexual assault 70

  # Reports made longer than 365 days after sexual assault 133

  # Relevant Data Not Available 96

Time of sexual assault incident 470

  # Midnight to 6 am 123

  # 6 am to 6 pm 67

  # 6 pm to midnight 159

  # Unknown 103

  # Relevant Data Not Available 18

Day of sexual assault incident 470

  # Sunday 59

  # Monday 36

  # Tuesday 40

  # Wednesday 35

  # Thursday 32

  # Friday 69

  # Saturday 102

  # Relevant Data Not Available 97

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION
FY15 

Totals

# Service Member Victims 460

  # Army Victims 459

  # Navy Victims 0

  # Marines Victims 0

  # Air Force Victims 0

  # Coast Guard Victims 0

  # Relevant Data Not Available 1

ARMY 

FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT
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2 - RESTRICTED REPORTS

D. DEMOGRAPHICS FOR FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT
FY15 

Totals

Gender of Victims 470

  # Male 94

  # Female 371

  # Relevant Data Not Available 5

Age of Victims at the Time of Incident 470

  # 0-15 53

  # 16-19 97

  # 20-24 157

  # 25-34 126

  # 35-49 29

  # 50-64 3

  # 65 and older 0

  # Relevant Data Not Available 5

Grade of Service Member Victims 460

  # E1-E4 302

  # E5-E9 101

  # WO1-WO5 2

  # O1-O3 40

  # O4-O10 10

  # Cadet/Midshipman 5

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 460

  # Active Duty 390

  # Reserve (Activated) 39

  # National Guard (Activated - Title 10) 26

  # Cadet/Midshipman/Prep School Student 5

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 470

  # Service Member 460

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 4

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 6

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE
FY15 

Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 101

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 63

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 37

  # Service Member Choosing Not to Specify 1

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY)
FY15 

Totals

  Mean # of Days Taken to Change to Unrestricted 32.29

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 51.56

  Mode # of Days Taken to Change to Unrestricted 0

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY15

FY15 

Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY15 23

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 23

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0

  # Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 

Reports listed in Worksheet 1a, Section A.
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3 - VICTIM SERVICES

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY15 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 2246

      # Medical 199

      # Mental Health 464

      # Legal 410

      # Chaplain/Spiritual Support 165

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 852

      # DoD Safe Helpline 40

      # Other 116

    # CIVILIAN Resources (Referred by DoD) 85

      # Medical 14

      # Mental Health 22

      # Legal 4

      # Chaplain/Spiritual Support 3

      # Rape Crisis Center 14

      # Victim Advocate 9

      # DoD Safe Helpline

      # Other 19

# Cases where SAFEs were conducted 174

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 47

B. FY15 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS
FY15 

TOTALS

# Military Protective Orders issued during FY15 332

# Reported MPO Violations in FY15 4

  # Reported MPO Violations by Subjects 3

  # Reported MPO Violations by Victims of sexual assault 1

  # Reported MPO Violations by Both 0

Use the following categories or add a new 

category to identify the reason the requests were 

denied:

FY15 

TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 21 Total Number Denied 1

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total) 1

# Installation expedited transfer requests by Service Member Victims of sexual assault 267 The alleged sexual assault was unfounded 1

  # Installation expedited transfer requests by Service Member Victims Denied 1

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 719

      # Medical 78

      # Mental Health 243

      # Legal 61

      # Chaplain/Spiritual Support 64

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 215

      # DoD Safe Helpline 29

      # Other 29

    # CIVILIAN Resources (Referred by DoD) 50

      # Medical 3

      # Mental Health 17

      # Legal 0

      # Chaplain/Spiritual Support 2

      # Rape Crisis Center 10

      # Victim Advocate 7

      # DoD Safe Helpline

      # Other 11

# Cases where SAFEs were conducted 40

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

ARMY FY15 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 

when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 

when there is a safety risk for the Victim.

FY15 

TOTALS
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3 - VICTIM SERVICES

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER
FY15 Totals

D1. # Non-Service Members in the following categories: 173

    # Non-Service Member on Non-Service Member 31

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 56

    # Relevant Data Not Available 86

D2. Gender of Non-Service Members 173

  # Male 8

  # Female 122

  # Relevant Data Not Available 43

D3. Age of Non-Service Members at the Time of Incident 173

  # 0-15 1

  # 16-19 8

  # 20-24 29

  # 25-34 24

  # 35-49 15

  # 50-64 2

  # 65 and older 1

  # Relevant Data Not Available 93

D4. Non-Service Member Type 173

  # DoD Civilian 13

  # DoD Contractor 5

  # Other US Government Civilian 1

  # US Civilian 101

  # Foreign National 3

  # Foreign Military 1

  # Relevant Data Not Available 49

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 132

  # Medical 16

  # Mental Health 28

  # Legal 26

  # Chaplain/Spiritual Support 6

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 46

  # DoD Safe Helpline 1

  # Other 9

# CIVILIAN Resources (Referred by DoD) 29

  # Medical 1

  # Mental Health 9

  # Legal 1

  # Chaplain/Spiritual Support 2

  # Rape Crisis Center 2

  # Victim Advocate 6

  # DoD Safe Helpline

  # Other 8

# Cases where SAFEs were conducted 20

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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3 - VICTIM SERVICES

E. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY15 Totals

E1. # Non-Service Member Victims making Restricted Report 49

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 3

# Non-Service Member Victim reports remaining Restricted 46

# Restricted Reports from Non-Service Member Victims in the following categories: 46

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 13

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 20

  # Relevant Data Not Available 13

E2. Gender of Non-Service Member Victims 46

  # Male 3

  # Female 31

  # Relevant Data Not Available 12

E3. Age of Non-Service Member Victims at the Time of Incident 46

  # 0-15 5

  # 16-19 11

  # 20-24 14

  # 25-34 10

  # 35-49 4

  # 50-64 1

  # 65 and older 0

  # Relevant Data Not Available 1

E4. VICTIM Type 46

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 33

  # Relevant Data Not Available 13

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 59

  # Medical 8

  # Mental Health 19

  # Legal 7

  # Chaplain/Spiritual Support 4

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 17

  # DoD Safe Helpline 3

  # Other 1

# CIVILIAN Resources (Referred by DoD) 5

  # Medical 1

  # Mental Health 1

  # Legal 1

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 2

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 11

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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4 - UNRESTRICTED REPORTS (CAI)

A. FY15 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual assault, aggravated sexual contact, 

abusive sexual contact, forcible sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations received during FY15. These Reports may 

not be fully investigated by the end of the fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault 

Response Coordinator (SARC) who currently manages the Victim case.

FY15 

Totals

# FY15 Unrestricted Reports (one Victim per report) 10

  # Service Member Victims 10

  # Non-Service Member Victims in allegations against Service Member Subject 0

  # Relevant Data Not Available 0

# Unrestricted Reports in the following categories 10

  # Service Member on Service Member 5

  # Service Member on Non-Service Member 0

  # Non-Service Member on Service Member 0

  # Unidentified Subject on Service Member 3

  # Relevant Data Not Available 2

# Unrestricted Reports of sexual assault occurring 10

  # On military installation 4

  # Off military installation 6

  # Unidentified location 0

# Victim in Unrestricted Reports Referred for Investigation 10

  # Victims in investigations initiated during FY15 8

    # Victims with Investigations pending completion at end of 30-SEP-2015 2

    # Victims with Completed Investigations at end of 30-SEP-2015 6

  # Victims with Investigative Data Forthcoming 2

  # Victims where investigation could not be opened by DoD or Civilian Law Enforcement 0

    # Victims - Alleged perpetrator not subject to the UCMJ 0

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 0

# All Restricted Reports in Combat Areas of Interest received in FY15 (one Victim per report) 25

  # Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 1

  # Restricted Reports Remaining Restricted at end of FY15 24

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY15
FY15 

Totals

FY15 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 10 10

  # Reports made within 3 days of sexual assault 1 1

  # Reports made within 4 to 10 days after sexual assault 3 3

  # Reports made within 11 to 30 days after sexual assault 1 1

  # Reports made within 31 to 365 days after sexual assault 1 1

  # Reports made longer than 365 days after sexual assault 4 4

  # Relevant Data Not Available 0 0

Time of sexual assault 10 10

# Midnight to 6 am 6 6

  # 6 am to 6 pm 0 0

  # 6 pm to midnight 4 4

  # Unknown 0 0

  # Relevant Data Not Available 0 0

Day of sexual assault 10 10

  # Sunday 2 2

  # Monday 3 3

  # Tuesday 1 1

  # Wednesday 0 0

  # Thursday 2 2

  # Friday 0 0

  # Saturday 2 2

  # Relevant Data Not Available 0 0

ARMY COMBAT AREAS OF INTEREST

FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

Note: These Reports are a subset of the FY15 Reports of Sexual Assault.
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4 - UNRESTRICTED REPORTS (CAI)

Male on 

Female
Male on Male Female on Male

Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY15 Totals

2 2 1 0 0 1 0 4 10

# Service Member on Service Member 2 2 1 0 0 0 0 0 5

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0

# Unidentified Subject on Service Member 0 0 0 0 0 1 0 2 3

# Relevant Data Not Available 0 0 0 0 0 0 0 2 2

UNRESTRICTED REPORTS MADE IN FY15

D. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF INTEREST 

INVOLVING SERVICE MEMBERS BY OR AGAINST SERVICE MEMBERS 

(MOST SERIOUS CRIME ALLEGED, AS CATEGORIZED BY THE MILITARY 

CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 

Totals

D1. 2 1 1 0 0 5 0 0 0 1 10

# Service Member on Service Member 2 0 0 0 0 3 0 0 0 0 5

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0

# Unidentified Subject on Service Member 0 0 1 0 0 2 0 0 0 0 3

# Relevant Data Not Available 0 1 0 0 0 0 0 0 0 1 2

TOTAL Service Member Victims in FY15 Reports 2 1 1 0 0 5 0 0 0 1 10

# Service Member Victims: Female 1 1 0 0 0 3 0 0 0 0 5

# Service Member Victims: Male 1 0 1 0 0 2 0 0 0 1 5

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 2 1 1 0 0 5 0 0 0 1 10

# Midnight to 6 am 2 1 0 0 0 2 0 0 0 1 6

# 6 am to 6 pm 0 0 0 0 0 0 0 0 0 0 0

# 6 pm to midnight 0 0 1 0 0 3 0 0 0 0 4

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D4. Day of sexual assault 2 1 1 0 0 5 0 0 0 1 10

# Sunday 0 0 0 0 0 1 0 0 0 1 2

# Monday 0 0 0 0 0 3 0 0 0 0 3

# Tuesday 1 0 0 0 0 0 0 0 0 0 1

# Wednesday 0 0 0 0 0 0 0 0 0 0 0

# Thursday 0 1 0 0 0 1 0 0 0 0 2

# Friday 0 0 0 0 0 0 0 0 0 0 0

# Saturday 1 0 1 0 0 0 0 0 0 0 2

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

FY15 COMBAT AREAS OF INTEREST - LOCATIONS OF UNRESTRICTED 

REPORTS OF SEXUAL ASSAULT. 

Note: The data in this section is drawn from raw, uninvestigated 

information about Unrestricted Reports received during FY15. These 

Reports may not be fully investigated by the end of the fiscal year. 

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12)

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 

Totals

TOTAL UNRESTRICTED REPORTS 2 1 1 0 0 5 0 0 0 1 10

Afghanistan 0 0 0 0 0 3 0 0 0 0 3

Bahrain 0 0 1 0 0 0 0 0 0 0 1

Djibouti 0 1 0 0 0 0 0 0 0 0 1

Egypt 0 0 0 0 0 0 0 0 0 0 0

Iraq 1 0 0 0 0 0 0 0 0 1 2

Jordan 0 0 0 0 0 0 0 0 0 0 0

Kuwait 1 0 0 0 0 1 0 0 0 0 2

Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0

Lebanon 0 0 0 0 0 0 0 0 0 0 0

Oman 0 0 0 0 0 0 0 0 0 0 0

Pakistan 0 0 0 0 0 0 0 0 0 0 0

Qatar 0 0 0 0 0 0 0 0 0 0 0

Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0

Syria 0 0 0 0 0 0 0 0 0 0 0

Uae 0 0 0 0 0 1 0 0 0 0 1

Uganda 0 0 0 0 0 0 0 0 0 0 0

Yemen 0 0 0 0 0 0 0 0 0 0 0

TOTAL UNRESTRICTED REPORTS 2 1 1 0 0 5 0 0 0 1 10

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY15

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

C. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF INTEREST 

INVOLVING SERVICE MEMBERS BY OR AGAINST SERVICE MEMBERS 

(VICTIM AND SUBJECT GENDER)

FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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4 - UNRESTRICTED REPORTS (CAI)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY15 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY15 in Combat Areas of 

Interest

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim case 

associated with the investigation and Subject below.

# Investigations Initiated during FY15 9

  # Investigations Completed as of FY15 End (group by MCIO #) 6

  # Investigations Pending Completion as of FY15 End (group by MCIO #) 3

# Subjects in investigations Initiated During FY15 9

  # Service Member Subjects investigated by CID 6

    # Your Service Member Subjects investigated by CID 6

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by 

your Service.

0

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your 

Service.

3

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a Victim 

supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your 

Service
0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 0

  # Subject or Investigation Relevant Data Not Available 0

E2. Service Investigations Completed during FY15 in Combat Areas of Interest

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY15. These 

investigations may have been initiated during the FY15 or any prior FY.

# Total Investigations completed by Services during FY15 (Group by MCIO Case Number) 12

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY15 involving a Victim supported by your Service 12

  # Service Member Subjects investigated by CID 8

    # Your Service Member Subjects investigated by CID 8

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 0

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 4

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY15, supported by your Service 12

  # Service Member Victims in CID investigations 12

    # Your Service Member Victims in CID investigations 12

    # Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 0

    # Your Service Member Victims in NCIS investigations 0

    # Other Service Member Victims in NCIS investigations 0

  # Service Member Victims in AFOSI investigations 0

    # Your Service Member Victims in AFOSI investigations 0

    # Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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4 - UNRESTRICTED REPORTS (CAI)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY15 in Combat Areas of 

Interest

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY15 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY15 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your 

Service
0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY15, supported by your Service 0

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by your Service 0

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine Corps CID 

(MPs) during FY15 (all organizations regardless of name are abbreviated below as "MPs") in Combat Areas of Interest 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section captures remaining 

Subjects from investigations opened in prior years by Military Police/Security Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY15 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY15 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY15, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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4 - UNRESTRICTED REPORTS (CAI)

Victims and Subjects in Investigation Completed in FY15 

in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS 

COMPLETED IN FY15 IN COMBAT AREAS OF INTEREST 

(Investigation Completed within the reporting period. 

These investigations may have been opened in current 

or prior Fiscal Years)

Rape

(Art. 120)

Aggravated Sexual 

Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12) 

(Art. 120)

Indecent Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 

Totals

F1. Gender of Victims 1 0 1 1 0 8 1 0 0 0 12

# Male 0 0 1 1 0 2 1 0 0 0 5

# Female 1 0 0 0 0 6 0 0 0 0 7

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F2. Age of Victims 1 0 1 1 0 8 1 0 0 0 12

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 0 0 0 0 0 0 0 0 0

# 20-24 1 0 0 1 0 2 1 0 0 0 5

# 25-34 0 0 1 0 0 4 0 0 0 0 5

# 35-49 0 0 0 0 0 1 0 0 0 0 1

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 1 0 0 0 0 1

F3. Victim Type 1 0 1 1 0 8 1 0 0 0 12

# Service Member 1 0 1 1 0 8 1 0 0 0 12

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F4. Grade of Service Member Victims 1 0 1 1 0 8 1 0 0 0 12

# E1-E4 1 0 0 1 0 4 1 0 0 0 7

# E5-E9 0 0 1 0 0 3 0 0 0 0 4

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 1 0 0 0 0 1

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 1 0 1 1 0 8 1 0 0 0 12

# Army 1 0 1 1 0 8 1 0 0 0 12

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 0 0 0 0 0 0 0 0 0 0 0

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F6. Status of Service Member Victims 1 0 1 1 0 8 1 0 0 0 12

# Active Duty 1 0 1 1 0 4 1 0 0 0 8

# Reserve (Activated) 0 0 0 0 0 2 0 0 0 0 2

# National Guard (Activated - Title 10) 0 0 0 0 0 2 0 0 0 0 2

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY15

Penetrating Offenses Contact Offenses
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4 - UNRESTRICTED REPORTS (CAI)

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS 

COMPLETED IN FY15 COMBAT AREAS OF INTEREST 

(Investigation Completed within the reporting period. 

These investigations may have been opened in current or 

prior Fiscal Years)

Rape

(Art. 120)

Aggravated Sexual 

Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful Sexual 

Contact

(Oct07-Jun12) 

(Art. 120)

Indecent Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY15 

Totals

G1. Gender of Subjects 1 0 1 1 0 8 1 0 0 0 12

# Male 1 0 0 1 0 5 1 0 0 0 8

# Female 0 0 0 0 0 1 0 0 0 0 1

# Unknown 0 0 0 0 0 1 0 0 0 0 1

# Relevant Data Not Available 0 0 1 0 0 1 0 0 0 0 2

G2. Age of Subjects 1 0 1 1 0 8 1 0 0 0 12

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 0 0 0 0 0 0 0 0 0

# 20-24 0 0 0 1 0 1 0 0 0 0 2

# 25-34 1 0 0 0 0 2 0 0 0 0 3

# 35-49 0 0 0 0 0 2 1 0 0 0 3

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 1 0 0 0 0 1

# Relevant Data Not Available 0 0 1 0 0 2 0 0 0 0 3

G3. Subject Type 1 0 1 1 0 8 1 0 0 0 12

# Service Member 1 0 0 1 0 5 1 0 0 0 8

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 0 0 0 0 0 0 0 0 0

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 1 0 0 3 0 0 0 0 4

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G4. Grade of Service Member Subjects 1 0 0 1 0 5 1 0 0 0 8

# E1-E4 0 0 0 1 0 1 0 0 0 0 2

# E5-E9 1 0 0 0 0 4 1 0 0 0 6

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 0 0 0 0 0 0

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 1 0 0 1 0 5 1 0 0 0 8

# Army 1 0 0 1 0 5 1 0 0 0 8

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 0 0 0 0 0 0 0 0 0 0 0

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 1 0 0 1 0 5 1 0 0 0 8

# Active Duty 1 0 0 1 0 2 1 0 0 0 5

# Reserve (Activated) 0 0 0 0 0 1 0 0 0 0 1

# National Guard (Activated - Title 10) 0 0 0 0 0 2 0 0 0 0 2

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

Subject Data From Investigations completed during FY15
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4 - UNRESTRICTED REPORTS (CAI)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY15 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY15 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY15 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY15 

Totals

# Subjects in Unrestricted Reports that could not be investigated 

by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred to 

MCIOs or other law enforcement for investigation during FY15, 

but the agency could not open an investigation based on the 

reasons below.

0

   # Subjects - Not subject to the UCMJ 0

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 0

   # Subjects - Other 0

# Subjects in investigations completed in FY15 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
12 # Victims in investigations completed in FY15 12

   # Service Member Subjects in investigations opened and 

completed in FY15
3

   # Service Member Victims in investigations opened and 

completed in FY15
6

# Total Subjects Outside DoD Prosecutive Authority 3

3 # Service Member Victims in substantiated Unknown Offender Reports 3

# Service Member Victims in remaining Unknown Offender Reports 0

0
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
0

# Service Member Victims in remaining Civilian/Foreign National Subject 

Reports
0

0 0

0
# Service Member Victims in substantiated reports with a deceased or 

deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual Assault 2

   # Service Member Subjects where Victim declined to participate in the 

military justice action
1

# Service Member Victims who declined to participate in the military 

justice action
1

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
1

# Service Member Victims in investigations having insufficient evidence 

to prosecute
1

   # Service Member Subjects whose cases involved expired statute of 

limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded by 

Command
0

# Service Member Victims whose allegations were unfounded by 

Command
0

   # Service Member Subjects with Victims who died before completion of 

military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 3
# Service Member Victims involved in reports with Subject 

disposition data not yet available
3

# Subjects for whom Command Action was completed as of 30-

SEP-2015
3

# FY15 Service Member Subjects where evidence supported 

Command Action
3

# FY15 Service Member Victims in cases where evidence 

supported Command Action
3

   # Service Member Subjects: Courts-Martial charge preferred 0
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
0

   # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 0
   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
0

   # Service Member Subjects: Administrative discharges 0
   # Service Member Victims involved with Administrative discharges 

against Subject
0

   # Service Member Subjects: Other adverse administrative actions 2
   # Service Member Victims involved with Other administrative actions 

against Subject
2

   # Service Member Subjects: Courts-Martial charge preferred for non-

sexual assault offense
0

   # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses
0

   # Service Member Subjects: Non-judicial punishment for non-sexual 

assault offense
0

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
0

   # Service Member Subjects: Administrative discharges for non-sexual 

assault offense
0

   # Service Member Victims involved with administrative discharges for 

non-SA offense
0

   # Service Member Subjects: Other adverse administrative actions for non-

sexual assault offense
1

   # Service Member Victims involved with Other administrative actions 

for non-SA offense
1

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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5 - RESTRICTED REPORTS (CAI)

A. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY15 Totals

# TOTAL Victims initially making Restricted Reports 25

  # Service Member Victims making Restricted Reports 24

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0

  # Relevant Data Not Available 1

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY15* 1

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 1

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0

  # Relevant Data Not Available 0

# Total Victim reports remaining Restricted 24

  # Service Member Victim reports remaining Restricted 23

  # Non-Service Member Victim reports remaining Restricted 0

  # Relevant Data Not Available 1

# Remaining Restricted Reports involving Service Members in the following categories 24

  # Service Member on Service Member 14

  # Non-Service Member on Service Member 2

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject on Service Member 7

  # Relevant Data Not Available 1

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY15 Totals

# Reported sexual assaults occurring 24

  # On military installation 23

  # Off military installation 1

  # Unidentified location 0

  # Relevant Data Not Available 0

Length of time between sexual assault and Restricted Report 24

  # Reports made within 3 days of sexual assault 1

  # Reports made within 4 to 10 days after sexual assault 2

  # Reports made within 11 to 30 days after sexual assault 0

  # Reports made within 31 to 365 days after sexual assault 3

  # Reports made longer than 365 days after sexual assault 13

  # Relevant Data Not Available 5

Time of sexual assault incident 24

  # Midnight to 6 am 5

  # 6 am to 6 pm 5

  # 6 pm to midnight 7

  # Unknown 7

  # Relevant Data Not Available 0

Day of sexual assault incident 24

  # Sunday 2

  # Monday 3

  # Tuesday 3

  # Wednesday 1

  # Thursday 3

  # Friday 0

  # Saturday 5

  # Relevant Data Not Available 7

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY15 Totals

# Service Member Victims 23

  # Army Victims 22

  # Navy Victims 0

  # Marines Victims 0

  # Air Force Victims 0

  # Coast Guard Victims 0

  # Relevant Data Not Available 1

ARMY COMBAT AREAS OF INTEREST (CAI) 

FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT

102



5 - RESTRICTED REPORTS (CAI)

D. DEMOGRAPHICS FOR FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY15 Totals

Gender of Victims 24

  # Male 9

  # Female 14

  # Relevant Data Not Available 1

Age of Victims at the Time of Incident 24

  # 0-15 0

  # 16-19 0

  # 20-24 7

  # 25-34 12

  # 35-49 5

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

Grade of Service Member Victims 23

  # E1-E4 10

  # E5-E9 8

  # WO1-WO5 0

  # O1-O3 3

  # O4-O10 2

  # Cadet/Midshipman 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 23

  # Active Duty 21

  # Reserve (Activated) 2

  # National Guard (Activated - Title 10) 0

  # Cadet/Midshipman/Prep School Student 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 24

  # Service Member 23

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 1

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN COMBAT AREAS 

OF INTEREST
FY15 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0

  # Service Member Choosing Not to Specify 0

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY15 Totals

  Mean # of Days Taken to Change to Unrestricted 0

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 0

  Mode # of Days Taken to Change to Unrestricted 0

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO UNRESTRICTED 

REPORT IN THE FY15 IN COMBAT AREAS OF INTEREST
FY15 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY15 0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0

  # Relevant Data Not Available 0

TOTAL # FY15 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY15 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 24

Afghanistan 12

Bahrain 0

Djibouti 0

Egypt 1

Iraq 8

Jordan 0

Kuwait 3

Kyrgyzstan 0

Lebanon 0

Oman 0

Pakistan 0

Qatar 0

Saudi Arabia 0

Syria 0

UAE 0

Uganda 0

Yemen 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports 

listed in Worksheet 1a, Section A.
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6 - VICTIM SERVICES (CAI)

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS:
FY15 

Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 17

      # Medical 0

      # Mental Health 3

      # Legal 3

      # Chaplain/Spiritual Support 1

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 10

      # DoD Safe Helpline 0

      # Other 0

    # CIVILIAN Resources (Referred by DoD) 1

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 1

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 1

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0

B. FY15 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN 

COMBAT AREAS OF INTEREST

FY15 

TOTALS

# Military Protective Orders issued during FY15 2

# Reported MPO Violations in FY15 0

  # Reported MPO Violations by Subjects 0

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0

# Installation expedited transfer requests by Service Member Victims of sexual assault 1

  # Installation expedited transfer requests by Service Member Victims Denied 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF INTEREST

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 36

      # Medical 1

      # Mental Health 16

      # Legal 3

      # Chaplain/Spiritual Support 1

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 11

      # DoD Safe Helpline 1

      # Other 3

    # CIVILIAN Resources (Referred by DoD) 2

      # Medical 0

      # Mental Health 2

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 0

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 1

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

ARMY CAI FY15 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when the 

sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there 

is a safety risk for the Victim.

FY15 

TOTALS
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6 - VICTIM SERVICES (CAI)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, CONTRACTORS, 

ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST

FY15 

Totals

D1. # Non-Service Members in the following categories: 1

    # Non-Service Member on Non-Service Member 1

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

    # Relevant Data Not Available 0

D2. Gender of Non-Service Members 1

  # Male 0

  # Female 1

  # Relevant Data Not Available 0

D3. Age of Non-Service Members at the Time of Incident 1

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 1

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

D4. Non-Service Member Type 1

  # DoD Civilian 1

  # DoD Contractor 0

  # Other US Government Civilian 0

  # US Civilian 0

  # Foreign National 0

  # Foreign Military 0

  # Relevant Data Not Available 0

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 3

  # Medical 0

  # Mental Health 1

  # Legal 1

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 1

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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6 - VICTIM SERVICES (CAI)

E. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF INTEREST
FY15 

Totals

E1. # Non-Service Member Victims making Restricted Report 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0

# Non-Service Member Victim reports remaining Restricted 0

# Restricted Reports from Non-Service Member Victims in the following categories: 0

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 0

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 0

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

1
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that the Subject rubbed her 

pubic hair above her vagina while the Victim 

slept. Victim alleged while she was intoxicated, 

she fell asleep on subject's couch. Victim next 

woke up on subject's bed and felt subject's hand 

inside her pants rubbing her pubic hair above her 

vagina. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

2 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Hard Labor: 

Yes; Hard Labor (Days): 60; 

Notes: Victim alleged that the Subject forcibly 

raped her in his barracks after a night of dinner 

and drinks. Convicted of non-sexual assault 

offense only.

3
Sexual Assault 

(Art. 120)
Army E-5 Male Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 13; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject attempted oral sex 

and grabbed his genital. Convicted of Assault at a 

GCM. Sentence imposed on 8 August 2015. Red E-

1, TF, 13 months confinement, BCD.

4 Rape (Art. 120) Army
US 

Civilian
Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject tried to have 

sex with her after she passed out from drinking 

and then tried to convince her that he was her 

husband. Convicted of Sexual Assault at GCM. 

Sentenced imposed on July 1 2015. Red E-1, TF, 

6 months confinement, DD.

5
Aggravated Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject came into her 

room, jumped on her while she laid on her bed, 

then kissed her without her consent. Referred to a 

GCM. Administrative separation UP Chapter 10 in 

Lieu of Court-Martial with an OTH. Victim 

concurred.

6
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 7; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged the Subject touched his 

thigh and genitals without his consent while 

walking past him.

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions
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Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

7
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that subject wrongfully and 

without consent grabbed her buttocks. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 5 February 2015. FF 

$868.00, 14 days Extra Duty, 14 days restriction, 

Oral Reprimand.

8
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her when she was incapacitated by 

alcohol after partying in off-post lodging-in-kind 

during battle assembly weekend. Civilian 

authorities investigate and determined the case 

was unfounded. Declined to prosecute. GOMOR.

9
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-5 Female Army E-7 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject approached 

her from behind as she was departing the unit 

area and touched her inner thigh. GOMOR filed in 

his Performance Fiche.

10
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-5 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 72; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject sexually 

assaulted her at an off-post party when she was 

incapacitated due to alcohol consumption. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 12 November 2015. Red E-1, TF, 6 

years confinement, DD.

11
Wrongful Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch by Subject. 

17 Sep 12; Field Grade Art 15; 45 days extra 

duty; forfeiture of $749.00 for 2 months

12
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Subject grabbed victims breast, buttocks, 

and thighs over clothes at a unit function. 

Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

13a
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Indecent 

Assault (Art. 

134)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: Victim alleged that Subject and friend had 

sexual intercourse with her when she was too 

intoxicated to consent. Charged with indecent 

acts. Charges dismissed after Article 32.

13b
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject raped her. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH.
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13c
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject sexually assaulted 

her. Administratively separated UP Chapter 10 - in 

Lieu of Court-Martial with an OTH .

14
Sexual Assault 

(Art. 120)

UNITED 

STATES

Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-4 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victims 

concurred.

15
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject penetrated and 

rubbed his penis on her anus and vaginal area 

while she was passed out in a guest room after a 

night of drinking. Convicted of Sexual Assault at a 

GCM. Sentence imposed on 19 August 2015. Red 

E-1, TF, 24 months confinement, BCD.

16a Rape (Art. 120)
UNITED 

STATES
Army E-4 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

16b Rape (Art. 120)
UNITED 

STATES
Army E-4 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

17
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-5 Female Army W-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged sexual assault when she 

was too incapacitated to consent. Charges 

preferred, but case not tried to completion.

18
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-1 Female No No

Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim alleged that in 2013, Subject 

penetrated her vulva with a mop handle. Subject 

was not in the Army at the time of report. 

Allegation referred to civilian authorities with 

unknown outcome.

19
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the Subject penetrated 

her vagina while in his home without her consent. 

Sexual Assault charges dismissed after 

arraignment, convicted of Assault Consummated 

by a Battery. Sentence imposed on 22 June 2015. 

Red E-1, TF, 5 months confinement, BCD.
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20
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-2 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed him Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 29 October 2014. 

Red E-1, FF $765. Administrative Separation UP 

Chapter 11 with an Uncharacterized Discharge.

21
Wrongful Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-5 Female Unknown

Offender is 

Unknown
Unknown

Notes: Victim alleged assault with unknown 

Subject.

22
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her on her 

buttocks.

23
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject kissed the back 

of her neck without her consent. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 3 June 2014. Red E-1, 

FF, 45 days Extra Duty, 45 days Restriction, 

Reprimand

24
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-4 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject struck his 

genitals. Unfounded for abusive sexual contact, 

founded for assault. Counseling.

25 Rape (Art. 120) Army E-4 Male Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

26 Rape (Art. 120) N/A
US 

Civilian
Female Army E-9 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that during consensual sex 

with Subject at the Subject's home, she asked 

Subject to stop when intercourse became painful 

and he did not stop. Reported to and investigated 

by civilian authorities, who declined to prosecute. 

No action taken.

27
Sexual Assault 

(Art. 120)
Army E-4 Male Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject
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28
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victims alleged that the Subject acted 

sexually indecently toward them by exposing 

himself, touching them over the clothing, and 

visually recording one of them. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

29
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-3 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

breast over her clothing with his hand. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Red E-1, FF $765.00 a month for 2 months, 

45 days Extra Duty. Administrative Separation UP 

Chapter 14-12c with a general discharge.

30
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Indecent 

Exposure 

(Art. 134-27)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 4; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject pulled out his 

penis and began to masturbate, ejaculating on 

her toilet and then leaving. Insufficient evidence 

to prosecute Abusive Sexual Contact. Convicted of 

Indecent Exposure at a GCM. Sentence imposed 

on 11 May 2015. red E-1, TF, 4 months 

confinement, BCD.

31 Rape (Art. 120) Army E-1 Female Unknown Unknown Unknown
Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged assault with unknown 

Subject.

32
Sexual Assault 

(Art. 120)
Army E-2 Male Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

33
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

in Lieu of Court-Martial with an OTH. Victim 

concurred.

34
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-2 Female No No Other

Q1 (October-

December)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

touched her breasts while she was asleep. 

Administrative separation UP Chapter 14-12c with 

a General Discharge.

35 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject asked her, "Are you 

on the pill because I came" as she was becoming 

alert but could not recall anything prior. Charges 

preferred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.
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36
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-5 Male No No

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated her 

vagina without her consent while she was 

intoxicated in the barracks. Convicted of Sexual 

Assault at a GCM. Sentence imposed on 27 

January 2015. Red E-1, FF $2,000.00 a month for 

5 months, 5 months confinement.

37
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army O-3 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleges that subject sexually 

contacted her on three separate occasions. 

GOMOR filed in his Performance Fiche. Board of 

Inquiry recommended discharge.

38
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: The Victim alleged the Subject touched 

Victim's unclothed upper leg with his unclothed 

genitals while making sexual comments, and on 

another occasion Subject grabbed Victim's clothed 

buttocks while making sexual comments. Charges 

referred to a SCM. Acquitted of all charges at a 

SCM.

39
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject slapped her 

buttocks while on a rafting trip. Later, he pulled 

her pants and underwear down as a joke. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 8 July 2015. Red E-1, 

FF $773.00, 45 days Restriction, 45 days Extra 

Duty.

40
Sexual Assault 

(Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army E-4 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Multiple victims. Sexual assault charge 

unfounded, but founded for false official 

statement and adultery.

41
Aggravated Sexual 

Assault (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged she was sexually assaulted 

by Subject. Victim declined to cooperate further 

with the prosecution. Letter of Reprimand filed in 

Performance Fiche.

42
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that subject kicked hisr 

buttocks with his foot; victim also alleged that the 

subject placed his genitals of his leg and started 

humping him. Found guilty of Abusive Sexual 

Contact at a FG Article 15. FF $708.00 a month 

for two months
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43
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that the Subject grabbed 

her hand and attempted to place it on his 

genitalia. Insufficient evidence to prosecute 

Sexual Assault. Found guilty of Maltreatment at a 

FG Article 15. Red E-4, FF $1,213.00 a month for 

2 months, 45 days Extra Duty.

44
Abusive Sexual 

Contact (Art. 120)
Army E-7 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

45 Rape (Art. 120) Army E-4 Female Army E-7 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject had sex with 

her once while she was drunk, and a second time 

by force. Charges referred to a GCM. 

Administrative Separation UP Chapter 10 - In lieu 

of Court-Martial approved with an OTH. Victim 

concurred.

46
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that she was groped by 

unknown Subject.

47
Abusive Sexual 

Contact (Art. 120)
Army E-6 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged that Subject pushed her 

onto a bed, slapped keys out of her hand and 

kissed her without her consent. Found Not Guilty 

at a FG Article 15.

48
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 108; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that she and two other male 

Soldiers along with Subject to have some 

alcoholic drinks. Subject followed victim to her 

barracks and after she declined his sexual 

advances, Subject sexually assaulted her. 

Convicted of Rape at a GCM. Sentence imposed 

on 15 June 2015. Red E-1, TF, 9 yrs. 

confinement, DD

49
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-6 Male Yes No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that Subject engaged in oral 

sex with a civilian female at her off-post 

residence while she was too drunk to consent. 

Declined prosecution by Civilians for sexual 

assault. Insufficient evidence to prosecute. Found 

guilty of Inappropriate Relationship at a FG Article 

15. Punishment imposed on 7 November 2014. 

Administrative Separation UP Chapter 14-12c with 

OTH.

50
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-1 Female Army O-1 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim Alleged that Subject intentionally 

placed the nozzle of a gas can between the 

cheeks of her buttocks. GOMOR filed in 

Performance Fiche
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51a Rape (Art. 120) Army E-1 Female Army E-3 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 17; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject raped her by force. 

Convicted of Aggravated Sexual Assault at a GCM. 

Sentence imposed on 19 May 2015. Red E-1, TF, 

17 months confinement, DD.

51b Rape (Art. 120) Army E-1 Female Army E-2 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject sexually 

assaulted her while incapacitated due to alcohol 

intoxication. Administratively Separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.

52 Rape (Art. 120)
UNITED 

STATES
Army E-2 Male

Offender is 

Unknown

Notes: Victim alleged that 3 years ago he was 

raped by an Unknown Subject.

53
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-3 Female Army O-4 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject grabbed her by her 

waist. Insufficient evidence to prosecute Sexual 

Assault. GOMOR for Sexual Harassment filed in 

his Performance Fiche.

54
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-5 Male No

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged Abusive Sexual Contact. 

Unfounded, but founded for Assault. LOC. 

Command action 11/15/2015.

55
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject performed 

sexual acts on her in a hotel room when she was 

incapacitated by alcohol. Civilian authorities 

declined to prosecute. Subject counseled.

56
Abusive Sexual 

Contact (Art. 120)

AFGHANISTA

N
Army E-5 Female Army E-7 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject was intoxicated 

and started groping her breasts and vaginal area 

over her clothes. Referred to a SPCM-BCD but 

later withdrawn after initial arraignment. 

Insufficient evidence to prosecute Sexual Assault. 

No further action taken.

57
Sexual Assault 

(Art. 120)
Army E-2 Male Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

58
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged that Subject touched her in 

an unwanted sexual manner when she was 

incapacitated after taking Robitussin and 

attending a party off-post. Acquitted of all 

charges at a GCM.
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59
Wrongful Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged wrongful sexual contact. FG 

NJP.

60
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

61
Aggravated Sexual 

Assault (Art. 120)
Army E-4 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her.

62
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-7 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim alleged that Subject slapped her on 

her buttocks while she was conducting 

maintenance in the company area. Acquitted at a 

SCM 0n 18 February 2015.

63
Abusive Sexual 

Contact (Art. 120)
Army O-3 Male Army O-4 Female No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim, a chaplain, alleged that the 

Subject, another chaplain, rubbed his shoulders 

and gave him a hug when he told her to stop. 

Insufficient evidence to prosecute Sexual Assault. 

GOMOR filed locally.

64
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched his 

buttocks over the clothes. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 19 May 2014. FF $773.00 a month 

for two months, 45 days Extra Duty, 45 days 

Restriction

65
Sexual Assault 

(Art. 120)
Army E-4 Male Army E-4 Female No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject came into his 

barracks room and placed his penis in her vagina 

while he was sleeping. Preferred to a GCM. 

Administrative Separation UP Chapter 10 - In Lieu 

of Court-Martial. Victim concurred.

66
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-9 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject exposed 

himself and had her touch him. Charges referred 

to a GCM. Administratively separated UP Chapter 

10 - In Lieu of Court-Martial with an OTH. Victim 

concurred.
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67
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Adultery (Art. 

134-2)
Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 10; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two separate victims alleged that subject 

assaulted them in their respective barracks rooms 

on separate occasions. Rape and Sexual Assault 

dismissed. Convicted of Adultery and Violation of 

a General Order. Sentence imposed on 6 August 

2015. Sentenced to Red E-1, TF, 10 months 

confinement, BCD.

68
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-2 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject rubbed his 

erect penis on her while fully clothed. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of assault at a FG Article 15. 

punishment imposed on 10 August 2015. Red E-

1.

69
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 60; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject Sexually Assaulted 

her. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 29 September 2015. red E-

1, TF, 5 years confinement, DD.

70
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her while pretending to be someone 

else.

71
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged abusive sexual contact. NJP. 

Subsequent admin separated in 2015 with OTH.

72
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army O-3 Female Army O-4 Male No No Other Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 

assaulted her when she was incapacitated by 

alcohol after drinking wine at the Subject's house. 

GOMOR filed in AMHRR Victim preference 

statement for non-prosecution received from 

Victim after consultation with SVC. Referred to 

Show Cause by CG and BOI scheduled on 12 Nov 

15. Reported and investigated by civilian law 

enforcement, who declined to prosecute.
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73
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-6 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged Subject sexually 

harassed and touched them inappropriately. 

Convicted of Abusive Sexual Contact at a GCM. 

Sentence imposed on 7 November 2014. Red E-1, 

TF, 12 months confinement, DD.

74
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-4 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that subject tried to kiss 

him. 2d victim alleged that subject spooned with 

him while sleeping in the barracks. Administrative 

separation UP Chapter 14-12c with a general 

discharge initiated. Subject was retained at a 

Administrative separation board. No further action 

taken.

74a
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject engaged in sex with 

her while she was intoxicated at a barracks party. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 24 September 2015. Red E-1, TF, 6 

months confinement, BCD.

74b
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged subject engaged in sex with 

her while she was intoxicated at a barracks party, 

and again the next morning against her will. 

Mistrial was declared on 12 June 2015.

75
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General Unknown

Notes: Victim alleged unwanted touch by Subject. 

Insufficient evidence to prosecute, admin Sep. 

with general discharge for non-sexual assault 

conduct.

76
Abusive Sexual 

Contact (Art. 120)
Germany Army E-2 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

77
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her in 

a sexual manner while at a hotel. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 25 March 2015. FF 

$911.00, 30 days Extra Duty, Written reprimand.

78 Rape (Art. 120)
UNITED 

STATES
Army E-7 Female Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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79
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

6; Hard Labor: No; 

Notes: Victim alleged that Subject grabbed her 

breast without her consent while she was sitting 

in a car. Found guilty of assault consummated by 

a battery and drunk and disorderly conduct. Red 

E-6, 75 days confinement

80
Abusive Sexual 

Contact (Art. 120)
Germany Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim alleged unwanted sexual touch. 

Unfounded for sexual assault. Bar to 

Reenlistment.

81
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Male Army E-2 Male No No

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged unwanted touch. 

Insufficient evidence of sexual intent. Letter of 

Reprimand.

82
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject tapped him in 

the genital with his hand. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a FG Article 15. Punishment imposed on 12 

May 2015. FF $773 a month for two months, 45 

days Restriction, Oral Reprimand.

83
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject had sex with 

her when she was too intoxicated to consent. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 6 November 2015. Red E-1, TF, 1 

year confinement, DD.

84 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Cruelty and 

maltreatment 

(Art. 93)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Victim alleged that her first line 

supervisor, the Subject, raped her at an off post 

residence and later is alleged to have maltreated 

her and sexually harassed her. Killeen DA 

declined prosecution. Victim is cooperative. Rape 

and Sexual Assault dismissed. Convicted of 

Cruelty or Maltreatment at a GCM. Sentence was 

imposed on 2 March 2015. Red E-1, TF, 45 days 

confinement, BCD.
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85 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 60; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged Subject pinned her down by 

the arms raped, sodomized and bit her fingers as 

she was trying to break free from him. Convicted 

of Rape and Assault at a GCM. Sentence imposed 

on 25 April 2014. 5 years confinement , DD.

86
Abusive Sexual 

Contact (Art. 120)

Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army E-3 Female Yes No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged Subject sexually assaulted 

him. Acquitted at a GCM on 12 February 2014

87 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted Notes: Acquitted of all charges at a GCM.

88
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that the subject kissed her 

without her consent. Found guilty of Abusive 

Sexual Contact and Maltreatment at a FG Article 

15. Punishment imposed on 31 July 2015. Red E-

5, FF $1562.00 a month for two months, 30 days 

Extra Duty.

89
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

90
Abusive Sexual 

Contact (Art. 120)
Army E-6 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

91
Abusive Sexual 

Contact (Art. 120)
Afghanistan Air Force E-4 Female Army E-4 Male No No Other Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged that Subject sexually 

assaulted her. Administratively separated UP AR 

135-178 with an OTH

92 Rape (Art. 120) Army E-5 Female Army E-8 Male No No Other
Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject raped, assaulted, 

and threatened her. Charge unfounded. GOMOR 

filed in his Performance Fiche for underlying 

misconduct.
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93
Sexual Assault 

(Art. 120)
Army E-3

Multiple 

Victims - 

Female

Army E-4 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 60; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject touched victim's vagina in her 

barracks room after victim drank several shots of 

alcohol earlier that evening. Subject had vaginal 

intercourse with a different female Soldier victim 

after that Soldier was incapacitated due to 

alcohol. Sentenced to 5 years and DD.

94
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-3 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched her clothed 

buttocks and put his clothed genitals in her 

hands. Found guilty of Abusive Sexual Contact at 

a FG Article 15. Red E-5 Administrative Separation 

UP Chapter 14-12c with a general discharge.

95
Sexual Assault 

(Art. 120)
Army E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged that Subject had sex with 

her when she was too intoxicated to consent.

96
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her in 

a sexual manner on her buttocks and massaged 

her neck without her consent. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 5 February 2015. Red E-

1, FF $750.00 a month for 2 months, 45 days 

Extra Duty, 45 days Restriction

97 Rape (Art. 120) Army E-4

Multiple 

Victims - 

Female

Army E-5 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Multiple Victims Alleged that Subject 

forced himself on them, sexually touching and 

penetrating them against their will. Acquitted of 

Sexual Assault and Abusive Sexual Contact and 

Convicted of Adultery at a GCM. Sentence 

imposed on 17 November 2014. Red E-1, TF, 

BCD. P/N/P: 10/20/14
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98
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Convicted

Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged that Subject maltreated his 

subordinates by kissing them, touching their 

genitals, and exposing his genitals to them. He 

also tested positive for marijuana use during a 

unit UA. Insufficient evidence to prosecute 

Abusive Sexual Contact. Convicted of Assault, 

maltreatment and wrongful use at a GCM. 

Sentence imposed on 3 June 2015. Red E-1, TF, 

5 months confinement, BCD.

99
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Acquittal

Involved 

but not 

specified

Notes: Victim alleged that the subject touched 

through the clothing her thighs, stomach and 

waist. Insufficient evidence to prosecute Abusive 

Sexual Contact. Found not guilty of Assault at a 

FG Article 15.

100
Abusive Sexual 

Contact (Art. 120)

UNITED ARAB 

EMIRATES
Army E-3 Female Army E-3 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject forcibly kissed 

her on the mouth, in violation of an MPO they had 

received due to a suspected inappropriate 

relationship. Found guilty of Abusive Sexual 

Contact at FG Article 15. Punishment imposed on 

25 March 15. Red E-2, FF $864.00 a month for 

two months, 45 days Restriction, 45 days Extra 

Duty.

101 Rape (Art. 120) Army O-1 Female Army O-1 Male No No Other
Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Conduct 

unbecoming 

(Art. 133)

Convicted

Conduct 

unbecoming 

(Art. 133)

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that on multiple occasions 

Subject would wrestle with her on the bed and 

would penetrate her. Convicted of Sexual 

Harassment and Conducting Unbecoming at a 

GCM. Sentence imposed on 5 December 2014. 24 

days confinement, Dismissal.

102
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject rubbed her 

thigh over her clothes; refused to let her leave his 

vehicle, and then pulled her by the hand and 

kissed her. He then attempted to force her back 

into his vehicle. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 22 April 2015. Red E-1, FF $773.00 a month 

for two months, 45 days Extra Duty, 45 days 

Restriction. Administratively Separated UP 

Chapter 14-12c with a General Discharge
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103 Rape (Art. 120)
UNITED 

STATES
N/A

US 

Civilian
Female Army E-1 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 156; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted victim at an off post hotel. Victim 

repeatedly said no, but Subject continued to 

penetrate her vulva. Convicted of Sexual Assault 

at a GCM. Sentenced imposed on 7 May 2015. 

TF, 13 yrs. confinement, DD.

104
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged the Subject touched her 

buttocks over her clothes without her consent. 

Field Grade Article 15. Guilty of Misbehavior of a 

Sentinel or Lookout and Drunk and disorderly 

conduct. Not guilty of Abusive Sexual Contact. 

Punishment imposed on 17 Jun 15. Red to PFC 

(E3); FF $1,027.00 (suspended 17 Jul 15); Extra 

duty for 30 days; Oral Reprimand.

105
Abusive Sexual 

Contact (Art. 120)
GERMANY Army E-5 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victims alleged that Subject made 

inappropriate sexual comments to them. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Found guilty of maltreatment and 

Indecent language at a FG Article 15. Punishment 

imposed on 3 June 2015. Red to E-5, FF $1,562, 

45 days Extra Duty, Reprimand

106
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial 

followed by 

Art. 15 

Involved 

but not 

specified

Notes: Victim alleged Subject had sex with her 

when she was too intoxicated to consent. Charges 

referred to a SPCM but dismissed for lack of 

evidence and lack of victim cooperation.

107
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-8 Female Army E-7 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her while she was incapacitated from 

alcohol. Article 32 complete. Referred to a GCM. 

Referred to a GCM. Acquitted of all charges at a 

GCM.

108
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Wrongful 

Sexual Contact 

(Art. 120)

Convicted

Wrongful 

Sexual 

Contact (Art. 

120)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged unwanted touch. Summary 

Court-martial on 10 OCT 12 with 45 days extra 

duty and reduction to E1.

122



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

109
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject poked victim in 

his genitals in their barracks room. Abusive 

Sexual Contact unfounded. Found guilty of 

Assault at a FG Article 15. Punishment imposed 

on 10 July 2015. Red E-1, suspended, FF $773.00 

a month for 2 months, 30 days Extra Duty, 14 

days Restriction

110
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male Yes No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Wrongful 

Sexual Contact 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject was on CQ, 

went to victim's room for "barracks checks" victim 

allowed SM into her room, he forced her to lie on 

her bed where he then he raped her. Referred to 

a GCM. Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.

111
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-3 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged subject touched his 

buttocks at an off-post night club. Subject 

received a Letter of Concern filed locally

112
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 21; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleges that subject entered her 

room and grabbed her by the waist and tried to 

kiss her. She turned away and as she did so he 

kissed her on the cheek. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 7 January 2015. Red E-5, 21 days 

Extra Duty.

113
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her 

inappropriately without her consent. Found guilty 

of Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 10 October 2013. Red E-

1, FF $758.00 a month for two months, 30 days 

Restriction, 30 days Extra Duty.

114 Rape (Art. 120)
UNITED 

STATES
Army E-4 Female Army E-6 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

4; Hard Labor: No; 

Notes: Victim alleged that Subject raped her after 

having a prior consensual sexual relationship. 

Acquitted of Sodomy, Abusive Sexual Contact and 

convicted of Assault and Adultery at a GCM. 

Sentence imposed on 19 August 2015. Red E-4, 

BCD.

115
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army O-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim alleged that Subject groped her 

breast and buttocks over her clothes. Acquitted of 

Abusive Sexual Contact at a GCM.
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116
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-2 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 14; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject grabbed buttocks. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 13 March 

2015. Red E-1, FF $773.00 a month for two 

months, 14 days Extra Duty, 14 days restriction, 

Oral Reprimand.

117
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims alleged Subject touched their back 

and chest area . Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a FG Article 15. Punishment imposed on 15 

January 2015. Red E-1.

118 Rape (Art. 120) N/A
US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged subject raped her. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

119 Rape (Art. 120) Army
US 

Civilian
Female Army E-7 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Adultery (Art. 

134-2)
Convicted

Adultery (Art. 

134-2)

Notes: Victim alleged that Subject, a friend of her 

husband tried to have sex with her while at a 

party. Convicted of Adultery at a GCM. No 

sentence.

120
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-8 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: The Victim alleged that the Subject 

grabbed her buttocks and made comments about 

meeting her in his room later. Found guilty of 

Abusive Sexual Contact at a GO Article 15. 

Punishment imposed on 20 Nov 14. FF $2,100 a 

month for two months, 45 days Restriction, 45 

days Extra Duty.

121 Rape (Art. 120) Army
US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged rape. Charged with rape, 

aggravated sexual assault, indecent exposure, 

assault, adultery and general offenses. Rape, 

sexual assault and indecent exposure charges 

were dismissed. Convicted of remaining charges.

122
Aggravated Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.
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123
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her by 

her hand and kissing her on the cheek. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. punishment imposed on 13 March 2015. Red 

E-4, 45 days Extra Duty, 45 days Restriction. 

Administrative Separation UP Chapter 14-1c with 

a General Discharge.

124
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-5 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer 

followed by 

Art. 15 

punishment

Evidence did 

not support a 

recommendatio

n for 

prosecution

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: The Victims alleged the Subject grabbed 

their buttocks while attending a unit ball. One 

victim alleged sexual assault while she was too 

intoxicated to consent. Charges dismissed after 

Article 32 for evidentiary reasons. Convicted of 

Assault at a FG Article 15. Sentenced to Red E-1 

and a reprimand. Admin sep with OTH.

125
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-7 Male No No Other

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject kissed her and 

touched her buttocks while she was at his house. 

GOMOR filed in his performance fiche.

126
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-6 Male No No Other

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject performed 

sexual acts and sexual contact on her while she 

was asleep. Insufficient evidence to prosecute 

Sexual Assault. LOR filed in his Performance 

Fiche.

127 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that subject sexually 

assaulted her while she was intoxicated. Acquitted 

of all charges at a GCM on 6 may 2015.

128
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Male Army E-7 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim reports that while in a hotel room 

Subject performed sexual acts on him when he 

was too drunk to consent. Reported to and 

investigated by civilian authorities, who declined 

to prosecute.

129
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her. Convicted of Sexual Assault at a GCM. 

sentence imposed on 2 August 2013. Red E-1, 

TF, 6 months confinement, BCD.
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130
Sexual Assault 

(Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-8 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two victims alleged that Subject Sexually 

assaulted them. Convicted of Abusive Sexual 

Contact at a GCM. Sentence imposed on 4 April 

2014. Red E-1, TF, 2 yrs. confinement, DD.

131
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army O-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject groped her in a 

sexual manner. Convicted of Abusive Sexual 

Contact at a GCM. Sentence imposed on 13 

September 2014. Dismissal

132
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 4; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

3; Hard Labor: No; 

Notes: Convicted of Assault and Cruelty or 

maltreatment at a GCM. Sentence imposed on 23 

May 2013. Red E-3, FF, 4 months confinement

133
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-2 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged that Subject forcibly raped 

her in her home and threatened her with a knife 

afterwards. Victim became uncooperative and did 

not want to participate in prosecution. 

Administratively separated UP Chapter 14-12c 

with a General Discharge for underlying 

misconduct.

134 Rape (Art. 120) Army O-2 Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject repeatedly 

raped her, sometimes with foreign objects, using 

force and threats while the two of them were 

stationed in Kuwait. Insufficient evidence to 

prosecute Rape. Found guilty of Adultery at a FG 

Article 15. punishment imposed on 22 May 2014. 

FF $1,854.00 a month for two months, 45 days 

Extra Duty, 45 days restriction, Oral Reprimand

135
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged an unwanted touch by 

Subject. Subject counseled.

136 Rape (Art. 120)
UNITED 

STATES
N/A

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her. 

Reported to, investigated by, and prosecuted by 

civilian authorities with unknown outcome. 

Subject was administratively separated from Army 

with OTH discharge while civilian prosecution was 

pending.
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137
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-6 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

General 

Article 

Offense (Art. 

134)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject slapped him on 

the buttocks 22 times while in Romania and 

jumped on top of him while naked. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of Sexual Harassment at a FG Article 

15. Punishment imposed on 5 June 2015. FF 

$760.00, Oral Reprimand

138
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army O-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 6; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged subject touched him and 

attempted to have sexual intercourse without his 

consent. Convicted of Abusive Sexual Contact at a 

GCM. Sentence imposed on 2 September 2015. 6 

months confinement, Dismissal

139
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-7 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated her 

vulva with his penis after she passed out 

following a night of heavy drinking. Convicted of 

Sexual Assault at a GCM. Sentence imposed on 17 

April 2015. Red E-1, TF, 24 months confinement, 

DD.

140
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 11; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject digitally 

penetrated her vulva after she said no; placed her 

hand on his penis; grabbed her by arms to 

prevent her from leaving house. Charges referred 

to a GCM. Trial is scheduled for 3 - 5 November 

2015. Sexual Assault and Abusive Sexual Contact 

dismissed. Convicted of Assault at a GCM. 

Sentence imposed on 3 November 2015. Red E-1, 

TF, 1 year confinement, BCD.

141
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that subject attempted to 

rape him. Charges referred to a GCM. 

Administratively Separated UP Chapter 10 - in 

Lieu of Court-Martial with an OTH. Victim 

concurred

142
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-3 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that subject mounted her 

while he was in her room. Referred to a GCM. 

Administrative separation UP Chapter 10 in Lieu 

of Court-Martial with an OTH. Victim concurred.

143
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No;
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144
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject touched her 

breasts in his apartment without her consent. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Found guilty of Fraternization at a FG 

Article 15. Punishment imposed on 7 July 2015. 

FF $1,125.00

145
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army W-1 Male No No Other Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged she had an inappropriate 

relationship with the Subject which also involved 

an allegation of Sexual Assault. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Subject given a Letter of Concern

146 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: Victim alleges the accused, who at the 

time was her boyfriend, raped her in a hotel 

room. Acquitted of all charges at a GCM on 23 

July 2015.

147
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

clothed buttocks.

148
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army O-4 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that, while sleeping over at 

a friend's house, subject cuddled up next to her 

while she was sleeping, rubbed her body in 

various places, got on top of her and rubbed his 

erect penis against her clothed body. Subject 

convicted in DC Court of misdemeanor sexual 

abuse, sentenced to 30 days confinement, served 

25. Field Board of Inquiry initiated by local 

GOSCA; Administratively Separated based on the 

recommendations of a Board of Inquiry with a 

Honorable under General Discharge.

149
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Male Army E-4 Female No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch.

150
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male Yes No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Other; 

Notes: Victim, an inmate, alleged that he met the 

Subject, an inmate, at the Library in the JRCF, 

and Subject grabbed victim's genitals. Referred to 

confinement facility administrative board.

151
Abusive Sexual 

Contact (Art. 120)
Germany Army E-1 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged abusive sexual contact by 

unknown Subject.
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152
Sexual Assault 

(Art. 120)
Army O-1 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

153
Aggravated Sexual 

Assault (Art. 120)
Unknown

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged that Subject had intercourse 

with her when she was too intoxicated to consent. 

Subject had ETS'd from Army when report made. 

Referred to civilian law enforcement with no 

known action.

154
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject rubbed her 

shoulders. Insufficient evidence to prosecute 

Abusive Sexual Contact. GOMOR filed in his 

Performance Fiche for harassment and 

inappropriate touching.

155
Sexual Assault 

(Art. 120)
Army E-3 Male Army E-3 Male No No Other

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that the subject sexually 

assaulted him while he was sleeping. Insufficient 

evidence to prosecute Sexual Assault. 

Administratively Separated UP Chapter 14-12c 

with a General Discharge for underlying 

misconduct.

156 Rape (Art. 120)
UNITED 

STATES
N/A

US 

Civilian
Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

False official 

statements 

(Art. 107)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged that she was raped by 

Subject. Acquitted of rape at GCM and convicted 

of false official statement only.

157
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim and subject were picking up trash 

and victim was holding the trash bag. Victim 

alleged that subject touched/brushed his hand 

multiple times while putting garbage in the bag. 

Victim told subject to stop touching him but 

subject touched him at least one more time while 

placing garbage in the bag. Insufficient evidence 

to prosecute Abusive Sexual Contact. Subject was 

Administratively separated UP Chapter 14-12c 

with a General Discharge for unrelated 

misconduct.

158
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

Honorable

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject kissed her and stuck 

his tongue in her mouth. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a FG Article 15. Red E-5. Subject was 

administratively separated for reaching his 

Retention Control Points(RCP) with an Honorable 

Discharge

159
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No

Q2 (January-

March)

Administrative 

Discharge
General

Notes: Victim alleged that Subject rubbed her 

breasts, buttocks, and groin while she was 

pretending to be asleep. Victim also alleged that 

Subject took her hand and placed it on his penis. 

Administratively Separated UP Chapter 14-12c 

with a OTH
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160
Aggravated Sexual 

Assault (Art. 120)
Army E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
Honorable

Notes: Victim alleged that over the course of 

several years Subject sexually assaulted her by 

means of force. GOMOR filed in his Performance 

Fiche, Administrative separated UP Chapter 14-

12c for underlying misconduct with an General 

Discharge

161
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Other Sexual 

Misconduct 

(Art. 120c)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: The Subject attempted to sexually assault 

the victim and groped her during the attack 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

162 Rape (Art. 120)
UNITED 

STATES
Army E-6 Male Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject.

163
Sexual Assault 

(Art. 120)
Army E-4 Male Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged that Subject performed 

various sexual acts on him while he was 

incapacitated by alcohol. Convicted of Sexual 

Assault at a GCM on 14 may 2015. Sentenced to 

Red E-1, TF, BCD

164
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male Yes No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject groped her and 

attempted to initiate sexual contact with her in 

the mailroom; Subject also exposed himself to the 

her. Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

165
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged Subject sexually assaulted 

her. Victim declined to participate in prosecution. 

Administratively separated UP Chapter 14-12c 

with an OTH.

166
Sexual Assault 

(Art. 120)
Germany Army O-3 Female Army O-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that the Subject penetrated 

her anus against her will in what had previously 

been consensual sex. Victim also alleges that 

Subject forced her to perform oral sex and 

analingus. Charges were dismissed at a GCM . No 

further action taken

167a
Sexual Assault 

(Art. 120)
Army E-4 Male Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by two 

unknown subjects

168b
Sexual Assault 

(Art. 120)
Army E-4 Male Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by two 

unknown subjects
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167
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-4 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim reports that the Subject rubbed his 

chest and talked to him in a sexual nature. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Found guilty of underlying misconduct at 

a CG Article 15. Fourteen (14) days Extra duty 

and an oral reprimand.

168
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-3 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 8; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged Subject touched 

them inappropriately while they were drinking 

with him. One decided to not participate. 

Convicted of Abusive Sexual Contact at a GCM. 

Sentence imposed on 28 August 2015. Red E-1, 

TF, 8 months confinement, DD

169
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-3 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 69; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 

genitalia, breast, and buttocks causing bodily 

harm. Convicted of Aggravated Sexual Assault at 

a GCM. Sentence imposed on 11 February 2015. 

Red E-1, TF, 69 months confinement, BCD.

170
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

171
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

172
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army W-3 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Two victims alleged Subject 

inappropriately touched them on their lower back 

and buttocks. General Officer 15- Assault 

Consummated by a Battery x2 (G) and 

Fraternization (G). Punishment: forfeiture of 

$1307.00 per month for two months, restriction 

for 60 days, and a written reprimand. Punishment 

imposed on 9 June 2015. Admin sep. with 

General Discharge.
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173
Abusive Sexual 

Contact (Art. 120)
DoD

US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject put his hands 

down her pants and rubbed her vagina. GOMOR.

174
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Acquittal

Involved 

but not 

specified

Notes: Victim alleged that the subject grabbed 

her and forcibly kissed her and placed his hands 

on her buttocks (by placing them in her pockets). 

The alleged assault took place in the parking lot 

outside of the barracks as the victim walked to 

her car. Acquitted of Maltreatment and Assault at 

a FG Article 15.

175 Rape (Art. 120) Army
US 

Civilian
Female Army E-2 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her. 

Grand jury returned no bill. Administratively 

separated for non-sexual assault underlying 

misconduct.

176 Rape (Art. 120)
UNITED 

STATES
Army

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Notes: Victim alleged Subject raped her. Charges 

referred to a GCM. Victim declined to cooperate 

with prosecution. Charges dismissed prior to trial. 

no further action taken.

177
Aggravated Sexual 

Assault (Art. 120)
Army E-6 Female Army E-9 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject was sexually 

harassing her, to include unwanted touching and 

kissing. Found guilty of False Official Statements 

and Adultery at a FG Article 15. . FF $3,243.00 a 

month for 2 months, 45 days Restriction, 45 days 

Extra Duty.

178
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-2 Male No No Other
Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victims alleged Subject touched their 

breasts and buttocks. Administrative separated UP 

Chapter 14-12c with an OTH.

179 Rape (Art. 120)
UNITED 

STATES
Army E-6 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

180
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

clothed buttocks. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 9 June 2015. Red E-1.

181
Aggravated Sexual 

Assault (Art. 120)
Army E-4 Male Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted him when he was incapacitated by 

alcohol. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.
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182
Abusive Sexual 

Contact (Art. 120)
Army

Cadet/Mi

dshipman
Female Army C-2 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Notes: Victim alleged that the Subject touched 

her buttocks and ear in a sexual manner. 

Administrative Separation UP Chapter 14-12c with 

a General Discharge.

183
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Under Other than 

Honorable 

Conditions 

(UOTHC)

Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged Subject touched her 

inappropriately while she was helping him back to 

his barracks room in his intoxicated state. 

Convicted at a SCM of Assault. Sentence imposed 

on 4 March 2015. Red E-3, FF $878.00. 

Administrative Separation UP Chapter 14-12c with 

an OTH.

184
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: No; 

Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim alleged that Subject attempted to 

pull down her shirt and her pants, and licked her 

neck. Found guilty of Abusive Sexual Contact at a 

FG Article 15. Punishment imposed on 12 

February 2015. Red E-4, FF $765.00 a month for 

two months, 45 days Extra Duty, 45 days 

Restriction. Administrative separation UP Chapter 

14-12c with an OTH

185 Rape (Art. 120)
UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Cruelty and 

maltreatment 

(Art. 93)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 14; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the Subject engaged in 

sexual intercourse with her on multiple occasions 

without her consent. Convicted of Cruelty or 

Maltreatment at a GCM. Sentence imposed on 19 

February 2015. Red E-1, TF, 14 months 

confinement, BCD.

186
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged the Subject touched her 

inappropriately at a restaurant. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 30 March 2015. Red E-4, 

FF $1,225.00 a month for two months, 45 days 

Extra Duty.

187
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject raped and sexually 

assaulted her. Acquitted of Rape and Sexual 

Assault and convicted of Assault at a GCM. Red E-

1, FF.

188
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victims alleged that Subject touched them 

inappropriately by having naked tickle fights while 

in the showers. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victims 

concurred.
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189
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject performed 

sexual acts upon her while without her consent 

while she was intoxicated by alcohol. Charges 

preferred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH, victim concurred.

190
Abusive Sexual 

Contact (Art. 120)
N/A

Foreign 

National
Female Army E-1 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that subject pushed her in 

the chest and grabbed her buttocks then punched 

her in the face 6 times. Convicted of Indecent Act 

by Compulsion and Assault in Korean Civilian 

Court on 25 Mar 15. Sentenced him to a fine of 

5,000,000 Won. The court also ordered him to 

enroll in a prevention of sexual crime program for 

40 hours. Administratively separated UP Chapter 

14-12c with an OTH.

191
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject asked her to go 

to supply room and in the supply room he 

grabbed her and thrust his pelvic area on her. 

Referred to a SPCM-BCD. Administrative 

Separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

192
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that the Subject touched 

her buttocks, inner thigh, groin, and genitalia. 

Found guilty of assault consummated by a 

battery, a lesser included offence at a SCM. 

Acquitted of UCMJ 120 offenses. Forfeiture of two-

thirds pay per month for one month.

193
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-1 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject struck her 

on the buttocks with his hand on multiple 

occasions Insufficient evidence to prosecute 

Sexual Assault. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 5 march 2015. 

FF $773.00 a month for 2 months, 45 days Extra 

Duty, 45 days Restriction

194
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged she was sexually assaulted 

by Subject. Administratively separated UP Chapter 

10 - In Lieu of Court-Martial with an OTH. Victim 

concurred.

195
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Adultery (Art. 

134-2)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged Subject penetrated her with 

his penis on a couch and in the bedroom of her 

home. Victim was the wife of a former 

subordinate of the subject. Acquitted of Sexual 

Assault, convicted of Adultery at a GCM. 

Sentenced imposed on 15 May 2015. FF

196
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.
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197
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-1 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pinched her 

clothed buttocks. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 5 May 2015. FF 1/2 months pay, 45 days 

Extra Duty, 45 days restriction.

198
Sexual Assault 

(Art. 120)
N/A

Foreign 

National
Female Army E-4 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that she and the subject 

drank a large amount of alcohol at a hotel and 

she woke up the next morning without her clothes 

on and feeling as if she had sex. Administratively 

separated UP Chapter 14-12c with a General 

Discharge.

199
Aggravated Sexual 

Assault (Art. 120)
Army E-6 Female Army E-7 Male No No Other

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Acquitted

Notes: Victim alleged that the accused attempted 

to engaged in sexual intercourse with her against 

her will. Original charges dismissed and re-

preferred. Acquitted of all charges at a GCM.

200
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her all 

over her body and tried to kiss her against her 

will. Accused groped and tried to kiss a second 

female victim. Found not guilty of Abusive Sexual 

Contact and guilty of Assault at a FG Article 15. 

Punishment imposed on 10 April 2015. Red E-4

201
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that subject grabbed her 

hand and placed it on his penis. Received a 

written counseling

202 Rape (Art. 120) Army E-1 Female Army E-3 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that while drinking with 

Subject and other Soldiers in her barracks room 

she became intoxicated. Subject had sexual 

intercourse with her against her will. request for 

Chapter 10 granted with OTH after victim, on 

advice of SVC, refused to testify at court-martial.

203
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-4 Male No No Other

Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged that Subject, an ROTC 

Cadet, kissed her without her consent. No UCMJ 

jurisdiction. Referred to cadet disciplinary system 

and civilian law enforcement.

204
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-7 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject hugged her 

and grabbed her on the buttocks. Admin 

separation and GOMOR in OMPF.
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205
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-2 Female No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Uncharacterized

Notes: Victim alleged that Subject inappropriately 

touched him on his buttocks. Insufficient evidence 

to prosecute Abusive Sexual Contact. 

Administratively separated UP Chapter 5-11

206
Abusive Sexual 

Contact (Art. 120)
Unknown Unknown Unknown Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Convicted of Abusive Sexual Contact at a 

GCM. Sentence imposed on 2 January 2014. Red 

E-1, TF, 5 months confinement, BCD.

207
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-1 Male Army O-1 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that the Subject unzipped 

his pants and pulled out his genitals without his 

consent while in an off-post hotel room. Subject 

received a GOMOR filed in his AMHRR.

208
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army O-6 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject sexually 

harassed her by making inappropriate personal 

comments, hugging her and kissing her cheek 

and offering to provide her a massage. Found 

guilty of Cruelty and Maltreatment at a GO Article 

15. FF $5,422.00 a month for two months

209a
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

209b
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

209c
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

210
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 23 September 2015. Red E-

1, TF, 30 months confinement, DD.
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211
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian

Multiple 

Victims - 

Female

Army E-2 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Involved 

but not 

specified

Notes: Two victims alleged that Subject 

attempted to insert his penis in their mouths 

while standing over them and pulling their head 

towards his exposed penis. Acquitted at a SPCM- 

BCD.

212
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-5 Female Army E-6 Male No No Other

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

clothed breasts. FG article 15 for Abusive Sexual 

Contact.

213
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim Alleged that Subject touched her in 

a sexual manner without her consent. Charges 

referred to a GCM. Administratively separated UP 

Chapter 10 - in Lieu of Court-Martial with an OTH. 

Victim concurred.

214
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-8 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-7; Hard Labor: No; 

Notes: Victim alleged that Subject touched him on 

the genitals while deployed. Victim alleged 

Subject played a game of "gay chicken" with his 

driver, running his hand up the thigh of his driver 

after getting SM to remove pants. Main witness 

was killed in a rollover accident a month before 

trial. Acquitted of Abusive Sexual Contact and 

Cruelty or Maltreatment, convicted of False 

Official Statements and Relating to personal 

relations among military. Sentenced imposed on 

19 February 2015. Red E-7.

215
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-5 Female Army E-5 Male Yes No Other

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject held her while 

the Co-Subject struck her on the buttocks. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Subject turned down a FG Article 15 for 

assault. GOMOR.

216
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army E-5 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged subject sexually assaulted 

her while staying at a hotel. Insufficient evidence 

to prosecute Sexual Assault. Administrative 

Separation for Adultery, UP Chapter 14-12 with a 

General Discharge.

217
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that the Subject digitally 

penetrated her vagina while they were watching a 

movie. Charges preferred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH, Victim 

concurred.

218
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged abusive sexual contact. 

Unfounded. GOMOR in local file.
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219

Attempts to 

Commit Offenses 

(Art. 80)

Army E-2 Female Army E-2 Male No No Other
Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her. 

Civilian Authorities declined to prosecute. 

Administrative Separation UP Chapter 14-12c with 

a General Discharge for unrelated misconduct.

220
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army O-6 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Other; 

Notes: Victim alleged that Subject intentionally 

grabbed and kissed her without her consent. 

Subject received debarment letter from practicing 

medicine at BAMC.

221
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-7 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that subject was invited 

over to a friends house to hang out with her and 

the victim. After hours of drinking the SM began 

undressing, kissing and performing oral sex on 

the victim, he then inserted his fingers into her 

vagina. Civilian authorities dropped the case 

because witness was unreliable. Insufficient 

evidence to prosecute Sexual Assault. LOR filed 

locally.

222
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject kissed her 

without her consent while she was on guard duty 

in a guard tower in the Sinai. Subject was found 

guilty of Abusive Sexual Contact at a FG Article 

15. Reduction to E-4, FF 1/2 months pay for 2 

months, 45 days Extra Duty, 45 days Restriction.

223
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged that Subject 

groped their buttocks, breasts and legs. Additional 

victim alleged sexual assault. Convicted of Sexual 

Assault at a GCM. Sentence imposed on 10 

February 2015. Red E-1, TF, 6 months 

confinement, BCD.

224 Rape (Art. 120) Army E-2 Female Army E-5 Male No No Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged rape, but declined to 

participate in prosecution. GOMOR for non-sexual 

assault underlying misconduct.

225
Wrongful Sexual 

Contact (Art. 120)
Unknown Unknown Unknown Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject committed 

wrongful sexual contact. FG NJP.
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226
Indecent Assault 

(Art. 134)
Army E-6 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

227 Rape (Art. 120) Army E-2 Female Army E-5 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: The Victim alleged that the Subject was on 

CQ, went to victim's room for "barracks checks" 

victim allowed SM into her room, he forced her to 

lie on her bed where he then he raped her. 

Referred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.

228
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army O-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleges during a medical 

appointment the subject made comments of a 

sexual nature, gave her a hug, touched her 

breasts over her clothes and kissed her on the 

lips. Charges referred to a GCM. RILO approved 

with victim concurrence.

229
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-8 Male No No Other Q3 (April-June)
Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victims alleged that subject touched them 

in various sexual manners and made lewd 

comments. Found guilty of Abusive Sexual 

Contact at a GO Article 15. Punishment imposed 

on 15 October 2015. FF $1,000.00

230
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Indecent 

language 

(Art. 134-28)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject tried to kiss her. 

Also sent her indecent messages. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Indecent language at a FG Article 15. 30 

days Extra Duty, FF $765.00 a month for two 

months.

231 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged subject laid in bed with her 

at a hotel room and after the two were kissing 

placed his fingers inside her vagina without her 

consent. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

232
Abusive Sexual 

Contact (Art. 120)
Navy E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject grabbed her 

buttocks without her consent on multiple 

occasions. Chapter 10 approved with victim 

concurrence.

233 Rape (Art. 120) Army
US 

Civilian
Female Army E-2 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Notes: Victim alleged that subject sexually 

assaulted her after she let him spend the night. 

Charges were dismissed based on the 

recommendations of the Article 32 Investigating 

Officer. No action taken.

234
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Acquittal

Notes: Male victim alleged that male Subject 

touched his groin area making contact with his 

genitals without his consent. Insufficient evidence 

to prosecute Sexual Assault. Found not guilty of 

Assault at a FG Article 15.
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235
Aggravated Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

Subject.

236
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 9; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her while she was asleep at an off post 

house during a party. Subject also pretended to 

be the victim's boyfriend during the assault. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 2 July 2015. Red E-1, TF, 4 months 

confinement, DD.

237 Rape (Art. 120) South Korea Army E-3 Female Army E-1 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject forced her to 

perform a sexual act upon him on two occasions 

once in AIT. Preferred to a GCM. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

238
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject touched her 

inappropriately will they were at a training event. 

Civilian authorities are prosecuting. He has 

received a GOMOR and Bar to Re-enlistment. 

Administrative separated characterization of 

discharge is unknown.

239 Rape (Art. 120) Army E-3 Female Army E-3 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her when she was incapacitated by 

alcohol after a party. Article 32 complete. 

Investigating Officer recommended that there 

was insufficient evidence to proceed. Charges 

were dismissed. No further action taken.

240
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged Subject touched her breasts 

over her clothes. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on August 10 2013. FF $708.00 a month for two 

months.

241
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 

in her inner thigh, without her consent. Found 

guilty of Abusive Sexual Contact at a FG Article15. 

Punishment imposed on 3 June 2015. Red E-1, FF 

$773.00, 45 days Extra Duty, 45 days Restriction
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242
Abusive Sexual 

Contact (Art. 120)

Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Unknown 

& Female

Army E-1 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Multiple victims alleged that Subject 

touched their hips, stomach, and legs. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 4 September 2015. 

Red E-1, FF 1/2 month's pay for two months, 45 

days Extra Duty, 45 days Restriction. 

Administratively Separated UP Chapter 14-12c 

with an Uncharacterized Discharge.

243
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

244
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject digitally 

penetrated her vulva and anus while she was 

sleeping. GCM, 1 specification sexual assault by 

digital penetration of vulva while victim was 

asleep, 1 specification sexual assault by digital 

penetration of anus while victim was asleep. 

Referred to GCM on 17 August 2015. Acquitted of 

all charges on 12 November 2015.

245
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: The victim alleged that subject sexually 

assaulted her by grabbing her buttocks and also 

while at a party forcing her into a room and 

pulling down her pants while kissing her. Charges 

are pending referral. Convicted of Assault 

Consummated by a Battery at a GCM. Sentenced 

imposed on 6 January 2015. Red E-1, TF, 2 

months confinement, BCD.

246
Abusive Sexual 

Contact (Art. 120)
Air Force E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Acquitted Notes: Acquitted of all charges at a GCM.

247
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

248
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 96; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged the Subject sexually 

assaulted her in his barracks room. Convicted of 

Sexual Assault at a GCM. Sentence imposed on 18 

November 2014. Red E-1, TF, 8 years 

confinement, DD.
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249 Rape (Art. 120) Army E-7 Female Army E-5 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject raped and 

sodomized her. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.

250
Aggravated Sexual 

Contact (Art. 120)
Germany Army O-2 Female Army O-3 Male No No Other

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that following a unit 

function the Subject grabbed her breast and tried 

to pull her on top of him. GOMOR filed in OMPF 

and initiated for elimination.

251 Rape (Art. 120) N/A
US 

Civilian
Female Army E-2 Male No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject forcibly raped 

her at an off-post residence after she told him she 

did not want to engage in sexual intercourse. 

Convicted of guilty of rape at a GCM. Sentence 

imposed on 14 April 2015. Red E-1, TF, 3 years 

confinement, BCD.

252
Abusive Sexual 

Contact (Art. 120)
N/A

Foreign 

National
Female Army O-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.

253
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army O-2 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged Subject touched her breasts 

over her uniform. Convicted of Abusive Sexual 

Contact at a GCM. Sentence imposed on 29 

January 2015. Dismissal

254 Rape (Art. 120)
UNITED 

STATES
Army

US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: Two victims alleged that after becoming 

intoxicated after a night of drinking with Subject 

and 3 other Soldiers, they awoke the next 

morning feeling like they had had sexual 

intercourse. Charges preferred, but dismissed 

after Article 32 found insufficient evidence. 

Administrative Separation with General discharge.

255 Rape (Art. 120) Army E-4 Female Army E-7 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No;

256
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Notes: Victim alleged that the Subject thrust his 

clothed groin against her forearm while at work. 

Administrative separation UP Chapter 14-12c and 

a GOMOR filed in his performance fiche

257
Abusive Sexual 

Contact (Art. 120)
DoD

US 

Civilian
Female Army O-6 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged unwanted sexual contact. 

Unfounded, but founded for assault. GOMOR filed 

locally.
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258
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

Honorable

Notes: Victim alleged that subject kissed her 

without consent. Insufficient evidence to 

prosecute Abusive Sexual Contact. 

Administratively separated for failure to meet 

height/weight standards with an Honorable 

Discharge.

259
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-4 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: No; 

Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim alleged that Subject gave her an 

unwanted kiss and pushed her down on a picnic 

table. Found guilty of Abusive Sexual Contact at a 

FG Article 15. Punishment imposed on 28 May 15. 

Red E-1, FF $867, suspended, 60 days Restriction

260
Sexual Assault 

(Art. 120)
Army E-8 Female Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

her when she was too intoxicated to consent.

261
Abusive Sexual 

Contact (Art. 120)
South Korea Army E-5 Female Army E-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim (undercover CID SA) alleged that 

Subject touched her inappropriately over the 

clothes. Article 32 Investigation completed. 

Referred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH.

262
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject grabbed her 

thigh. Charges referred to a SPCM. Trial is 

scheduled for 17 November 2015. Charges 

dismissed prior to trial. No further action taken.

263
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-1 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 11; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 11; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged the Subject placed his 

clothed genitals against his hands. Insufficient 

Evidence to prosecute for Sexual Assault. Found 

guilty of Assault at a FG Article 15. Punishment 

imposed on 17 December 2014. FF $708.00 a 

month for two months, 11 days Extra Duty, 11 

days Restriction.

264 Rape (Art. 120) Army E-4 Male Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

265
Sexual Assault 

(Art. 120)
Army E-2 Male Unknown Unknown Male

Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.
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266
Abusive Sexual 

Contact (Art. 120)
Germany Army E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject tickled victim 

on legs and stomach. Charges referred to a SCM. 

Acquitted of Abusive Sexual Contact and 

convicted of Assault at a SCM. Sentence imposed 

on 8 May 2015. FF $ 1,554.00

267
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 30; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that he was held down by 

Subject and hit him in the genitals. Convicted of 

Abusive Sexual Contact at a SCM. Sentence 

imposed on 17 November 2014. 25 days 

confinement.

268 Rape (Art. 120) Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: Victim alleged subject sexually assaulted 

her and sodomized her. Charges dismissed after 

the 32 Investigation for lack of evidence and 

refusal of victim to cooperate.

269
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Male Army E-3 Female No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted him when he was incapacitated due to 

alcohol intoxication. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Adultery 

at a FG Article 15. Red E-5, FF 785.00 a month 

for two months, suspended 6 months. 

Administrative Separation UP Chapter 14-12c for 

drug use with a General Discharge.

270a
Abusive Sexual 

Contact (Art. 120)
Army E-1

Multiple 

Victims - 

Male

Army E-2 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 2; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 2; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged the Subject 

harassed, hazed and sexually assaulted them. 

Field Grade Article, Assault, Consummated by 

Battery, Punishment imposed on 20 Aug 

15.Forfeiture of $737.00 pay, 2 days Extra Duty, 

2 Days Restriction.

270b
Abusive Sexual 

Contact (Art. 120)
Army E-1

Multiple 

Victims - 

Male

Army E-1 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 2; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 2; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged the Subject 

harassed, hazed and sexually assaulted them. 

Field Grade Article, Assault, Consummated by 

Battery, Forfeiture of $715.00 pay, 2 days Extra 

Duty, 2 Days Restriction.
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270c
Abusive Sexual 

Contact (Art. 120)
Army E-1

Multiple 

Victims - 

Male

Army E-1 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged the Subject 

harassed, hazed and sexually assaulted them. 

Field Grade Article 15. Assault Consummated by 

Battery. Punishment imposed on 20 Aug 15. FF 

$773.00 pay; Extra Duty for 45 days; Restriction 

for 60 days.

270d
Abusive Sexual 

Contact (Art. 120)
Army E-1

Multiple 

Victims - 

Male

Army E-3 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 2; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 2; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged the Subject 

harassed, hazed and sexually assaulted them. 

Field Grade Article, Assault, Consummated by 

Battery, Punishment imposed on 20 Aug 15. 

Forfeiture of $757.00 pay, 2 days Extra Duty, 2 

Days Restriction.

271a
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

272b
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

multiple Subjects.

273
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject attempted to 

have sex with her while she was asleep in her 

barracks room. Referred to a GCM. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

274
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject had been 

drinking and was allowed to spend the night on 

her couch he entered her bedroom and laid on 

her bed and then pulled Victim on top of him and 

began to fondle her breast. On 14-Jan-15, 

Subject agreed to Diversion Agreement for the 

charges of Sexual Battery and Unlawful Restraint. 

Subject agreed to pay $750.00, to violate no laws 

while agreement is in effect, notify the court 

within 7 days if he changes his address, to not 

contact the Victim during the term of Diversion 

Agreement. If Subject meets all requirements of 

the Diversion Agreement over the 12 months it is 

in effect, all charges will be dismissed with 

prejudice. GOMOR and admin separation UP 

Chapter 14-12c.

275 Rape (Art. 120) Army E-4 Female Army E-5 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: Victim alleged Subject forcible penetrated 

her orally and vaginally. Acquitted of all charges 

at a GCM.
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276
Indecent Assault 

(Art. 134)
Army O-1 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

277
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim reported subject sexually assaulted 

her while the two were watching a movie in his 

barracks room. Insufficient evidence to prosecute 

Sexual Assault. GOMOR for fraternization filed in 

his Performance Fiche.

278
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged Subject forced her hand on 

his clothed genitals during a training exercise. 

Grabbed victim's clothed buttocks twice. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Red E-1, 45 days Restriction, 45 days Extra 

Duty. Administrative separation UP Chapter 14-

12c with a General Discharge.

279 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that subject sexually 

assaulted her while watching a movie. Insufficient 

evidence to prosecute Rape. Found guilty of 

Adultery and Fraternization at a FG Article 15. 

Punishment imposed on 19 May 2015. Red E-4, 

FF $500, 45 days Extra Duty, Oral reprimand

280 Rape (Art. 120) Army E-4 Female Unknown Male No No Other
Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Adverse Administration Action Type: Other; 

Notes: Victim alleged Subject raped her. 

Insufficient evidence to prosecute rape. Unknown 

Adverse Administrative Action for underlying 

misconduct.

281
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

282
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Air Force E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject groped her 

repeatedly at local bar. Acquitted of all charges at 

a SPCM.

283
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-5 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Acquittal

Notes: Victim alleged Subject allegedly pulled him 

by the shirt and attempted to kiss him on multiple 

occasions. Found Not Guilty of Wrongful Sexual 

Contact at a FG Article 15 on 12 February 2015.
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284
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-8 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Abusive Sexual Contact. 

Unfounded, but founded for Assault. GOMOR.

285
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the Subject penetrated 

her while she was asleep after she had passed 

out from alcohol consumption. Convicted of 

Sexual Assault at a GCM. Sentence was imposed 

on 26 Jan 15. Red E-1, TF, 3 yrs. Confinement, 

BCD

286
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 84; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject pinned her down, 

unbuttoned her pants and tried to have sex with 

her. Convicted of Aggravated Sexual Assault at a 

GCM. Sentence imposed on 5 December 21013. 

Red E-1, TF, 7 years confinement, DD.

287
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Female No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Wrongful use, 

posession, 

etc. of 

controlled 

substances 

(Art. 112a)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject grabbed breast 

area. Insufficient evidence to prosecute Sexual 

Assault. Found guilty of drug use at a FG Article 

15. Insufficient evidence to prosecute Sexual 

Assault. Punishment imposed on 14 January 

2015. FF $773.00 a month for two months, 45 

days Extra Duty. Administrative Separation UP 

Chapter 14-12c for unrelated misconduct with a 

General Discharge.

288
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject attempted to 

force her to perform oral sex by grabbing her 

ponytail and pushing her head towards his 

genitals. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 16 

July 2015. Red E-4, FF $763.00 a month for two 

months, 45 days Extra Duty, 45 days Restriction, 

Oral Reprimand

289 Rape (Art. 120) Army O-3 Female Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject
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290
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged that Subject attempted to 

have sex with her while she was incapacitated 

and couldn't give consent. Convicted of Sexual 

Assault at GCM. Sentence imposed on 17 October 

2014. Red E-1, TF, BCD.

291
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch by Subject. 

20 Sep 12; Field Grade Art 15; was reduced 

E5/E4, 45 day extra duty and forfeiture of 

$1181.00 for 1 month

292
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject groped her 

thighs and buttocks on couch after a party. 

Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

293
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that while she was on staff 

duty she was asleep and Subject touched her 

buttocks. NJP. Convicted of assault and violation 

of an order only.

294 Rape (Art. 120) N/A
US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Assault with 

intent of 

other crime 

(Art. 134-4)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

4; Hard Labor: No.

Notes: Victim alleged that Subject raped her. 

Acquitted of sexual assault, but convicted of 

adultery and violation of orders. Sentenced to 3 

months, reduction to E4, and FF.

295
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that, after consuming 

alcohol, she woke up to the Subject naked on top 

of her, followed by the Subject undressing her, 

performing oral sex on her, and penetrating her 

vagina with his penis. Acquitted of all charges at 

a GCM. No further action taken.

296
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army O-1 Female No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged subject rubbed his 

shoulders without his consent while he was on CQ 

duty. GOMOR filed in her Performance Fiche
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297
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged that Subject groped her 

breasts and grabbed her buttocks without her 

consent. Convicted of Abusive Sexual Contact at a 

GCM. Sentence imposed on 19 November 2014. 

Red E-4, 2 months confinement, BCD.

298
Aggravated Sexual 

Assault (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 15; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged Subject Sexually assaulted 

her by force.

299a
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army W-1 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 7; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged Subject Sexually assaulted 

her on various occasions. Convicted of Sexual 

Assault at a GCM. Sentence imposed on 26 

February 2015. 7 months confinement, Dismissal.

299b
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army E-8 Male No No Other
Q4 (July-

September)

Subject Died or 

Deserted
Notes: Subject deceased.

300
Abusive Sexual 

Contact (Art. 120)
Army E-7 Male Army O-3 Male Yes No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Multiple victims alleged on three separate 

instances Subject kissed her neck and pressed his 

genitals against their shoulders, told her to touch 

his genitals. Subject rubbed his genitals against 

her hands during a scheduled visit for medical 

issues. Referred to GCM, request for Chapter 10 

OTH approved after victims did not want to testify 

to trial.

301
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-7 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Insufficient evidence to prosecute Abusive 

Sexual Contact. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 10 August 

2013. FF $950.00 a month for 2 months, 45 days 

Extra Duty.

302
Abusive Sexual 

Contact (Art. 120)
Army O-2 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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303a
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Male Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

303b
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Male Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

304
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject sexually harassed 

and attempted to kiss her. Insufficient Evidence 

to prosecute Sexual Assault. Found guilty of 

Assault at GO Article 15. Punishment imposed on 

8 January 2015. Red E-5, FF $1,547 a month for 

2 months

305 Rape (Art. 120) Army E-6 Female Army E-5 Male No No Other
Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim alleged Subject raped her. 

Insufficient evidence to prosecute Rape. Unknown 

Adverse Administrative Action for underlying 

misconduct.

306
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Male Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

307
Abusive Sexual 

Contact (Art. 120)
Army E-3

Multiple 

Victims - 

Male

Army E-5 Male No No Other
Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged that Subject kissed 

and touched their chest and wrestled and touched 

his chest/buttocks area, without their consent. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 20 May 2015. 

Red E-4, FF $1,119.00 a month for two months, 

Oral Reprimand.

308
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Field Grade Art 15; Reduction from E-4 to 

E-1; 45 Restriction / 45 Extra Duty

309
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged that Subject touched her 

over her clothes, pulled her shirt up and removed 

her bra and kissed her on her breasts. Victim told 

Subject to stop several times. Found not guilty of 

Abusive Sexual Contact at a FG Article 15. 

Received a Letter of Concern
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310
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 32; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 32; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault. Insufficient 

evidence to prosecute. NJP for assault and at a 

FG Article 15. Punishment imposed on 6 July 

2015. Red E-4, FF $1,225 a month for two 

months, 32 days Extra Duty, 32 days Restriction

311
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged Subject allegedly sexually 

assaulted her after she took sleep medication to 

help her fall asleep. Article 32 Investigation 

complete. Acquitted at a GCM on 9 April 2015.

312 Rape (Art. 120) Army
US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted and forcibly sodomized her through 

physical strength sufficient to overcome and 

restrain her. Acquitted of all charges at a GCM on 

20 March 2015.

313
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Female No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject inappropriately 

touched her buttocks. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 14 October 2015. Red E-1, FF 1/2 

month's pay for two months, 45 days Extra Duty, 

45 days Restriction.

314
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Male Army E-6 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Aggravated 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: The Victim alleged that the Subject 

touched him on the buttocks. Found guilty of 

Aggravated Sexual Contact at a FG Article 15. 

Punishment imposed on 10 February 2014. FF 

$1,1817.00 a month for two months, Red E-5, 45 

days Extra Duty.

315
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject sexually 

assaulted her. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with a OTH. 

Victim concurred.

316
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army O-3 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Insufficient evidence to prosecute Sexual 

Assault. Found guilty of Adultery. FG Article 15. 

Punishment imposed on 12/15/14. FF $2843.00 a 

month for 2 months. Board of inquiry.
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317
Aggravated Sexual 

Assault (Art. 120)
Army E-6 Female Army E-7 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject had intercourse 

with her when she was too intoxicated to consent. 

Insufficient evidence of sexual assault. Subject 

convicted at Summary Court-martial of 

maltreatment of 4 subordinate Soldiers.

318a Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged two Subjects raped her 

while she was intoxicated. Victim became 

uncooperative and did not want to participate in 

prosecution. Charges dismissed prior to trial. No 

further action taken.

318b Rape (Art. 120) N/A
US 

Civilian
Female Army E-1 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged two Subjects raped her 

while she was intoxicated. Victim became 

uncooperative and declined to participate in 

prosecution. Charges dismissed prior to trial. No 

further action taken.

319
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her while 

she was intoxicated. Administrative separation UP 

Chapter 14-12c with a General Discharge.

320
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her in his barracks room when she was 

highly intoxicated. Article 32 Investigation 

complete. Administrative Separation UP Chapter 

10 - in Lieu of Court-Martial with an OTH. Victim 

concurred

321
Aggravated Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Convicted

Aggravated 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject removed her 

clothes and groped her chest without her consent. 

Convicted of Aggravated Sexual Contact, Abusive 

Sexual Contact and Cruelty or Maltreatment at a 

GCM. Sentence imposed on 11 June 2015. Red E-

1, TF, 1 year confinement, DD

322
Abusive Sexual 

Contact (Art. 120)
Army E-6 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject touched her 

genitals and buttocks and struck her on the neck 

and head with his hand. Convicted of Abusive 

Sexual Contact and Assault at a GCM. Sentence 

imposed on 1 October 2013. Red E-1, TF, 60 days 

confinement, BCD.

323
Abusive Sexual 

Contact (Art. 120)
N/A

Foreign 

National
Female Army E-5 Male No No Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Notes: Victim alleged that Subject had sex with 

her once while she was drunk, and a second time 

by force. Italian authorities dismissed the 

charges. GOMOR filed in his performance Fiche.
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324
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that after a night of 

drinking, subject took the her home and put her 

in bed. Victim later awoke to subject sexually 

assaulting her, she told him to stop and he 

complied. Acquitted of all charges at a GCM on 10 

June 2015.

325
Sexual Assault 

(Art. 120)
Army O-1 Female Army E-8 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial 

followed by 

Art. 15 

acquittal

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her in a 

team room Charges preferred. Charges preferred. 

Article 32 Investigation completed. Convening 

Authority dismissed charges due to lack of 

evidence. GOMOR filed in his Performance Fiche 

for Adultery

326
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged that Subject attempted to 

kiss her in her barracks room and then undressed 

and climbed into her bed. Found Not guilty of all 

charges at a FG Article 15.

327
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged that Subject slapped Victim 

on the buttocks. Found not guilty of all charges at 

a FG Article 15.

328
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No

Q1 (October-

December)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. FG NJP.

329 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject forcibly raped 

her. Convicted of Rape at a GCM. Red E-1, TF, 3 

yrs confinement, BCD.

330
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army O-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleges Subject invited her to his 

hotel to watch a movie, had her sit on the bed 

with him, and tried to cuddle with her. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 15 January 2015. FF 

$4,337.00

331
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 108; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that the Subject committed 

a sexual act against her while she slept. 

Convicted of Sexual Assault at a GCM. Sentenced 

imposed on 21 February 2015. TF, 9 years 

confinement, DD
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332
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed 

Victim's wrists, kissed her on the mouth, and 

engaged in indecent language. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 4/24/15. Red E-4, FF 

$1,225.00 a month for two months, 45 days Extra 

Duty, Oral Reprimand.

333a Rape (Art. 120) Army E-4 Female Unknown Male
Offender is 

Unknown

Notes: Victim alleged that six years ago, she was 

raped and sodomized by three unknown Subjects.

333b Rape (Art. 120) Army E-4 Female Unknown Male
Offender is 

Unknown

Notes: Victim alleged that six years ago, she was 

raped and sodomized by three unknown Subjects.

334
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male Yes No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Other; 

Notes: Victim(Inmate at JRCF) alleged that 

Subject (Inmate JRCF) slapped his buttocks in a 

broom closet at the JRCF. Due to the subject 

being an inmate normal UCMJ or admin actions 

are unavailable. The subject was given an 

administrative board with regards to his good 

time.

335
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

False official 

statements 

(Art. 107)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her when she was drunk. Acquitted of 

Sexual Assault and convicted of False Official 

Statements at a GCM. Sentence imposed on 5 

June 2015. Red E-1, 3 months confinement

336
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Female No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: No synopsis available. Charges referred to 

a GCM. Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.

337
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 15; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Female Victim alleged that male Subject 

grabbed her face and tried to kiss her while in the 

field training exercise. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at FG Article 15. Punishment imposed on 22 

November 2014. Red E-1, FF $756, 15 days Extra 

Duty. Administratively separated UP Chapter 11 

with an uncharacterized discharge.
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338
Sexual Assault 

(Art. 120)
Army E-2 Male Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 21; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sex with 

him while he was incapable of consenting due to 

intoxication by alcohol. Convicted of Abusive 

Sexual Contact at a GCM. Sentenced on 22 

October 2014. Red E-1, TF, 21 months 

confinement, BCD.

339
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pulled down 

her pants and pushed her when she attempted to 

end their relationship. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a FG Article 15. Red E-1, FF $765.00 a month 

for two months. Administrative Separation UP 

Chapter 14-12c for drug offense with a General 

Discharge.

340
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-2 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject took the 

Victim's hand and placed it on his leg and 

genitals. Insufficient evidence to prosecute Sexual 

Assault. Found guilty of False Official Statements 

at a FG Article 15. Punishment imposed on 9 

October 2014. Red E-1, FF $765.

341
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Hard Labor: No; 

Notes: Victims alleged the subject made 

inappropriate and harassing comments of a 

sexual nature to them while in the workplace. 

One victim alleges the subject touched her 

breast, waist, and hip, while she was at the CQ 

desk. Acquitted of Abusive Sexual Contact, 

convicted of Cruelty and maltreatment at a SPCM. 

Sentenced was imposed on 5 June 2015. Red E-

5.

342 Rape (Art. 120) Army E-1 Female Army E-5 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: No; 

Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim alleged rape. Unfounded. 

Inappropriate relationship founded. NJP.

343
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject touched her 

inappropriately without her consent. charges 

referred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.
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344
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: The Victim alleged that she rejected 

previous sexual advances from the Subject. The 

Subject and the Victim drink at an off-post 

residence and engaged in sex. Witnesses state 

the sex was consensual, Victim wakes up with no 

memory of the sex and reports a rape. Estimated 

date of advice as to disposition: 27 May 

2014.Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

345
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-4 Male No No Other

Q4 (July-

September)

Offender is 

Unknown
Unknown

Notes: Victim alleged sexual assault by unknown 

Subject.

346
Indecent Assault 

(Art. 134)
Army O-4 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

347
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged Subject placed his hands on 

his buttocks without his consent. Found guilty of 

Abusive Sexual Contact at a CG Article 15. 

Punishment imposed on 6 June 2015. FF 

$360.00, Oral Reprimand

348
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Female Victim alleged that male Subject 

tickled her, groped her clothed breast and placed 

his hand between her tights while aboard a 

transport bus. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment was 

imposed on 18 December 2014. FF $354.00 a 

month for two months, 45 days Extra Duty, 45 

days Restriction.

349
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject forced her to 

have sex with him by holding her arms down and 

making it clear that she could not leave the room 

until she had sex with him. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

350
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

351
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged while she was waiting on 

the side of the road that Subject while intoxicated 

made a sexual comment and touched her 

buttocks. Administrative separation UP Chapter 14-

12b with a General Discharge.
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352a Rape (Art. 120)
UNITED 

STATES
Army E-4 Male Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

352b Rape (Art. 120)
UNITED 

STATES
Army E-4 Male Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

353
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim alleged that Subject forced victim to 

put her hand on his penis and wrapped his arms 

around her stomach while kissing her neck. 

Acquitted of all charges at a GCM.

354
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-1 Male No

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Multiple victim alleged Subject touched 

them in a sexual manner without their consent. 

Convicted of Abusive Sexual Contact at a SCM. 

Sentence imposed on 10 May 2013. FF $1,010, 

30 days confinement.

355
Sexual Assault 

(Art. 120)

Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Unknown 

& Female

Army O-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Fraternization 

(Art. 134-23)

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 18; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victims alleged that Subject alleged to 

have engaged in sexual harassment, abusive 

sexual contact, fraternization, hostile work 

environment, stalking, and maltreatment of 

Soldiers. Convicted of Fraternization and 

Maltreatment at a GCM. Sentence imposed on 1 

June 2015. Dismissal, 18 months confinement.

356
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
General

Notes: Victim alleged that Subject began kissing 

her without her consent after she asked him to 

help locate a rodent in her room. Administrative 

separation UP Chapter 14-12c with a General 

Discharge approved on 11 October 2014.

357
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-7 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject Subject touched her 

inappropriately. GOMOR filed in his Performance 

Fiche.

358
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that she awoke in her 

barracks room with Subject digitally penetrating 

her. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 30 January 2015. Red E-1, 

12 months confinement, DD.
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359
Abusive Sexual 

Contact (Art. 120)
Germany Army E-2 Female Army E-4 Male No No

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed her 

arm, touched her waist, and lifted her shirt. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 29 July 2015. 

Red E-1, 45 days Extra Duty, 45 days Restriction.

360 Rape (Art. 120) Air Force E-2 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

361 Rape (Art. 120) N/A
US 

Civilian
Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that subject raped her at a 

party after the victim had already begun 

consensual sexual activity less than sex. Article 32 

complete. Acquitted of all charges at a GCM.

362
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

363
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-1 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
Uncharacterized

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Multiple Victims alleged the Subject struck 

them in the genitals. Acquitted of all Abusive 

Sexual Contact charges and convicted of Assault 

at a SCM. Sentenced on 11 October 2014. FF 

$1,201.00, 30 days confinement. Administrative 

Separation UP Chapter 14-12c with and 

uncharacterized discharge.

364
Sexual Assault 

(Art. 120)
Army E-1 Female Army E-2 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim allege that subject digitally 

penetrated her while the two were sitting in the 

post theater. Insufficient evidence to prosecute 

Sexual Assault. Found guilty of violating a 

TRADOC Regulation. Punishment imposed on 26 

June 2014. Red E-1, Oral reprimand.

365 Rape (Art. 120) Army E-2 Female Army E-6 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Adultery (Art. 

134-2)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 10; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two separate victims alleged that subject 

assaulted them in their respective barracks rooms 

on separate occasions. Acquitted of Rape and 

Sexual Assault and convicted of Adultery and 

Violation of a Lawful Order at a GCM. Sentence 

imposed on 6 August 2015. Red E-1, 10 months 

confinement, BCD.
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366
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Acquittal

Notes: Victim alleged the Subject cupped her 

breast during combative. Insufficient evidence to 

prosecute Abusive Sexual. Found not guilty of 

Assault at a FG Article 15.

367
Sexual Assault 

(Art. 120)
South Korea Army

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that she awoke to her 

husbands friend having sex with her. She pushed 

him off, ran to the bathroom, and called her 

husband. Insufficient Evidence to prosecute 

Sexual Assault. Found guilty of Adultery at a FG 

Article 15. Punishment imposed on 25 March 

2015. Red E-3, FF $575.00, 45 days Restriction, 

45 days Extra

368
Abusive Sexual 

Contact (Art. 120)
Army

Cadet/Mi

dshipman
Male Army C-2 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that the Subject smacked 

him on the buttocks and made sexual comments. 

Administratively separated UP Chapter 14-2c with 

a General Discharge

369
Sexual Assault 

(Art. 120)
Army E-1 Male Army E-3 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Uncharacterized

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted him in his sleep. Allegation unfounded 

by MCIO. Admin separation for underlying 

misconduct.

370
Aggravated Sexual 

Assault (Art. 120)
Army E-5 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

Concurred.

371

Attempts to 

Commit Offenses 

(Art. 80)

N/A
US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Attempts to 

Commit 

Offenses (Art. 

80)

Convicted
Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject raped her and 

forcibly sodomized her after becoming 

incapacitated. Insufficient evidence to support 

findings. Subject sentenced to 60 days 

confinement, reduction in rank to E-1, and Bad 

Conduct Discharge.

372 Rape (Art. 120) Army
US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged she was sexually assaulted 

while too drunk to consent. Referred to a GCM. 

Administrative Separation UP Chapter 10 - In Lieu 

of Court-Martial. Victim concurred.

373
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject touched her in 

a sexual manner. GOMOR filed in his Performance 

Fiche
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374 Rape (Art. 120) Unknown Unknown Unknown Army E-7 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

3; Hard Labor: No; 

Notes: Victim alleged Subject, in a relationship, 

raped her and struck her on the cheek and 

shoulder. Acquitted of Rape but convicted of 

Assault and communicating a threat at a GCM. 

Sentence imposed on 28 August 2014. Red E-3, 

FF, 5 months confinement.

375
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her a parking lot. Acquitted of all 

charges in civilian court. Subject counseled.

376 Rape (Art. 120) N/A
Foreign 

National
Female Army E-3 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Robbery (Art. 

122)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject had sexual 

intercourse with her while she was intoxicated 

and asleep Acquitted of Sexual assault, convicted 

of Robbery at a GCM. Sentence imposed on 1 July 

2015. 6 months confinement, BCD.

377
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

General 

Article 

Offense (Art. 

134)

Convicted

General 

Article 

Offense (Art. 

134)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 28; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject entered her 

residence against her will and engaged in sexual 

contact. Insufficient evidence to prosecute Sexual 

Assault. Convicted of Child endangerment, Drunk 

and Disorderly conduct and assault at a GCM. 

Sentence imposed on 14 July 2015. Red E-1, TF, 

28 months confinement, BCD.

378 Rape (Art. 120) Army E-4 Male Unknown Unknown Male No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

379 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 180; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that on more than one 

occasion Subject came to her house and forced 

her to go behind her house where he violent 

raped her raped her and held her against her will 

while performing other sex acts on her. Convicted 

of Rape, Sodomy, Sexual Assault and Kidnapping 

at a GCM. Sentence imposed on 24 April 2013. 

Red E-1, TF, 15 years confinement, DD.

160



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

380
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject attempted oral sex 

and grabbed his genital. Acquitted of Sexual 

Assault, convicted of Assault, AWOL, and False 

Official Statements at GCM. Sentenced imposed 

on 8 April 2015. Red E-1, 13 days confinement, 

BCD

381
Aggravated Sexual 

Contact (Art. 120)
Army E-6 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Convicted
Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject grabbed her hand 

and forced her to touch his genitals. At the same 

time, Subject kissed the neck of Victim. Acquitted 

of Aggravated Sexual Contact, convicted of 

Assault consummated by a Battery at a GCM. 

Sentence imposed on 10 September 2015. Red E-

1, TF, 3 months confinement, BCD.

382 Rape (Art. 120) Army E-3 Female Unknown Male
Offender is 

Unknown

Notes: Victim alleged that 12 years ago, she was 

raped by unknown Subject.

383
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged after a night of drinking she 

returned to post with Subject and other male. She 

remembers waking up with white sticky "cum" on 

her. Subject admitted to ejaculated on her. 

Convicted of Assault at GCM and sentenced to 5 

months confinement and BCD.

384
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-4 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
Uncharacterized

Notes: Victim alleged that Subject touched him 

inappropriately. Administratively separated UP 

Chapter 11 with an Uncharacterized Discharge.

385
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Indecent acts 

with another 

(Art. 134-29)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 14; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed her breast 

and pulled down her shorts while wrestling in the 

barracks. Insufficient evidence to prosecute 

Sexual Assault. Found guilty of Indecent Conduct 

at a CG Article 15. Punishment imposed on 22 

January 2015. Red E-2, 14 days Extra Duty, 14 

days Restriction.
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386
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject Sexually Assaulted 

her. Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

387
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Other Sexual 

Misconduct 

(Art. 120c)

Acquitted

Notes: The Victim alleged the subject fondled her 

buttocks and vaginal area without penetration 

after returning to Camp Stanley Charges referred 

to a SCM. Subject was found not guilty.

388
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged an unwanted touch by 

Subject. NJP.

389
Aggravated Sexual 

Assault (Art. 120)
Army E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

390
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject pulled her onto 

his lap. Found guilty of Abusive Sexual Contact at 

a FG Article 15. Punishment imposed on 12 

January 2015. Red E-4, 14 days Extra Duty.

391
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-2 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 1; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 1; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: The Subject allegedly kissed the Victim on 

his chest after the Victim passed out due to 

intoxication. Found guilty of Wrongful Sexual 

Contact at a FG Article 15. Punishment imposed 

on 21 October 2014. Red E-1, FF $765.00 a 

month for two months, 1 day Extra Duty, 1 day 

Restriction. Reprimand.

392 Rape (Art. 120) Army E-7 Female Unknown Unknown Male
Offender is 

Unknown
Notes: Victim alleged rape by unknown Subject.

393
Abusive Sexual 

Contact (Art. 120)
Army O-1 Female Army O-1 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that while she was 

intoxicated and lying on an on-post hotel room 

bed, the accused caused her to touch his penis, 

while he touched her breasts and vulva. Preferred 

to a GCM. The victim provided a memorandum 

through her SVC where she endorsed resignation 

with a General Discharge. ARBA approved 

resignation in lieu of GCM with an OTH.
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394
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-2 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged an unwanted touch. 

Administrative separation and FG NJP.

395
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

396
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: One Victim alleged that Subject grabbed 

her buttocks twice at a party off post. Request for 

Chapter 10 discharge granted with OTH. Victims 

concurred.

397 Rape (Art. 120)
UNITED 

STATES
Army E-6 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject raped her. 

Administratively Separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

398
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-5 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 144; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged subject entered 

residence and attempted to have sex with victim 

and forced victim 2 to perform oral sex and 

touched victim 3 on the buttocks with his hand(s). 

Convicted of Abusive Sexual Contact at GCM. 

Sentence imposed on 30 April 2015. Red E-1, TF, 

12 years confinement, BCD.

399
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
Uncharacterized

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her. Subject was an IET Soldier. 

Administratively separated UP Chapter 11 with an 

uncharacterized discharge

400a
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that Subject and co-Accused 

sexually assaulted her in her on-post residence 

after partying. Convicted of Sexual Assault at a 

GCM. Sentence imposed on 10 February 2015. 

Red E-1, FF, 30 months confinement, BCD.
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400b
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 42; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that Subject and Co-

Accused anally, vaginally and orally sexual 

assaulted her in Co-Accused's barracks room. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 13 January 2015. Red E-1, TF, 42 

months confinement, BCD

401
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Administrative 

discharge for 

non-sexual 

assault offense

Honorable

Involved 

but not 

specified

Notes: Victim alleged hat she had been date 

raped by the Subject in a park . Victim became 

uncooperative and Insufficient evidence to 

prosecute Sexual Assault. Administrative 

Separation UP Chapter 9 for failing ASAP with an 

Honorable Discharge. P/N/P: 2/5/15

402
Aggravated Sexual 

Assault (Art. 120)
Army E-5 Female Army W-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Fraternization 

(Art. 134-23)
None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 2; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her.

403 Rape (Art. 120) Army E-3 Male Army E-3 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Female victim alleged abusive sexual 

contact. Male Victim alleged that the Subject 

raped him while he was intoxicated. Charges 

preferred on 12 Feb 15 for three specification of 

committing a sexual act without consent and two 

specifications of false official statement. Convicted 

of Abusive Sexual Contact at a GCM. Sentence 

imposed on 30 October 2015. Red E-1, TF, 3 

months confinement.

404 Rape (Art. 120) N/A
US 

Civilian
Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 120; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject forcibly restrained 

her and sexually assaulted her in his barracks 

room. Convicted of Rape and Sexual Assault at a 

GCM. Sentence imposed on 31 March 2015. Red 

E-1, TF, 10 years confinement, DD.

405
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleges the Subject digitally 

penetrated her vagina after a party involving 

alcohol. Insufficient evidence to prosecute sexual 

assault. Found guilty of Adultery at a FG Article 

15. Punishment imposed on 27 may 2015. Red E-

5, FF $1,562.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction.
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406
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-3 Male No No Other

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 

breasts and buttocks and kissed her on the neck 

and cheek without her consent. Issued a GOMOR.

407
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-5 Female Unknown Male Q3 (April-June)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged that Subject, a civilian, had 

intercourse with her when she was too intoxicated 

to consent. US Attorney's office declined to 

prosecute.

408
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: Victim alleged that subject put her hand 

on his penis without her consent and then raped 

her in her barracks room. Acquitted of all charges 

at a GCM.

409
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-3 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Absence 

without leave 

(AWOL) (Art. 

86)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. 

Unfounded. AWOL founded. NJP.

410
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Female No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed him on the 

lips.

411 Rape (Art. 120) Army E-4 Female Unknown Male
Offender is 

Unknown

Notes: Victim alleged that five years ago, she was 

raped by an unknown Subject.

412
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject grabbed her 

buttocks while in her off-post residence. GOMOR 

issued. FG NJP for same conduct.

413
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed the 

victim's genitals and buttocks and pressed barrel 

of his rifle into the victim's buttocks. Found guilty 

of Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 11 October 2014. Red E-

1, FF $708. Administrative Separation UP Chapter 

14-12c Entry Level Discharge.

414
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: Victim alleged that Subject touched her 

breast, inner thigh and groin without her consent 

while she was in his barracks room. Preferred to a 

GCM. Article 32 held, Investigating Officer 

determined that there was insufficient evidence to 

believe the offense was committed. Charges 

Dismissed. No further action taken.
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415
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged Subject digitally penetrated 

her without her consent at a party at the 

Subject's residence. Convicted of Sexual Assault 

at a GCM. Sentence imposed on 4 December 

2014. Red E-1, FF $5,00.00 a month for 5 

months, 5 months confinement.

416
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged the Subject rubbed his 

fingers across her lower back and licked her ear. 

Acquitted of all charges at NJP.

417
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: A 17 year old HS student alleged she had 

sexual intercourse with the Subject. Insufficient 

evidence to prosecute the sexual assault. Found 

guilty of an Article 92 violation at a FG Article 15. 

FF $1,461 for 2 months, 45 days extra duty, 45 

days restriction. GOMOR file in his performance 

fiche. Pending an Administrative Separation UP 

Chapter 14-12c. With an OTH.

418
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject attempted to 

have sex with her while she was sleeping. 

Convicted of Sexual Assault and False Official 

Statements at a GCM on 26 May 2015. Sentenced 

to red E-1, TF, 1 yr. confinement, BCD.

419 Rape (Art. 120)
UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: Victim alleges Subject raped her at his off-

post home. Civilians declined to prosecute. 

Acquitted on 21 October 2015 of all charges at a 

GCM.

420
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-6 Female Unknown Unknown Unknown

Offender is 

Unknown
Unknown

Notes: Victim alleged assault with unknown 

Subject.

421
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged abusive sexual contact. 

Unfounded, but founded for false official 

statement. NJP.
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422
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject grabbed her 

breast in the CQ office. Referred to SPCM. 

Request for Chapter 10 approved with victim 

concurrence.

423 Rape (Art. 120) Army E-5 Female Army E-7 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 120; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject unlawfully 

penetrated her vulva with his penis while she was 

unable to consent. Convicted of rape and 

Conspiracy to commit rape at a GCM. Sentence 

imposed on 17 September 2015. Red E-1, TF, 10 

years confinement, DD.

424
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army O-4 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Two victims alleged that Subject, a 

dermatologist, lifted their shirt to examine skin 

condition or touched them inappropriately, 

Acquitted at a General Officer NJP.

425
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Female No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 7; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject crawled into 

her bed and sexually assaulted her. Under rights 

advised, Subject admitted that she touched the 

victim sexually but that it was consensual. Found 

guilty of Assault at a Summary Article 15. 

Punishment imposed on 1 December 2014. 7 

days Extra Duty, 7 days restriction.

426
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-7 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted her at her AIT graduation. Found guilty 

of assault at a FG Article 15. Sentenced to FF 

$2079.00. Administrative Separation UP Chapter 

14-12c pending approval with an OTH at HRC

427
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-2 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 192; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 alleged that she awoke in 

Subject's bed after she had been drinking. Victim 

2 alleged that after she met Subject at an off-post 

bar while highly intoxicated, she left with him and 

later awoke in his apartment at which point he 

threw her to the floor when she tried to leave. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 25 September 2014. Red E-1, 192 

months confinement, DD.
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428
Sexual Assault 

(Art. 120)
N/A E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Assault (Art. 

128)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: Yes; Hard Labor (Days): 90; 

Notes: Victim alleged that she awoke to subject 

having sex with her after the two had been 

drinking heavily. Insufficient evidence to convict 

on Sexual Assault. Convicted of Assault at a GCM. 

Sentence imposed on 2 April 2015. FF, 3 months 

Hard labor without confinement.

429a Rape (Art. 120)
UNITED 

STATES
Army E-5 Female Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject sexually assaulted 

her. Charges referred to a GCM. Administrative 

Discharge UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

429b Rape (Art. 120)
UNITED 

STATES
Army E-5 Female Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject forced her to 

perform oral sex in the back of car. Charges 

referred to a GCM. Administrative Discharge UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH, victim concurred.

430
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Unknown

Notes: Victim alleged unwanted sexual touching 

and kissing. Charges preferred, request for 

Chapter 10 granted with victim concurrence.

431
Abusive Sexual 

Contact (Art. 120)
Army O-1 Female Army O-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Conduct 

unbecoming 

(Art. 133)

Under Other than 

Honorable 

Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Multiple victims alleged that Subject 

sexually harassed and assaulted them. Charges 

preferred on 17 Feb 15 for one specification of 

failure to obey, five specifications for 

maltreatment, four specifications for sexual 

contact, and one specification for assault. The Art 

32 was completed on 12 Mar 15. GCM completed 

14 SEP 15. An OTP was accepted on 10 Sep 15. 

SM plead guilty and was convicted of Art 128 x2 

and Art 133 x2. SM sentenced to 2 years of 

confinement and total forfeitures. As part of the 

OTP, a pretrial agreement limited confinement to 

120 days.

432
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-1 Male No No Other
Q4 (July-

September)

Administrative 

Discharge
Uncharacterized

Notes: Multiple Victim alleged that Subject 

grabbed their genital over their clothing on 

several occasions. Administratively separated UP 

Chapter 11 with an Entry Level Discharge

433
Sexual Assault 

(Art. 120)
Army E-4 Male Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

434
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Male

Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim alleged a wrongful sexual contact 

by Subject, a DoD contractor. Referred to civilian 

authorities with no known prosecution.
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435
Sexual Assault 

(Art. 120)
Army E-1 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

436a
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Involved 

but not 

specified

Notes: Victim alleged that the Subject touched 

her in an unwanted sexual manner when she was 

incapacitated after taking Robitussin and 

attending a party off-post. Acquitted of all 

charges at a GCM.

436b
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the Subject held her 

down and groped her breasts and buttocks while 

in the barracks. Convicted of Rape and Assault at 

a GCM. Sentence imposed on 12 March 2015. 

Red E-1, TF, 1 year confinement, DD

437 Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged she was assaulted by an 

unknown subject.

438
Wrongful Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-8 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject was grinding 

against her at a bar against her will, then 

grabbed her hand and rubbed it against his penis 

over his clothing. GOMOR filed in his Performance 

Fiche.

439a Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

439b Rape (Art. 120) N/A
US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

440
Sexual Assault 

(Art. 120)
Air Force E-8 Female Army E-8 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer 

followed by 

Art. 15 

punishment

Evidence did 

not support a 

recommendatio

n for 

prosecution

Under Other than 

Honorable 

Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted her when he put his hands in her pants 

without her consent and penetrated her vagina 

with his fingers. Request for Chapter 10 accepted 

after referral with OTH. Victim supported 

disposition with advice of SVC. NJP for failure to 

obey order and indecent act.
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441 Rape (Art. 120) Army E-4 Male Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

442
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Female No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleges Subject touched her in a 

sexual manner. Insufficient evidence to prosecute 

Abusive Sexual Contact. Administratively 

Separated UP Chapter 14-12c with a General 

Discharge.

443
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-4 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Male-on-male abusive sexual contact. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 17 October 2014. Red E-

3.

444
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Notes: Victim alleged that Subject put his hands 

on a female Soldier's face and kissed her.  

Insufficient evidence to prosecute Abusive Sexual 

Contact.  NJP administered with punishment 

unknown.

445
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army O-3 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject pulled her into 

the bedroom of his residence and attempted to 

engage in a sex act. GOMOR filed locally.

446a
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-2 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that two years ago the 

Subject placed his genitalia on his face. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 22 October 2014. 

Red E-1, FF $765 a month for two months, 

Reprimand, 45 days Extra Duty, 45 days 

Restriction

446b
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that two years prior Subject 

poked him in the buttocks with his finger.

446c
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-3 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that two years ago the 

Subject rubbed his genitalia against him and 

struck his buttocks. Insufficient Evidence to 

prosecute Sexual Assault. Subject received written 

counseling.

447
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army O-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Two victims alleged that Subject, a 

medical professional, lifted their shirt to examine 

skin condition or touched them inappropriately, 

Acquitted at a General Officer NJP.
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448
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

449
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged that Subject had sexual 

contact with her in her barracks room without her 

consent. Insufficient evidence to prosecute 

Abusive Sexual Contact. Administratively 

Separated UP Chapter 14-12c with a General 

Discharge for underlying misconduct.

450
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed her on her 

lips with his without her consent. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 15 July 2015. FF 

$1562.00 a month for two months, 45 days Extra 

Duty.

451
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged that Subject rubbed her 

shoulders and brushed against her breast. 

Acquitted of Abusive Sexual Contact at a FG 

Article 15 on 21 October 2014.

452
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject penetrated her 

vulva with his finger. Article 32 completed, 

charges referred to a GCM, case was docketed 

but later withdrawn after victim became 

uncooperative, no action taken.

453
Sexual Assault 

(Art. 120)
Army E-2

Multiple 

Victims - 

Female

Army E-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject entered her 

room and digitally penetrated her vagina while 

she was sleeping. On a separate occasion, 

another Victim alleged that Subject sexually 

assaulted her while she was asleep in her 

barracks room. Pending preferral to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

454
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-8 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim allegedly hugged the Subject on 

several occasions and vice versa. . The Subject 

has also made inappropriate comments to the 

victim related to spending time together. 

Insufficient evidence of Sexual Assault. GOMOR 

filed locally for Assault

455
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject performed 

sexual acts upon her while she was asleep 

without her consent. Victim had consumed 

alcohol. Referred to a GCM. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

martial with an OTH approved, victim concurred.

456
Abusive Sexual 

Contact (Art. 120)
Army O-2 Female Army E-9 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject toucher her despite 

her protest. He would also make inappropriate 

comments. GOMOR filed in his Performance Fiche
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457
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim was accused of touching another 

Soldier's thigh, groin, and buttocks without 

consent. Administratively separated UP Chapter 

14-12c with an OTH.

458 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Adultery (Art. 

134-2)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her while she was blacked out. 

Acquitted of Rape and convicted of Adultery at a 

GCM. Sentence imposed on 19 May 2015. Red E-

1, FF $300.00 a month for two months.

459a Rape (Art. 120) Army O-2 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

459b Rape (Art. 120) Army O-2 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

459c Rape (Art. 120) Army O-2 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

460
Non-Consensual 

Sodomy (Art. 125)
Army E-1 Male Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Non-

Consensual 

Sodomy (Art. 

125)

Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

461
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Involved 

but not 

specified

Notes: Victim alleged she woke up in Subjects 

apartment with his kissing her shoulder. Acquitted 

of Abusive Sexual Contact at a FG Article 15. 

GOMOR filed in Performance Fiche.

462
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-2 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged the Subject poked 

their rectal area with his hand or objects. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Found guilty of Assault at a FG Article 

15. Punishment imposed on 13 January 2015. FF 

$867.00 a month for two months, 45 days Extra 

Duty, 45 days Restriction, Oral reprimand.
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463
Abusive Sexual 

Contact (Art. 120)
Army O-1 Female Army O-1 Male No No Other

Q2 (January-

March)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that subject touched her 

breast while they were drinking at a bar. GOMOR 

filed locally.

464
Aggravated Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-4 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: The Victim alleged that the Subject forced 

her onto her bed and touched her groin area over 

her clothes without her consent .

465
Aggravated Sexual 

Contact (Art. 120)
Army

Cadet/Mi

dshipman
Female Army C-2 Male No No Other

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that the Subject grabbed 

the victim buy the throat and then put his hand 

down the front of her pants. Administrative 

Separation Board UP Chapter 14-12c with a 

General Discharge for unrelated misconduct

466
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-2 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged the Subject pressed his 

groin against his buttocks. Insufficient Evidence 

to prosecute Sexual Assault. Found guilty of 

Assault and. Punishment imposed on 12 April 

2015. Red E-1, FF $500.00.

467
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged that Subject had sex with 

her while she was unconscious due to prescription 

medicine. Acquitted of all charges at a GCM.

468
Sexual Assault 

(Art. 120)
Army E-1 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Indecent 

language 

(Art. 134-28)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 4; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged she was sexually assaulted 

while too drunk to consent. Acquitted of Sexual 

Assault and convicted of Indecent viewing, visual 

recording or broadcasting at a GCM. Sentence 

imposed on 27 April 2015. Red E-1, 4 months 

confinement.

469
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-2 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched breast 

area. Found guilty of Wrongful Sexual Contact at 

a FG Article 15. Punishment imposed on 14 

January 2015. Red E-1, FF $773.00 a month for 

two months, 45 days Extra Duty, 45 days 

restriction, Oral Reprimand. Administrative 

Separation UP Chapter 14-12c with a General 

Discharge.

470
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army O-1 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Multiple Victims alleged that Subject kissed 

one's cheek, touching one's thigh, touching two 

buttocks, and trying to unhook one's bra. Charges 

preferred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. All Victims concurred.
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471
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Subject sexually assaulted a female Soldier 

in her barracks room. Insufficient evidence to 

prosecute Sexual Assault and Victim declined to 

cooperate. Administrative separation UP Chapter 

14-12c with an OTH.

472
Sexual Assault 

(Art. 120)
Army E-2 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

473
Wrongful Sexual 

Contact (Art. 120)
Army E-6 Male Unknown Unknown Male No No

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

474
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject kissed her. 

Found guilty of Abusive Sexual Contact and 

Assault at a FG Article 15. Punishment imposed 

on 22 April 2015. Red E-5.

475 Rape (Art. 120)
UNITED 

STATES
Army E-1 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

False official 

statements 

(Art. 107)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No;

476
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 7; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged the Subject touched her 

upper thigh, buttocks, and back. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 11 June 2015. Red E-2, 

FF $867.00 a month for two months, 45 days 

Extra Duty, 7 days Restriction.

477
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged Subject massaged her 

shoulders and touched her back in a sexual 

manner in her hotel room while she slept. 

Civilians declined to prosecute. NG Subject, 

command determining administrative options.

478
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject made 

inappropriate comments sexual in nature and 

inappropriately touched her. Acquitted of Abusive 

Sexual Contact and found guilty of maltreatment 

and failure to obey and order at a FG Article 15. 

Punishment imposed on 22 June 2015. Red E-4, 

FF $1,225 a month for two months

174



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

479
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged that she was sexually 

assaulted by an unknown subject

480
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her 

inappropriately. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 5 January 2015. Red E-3, FF $1,027 a month 

for two months.

481
Sexual Assault 

(Art. 120)
Army E-5 Male Army E-8 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged Subject maltreated him and 

engaged in various sexual acts with him (victim 

later admitted sexual acts were all consensual) . 

Convicted of Improper relations, and 

maltreatment at a SPCM. Sentence imposed on 

16 December 2014. Red E-4, Reprimand.

482
Abusive Sexual 

Contact (Art. 120)
Army

Cadet/Mi

dshipman
Female Army O-2 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes Unknown

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: The Victim alleged that the Subject 

exposed his penis to her and attempted to make 

her touch it. Convicted of Abusive Sexual Contact 

and Indecent Exposure at a GCM. Sentence 

imposed on 29 May 2015. Dismissal.

483
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-1 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Multiple victims alleged Subject touched 

their buttocks and grabbed them while in their 

uniforms. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 19 

May 2015. FF 1/2 month's pay for two months, 

30 days Extra Duty. Administratively separated UP 

Chapter 14-12c with an Uncharacterized 

Discharge.

484 Rape (Art. 120)
UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Fraternization 

(Art. 134-23)
None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Acquitted of Sexual Assault and convicted 

of Fraternization at a GCM. Sentence imposed on 

12 November 2015. FF, 3 months confinement.

485
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Acquitted

Notes: Victim alleged abusive sexual contact. 

Unfounded, but founded for cruelty to 

subordinates and assault. Acquitted of all charges 

at a SPCM.
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486
Aggravated Sexual 

Assault (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleges Subject sexually assaulted 

her when she was incapable of consenting due to 

alcohol intoxication. Charges referred to a GCM. 

Administratively Separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

487
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 7; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that male Subject 

inappropriately touched her buttocks on three 

separate occasions. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a CG Article 15. Punishment imposed on 22 

November 2014. 7 days Extra Duty.

488
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-5 Male Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed her on her 

neck without permission.

489 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject had sexual 

intercourse with her by force on numerous 

occasions. Found guilty of Adultery at a FG Article 

15. Punishment imposed on 7 November 14. Red 

E-1, FF $765.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction

490
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged subject sexually assaulted 

her while she was too intoxicated to consent. 

Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

491
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 

breast and touched her hip. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 16 June 15. Red E-4, FF 

$1,225 a month for two months, 45 days Extra 

Duty, 45 days Restriction

492
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that the Subject penetrated 

her vulva while she was substantially 

incapacitated. Victim declined to participate in 

prosecution. Administratively separated UP 

Chapter 14-12c with a General Discharge for 

underlying misconduct.
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493
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Witnesses alleged that Subject groped 

victim while she was incapacitated by alcohol. 

Convicted of Abusive Sexual Contact at a SPCM-

BCD. Sentence imposed on 29 May 2015. Red E-

1, FF $750 a month for two months, 3 months 

confinement

494a Rape (Art. 120)
UNITED 

STATES
Army E-6 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

494b Rape (Art. 120)
UNITED 

STATES
Army E-6 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

494c Rape (Art. 120)
UNITED 

STATES
Army E-6 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

495
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-3 Female Army W-3 Male No No Other

Q2 (January-

March)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject slapped her 

buttocks without her consent and made numerous 

inappropriate comments to her. GOMOR filed in 

his Performance Fiche.

496
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 14; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject raped her after she 

met him on a dating website. Victim refused to 

participate after making the allegation. Subject 

was found guilty of providing alcohol to a minor 

at a FG Article 15. Red E-3, FF $479.00, 14 days 

extra duty, 14 days restriction .

497
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

3; Hard Labor: No; 

Notes: Victim alleged abusive sexual contact. 

Convicted and sentenced to 90 days confinement 

and reduction to E3.

498a Rape (Art. 120) South Korea Army E-2 Male Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject
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499b Rape (Art. 120) South Korea Army E-2 Male Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

500
Abusive Sexual 

Contact (Art. 120)
Afghanistan Army E-6 Female Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

501
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q2 (January-

March)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged that the Subject restrained 

her and forced unwanted sexual contact upon 

Victim until she escaped and fled to the 

bathroom. Unit elected not to do an Art 15 for the 

SA because of a lack of evidence (victim 

participation). Chapter pending 14-12c for both 

FTR and SA. Extra duty for 7 Days for a failure to 

appear (Article 86) on 14 Aug 14.

502 Rape (Art. 120) Army
US 

Civilian
Female Army E-5 Male No No Other

Q1 (October-

December)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged on the goArmy.com website 

that that she was sexually assaulted in 2010 by 

the Subject, her recruiter. Recruiter Subject had 

already been administratively separated from 

Army for APFT failure with a general discharge 

when allegation was made. Case referred to 

civilian law enforcement but victim declined to 

provide any further information to civilian police.

503
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted a civilian female cab driver. Charges 

referred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred

504
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Subject is alleged to have entered the 

Victim's room at night and committed abusive 

sexual contact by placing her toes in his mouth 

while she was unconscious. Article 32 

Investigation completed. Chap 10 request granted 

with victim concurrence.

505
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged that Subject touched her 

hand, foot and buttocks. Acquitted at a FG Article 

15. No further action taken

506 Rape (Art. 120) Army E-4 Male Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

507
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged she was sexually assaulted 

by an unknown subject.
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508
Sexual Assault 

(Art. 120)

SOUTH 

KOREA
Army E-2 Male Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted him (finger in anus) during a combative 

demonstration. SM was convicted at a FG Art. 15 

for a violation of Art. 92. Received maximum 

punishment. SM received a GOMOR filed 

permanently for the sexual assault because the 

victim was not willing to assist in a prosecution

509
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

510
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Male Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 4; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No;

511
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged subject hit her buttocks with 

an IPAD box. GOMOR filed in his Performance 

Fiche.

512a
Sexual Assault 

(Art. 120)
South Korea Army

US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 23; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subjects had sex with 

her after she vocalized and indicated that she did 

not give consent to the acts. Insufficient evidence 

to convict on Sexual Assault, convicted of Assault 

at a GCM. Sentence imposed on 9 September 

2015. 23 months confinement, BCD.

512b
Sexual Assault 

(Art. 120)
South Korea Army

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subjects had sex with 

her after she vocalized and indicated that she did 

not give consent to the acts. Insufficient evidence 

to prosecute Sexual Assault. Plead guilty to 

Assault. Sentence imposed on 26 August 2015. 

30 months confinement, BCD.

513 Rape (Art. 120) Army E-4 Female Army E-2 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her in the barracks. Subject was 

Administratively separated UP Chapter 14-12c 

with a General Discharge for underlying 

misconduct before allegation was made by victim
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514
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3

Multiple 

Victims - 

Female

Army E-7 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Adultery (Art. 

134-2)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject had sex with 

her, at his off-post apartment, after she vocalized 

non-consent. Acquitted of Sexual Assault and 

Sexual Contact, convicted of Adultery at a GCM.. 

Sentenced imposed on 29 April 2015. 3 months 

confinement, BCD.

515
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged that 4 years ago, Subject 

and an unknown Subject had intercourse with her 

when she was too intoxicated to consent.

516
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian

Multiple 

Victims - 

Female

Army E-7 Male No No Other
Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Two victims alleged Subject touched one's 

hair, rubbing one's stomach (pregnant), and 

asking strange questions. GOMOR filed in his 

Performance Fiche.

517 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject had sex with 

her when she was too intoxicated to consent, and 

when she came out of the blackout, that she 

actually said no. Acquitted of all charges at a 

GCM.

518
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

buttocks and made an inappropriate comment to 

her while she was in her office. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 9 December 2014. Red E-

5, FF $1,000.00 a month for 2 months, 45 days 

Extra Duty, 45 days Restriction

519 Rape (Art. 120) Army E-3 Female Army E-3 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

520
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 9; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject humped 

Victim's thigh in front of other Soldiers. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of Maltreatment at a FG Article 15. 

Punishment imposed on 12 August 2014. Red E-

4, 9 days Extra Duty.
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521 Rape (Art. 120)
UNITED 

STATES
Army E-2 Male Army E-3 Male No No

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 256; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged that subject sexually 

assaulted them while both the victims and subject 

were intoxicated (male on male assaults). 

Convicted of Abusive Sexual Contact and rape at 

a GCM. Red E-1, TF, 13 yrs confinement, DD.

522
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted victim at his off post residence while 

she was intoxicated. Convicted of Abusive Sexual 

Contact at a GCM. Sentence imposed on 4 March 

2015. Red E-1, TF, 24 months confinement, BCD.

523
Indecent Assault 

(Art. 134)
Army

US 

Civilian
Male Army E-5 Male  

Offender is 

Unknown

Notes: Victim alleged that in 1971, he was 

indecently assaulted by an unknown Subject.

524
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject arrived 

unannounced to her house, touched her buttocks 

and pulled on her waistband. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of Assault and False Official 

Statements at a GO Article 15. Punishment 

imposed on 28 August 2015. FF 1/2 months pay 

for 2 months, 45 days restriction, 45 days extra 

duty, written reprimand. Administrative 

Separation complete.

525
Sexual Assault 

(Art. 120)
South Korea Army E-3 Female Army E-6 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject penetrated her 

digitally and with his penis while she was 

intoxicated at his off post residence. Civilian 

Authorities declined to prosecute. Charges 

preferred. Request for Chapter 10 approved with 

victim concurrence.

526
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 7; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject grabbed her 

breast at the subject's home after they consumed 

alcohol. Civilian authorities agreed to transfer the 

case to military jurisdiction. Convicted of Abusive 

Sexual Contact and Assault at a GCM. Sentence 

imposed on 15 October 2014. Red E-1, TF, 7 

months confinement, BCD.
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527
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject touched her 

buttocks without her consent. Victim declined to 

meet with local law enforcement. CID closed the 

case as insufficient evidence to prosecute the 

abusive sexual contact but founded the case for 

false official statement. There was probable cause 

to believe that Subject engaged in an 

inappropriate relationship with the alleged victim 

and thus on 26 March 2015, the SM received a 

Field Grade Article 15 for inappropriate 

relationship, violation of a General Order, and 

communicating indecent language to the alleged 

victim. He was reduced from Sergeant to 

Specialist.

528
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged an unknown subject 

sexually assaulted her.

529
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Convicted

Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged that Subject pinned her 

down and tried to unzip her pants and rubbed her 

breasts. Acquitted of Abusive Sexual Contact and 

convicted of Violating a Lawful Order and Assault 

at a SPCM_BCD. Sentence was imposed on 6 

August 2014. Reduction to E-4.

530
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army E-3 Male No No Other
Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged Subject touched 

their clothed genitals Found guilty of Abusive 

Sexual Contact at a FG Article 15. Red E-1, 45 

days Restriction, 45 days Extra Duty. 

Administrative Separation UP Chapter 14-12c with 

a general discharge.

531
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-7 Male No No Other

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged the Subject groped her 

while she performed her civilian occupational 

duties as a massage therapist. Civilians declined 

to cooperate. Insufficient evidence to prosecute. 

GOMOR.

532
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-1 Female Army O-2 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject groped her 

breast against her will and then blocked the door 

so she could not leave his apartment while he 

trying to kiss her. Pled guilty to unlawful sexual 

contact and false imprisonment in civilian court. 

Sentenced to probation.

533
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army O-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject put his hands 

in her pants and touched her inappropriately. 

Referred to a GCM. Charges were dismissed prior 

to trial when the victim became uncooperative 

and refused to participate in prosecution. No 

further action taken.
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534
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army O-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim, the Subject's wife, alleged that 

Subject sexually assaulted her over a matter of 

years. Victim declined to cooperate. Resignation 

in Lieu of Court-Martial with an Other Than 

Honorable Discharge

535
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

536
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims alleged that Subject made 

inappropriate sexual remarks on multiple 

occasions. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 31 

October 2014. Red E-5 suspended six months.

537a
Abusive Sexual 

Contact (Art. 120)
Air Force E-3 Female Army E-1 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)

Involved 

but not 

specified

Notes: Subject pled guilty to Assault 

consummated by battery. The victim supported 

the OTPG. The accused was sentenced to no 

punishment by the military judge. 

Administratively separated UP Chapter 14-12c 

with a general discharge for underlying 

misconduct.

537b
Abusive Sexual 

Contact (Art. 120)
Air Force E-3 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleges while at a party she became 

drunk and while incapacitated Subject 1 and 

Subject 2 fondled her breasts and buttocks and 

inserted a finger into her mouth. Referred to a 

GCM. Administratively separated UP Chapter 10 - 

in Lieu of Court-Martial with an OTH. Victim 

concurred.

538
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject performed oral 

sex on her against her consent. Insufficient 

evidence to prosecute Sexual Assault. Subject 

received Letter of Reprimand from his battalion 

commander on 13-Aug-15. Case was non-

prosecuted due to insufficient evidence and lack 

of cooperation by victim. Victim did consult with 

SVC. Originally reported to civilian authorities, 

who declined to prosecute.

539
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged an abusive sexual contact. 

Summary court-martial; confinement for 5 days, 

FF of $745 for one month.

540 Rape (Art. 120) N/A
US 

Civilian
Female Army O-3 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 96; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victims alleged that the accused engaged 

in sexual intercourse and touching while 

incapacitated. The accused video taped the acts. 

Convicted of Aggravated Sexual Assault at a GCM. 

Sentence imposed on 11 November 2014. 

Dismissal and 8 years confinement.
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541 Rape (Art. 120) Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her. 

Acquitted of all charges at a GCM on 22 July 

2015.

542
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army O-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject engaged in 

sexual contact with her without her consent while 

on duty and engaged in a prohibited relationship 

due to rank and position. Found guilty of 

Fraternization and Conduct Unbecoming at a GO 

Article 15. Punishment imposed on 27 January 

2015. FF $2,000 a month for two months.

543 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged Subject tried to have sex 

with her while she was incapacitated by alcohol. 

Acquitted at a GCM on 27 September 2013

544
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-2 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged Subject supplied her with 

alcohol, then removed her clothes and sexually 

assaulted her. Insufficient evidence to prosecute. 

Admin separation for underlying misconduct.

545
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 60; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged after a night of drinking she 

went to the subject's home and during the early 

morning the subject had sex with her against her 

will. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 10 July 2015. Red E-1, TF, 

5 years confinement, DD

546
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim 1 alleged that the Subject sexually 

harassed her; Victim 2 alleged that Subject 

committed abusive sexual contact against her. 

Acquitted of all charges at a SPCM on 9 April 

2015

547
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that her and Subject and 

consensual sex without her knowing he was 

married. Insufficient evidence to prosecute Sexual 

Assault. Found guilty of Fraternization and 

Adultery at a FG Article 15. Punishment imposed 

on 10 June 2015. Red E-5, 45 days Extra Duty, 

FF 1,121.00 a month for two months
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548
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sat on her lap 

and attempted to kiss her. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment was imposed 2/26/15. Red E-4, FF 

$1,119.00 a month for two months, 45 days Extra 

Duty, 45 days restriction.

549
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 69; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 

genitalia, breast, and buttocks causing bodily 

harm. The subject had multiple victims Convicted 

of Aggravated Sexual Assault at a GCM. Sentence 

imposed on 11 February 2015. Red E-1, TF, 69 

months confinement, BCD.

550 Rape (Art. 120) Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: Victim alleged that she allowed Subject to 

use the shower in her residence room after PT. 

SM then entered victim's bedroom, touched and 

kissed her, then removed her clothes and then 

pushed her onto her bed and digitally penetrated 

her . Acquitted of all charges at a GCM.

551
Abusive Sexual 

Contact (Art. 120)
South Korea Army E-4 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched her in 

a sexual manner twice during a party at a friend's 

house. Convicted of Abusive Sexual Contact at a 

GCM. Sentenced on 23 October 2014. Red E-1, 

TF, 3 months confinement, BCD.

552
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

553
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject engaged in 

abusive sexual contact with victim; had a 

prohibited relationship with victim, made a false 

official statement; and communicated a threat to 

victim. Found guilty of Abusive Sexual Contact at 

a FG Article 15. Punishment imposed on 29 June 

2015. Red E-5, FF $1,380 a month for two 

months, 45 days Extra Duty, 45 days Restriction, 

Oral reprimand. Administratively separated UP 

Chapter 14-12c with an OTH.
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554
Aggravated Sexual 

Assault (Art. 120)
N/A

Foreign 

National
Female Army O-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 15; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject plied her with 

alcohol and then attempted to have sexual 

intercourse with her while she was incapacitated. 

Convicted of Abusive Sexual Contact at a GCM. 

Sentence imposed on 6 November 2104. 15 

months confinement, Dismissal.

555
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-3 Male No No Other

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that Subject had sex with 

the Victim while she was unconscious. 

Administrative separation UP Chapter 14-12c with 

OTH.

556
Aggravated Sexual 

Assault (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Acquitted

557
Sexual Assault 

(Art. 120)
Army E-4 Male Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted him while he was blacked out. Charges 

preferred but later dismissed when Victim refused 

to cooperate with the prosecution. No further 

action taken.

558 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Other
Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged that she engaged in 

consensual foreplay with subject on two 

consecutive nights. After foreplay on second 

night, Subject began having intercourse with 

Victim. Administratively separated at a Separation 

board UP Chapter 14-12c with an OTH.

559
Abusive Sexual 

Contact (Art. 120)
Iraq Army E-3 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

560
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army E-7 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted him while he was sleeping by 

performing unwanted sexual acts on him. 

Acquitted of all charges at a GCM.

561
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged subject were drinking 

alcohol and hanging out in subject's barracks 

room. Victim awoke to subject laying next to him 

and touching him in a sexual manner. Charges 

referred to a GCM. Administratively Separated UP 

Chapter 10 - In Lieu of Court-Martial. Victim 

concurred.

562

Attempts to 

Commit Offenses 

(Art. 80)

N/A
US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that when she was in 

Subject's barracks room engaging in consensual 

kissing, Subject attempted to penetrate her 

vagina with his finger. Victim ceased cooperating 

with investigation. GOMOR filed in his 

Performance Fiche. Administratively Separated UP 

Chapter 14-12c with a General Discharge for 

underlying misconduct.
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563
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject digitally and 

orally penetrated her vagina after unlawfully 

entering her barracks room. The assault occurred 

after a barracks party were both Victim and 

Subject were drinking. Referred to a GCM. 

Administrative Separation UP Chapter 10 - In Lieu 

of Court-Martial with an OTH. Victim concurred.

564
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that subject grabbed her 

from behind and sexually assaulted her while she 

was too intoxicated to consent. Retained at a 

Administrative Separation Board. No further action 

taken.

565
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Wrongful 

Sexual Contact 

(Art. 120)

Convicted

Wrongful 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched her in 

her private areas. Convicted of Wrongful Sexual 

Contact at a GCM. Sentence imposed on 11 June 

2014. Red E-1, TF, 2 months confinement, BCD.

566
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-6 Male No No Other
Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged the Subject rubbed her 

thigh and pressed his pelvis against her. 

Insufficient Evidence to prosecute Sexual Assault. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 11 March 2015. Red E-5, 

45 days Extra Duty.

567 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged rape, but then declined to 

participate in any further 

investigation/prosecution. GOMOR for non-sexual 

assault underlying conduct.

568
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Convicted

Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 4; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 

genitalia while traveling in a van. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of Assault and False Official 

Statements at a GCM. Sentence imposed on 29 

May 2015. Red E-1, TF, 4 months confinement, 

BCD

569
Abusive Sexual 

Contact (Art. 120)
Army E-2

Multiple 

Victims - 

Female

Army E-3 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject touched her 

breasts and vaginal area over her clothes. 

Referred to a GCM. Administrative Separation UP 

Chapter 10 - In lieu of Court Martial with an OTH. 

Victim Concurred.
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570 Rape (Art. 120)
UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 63; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject plied her with 

alcohol and had vaginal and anal sex with her 

without her consent. Convicted of Aggravated 

Sexual Assault and Sodomy by Force at a GCM. 

Sentence imposed on 4 July 2011. Red E-1, TF, 

63 months confinement, DD.

571
Non-Consensual 

Sodomy (Art. 125)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim alleged in 2013 that Subject and 

unknown others raped her on multiple occasions 

in 1998 while victim was in BCT and Subject was 

a Drill Sergeant Subject retired before 

investigation initiated. Referred to civilian 

authorities.

572
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-8 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victims alleged that Subject grabbed their 

butt and or inner thigh while subject was drunk at 

a bar. Article 32 investigation completed. 

Administrative Separation UP Chapter 10 - In Lieu 

of Court-Martial with an OTH, victims concurred.

573 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged an unknown subject 

sexually assaulted her

574
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted her while she was asleep in her 

barracks. Insufficient evidence of SA. NJP for 

assault at a FG Article 15. Punishment imposed 

on 19 July 2015. Red E-2, 30 days Extra Duty, 30 

days Restriction

575
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged an unwanted sexual 

contact. Subject, a Reservist, given unknown 

administrative punishment.

576
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 2; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

4; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 

exposed breasts and clothed vaginal area, and 

forced her to touch his exposed penis. Insufficient 

evidence to prosecute Sexual Assault. Convicted 

of Improper relations among military at a GCM. 

Sentence imposed on 27 May 2014. 2 months 

confinement, reduction to Specialist (E4)
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577 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 2; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that the Subject forcibly 

raped her in the parking lot of an off-post 

nightclub. The rape occurred three days before 

the Subject was convicted in a GCM. He was 

sentenced to 10 yrs confinement for trafficking 

narcotics and a DD. Pending decision on 

adjudication of rape charges. Acquitted of Rape 

and Sexual Assault and convicted of Abusive 

Sexual Contact. Sentence imposed on 18 

November 2015. 2 months confinement added to 

his previous sentence.

578
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged that Subject groped her and 

had sex with her without her consent in his 

barracks room. Article 32 Investigation 

completed. Sexual Assault dismissed and 

convicted of Article 92 relating to personal 

relation s among military at a GCM. Sentenced 

imposed on 19 May 2015. Red E-3, FF.

579 Rape (Art. 120)
UNITED 

STATES
Army E-4 Female Army E-3 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that she was sexually 

assaulted off-post in a vehicle 2 years prior. Local 

authorities declined to prosecute. Administrative 

separation for unrelated misconduct, ASAP failure, 

with a Honorable Discharge.

580

Attempts to 

Commit Offenses 

(Art. 80)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Attempts to 

Commit 

Offenses (Art. 

80)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject attempted to 

sexually assault her. Subject's request for a 

Chapter 10 discharge  granted due to evidentiary 

issues on 17 SEP 12.

581
Wrongful Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Wrongful 

Sexual Contact 

(Art. 120)

Convicted
Assault (Art. 

128)
Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

582
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that after a night of drinking 

with the Subject, he penetrated her but she was 

able to stop him. Referred to a GCM. 

Administratively Separated UP Chapter 10 with an 

OTH. Victim Concurred.

583
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Unknown Male No No Other

Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 14; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject threw her on 

the bed and forced her to perform a sex. Victim 

said no and subject continued. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Assault at a FG Article 15. Punishment 

imposed on 21 September 2015. Red E-3, FF 

$425.00, 14 days Restriction, 14 days Extra Duty.
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584
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-3 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victims alleged that Subject groped them. 

Found not guilty at a FG Article 15.

585
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject put his clothed 

groin area against her clothed buttocks area. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of assault and maltreatment at a FG 

Article 15. FF $1,122.00. Pending a Administrative 

Separation UP Chapter 14-12b with a General 

Discharge.

586 Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

587
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-3 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that subject mounted her 

while he was in her room. Referred to a GCM. 

Administrative separation UP Chapter 10 in Lieu 

of Court-Martial with an OTH. Victim concurred.

588
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-4 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victims alleged that Subject touched her in 

her barracks room without her consent. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Administrative Separation for underlying 

misconduct complete.

589a
Sexual Assault 

(Art. 120)
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

589b
Sexual Assault 

(Art. 120)
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

590
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-4 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Involved 

but not 

specified

Notes: Victim alleged that Subject exposed his 

genitalia and touched the Victim with his 

genitalia. Acquitted of Abusive Sexual Contact and 

Indecent Exposure at a FG Article 15. No further 

action taken.

591
Sexual Assault 

(Art. 120)
Army E-4 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

Subject.
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592 Rape (Art. 120) N/A
US 

Civilian
Female Army E-6 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 2; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

4; Hard Labor: No; 

Notes: Victim alleged that male Subject raped her 

in the Athletic Training Office. Acquitted of 

Abusive Sexual Contact, convicted of Article 92 

relating to personal relations. Sentenced imposed 

on May 27 2015. Red E-4, 2 months confinement.

593
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

594
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject was intoxicated 

and placed his arm around her shoulder, possibly 

brushing her breast. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 26 May 2015. Red E-1, FF $773.00 a 

month for 2 months, 45 days Extra Duty

595
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Acquitted

Notes: Victim alleged that Subject touched her 

genital area without her consent and made 

inappropriate sexual comments to her while 

deployed. Acquitted of all charges on 10 February 

2015.

596
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Involved 

but not 

specified

Notes: Victim alleged that Subject gave her an 

unwanted kiss. Found not guilty of all charges at 

a FG Article 15.

597 Rape (Art. 120) Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 7; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject attempted to 

have sex with her while she incapacitated by 

alcohol. Insufficient evidence to prosecute Sexual 

Assault. Convicted of Assault at a GCM. Sentence 

imposed on 21 April 2015. Red E-1, TF, 7 months 

confinement, BCD.

598 Rape (Art. 120) N/A
US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted Notes: Acquitted of all charges at a GCM.

599
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject sexually 

assaulted her after a night of drinking. Charges 

preferred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-martial with an 

OTH. Victim concurred.
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600 Rape (Art. 120) Army E-3 Female Army E-1 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her without her consent. Acquitted of 

Sexual Assault and convicted of Article 92 relating 

to alcohol on 4 June 2015. no punishment 

imposed.

601
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-2; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her in a 

sexual manner. Convicted of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 10 July 2013. Red E-2, 30 days Extra Duty.

602
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged unwanted touch. Abusive 

sexual contact charge unfounded, but founded for 

assault. GOMOR in OMPF.

603
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject touched her 

without her consent. Insufficient evidence to 

prosecute Abusive Sexual Contact. 

Administratively Separated UP Chapter 14-12c 

with a General Discharge.

604
Abusive Sexual 

Contact (Art. 120)
Air Force E-4 Female Army W-3 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject slapped her 

buttocks. GOMOR filed in his Performance Fiche.

605
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her 

buttocks with his hand Insufficient Evidence to 

prosecute Sexual Assault. Found guilty on Assault 

at a FG Art 15. Punishment imposed on 19 March 

2015. FF $773 a month for 2 months, 45 days 

Extra Duty, 45 days Restriction.

606
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 180; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sex with 

her when she was too drunk to consent. 

Convicted of Abusive Sexual Contact at a GCM. 

Sentence imposed on 5 August 2015. Red E-1, 

TF, 15 years confinement, DD
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607
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-6 Female Army O-2 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim, a female non-commissioned officer, 

alleged that the Subject slapped her on the 

buttocks while grossly intoxicated. Subject was 

also seen urinating in a public street. GOMOR 

filed in his Performance Fiche.

608
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-5 Male No No

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pushed 

genitals against her buttocks while in formation. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 1 December 2014. Red E-

4. Administrative Separation UP Chapter 14-12c 

with a General Discharge.

609
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent..

610
Abusive Sexual 

Contact (Art. 120)
Army O-1 Female Army O-1 Male No No Other

Q2 (January-

March)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleges that accused rubbed his 

penis against her inner thigh. The allegation was 

made 18 months after the offense took place. In 

the meantime, the accused had reverted to Title 

32 status. Allegation referred to local civilian 

authorities and ARNG.

611
Abusive Sexual 

Contact (Art. 120)
Italy Army E-4 Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject massaged her 

foot and rubbed her inner leg on bus following 

airborne jump. GOMOR filed locally. To be 

removed upon PCS.

612 Rape (Art. 120) Army E-4 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

613
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 

buttocks at an off-post party. Subject admitted to 

doing so, but said he immediately apologized. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 13 August 

2015. Red E-3, FF $773 a month for two months.

614
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject touched her in 

a sexual manner. Administrative separation UP 

Chapter 14-12c with a General Discharge.
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615 Rape (Art. 120) Army E-1 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: The Victim alleged that the Subject 

slapped her, grabbed her throat, removed her 

pants, and performed forcible sexual acts upon 

her. Acquitted of all charges at a GCM.

616a
Abusive Sexual 

Contact (Art. 120)
Army O-2 Female Army O-4 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject slapped her in 

the buttocks. Insufficient evidence to prosecute 

Sexual Assault. Received a LOC from the 

Commanding General

616b
Abusive Sexual 

Contact (Art. 120)
Army O-2 Female Army O-2 Female No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject slapped her on 

the buttocks. Insufficient evidence to prosecute 

Sexual Assault. Received counseling from the CG.

617
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject held her down 

on his bed and attempted to rape her. Charges 

preferred. Administratively separated UP Chapter 

10 - In Lieu of Court-Martial with an OTH, Victim 

concurred.

618a
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

618b
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

619
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-2 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that the subject touched her 

inappropriately and subject exposed himself to 

other Soldiers Found guilty of ASC at a FG Article 

15. Punishment imposed on 15 September 2015. 

Red E-1, FF 1/2 months pay for two months, 45 

days Extra Duty. Administratively separated UP 

Chapter 14-12c with a General Discharge.

620 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Wrongful 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;
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621 Rape (Art. 120) N/A
US 

Civilian
Female Army E-2 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 192; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 alleged that she awoke in 

Subject's bed after she had been drinking. 

Victim2 alleged that after she met Subject at an 

off-post bar while highly intoxicated, she left with 

him and later awoke in his apartment at which 

point he threw her to the floor when she tried to 

leave. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 25 September 2014. Red E-

1, 192 months confinement, DD.

622
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

623
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleges subject had sex acts with 

her while asleep, and when she awoke, he 

stopped. Charges preferred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

624
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her while she was passed out from 

alcohol during a training exercise. Convicted of 

Sexual Assault at a GCM. Sentenced imposed on 

26 Jan 15 to Red E-1, TF, 3 yrs Confinement, 

BCD.

625
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject was pulling his 

penis from her vagina when she awoke. 

Insufficient evidence to prosecute the sexual 

assault. GO Article 15 for Adultery and providing 

alcohol to a minor

626
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male Yes No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that the Subject grabbed 

her breast without her consent. Article 32 

Investigation complete. Acquitted of Abusive 

Sexual Contact and convicted of Assault at a GCM 

on 17 April 2015. Sentenced to a Reprimand.
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627
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-3 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject pet his head in 

a sexual manner. Insufficient evidence to 

prosecute Abusive Sexual Contact. Found guilty of 

Assault and Sexual Harassment at a FG Article 15. 

Punishment imposed on 30 June 2015. Red E-1, 

FF $773.00 a month for two months, 45 days 

Extra Duty

628
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject touched her 

inappropriately Insufficient evidence to prosecute 

Abusive Sexual Contact. Found guilty of Assault at 

a FG Article 15. Punishment imposed on 6 

October 2015. FF $715 a month for two months, 

30 days Extra Duty, 30 days Restriction. 

Administratively separated UP Chapter 14-12c 

with a General Discharge.

629
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Female No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: "Victim alleged that subject slapped her 

and touched her buttocks with her rifle on 

numerous occasions." Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 13 May 2014. FF $773.00 a month 

for two months.

630
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject touched her 

clothed breast, and placed her hand on his penis. 

Charges referred to a SPCM. Administratively 

separated UP Chapter 10 In Lieu of Court-Martial 

with an OTH, victim concurred.

631a
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Notes: Victim alleged Subject sexually assaulted 

her. Insufficient evidence to prosecute. 

Administratively separated UP Chapter 14-12c 

with a General Discharge.

631b
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: The Victim alleged the Subject penetrated 

her vagina with his tongue when she was too 

drunk to consent. The Victim has no memory. 

Also video taped another Soldier having sex with 

the Victim and showed the video to a different 

Soldier. Charges dismissed prior to trial on 15 

January 2015 for evidentiary issues.

631c
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q2 (January-

March)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged the Subject had sexual 

intercourse with her when she was too drunk to 

consent. Insufficient evidence to prosecute. 

Administratively separated UP Chapter 14-12c 

with a General Discharge.

632
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-3 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject put his hands 

in her pants. Administratively separated UP 

Chapter 14-12c with a General Discharge
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633
Sexual Assault 

(Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-3 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 256; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged that subject sexually 

assaulted them while both the victims and subject 

were intoxicated (male on male assaults). 

Convicted of Abusive Sexual Contact and rape at 

a GCM. Sentence imposed on 12 March 2015. 

Red E-1, TF, 13 yrs confinement, DD.

634
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that she was drinking with 

Subject. Later she woke up to Subject assaulting 

her. Preferred to a GCM. Administrative 

Separation UP Chapter 10 with an OTH. Victim 

concurred.

635a
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim alleged that Subject rubbed her 

pregnant stomach while making an explicit 

statement. Acquitted of all charges at BCDSPCM.

635b
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-6; Hard Labor: No; 

Notes: One victim alleged that Subject rubbed her 

shoulder; other victim alleged Subject rubbed her 

buttocks. SPC-BCD. 2 Specs - Art 120 Abusive 

sexual contact - NG to both but Guilty of 1 spec 

LIO Art 128. 1 Spec Art 92 Dereliction - NG. 3 

Specs Art 93 Maltreatment - Guilty to 1 Spec, NG 

to 2 specs. 7 Oct 15 - Reduced to E6, Punitive 

Reprimand.

635c
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Assaulting or 

willfully 

disobeying 

superior 

commissione

d officer (Art. 

90)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Hard Labor: No; 

Notes: One victim alleged that Subject rubbed her 

buttocks; other victim alleged Subject squeezed 

her body and kissed her, and rubbed her 

buttocks. SPC-BCD. 3 Specifications of Article 120, 

Abusive Sexual Contact - NG. 2 Specifications of 

Article 92, Violating a General Order or Regulation 

- G to 1 Spec, NG to other. 1 Specification of 

Article 92, Dereliction of Duty - NG. 6 

Specifications of Article 93, Cruelty and 

Maltreatment - NG. 1 Specification of Article 134, 

Adultery - Dismissed. 29 Sep 15 - Reduced to E5.

636
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched head area 

at a TMC. Found guilty of Assault at a FG Article 

15. Punishment imposed on 14 November 2014. 

FF $765.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction, Oral Reprimand. 

Admin separation for pattern of misconduct 

separated 27 March 2015.
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637
Sexual Assault 

(Art. 120)
Army E-4 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

Subject.

638
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Uncharacterized

Notes: Victim alleged that Subject rubbed her 

inner thigh. Insufficient evidence to prosecute 

Abusive Sexual Contact. Administratively 

separated UP Chapter 14-12c with an 

Uncharacterized Discharge for underlying 

misconduct.

639
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-2 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched 

grabbed her buttocks with his hand. Insufficient 

Evidence to prosecute Sexual Assault. Found 

guilty on Assault at a FG Art 15. Punishment 

imposed on 24 April 2015. Red E-1, FF $773 a 

month for two months, 45 days Extra Duty, 45 

days Restriction. Administratively separated UP 

Chapter 14-12c with a General Discharge

640
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-7 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged abusive sexual contact. NJP.

641
Abusive Sexual 

Contact (Art. 120)

AFGHANISTA

N
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-7 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

5; Hard Labor: No; 

Notes: Synopsis not available. Acquitted of 

Aggravated Sexual Assault and Abusive Sexual 

Contact, and convicted of Maltreatment at a GCM. 

Sentence imposed on 24 September 2015. Red E-

5, 5 months confinement.

642
Abusive Sexual 

Contact (Art. 120)
Air Force E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

643
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Indecent 

Exposure (Art. 

134-27)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject made sexually 

explicit comments around victim and hugged her 

without her consent. Insufficient evidence to 

prosecute Abusive Sexual Contact. Found guilty of 

Indecent Exposure at a FG Article 15. Punishment 

imposed on 29 June 2015. Red E-1, FF $773.00 a 

month for two months.
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644
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged the Subject poked him in 

the buttocks with the muzzle of a dummy rifle. 

Field Grade Article 15; Assault Consummated by 

Battery, 2 Jul 15 - SM received a written 

reprimand

645 Rape (Art. 120) Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 108; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject forcibly raped 

her while he was visiting her in her barracks 

room. Convicted of Rape at a GCM. Sentence 

imposed on 1 April 2015. Red E-1, TF, 9 years 

confinement, DD.

646
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-5 Male No No Other
Q1 (October-

December)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Multiple Victims alleged the Subject 

touched his genitalia over the uniform and dry 

humped them. Found guilty of Wrongful Sexual 

Contact at a FG Article 15. Red E-4, FF $1,213.00 

a month for two months, 45 days Extra Duty.

647
Sexual Assault 

(Art. 120)
Army

Cadet/Mi

dshipman
Male Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

648
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her 

inappropriately without her consent. Found guilty 

of Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 10 November 2014. Red 

E-4.

649 Rape (Art. 120)
Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-4 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Notes: Victim alleged that the Subject committed 

an unlawful sexual act and sodomy on her 

without her consent by using force sufficient that 

she could not escape the act. Charges referred to 

a GCM. Charges dismissed. Discovery revealed 

inconsistent statements from the victim along 

with other unfavorable evidence that lead to 

dismissal of court-martial charges.

650 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.

651
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject grabbed her 

breasts at a party. Victim also alleged that 

Subject placed his head on her groin area. 

Charges preferred to a GCM. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

Martial is pending approval. Victim concurred.
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652 Rape (Art. 120) Navy E-3 Female Army E-4 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: Yes; Hard Labor (Days): 30; 

Notes: Victim alleged that Subject penetrated her 

vulva with his penis. Convicted of Sexual Assault 

at a GCM. Sentence imposed on 12 March 2014. 

30 days Hard labor without confinement.

653
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-5 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Acquittal

Notes: Victim reported subject sexually assaulted 

victim when he struck the victim's buttocks with 

his hand. Insufficient evidence to prosecute 

Sexual Assault. Found Not Guilty of Assault and 

Maltreatment at a FG Article 15.

654
Aggravated Sexual 

Assault (Art. 120)
Army E-1 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sex with 

her when she was too intoxicated to consent. 

Insufficient evidence to prosecute SA. NJP for 

providing alcohol to a minor and false official 

statement.

655
Abusive Sexual 

Contact (Art. 120)
Germany Army E-4 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged unwanted sexual contact by 

unknown Subject.

656
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched him on 

the buttocks and threatened to harm him. Found 

guilty of Abusive Sexual Contact and 

Maltreatment at a FG Article 15. Punishment 

imposed on 16 July 2015. Red to E-5, FF $1,562 

a month for two months, 30 days Extra Duty

657
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: The Victim alleged that the Subject 

grabbed her crotch without her consent. Subject 

was arrested and charged with sexual battery by 

the Long County Sheriffs Office. Charges were not 

pursued and alternative disposition reached.

658
Wrongful Sexual 

Contact (Art. 120)
Army E-6 Female Army E-8 Male Yes No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-7; Hard Labor: No; 

Notes: Victims alleged that Subject touched her 

breast and had inappropriate relationship with 

Soldiers. Insufficient evidence to prosecute Sexual 

Assault. Convicted of Article 92 relating to 

personal relations among military at a GCM. 

Sentence imposed on 1 April 2015. Reprimand, 

FF $448 a month for 3 months, Red E-7.

659
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged Sexual Assault. Unfounded, 

but founded for Assault. LOC.
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660
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army O-4 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that while he was standing 

in the office of another Soldier, Subject came up 

behind him and placed his hand buttocks 

Insufficient evidence to prosecute Sexual Assault. 

GOMOR for Maltreatment filed in his Performance 

Fiche.

661
Abusive Sexual 

Contact (Art. 120)
Army E-6 Male Army E-8 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleges Subject grabbed, hit, and 

pushed him while making sexually explicit 

comments to him on numerous occasions. 

Insufficient evidence to prosecute Sexual Assault. 

GOMOR was initiated but withdrawn and 

destroyed. Unit counseled Subject.

662
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged subject smacked her on the 

buttocks and placed his finger inside of her 

waistband and groped her breast under her shirt 

while at an off post establishment. Civilian 

prosecution resulted in non-pros resulting in 

dismissal after probation.

663 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Contempt 

toward 

officials (Art. 

88)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted her while on a date. Found guilty of 

Contempt towards officials and wrongful use at a 

FG Article 15. Red E-1, 45 days Extra Duty. 

Administrative separation UP Chapter 14-12c with 

a general discharge.

664
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-2 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim alleged that subject touched the 

inner part of her thigh without her consent. 

Acquitted at a SCM on 22 October 2014

665
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: No; 

Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim a taxi driver alleged she picked up 

Subject from a bar and took him home; had to 

physically help him to the door where he 

attempted to kiss her and remove her clothing. 

Sexual assault unfounded. Founded for drunk and 

disorderly and assault. FG NJP.

666
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-3 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that Subject groped the 

genitals of the Victim while they were at a hotel 

attending annual training with their USAR unit. 

Civilians declined to prosecute. Acquitted of 

Abusive Sexual Contact at a GCM. Administrative 

Separation UP Chapter 14-12c.

667
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-2 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject touched in a sexual 

manner. Charge unfounded but founded for 

assault. LOR and reprimand.

201



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

668
Abusive Sexual 

Contact (Art. 120)
Army

Cadet/Mi

dshipman
Female Army C-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject put his hand 

down the back of her pants, front of her pants, 

and grabbed at her breast without provocation. 

Charges preferred on 25 March 15, includes three 

specifications of abusive sexual contact. Article 32 

waived. Chapter 10 Resignation in Lieu of Court-

Martial approved with OTH discharge.

669
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-2 Female No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 15; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her clothed 

buttocks with his hand. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Red E-1, 15 

days Restriction, 45 days Extra Duty

670
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-7 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: The Victim alleged that the Subject raped 

her at a social gathering Pending referral of 

charges. Acquitted of all charges at a GCM. No 

further action taken.

671
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-2 Male No No Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject grabbed victim's penis with his 

hand. Insufficient evidence to prosecute Abusive 

Sexual Contact. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 9 April 2015. 

Red E-1, Oral Reprimand

672
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-1 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched 

her inappropriately. Insufficient evidence to 

prosecute Abusive Sexual Contact. Found guilty of 

Assault at a FG Article 15. Punishment imposed 

on 2 October 2015. FF $715 a month for two 

months, 45 days Extra Duty, 45 days Restriction. 

Administratively separated UP Chapter 14-12c 

with a General Discharge.

673
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject ,while at the barracks room, 

allegedly hugged and kissed the victim even 

though she told him not to. Found guilty of 

Abusive Sexual Contact at a FG Article 15. Red E-

4, FF $1,225, 45 days Extra Duty, 45 days 

Restriction, Oral Reprimand. Administratively 

separated UP Chapter 14-2c with a General 

Discharge.

674
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged Subject touched her in a 

sexual manner. Insufficient evidence to prosecute 

Sexual Assault. Administrative Separation UP 

Chapter 14-12a with a General Discharge for 

unrelated misconduct.
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675
Sexual Assault 

(Art. 120)
Army E-4 Male Army E-5 Female No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged sexual assault. Unfounded 

but founded for cruelty and maltreatment and 

assault. Counseling.

676
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-1 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted sexual touch. 

Unfounded, but founded for assault. NJP.

677 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 18; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged rape by Subject. Convicted 

at sentenced to 18 months confinement and DD.

678 Rape (Art. 120) Army E-4 Female Army E-5 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject attempted to 

have sex with her while she was incapacitated by 

alcohol. Referred to a GCM. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

679
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject toucher her in a 

sexual manner without her consent. Found guilty 

of Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 7/10/2013. FF $701 a 

month for two months, 45 days Restriction, 45 

days Extra Duty.

680
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that she had friends over at 

her off-post residence and became sick after 

drinking alcohol. While she was in the bathroom, 

the Subject gained access and groped her. Victim 

declined to cooperate. Administrative separation 

UP Chapter 14-12c for underlying misconduct 

with an OTH.

681
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged Subject sexually harassed 

them. One victim alleges the Subject touched her 

hair and made her touch his penis. Acquitted of 

Abusive Sexual Contact, convicted of Assault and 

Cruelty or maltreatment at a GCM on 15 May 

2015. . Red E-1, TF, 1 yr. confinement, BCD.

203



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

682
Sexual Assault 

(Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged subject had sexually 

assaulted him. Acquitted of all charges at a GCM.

683
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged the Subject touched him on 

the stomach without his consent. Field Grade 

Article 15; Assault Consummated by Battery, 2 Jul 

15 - SM received a written reprimand

684
Abusive Sexual 

Contact (Art. 120)
Army O-2 Female Army O-1 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject touched her thigh, 

back, and groin area. GOMOR in OMPF.

685
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 

breast and genitalia over clothes with his hand. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 11 December 2014. Red 

E-3, FF $1,017.00 a month for 2 months, 45 days 

Extra Duty. Administrative Separation UP Chapter 

14-12c with a General Discharge.

686 Rape (Art. 120) Army E-3 Male Army E-5 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Hard Labor: No; 

Notes: Subject accused of forcing the victim to 

perform oral sex on him. Acquitted of Aggravated 

Sexual Contact and convicted of Willfully 

disobeying a NCO at a GCM. Sentence imposed 

on 27 March 2015. Red E-4, FF $500.00 a month 

for three months.

687
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

688
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Male

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

689
Abusive Sexual 

Contact (Art. 120)
Army E-2

Multiple 

Victims - 

Female

Army E-1 Female No No Other
Q4 (July-

September)

Administrative 

Discharge
Uncharacterized

Notes: Multiple Victims alleged Subject grabbed 

their hips, and waist, wrapped her body around 

them in a bunk bed, and touched him on his 

buttocks. Administratively separated UP Chapter 

11 with an Uncharacterized Discharge.
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690
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject sexually 

harassed and touched her. Insufficient evidence 

to prosecute Sexual Assault. Found guilty of 

Assault at a FG Article 15. Red E-4; 45 days Extra 

Duty, 45 days Restriction, Oral reprimand.

691
Abusive Sexual 

Contact (Art. 120)
N/A

Foreign 

National
Female Army E-4 Male Yes No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject exposed his 

genitalia to her and touched her in a sexual 

manner without her consent. Insufficient Evidence 

to prosecute Sexual Assault. Found guilty of False 

Official Statements. Punishment imposed on 23 

January 2015. Red E-3; 45 days Extra Duty, Oral 

Reprimand.

692 Rape (Art. 120) Army E-3 Female Army E-3 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 33; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject entered her 

barracks room after a barracks party and had sex 

with her against her will. Convicted of Abusive 

Sexual Contact and Sexual Assault at a GCM. 

Sentence imposed on 27 March 2015. Red E-1, 

TF, 33 months confinement, BCD.

693
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-2 Female No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Female victim alleged a female Soldier 

approached her from behind in the bathroom 

wearing only underwear and that the female 

Soldier wrapped her arms around her and thrust 

her groin against her. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 19 December 2014. Red E-1, FF 1/2 

months pay for 2 months, 45 days Extra Duty, 45 

days Restriction. Administratively Separated UP 

Chapter 11 with an uncharacterized discharge.

694
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault. Sexual 

assault charge unfounded. Founded for assault, 

NJP.

695
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged that Subject touched her 

private parts and attempted to penetrate her 

while he had her pinned down by the arms. 

Acquitted of charges at a GCM on 23 April 2015.
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696
Sexual Assault 

(Art. 120)
Army E-2 Male Army E-2 Male No No

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject grabbed his 

penis, performed fellatio on his penis, took 

photographs of his penis, and video recorded his 

penis all without his consent and while he was 

intoxicated. Convicted of Sexual Assault at a GCM. 

Sentenced on 22 January 2015. Red E-1, TF, 180 

days confinement, BCD.

697
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown

Offender is 

Unknown
Unknown

Notes: Victim alleged assault with unknown 

Subject.

698
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged that Subject sexually 

assaulted her during Annual Training at Ft. 

Hunter Liggett in 2010. Administratively 

separated UP chapter 14-12c with an OTH

699
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-2; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her in a 

sexual manner. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 10 September 2013. Red E-2.

700 Rape (Art. 120) N/A
US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Other Sexual 

Misconduct 

(Art. 120c)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged Subject viewed her private 

areas while she was showering and alleged that 

he also penetrated her vulva while she was 

incapacitated by alcohol. Acquitted of Sexual 

Assault but convicted of Indecent viewing. 

Sentence imposed on 22 April 2014. Red E-1, TF, 

5 months confinement,

701
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject informed her 

they had sex the night prior. Victim had 2 beers 

and blacked out and doesn't remember anything. 

Civilian authorities declined to prosecute because 

tests for date rape and many other drugs were 

negative. Insufficient evidence, no further action 

taken.

702 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject raped her. Charges 

pending preferral to a GCM. Convicted of a lesser 

offense of Sexual Assault at a GCM. Sentence 

imposed on 6 August 2015. Red E-1, TF, 3 years 

Confinement, DD.
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703
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-2 Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim reported Subject sexually assaulted 

her at his off-post residence and was too 

intimidated by his rank to decline intercourse. 

Article 32 Investigation completed. Referred to a 

GCM. Administrative Separation UP Chapter 10 - 

In Lieu of Court-Martial with an OTH Discharge. 

Victim concurred.

704 Rape (Art. 120)
UNITED 

STATES
Army E-6 Female Army O-3 Male No No Other

Q1 (October-

December)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim reported that in 2002, the Subject 

gave her an unknown drug after inviting her to 

his off post residence and raped her. USAO 

determined that they will not prosecute. Non 

prosecution memo signed on 18 Mar 15.

705
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted him. Victim reported that he was 

drinking with subject and passed out. When he 

awoke, victim found that his genitals were wet. 

Administrative separation UP Chapter 14-12c with 

a OTH.

706
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: The victim alleged that the Subject 

grabbed her buttocks while inside a tent at Al 

Dhafra Air Base, UAE. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 7 November 2014. Red E-5, FF 

$1,547.00 a month for 2 months, 45 days Extra 

Duty.

707 Rape (Art. 120) Army E-4 Male Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

708 Rape (Art. 120) Army O-3 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged rape one year prior by 

unknown Subject.

709a Rape (Art. 120) Air Force
US 

Civilian
Female Army E-2 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 60; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject and Co-

Accused sexually assaulted her in Subject's 

barracks room while she was highly intoxicated. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 10 February 2015. Red E-1, TF, 5 

years confinement, BCD.
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709b Rape (Art. 120) Air Force
US 

Civilian
Female Army E-1 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject and Co-

Accused sexually assaulted her in Subject's 

barracks room while she was highly intoxicated. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 10 February 2015. Red E-1, TF, 30 

months confinement, BCD.

710
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Male Army E-7 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that the subject sexually 

assaulted him Insufficient evidence to prosecute 

Abusive Sexual Contact. Letter of Reprimand filed 

locally for inappropriate behavior.

711 Rape (Art. 120) Army E-4 Female Army E-5 Female No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

General 

Article 

Offense (Art. 

134)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 58; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject enter her home 

unannounced and raped her. Acquitted of rape 

and convicted of indecent assault and Unlawful 

entry at a GCM. Sentence imposed on 30 June 

2005. Red E-1, TF, 58 months confinement, DD.

712
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Notes: Victim alleged that Subject digitally 

penetrated her vulva, and forced her to touch the 

subject's penis, while they were sitting in the 

back of a taxi van. Civilian authorities closed case 

as unfounded. The victim provided a 

memorandum through her SVC where she 

declined to participate in court-martial. Charges 

were dismissed per request from victim.

713
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault. Unfounded. 

Founded for assault. FG NJP.

714
Abusive Sexual 

Contact (Art. 120)
Air Force E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged that Subject, a National 

Guard Soldier on Title 32 status, committed 

abusive sexual contact. No jurisdiction. Referred 

to national guard and civilian law enforcement 

authorities.

715
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;
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716
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army E-5 Male No No Other

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that she was sexually 

assaulted by the Subject at her residence when 

he picked her up and attempted to kiss her on 

the lips. Insufficient evidence to prosecute Sexual 

Assault. Found guilty of Assault at a FG Article 15. 

Punishment imposed on 11 February 2015. 14 

days Extra Duty

717
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-1 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged Subject touched her in a 

Sexual manner. Administratively separated UP 

chapter 14-12c with a General Discharge.

718
Sexual Assault 

(Art. 120)
Army E-4 Male Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleges that the Subject conducted 

oral sex on him while he was asleep. Referred to 

a GCM. Administrative Separation UP Chapter 10 - 

In Lieu of Court-Martial with an OTH approved on 

2 April 2015. Victim concurred.

719
Indecent Assault 

(Art. 134)
Army W-3 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

720
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject touched her breasts 

and buttocks over her clothing. Charges referred 

to a GCM. Administratively separated UP Chapter 

10 - In Lieu of Court-Martial with an OTH. Victim 

concurred.

721
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim reported subject had sexually 

assaulted her. Upon being brought in by CID, 

subject was found to have drug paraphernalia on 

his person and be under the influence of an 

intoxicant. Charges referred to a GCM. 

Administratively Separated UP Chapter 10 - In 

Lieu of Court-Martial.

722
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-2 Female Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

723
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-2 Female Army E-7 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that during a party Subject 

touched her breast over the clothes. Insufficient 

evidence to prosecute Sexual Assault. GOMOR for 

fraternization and assault filed in his performance 

fiche
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724
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 

buttocks when she was reaching into a 

refrigerator. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 8 June 2015. Red E-3, 45 days Extra Duty

725a
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her on 

her buttocks. Initially unfounded by CID. NJP for 

abusive sexual contact, false official statement 

and assault. Entry level separation with 

uncharacterized discharge.

725b
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. 

Unfounded. Founded for false official statement. 

NJP.

726
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject poked his buttocks 

with a broom stick. Found guilty of Abusive 

Sexual Contact at a FG Article 15. FF $475.00, 45 

days extra duty, 45 days restriction. 

Administrative Separation UP Chapter 14-12c with 

a General Discharge

727
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army E-4 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that the subject pinched 

him on the buttocks, after being released from 

WLC for the day. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 22 December 2014. Red E-3, 14 days Extra 

Duty.

728 Rape (Art. 120) Army E-4 Female Army E-4 Male No No Other
Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged rape. Unfounded. False 

official statement founded and GOMOR.

729
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Under Other than 

Honorable 

Conditions 

(UOTHC)

Unknown

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject inappropriately 

touched the victim in the on-post theatre, and on 

a subsequent bus ride. Summary Court-Martial 

followed by administrative separation with an 

OTH.
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730
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male Yes No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject grabbed her 

buttocks and breasts while at a party. Charges 

dismissed by Civilian Authorities. Subject 

counseled.

731
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army O-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: The Subject lewdly exposed himself and 

touched another Soldier's crotch while in the 

gymnasium changing room. Convicted of Abusive 

Sexual Contact. Sentence imposed on 30 January 

2015. 1 month confinement.

732 Rape (Art. 120) Army E-2 Male Unknown Unknown Unknown
Offender is 

Unknown
Notes: Victim alleged rape by unknown Subject.

733 Rape (Art. 120)
UNITED 

STATES
Army

US 

Civilian
Female Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged Subject raped friend's wife 

in her car after significant consensual sexual 

activity. Rape offense was unfounded by MCIO. 

Victim became uncooperative. Administratively 

separated UP Chapter 14-12c. With a General 

Discharge. PNP: 10/10/14. CAD: 11/10/14

734
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-3 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her when he was home on leave. 

Civilian authorities investigated and declined to 

prosecute. Administrative separation UP Chapter 

14-12c with an OTH discharge.

735
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her while she was intoxicated. Victim 

stopped cooperating with civilian law enforcement 

who closed the investigation for insufficient 

evidence. CID contacted victim, who declined to 

talk.

736
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her on 

the breast with his hand. Insufficient Evidence to 

prosecute Sexual Assault. Found guilty on Assault 

at a FG Art 15. Punishment imposed on 15 July 

2015. Red E-2, FF $976 a month for two months, 

45 days Extra Duty, 45 days Restriction.

737
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-1 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 96; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject Sexually Assaulted 

her. Convicted of Sexual Assault at a GCM. Red E-

1, TF, 8 years confinement, DD.
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738
Abusive Sexual 

Contact (Art. 120)
Army O-3 Female Army E-6 Male No No Other

Q2 (January-

March)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged Subject pushed her on bed 

and kissed her, also slapped her buttocks in the 

laundry room. Subject received locally filed 

Brigade Letter of Concern.

739
Sexual Assault 

(Art. 120)
Army E-5 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

740 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army W-3 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Adultery (Art. 

134-2)

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject committed non-

consensual sexual intercourse with her while she 

was incapacitated by alcohol. Acquitted of Sexual 

Assault, convicted of Adultery. Sentenced to a 

Dismissal.

741
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject attacked in a 

random unassigned barracks room while he was 

medicated with sleeping pills. Convicted of Sexual 

Assault at a GCM. Sentence imposed on 5 

November 2015. Red E-1, TF, 12 months 

confinement, BCD.

742
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Male Victim alleged that male Subject 

touched his buttocks with the butt stock of his 

rifle while standing in formation. Insufficient 

evidence to prosecute Sexual Assault. 

Rehabilitative transfer to another unit.

743
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Two victims alleged that after becoming 

intoxicated after a night of drinking with Subject 

and 3 other Soldiers, they both awoke the next 

morning feeling like they had had sexual 

intercourse. Article 32 determined insufficient 

evidence for charge of sexual assault. Chapter 14-

12c with General Discharge.

744
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2

Multiple 

Victims - 

Female

Army E-1 Male No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched 

her inappropriately. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a FG Article 15. Punishment imposed on 31 

August 2015. FF $715 a month for two months, 

45 days Extra Duty, 60 days Restriction. 

Administrative separated UP Chapter 14-12c with 

a General Discharge.

745 Rape (Art. 120)
UNITED 

STATES
Army E-5 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

212



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

746
Abusive Sexual 

Contact (Art. 120)
Air Force E-5 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged the Subject grabbed her 

breast without her consent while she was in a 

gymnasium. Subject was found guilty of Abusive 

Sexual Contact at a FG Article 15. Reduction to E-

5, FF $781.00 a month for 2 months, 45 days 

extra duty, 45 days restriction.

747
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged Subject engaged in a 

pattern of sexual harassment against her and two 

other Soldiers. Insufficient evidence to prosecute 

Abusive Sexual Contact. Found guilty of Assault at 

a FG Article 15. Punishment imposed on 7 July 

2015. Red E-4, 45 days Extra Duty

748
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject forcefully 

kissed her while in the workplace. Letter of 

Counseling filed locally.

749 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Unknown  Male  

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim alleged rape by Subject, a civilian. 

Reported to and investigated by civilian 

authorities with no known outcome.

750
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army O-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged Subject brushed his hand 

across her buttocks. During canvasses other 

employees alleged he would slap them on the 

buttocks or hip thrust at them. Found not guilty of 

all charges at a GO Article 15. Removed from 

Duty Section.

751
Abusive Sexual 

Contact (Art. 120)
South Korea Army O-1 Female Army E-7 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Adultery (Art. 

134-2)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject had sex with 

her, at his off-post apartment, when she was too 

drunk to give consent. Acquitted of Sexual Assault 

and Sexual Contact, convicted of Adultery at a 

GCM.. Sentenced imposed on 29 April 2015. 

Three months confinement, BCD.

752
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army O-3 Male No No Other

Q2 (January-

March)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject assaulted her 

while at a party held at his house. Insufficient 

evidence to prosecute Sexual Assault. GOMOR 

filed in his Performance Fiche

753
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that subject rubbed her 

buttocks when he thought she was asleep. 

Referred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.
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754
Sexual Assault 

(Art. 120)
Army E-2 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

755
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-7 Male No No Other Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim was approached by Subject while 

shopping in the PX. Victim stated Subject touched 

her chest without her consent. Unfounded for 

abusive sexual contact, but founded for assault. 

Counseling statement.

756
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Female No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Uncharacterized

Notes: Victim alleged subject took her hand and 

placed it on the subjects lap. Insufficient evidence 

to prosecute Abusive Sexual Contact. 

Administratively separated UP Chapter 14-12c 

with an Uncharacterized Discharge for underlying 

misconduct.

757
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed 

victim's breast while talking to her in a bar. Found 

not guilty of Abusive Sexual Contact and guilty of 

Assault at a FG Article 15. Punishment imposed 

on 29 June 2015. Reduced to E-4.

758
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None Unknown
Notes: Victim alleged unwanted touch. NJP with 

unknown punishment.

759 Rape (Art. 120) Army E-5 Female Army E-4 Male No No Other
Q4 (July-

September)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim alleged that she was raped in 2007 

by Subject, who was separated from the Army in 

2008. Victim did not want to pursue any 

discussions with civilian law enforcement or 

provide a statement.

760
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject entered 

through her barracks room window and engaged 

in sexual acts with her when she was 

incapacitated due to alcohol consumption. 

Convicted of Sexual Assault at a GCM. Sentenced 

imposed on 21 May 2015. Red E-1, TF, 3 yrs. 

confinement, BCD.

761
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-3 Female No No Other
Q2 (January-

March)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victims alleged Subject touched them in a 

sexual manner. Subject was a Guard member and 

not in Title 10 status at the time of the offense. 

Convicted in magistrate court of disorderly 

conduct. $150.00 fine and special assessment of 

$5.00
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762
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: The Subject allegedly unlawfully entered 

the victim's home and proceeded to sexually 

assault the intoxicated Victim. Insufficient 

evidence to prosecute. GOMOR for non-SA.

763
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 7; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her in 

a sexual manner. Found guilty of Abusive Sexual 

Contact at a FG Article 15. punishment imposed 

on 20 Jan 15. Red E-5, FF $1,562 a month for 

two months, 30 days Extra Duty, 7 days 

Restriction. Administrative Separation UP Chapter 

14-12c is pending approved.

764 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army O-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 48; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject invited her to 

his home, served her alcohol, and raped her. 

Convicted of rape and fraternization. Sentenced to 

dismissal and 2 years.

765
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian

Multiple 

Victims - 

Female

Army E-4 Male No No Other
Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged that Subject 

inappropriately touched them during a gathering 

at one of the Victim's home. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 10 march 2015. Red E-1, 

FF $773.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction. Administratively 

separated UP Chapter 14-12c with a General 

Discharge.

766
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 15; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

767
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject kissed a junior 

Soldier on the lips and touched another Victim's 

hip. Insufficient evidence to prosecute Abusive 

Sexual Contact. Found guilty of Inappropriate 

Relationships at a FG Article 15. Punishment 

imposed on 2 April 2015. Red E-5, FF $1,562.00 

773.00 a month for two months, 45 days Extra 

Duty, 45 days Restriction.
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768
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army O-3 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim 1 alleged that the Subject touched 

her inner thigh and then touched her vaginal area 

- both times she removed Subject's hand. Victim 

2 alleged that the Subject touched her inner thigh 

twice and then attempted to grab her buttocks - 

all three times she removed the Subject's hand. 

Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

769
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged abusive sexual contact. 

Unfounded. Founded for cruelty and 

maltreatment and assault. FG NJP.

770
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged that she was sexually 

assaulted by an unknown subject.

771
Sexual Assault 

(Art. 120)
Army E-2 Male Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 40; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that he was drinking and 

blacked out and remembers being sexually 

assaulted by at least one of the people in the 

room. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 8 December 2014. Red E-1, 

TF, 40 months confinement, BCD.

772
Aggravated Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Hard Labor: No;

773 Rape (Art. 120) Army E-6 Female Army E-9 Male No

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Cruelty and 

maltreatment 

(Art. 93)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 4; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

4; Hard Labor: No; 

Notes: Subject was found not guilty of Rape 

found guilty for Article 93 Cruelty and 

maltreatment.

774
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-2 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Male victim alleged a male subject 

touched his genitals; accused initially provides 

statement denying the contact then later admits 

it; titled with abusive sexual contact. Found guilty 

of Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 27 November 2014. Red 

E-1, FF 1/2 months pay for two months, 30 days 

Extra Duty. Administratively Separated UP 

Chapter 11 with an uncharacterized discharge.
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775a
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

775b
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

776
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-1 Female No No Other Q3 (April-June)
Administrative 

Discharge
General

Notes: Multiple Victims alleged that Subject 

attempted to kiss them and sexually assault 

them. Administratively separated UP Chapter 14-

12c with a General Discharge.

777
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject touched her on 

her genitals and masturbated in public. Charges 

referred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.

778 Rape (Art. 120) Army E-4 Female Army E-7 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject pinned her 

against a wall during a private remedial PT 

session and raped her. Victim also alleged that 

Subject then pulled her into a back office and 

raped her a second time. Article 32 completed. 

Based on evidence presented, Investigating 

Officer recommend an alternate disposition. 

GOMOR filed in his Performance Fiche

779
Abusive Sexual 

Contact (Art. 120)
South Korea Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject announced his 

intentions to perform a sexual act upon her, and 

then attempted to remove her shoe purportedly 

for the purpose of undressing her. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Battalion LOR filed locally

780a
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Aggravated 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): Yes; 

Notes: Victim alleged Subject and Co-Subjects 

held him down and rubbed Icy Hot on his penis. 

Found guilty of Aggravated Sexual Contact at a 

FG Article 15. Punishment imposed on 11 

February 2015. FF 1/2 month's pay for two 

months, Correctional Custody, 14 days Extra Duty, 

14 days Restriction, Reprimand.
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780b
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-3 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Aggravated 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): Yes; 

Notes: Victim alleged Subject and Co-Subjects 

held him down and rubbed Icy Hot on his penis. 

Found guilty of Aggravated Sexual Contact at a 

FG Article 15. Punishment imposed on 11 

February 2015. Red E-1, Correctional Custody, FF 

1/2 month's pay for two months, 30 days 

Restriction, 30 days Extra Duty, Reprimand.

780c
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Aggravated 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): Yes; 

Notes: Victim alleged Subject and Co-Subjects 

held him down and put Icy Hot on his penis. 

780d
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Aggravated 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-2; Extra Duty: Yes; Extra 

Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that the Subject and Co-

Subjects held him down and put Icy Hot on his 

penis. Found guilty of Aggravated Sexual Contact 

at a FG Article 15. Punishment imposed on 10 

June 2015. Red E-2, FF $773.00 a month for two 

months, 14 days Extra Duty and a Oral 

Reprimand. Administratively separated UP 

Chapter 5-17 with a General Discharge

781
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army W-2 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): Yes; 

Notes: Victim alleged Abusive Sexual Contact. FF 

of 2 months pay.

782
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Under Other than 

Honorable 

Conditions 

(UOTHC)

Yes

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Hard Labor: 

No; 

Notes: Victim alleged she and Subject got into a 

verbal altercation that became physical over 

infidelity. Convicted of Sexual Assault. Sentence 

was imposed on 17 November 2014. FF $1,948, 

Red E-5, 60 days Restriction. Administratively 

Separated UP Chapter 14-12c with an OTH. 

Victim concurred.

783
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army O-5 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged abusive sexual contact. 

Unfounded. Founded for assault. Reported to and 

investigated by civilian authorities, who declined 

prosecution. No further action.
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784 Rape (Art. 120) Army E-2 Female Army E-1 Male No No Other
Q2 (January-

March)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Conspiracy 

(Art. 80)
Convicted

Conspiracy 

(Art. 80)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 10; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject removed her 

clothes and raped her. Insufficient evidence to 

prosecute Sexual Assault. Convicted at a GCM of 

Conspiracy, Wrongful use and Larceny at a GCM. 

Sentenced imposed on 17 February 2015. Red E-

1, TF, 10 months confinement, BCD.

785
Aggravated Sexual 

Assault (Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 20; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her.

786
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject touched her 

buttocks twice without her consent on multiple 

occasions. Chap. 10 approved with victim 

concurrence.

787
Abusive Sexual 

Contact (Art. 120)

Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Unknown 

& Female

Army E-6 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Multiple victims alleged that Subject 

touched their breasts and groin areas without 

their consent. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

788
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject grabbed her by 

the throat, held her against the wall and touched 

her inner thigh and breast when they were 

deployed. Charges preferred to a GCM. 

Administrative Separation UP Chapter 10 - In Lieu 

of Court-Martial with an OTH. Victim concurred.

789
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Female

Army E-7 Male No No Other
Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victims alleged Subject touched them 

inappropriately. Insufficient evidence of sexual 

assault, but investigation revealed inappropriate 

relationships. GOMOR for Subject.

790
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 84; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 alleged the Subject pushed her 

against the kitchen counter of is off-post 

residence and performed a sexual act on her. 

Victim 2 alleged that Subject touched her genital 

area while he bathed and dried her at his off-post 

residence when she was incapacitated due to 

alcohol consumption. Convicted of Rape at a 

GCM. Sentenced imposed on 11 December 2014. 

Red E-1, TF, 84 months confinement, DD.
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791
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-7 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged the subject placed her hand 

on his penis over his clothes. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 15 February 2014. FF 

$2,288.00

792
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Male Army E-3 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 7; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject struck him in 

the testicles. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 10 March 2014. Red E-3, FF $447.00, 7 days 

Extra Duty. Administratively separated UP Chapter 

13 with a General Discharge for underlying 

offense.

793
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

794 Rape (Art. 120)
UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject raped his wife's 

sister. Insufficient evidence to prosecute Sexual 

Assault. Found guilty of Adultery at a FG Article 

15. Punishment imposed on 10 May 2015. Red E-

1, FF $773.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction

795 Rape (Art. 120) Army E-3 Female Army E-3 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 28; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 9 September 2015. Red E-

1, TF, 28 months confinement, DD.

796a Rape (Art. 120)
UNITED 

STATES
Army E-1 Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged the she was sexually 

assaulted by the Subject. Civilian authorities 

declined to prosecute. Pending Release for 

Reserved Authority to separate for misconduct.

796b Rape (Art. 120)
UNITED 

STATES
Army E-1 Female Army E-6 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged the she was sexually 

assaulted by the Subject. Civilian authorities 

declined to prosecute. Pending a GOMOR and 

Release for Reserved Authority to separate for 

misconduct
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797
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

buttocks. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 2 Feb 

15. Red E-4, FF $1,225 a month for two months, 

45 days Extra Duty, 45 days Restriction, Oral 

Reprimand

798
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject used his hand to 

grab her on her buttocks while at a night club. 

GOMOR Filed in his Performance Fiche

799
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Administrative 

Discharge
General

Notes: Victim also alleged that Subject repeatedly 

groped her vagina and breasts while they were in 

his POV on extra duty. Administratively Separated 

UP Chapter 14-12c with a General Discharge.

800
Abusive Sexual 

Contact (Art. 120)
N/A

Foreign 

National
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject kissed her and 

touched her breasts and genital area despite her 

demands that he stop. Charges preferred to a 

GCM. Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.

801 Rape (Art. 120) Army
Multiple 

Victims

Multiple 

Victims - 

Female

Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject anal and 

vagina raped her while she slept. Civilian 

Authorities declined to prosecute. Acquitted of all 

charges at a GCM.

802
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 192; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 alleged that she awoke in 

Subject's bed after she had been drinking. 

Victim2 alleged that after she met Subject at an 

off-post bar while highly intoxicated, she left with 

him and later awoke in his apartment at which 

point he threw her to the floor when she tried to 

leave. Convicted of Sexual Assault at a GCM. 

Sentence imposed on 25 September 2014. Red E-

1, 192 months confinement, DD. Civilians 

declined to prosecute.

803
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Under Other than 

Honorable 

Conditions 

(UOTHC)

Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Hard Labor: 

Yes; Hard Labor (Days): 45; 

Notes: Victim alleged that the Subject grabbed 

her breast and rubbed her inner thigh area 

without her consent while preparing for 

formation. Subject was found guilty of Abusive 

Sexual Contact at a GCM. FF $773.00, 45 days 

extra duty, 45 days restriction. Administratively 

separated UP Chapter 14-12c. With a General 

Discharge.
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804 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged the subject met her on a 

social networking site, and after coming over to 

her home to watch football had sex with her 

against her will. Civilians declined to prosecute. 

Convicted of Sexual Assault, Forcible Sodomy, 

and Wrongful Sexual Contact at a GCM. Sentence 

imposed on 17 October 2014. Red E-1, TF, 3 

years confinement, BCD.

805 Rape (Art. 120) Army E-2 Female Army E-6 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that suspect kidnapped her 

from a bar and took her to his off post residence 

and sexually assaulted her. Convicted of Sexual 

Assault and Kidnapping at a GCM. Sentence 

imposed on 10 February 2015. Red E-1, TF, 12 

months confinement, BCD.

806 Rape (Art. 120) Army E-6 Female Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

807 Rape (Art. 120) GERMANY Army E-5 Male Army E-6 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Non-

Consensual 

Sodomy (Art. 

125)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject sodomized and 

photographed him without consent. Convicted of 

Sodomy by Force at a GCM. Sentence imposed on 

29 October 2015. Red E-1, 2 years confinement, 

TF, DD.

808
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject her buttocks 

and cornered her in a kitchen. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 3 March 2015. Red E-3, 

45 days Extra Duty, 45 days Restriction.

809
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that the Subject touched 

her in a sexual manner while they were in a taxi 

while the Victim was incapacitated by alcohol. 

Insufficient evidence to prosecute Sexual Assault. 

Assault and Communicating a Threat charges 

were referred to a GCM. Administrative Separation 

UP Chapter 10 - In Lieu of Court-Martial with an 

OTH approved, victim concurred..
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810
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed the 

victim's hand and made her touch his groin area. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 26 September 

2014. Red E-1, FF $765 a month for two months, 

45 days Extra Duty, 45 days Restriction.

811
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Synopsis unavailable. Convicted of Abusive 

Sexual Contact at a SCM. Sentenced on 10 

November 2013. FF $2,195.00 a month for two 

months.

812
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted him (anal) during a combative 

demonstration .Subject convicted at a FG Art. 15 

for a violation of Art. 92. Received maximum 

punishment. SM received a GOMOR filed 

permanently for the sexual assault because the 

victim was not willing to assist in a prosecution. 

Admin sep. with General Discharge.

813 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

814
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male Yes No Other

Q2 (January-

March)

Administrative 

Discharge
General

Notes: Victim alleged that subject grabbed her 

breast and genitalia over clothes with his hand. 

Administrative Discharge UP Chapter 14-12c with 

a General Discharge has been initiated.

815 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

816 Rape (Art. 120) Army E-3 Female Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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817
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched 

him inappropriately. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of Assault 

at a FG Article 15. Punishment imposed on 1 

September 2015. FF $773 a month for two 

months, 45 days Restriction, 45 days Extra Duty. 

Administratively separated UP Chapter 14-12c 

with a General Discharge.

818
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

819
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-5 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Notes: Victim alleged Subject repeatedly placed 

his hand on the victim's buttocks. On one 

occasion, the Subject straddled the victim from 

behind while she was attempting to sedate a 

monkey in a monkey cage. He placed his hands 

over her back and shoulder and pressed his front 

against her back and buttocks area. 

Administrative separation UP Chapter 14-12c.

820
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-6 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None Unknown
Notes: Victim alleged unwanted touch by Subject. 

NJP with unknown punishment.

821
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: "Victim alleged the subject forced his 

fingers down her throat, grabbed her breasts and 

tried pulling her pants down. Retained at a 

Chapter 14-2c with a OTH Administrative 

Separation Board. No further action taken.

822
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject exposed 

himself to her on two separate occasions and 

kissed her on the mouth during a room 

inspection. Found not guilty of Abusive Sexual 

Contact and guilty of maltreatment and indecent 

language at a FG Article 15. Punishment imposed 

on 2 June 2014. Red to E-4, FF $1,000, 30 days 

Extra Duty.

823 Rape (Art. 120) South Korea Army E-5 Female Army E-4 Male No No Other
Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that she stayed overnight 

with Subject and he forcefully tried to have sex 

with her. Charges being prepared for preferral to 

a GCM. Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.
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824
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Adultery (Art. 

134-2)

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged the Subject sexually 

assaulted while she was passed out. Plead guilty 

at a GCM of Fraternization and Adultery. Sentence 

imposed on 30 March 15. Red E-3. Administrative 

separation UP Chapter 14-12c with a OTH.

825
Abusive Sexual 

Contact (Art. 120)
South Korea N/A

Foreign 

National
Female Army E-6 Male Yes No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim Korean national alleged that Subject 

touched her inappropriately at a nightclub. 

Korean court imposed $2,000 fine but did not 

prosecute to conviction.

826a
Sexual Assault 

(Art. 120)
Army E-3 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

826b
Sexual Assault 

(Art. 120)
Army E-3 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

827 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged Subject assaulted and 

forcibly sodomized her. Civilian authorities did not 

prosecute. Administrative separation UP Chapter 

14-12c with OTH.

828
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-2 Female No No Other
Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: No; 

Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victims alleged that Subject touched their 

chests and rubbed their nipples with her hand. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 12 May 2015. Red E-1, 

FF $773 a month for two months, 45 days 

Restriction, Oral Reprimand.

829
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-1 Female No No Other
Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Multiple Victims alleged unwanted touch. 

Admin Sep with general discharge.

830 Rape (Art. 120) Army O-1 Female Unknown Unknown Male No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject
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831
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her on 

divers occasions. Request for Chapter 10 

discharge granted with victim support.

832 Rape (Art. 120) N/A
US 

Civilian
Female Army E-8 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that Subject forced himself 

on her and raped her while she was sitting in the 

back of his SUV and drinking alcohol. Civilian 

prosecution. Acquitted of Rape and convicted of 

providing alcohol to a minor. Sentenced to 3 days 

in jail. GO Article 15 for violating policy on 

drinking an fraternizing and admin separation.

833
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Notes: Victim alleged Subject was touchy feely 

with her on her breast and her buttocks over her 

uniform. Administratively separated UP Chapter 

14-12c with a General Discharge.

834
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged the Subject grabbed her 

clothed buttocks without her consent. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 15 January 2015. 

Red E-1, FF $773.00 a month for 2 months, 45 

days Extra Duty, Oral reprimand.

835
Wrongful Sexual 

Contact (Art. 120)
Army E-3 Male Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Wrongful 

Sexual Contact 

(Art. 120)

Convicted

Wrongful 

Sexual 

Contact (Art. 

120)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged wrongful sexual contact by 

Subject. Convicted at Summary Court-Martial and 

sentenced to 30 days confinement, reduction to 

E1 and forfeiture of $900.

836
Sexual Assault 

(Art. 120)
Army E-2 Male Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 9; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject performed 

sexual acts by putting the victims penis in his 

mouth after victim was heavily sedated with 

medication. Convicted of Abusive Sexual Contact 

and Sexual Assault at a GCM. Sentenced imposed 

on 24 April 2015. Red E-1, TF, 9 months 

confinement, DD.

837 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

838
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No

Alcohol/Dru

g 

Counseling

Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged subject touched her back 

and leg while discussing sexual matters. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Administratively separated UP Chapter 

14-12c with an OTH for underlying misconduct.

226



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

839
Abusive Sexual 

Contact (Art. 120)
Air Force E-3 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

840
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-4 Male Army E-3 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Male Victim alleged that Subject touched 

his penis, over the clothing, without consent. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 21 November 

14. Red E-1, FF $765.00 a month for two months, 

45 days Extra Duty.

841
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Notes: Victim alleged that Subject committed 

sexual assault. Victim became uncooperative and 

declined to participate in prosecution. No action 

taken.

842
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Obstructing 

justice (Art. 

134-35)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No;

843
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject squeezed his 

nipple. Found guilty of Assault at a FG Article 15. 

Red E-4, FF $1,164 a month for 2 months, 45 

days Extra Duty, 45 days Restriction.

844
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army E-8 Male No No Other

Q4 (July-

September)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject slapped him in 

the genitals. Insufficient evidence of Abusive 

Sexual Contact. Acquitted of Assault at a SCM.

845
Aggravated Sexual 

Assault (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 1-0 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred

846
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army O-2 Female No No

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject wrapped her 

arms around the victim's back and touched her 

breasts from behind. Found guilty of Abusive 

Sexual Contact and maltreatment at a GO Article 

15. FF $2,500 a month for two months, 30 days 

Restriction Reprimand. Officer elimination UP 

Chapter 4-2b(5) and (8); RILO pending
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847
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victims alleged that Subject engaged in 

inappropriate touching with subordinates. . Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 22 September 2015. 

Red E-5, FF $1,562, 30 days Extra Duty.

848
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Convicted of Abusive Sexual Contact at a 

GCM. Sentence imposed on 29 January 2015. Red 

E-1, TF, BCD.

849
Abusive Sexual 

Contact (Art. 120)
Army O-3 Male Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

850
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-4 Male No No

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject had sex with 

her while she was unable to consent. 

Administratively separated UP Chapter 10 - in 

Lieu of Court-Martial with an OTH. Victim 

concurred.

851
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army O-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged Subject touched her in a 

sexual manner numerous times. Convicted of 

Abusive Sexual Contact at a GCM. Sentence 

imposed on 13 September 2014. Dismissal.

852
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-6 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject inappropriately 

touched him on multiple occasions, such as 

rubbing his finger across victim's lip when asking 

victim if he had shaved. Insufficient evidence to 

prosecute Abusive Sexual Contact. Reprimand 

filed locally for inappropriate comments

853
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her in 

the groin over clothes with his hand. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Assault at a FG Article 15. Punishment 

imposed on 10/2/2015. Red E-2, FF $867.00, 45 

days Extra Duty, 45 days Restriction. 

Administrative Discharge UP Chapter 14-12b with 

a General Discharge.
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854
Sexual Assault 

(Art. 120)

SOUTH 

KOREA
Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged sexual assault. Unfounded, 

but founded for assault. No action taken on 

sexual assault, but Subject administratively 

separated for unrelated misconduct UP Chap. 14-

12b.

855
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject contacted the 

victim's groin area while practicing combative. 

Insufficient evidence to prosecute Abusive Sexual 

Contact. Found guilty of Assault at a FG Article 

15. 14 days Extra Duty, 14 days Restriction

856a Rape (Art. 120) Army E-3 Female Army E-3 Male No No
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Notes: Victim alleged Subject raped her on 

different occasions. Acquitted of all charges at a 

GCM on 31 October 2013.

856b Rape (Art. 120) Army E-3 Female Army E-1 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 84; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject raped her. 

Acquitted of Rape and convicted of Sexual Assault 

at a GCM. Sentence was imposed on 16 January 

2014. Red E-1, TF, 7 years confinement, DD.

857
Wrongful Sexual 

Contact (Art. 120)
Army E-5 Female Army E-6 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch.

858 Rape (Art. 120) Army
Multiple 

Victims

Multiple 

Victims - 

Male & 

Female

Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject digitally 

penetrated her vulva by using unlawful force. 

Rape charge was dismissed, convicted of Assault 

and Obstructing Justice at a GCM. Sentence 

imposed on 19 June 2015. Red E-1, TF, 3 months 

confinement, BCD.

859
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-5 Female Army E-9 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject rubbed her 

shoulders in a sexual manner while in the 

workplace. Abusive Sexual Contact unfounded. 

GOMOR filed in his Performance Fiche for 

underlying misconduct.

860
Aggravated Sexual 

Assault (Art. 120)
Army O-2 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject
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861
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-7 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: 2 Victims alleged that Subject engaged in 

inappropriate physical contact with them in their 

work area during duty hours. GOMOR filed in his 

Performance Fiche.

862
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her on 

her buttocks without her consent on multiple 

occasions. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 3 

February 2015. Red E-3, FF $765.00 a month for 

2 months, 45 days Extra Duty, 45 days Restriction

863
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-2 Male No No

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 7; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed her 

buttocks over clothes with his hand. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Assault at a FG Article 15. Red E-1, FF 

$357.00, 7 days Extra Duty.

864
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-1 Male No No Other Q3 (April-June)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleges Subject and another person 

committed sexual acts upon her while she was 

asleep. Charges of Abusive Sexual Contact 

unfounded. Administratively separated UP 

Chapter 14-12c with a general Discharge for 

underlying misconduct.

865 Rape (Art. 120) N/A
US 

Civilian
Female Army O-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Conduct 

unbecoming 

(Art. 133)

Convicted

Conduct 

unbecoming 

(Art. 133)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim, a prostitute, alleged that she was 

raped by Subject. Rape charge unfounded. 

Subject charged at GCM with conduct 

unbecoming, patronizing a prostitute, and 

adultery. Guilty plea. FF $2200 for five months 

and reprimand. Show cause board proceeding.

866 Rape (Art. 120) Army E-3 Female Army E-3 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject raped her. 

Convicted of Rape and Assault at a GCM. 

Sentence imposed on 12 March 2015. Red E-1, 

TF, 1 year confinement, DD
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867
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-7 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject penetrated her 

vulva with his fingers, kissed her, touched her 

shoulder, neck, breasts, buttocks, thigh and groin 

and touched her thigh with his penis. Convicted of 

Sexual Assault and Abusive Sexual Contact at a 

GCM. Sentence imposed on 27 May 2015. Red E-

1, 36 months confinement, BCD. P/N/P: 2/26/15

868
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that the Subject sexually 

assaulted her when he had sex with her when she 

was incapacitated due to alcohol consumption. 

Administrative Separation UP Chapter 14-12c with 

a General Discharge.

867a
Aggravated Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-2 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject gave him a wedgie 

in the barracks. Insufficient evidence to prosecute 

Sexual Assault. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 19 March 

2015. Red E-1, FF $773.00 a month for 2 months, 

45 days Extra Duty, 45 days Restriction, Oral 

Reprimand

867b
Aggravated Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-2 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject gave him a wedgie 

in the barracks. Insufficient evidence to prosecute 

Sexual Assault. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 6 March 2015. 

Red E-1, FF $773.00 a month for 2 months, 45 

days Extra Duty, 45 days Restriction, Oral 

Reprimand.

867c
Aggravated Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-1 Male No No

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject gave him a wedgie 

in the barracks. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 19 March 

2015. FF $773.00 a month for 2 months, 45 days 

Extra Duty, 45 days Restriction. Oral reprimand.
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867d
Aggravated Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-1 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject gave him a wedgie 

in the barracks. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 19 March 

2015. FF $773.00 a month for 2 months, 45 days 

Extra Duty, 45 days Restriction. Oral reprimand.

868
Aggravated Sexual 

Assault (Art. 120)
Unknown Unknown Unknown Army E-7 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged Subject raped and 

sodomized her while incapacitated by alcohol. 

Acquitted of all charges at a GCM on 30 October 

2013

869
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged the subject forced his 

fingers down her throat, grabbed her breasts and 

tried pulling her pants down. Evidence insufficient 

to prosecute sexual assault. Retained at a 

Administrative Separation Board. No further action 

taken.

870
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Acquittal

Notes: Victim alleged that Subject touched 

victim's butt in the Supply room when she was 

walking past him. Insufficient evidence to 

prosecute Abusive Sexual Contact. Found not 

guilty of Assault at a FG Article 15.

871
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim, a trainee alleged that Subject 

kissed and touched her clothed breast. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of personal relations with military 

member at a FG Article 15. Red E-5, FF 

$1538.00, 45 days Extra Duty. Administrative 

separation UP Chapter 14-12c with a OTH.

872
Sexual Assault 

(Art. 120)
N/A

US 

Civilian
Female Army E-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Indecent Acts 

with Child 

(Art. 134-26)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 12; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that she met Subject online. 

He allegedly brought her on post, sexually 

assaulted her, then made her walk off post. 

Article 32 Investigation complete. Acquitted of 

Assault and convicted of engaging in sexually 

explicit conduct with a minor at a SPCM -BCD. 

Sentence imposed on 10 May 2015. Red E-1, TF, 

12 months confinement, BCD.

232



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

873 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 72; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject entered her Chu, 

sat with her on her bed, kissed her, tried to 

undress and them attempted to have sexual 

intercourse with her without her consent. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 3 October 2014. Red E-1, TF, 6 years 

confinement, DD.

874
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that she attended a house 

party in which Subject hugged her without her 

consent and made her uncomfortable. She also 

alleged he tugged on her pants and threw a ping 

pong ball down her shirt Insufficient evidence to 

prosecute Abusive Sexual Contact. 

Administratively separated UP Chapter 14-12c for 

underlying misconduct.

875 Rape (Art. 120) Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

876
Abusive Sexual 

Contact (Art. 120)
South Korea Army E-5 Female Army E-7 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject forcefully 

pulled her head to his in an attempt to kiss her 

while she was intoxicated. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 5 May 2015. FF $2,207 a month for 2 

months, 45 days Extra Duty, 45 days Restriction, 

Oral Reprimand

877
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 68; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the Subject forced her 

to perform oral and anal sex. Civilian authorities 

declined to prosecute. Convicted of Sexual Assault 

and Assault consummated by a Battery at a GCM. 

Sentenced imposed on 11 February 2015. Red E-

1, TF, 68 Months Confinement, BCD.

878
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged subject leaned 

towards them in an attempt to kiss, made 

inappropriate comments of a sexual nature. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of maltreatment at a FG Article 15. 

Red E-5, FF $765.00 a month for two months
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879a
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her 

buttocks with his hand at an off-post 

establishment. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 13 March 2015. Red E-3, FF $1.027 a month 

for 2 months, 45 days Extra Duty, 45 days 

Restriction

879b
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her 

breast with his hand while at an off-post 

establishment. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 13 March 2015. Red E-2, FF $867 a month for 

2 months, 45 days Extra Duty, 45 days 

Restriction.

880
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 4; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

2; Hard Labor: No; 

Notes: Acquitted of Abusive Sexual Contact and 

convicted of inappropriate relationships. Sentence 

imposed on 22 October 2013. Red E-2, 4 months 

confinement, FF.

881 Rape (Art. 120) Army E-6 Female Unknown Unknown Unknown
Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

882 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Other
Q1 (October-

December)

Subject Died or 

Deserted

Notes: Victim alleged that the Subject raped her 

by force in the laundry room of their basic 

training barracks.

883
Indecent Assault 

(Art. 134)

UNITED 

STATES
Army O-1 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

884
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject touched her in a 

sexual manner without her consent. GOMOR filed 

in his Performance Fiche.
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885
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged Subject touched her 

inappropriately. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 10 November 2014. FF $759.00 a month for 

two months.

886
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Male Yes No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject attempted to 

take her shirt off. Acquitted of Abusive Sexual 

Contact and convicted of Cruelty and 

maltreatment at a GCM. Sentence imposed on 5 

May 2015. Red E-1, FF, 1 month confinement, 

Reprimand, BCD.

887 Rape (Art. 120) Air Force
US 

Civilian
Female Army O-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Drunkenness 

(Art. 134-16)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleges that the Subject sexually 

assaulted her twice while intoxicated at Subjects 

residence after a night of drinking. Civilians 

declined to prosecute. .Acquitted of Sexual 

Assault and convicted of an alcohol related 

offense. Sentence imposed on 4 June 2015. 

Reprimand, Forfeitures.

888
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged abusive sexual contact. 

Insufficient evidence to prosecute Sexual Assault. 

Found guilty of Violation of a Lawful Order at a 

FG Article 15. Punishment imposed on 9 

September 2014. Red E-1, 45 days Extra Duty, 60 

days Restriction.

889
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-7 Female No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR);

890
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-2 Male No No

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject has sex with 

her while she was blacked out without her 

consent. Article 32 Investigation completed. 

Administrative Separation UP Chapter 10 with an 

OTH, Victim concurred.

891
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleges that while out at a public 

event that the Subject digitally penetrated her 

vagina without her consent. Acquitted of Sexual 

Assault and Indecent Acts was dismissed by the 

Judge at a SPCM-BCD on 2 April 2015. No further 

action taken
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892 Rape (Art. 120) Army E-4 Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim 1 alleges Subject held her down 

and penetrated her vagina with his penis. Victim 

2 alleged Subject attempted to rape her by 

pinning her in a combatives position, grabbed her 

breasts, buttocks, and crotch. Charges referred to 

a GCM. Administratively separated UP Chapter 10 - 

in Lieu of Court-Martial with OTH. Victims 

concurred.

893
Sexual Assault 

(Art. 120)
Army O-2 Female Army O-2 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that the Subject held her 

down and engaged in sexual intercourse with her 

without her consent while the Victim and Subject 

were in a relationship. She also reported he 

assaulted her physically on two occasions. 

Charges were referred to trial after Article 32, but 

dismissed when victim declined to testify.

894
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged unwanted sexual contact by 

unknown Subject.

895
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-7 Female No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Subject patted down trainees, touching 

buttocks and thighs, while searching for cough 

drops and making derogatory statements. Abusive 

Sexual Contact unfounded. GOMOR filed in his 

OMPF for underlying misconduct.

896
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-5 Male No No Other

Non-judicial 

punishment for 

non-sexual 

assault offense

General 

Article 

Offense (Art. 

134)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted her when he put his hands in her pants 

without her consent and penetrated her vagina 

with his fingers. Insufficient evidence to 

prosecute sexual assault. FG Article 15 with 

unknown punishment.

897
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that subject touched her 

clothed vulva and buttocks while she was asleep. 

Victim was asleep in subject's house in the spare 

bedroom when alleged assault occurred. Admin 

sep with general discharge.

898
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject slapped victim on the buttocks 

while visiting her barracks room. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 29 June 2015. Red E-4, 

FF, 45 days Extra Duty, 45 days Restriction.
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899
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-2 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Male Victim alleged that male Subject 

touched and kissed him while he was sleep. Male 

Victim #2 alleged that Male Subject touched him 

on the thigh. Found guilty of Abusive Sexual 

Contact at a SCM. Punishment imposed 15 

December 2014. 14 days Extra Duty, 14 days 

Restriction.

900

Attempts to 

Commit Offenses 

(Art. 80)

Army
US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that Subject declared intent 

to have sex with her. She pushed him off and he 

stopped. Administrative Separation UP Chapter 14-

12c with an OTH for unrelated misconduct.

901
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

902
Indecent Assault 

(Art. 134)
Army O-1 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that 8 years ago she was 

indecently assaulted by unknown Subject.

903
Abusive Sexual 

Contact (Art. 120)

KOREA, REP 

OF
Army E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: No synopsis available. GOMOR filed in his 

Performance Fiche.

904
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army O-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted
Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject touched her on 

her breasts and genital area over her clothes. 

Abusive Sexual Contact dismissed at trial, 

convicted of Assault at a GCM. Sentenced 

imposed on 11 June 2015. Dismissal

905
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victims alleged Subject acted sexually 

indecently to them, by exposing himself to one 

and indecently visually recording the other. 

Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

906a Rape (Art. 120) Army E-4 Female Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

906b Rape (Art. 120) Army E-4 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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906c Rape (Art. 120) Army E-4 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

906d Rape (Art. 120) Army E-4 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

906e Rape (Art. 120) Army E-4 Female Unknown Unknown Male
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

906f Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

907
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged that Subject penetrated her 

vulva with his penis while she was asleep after a 

house party. Found Not Guilty of Sexual Assault at 

a GCM on 4 May 2015.

908
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-7 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Charges 

dismissed for 

any other 

reason prior 

to Courts-

Martial

Notes: Victim alleged the subject unlawfully 

touched her lower back and buttocks with his 

patrol cap. Charges dismissed prior to trial, no 

further action taken.

909a Rape (Art. 120) Army E-3 Female Army E-1 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her when she was incapacitated by 

alcohol after a party. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-Martial with an OTH. Victim 

concurred.

909b Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her when she was incapacitated by 

alcohol after a party. Acquitted of all charges at a 

GCM.

910
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject, her team 

leader, came over to her house to watch movies. 

She claims to have fallen asleep on the sofa and 

awoke to him touching her genitalia over her 

clothes. Victim declined to cooperate with 

prosecution. Found guilty of an inappropriate 

relationship with a subordinate at a FG Article 15. 

Red E-4, FF $1,175 a month for two months, 45 

days Extra Duty, 45 days Restriction.
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911
Sexual Assault 

(Art. 120)
Army O-1 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

912
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-2 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched his 

head when exiting the shower. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Assault at a FG Article 15. Punishment 

imposed on 9 December 2014. Red E-1, FF 

$357.00 a month for 2 months.

913 Rape (Art. 120) Army E-3 Female Army E-2 Male No No Other

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject raped her on 

divers occasions. Preferred to a GCM. Chapter 10 

request granted after Article 32 hearing. Victim 

concurred.

914
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 

stomach, leg, and picked her up against her will. 

He also touched her breast. Insufficient evidence 

to prosecute Abusive Sexual Contact. GOMOR and 

relief from recruiting duty.

915 Rape (Art. 120) Army E-3 Female Army E-3 Male No No Other
Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Insufficient evidence to prosecute Sexual 

Assault. Victim alleged that Subject physically 

assaulted her and had sex with her without her 

consent. Found guilty of False Official Statements 

at a FG Article 15. Punishment imposed on 20 

October 2014. Red E-1, FF $765.00, 45 days 

Extra Duty, 45 days Restriction.

916
Sexual Assault 

(Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject poked him in 

the anus with a broom handle. NJP for assault.

917
Abusive Sexual 

Contact (Art. 120)
Army E-2

Multiple 

Victims - 

Male

Army E-1 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims alleged that subject turned on his 

electric toothbrush and touched them in the 

buttocks and groin area, respectively. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 4 September 2015. 

Red E-1, FF 1/2 months pay for 1 month, Oral 

Reprimand
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918 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Army O-2 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Adultery (Art. 

134-2)

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: The Victim alleged that the Subject raped 

her while she was incapacitated by alcohol after 

an off-post party. Sexual Assault dismissed 

convicted of Adultery and Fraternization at a 

GCM. Sentence imposed on 27 March 2015. 1 

month confinement, Dismissal.

919
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Male Army E-3 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 8; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged Subject touched 

them inappropriately while they were drinking 

with him. One decided to not participate. 

Convicted of Abusive Sexual Contact at a GCM. 

Sentence imposed on 28 August 2015. Sentenced 

to Red E-1, TF, 8 months confinement, DD.

920
Abusive Sexual 

Contact (Art. 120)
Italy Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that while at a New Year's 

Eve party Subject stuck his hands up her dress. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 4 April 2015. Red E-5, FF 

1/2 months pay, suspended. 45 days extra duty, 

suspended

921
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

922
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged an unknown subject 

sexually assaulted her.

923
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army O-3 Female Army O-4 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim reported she was drinking heavily 

and woke up naked next to Subject. She could 

not recall any physical contact with the subject. 

GOMOR filed in his Performance Fiche. A Board of 

Inquiry was initiated but has not been completed.

924
Wrongful Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Wrongful 

Sexual Contact 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

in Lieu of Court-Martial with an OTH. Victim 

concurred.
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925
Sexual Assault 

(Art. 120)
Army E-5 Female Army E-4 Male No No

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her while she was incapacitated and 

unable to consent. Insufficient evidence to 

prosecute the sexual assault. Administrative 

Separation UP Chapter 14-12c with a General 

Discharge.

926
Wrongful Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that two years prior, an 

unknown Subject groped her.

927
Abusive Sexual 

Contact (Art. 120)
South Korea Army E-2 Female Army O-4 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject invited her 

over to his room multiple times, provided her 

alcohol, and kissed her. Subject always stopped 

when victim asked. Insufficient Evidence to 

prosecute Sexual Assault. Found guilty of 

Fraternization at a GO Article 15. Punishment 

imposed on 28 August 14. FF $3,460 a month for 

two months.

928 Rape (Art. 120) N/A
US 

Civilian
Female Army O-1 Male No No Other Q3 (April-June)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged Subject raped her off-post 

in 1990, and again in Montana City, Montana in 

1991. The Victim waited until 2014 to report the 

current allegations. Civilian authorities declined to 

prosecute. Subject had separated from the 

service by the time these allegations surfaced. No 

further action taken.

929
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Male Army O-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Failure to 

obey order or 

regulation 

(Art. 92)

None

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged Subject grabbed his genitals 

while at a party. Insufficient evidence to 

prosecute sexual assault. Convicted of Article 92 

relating to personnel relations, and Assault at a 

GCM. Sentenced imposed on 26 June 2015. 3 

months confinement, Dismissal.

930a
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-2 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 2; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 2; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Multiple victims alleged the Subject 

sexually assaulted them while in training. Found 

guilty of Abusive Sexual Contact and Assault at a 

FG Article 15. Punishment imposed on 20 August 

2015. Red E-1, FF $773.00, 2 days Extra Duty, 2 

days Restriction.

930b
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-1 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 3; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 3; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Multiple victims alleged the Subject 

sexually assaulted them while in training. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Red E-1, FF $773.00, 3 days Extra Duty, 3 

days Restriction.
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931 Rape (Art. 120) Army
US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim indicates that the accused 

wrongfully grabbed her breasts then forced his 

hand down her pants and penetrated her vagina 

with his fingers. GOMOR filed in his performance 

Fiche

932a Rape (Art. 120) Army E-1 Female Army E-8 Male  
Offender is 

Unknown

Notes: Victim alleged that 20 years ago, she was 

raped by two unknown Soldiers.

932b Rape (Art. 120) Army E-1 Female Army E-7 Male  
Offender is 

Unknown

Notes: Victim alleged that 20 years ago, she was 

raped by two unknown Soldiers.

933
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Acquittal

Notes: Victim alleged that Subject touched her 

back over the clothing and made a sexual 

comment. Insufficient evidence to prosecute 

Abusive Sexual Contact. Found not guilty of 

Assault at a CG Article 15.

934
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that subject walked into 

living quarters and grabbed her buttocks and 

attempted to pull down her pajama bottoms. 

Administratively separated UP Chapter 14-12c 

with a General Under Honorable Conditions 

Discharge.

935
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively Separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.

936a Rape (Art. 120) Army E-5 Female Unknown
Offender is 

Unknown

Notes: Victim alleged that several years ago, 

Subject and two unknown Subjects raped her.

936b Rape (Art. 120) Army E-5 Female Unknown
Offender is 

Unknown

Notes: Victim alleged that 11 years ago, Subject 

and two Unknown Subjects raped her.

937 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other
Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim alleged that the Subject came to 

her barracks room one night posing as a CQ 

doing a room check. Once inside, the subject 

supposedly forced the Victim onto her bed and 

raped her. Victim declined to participate in 

prosecution. Administrative Discharge for 

underlying misconduct initiated, then abated after 

Article 138 claim. FG NJP with max punishment.

938
Abusive Sexual 

Contact (Art. 120)
KUWAIT Army E-3 Male Army E-5 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Abusive Sexual Contact Offense was 

unfounded by MCIO. LOR filed locally.
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939a
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-5 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject wrongfully 

whispered in her ear what would her husband do 

if the subject were to kiss her. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of inappropriate relations at a FG Article 15. 

Punishment imposed on 10 December 2014. FF 

$1,201.00 a month for two months, 45 days Extra 

Duty.

939b
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject wrongfully 

whispered in her ear what would her husband do 

if the subject were to kiss her. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of inappropriate relations at a FG Article 15. 

Punishment imposed on 10 December 2014. FF 

$1,201.00 a month for two months, 45 days Extra 

Duty.

940 Rape (Art. 120) Army E-5 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

941
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-7 Male No No Other

Q1 (October-

December)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: Victim, a Recruit alleged Subject grabbed 

her cell phone and in doing so, also grabbed her 

buttocks. Subject received a GOMOR filed in his 

Performance Fiche. Administrative separation UP 

Chapter 14-12c with an OTH

942
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject exposed 

himself to a female cab driver while a passenger 

in her cab; grabbed her hand and tried to force 

her to touch his exposed genitals; tried to grope 

the her groin area. Found guilty of Abusive Sexual 

Contact at a FG Article 15. Punishment imposed 

on 26 May 2015. Red E-1, FF $773.00 a month 

for two months, 45 days Extra Duty, 45 days 

Restriction

943
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-7 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Notes: Victim alleged that Subject touched her in 

a sexual manner without her consent. GOMOR 

and Administratively Separated UP Chapter 14-

12c with a General Discharge

944
Abusive Sexual 

Contact (Art. 120)
Army E-1 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject forced Victim 

to engage in a sexual act while she resisted and 

told him no. Victim declined to participate in 

prosecution. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.

243



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

945 Rape (Art. 120) N/A
US 

Civilian
Female Army E-5 Male No No Other

Q2 (January-

March)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Involved 

but not 

specified

Notes: Victim alleged that Subject sexually 

assaulted her twice at his apartment. Victim 

declined to participate in prosecution. 

Administrative separation UP Chapter 14-12c. 

with an OTH. Subject also received a GOMOR 

filed in his Performance Fiche.

946
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Noncomplianc

e with 

procedural 

rules (Art. 98)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject placed his 

hand on her thigh. Abusive Sexual Contact 

unfounded. Found guilty of maltreatment at a FG 

Article 15. Punishment imposed on 17 July 2015. 

Red E-5, FF $1,553 a month for two months, 45 

days Extra Duty

947
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-2 Female Unknown Unknown Unknown

Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged that six years ago, an 

unknown Subject had sex with her when she was 

too intoxicated to consent.

948
Sexual Assault 

(Art. 120)
Army E-3 Male Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Acquitted

Notes: Victim reported that accused held a knife 

to his crotch and threatened to cut off his 

testicles; other Soldiers have alleged verbal and 

physical assaults by Accused as well. Evidence 

supports assault with deadly weapon but does not 

support that acts were done for sexual 

gratification. Acquitted of all charges at a GCM on 

17 March 2015.

949 Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

950
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

951
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Notes: Victim alleged Subject smacked Victim on 

the butt after doing a good job with inventories. 

Found not guilty at a FG Article 15. No further 

action taken.

952
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleges subject pulled his pants 

down and began humping him while he was 

asleep. Civilian authorities investigated and 

referred to trial but alternate disposition reached 

with dismissal of charges. Pending command 

action, likely GOMOR.

953 Rape (Art. 120) Army E-6 Female Army E-6 Male  
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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954 Rape (Art. 120)
UNITED 

STATES
Army

US 

Civilian
Female Army E-4 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 21; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 

vaginal area without her consent, attempted to 

force her to perform oral sex, touched his penis to 

her face and touched her buttocks with his hand 

when she was asleep. Convicted of Rape and 

Abusive Sexual Contact at a GCM. Sentenced 

imposed on 12 December 2014. Red E-1, TF, Pre-

Trial Agreement of 21 months confinement, DD. .

955
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army

US 

Civilian
Female Army E-8 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged Subject grabbed her 

buttocks. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 18 

November 2014. FF $1,191 a month for two 

months. Also received a Relief for Cause NCOER.

956 Rape (Art. 120) Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 14; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim initially alleged a rape, but declined 

to cooperate with prosecution/further 

investigation. Evidentiary issues in prosecuting. 

NJP for non-SA.

957a Rape (Art. 120) Army E-7 Male Unknown Unknown Female
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

957b Rape (Art. 120) Army E-7 Male Unknown Unknown Female
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

958
Sexual Assault 

(Art. 120)
Army E-1 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 84; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged the Subject physically 

assaulted her and put his fingers in her mouth 

while holding her down. Acquitted of Sexual 

Assault, convicted of Assault, Aggravated Assault, 

and Adultery at a GCM. Sentenced imposed on 29 

May 2015. Red E-1, TF, 7 yrs. confinement, DD.
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959
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-2 Male No No Other

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched her clothed 

breast on a bus to Washington, DC. Found guilty 

of Abusive Sexual Contact at a FG Article 15. Red 

E-1, FF $773.00, 30 days restriction, 30 days 

extra duty. Administrative separation UP Chapter 

14-12c with a General Discharge.

960 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army E-6 Male Yes No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Acquitted

Involved 

but not 

specified

Notes: Victim alleged Subject raped her on two 

separate occasions. Acquitted of all charges at a 

GCM on 13 January 2015.

961
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-7 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged Subject touched her breast. 

Convicted of Abusive Sexual Contact at a SCM. 

Punishment imposed on 3 January 15. Sentenced 

to Red E-6.

962
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q2 (January-

March)

Administrative 

Discharge
General

Notes: Victim alleged Subject grabbed her 

buttocks and threw rocks at her crotch. 

Administrative Separation UP Chapter 14-12c with 

a general Discharge approved on 24 February 

2015.

963
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject placed his 

hand in her underwear touching her pelvic area 

and under her bra touching her breast. 

Reprimand filed locally

964
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the subject removed 

her breasts from her shirt while she was asleep 

and masturbated to them . Found guilty of 

Abusive Sexual Contact at a GCM. Sentence 

imposed on 25 March 2015. Red E-1, 90 days 

confinement, BCD.

965
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject touched her 

buttocks without consent. Convicted of Abusive 

Sexual Contact at a GCM. Sentence imposed on 

16 March 2015. Red E-1, TF, 6 months 

confinement, BCD.

246



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

966
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-4 Male No No Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her on two occasions; the first occasion occurring 

on the beach and the second occurring in her 

barracks room. Convicted of Sexual Assault at a 

GCM. Sentence imposed on 7 April 2015. Red E-1, 

TF, 2 years confinement, DD.

967
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-2 Female Army E-4 Male No No Other

Q1 (October-

December)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that the Subject grabbed 

her by the arms after massaging her shoulders 

and kissed her on the lips without her consent. 

One week later, while in the Subject's car, Victim 

alleged that the Subject grabbed her by the arms 

and kissed her without her consent. Subject 

received a GOMOR filed in his AMHRR.

968
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

969 Rape (Art. 120) N/A
US 

Civilian
Female Army E-5 Male No No Other

Q2 (January-

March)

Subject Died or 

Deserted

Involved 

but not 

specified

Notes: Victim alleged subject took her back to on-

post lodging and raped her. After being 

interviewed by CID, subject immediately went 

AWOL, drove home to GA and committed suicide.

970
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army O-1 Female Army O-2 Male No No

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that she was socializing at a 

bar with Subject where they consumed several 

alcoholic beverages. They returned to Subject's 

house where Victim alleged she awoke to Subject 

groping her breasts and groin over her clothing. 

Upon review of rebuttal matters submitted by the 

Subject, the GOMOR was withdrawn and was 

destroyed. No further action taken.

971
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
General

Notes: Victim alleged subject sexually assaulted 

her while she was under the influence of sleeping 

medication. Administratively separated UP 

Chapter 14-12c with a General Discharge.

972

Attempts to 

Commit Offenses 

(Art. 80)

UNITED 

STATES
Army E-2 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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973
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject slapped her on 

the buttocks. 2d victim alleged that subject send 

a nude picture of her to a friend. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 26 April 2015. Red E-1, 

FF $773.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction.

974
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Male Army E-4 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged the Subject was hitting on 

him and rubbed his shoulder while in taxi. 

Insufficient evidence to prosecute Sexual Assault. 

Soldier counseled on misconduct and reassigned 

to a new command.

975
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-2

Multiple 

Victims - 

Female

Army E-5 Male No No Other
Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Two victims alleged unwanted touch. 

Abusive sexual contact charges unfounded, but 

founded for assault. NJP.

976
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-5 Male No No Other

Q1 (October-

December)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject touched her on 

the buttocks. Insufficient evidence to prosecute 

Sexual Assault. Letter of Concerned Issued.

977 Rape (Art. 120)
UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted
Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 8; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No;

978 Rape (Art. 120)
UNITED 

STATES
N/A

US 

Civilian
Female Army E-7 Male No No Other Q3 (April-June)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Multiple Victims alleged Subject strangled 

and raped them and performed sexual acts on a 

third victim when she was incapacitated and 

unable to consent. Convicted in Civilian Courts, 

pending sentencing with recommendation for 24 

months. Discharged from the National Guard with 

a General Discharge.

979
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q4 (July-

September)

Other adverse 

administrative 

actions for non-

sexual assault 

offense

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject slapped her on 

the buttocks and called her babe while she was 

working at the Shoppette. Insufficient evidence to 

prosecute Abusive Sexual Contact. Letter of 

Concern filed locally.
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980
Abusive Sexual 

Contact (Art. 120)
Army E-4

Multiple 

Victims - 

Male

Army E-6 Male No No Other
Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victims alleged that subject touched them 

in various sexual manners. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 20 August 2015. Red E-

5, FF, 45 days Extra Duty, 45 days Restriction

981
Sexual Assault 

(Art. 120)
Army E-6 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

982
Sexual Assault 

(Art. 120)
Army O-2 Female Army O-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject sexually assaulted 

her. Resignation in Lieu of Court-Martial with an 

OTH. Subject concurred.

983
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged that Subject sexually 

assaulted her 40-50 times over the course of a 

year. Insufficient evidence of alleged offense. 

Insufficient evidence to prosecute Sexual Assault. 

GOMOR filed in Performance Fiche. Administrative 

Separation Board, UP Chapter 14-12c.

984
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)
None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Hard Labor: 

Yes; Hard Labor (Days): 60; 

Notes: Victim alleged that Subject raped her at a 

party after the victim had already begun 

consensual sexual activity less than sex. Acquitted 

of Rape and Abusive Sexual Contact, convicted of 

Assault at a GCM. Sentence imposed on 15 

January 2015. Red E-2, FF $850.00, 60 days hard 

labor without confinement, 45 days restriction.

985
Sexual Assault 

(Art. 120)
Army E-4 Male Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Male Victim alleged that Subject had sex 

with him while he was too drunk to consent, in 

his barracks room. Charges referred to a GCM. 

Administratively separated UP Chapter 10 - in 

Lieu of Court-Martial with an OTH. Victim 

concurred.

986a
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 

vulva and buttocks while she was incapacitated 

due to alcohol. Charges referred to a Summary 

Court. Sentence imposed on 8 April 2015. Red E-

1, 30 days confinement.
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986b
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 185; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject had sex with 

her while she was incapacitated due to alcohol. 

Convicted Sexual Assault Conspiracy to commit 

Sexual Assault and Abusive Sexual Contact at a 

GCM. Sentence imposed on 7 August 2015. Red E-

1, TF, 15 years confinement, DD

986c
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 72; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject had sex with 

her while she was intoxicated and without her 

consent then allowed 5 other males into the room 

to have sex with her while she was incapacitated. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 28 October 2015. Red E-1, TF, 6 

years confinement, DD.

987 Rape (Art. 120)
UNITED 

STATES
Army O-2 Female Army O-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged Subject raped her. 

Resignation in Lieu of Discharge approved.

989
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-7 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 24; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject forced her to 

engage in prostitution. Convicted of Pandering, 

Patronizing a Prostitute, Cruelty or Maltreatment, 

and Adultery at a GCM. Sentence was imposed on 

12 March 2015. Red E-1, TF, 2 years 

confinement, DD

990
Sexual Assault 

(Art. 120)
Army O-1 Female Army O-1 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: Dismissal; Confinement: 

No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that, while she was a guest 

in the home of the Subject, he entered into the 

guest bedroom, got into bed with her and digitally 

penetrated her vulva. Convicted of Sexual Assault 

at a GCM. Sentence imposed on 27 March 2015. 

Dismissal.

991
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged that Subject forcibly kissed 

her. Soldier had ETS'd when report was made, so 

referred to civilian court. Subject did not appear 

in court on required court date and action 

continued with no new court date set.

992
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

Uncharacterized

Notes: Victim alleged Subject grabbed her clothed 

buttocks. Chapter 14-12c Uncharacterized - 

Soldier was in IET status. FG NJP for Abusive 

Sexual Contact and False Official statement on 31 

Jul 15 Punishment: Forfeiture of 1/2 months pay 

for two months, 45 days extra duty and 

restriction, and oral reprimand
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993
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched the 

upper body of victim while alone without victim's 

consent. 17 Aug, 2015 FG Article 15. Reduction to 

E-1, forfeitures of $773.00, extra duty 45 days.

994
Abusive Sexual 

Contact (Art. 120)

AFGHANISTA

N
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject sexually 

assaulted her. Received written counseling in 

local file.

995 Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

996 Rape (Art. 120) Army E-4 Female Army E-4 Male No No Other
Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

False official 

statements 

(Art. 107)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged rape. Rape charge 

unfounded but founded for false official 

statement. NJP.

997
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-2 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject touched her 

breast while in the back of a vehicle. Charges 

referred to a GCM. Administrative separation UP 

Chapter 10 in Lieu of Court-Martial with an OTH.

998
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that the Subject digitally 

penetrated her vulva with his finger on multiple 

occasions and touched her breasts with his hand. 

Convicted of Sexual Assault at a GCM. Sentence 

imposed on 2 April 2013. Red E-1, TF, 30 months 

confinement, DD

999
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Assault (Art. 

128)
Convicted

Assault (Art. 

128)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 10; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject spent the night 

as Victim's houseguest. She alleged that he 

entered her bedroom without her consent and 

inappropriately touched her. Insufficient evidence 

to prosecute Sexual Assault. Convicted of Assault 

at a GCM. Sentence imposed on 7 April 2015. Red 

E-1, TF, 10 months confinement, BCD.
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1000
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: Victim alleged that Subject sexually 

assaulted her while she stayed at the subjects 

home over a weekend. Referred to a GCM. 

Acquitted of all charges at a GCM on 28 August 

2015.

1001
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army W-1 Male No No Other Q3 (April-June)

Administrative 

Discharge
General

Notes: Victim alleged subject made unwanted 

advances, sexually assaulted by kissing and 

putting his had under her skirt and fondling her 

(no penetration), and indecently exposing 

himself. GOMOR filed in his Performance Fiche. 

Administratively separated with a General 

Discharge.

1002
Sexual Assault 

(Art. 120)
HI Navy O-1 Female Army E-6 Male No No Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim allegedly awoke to subject 

attempting to penetrate her vulva and mouth. 

Convicted of Sexual Assault and Abusive Sexual 

Contact at a GCM. Sentence imposed on 6 June 

2015. Red E-1, TF, 5 months confinement, BCD.

1003
Sexual Assault 

(Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-5 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Adultery (Art. 

134-2)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 30; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault. Unfounded, 

but founded for adultery. NJP.

1004
Abusive Sexual 

Contact (Art. 120)
Germany Army O-1 Female Army O-2 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 

breast with his hand and his beer mug. GOMOR 

filed in his Performance Fiche

1005
Sexual Assault 

(Art. 120)
Army E-3 Male Army E-2 Male No No

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 16; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject inserted his penis 

into his mouth while he was sleeping and also 

placed the Victim's penis into his mouth while he 

was sleeping. Convicted of Abusive Sexual 

Contact at a GCM. Sentence imposed on 29 

October 2015. Red E-1, TF, 16 months 

confinement, BCD.

1006
Aggravated Sexual 

Assault (Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

1007 Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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1008
Non-Consensual 

Sodomy (Art. 125)
Army E-3 Male Army E-4 Male  

Subject is a 

Civilian or 

Foreign 

National

Involved 

but not 

specified

Notes: Victim alleged that Subject performed oral 

sex on him when he was too intoxicated to 

consent. Subject had ETS'd from the Army when 

report was made. Referred to civilian law 

enforcement with no known outcome.

1009
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-3 Female Army E-6 Male No

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 15; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Reduction to E-1, confinement for 15 

months and Bad Conduct Discharge. Forfeiture of 

pay was waived for six months.

1010
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged Subject sexually assaulted 

her. Insufficient evidence to prosecute Sexual 

Assault. Administratively Separated UP Chapter 14-

12c with a General Discharge.

1011
Abusive Sexual 

Contact (Art. 120)
Army E-1

Multiple 

Victims - 

Female

Army E-1 Female No No Other
Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: No synopsis available. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 10 November 2013. FF 

$758.00 a month for two months.

1012
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1013 Rape (Art. 120) Army E-3 Female Army E-5 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

None Yes

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

3; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her in the motor pool. Sexual Assault 

and Abusive Sexual Contact dismissed at trial, 

convicted of Cruelty or maltreatment and Adultery 

at a GCM on 24 April 2015. Red E-3, 5 months 

confinement.

1014
Abusive Sexual 

Contact (Art. 120)
DoD

US 

Civilian
Female Army E-4 Male Yes No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted Notes: Acquitted of all charges at a GCM.

1015
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victims alleged that Subject propositioned 

them to have sex with him and grabbed a 

female's buttocks without her consent. Charges 

preferred to a GCM. Administratively separated UP 

Chapter 10 - In Lieu of Court-Martial with an 

OTH. Victim concurred.
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1016
Aggravated Sexual 

Assault (Art. 120)
Army E-4 Female Army E-5 Male No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim believed that Subject had 

intercourse with her when she was too intoxicated 

to consent but has no memory of event. 

Insufficient evidence to prosecute. NJP.

1017
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Male Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Charges 

dismissed 

subsequent 

to 

recommenda

tion by Art. 

32 hearing 

officer

Evidence did 

not support a 

recommendatio

n for 

prosecution

Involved 

but not 

specified

Notes: Victim alleged Subject slid his hand 

between his butt cheeks on two occasions without 

his consent . Article 32 completed. Charges 

dismissed based on recommendations of 

Investigating Officer due to victim's credibility. No 

further action taken.

1018 Rape (Art. 120) Army E-5 Female Unknown Unknown Male No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

1019
Sexual Assault 

(Art. 120)
Army E-5 Female Unknown Unknown Unknown

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

1020
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-5 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed his 

genitals during training. Victim declined to 

cooperate with prosecution. Found guilty of 

Assault at a FG Article 15. FF, 45 days Restriction, 

45 days Extra Duty.

1021
Wrongful Sexual 

Contact (Art. 120)
Army E-8 Female Army O-4 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
General

Notes: Victim alleged that while in a car by their 

reserve center, Subject unbuttoned his ACU 

trousers and exposed his genitals to the Victim, 

and also slid his hand over her breast while 

attempting to recline her chair. Subject is 

currently undergoing separation proceedings. 

Appeared before an elimination board which 

found the offenses unfounded and was retained.

1022a
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1022b
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.
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1023
Sexual Assault 

(Art. 120)
Army E-3 Female Unknown Unknown Male No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

1024
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject made 

unwanted sexually verbal comments. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of Disobedience of a Lawful Order at 

a FG Article 15. Punishment imposed on 10 June 

2015. FF $1027 a month for two months, 60 days 

Restriction, Reprimand

1025 Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown No No Other
Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

1026
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-4 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that 3 years ago, she was 

sexually assaulted by unknown Subject.

1027
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Involved 

but not 

specified

Notes: Victim alleged that subject touched him 

while sleeping in his barracks room. Insufficient 

Evidence to Prosecute Sexual Assault. 

Administratively separated UP Chapter 14-12c for 

drugs with a general discharge.

1028
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

None

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim(s) alleged that Subject maltreated, 

assaulted and touched several soldiers in a sexual 

manner. Referred to a GCM. Convicted of Cruelty 

or Maltreatment at a GCM. Sentence imposed on 

17 November 2015. Red E-4.

1029
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 18; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that the Subject massaged 

her buttocks and thighs and digitally penetrated 

her while she was asleep and unable to consent. 

Acquitted of Sexual Assault and convicted of 

Abusive Sexual Contact at a GCM. Sentence 

imposed on 10 July 2015. 18 months 

confinement, BCD

1030
Sexual Assault 

(Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject performed a 

sexual act upon her without her consent while she 

was asleep. Referred to a GCM. Administrative 

Separation UP Chapter 10 - In Lieu of Court-

Martial. Victim concurred.
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1031 Rape (Art. 120)
UNITED 

STATES
Army E-5 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1032a Rape (Art. 120)
UNITED 

STATES
Army E-3 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with two unknown 

Subjects.

1032b Rape (Art. 120)
UNITED 

STATES
Army E-3 Male Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged assault with two unknown 

Subjects.

1033
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-1 Male No No Other

Q1 (October-

December)

Administrative 

Discharge
Uncharacterized

Notes: Female Victim alleged that male Subject 

inappropriately touched her chest, stomach, and 

genital area and kissed her two separated times. 

Administratively separated UP Chapter 14-1c with 

an Uncharacterized Discharge.

1034
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-2; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject made sexual 

comments to her and smacked her on the 

buttocks while she was at the gym. Found guilty 

of Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 11 November 2014. Red 

E-2.

1035
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-7 Male No No Other

Q2 (January-

March)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged Subject rubbed his groin on 

her buttocks while she was bent over attempting 

to plug-in a computer. Insufficient evidence to 

prosecute Sexual Assault. Administrative 

Separation UP Chapter 14-12c with a general 

discharge for unrelated misconduct.

1036 Rape (Art. 120) N/A
US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged that the Subject raped her 

while she was asleep in their shared motel room. 

The allegation changed numerous times and, 

after investigation, the civilian authorities declined 

to prosecute. No action taken other than 

counseling.

1037
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject sexually 

assaulted her after she let him spend the night at 

her house. Charges preferred to a GCM. 

Administratively separated UP Chapter 10 - In 

Lieu of Court-martial with an OTH. victim 

concurred.

1038
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 54; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged abusive sexual contact. 

Convicted at GCM on 09/09/15 and sentenced to 

54 months confinement, DD and E-1.
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1039
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army O-3 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Indecent 

language 

(Art. 134-28)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Insufficient Evidence to prosecute Sexual 

Assault. Found guilty of Indecent language and 

inappropriate relationships, at a GO Article 15. 

Punishment imposed on 16 July 14. FF $1421.00 

a month for two months, 30 days restriction, 

reprimand. RILO approved on 15 December 

14.und guilty of Indecent language and 

inappropriate relationships, at a GO Article 15. 

Punishment imposed on 16 July 14. FF $1421.00 

a month for two months, 30 days restriction, 

reprimand. RILO approved on 15 December 14.

1040
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Contact 

(Art. 120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Involved 

but not 

specified

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Victim alleged that the Subject got on 

top of the victim, who was asleep after drinking, 

and began kissing and pulling down her pants. 

The victim woke up during this and pushed him 

off. Convicted of Abusive Sexual Contact at a 

GCM. Sentenced to Red E-1, Ft., 90 days 

confinement, BCD.

1041
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched 

breasts. Insufficient Evidence to prosecute Sexual 

Assault. Found guilty on Assault at a FG Art 15. 

Punishment imposed on 20 July 2015. FF $773 a 

month for 2 months, 45 days Extra Duty, 45 days 

Restriction. Administratively Separated UP 

Chapter 14-12c with a General Discharge.

1042a
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Aggravated 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged the Subject placed his 

unclothed buttocks on his head. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 18 November 14. FF 

$675.00

1042b
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-1 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged the Subject held him down 

while another placed his buttocks on his head. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Punishment imposed on 18 November 

14. FF $765.00 a month for two months.

1043
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject committed 

abusive sexual contact. Insufficient evidence to 

prosecute Abusive Sexual Contact. Found guilty of 

Assault at a FG Article 15.
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1044 Rape (Art. 120) Army E-2 Female Army E-3 Male No No Other
Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject cornered her in 

a bathroom, would not let her leave and 

physically and sexually assaulted her. Victim 

declined to participate in prosecution. Subject 

given non-judicial punishment for non-sexual 

assault offense of underage drinking. No further 

action taken.

1045
Wrongful Sexual 

Contact (Art. 120)
Unknown Unknown Unknown Army E-3 Male No No Other

Q1 (October-

December)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged a wrongful sexual contact. 

Insufficient evidence of intent. Subject separated 

for non-sexual assault underlying misconduct.

1046
Sexual Assault 

(Art. 120)
Army E-4 Female Unknown Unknown Male

Offender is 

Unknown

Involved 

but not 

specified

Notes: Victim alleged that one year prior, an 

unknown Subject had intercourse with her when 

she was too intoxicated to consent.

1047
Abusive Sexual 

Contact (Art. 120)
Army E-4 Male Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject grabbed his 

hips and thrusted himself against him. Found 

guilty of Abusive Sexual Contact. Punishment 

imposed on 5 August 2015. FF 1/2 month's pay 

for two months. Administratively separated UP 

Chapter 11 with an Uncharacterized Discharge.

1048
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q2 (January-

March)

Administrative 

discharge for 

non-sexual 

assault offense

General

Notes: Victim alleged that male Subject sexually 

assaulted her in a male latrine. Insufficient 

evidence to prosecute Sexual Assault. 

Administrative separation UP chapter 14-12c with 

a general discharge.

1049a
Sexual Assault 

(Art. 120)
South Korea Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: The Victim alleged that two Subjects took 

advantage of her while she was drunk and 

incapable of consenting to sexual contact . 

Charges referred to a GCM. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred.

1049b
Sexual Assault 

(Art. 120)
South Korea Army E-3 Female Army E-2 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that Subject and a Co-

Subject had sex with a her while she was too 

drunk to consent. Referred to a GCM. 

Administrative Separation UP Chapter 10 - In Lieu 

of Court-Martial with an OTH.

1050 Rape (Art. 120) Army
US 

Civilian
Female Army E-1 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Administratively separated UP Chapter 10 - 

In Lieu of Court-Martial with an OTH. Victim 

concurred.
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1051
Sexual Assault 

(Art. 120)

UNITED 

STATES
Army E-2 Male Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 36; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged the Subject sexually 

assaulted him after he had been drinking, and 

while he was still at the Subject's off-post 

residence. Convicted of Sexual Assault and 

Abusive Sexual Contact at a GCM. Sentenced 

imposed on 26 May 2015. Red E-1, TF, 3 yrs. 

confinement, DD.

1052
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed her 

vagina and buttocks over clothes with her hand. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Red E-1, FF $765.00 a month for two 

months

1053
Abusive Sexual 

Contact (Art. 120)
Army E-3 Male Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Female Victim alleged abusive sexual 

contact. Male Victim alleged that the Subject 

raped him while he was intoxicated. Charges 

preferred on 12 Feb 15 for three specification of 

committing a sexual act without consent and two 

specifications of false official statement. Convicted 

of Abusive Sexual Contact at a GCM. Red E-1, TF, 

3 months confinement.

1054
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army O-2 Female Army O-2 Male No No Other

Q2 (January-

March)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged while out with Subject and 

several other officers, drinking at a bar. At the 

end of the evening the Subject offered to let the 

victim come back to his place, along with his 

roommate, to sleep. Victim woke up to find the 

Subject engaged in intercourse with her. She 

pushed him off and he went to sleep. GOMOR 

filed in performance Fiche.

1055
Wrongful Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-7 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that while the Subject was 

her recruiter more than five years prior he placed 

his hand down her pants. Statute of limitations 

has passed for judicial action. Subject given a 

GOMOR filed in his AMHRR.

1056
Wrongful Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Acquittal

Notes: Male victim alleged unwanted touch by 

female Subject. Acquitted at NJP.
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1057
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed her 

buttocks with his hand Insufficient Evidence to 

prosecute Abusive Sexual Contact. Found guilty 

on Assault at a FG Art 15. Punishment imposed 

on 21 July 2015. Red E-3, FF $1027 a month for 

two months, 45 days Extra Duty, 45 days 

Restriction.

1058
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject inappropriately 

touched and kissed her. Found guilty of Abusive 

Sexual Contact at a FG Article 15. Punishment 

imposed on 21 May 2015. Red E-4, FF $1,061, 45 

days Extra Duty, Oral reprimand

1059
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

pubic mound with his finger while she was 

sleeping at an off-post party. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 26 May 2015. Red E-1, 

FF $773.00 a month for two months, 45 days 

Extra Duty

1060
Abusive Sexual 

Contact (Art. 120)
Army

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged the Subject grabbed her 

buttocks without her consent. Insufficient 

evidence to prosecute Abusive Sexual. Found 

guilty of Assault at a FG Article 15. Punishment 

imposed on 10 June 2015. Red E-5, Reprimand

1061 Rape (Art. 120)
UNITED 

STATES
Navy E-6 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Assault (Art. 

128)
None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and 

Allowances: Yes; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 

her. Insufficient evidence to prosecute Sexual 

Assault. Convicted of assault at a GCM. Sentenced 

on 24 September 2015. Red E-1, TF, Reprimand, 

90 days confinement.

1062 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Involved 

but not 

specified

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 108; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 

assaulted her and wrongfully videotaped and 

exposed her private areas. Convicted of Sexual 

Assault at a GCM. Sentenced imposed on 3 June 

2015. Red E-1, TF, 9 years confinement, DD
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1063 Rape (Art. 120) South Korea Army E-3 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged that 9 years ago she was 

raped by an unknown Subject.

1064
Abusive Sexual 

Contact (Art. 120)

SOUTH 

KOREA
Army E-3 Female Army E-6 Male No No Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-5; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted sexual touch. 

Unfounded, but founded for assault and failure to 

obey an order. NJP.

1065
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-5 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that Subject penetrated her 

with his finger and penis while she was 

intoxicated. Charges referred to a GCM. Acquitted 

of all charges on 23 October 2015.

1066
Sexual Assault 

(Art. 120)
Army

Cadet/Mi

dshipman
Female No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged she was sexually assaulted 

by an unknown subject.

1067
Sexual Assault 

(Art. 120)
Army E-7 Female Unknown Unknown Unknown

Offender is 

Unknown

Notes: Victim alleged that 3 years ago, she was 

sexually assaulted by unknown Subject.

1068
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged Subject allegedly made 

unsolicited sexual comments to her and kissed 

her on the cheek. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of 

Maltreatment and Assault at a FG Article 15. 

Punishment imposed on 4 December 14. Red E-4, 

FF $1,213.00 a month for 2 months, 45 days 

Extra Duty, Reprimand. Administratively 

Separated UP Chapter 14-12c with a General 

Discharge

1069
Aggravated Sexual 

Assault (Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted

Aggravated 

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged aggravated sexual assault. 

Convicted. BCD, 1 year confinement, FF, E1.

1070 Rape (Art. 120) Army E-4 Female Army E-9 Male No No Other
Q1 (October-

December)

Subject Died or 

Deserted

Involved 

but not 

specified

Notes: Victim alleged that subject sexually 

assaulted her at his off-post residence. Subject 

committed suicide
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1071
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-1 Male Army E-1 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged the Subject touched him 

inappropriately. Insufficient evidence to prosecute 

Abusive Sexual. Found guilty of Assault at a FG 

Article 15. Punishment imposed on 6 June 2015. 

FF $715.00 a month for two months.

1072 Rape (Art. 120)
UNITED 

STATES
Army E-2 Female Unknown

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1073
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1074
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1075
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-5; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject maltreated her 

by pressuring her to hug him on several 

occasions, rubbed her shoulders, earlobes and 

grazed her breast with his fingers during a hug. 

Victim also alleged that Subject used indecent 

language toward her. Insufficient evidence to 

prosecute Sexual Assault. Found guilty of 

Maltreatment and Assault at a FG Article 15. Red 

E-5, FF $ 1,547.00 a month for 2 months, 45 

days Extra Duty.

1076
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-8 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

Fraternization 

(Art. 134-23)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Victim alleged that Subject assaulted her 

at a ROTC land navy course. Investigated by 

civilian authorities. Grand jury found insufficient 

evidence to prosecute sexual assault. Found guilty 

of Fraternization at a GO Article 15. Punishment 

imposed on 10 June 2015. FF of half pay for 2 

months. Reprimand

1077
Abusive Sexual 

Contact (Art. 120)

Multiple 

Services

Multiple 

Victims

Multiple 

Victims - 

Unknown 

& Female

Army O-3 Male No No Other
Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Indecent 

language 

(Art. 134-28)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: No; Hard Labor: No; Correctional Custody 

(NJP Only): No; 

Notes: Insufficient Evidence to prosecute Sexual 

Assault. Found guilty of Indecent language and 

inappropriate relationships, at a GO Article 15. 

Punishment imposed on 16 July 14. FF $1421.00 

a month for two months, 30 days restriction, 

reprimand. RILO approved on 15 December 14.
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1078
Abusive Sexual 

Contact (Art. 120)
GUAM Army E-4 Female Army E-7 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

Under Other than 

Honorable 

Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her breasts 

and buttocks over her uniform.  Found guilty of 

an unknown charge at a FG Article 15.  FF $1,937 

a month for two months, 30 days Restriction.  

Administratively separated UP Chapter 14-12c 

with an OTH.

1079
Aggravated Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Abusive 

Sexual 

Contact (Art. 

120)

Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: No; Forfeiture of Pay 

and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-

1; Hard Labor: No; 

Notes: Convicted of Abusive Sexual Contact at a 

GCM. Sentence imposed on 21 May 2013. Red E-

1, BCD.

1080
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 

punishment for 

non-sexual 

assault offense

General 

Article 

Offense (Art. 

134)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 21; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject digitally 

penetrated her after she said "no." Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Conduct Prejudicial to good order at a FG 

Article 15. Punishment imposed on 7 May 2015. 

Red E-4, FF $ 1,000 a month for two months, 45 

days Extra Duty, 21 days Restriction

1081 Rape (Art. 120) Army E-4 Female Army E-7 Male No No Other
Q1 (October-

December)

Courts-Martial 

charge 

preferred for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Convicted

Cruelty and 

maltreatment 

(Art. 93)

None

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim alleged that Subject raped her. 

Insufficient evidence to prosecute rape. Subject 

convicted at a Summary Court-Martial of 

maltreatment of 4 subordinate Soldiers.

1082 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other
Q2 (January-

March)

Administrative 

Discharge
General

Involved 

but not 

specified

Notes: Victim alleged that Subject raped her 

during AIT when she was incapacitated by alcohol 

and suspected drug. Insufficient evidence to 

prosecute Rape. Administratively Separated UP 

Chapter 14-12c with a general discharge for 

underlying misconduct.

1083
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 

buttocks. Insufficient evidence to prosecute 

Abusive Sexual Contact. Found guilty of Assault at 

a FG Article 15. Punishment imposed on 14 July 

2015. Red E-1, FF $773.00 a month for two 

months, 45 days Extra Duty, 45 days Restriction. 

Administrative Separation UP Chapter 14-12b with 

a General discharge

1084
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Female No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that the Subject, her 

roommate(Female on Female) touched her 

sexually. Referred to a GCM. Administrative 

separation UP Chapter 10 in Lieu of Court-Martial 

with an OTH. Victim concurred.
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1085
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-1 Male No No

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

No; Extra Duty: No; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that the Subject pulled his 

shorts up and rubbed his right thigh and groin 

area against her left thigh while they were 

standing in formation in the PX parking lot. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 27 October 2014. FF 

$765.00 a month for 2 months, 45 days 

Restriction.

1086 Rape (Art. 120) Air Force E-3 Female Army E-5 Male No No Other
Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted
Rape (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 9; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject sexually 

assaulted her while she was visiting Fort Bliss. 

Convicted of rape at a GCM. Sentence imposed on 

5 October 2015. Red E-1, TF, 9 months 

confinement, BCD.

1087
Abusive Sexual 

Contact (Art. 120)
Army E-3

Multiple 

Victims - 

Female

Army E-6 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that subject touched her 

breasts and blocked her in his room until she 

escaped. Referred to a GCM. Administrative 

separation UP Chapter 10 in Lieu of Court-Martial 

with an OTH. Victim concurred

1088a Rape (Art. 120)
UNITED 

STATES
Army E-3

Multiple 

Victims - 

Male & 

Female

Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Rape (Art. 120) Convicted

Sexual 

Assault (Art. 

120)

Yes

Courts-Martial discharge: DD - Dishonorable 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 72; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated her 

vagina outside the barracks with his fingers while 

she was incapable of consenting due to alcohol 

intoxication. Then, he took her up to his room and 

engaged in sexual acts on her while she was still 

in that condition. Found guilty of Sexual Assault 

and Abusive Sexual Contact at a GCM. Sentence 

imposed on 7 May 2015. Red E-1, TF, 6 years 

confinement, DD.

1088b Rape (Art. 120)
UNITED 

STATES
Army E-3

Multiple 

Victims - 

Male & 

Female

Army E-4 Male No No Other
Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged Subject penetrated her 

vagina outside the barracks with his fingers while 

she was incapable of consenting due to alcohol 

intoxication. Charges referred to a GCM. Acquitted 

of all charges at a GCM. No further action taken.

1089
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: The Victim alleged that the Subject 

touched her breast after he entered her one-

person sleeping tent. Charges preferred, request 

for Chapter 10 granted with victim concurrence.
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1090
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-7 Male No No Other

Q2 (January-

March)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Sexual 

Assault (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 60; Reduction in rank: 

No; Hard Labor: Yes; Hard Labor (Days): 60; 

Notes: Victim alleged that after Subject gave her 

a ride home, she lost consciousness and awoke 

naked in the room with pain in her vaginal area. 

Acquitted of Sexual Assault and convicted of 

Adultery at a GCM. Sentence imposed on 28 

February 2015. FF $500 a month for two months, 

60 days Restriction, 60 days Hard Labor without 

confinement

1091
Sexual Assault 

(Art. 120)
Army E-6 Female Army E-6 Male No No Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Involved 

but not 

specified

Notes: Victim alleged that subject attempted to 

sexually assault her. Acquitted of all charges at a 

GCM on 13 April 2015.

1092
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-6 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Acquittal

Involved 

but not 

specified

Notes: Victim alleged that subject rubbed her 

thigh. 2d victim alleged that subject tickled him. 

Found not guilty at a FG Article 15.

1093a
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-3 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject allegedly 

engaged in a pattern of sexual harassment 

against her and other Soldiers. Insufficient 

evidence to prosecute Abusive Sexual Contact. 

Found guilty of Assault at a FG Article 15. 

Punishment imposed on 10 August 2015. Red E-

2, FF $687.00 a month for two months, 45 days 

Extra Duty, 45 days Restriction

1093b
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged Subject engaged in a 

pattern of sexual harassment against her and two 

other Soldiers. Charges preferred. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred

1093c
Abusive Sexual 

Contact (Art. 120)
Army E-2 Male Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim alleged that Subject engaged in a 

pattern of sexual harassment against her and two 

other Soldiers. Charges preferred. Administratively 

separated UP Chapter 10 - In Lieu of Court-

Martial with an OTH. Victim concurred

1094
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Unknown Unknown Unknown No No Other

Q4 (July-

September)

Offender is 

Unknown

Notes: Victim alleged sexual assault by unknown 

subject

1095 Rape (Art. 120) Army E-4 Female Army W-4 Male No No Other
Q1 (October-

December)

Subject is a 

Civilian or 

Foreign 

National

Notes: Victim (former female Soldier) stated that 

Subject while on Title 32 status sexually assaulted 

her in 1994. No jurisdiction over Subject and 

unknown victim declined to report to civilian law 

enforcement.
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1096
Abusive Sexual 

Contact (Art. 120)
Army E-5 Female Army E-5 Male No No Other

Q1 (October-

December)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Notes: Victim a guard at the JRCF alleged the 

Subject, also a guard, grabbed her nipple. 

Charges referred to a SPCM-BCD, Administrative 

Separation prior to trial UP Chapter 10 in Lieu of 

Court-Martial with an OTH.

1097 Rape (Art. 120) Army E-5 Female Army E-5 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted

Notes: Victim alleged that Subject sexually 

assaulted her at his off-post residence after he 

bound her to a bed. Acquitted of all charges at a 

GCM on 17 March 2015.

1098
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q1 (October-

December)

Non-judicial 

punishment for 

non-sexual 

assault offense

Failure to 

obey order or 

regulation 

(Art. 92)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: No; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: 

No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 

assaulted her during a barracks party. Insufficient 

Evidence of Sexual Assault Subject found guilty of 

Providing Alcohol to a Minor at a FG Article 15. 

Punishment imposed on 20 January 15. Red E-2, 

suspended, FF 1/2 month's pay for one month, 45 

days extra duty.

1099
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-4

Offender is 

Unknown

Victim 

(single 

victim)

Notes: Victim alleged that Subject had sex with 

them when they were too intoxicated to consent.

1100
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-4 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her in 

a sexual manner on her buttocks and genital area 

over her clothing while at her residence. Found 

guilty of Abusive Sexual Contact at a FG Article 

15. Punishment imposed on 12 February 2015. 

Red E-1 FF $760.00 a month for 2 months, 45 

days Extra Duty, 45 days Restriction 

Administratively separated UP Chapter 14-12c., 

with an OTH.

1101
Abusive Sexual 

Contact (Art. 120)
N/A

US 

Civilian
Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Acquitted

Notes: The Victim alleged the subject fondled her 

buttocks and vaginal area without penetration 

after returning to Camp Stanley. Acquitted of all 

charges at a SPCM-BCD.

1102
Sexual Assault 

(Art. 120)
Army

US 

Civilian
Female Army E-4 Male No No Other

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)

Discharge or 

Resignation 

in Lieu of 

Courts-

Martial

Involved 

but not 

specified

Notes: Victim alleged that after taking her two 

children over to Subject's for a party, Subject 

assisted her in carrying her sleeping children back 

to her residence. After putting her children to 

bed, victim remembers lying on her back in her 

bed with Subject on top of her and telling him 

"no" and "stop". Charges referred to trial. Request 

for Chapter 10 discharge with OTH granted after 

civilian victim refused to testify at trial.

1103
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-6 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim alleged she met Subject at a off 

post bar, he slipped a Molly (MDMA) into her 

drink, and then groped her thigh. Civilian 

Authorities declined to prosecute. GOMOR filed in 

his performance Fiche. Administratively separated 

UP Chapter 14-12c with an OTH.
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1104
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Convicted

Wrongful 

Sexual 

Contact (Art. 

120)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: 

Yes; Confinement Type: Less Than Life; 

Confinement (Months): 30; Forfeiture of Pay and 

Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that she had was 

intoxicated, vomited, and blacked out at a party 

with fellow Soldiers. When she awoke, she felt 

genital discomfort and reported that she 

remembered being sexually assaulted by several 

Subjects. Summary OTP accepted on 23 Sep 15. 

Found guilty of both wrongful sexual contact 

charges and not guilty of the sexual assault. 

Sentenced to 30 days confinement.

1105
Abusive Sexual 

Contact (Art. 120)
Army E-5 Male Army E-7 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged that Subject made 

numerous inappropriate sexual comments and 

slapped his butt. GOMOR filed in his Performance 

Fiche

1106
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-1 Male No No

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her hip and 

buttocks area. Found guilty of Wrongful Sexual 

Contact at a FG Article 15. Punishment imposed 

on 3 October 2014. Red E-1, FF $765.00 a 

month, Oral Reprimand.

1107
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-5 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her 

vagina and buttocks. Found guilty of Abusive 

Sexual Contact at a FG Article15. Punishment 

imposed on 29 July 2015. Red E-4, FF $1255.00 

a month for two months, 45 days Extra Duty, 45 

days Restriction.

1108 Rape (Art. 120) Army E-1 Female Unknown Unknown Unknown
Offender is 

Unknown

Notes: Victim alleged assault with unknown 

Subject.

1109
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-5 Female No No Other

Non-judicial 

punishment for 

non-sexual 

assault offense

Cruelty and 

maltreatment 

(Art. 93)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-4; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject made 

unwanted discussions of a sexual nature. She also 

alleges that the subject grabbed her by the ACU 

blouse on one occasion and cupped her face on 

another occasion. Victim feels they were sexual in 

nature because the subject is a lesbian. 

Unfounded for abusive sexual contact. NJP for 

assault/cruelty with reduction to E4, 45/30/FF.

267



 7 - CASE SYNOPSES

No.

Most Serious 

Sexual Assault 

Allegation 

Subject is 

Investigated For

Incident 

Location

Victim 

Affiliation

Victim 

Pay 

Grade

Victim 

Gender

Subject 

Affiliation

Subject 

Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: 

Moral 

Waiver 

Accession?

Subject 

Referral 

Type

Quarter 

Disposition 

Completed

Case 

Disposition

Most Serious 

Sexual 

Assault 

Offense 

Charged

Most 

Serious 

Other 

Offense 

Charged

Court Case 

or Article 

15 

Outcome

Reason 

Charges 

Dismissed at 

Art 32 

Hearing, if 

applicable

Most 

Serious 

Offense 

Convicted

Administrative 

Discharge Type

Must 

Register 

as Sex 

Offender

Alcohol 

Use
Case Synopsis Note

FY15 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1110a
Non-Consensual 

Sodomy (Art. 125)
Army E-4 Male Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged that 23 years ago, he was 

sexually assaulted by two unknown Subjects.

1110a
Non-Consensual 

Sodomy (Art. 125)
Army E-4 Male Unknown Unknown Male

Offender is 

Unknown

Notes: Victim alleged that 22 years ago, two 

Subjects sexually assaulted him.

1111
Sexual Assault 

(Art. 120)
Army E-3 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault with 

intent of 

other crime 

(Art. 134-4)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged a sexual assault that turned 

out to be an adulterous affair. Insufficient 

evidence to prosecute Sexual Assault. Found 

guilty of Adultery at a FG Article 15. Punishment 

imposed on 15 April 2015. Red E-3, 30 days Extra 

Duty

1112
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-3 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 30; Reduction in rank: 

No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched her in 

a sexual manner over her clothes. Found guilty of 

Abusive Sexual Contact at a FG Article 15. 

Punishment imposed on 16 October 2014. Red E-

2, FF $858.00 a month for two months, 30 days 

Extra Duty, 30 days Restriction.

1113
Wrongful Sexual 

Contact (Art. 120)
Army E-4 Female Army E-2 Male No No Other

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 14; Reduction in rank: 

Yes; Pay Grade Reduced To: E-2; Extra Duty: 

Yes; Extra Duty (Days): 14; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged a wrongful sexual contact. 

NJP.

1114
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-4 Male No No Other

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Extra Duty: Yes; Extra 

Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim alleged that Subject inappropriately 

touched her thighs, groin area, and buttocks. 

Found guilty of Abusive Sexual Contact at a FG 

Article 15. Red E-3, FF 1/2 months pay, 45 days 

Extra Duty.

1115
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 

Administrative 

Action

Involved 

but not 

specified

Adverse Administration Action Type: Letter of 

Counseling (LOC); 

Notes: Victim alleged that Subject slapped her on 

the buttocks while on the dance floor at an off 

saloon after she declined his request to dance 

with her. Letter of Concern filed locally
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1116
Abusive Sexual 

Contact (Art. 120)
Army

Multiple 

Victims

Multiple 

Victims - 

Male

Army E-1 Male No No Other Q3 (April-June)
Administrative 

Discharge
Uncharacterized

Notes: Multiple Victims alleged the Subject 

touched them inappropriately on multiple 

occasions. Administratively separated UP Chapter 

11 with an Entry Level Discharge.

1117
Abusive Sexual 

Contact (Art. 120)
Army E-1 Male Army E-1 Male No No Other

Q4 (July-

September)

Administrative 

Discharge
General

Notes: Victim alleged Subject touched her breasts 

over her clothes. Administratively separated UP 

Chapter 14-12c with a General Discharge.

1118
Abusive Sexual 

Contact (Art. 120)
Army E-3 Female Army E-7 Male No No Other

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject touched her breasts 

over her clothes. GOMOR filed in his Performance 

Fiche.

1119
Aggravated Sexual 

Assault (Art. 120)

UNITED 

STATES
Army E-4 Female Army E-4 Male No No Other

Q1 (October-

December)

A 

Civilian/Foreign 

authority is 

Prosecuting 

Service 

Member

Involved 

but not 

specified

Notes: Victim, a reservist female, alleged that 

Subject reservist sexually assaulted her during a 

drill weekend. Referred for prosecution with 

unknown outcome.

1120
Abusive Sexual 

Contact (Art. 120)
Kuwait Army O-3 Female Unknown

Offender is 

Unknown
Unknown

Notes: Victim alleged assault with unknown 

Subject.

1121
Abusive Sexual 

Contact (Art. 120)

AFGHANISTA

N
Army E-6 Female Army E-7 Male No No

Multiple 

Referrals

Q4 (July-

September)

Other Adverse 

Administrative 

Action

Adverse Administration Action Type: Letter of 

Reprimand (LOR); 

Notes: Victim alleged Subject grabbed her breast 

and buttocks over her clothes. Letter of reprimand 

filed in his performance fiche.

1122
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-5 Male No No

Q2 (January-

March)

Non-Judicial 

Punishment

Wrongful 

Sexual Contact 

(Art. 120)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-4; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject allegedly slapped the Victim's 

buttocks when she passed by and without her 

consent. Found guilty of Wrongful Sexual Contact 

at a FG Article 15. Punishment imposed on 6 

January 2015. Red E-4.

1123
Abusive Sexual 

Contact (Art. 120)

UNITED 

STATES
Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable 

Conditions 

(UOTHC)

Notes: A recruit alleged that Subject sexually 

assaulted her twice. Insufficient evidence of 

alleged offense. Convicted in civilian court 

sexually assaulted his 13 year old step-daughter 

and was sentenced to 365 days confinement, 

followed by 5 years of formal probation w/ an 

ankle bracelet, and sex offender registration. 

GOMOR filed in his Performance Fiche, 

Administratively separated UP Chapter 14-12c 

with an OTH
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1124
Abusive Sexual 

Contact (Art. 120)
Army E-4 Female Army E-6 Male No No Other

Courts-Martial 

Charge 

Preferred

Abusive Sexual 

Contact (Art. 

120)

Convicted

Indecent 

Exposure 

(Art. 134-27)

None Yes

Involved 

but not 

specified

Courts-Martial discharge: None; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged Abusive sexual contact, 

indecent visual recording, and indecent exposure 

while Subject was on night range. Article 32 

Investigation completed. Referred to a GCM. 

Acquitted of ASC, convicted of indecent exposure.

1125

Attempts to 

Commit Offenses 

(Art. 80)

UNITED 

STATES
N/A

US 

Civilian
Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 

Charge 

Preferred

Aggravated 

Sexual Assault 

(Art. 120)

Convicted
Assault (Art. 

128)
Yes

Courts-Martial discharge: BCD - Bad Conduct 

Discharge; Confinement: Yes; Confinement Type: 

Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No;

1126
Sexual Assault 

(Art. 120)
Army E-2 Female Army E-4 Male No No Other

Q4 (July-

September)

Courts-Martial 

Charge 

Preferred

Sexual Assault 

(Art. 120)
Acquitted Notes: Acquitted of all charges at a GCM.

1127
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-3 Male No No Other

Q2 (January-

March)

Non-judicial 

punishment for 

non-sexual 

assault offense

Assault (Art. 

128)

Article 15 

Punishment 

Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Extra Duty: No; Hard 

Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject grabbed breast 

area. Insufficient evidence to prosecute Sexual 

Assault. Found guilty of Assault at a FG Article 15. 

Punishment imposed on 27 January 2015. Red E-

1, FF $500.00

1128a Rape (Art. 120) Army E-5 Female Army E-5 Male
Offender is 

Unknown

Notes: Victim alleged that seven years ago she 

was raped and indecently assaulted by Subject 

and two unknown Subjects.

1129b Rape (Art. 120) Army E-5 Female Unknown Male
Offender is 

Unknown

Notes: Victim alleged that seven years ago she 

was raped by Subject and two Unknown Subjects.

1130
Abusive Sexual 

Contact (Art. 120)
Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 

120)

Article 15 

Punishment 

Imposed

General

Involved 

but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 

Restriction: Yes; Restriction Limit: Installation; 

Restriction Length (Days): 45; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Extra Duty: 

Yes; Extra Duty (Days): 45; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched 

victim's thigh while in her barracks room, and 

then pulled her down on the bed when she tried 

to get up. Found guilty of Abusive Sexual Contact 

at a FG Article 15. Punishment imposed on 22 

April 2015. Red E-1, FF $773.00 a month for two 

months, 45 days Extra Duty, 45 days restriction. 

Administratively Separated UP Chapter 14-12c
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Appendix A: Glossary of Acronyms 

 

AAA - Army Audit Agency  

AAR - After Action Review 

ACOM - Army Command 

AFRICOM - U.S. Africa Command  

AIT - Advanced Individual Training 

ALERTS - Army Law Enforcement Reporting and Tracking System  

AMC - U.S. Army Materiel Command 

AMEDD - Army Medical Department 

AMHRR - Army Military Human Resource Record 

APFT - Army Physical Fitness Test  

AOC - Army Operations Center 

AOR - Area of Responsibility 

AR - Army Regulation  

ARBA - Army Review Board Agency 

ARCENT - U.S. Army Central 

ARI - U.S. Army Research Institute for the Behavioral and Social Sciences  

ARSOUTH - U.S. Army South 

ASA M&RA - Assistant Secretary of the Army for Manpower and Reserve Affairs  

ASAP - Army Substance Abuse Program  

ASCC - Army Service Component Command 

ASI - Additional Skill Identifier 

BCD - Bad Conduct Discharge 

BCT - Basic Combat Training 

BHI - Behavioral Health Interview  

BOI - Board of Inquiry 

BOLC - Basic Officer Leader Course  

BOLC-A - Basic Officer Leader Course - Accession (ROTC)  

BOLC-B - Basic Officer Leader Course - Branch  

CAI - Combat Areas of Interest  

CAPE - Center for the Army Profession and Ethic 

CASH/A - Cadets Against Sexual Harassment/Assault 
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CEO - Chief Executive Officer 

CEU - Continuing Education Units  

CG - Commanding General 

CHPC - Community Health Promotion Council 

CID - U.S. Army Criminal Investigation Command  

CIP - Command Inspection Program 

CoE - Center of Excellence 

CONUS - Continental United States  

CORBT - Council on Recruit Basic Training 

CQ - Charge of Quarters  

CSM - Command Sergeant Major 

CSMC - Command Sergeants Major Course 

DA - Department of the Army 

DAIG - Department of the Army Inspector General 

DCAP - Defense Counsel Assistance Program  

DEOCS - DEOMI Equal Opportunity Climate Surveys  

DEOMI - Defense Equal Opportunity Management Institute 

DEW Group - Defense Enterprise Working Group 

DFSA - Drug Facilitated Sexual Assault 

DMDC - Defense Manpower Data Center 

DNA - Deoxyribonucleic Acid  

DoD - Department of Defense 

DoDI - DoD Instruction 

DoDIG - Department of Defense Inspector General 

DoJ - Department of Justice  

DRU - Direct Reporting Unit 

D-SAACP - Department of Defense Sexual Assault Advocate Certification Program 

DSAID - Defense Sexual Assault Incident Database 

E1 - Enlisted 1 (Private) 

E4 - Enlisted 4 (Specialist) 

ELITE - Emergent Leader Immersive Training Environment  

ELITE-SHARP CTT - ELITE-SHARP Command Team Trainer  

EO - Equal Opportunity  
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EEO - Equal Employment Opportunity 

ER - Emergency Room 

ETS - Expiration Term of Service 

EUCOM - U.S. European Command  

EVAWI - Ending Violence Against Women International  

EXORD - Execution Order 

FAP - Family Advocacy Program 

FETI - Forensic Experiential Trauma Interview 

FF- Forfeiture (of pay) 

FG - Field Grade (Article 15) 

FIE - Forensic Investigative Equipment 

FOIA - Freedom of Information Act 

FORSCOM - U.S. Army Forces Command 

FST - Forensic Science Technician 

FTR - Failure to Repair 

FY - Fiscal Year 

GCM - General Court-Martial 

GCMCA - General Court-Martial Convening Authority 

GO - General Officer or General Order  

GOLO - General Officer Legal Orientation 

GOMOR - General Officer Memorandum of Reprimand 

GOSCA - General Officer Show Cause Authority 

HQDA - Headquarters, Department of the Army 

HRC - Human Resources Command 

HRRT - High Risk Response Team  

IAFN - International Association of Forensic Nurses  

I. A.M. Strong - Intervene -- Act -- Motivate. 

ICI - Initial Command Inspection 

ICRS - Integrated Case Reporting System 

IET - Initial Entry Training  

IG - Inspector General  

ILE - Intermediate Level Education  

IMCOM - U.S. Army Installation Management Command 
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IMT - Initial Military Training 

INSCOM - U.S. Army Intelligence and Security Command  

IPP - Installation Prevention Project 

IT - Information Technology 

JAG - Judge Advocate General  

JBLM - Joint Base Lewis-McChord  

JRCF - Joint Regional Correctional Facility 

JTF-B - Joint Task Force-Bravo   

LDE&T - Leader Development, Education and Training  

LOE - Line(s) of Effort 

LOR - Letter of Reprimand 

MCIO - Military Criminal Investigative Organization 

MEDCOM - U.S. Army Medical Command 

MEP - Master Evaluation Plan 

MILPER - Military Personnel (Message)  

MOA - Memorandum of Agreement  

MOS - Military Occupational Specialty 

MOU - Memorandum of Understanding 

MPO - Military Protective Order  

MRE - Military Rule of Evidence   

MSC - Major Subordinate Command 

MST - Military Sexual Trauma 

MTF - Military Treatment Facility   

MVP - Mentors in Violence Prevention 

NCIC - National Crime Information Center  

NCO - Non-commissioned Officer 

NCOER - Non-commissioned Officer Evaluation Report 

NDAA - National Defense Authorization Act 

NIMS - “Not in My Squad” 

NOVA - National Organization for Victim Assistance  

NJP - Non-judicial Punishment 

O-5 - Lieutenant Colonel/LTC 

O-6 - Colonel/COL 

274



 
 

OCONUS - Outside the Continental United States 

OIP - Organization Inspection Program 

OMPF - Official Military Personnel File 

OPMG - Office of the Provost Marshal General  

OPORD - Operations Order 

OSD - Office of the Secretary of Defense 

OSD-HA - Office of the Secretary of Defense for Health Affairs  

OSUT - One Station Unit Training 

OTH - Other Than Honorable (Discharge) 

QTB - Quarterly Training Briefs 

OTJAG - Office of The Judge Advocate General 

PII - Personally Identifiable Information 

PCC - Pre-Command Course 

PCS - Permanent Change of Station 

PM - Program Manager 

PME - Professional Military Education  

P/N/P - Prosecute/non-prosecute decision date 

POM - Program Objective Memorandum 

PREA - Prison Rape Elimination Act  

PTSD - Post-Traumatic Stress Disorder 

QAO - Quality Assurance Officer 

R2 - Ready and Resilient 

R2C - Ready and Resilient (Campaign) 

RHC - Regional Health Command 

RILO – Resignation (or Retirement) in Lieu of (Court-Martial) 

ROTC - Reserve Officers Training Corps 

SAAPM - Sexual Assault Awareness and Prevention Month 

SADMS - Sexual Assault Data Management System  

SAECK - Sexual Assault Evidence Collection Kit 

SAFE - Sexual Assault Forensic Exam 

SAI - Sexual Assault Investigator 

SAMFE - Sexual Assault Medical Forensic Examiner 

SAMFE-A - Sexual Assault Medical Forensic Examiner-Adult/Adolescent  
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SAMMO - Sexual Assault Medical Management Office  

SANE - Sexual Assault Nurse Examiner 

SAPR - Sexual Assault Prevention and Response Program  

SAPRO - Sexual Assault Prevention and Response Program Office   

SARB - Sexual Assault Review Board   

SARC - Sexual Assault Response Coordinator 

SART - Sexual Assault Response Team 

SAV - Staff Assistance Visits 

SC - Senior Commander 

SCI - Secondary Command Inspection 

SCM - Summary Court-Martial 

SCP - School for Command Preparation 

SES - Survivor Experience Survey 

SES - Senior Executive Service  

SHARP - Sexual Harassment/Assault Response and Prevention 

SHARP-RC - SHARP Resource Center 

SI - Skill Identifier 

SII - Special Interest Item 

SJA - Staff Judge Advocate 

SM - Service Member 

SMDC - U.S. Army Space and Missile Defense Command 

SME - Subject Matter Expert 

SMS - Strategic Management System 

SOLO - Senior Office Legal Orientation 

SPCM - Special Court-Martial 

SPCMCA - Special Court-Martial Convening Authority 

SPR - SHARP Program Review  

SVC - Special Victims Counsel 

SVUIC - Special Victim Unit Investigation Course 

SVNCO - Special Victim NCO 

SVP - Special Victim Prosecutor 

SVUIC - Special Victim Unit Instructor Course  

TCAP - Trial Counsel Assistance Program 
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TF - Total Forfeiture (of pay) 

TJAG - The Judge Advocate General 

TJAGLCS - The Judge Advocate General’s Legal Center and School 

TRADOC - U.S. Army Training and Doctrine Command 

TSP - Training Support Package  

UCMJ - Uniform Code of Military Justice 

UIC - Unit Identification Code 

UOTHC - Under Other Than Honorable Conditions (discharge) 

USACC - U.S. Army Cadet Command 

USACIL - U.S. Army Criminal Investigation Laboratory 

USAMPS - U.S. Army Military Police School  

USAR - U.S. Army Reserve 

USAREUR - U.S. Army Europe  

USARPAC - U.S. Army Pacific Command 

USASOC - U.S. Army Special Operations Command 

USD P&R - Under Secretary of Defense for Personnel and Readiness  

USFOR-A - U.S. Forces Afghanistan 

USMA - United States Military Academy 

USR - Unit Status Report 

VA - Victim Advocate 

VR - Victim Representative 

VTC - Video teleconference 

VWL - Victim Witness Liaison  

WGRA - Workplace and Gender Relations Survey of Active Duty Members  
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